JAN-13-2818 12:24 From:USDOL OFLC 3123533352

Agriculture and Food Processing Clearance Order
Pedido de Empleados para Agricultura y Procesamiento de Alimentos

To:518 485 1359 P. 19728

1.8, Department of Labor
Employn 2nt and Training Administration
O.M.B. Apy roval No. 1205-0134, Expires 08/31/2009

1. Employer's Name and Address (Number, Street, City, State, Zip Code and telephene number
Nombre y Direccién del Empleador (Numero, calle, ciudad, c6digo postal y teléfono)

BRADFORD T. REEVE $R & PAUL REEVE INC
891 MAIN ROAD

AQUEBOGUE NY 11931

(631) 722-4369

Indusu} C de /Cédigo de Industria

[[2/

Du:uplum ‘al Titlg and Code/ Titulg Ocupacional iy Codig,

Jol}& ?Ordélch ]co_/‘

_.':Homcult ra! “{orkcr_ A/ﬁﬁzWoZ@‘,Z s : .
: JAN 27 ZUTU

2. Location and Direction to Work Site/ Direccidn del lugar de trabajo

891 MAIN ROAD
AQUEBOGUE NY 11931

Job Orﬁcr. xp[ralion Dmcf F‘echa de em:ramon .

AN,

)

6. An'.lclp \ed Perlod ofEmpIO}mcm/Pmodu de Empleo

From/D. sde:  Mar. 1, 2010 To/hasta: Dec 15, 2010
LIE EAST TO END. TAKE ROUTE 25 10 MILES. FARM ON RT SIDE.
7. No of /orkers Requested/ No. de Trabajadores o
Pedidos
3. Location and Description of Housing/ Dircceién y Descripeién de la Vivienda 8. Anticip, ted Hours of Work per Weck/Horas
Anticipad: : de Trabajo por Semana Total: 40
1 50 FOOT MOBILE HOME WITH 2 BEDROOMS, BATH, FULLY EQUIPPED KITCHEN, :
SMOKE DETECTORS, FIRE EXTINGUISHER & SCREEN WINDOWS LOCATED AT 891 | Sunday/D. mingo Wednesday/Midreoles 8
MAIN ROAD, AQUEBOGUE NY 11931, Monday/L nes § Thursday/Jucves 8
Tuesday/\ artes 8 Friday/Viernes 8
| HOME LOCATED AT 888 MAIN ROAD, AQUEBOGUE NY 11931 WITH 2 BEDROOMS, Saturday/Sdbado
BATH, FULLY EQUIPPED KITCHEN, SCREEN WINDOWS, FIRE EXTINGUISHER & | 9. Collcct ’alls Accepted /Sc Accptan Llamadas a Cobrar:
SMOKE ALARMS. Emplc er/ El Empleador Yes @ No O
Local Qi ice/ Oficina Local Yes No X

4, Board Arrangements [ Arregio de Alojamiento

EMPLOYER PROVIDES FULLY EQUIPPED KITCHEN WITH EVERYTHING NEEDED FOR EMPLOYE
EMPLEADOR PROVEE COCINA CON TODO LO NECESARIO PARA QUE EL EMPLEADO PUEDE PR ‘PARAR Y COCINAR SU PROPRIA COMIDA.

{ TO PREPARE, COOK OWN MEALS.

5. Referral Instructions / Instruciones para el Referimiento de Candidatos

WORKFORCE NY OI\E STDP CAancornLovier

(TR

Ccy{{ BRADREEVEG-TR4369 OR A NX

10. Job Specifications/ Descripcién del Trabajo [Summary of Material Job Specifications in ENGLISH must b included inside this box]

PLANT & HARVEST SUCH CROPS AS STRAWBERRIES, LETTUCE, CORN, CABBAGE, & TOMATO! PREPARE CROPS FOR SALE.

10a. Descripeidn del Trabajo/ Job Specifications [Summary of Material Job Specifications in SPANISH must | : included inside this box]
PLANTAR, COSECHAR FRESAS, LECHUGA, MIAZ, REPOLLQ, TOMATOS. PREPARAR LAS C( 3ECHAS PARA LA VENTA.

