Agricultural and Food Processing Clearance Order o oo cll.l_rs iEe-:aT;en]t pfiL-'lt!xor ((
Pedido de Empleados para Agricultura y Procesamiento de Alimentos ployment and Iraining Administration 9)
O.MB. Appro 1l No. 1205-0134, Expires 08/31/2009

1 Employers Name and Address (Number, Street, City, State, Zip Code, and telephone number) Industry Cor / Codigo de Industria
Nomkbre Direccion del Empleador (Numero, calle, ciudad, codigo postal y telefono) 1{/Z/\=Z/

Job Crder # / No. Orden de Empleo

1LY 093097/

Garden Tlme! INC Occupation T 2 and Code / Titulo Ocupacional y Codigo
po

652 Quaker Road » y i
Queensbury, NY 12804 518-793-8555 5.-207.20] |

Clearance Or i Issul Date / Fecha de Tramite:

LE 12 20
tior irec Nor del lugar de trabajo .{;, 2; :ZE ;Z
2 Location and Direction o Work Site / Direccion del lug j Job Order Ex| -ation Date / fecha de expiracion: / g

652 Quaker Road, styl NY 12804 6. Anticipated eriod of Employment / Periodo Anticipado de Empleo
ROute 7 North, Rutland, VT 05701
’ ! From [ Desc 03;08’,201 0 To f Hasta: 11/30/2010
{see altachment / para mas detalles vea )| 7 MoofWoerk ‘s Reguested / No, de Trabajadores Pedidas l a
3. Lecation and Direction of Housing  Direccion de la Vivienda & Anticipated lours of Work per Week f Horas
Anticipadas d Trabajo por Semena 40
Total
23 Smlth Street Sunday /e 66 o Wednesday / Miercolas 8
Glens Falls, NY 12801 viver e ™ 8
Monday / Lun 8 ursday [ Jueves
Tuesday /Ma s B Friday / Viemes 8
type of housing Saturday / Sabado . (]
# Barracks Total Capacjty 8 Collect Call Accepted/ Se Aceptan Liamadas a Cobrar:
# Single rooms_x___ Total Capacity_3 Employer s il Empleador Yes No_ X
{see attachment / para mas detalles vea i Lecal Offic / Oficina Local Yes No X
4 BHoard Arrangements / Arreglo de Alojamiento
employer will will not provide 3 meals per day. Employer will charge aday.

If meals are not provided then the employer will furnish free cooking and kitch: n facilities so workers may prepare their
own meals. Free transportation will be provided once a week to grocery store 30 workers can purchase groceries for the
week.

(see attachment / para mas detalles vea )

5 Referral Instructions / Instruciones para el Referimiento de Candidatos

APPLICANT HOLDING OFFICE TO REFER ALL QUALIFIED APPLICANT 3 THROUGH ORDER HOLDING OFFICE
Employer will also accept applications that apply directly at the farm. Appli- ants should contact owner or manager at
telephone # listed in item 1 above, during normal business hours.

(see attachment / para mas detalles vea |

10 Job Specifications! Descripoion del Trabajo [Summary of Matenal Job Specifications in ENGLISH must be included inside th  box]

Greenhouse work to include but not limited to watering, spraying . taking cuttings, potting plants,
identify, pull & load orders, loading & unloading of trucks. May perate equipment as related to the
cited task. Plant christmas trees, general greenhouse maintena ice, general maintenance of
outdoor sales ares. One months experience in duties listed reqt ired.

{see attachment / para mas detalles vea )

10a Descripcion del Trabajo / Job Specifications {Summary of Material Job Specifications in SPANISH must be included insidi  his box)

El trabajo del inuernadero a incluir per no limitado al riego, rocie jura, tomando los cortes, plantas
del encapslelmiento, identifica, tira y carga de las ordenes, carg imento y los carros el descargar.
Puede funcionar el equipo con respecto a la tarea citada. Plant : las orbales de Navidad,
mantenimiento general del invernadero, maintenimiento genera del area al aire libre de las ventas.
Una experiencia del mes endeberes enumiro requerido.

