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Agricultural and Food Processing Clearance Order U.S. Department of Labor «
Pedido de Empleados para Agricultura y Procesamiento ¢l Alimentos Employment and Training Administration )
D.M.B. Approval No. 1205-0134, Expires 08/31/2009
1 Employer's Name ang Address (Number, Steet, City, State, Zip Code, ané telephone number) Inclustry C?e/éd? & Industria Jo w%E}W?
Nambre y Direccitn del Empleador (Nimaro, calle, ciudad, codigo postal y ta &fono) A
Golden Harvest Farm c/o Valley Growers Co-op u-::wpaburial Tille and Code (Titulo Ompacmalycwlgo
3074 RLY 81 Main St., P.O, Box 326 Farmworker /Laborer | 45-2092.02
Valatie, N.Y. 12184 Milton, N.Y. 12547 Clearance Order Issue Date / Fecha de Tramite: JAN 2 ¢ zum
(518) 758-7683 (845) 795-2128 _ i
2. Location and Direction to Work Site / Direccion del lugar de trabajo Job Order Expiration Date / Fecha de expiracion: 4114110
3074 Rt.9, Valatie, NY/North of traffic circle on RLS, Valatie. 6.Anficipated Period of Employment / Periodo Anticipado de Empleo
FronVDesde:  3/15/10 To/Hasta: 12/15/10
(see attachmant £ para mas detalles vea N/3) | 7. No. of Warker's Requested / No. de Trabajadores Pedidos 10
3. Location snd Deseription of Housing / Direccion y Descripcion de la Vivienila 8. Anticipated Hours of Work per Week / Horas
3074 RLY, Valatie/ Block buiding with al facilities. Anticipadas de Trabajo por Semana Totalk: 36
See Attached Sunday / Domingo 0 Wednesday | Miercoles 6
Monday / Lunes 6 Thursday / Jueves 3
Tuesday / Martes 6 Frday / Viemes B
Saturday / Sabado B
9. Collect Calls Accepted/Se Aceptan Llamadas a Cobrar;
i .| Employer/El Empleadar Yes x No (J
(see attachment:/ para mas detalles vea #7) | Local Qffice/Oficing Local Yes [ Nox

4. Boarg Amangementa [ Arreglo de Alojamiento
Must buy and prepare own food,
(seo attachment/ para mas detalles vea #4)

5. Referral Instructions / Instruciones para el Referimiento de Candidatos
Apply directly with employer or at your closest One Stop office.
(see altschment / para mas delalles vea #5 & 5]

10. Job Spedcifications / Descripgion del Trabejo [Summary of Material Job Sr Zcificatons jn ENGLISH st be included inside this box]

Manually prune, plant, cultivate, and harvest vegetables, frunt’ and field crops. Usehand tools, such as shovels, trowels, hoes, tampers, pruning hooks,
shears, and knives, Duties may include tilling soil; applying fe[hllzers, herbicides anz pesticides; transplanting; weeding; thinning; pruning crops; packing
and loading and unloading harvested products, May constructitrellises, repair fences and farm buildings, or participate in irrigation activities. Set up and
operate irrigation equipment. Operate tractors, tractor-drawr machinery, and sell-propelled machinery to plow, harrow and fertilize soil, or to plant,
cultivate, spray and haul harvested crops. Repair and mainta(n farm vehicles, implzments, and mechanical equipment. Harvest fruits and vegetables by
hand. Inform farmers or farm managers of crop progress. Idgntify plants, pests, ani weeds to determine the selection and application of pesticides and
fertilizers, Clear and maintain irrigation ditches. Rearard infarmamiian ahaik ~rane enick ‘ae naetirida Liga vialde Ar faste. EMODIOVAF MAV condlirt randam An 19
tests at employers expense, re

S Ine week oi‘ verifiable experience in the aforementionad required.