¢~ ool -AFN
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11. Wsge Rates, Speeia) Pay Information and Deductions/ Tarifa de Pago, Infomacion Sobre Pagos Especdial s y Deducciénes (Rebajas)

Crop Activities/Cultives | Hourly Wage Picoe Rate/ Unit (s) Special Pay (bonus, etc T Deductions Yes No Pay Perlod
Salario por Hora Pago por Pieza /Unidad(cs) — _.| Deducciténes Periodo de Pago
Pagos Especiales (Bono, ect !
VEGETABLES & $8.68 T FicA X Weekly/
FRUITS Semanal X
VEGETALES/ | Pederal Tax '
FRUTAS Bi !
State Tax X C;;‘:’;’g,’m
Meals (comidas)
Other/Owro
Other (specify)
Otro (especifique)

More Details About the Pay/ Mas Detalles Sobre el Pago

NONE/NINGUNO

12. Transportation Arrangements/ Asreglos de Transportacion (Please explain) (Por favor explique)

EMPLOYER WILL FROVIDE FREE TRANSPORTATION BACK AND FORTH PROM EMPLOYEE'S K JME TO JOB SITE.
EMPLEADOR PROVEE TRANSPORTE GRATIS IDA Y VUELTA DESDE LA CASA DEL EMPLEADO: HASTA EL SITIO DE TRABAJO,

EMPLOYER WILL REIMBURSE WORKERS $9.90 FER DAY WHO ARE UNABLE TO PROVIDE RE: EIPTS FOR THEIR TRANSPORTATION EXPENSES AND
UP TO $39.00 A DAY WITH RECEIPTS.

13, Is it the prevailing practice to use Farnm Labos Contracters (FLC) to recruit, supervise, transport, house or 1ay workers for this (these) crop activity (ies)? Es la costumbre
cn cl arcs de usar Contratistas Agricolas para reclutar, supervisar, transportar, dar viviends, ¢ pagarte alos Ut sajadores en cste/ostos tipo(s) de cosecha(s) sembrado (s)?

Yes O No If you have checked yes, what is the FLC wage for each activity? S contesto “S{" cudl es el salasio que Ja paga ¢l Contratista Agricoln pasa cada
actividad

14. Unemployment Insurance Provided/Seguro por Desempleo: Yes X | No
15. Workers' Compensation insuranee provided/Indemnizacion por accidente de trabajo: ) Yes x No
16. Are tools provided at no charge to the workers?;Se e proveen las herramientas de trabgjo a los trabajador: 1 sin cargo alguno? Yes No
17.List any arrsngements which have been made with establishment owners or agents for the payment of a; -ommission or Gther BenchEs fro salcs made to workers. (If no

such arrangements, enter “none”) Indique todo scucrdo o connvenio con los propictarios de) cstablecimicn! ) o sus representantes con respecto al pago de una comisién u
otros beneficios por ventas hechas a Jos trabajadores. (Si no hay ningdn acuerdo o convenio, indque “Ningung ) NONE/NINGUNO

1. List any strike, work stoppage, slowdown or interruption of operation by the employcces at the place whet - tho workers will bo employed. (I there are no such incidents,
enter “nono™) Enumerc toda huclga. paro ¢ interrupeidn de las operaclones por parte de los empleados en el 1 gar de empleo (Si no hay, indque “Ninguno™)
NONE/NINGUNO

19. Address of Order Holding Office (include Telephone number) DirecoiSa donde | 20. Name of Local )ffice Representative (include direct dial telephone number)
se Rad MNowmbre do

New York State Department of Labor New York State Departmtent O:: Labor

One Stop Office nearest to you One Stop Office nearest 10 yo

21, Eniploycr'l Certification: This Job order describes the actual terms and cenditions of the employmer, being offered by me and contains all (he material terms und
conditions of the job. Certificaciéa del Empleador: Esta orden do trabajo descsibe los términos y cond sjoncs de trabajo y contienc todos los matcriales, terminos y
condiciones ofrecidos.

Employecr*s Signature & Title/Firma y Titulo del Empleador
BRADFORD REEVE, PRESIDENT Q“‘

| READ CAREFULLY: In viow of the statutorily established bagic function of the employment service az a : o-fee labor exchange, that is, as a forum for bringing together
emplayers and job scckers, neither the ETA nor the State agencies are guarantors of the accuracy or trutt, -fullness of information contained on job orders submitted by
employcrs. Or docs any job order accepted or recruited upon by the One-Stop Career Center constiluic a contr 1ciual job offer to which the One-Stop Career Center, ETA o5 a
gtate agency is in any way a party.

