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Agricultural and Food Processing Clearance Order U.S. Department of Labor ((?)

Pedido de Empleados para Agricultura y Procesamiento de Alimentos Employment and Training Administration
0.M.B. App val No. 12050134, Expires 08/31/2008

1. Employer's Name and Address (Number, Street, City, Slate, Zip Code, and telephone number) industry Co' 2 [ Cddigo de l}dustﬂa Job Ordg,d { N&O ende Emp!
Nombre y Direccion del Empleador (Numero, calls, ciudad. cbdigo postal y teléfono) 134 : .
Yonder Fruit Farms. Inc. clo Valley Growers wupovon, * Title and Code /Titulo Ocupacidnal y Cédigo
37 Maple Lane 61 Main St Farmworke: 3 & Laborers | SOC 45.2092.02
Valatie, NY 12184 P.0. Box 326 Clearance ( “der Issue Date / Fecha de Tramite: FJ hN 2 ? 20 ?U
518-768-7011 Miton, N.Y, 12547
845-785-2128 ’
2. Location.and Diraction 1o Work Site / Direccibn del lugar de trabajo Job Order t. piration Date / Fecha de expiracion: 22 /710
37 Maple Lane, Valatie NY / Approx. % mi. north of traffic circle in Valatie, left onto Maple tane. 6 Anticipate * Period of Employment / Pericdo Anticipado de Empldo
184 er Rd.. Hudson NY/ RL66 east aut of Hudson, right onto Fish & Game Rd.. left onlo
sﬁnmsﬁgegu. ’ From/ Desc 9_/2[/,@ To/ Hasta: ///ZO/JO
(seo attachmanl) / pars mas detalles vea N/A) | 7. No. of W: *ker's Requested / No, de Trabgjaderes Pedidos ]

3. Location and Description of Housing / Direccion y Descripeion de la Vivienda B, Anticipat | Hours of Work per Week / Horas

Anlicipadas e Trabajo por Semena Total: 40
37 Maple Lana. Valatie NY / camp & mobile home w/ all facilites. Sunday / Di ningo 0 Wednesday / Miercoles 7
184 Sechreader Rd., Hudson NY / camp & mobile home w all facilities, Monday /Lt 1es 7 Thursday / Jueves 7

Tuesday /N irtes 7 Friday / Viemes 7

Saturday / Sabado S
8. Collect C s Accepted/Se Aceptan Llamadas a Cobrar:
Employer/ * | Empleador Yes x No [J
(ses attachment/ para mas detalles vea #7) | Local Officg Jficina Local Yes [C] Nox

4. Board Amangements / Arreglo de Alojamiento
Must buy and prepare cwn food.
(see attachment / para mas detalles vea #4)

5. Referral Instructions / Instruciones para el Referimiento de Candidatos

Apply directly wj ar o at your closest One Stop offics.
RS fﬂP}ﬂf/f, yazm)@ yrd i@g/ ?56:\“’29// (see attachment / para mas detalles vea #i5 & #6)
N

10. Job Specifications / Descripcion del Trabajo [Summary of Material Job Specifications in ENGLISH must ba included it <ide this box] «

Manually plant, cultivate, and harvest vegetables, fruits, berries and field crops. Use ha: d tools, such as shovels, trowels, hoes, tampers,
pruning hoaks, shears, and knives. Duties may include tilling soil and applying fertiliz irs; transplanting, weeding, thinning, or pruning
crops; applying pesticides; cleaning and loading harvested products. May construc . trellises, repair fences and farm buildings, or
participate in irrigation activities, Set up and operate irrigation equipment. Operate trac jors, tractar-drawn machinery, and self-propelled
machinery to plow, harrow and fertilize soil, or to plant, cuitivate, spray and har 'est crops. Repair and maintain farm vehicles,
implements, and mechanical equipment. Harvest fruits and vegetables by hand. Apply  2sticides, herbicides or fertilizers to crops. Inform
farmers ar farm managers of crop progress. Identify plants, pests, and weeds to determ. ne the selection and application of pesticides and
fertilizers. Clear and maintain irrigation ditches. Record information about crops, such & : pesticide use, yields, or costs. Up to one month
of verifiable experience in the aforementioned required.