(see attachment / para més detalles vea #1)

10a. Descripcion del Trabajo / Jub Spedifications [Summary of Material Jott Spectfmons in SPANISI{ must be included inside this box]

Manual de podar, plantar, cultiver y ¢cosechar verduras, frutas y ‘cultivos de campo. Use herramientas de mano, como palas, palelas, azadas, pisones,
podaderas, tijeras y cuchillos. Las tareas pueden incluir 1a labrgnza del suelo, abonot| herbicidas y plaguicidas, el trasplante, deshierbe, raleo, poda delos
cultivos, el embalage y la carga y descarga de los productos oc;-,echados Puede corsitruir enrejados, cercas y reparacion de edificios de la granja, o
participar en actividades de riego. Establecer y operar los EQUI;‘OS de riego. Operar tinictores, lractores de traccion a las maquinas y 1as maquinas
automotrices con arado, rastra y fertilizar el suelo, o para piam)lr cultivar, distancia do pulvenzacion y las cosechas, Reparacion y mantenimiento de
vehiculos de granja, implementos y equipos mecanicos. Culhv | frutas y verduras a mano. Informar a los agricultores o jefes de explotacion de los avances
de los cullivos. Identificar las plantas, las plagas y malezas par{n determinar |a seleccidn y aplicacién de plaguicidas y fertilizantes. Abierto los canales de
riego y de mantener, Registre Ia informacion sobre los cultivos,!como el uso de plaguizidas, los rendimientos o los costos. Emoleador miarde rontizee
examenes de drasss dores ' ‘astos 5
y R u . Una semana ae
eapeienvia comprobable en el Citado 1 - e

(see attachment / para mas datalles vea #1)

11. Wage Rates, Special Pay Information and Deductions / Tarifa de Pago, Itéfcnnaddn Sobre Pagos E3peciales y Deducciones (Rebajas)

Crop Activities / Cultivos Hourly Wage Piece Rate / Unit(s) i Special Pay (barus, etc.) Deductions / YES NO Pay Penod
Salario por Hora Pago por Pieza / Unrcladfesj Pagos Especiales (Hono, ect) Deduccitnes Sl Periodo de Pago
Gen. Famwork/Laboras | 58.47 $nia none Social X Weekly /
described in the Semanal
aforementicned.
$ $ Federal Tax x X
Impuestos Federales
$ $ Stats Tax Impuestos X Bi-weelly /
Estatales cada 2 sem.
S $ Meals (comidas) X
S 5 Other (specify)/ Otro X Other / Otro
More Details About thePay/Mas Detalles Sobre el Pago
NIA

(see attachment / para mas detalles vea N/A) |

12, Transponation Arrengements / Arreglos de Transportacion (Please explun)

See attached.
C/ = [0[)(5 ‘;-"ll%f)/: ETA 790 (Rev. July 2004)
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: _ : (seeamnllgamnﬁsdenﬂwvéaﬂs&#&) ‘
13.1s Hthe prevailing practica to use Fam Labor Contractors [FLC) 1o recrull. supervise, transport, haugp, or pay workers for this (these) crop activity(ies)? Es la costumbre 6n el area de

udar Contratistas Agiculas para reclutar, supervisar, fransportar, dar viviende, 6 pagarie a os trabajadonts en este/estos tipa(s) de cusecha(sysembrado(s)? ves/Si [J No x Ifyou have
¢hecked yes, what s the FLC wage for each activity?/Si contesto “Si” cusl €3 el salario que le paga 8l CGontratista Agricola para cada actividad?