LEASE CUIDADOSAMENTE: En vista de su funci6n basica cstablccida cstatutariamente, ¢ Servicio d¢ Empleo es un intercamblo gratis de wabajo para jumtar a los
empleedores y trabajadoros que buscan cmpleo, ni ETA ni las agencles del estado pueden garantizar la verds 1 y certeza de la informacién contenida en Ia Orden de Trabsjo
sometida por el Empleador. Tampoco, ninguna orden de trabgjo aceptada o recludada por el Servioio de E npleos constituye una oferta contractual de la cual ETA ni la
sgencia del Estado son parte

[~ Public reporting burden for the ETA Form 750 IS cstimatcd (o be approximately GOminutes per cesponse. Con .nents regarding (his burden estimate or any other aspect of this
ocollection, including sugecestions for reducing the burden can be sent to the U.S. Deparniment of Labor, Offi .¢ of Workforce Investment, Room 5-4321, Washington, D.C.
20210 (Paperwork Reduction Act of 1995, OMB Control No. 1205-0134).

ETA 790 (rev. July 2004)
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New York State Department of | .abor
FORM ETA 790
Attachment 1

Job Order Jumber
A, CLARIFICATION OF ITEMS ON FORM ETA 790

Item 3: Housin

a. Housing and utilities are provided at no cost to workers vho are unable to return to their
place of residence the same day.

b. Housing beds, bedding and mattresses will be furnishec at no cost to the workers.
c. Housing will be clean and mest the applicable Federal : nd State housing standards.
d. Workers will be respongible for maintaining housing anc surrounding areas in a neat, clean
manner,
item 4: Bo rrangements
a. Employer will ____ will not X___ provide three meals per « ay and will deduct $ per day.

Employer will _X_ will not ___ furnish free dishes, caoi.ing utensils and convenient kitchen
and cooking faclilities.

b. Employer will _X__ will not provide transportation o assure workers access to stores
where they can purchase groceries and/or other incider ;als and/or medical necessities.

item 10; Job Specifications

a. Workers must be able to demonstrate that they are phy sically able to perform the work as
described.
b. Employer may terminate worker with notification to the lew York State Department of
Labor, If the worker:
1) refuses, without just cause, to perform work for whicl' the worker was recruited and hired;
2) commits serious acts of misconduct; or
- 3) falls, after completing any training or break-in period, to reach production standards.
¢. The employer will provide __1__ days of training and/or llow_1___ days of work for worker to
reach production standards if applicable.
d. Production Standards (If applicable). After completion - if training or break-in period,
employer will expect worker to:
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Page2 of 4
item 11: Wage Rates, Special Pay Information and Deduct] ins

a. [f piece-rate earnings for total houre of work at a plece-r ite during a pay period do not result
in average hourly earnings equal to the guaranteed min mum hourly rate, the worker will
receive make-up pay to the guaranteed minimum wage ‘ate,

b. In New York State, the only deductions that can be take 1 from worker pay are:
1. Those required by law, such as soclal security, i: icome tax, and garnishment of
wages,
2. Those that benefit workers and are authorized ir writing, such as life insurance ora
savings account.
Any other deduction is illegal. This includes deduction: :
* (or deposits) for taols, boots, raincoats, or uniforms n.:cessary for the job;
* As fines or penalties for being late, misconduct, or qu iting without giving notice:
» For cash shortages;
» For spoilage or breakage: or
¢ For damages or losses of any kind.

c. The employer guarantees to offer employment for a mir‘mum of % of the hours in the
workdays during the period of the contract, and all extet sions thereof. This guarantee
begins with the first workday after the worker's arrival a{ the place of employment and ends
on the date specified on the job order or extensions the: eof. In Act of God terminations, the
% guarantee period ends on the date of termination. W srkers will not be required to work
more than the number of hours specified in the job orde - for & workday or on their Sabbath
or Federal holidays to meet this guarantee. The worker s average hourly earnings will be
used under this guarantee where wages are paid on a | lece rate basis. Workers who are
terminated for cause or who voluntarily abandon their j¢» are not entitled to this guarantee.

d. Workers with school age children who have migrated w :h such children and who depart in
time to return home for the beginning of the school yeat shall be paid, in addition to the
basic wages, any bonug or other incentive payments or other expenses to which they would
be entitled had they stayed the entire job order period.

e. The employer will provide workers referred through the- nterstate clesrance system _40
hours of work for the week beginning with the anticipate:d date of need, unless employer
has amended the date of need by notifying the local offise no later than 10 business days
before the date of need. If the employer fails to notify i e order-holding office, then
employer shall pay an eligible worker referred through 1. 1e clearance system $_.
for the first week starting with the originally anticipated t:ate of need. If worker referred fails
to notify the NYS Department of Labor (preferably the ¢ “der-holding office) of continued
interest n the job at least 5 days before date of need, w arker will be disqualified from this

assurance. Employer will __ will not _X__ require wor ter to perform alternative work if the
guarantee cited in this section is invoked.