(see attachment / para mas delalles vea )

ETA 730 (rev. July 2004)



11 Wage Rates. Special Pay Information and Deductions / Tanfa de Pago. Informacion Sobre Pagos Especiales y Deduccione  [Rebajas)

Hourly Wage Pieca Rate 7 Uni(s) Special Pay (b us, etc.) Deductions / Pay Period

Crop Activities / Cultivos . . .
Salarnio por Hora Pago por Pieza / Unidad(es) pago Especiates 1ono, ect) Deducciones YES | NO Periodo de Pago

[¢ i Weekly /
annuals s 4.3 | FICA X Semvaprual x
perennials $ Q.3 | Feceral Tax X

i $ s Bi-weakly

christmas trees Q.3 Stata Tax X iy
marigolds s 9.3, |s Meals (comidas) X S
pumpkins s 9.3 $ Other (specdy) X | otherzotro

More Detaiis About the Pay / Mas Detalles Sobre el Pago

Workers will be paid on an hourly basis for all hours worked at the Wa
certification, required at 20 CRF 655.107(a).

je Rate in affect at the time of

(seo atachment / para mas detalles vea l ) ‘2 q

2 Transporation Alrangements / Afreqlos Ge T1ansponacon (Ploase gxplan
ner the v‘«’fgrker has é?mpleled 15egays of 50% of the vs'o contract azenod whichever comes first, the employt

subsistance from port of entry or embasy to place of work. Upon completion of the work contract employer will
lo the port of entry or embasy, as required at 20 CFR 655.104(h), except when the worker will not be returning

with another employer who agrees to pay such cost, in which case this employer only pays for the transportalio
be equal to the most economical and reasonable similar common carrier transportation charges for the distanc

shall reimburse the worker for cost of transportation and

ay reasonable costs of return transportation and subsistance
+ the place of recruitment, due to subsequent employment [J
to the next job. the amount of the transportation payment vg

involved. {see attachmen! / para mas detalles vea

13 15 it the prevaiing practice 1o use Farm Labor Contractors (FLC) lo rocrutt, suparvise, ransport, house, or pay workers for th
Contratistas Agucolas para reciutar, supervisar, transp , dar , O pay: a los trabajadores en { tipo(s)de ¢
have checked yos, whal is the FLC wage {or each activity? 1 $1contesto "Sl cual es el salario quo lo paga al Contratista Agnco

{these) crep aclivity(tas)? Es la costumbra on ol de usar
iecha(sysembrado{s)? Yes No # you
para cada actvidad?

(sco aitachment / para mas detalios vea

14. Unempioyment Insurance provided / Seguro por Basempleo:
15 Workers' compensation insurance provided / indemnizacion pet accidente de trabajo:

16 Are tools provided ot no charge lothe workers? /7 Se le proveen tas herramientas de traba;o a los trabajadores sin cargo alg

Yes A No
ves _X No
3? Yes X No

17. List any amangements which have been made with astablishment owners o agents for lho payment of 3 commission or othe

benefits for sates made to workers. (If there are no such

arrangements, onter “None™) / incique 1000 acuerdo o convenio con los prop ios del 0 O 5us rep Wes ¢t

hachas a los lrabajadoras. (Si no hay ningun acuerdo o convenio, lnduquo “Ninguno”)

NONE

11osp al pago de una comision u otros beneticios por vontas

18 List any sinke work stoppage, slowdown, of mterrupticn of op Y by the emptoy at the place whete the workers will b
Enumere todo huolga, paro o intefrupcicn do [as cperaciones peor pane da los ampleados en ol lugar de empleo. (Sino hay, inc

NONE

smployer. (M there are no such incidents. enter "None™) /
e "Ninguno™)

20 Name of local Offic
del Represeniante de |

19 Address of Order Holding Office (include Tolephone number) Direccion de la Oficina donde se
Radico la Oforta (incluya numero do Tolefeno)

New York State Department of Labor

Representative (include direct dial telophono number) / Nombre
Oficina local { Incluya numaro de lelefono)

wme !os terminos y condiciones de traba;o y contiene todos los matenals

W/

NYS De;  New York State Department of Labor e
One Stop Office nearest to you One Stop Office nearest o you
ob greef doscntbes the actual terms and 1s of the employ being cffered by me ar  contamns all ihe metenal lerms and conditions cf the job

erminus, y cond:ciones ofrecsdos.

READ CAREFULLY: In view of the statutonly astablished basic function of the employment sevice as a no-fee labor exchanga. th
Leekers. nether the ETA nor the State agencies are guarantors cf the accuracy or tnith-fullness af information centained on job o
pr recruited upon by the One-Stop Career Cenler constiute a contractual job offer to which the One-Stop Career Center, ETA or ¢
L EASE CUIDADOSAMENTE ' En vista de su funcion basica esiablecida astatutanamente el Service de Empieo es un ntercambic
ue buscan empleo . i ETA ni las agencias del estado pueden garantizar 13 verdad y certeza de la informacion cortenida en fa C
brden de rabajo aceptada o roclulada per o! Sorvicio do Empleocs constituye una cferta contractual de la cual ETA ni la agencia ¢

18, as a forum for bnnging logethar employers and job
ars submitted by emptoyers. Nor does any job order accepted
ilate agency is in any way a party.

yratis de trabajo para juntar a los tead yir d

da por el Empleador. Tampoco, ninguna

cs
fen de Trabajo
Estado son pare.