14. Unemployment Insurance provided / Seguro por Desempieo: 3 Yes x No
15. Warkers' compensation insurance provided / Indemnizacién por accident: de trabaja: Yes x No D
16. A tools provided atno charge 1o the workers? / 4, Se le proveen las hemumientas de trabaio a los t'nbajaderes sin cargo alguno? Yes x No [

17. List any amangements which have been made with establishment owneryor agents for the payment pf a commission o other benefits for 3ales made to workers. {If thare are no such
amangemants, enter “None")ndique todo acuerdo o convenio con fos propig larics ded establedimiento o:sus representantes con respecto al pagoe de una comision u otrog beneficios por
venias hachas a os trabajadores. (Si no hay ningin acuerdo o convenio, indique *Ninguno®)
Neng/MNinguno i
18. List any strike, work stoppage, slowdown, or inlerruption of operation by i3e employees at o place where the workers will be employed. (if thera are na such incigents, enter "None")f
Enumere (odo huelga. paro o interrupcian de las operaciones por parte de lo empleados en el gar de 2mpleo. (Si no hay. indique “Ninguno®)

1

None/Ninguno H ;
O SErErary - - ad 3 e e 0 0 Xy _‘ibnd‘*abowna I l zc.,. ‘f)IN —t’E
New York State Department of Labor gf_'l New York State Depariment of Labor
One Stop Office nearest to you One Stop Office nearest to you

21. EmpIoyers LEruncanon: INis j0 Oroer GESCNDES Uk SCTUS! mrms ang a!;ndiﬁnns ol the employmeni being cffered by me and contalns all the mateda) temms and conditions of the job.
Certificacion del Empieador: Esta orden da trabajo describe los ténminos y cyndiciones de trabajo y cor{ene todos las materials, terminus, y condiciones clrecidos.
Employers Signature & Title/ Firma y Titulo del Empleacor ' '

y established basic funcion oft::) Employment Service as i)no-fee labor exchangs, that is, as a forum for bnging together employers and job
seekars, naither the ETA nor the State egencies are guarantors of the accurécy o tnsth-fullness of infortation contained on job orders submitied by empioyers. Nor does any job onder
accepted of recruited upon by the One-Stop Career Centar constitute a contiictual job offer to which theiOne-Stop Career Centar, ETA or a State agency is in any way a party.

LEASE CUIDADOSAMENTE: En vista de su funcitn basica establecida estautariamente gl Servicio de Smpleo es un intercamtrio gratis de trabajo para juntar a los emplieatores y
trabajadores que buscan empleo, ni ETA ni (35 agencias del estado pueden barantlzar la verdad y certesia de la informecidn contenida en [a Orden de Trabajp sometda por el Emplaador.
Tampoco, ninguna orden de trabajo aceplada o rechutada por el Sesvicio de l,':mp!eos constituye una oftits contractual de 13 cual ETA ni la agencia del Estado son parts

)
Pubtic reporting burden for the ETA Form 790 is estmated 10 be approximiate ly 60 minutes per responss; including time for reviswing instructons, searching existing data 60urces, gathering
and reviewing the callection. Respondents cbligagation to reply to these req(irements are mandatory by.20 CPR 683.500. Persons are not required to respond to this collection of
information unjess it displays a cumently valid OMB controt numbsr. Ca 1 ts reganding this burden eelimate or any other espect of this coflection, including suggesyons for reducing the
{_burden can be sent to the U.S. Dg t of Labor, Offica of Warkdonse Inw:stment Room 6-4321, Witshington, D.C. 20210 {Papetwork Reduction Project 1205-0134).

2
i

ETA 790 (Rev. July 2004)
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STATE OF NEW YORK DEPARTMENT OF LABOR
- ORDER NO.

ATTACHMENT #1

Item #11, (con’t) Worker places ladder firmly against or within tree in a secure position so as
not to break Limbs or knock off fruit 4nd to prevent slipping or falling. All fruit to be handled with
care to avoid causing bruising. Frujt 31jured by bruisingriduring picking shall not exceed _4% _*
as defined in the U.S. standard for grides. Fruit injured by bruising during picking for processing
shall not exceed ___n/a _** as defified in the U.S. standard for grades. Each worker’s picked
fruit will be inspected according to igstructions given sach day by the orchard foreman. Workers
will be dirccted to strip all fruit frdm tree at one picking or to spot pick (selective picking)
according to size and color dependin'g on crop conditinns and state of maturity. Fruit picked as
drops is nover mixed with tree fruit. L.