(see attachment / para mas detalles vea #1)

10a. Descripcion del Trabajo/ Job Speciicatons [Summary of Material Job Specificatons in SPANISH must be include  inside this box]

Manual de los cultivas de plantas, cultivar y cosechar verduras, frutas, bayas y de « impo. Use herramientas de mano, como palas,
paletas, azadas, pisones, podaderas, tijeras y cuchillos, Las tareas pueden incluir la [ 1branza del suelo y la aplicacion de fertilizantes;
trasplantar, a escardar, enlresaca, poda o los cultivos, la aplicacion de plaguicidas, pi >ductos de limpieza y cosecha de carga, Puede
construir enrejados, cercas y reparacion de edificios de la granja, o participar en activid des de riego. Establecer y operar los equipos de
riego. Operar tractores, tractores de traccion a las maquinas y las maquinas autornoti 2es con arado, rastra y fertilizar el suelo, o para
plantar, cultivar. pulverizacién y la cosecha de cultivos. Reparacion y mantenimiento de vehiculos de granja, implementos y equipas
mecénicos. Cultiva frutas y verduras a mano, Aplicar pesticidas, herbicidas o fertilizan! :¢ para los cultives. Informar a los agricultores o
Jefes de explotacion de los avances de los cultivos. Identificar las plantas, las plagas y nalezas para determinar la seleccion y aplicacién
de plaguicidas y fertilizantes. Abierto los canales de riego y de mantener, Registre I: informacién sobre los cultivos, como el uso de
plaguicidas, los rendimientos o los costos. De hasta un mes de experienci: comprobable en el mencionado necesario.

(see attachment/ para mas detalles vea #1)

11. Wage Rates, Special Pay Information and Deductions / Tarifa de Pago, Informacion Sobre Pagos Especiales y Dedur iibnes (Rebajas)

Crop Activities / Cultivos Hourly Wage Fiece Rate / Unit(s) Special Pay (bonus, etc) Deductions / YES NQ Pay Period
Salario por Hora Pago por Pizza / Unidad(es) | Pagos Especiales (Bono, ect) Deducciénes Sl Penoda de Pago
Pruning $8.76 s na noneg € gial X Weekly /
Harvest 5976 3 y F. deral Tax X Semanal %
y\/ﬁ-— LT I uestos Federales
] - S ite Tax Impuestos X Bi-weekly /
E iatales cada 2 sem.
s $ ' als (comidas) x
3 5 C: 1er (specify) Oto X Other / Otro

More Details About thePay/Mas Detalles Sobre el Pago
N/A

(see attachment / para mas detalles vea N/A)
ETA 790 (Rev. July 2004)

C~0007] «21931)
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12. Transportation Atrangements / Ameglos do Transportacidn (Pleass explain)
See attached.

— {see attachmsnt / pard més detalles vea §5 & #6)
13. 13 1L the prevading prachice to use Famm Labor Contractors (FLC) fo recruit, supervise, ransport, house, or pay worker: -for this {these) crop activily(ies)? Es la costumbre en el area do
vsar Contratistas Aglcolas para reclutar, supervisar, transporiar, dar vivienda, & pagaria a los trabajadores en estelestos po{s) de cosecha(sy'sembrado(s)? Yex'Si [J No x Hyou have
checked yes. what is the FLC for gach sctivity?/Si contesto °5i,” cus! es el ealario quo e psga al Contratista Agric. B para cada actividad?

14. Unempiyment Insurance provided / Seguro por Desemplen: Yes x No
15, Workers' compensation insurance provided / Indemnizacidn por accidente de trabajo: Yes x No
16. Are tools provided at no charge to the werkers? / s e le proveen las heramientas de trabajo a los trabajadores sin ¢ Yo alguno? Yes x . No
. Listany amangements which have been made with establishment owners or agents for the payment of a commizsion i ather benefits for sales made to workers. (I therg are 6o such

arrangements, entar *Nona”)/indique todo acusrdo o convenio ¢on los propiatarios del establecimiento o sus representar »s con respecto al pago de una comisién v otroa benaficios por
vantas hechas a los trabajadores. (Si no hay ning(n acverdo o convenio, indique *Ninguno”)