Public reporting burden for the ETA Form 790 s d to be app ly 60 minutes per response. Comments ragarding tr
hny ather aspect of this coliection, meluding suggestions for reducing the burden can bo sent to the U S Department of Labor, Off
jnvestmetn, Rcom S$-4321, Washingten, D C. 20210 { Paperwork Reduction Act of 1995, GMB Controt No 1205-0134).

burden estimate or
o of workforco

ETA 790 (rev. July 2004)



FORM ETA 790 ATTACHMENTS
Attachment 2
Item 14 - Housing:

a) Housing will be clean and meet the applicable Federal Housing Stand:
maintaining housing in a neat, clean manner. Reasonable repair cost of dam
4 and tear, may be charged to workers found to have been responsible for dam:
utilities are provided at no cost to workers who are unable to return to their pla
'19’00 w not ao'bﬁ’u,u{ww P

b) No tenancy in employer-provided housing is created by this attangeme

control of the housing premises at all times. Workers provided housing under
vacate the housing promptly upon termination of employment with the employ:

c) | request that my order be granted conditional entry into the Interstate :
that the worker housing will meet the applicable Federal Standards not later tt
days in advance of my date of need reflected in the attached ETA 9142 and E

Item 17 - Transportation

After the worker has completed 15 days or 50% of the work contract perit
shall reimburse the worker for cost of transportation and subsistance from por
completion of the work contract employer will pay reasonable costs of return ti
entry or embasy, as required at 20 CFR 655.104(h), except when the worker v
recruitment, due to subsequent employment with another employer who agree
employer only pays for the transportation to the next job. the amount of the tr:
most economical and reasonable similar common carrier transportation charg:

B. OTHER CLARIFICATIONS AND ASSURANCES

1. Other: The employer agrees to abide by the regulations at 20 CFR 655
654.403, 655.105 (e) (2).

2. Employer Obligation if Employment Extended: No extention of employ:
specified in the job order shall relieve the employer from paying the wage
order as a term of employment, providing return transportation or paying
worker.

3. Employer Naotification of Changes in Employment Terms and Conditior
order holding local office or State agency by telephone immediately upon
later, or that weather conditions, over recruitment, or other factors have ¢
employment,

4. Outreach Workers: Outreach workers shall have reasonable access tc
activities pursuant to 20 CFR 653.107 and 20 CFR 653.501.

5. Workers Compensation: The employer assures that Policy # WC 97383.

rds. Workers will be responsible for

3e, other than that caused by normal wear
3e to housing or furnishing. Housing and
:e of residence the same day.

. The employer retains possession and
he terms of this Clearance Order shall
r.

nd Intrastate Clearance System. | assure
n _2lillo Which is at least 30
A 790.

1, whichever comes first, the employer

of entry or embasy to place of work. Upon
insportation and subsistance to the port of
Il not be returning to the place of

i to pay such cost, in which case this
sportation payment will be equal to the

s for the distance involved.

103, Assurances and 20 CFR 653.501 and
ient beyond the period of employment

i already earned, or, if specified in the job
aturn transportation expenses to the

i. The employer will expeditiousl notify the
earning that a crop is maturing earlier or
anged the terms and conditions of

the worker in the conduct of outreach

3 issued by

Liberty Mutual/Peerless Insurance Co.

provides the required

insurance for injuries arising out of and in the course of employment.

6. Wage Statement. The employer will furnish each worker on or before «

provides the following information:
a) The worker's total earnings for the
b) The worker's hourly rate and/or pi
c) The hours of employment which |
d) The hours actually worked by the
e) An itemization of all deductions o
f) If piece rates are used, the units p

ach pay day written statements which

pay period.

:ce rate of pay.

ive been offered to the worker.
vorker.

1de from the worker's wages.
dduced daily.



Attachment 3

7. Training: The employer will provide 2

production standards if applicable.