May also perform any combination ¢f tasks involved in planting, cultivating, and harvesting of
fruits such as tilling soil, planting stoék, pruning trees aind bushes , removing suckers and runners
from trees, vines, and plants. Other Huties may incluclz laying out irrigation pipe and installing
sprinklers, assisting in repairing fences, unloading trucks, clearing fields, buming brush, hand
thinning fruit and smudging. Will uge appropriate tool; such as shovels, hoes, tampers, pruning
hooks and shears. Employer will ﬁfzmish to workers; without cost, all tools and cquipment
required in the performance of the duties assigned. Workers should report for work with their
own suitable work clothing. Field teinperatures may ringe from 30 degrees to 85 degrees with
possible wet moming conditions. Ma'y bag or box harvested fruit for roadside stand. May clean,
lubricate and adjust farm machinery.

TRAINING: Three days training vill be provided for inexperienced or mew workers to
familiarize them with the employer’s harvest and orchard practices. This “hands-on-training”
will consist of demonstrations and v{rbal instruction given by the employer or his trainer and
workers will practice what they learnéd under the obsesvation of the trainer. Training will cover
safety practices in handling and climbing ladders, climbing trees, recognizing varieties of fruit,
estimating percent of color in fruit, asfessment of size and maturity of fruit and proper techniques
for picking and handling fruit to minixiize bruising. Warkers will be encouraged to ask questions
and will be questioned by the trainer to ensure that the training is fully understood. Following
completion of the three days of training the worker will have one trial day to demonstrate their
ability to harvest fruit. Workers unablgz to meet employ:r’s production standards after completion
of the trial date may be terminated._ . (If not applicable, insert N/A),

PESTICIDE TRAINING: The emplover is certified in the use and application of pesticides per
Federal Environmental Protection Agency and State Department of Environmental Conservation
requirements. The employer assures tiiat workers hired iinder this order who will be handling
pesticides will be provided appropriate: training. ..(If not applicable, insert N/A)

During temporary periods of time wheg work specified in the order is not available, the worker
may be assigned any combination of the following related tasks: (Specify tasks) Dates of
Activity for crop activities: (for 2 or niore crops)

Crop/Activity Dates of Activity  Tasks
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STATE OF NEW YORK DEPARTMENT OF LABOR
ORDER NO.

ATTACHMENT #2

Assurances & Requirrements

GENERAL: (a) The terms and conditions of this order shall be no less favorable than those
contained in any existing labor contract or agreement by me or my agent for the same type of
work. A copy of the Work Agreemerit and/or Job Order shall be posted in the labor camp and be
made available. A copy of the Job O‘ der will be provicled to the worker no later than the day on
which the worker begins employmeni. The employer assures that the working conditions of this
order comply with the applicable Fed- and State employment related laws and agrees to abide
by the regulations at 20 CFR 655. 103‘ Assurances, and 20 CFR 653.501.

(v) Duly authorized State and F l5::':11 representatives (including outreach workers) will be
allowed reasonable access to the workers during normal:working hours.

(c) Workers hired under this order w1ll be required 1o show evidence of right to work in the
United States.

(d) Workers must be able to dcmonst.rate that they are physically able to perform the work
specified in this Job Order. !

Ttem #S - (a) Starting Date: The employer may amend the starting date of need by informing the
order holding office no later than %& If the empbyer fails to amend the date of need. the
employer shall pay eligible worker5 fieferred through thie interstate clearance system a minimum
rate of the current wage rate for eacl‘t eight (8) hour v/ork day in the first week on which those
workers were present and available ﬁ;r work and no work specified in the Job Order ( Item #11)
is offered (I-Iours required per weék x prevailing v/aege rate = Total dollar amount earned:

20_.‘ az)

(b) Failure of workers referred agamst this order to notify the local office of their continued
interest and/or verify the date of ned no sooncr thac ;Z§£Q nor later than_>/&, will
disqualify the worker from the above assurance.