None/Ninguno

18. List any stnke, work sioppage, slowdown, of Inteuption of operation by the employees al lhe place where the worke: : will be employed. (If there ans no Such incidents, enter ‘Nons™)/
Enumere todo huelga. paro ¢ interupcidn de las operaciones por parte de los emplsados en el lugar de empleo. (Si no k. y, indique *Ninguno®)

None/Ninquno N "
" ®ngela Oficnadonde | “Wber)/ Nombre
New York State Department of Labor t  New York State Department of Labor
One Stop Office nearest to you 1 One Stop Office nearest to you

1. Employer's Cerlificalion: This job onder describes the actual terms and conditions of the empioyment being offered by me and contains &l the material tarms and conditiens of the job.
Certificacion del Empigador. Esta orden de trabajo describe los térmings y condiciones de trabajo y contlena todos tos m. lerials, temminus, y condiciones ofrecidos,
Employers Signaturp-& Title/ Firma y Titulo det Empleador

S

//a/ %@ , f%é /47/7’7%’/

READ CAREFULLY: In view of the statutortly established basic function of the Emplayment sﬁ% no-fae labor ex ange, that is, as a 10rym tor bringing Bgether empioyers and job
seekars, naither the ETA nor the Slate agencies are guarantors of ha accuracy or tuth-fullness of information contained 1 job orders submitted by employers. Nor does any job order
accepled of regruited upon by the One-Stop Career Center constitute a contractual job offer to which the One-Stop Caref : Center, ETA ora State agency is in any way a party,

LEASE CUIDADOSAMENTE: En vista de su funcidn basica establecida estatutadamente el Sewvicie de Empleo es un i srcambia gratis de trabajo para juntar a fos empleadores y
trabajadores que buscan empleo. ni ETA nilgs agencias del estado pueden garantzar |3 verdad y certeza de g informec In contenida en la Orden de Trabajo somatiaa por el Empleagsr.
Tampoco, ninguna orden de frabajp aceptada o reclutada por el Servicio de Empleos constituye una oferta contractual & la cual ETA hi la agencia del Esiado son parte

Pubbc reporting burden for the ETA Form 790 ts estmated to be approximately 60 minutes per respense, indhuding time 1. ¢ reviewing instryctions, searching existing data sgurces, gathering
and revigwing the coliscton. Respondents obigagation to reply 1o these requrements are mandatory by 20 CFR 653.50¢ : Persons are nict required 1o rezpond to thig coiiection of
information untess it displays a currently valid OMB centrol number. Comments regarding this burden estimate ¢f any off :r aspect of this collection, including suggestions for reducing the
burden can be sent to the U.S. riment of Labor, Office of Workforca Investment, Room S-4321, Washington, D.C. 2 210 (Paperwark Reduclion Project 1205-0134).

ETA 730 (Rev. July 2004)
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STATE OF NEW YORK DEPARTMENT OF LABOR
ORDER NO.
ATTACHMENT #1

Item #11, (con’t) May also include performing tasks involvec in, planting, cultivating and
harvesting of crops such as tilling soil, potting and planting stoc <, weeding, pruning trees and
shrubs, laying out irrigation pipe, and installing sprinklers. Work. rs will be required to dig and
lift heavy plants, trees and shrubs and load and unload trucks. Mz y also be required to mow and
clean hedgerows.

Employer will fumish to workers, without cost, all tools ar.] equipment required in the
performance of the duties assigned. Workers should report for wo ¢ with their own suitable work
clothing. Field and greenhouse temperatures may range from 3( degrees to 100 degrees with
possible wet morning conditions.