Alternative work:

f.  Employer will maintain adequate payroll recards. Work: :rs will be paid weekly on
SAT for work through the previous SAT
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Jtem 12: Trapsportatio

a. Employer agrees to reimburse inbound transportation « ngd subsistence expenses to each
waorker, or any person, government agency or private ¢ ‘ganization which, on behalf of the
worker has pald or advanced such transportation and ¢ ubsistence expenses, from the
residence, place of last employment or place of recruit; 1ent to the job site after the worker
has completed 50% of the stipulated period of employr jent, from initial date of need or
from the day after actual arrival of worker Iif later than t(.e stated date to report.

b. Employer will provide or pay the cost of retum transpor :ation and subsistence to each
worker who completes the employment period, or who s terminated for medical reasons.
or as the result of an Act of God, from place of employ(1ent to place of recruitment, except
when the worker is not returning to his place of recruitriient and had subsequent
employment with an employer who will bear transporta ion expenses, in which case this
employer only pays for the transportation to the next jc »,

c. Employer will not be responsible for providing return c¢ st of transportation and subsistence
from place of empioyment to place of recruitment if the worker voluntarily abandons the job
or is terminated for cause.

d. The amount of the transportation payment will be equz  to the most economical and
reasonable similar common carrier transportation chari jes for the distance involved. All
transportation provided by the employer will be by com: non carrier or other transportation
facilities which conform to the applicable regulations of the Interstate Commerce
Commission or the United States Department of Labor If requested by the worker, the
employer will assist in making transportation arrangen ants.

e. Employer will provide transportation, at no cost to the | orker, from the employer provided
housing to the actual work site and return at the end o: the day.

Ite + Workers' Compensation

The employer assures that Policy # 2 \ 0] 434- 0 lssued by 'Y S TOnSUmAg
Fund provides the required insurance for injurles arising out o' and in the course of employment.

Employer's proof of insurance coverage will be provided to the Atlanta Processing Center before
certification is granted.

Item 16: Tooals ent

The employer will furnish without cost all tools, supplies, or eq lipment required in the performance
of work. -

B, OTHER CLARIFICATIONS AND ASSURANCES

1. The employer agrees to ablde by the regulations at 20 CF:{ 653,501 and 20 CFR 655.103,

2. The employer will expeditiously hotify the order-holding off ce or State agency by telephone
immediately upon leaming that a crop is maturing earlier o - later, or that weather conditions,
over-recruitment, or other factors have changed in terms z 'd conditions of employment.

3. Outreach workers shall have reasonable access to the woiker in the conduct of outreach
activities pursuant to 20 CFR 653.501(xvi).

4. Where appropriate, the employer is certified in the use anc application of pesticides per
Federal Environmental Protection Agency and State Depai iment of Environmental
Conservation requirements. The employer assures that w: irkers hired under this order who will
be handling pesticides will be provided appropriate training .

5. A copy of the contract or this Job Clearance Order will ba i -rovided to the worker by the
employer no later than on the day the work commences.

3
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6. The employer assures that if acting as a farm labor contract or (FL.C) or farm labor contractor

employee (FLCE) on the order, he has a valid federal FLC ¢.ertificate or FLCE identification
card.

7. The applicant also assures that he/she complies with NYS i =gistration requirements. Farm
labor contractors anticipating employment contracting with |irowers or processors in New York
State, growaers or processors in New York State who use tt: 2 services of a farm labor
contractor, and growers or processors in New York State w 10, without using the services of a
farm labor contractor, are responsible for bringing into the ¢ :ate five or more out-of-state
migrant farm or food processing workers, inciuding H-2A w. rrkers, are required to register with

the New York State Department of Labor and pay a registr: tion fee in addition to any other fees
that may be applicable. '