(c) Ending date: An extension of employment beyond ttie period of employment in the Job Order
shall not relieve the employer from pdying wages already earned, transportation/subsistence
expenses and bonuses if applicable.
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STATE OF NEW YORK DEPARTMENT OF LABOR
ORDER NO,
ATTACHMENT #3

Item #7 - (a) Employer will not contract with crew leaders currently in violation of the Migrant
and Seasonal Worker Protection Act {MSPA).

(b) Employer will negotiate any and all crew leader fees directly with the crew leader.

(c) Crew Leaders anticipating employment in New York State will be required to register with the
New York State Department of Labz»r and pay the reguired $100 crew leader registration fee in

addition to any other fees that may b¢: applicable.

Item #8 - Total number of migrant ar;ld seasonal farmworkers needed __ /O .

Item &9 - (a) An hourly rate of not Ipss than the Federal or State minimum wage, the prevailing
hourly rate or the employers hourly rate, whichever is highest, is guaranteed to the worker for the
period of employment. (Item # 5).

(b) If a piece rate is offered on the Jub Order, the work at the piece rate will be guaranteed to the
workers for the stated period of emgloyment unless crop activity is such that the piece rate will
not realize the workers an hourly eq\fjva'lent of at least the current wage, in which case the worker
will be paid the equivalent of an houjly rate of not less than the current wage, the Federal or State
minimum rate, the prevailing hourly jate or the employer's hourly rate, whichever is highest.

(c) The employer will make the follof.ving deductions: (1) FICA (as required) (2) Federal/Statc
tax withholdings (as required) (3) otlher (none)

(4) cash advances (as required) (5) cqmmissary meals, if provided and to the extent permissible
under Federal and State wage requiréments and
(6) voluntary deductions evidenced bly written authori2ation signed by the worker.

(d) Employer will maintain adequate é;payroll records. Workers will be paid weekly on
}_u%.‘_for work through A writtea statement showing (1) employer's full
name and address, (2) worker’s social; security number, (3) total hours offered and total hours
actually worked or total number of wiits, if piece rate, (4) total earnings for the pay period, and
(5) deductions will be furnished the worker cach pay dzy. (Sce attachment No. 6 ltem #4 for
payday/workweek applicable to this ¢rder),

(e) Wages, Deductions and Special Pfty Inforration.

Workers will be paid for all work performed under this clearance order, including harvesting, at
the prevailing hourly rate. If| in the émployer’s judgenient, working conditions are adverse, the
employer may, at the employer’s solé discretion, temporarily increase the wage rate to provide an
incentive for high productivity and/or high quality performance.
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- STATE OF NEW YORK DEPARTMENT OF LABOR
ORDER NO.
ATTACHMENT #4

() cont’d. The cmployer guaranteesito offer cmployment for @ minimum of three-fourths of the
workdays of the total specified peno:l during which th# job order, and all extensions thereof, are
in effect. This guarantee begins with the first workdsy after the worker's amrival at the place of
employment and ends on the date specxﬁod on the job:order or extensions thercof, Workers will
not be required to work more than eight hours per day, on their Sabbath or Federal holidays, to
meet this guarantee. The worker's :fwerage hourly eamings will be used under this guarantee
where wages are paid on a piece rate'basis.

(f) Workers with school age childrej who have migrsted with such children and who depart in
time to retum bome for the beginning of the school year shall be paid, in addition to the basic
wages, any bonus or other incentive payments or other expenses to which they would be entitled
had they stayed the entire job order period.

(g) The employer may terminate won;ker's employment hercunder at any time with notiflcation to
the local New York State Departmunt of Labor office for any of the following reasons:

(1) Refusing, without just cause‘, to perform the cluties for which the worker was recruited
and hired.