PESTICIDE TRAINING: The employer is certified in the use and application of pesticides per
Federal Environmental Protection Agency and State Departrment oi Environmental Conservation
requirements. The employer assures that workers hired under this : rder who will be handling
pesticides will be provided appropriate training. (If not & plicable, insert N/A)

During temporary periods of time when work specified in the ordes is not available, the worker
may be assigned any combination of the following related tasks: (i pecify tasks) Dates of
Activity for crop activities: (for 2 or more crops)

Crop/Activity Dates of Activity Tasks
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STATE OF NEW YORK DEPARTMENT OF LABOR
ORDER NO.
ATTACHMENT #2

Assurances & Requirements

GENERAL: (a) The terms and conditions of this order shall b : no less favorable than those
contained in any existing labor contract or agreement by me or ny agent for the same type of
work. A copy of the Work Agreement and/or Job Order shall be :‘osted in the labor camp and be
made available. A copy of the Job Order will be provided to the vorker no later than the day on
which the worker begins employment. The employer assures tha the working conditions of this
order comply with the applicable Federal and State employment 1 :lated laws and agrees to abide
by the regulations at 20 CFR 655.103, Assurances, and 20 CFR 6£ 3.501,

(b) Duly authorized Statc and Federal representatives (includ: )g outreach workers) will be
allowed reasonable access to the workers during normal working } surs.

(c) Workers hired under this order will be required to show ev dence of right to work in the
United States.

(d) Workers must be able to demonstrate that they are physic. lly able to perform the work
specified in this Job Ocder.

Item #5 - (3) Starting Date: The emoloycr may amend the startin; date of need by informing the
order holding office no later than ZZL& . If the employer fail: to amend the date of need, the
employer shall pay eligible worker$ réferred through the interstas : clearance system a minimum
rate of the current wage rate for each eight (8) hour work day ir the first week on which those
workers were present and available for work and no work specifi.d in the Job Order ( Item #11)
is offered.(Hours required per week x current wage = Tota) dollar . mount eamed

$9.7 x__up =Ff2500)

(b) Failure of workers referred against this order to notify the ‘ocal office of their continued

interest and/or verify the date of need no sooner than_72 Z%Zzo nor later than _%(ﬁ #70_ will
disqualify the worker from the above assurance.

(c) Ending date: An extension of employment beyond the period o ‘employment in the Job Order
shall not relieve the employer from paying wages already earned, " -ansportation/subsistence
expenses and bonuses if applicable.
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STATE OF NEW YORK DEPARTMENT OF LABOR
ORDER NO.
ATTACHMENT #3

Item #7 - (a) Employer will not contract with crew leaders curres tly in violation of the Migrant
-and Seasonal Worker Protection Act (MSPA).

(b) Employer will negotiate any and all crew leader fees directly w th the crew leader.

(c) Crew Leaders anticipating employment in New York State will be required to register with the
New York State Department of Labor and pay the required $100 crew leader registration fee in
addition to any other fees that may be applicable.

Item #8 - Total number of migrant and seasonal farmworkers need :{d __ 25 .

Ttem #9 - (a) An hourly rate of not less than the Federal or State : xinimum wage, the prevailing
hourly rate or the employers hourly rate, whichever is highest, is g 1aranteed to the worker for the
period of employment. (Item # 5).

(b) If a piece rate is offered on the Job Order, the work at the piec : rate will be guaranteed to the
workers for the stated period of employment unless crop activity :s such that the piece rate will
not realize the workers an hourly equivalent of at least the current - vage, in which case the worker
will be paid the equivalent of an hourly rate of not less than the cu rent wage, the Federal or State
minimum rate, the prevailing hourly rate or the employer's hourly 1 ite, whichever is highest.

(c) The cmploycr will make the following deductions: (1) FICA (a- required) (2) Federal/State
tax withholdings (as required) (3) other (none)

(4) cash advances (as required) (5) commissary meals, if provided nd to the extent permissible
under Federal and State wage requirements and
(6) voluntary deductions evidenced by written authorization signec by the worker.

(d) Employer will maintain adequate payroll records. Workers will be paid weekly on

Eﬁl% for work through, A written statement howing (1) employer's full
name and address, (2) worker's social sedurity number, (3) total ho us offered and total hours
actually worked or total number of units, if piece rate, (4) total ean ings for the pay period, and
(5) deductions will be furnished the worker each pay day. (See att. chment No. 6 Item #4 for
payday/workweek applicable to this order).
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STATE OF NEW YORK DEPARTMENT OF LABOR

ORDER NO.
ATTACHMENT #4

(¢) The employer guarantees to offer employment for a min mum of three-fourths of the
workdays of the total specified period during which the job order and all extensions thereof, are

. in effect. This guarantee begins with the first workday after the vorker's arrival at the place of
employment and cnds on the date specified on the job order or e: tensions thereof. Workers will
not be required to work more than eight hours per day, on their “‘abbath or Federal holidays, to
meet this guarantee. The worker's average hourly earnings will be used under this guarantee
where wages are paid on a piece rate basis.