FORM ETA 790 ATTACHMENTS

days of training and/or allow _2___ days of w

8. Production Standards: After completion of training or break-in period, employer will expec

3\ so Flats [TENLAV.YUT N

Ploamt 300 Pl uge
Watin (’ﬂo,w a_em
SeA~uy

Eﬂ' For apple harvestlng

it houa

Lo Thi ra e’
chee Lot OJLOPC

bushel and hour with nomore than 5% bruisi

|:|]' For work which does not have an established minimum productivity .
of production shall benot less than 75 percent of the average output o

9. Termination: Employer may terminate the worker with notification to t+
worker: (a) refuses without justified cause to perform work for which the work:
serious acts of misconduct; or {c) fails, after completing any training or break-

when applicable.

In the event of termination for medical reasons occurring after arrival on the jc
or in the event of termination resulting from an act of god, the employer will pri
transportation and subsistence to the place of recruitment and reimburse work
and subsistence incurred by the worker to get to the place of employment.

10. Worker Agreement: A copy of the contract or this Job Clearance Ord
employer no later than the day the work commences.

11. Farm Labor Contractor: The employer assures that if acting as a farr
contractor employee (FLCE) on the order, he has a valid FLC certificate or FL'

rk for worker to reach

worker to:

g

mount, and which is measurable, the level
the employers experienced workers.

: Employment Service local office if the
r was recruited and hired; (b) commits
1 period, to reach production standards

3, or occurring as a result of employment,
vide or pay reasonable costs of return
ir for reasonable costs of transportation

 will be provided to the worker by the

labor contractor (FLC) or farm labor
:E identification card.

12. Proof of Citizenship: All workers hired under this order will be require | to provide documentation attesting to U.S.
citizenship or legal status to work in the U.S.

13. Tools and Equipment. The employer will furnish without cost, all too!:

performance of work.

14. Transportation to Work: For workers who are provided housing, trans
provided between the housing and the worksite. The transportation provided

and regulations.

supplies or equipment required in the

Jortation at no cost to the worker will be
ill be in accordance with applicable laws

15. Referrals to this order under the 50% rule may be referred or transfer d to any New England Apple Council
member who is not ineligible pursuant to 655.110.



FORM ETA 790 ATTACHMENTS
Attachment 1.

The employer assures that the working conditions comply with applicable Fed ral and State minimum wage, child labor,
farm labor, contractor registration and other employment related laws.

A. CLARIFICATIONS OF ITEMS ON FORM ETA 790

Item 9 - Wage Rates, Special Pay Information and Deductions:

a) Workers will be paid on an hourly basis for all hours worked at the Wa: e Rate in effect at the time of certification,
required at 20 CRF 655.107(a).
The rate is based on: AEWR _$9.31 Prevailing Wage Empl wer's offer

b) If piece rate earnings for total hours of work at a piece rate during a pa period do not result in average hourly
earnings
equal to the guaranteed minimum hourly rate, the worker will receive make up »ay to the guaranteed minimum rate.

c) Employer will make the following deductions, if required by law:. FICA £ , FEDERAL WITHHOLDING TAX X ,
MEALS ,Other (specify) State tax if required by law.

To the extent permitted under Federal and State net wage requirements, if so 2quested by the worker, the employer will
transfer certain amounts of worker's earnings in a manner consistent with the ' ‘orker's instructions.
d) The employer may ___ may not X __ pay the worker a bonus based on Jualitv Picking ___, End of Season .
Other ___, Anticipated date by which payments will be made: .

e) The employer guarantees to offer employment for a minimum of 3/4 of he workdays of the total specified period
during which the work contract and all extensions thereof are in effect, beginni g with the first workday after worker's
arrival at the place of employment and ending on the expiration date specified n the work contract of extensions thereof.
In Act of God terminations, the 3/4 guarantee period ends on the date of termii ation. Worker is not required to work more
than 8 hours per day except when otherwise stated in the job order or on the v srker's Sabbath or Federal holidays to
meet the guarantee period.

f) Payroll periods will be: Weekly_X | Twice Monthly

g) The employer will provide workers referred through the interstate clear nce system 4% hours of work for the
week beginning with the anticipated date of need, unless employer has amenc :d the date of need by notifying the local
office no later than 10 days before the date of need. If employer fails to notify e order holding office, then employer shall
pay an eligible worker referred through the clearance system $372.40 for tt 3 first week starting with the originally
anticipated date of need.

item 10 - Anticipated Hours of Work:

8 hours per day is normal. The worker may be requested but not required o work _12_hours per day and/or the
Sabbath depending upon the conditions at the worksite, weather, and maturity >f the crop.