(2) Committing a serious act of qﬁsconduct or breuch of discipline.
(3) Failure to reach productivity iitandards, if applicable. (See Attachment | Item 11)

{4) Job Abandonment- being abf_ucnt for more than one (1) work day, as shown in Item 10,
without prior notification to the ¢mployer.

When worker is terminated under any of these provisions, or if the worker voluntarily terminates
his employment, the employer shall fot be liable for the three-fourths guarantee.

Item #10 - Workers are expected to ;work at least the jumber of days and hours specified on the
Job Order. However, dcpendmg on vreather, crop or other conditions, workers may be requested,
but not required, to work up to six days per week and/or on their Sabbath and up to_10 _hours per
day.

Item #13 - (a) Employer (will not) provide three meals per day and will deduct $__n/a per.
day. (Deductions will not depress th: minimum wage).

(b) Employer (will) furnish free dishes, cooking uteasils and convenient kitchen and cooking
facilities.

(c) Employer (will) provide transpartation to assure workers access to stores where they can
purchase groceries and/or other incidzntals.

Item #14 - Housing, beds, bedding apd mattresses will be furnished at no cost to the workers.
Employcr assurcs that housing will bz clcan and in corrpliance with all applicable standards
durmg the oceupancy. Workers will he responsible for maintaining housing and surrounding area
in a neat and clean manner.
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STATE OF NEW YORK DEPARTMENT OF LABOR
ORDER NO.
ATTACHMENT #5

Item #15 - In order to assure the most effective refenal and placement of workers, all referrals
should be made during normal businéss hours.

In addition, if the person dwlgnated as the contact person on the Summary of Employment
Conditions sheet attached to this ordar is not available for an extended period of time, there will
be someone available at the farm to p_rocess referrals.

Item #16 - Collect calls will be acc:pted only from oFﬁcxals of New York State Department of
Labor offices.

Item #17 - (a) Employer agrees to r(-u'nbm‘se inbound transportation and subsistence expenses to
each worker, or any person, govermpem agency or private organization which, on behalf of the
worker has paid or advanced such tjansportation and Subsistence expenses (subsistence no less
than $9,90/day without receipts ajid up to $39.00 per day maximumy), from the residence,
place of last employment or place of recruitment to thie job site after the worker has completed
50% of the stipulated period of emplioyment from initiil date of need or from the day after actual
arrival of worker if later than the statf:d date to report.

(b) The employer assures that the émployer will beir and pay transportation related expenses
either dlrectly to the provider of tratel or indirectly to' reimburse the worker so that the workers
weekly pay is not diminished below [lhe applicable Federal minimum wage required by Section 6
of the Fair Labor Standards Act, 29 Ul' SC 201.

(c) Employer will provide or pay the. cost of retumn transportation and subsistence to each worker
who completes the employment perit:d, or who is terminated for medical reasons, or as the result
of an Act of God, enroute from plau,e of employment to place of recruitment, except when the
worker i5 nol returning to his plact of recruitment and had subsequent employment with an
employer, who will bear transportaticn expenses.

" (d) Employer will not be responsibl{e for providing retumn cost of transportétion and subsistence
enroutc from place of cmployment té placc of recruitrzent if the worker voluntarily abandons the
job or is terminated for cause.

(¢) The amount of transportation pavment will be equal to the most economical and reasonable
similar common carrier charges foz the distance invwlved. All transportation provided by the
employer will be by common carrier of other transportation facilities which conform to the
applicable regulations of the Interstqte Commerce Commission or the United States Department
of Labor. If requested by the wiorker, the employer will assist in making transportation
arrangements.

(f) Employer will provide transportation, at no cost to the worker, from the employer-provided
housing to the actual work site, and rizturn at the end of the day.
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STATE OF NEW YORK DEPARTMENT OF LABOR
ORDER NO.