(f) Workers with school age children who have migrated with s ch children and who depart in
time to return home for the beginning of the school year shall b : paid, in addition to the basic
wages, any bonus or other incentive payments or other expenses 1 » which they would be entitled
had they stayed the entire job order period.

(g) The employer may terminate worker's employment hereunder . t any time with notification to
the local New York State Department of Labor office for any o: the following reasons:

(1) Refusing, without just cause, to perform the duties for v hich thc worker was recruited
and hired.

(2) Commiitting a serious act of misconduct or breach of diseif ine.
(3) Failure to reach productivity standards, if applicable. (See . \ttachment 1 Item 11)

(4) Job Abandonment- being absent for more than one (1) w ik day, as shown in Item 10,
without prior notification to the employer.

When worker is terminated under any of these provisions, or if th- worker voluntarily terminates
his employment, the employer shall not be liable for the three-four hs guarantee.

Item #10 - Workers are expected to work at least the number of « ays and hours specified on the
Job Order. However, depending on weathcr, crop or other conditic ns, workers may be requested,
but not required, to work up to six days per week and/or on their S. bbath and up to_10 hours per
day.

Item #13 - (a) Employér (will not) provide three meals per day ay d will deduct $__p/a per
day. (Deductions will not depress the minimum wage).

(b) Employer (will) furnish free dishes, cooking utensils and ¢ nvenient kitchen and cooking
facilities.

(c) Employer (will) provide transportation to assure workers ar sess to stores where they can
purchase groceries and/or other incidentals.

Item #14 - Housing, beds, bedding and mattresses will be furnishe | at no cost to the workers.
Employer assures that housing will be clean and in compliance wit 1 all applicable standards
during the occupancy. Workers will be responsible for maintaining housing and surrounding area
in a neat and clean manner.
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STATE OF NEW YORK DEPARTMENT OF LABOR
ORDER NO.
ATTACHMENT #5

Item #15 - In order to assure the most effective referral and pla: ement of workers, all referrals
shouid be made during normal business hours.

In addition, if the person designated as the contact person on the Summary of Employment
Conditions sheet attached to this order is not available for an ext: nded period of time, there will
be someone available at the farm to process referrals.

Item #16 - Collect calls will be accepted only from officials of lew York Statc Department of
Labor offices.

Item #17 - (a) Employer agrees to reimburse inbound transportat >n and subsistetice expenses to
cach worker, or any person, government agency or private orgar. .zation which, on behalf of the
worker has paid or advanced such transportation and subsistence -expenses (subsistence no less
than $9.90/day without receipts and up to $39.00 per day n aximum), from the residence,
place of last employment or place of recruitmaent to the job site fter the worker has completed
50% of the stipulated period of employment from initial date of n :ed or from the day after actual
arrival of worker if later than the statcd datc to report.

(b) The employer assures that the employer will bear and pay ransportation related expenses
either directly to the provider of travel or indirectly to reimbursc thc worker so that the workers
weekly pay is not diminished below the applicable Federal mininr 1m wage required by Section 6
of the Fair Labor Standards Act, 29 USC 201.

(c) Employer will provide or pay the cost of return transportation wnd subsistence to each worker
who completes the employment period, or who is terminated for 1 \edical reasons, or as the result
of an Act of God, enroute from place of employment to place ¢ ' recruitment, except when the
worker is not returning to his place of recruitment and had susequent employment with an
employer, who will bear transportation expenses.

(d) Employer will not be responsible for providing retumn cost o transportation and subsistence
enroute from place of employment to place of recruitment if the v orker voluntarily abandons the
job or is terminated for cause.