ATTACHMENT #6
SUMMARY OF EMPLOYMENT CONDITIONS
1. Employer: Gowm }'lﬂﬁ’\ﬁfs'f Feorne
2. Rcferral instructions: Apply direstly with employer, Alasw (Gunet  (SIR-158-H:83), or

at your closest One Stop office.

3. Crop/Activity/Wage Information;

Crop/Activity Piece Rate Production 1Jnit (1) Hourly Wage (2)
(ol Aol nia : n,/a~ +8, 43

L4

(1) Minimum Productivity Standaé'ds: 70 1 1/8 bu boxes per day.

4. Workers will be paid weekly on  $y(fa 4 for work through _:&4_«%_

5. Workers required to be covered liy Workers Compensation.

Compensation Carrier: Siade lusufnee Fripd Policy ¥: 23394 33-¢ .
Policy holder/address :(Gn0,0ys Bunsdst Frumt, 2074 249 \ndatienly 12154

Person to be notified of injury jv/phone number: AMané — . Deadline for
notification: Immediately, but no la%er than 30 days from date of injury.

6. Workers (will not) be covered by disability benefits.

7. Work performed under this order (w1ll) be covere: by Unemployment
Insurance,

8. The employer (will not) pay overtime.

9. (a) Employer (will not) prpvi«‘;‘le three meals per day and will deduct $n/a_per day.
(Dcductions will not depress the Ecdcral minimum wage).

(b) Employer (will) furnish free chshes, cooking utensils and convenient kitchen and cooking
facilities.

(c) Employer (will) provide tran: ponanon 1o asswy; workers access to stores where they can
purchase groceries and/or other incidentals and/or ziedical necessities.
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STATE OF NEW YORK DEPARTMENT OF LABOR
ORDER NO.
ATTACHMENT #6
(CONTINUED)

SUMMARY OF EMPLOYMINT CONDITIONS
10. DEDUCTIONS FROM WAGES:

Type: ount:
Social Security S § As Required
Federal/State Withholding Tax $ As Required
Mcals $ na____
Other h) none

11. NOTES TO WORKER (See Item #19 of ETA 7‘30)
A copy of the full job order is avﬁulable for inspeciion at the order holding office. The

employer has guaranteed your fi 1‘st week wages urless be/she notifies this Department of
Labor Office of a later starting dnte by _2%1%[&

In order for you to be chgxblc for guarantee, yo st contact the Department of Labor
Office during the period of 5 and %,/ , ats
NY° Dcpartmcnt of Labor - DoE
Hudson One Stop
Columlsia Greene Commanity College
4400 Rt.23

" Hudson, N.Y. 12534

Any Department of Labor Job Sejvice Office will assist you in doing this.

12. Alternate work tasks to be perforined, and pay during first week in case of crop delay: N/A
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STATE OF NEW YORK DEPARTMENT OF LABOR
ORDER NO.

ATTACHMENT #7

REQUEST FOR CONDITIONAL ACCESS INTO CLEARANCE SYSTEM

NAME OF EMPLOYER: Gofdon Hovvest Faypn. .

LOCATION AND DESCRIPTION OF HOUZING: 224 [t e N

1 Parymefes Stle w/ aoe iltes,
I hereby request conditional access injo the intrastate/interstate clearance system so that my
clcarance order can be transmitted to llabor supply state in a timely manner for the recruitment
of agricultural workers. : ‘

As a condition of placing my order into clearance, I aseure that such housing will be in full
compliance with the requirements of the U.S. Departmsnt of Labor and Part 15 of the

New York State Sanitary Code for Mligrant Labor Camps by 2-[ (:_?-3[ 10 which is 30 days
prior to date of need. ! :

Representatives from thc New Yok State Departinent of Labor, New York State Health
Department and/or U.S. Departmeit of Labor ate invited to inspect such housing at any
reasonable time to verify its conditios.

EMPLOYER’S SIGNA' : DATE