(e) The amount of transportation payment will be equal to the n" >st economical and reasonable
similar common carrier charges for the distance involved. All ransportation provided by the
employer will be by common carrier of other transportation f: cilities which conform to the
applicable regulations of the Interstate Commerce Commission o * the United States Department
of Labor. If requested by the worker, the employer will a sist in making transportation
arrangements.

(f) Emaployer will provide transportation, at no cost to the worke ¢, from the employer-provided
housing to the actual work site, and retumn at the end of the day.
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DEPARTMENT OF LABOR
ATTACHMENT #6

SUMMARY OF EMPLOYMENT CON] 'ITIONS

-1. Employer: Yonder Fruit Farms, Inc.
2, Rcferral instructions: Apply dircctly with cmploycr, Peter Cl airo (518-758-7011), or at your
closest One Stop office.

3. Crop/Activity/Wage Information:

Crop/Activity Piece Rate Production Unit (1) Hourly Wagc; Q)|
Pruning n /o n/a_ 9.76
Harvest r(//a__ y{//a, 9,76

(1) Minimum Productivity Standards: 70 1 1/8 bu boxes per :lay.

o ‘
4. Workers will be p;?ci: weekly'on _Firday— tor work through ‘ﬁmdax,_l JU)

5.  Workers required to be covered by Workers Compensation.

Compensation Carrier:_State Insurance Fund__ Policy #: 280T19 -8 .
Policy holder/address :_Yonder Fruit Farms, Inc., 37 Maple Lane. Valatie NY 12184
SVE-758-7011

Person to be notified of injury w/phone number: _

Peter Cl airo__. Deadline for

notification: Immediately, but no later than 30 days from date »f injury.

6. Workers (will not) be covered by disability benefits.

7. Work performed under this order (will) be covered by Unem 'loyment

Insurance.

8. The employer (will not) pay overtime.

©

(Deductions will not depress the Federal minimum wage).

(a) Employer (will not) provide three meals per day sid will deduct $n/a_per day.

(b) Employer (will) furnish free dishes, cooking utensils and : onvenient kitchen and cooking

facilities.

(c) Employer (will) provide transportation to assure workers ‘ccess to stores where they can
purchase groceries and/or other incidentals and/or medical ne- essities.
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ORDER NO.
ATTACHMENT #6
(CONTINUED)

SUMMARY OF EMPLOYMENT CONI ITIONS
10. DEDUCTIONS FROM WAGES:

Type: ¢ mount:

Social Security § As Required
Federal/State Withholding Tax § As Reguired
Meals §_va__
Other § __none_

11. NOTES TO WORKER (Scc Itcm #19 of ETA 790) 3
A copy of the full job order is available for inspection at th )¢ Lefra7e = The -

employer has guaranteed your first wee) wages unless he/she iotities this Department of
Labor Office of a later starting date by _2?[26' [/ .

In order for you to be eligible for this guarantee, you must con ict the Department of Labor
Office during the period of %{L and iy

NYS Department of Labor « DoE
Hudson One Stop
Columbia Greene Community Colle; e
4400 Rt.23
Hudson, N.Y. 12534

Any Department of Labor Job Service Office will assist you it doing this.

12. Alternate work tasks to be performed, and pay during first wee :in case of crop delay: N/A

P.2e2sa3
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STATE OF NEW YORK DEPARTMENT OF LABOR
ORDER NO.
ATTACHMENT #7

. REQUEST FOR CONDITIONAL ACCESS INTO CLI ARANCE SYSTEM

NAME OF EMPLOYER: _Yonder Fruit Farms Inc.

LOCATION AND DESCRIPTION OF HOUSING: _Camp & Mobile home at
37 Maple Lane, Valatic NY/Camp & Mobile home w/ all fac lities at 184 Schroeder Rd.,
Mellenville N.Y.

I hereby request conditional access into the intrastate/interstate clez -ance system so that my
clearance order can be transmitted to labor supply states in a timely manner for the recruitment
of agricultura] workers.

As a condition of placing my order into clearance, I assure that suc! . housing will be in full

compliance with the requirements of the U.S. Department of Labor Part 15 of the
~ New York State Sanitary Code for Migrant Labor Camps by _ { & which is 30 days
prior to date of need. _ /

Representatives from the New York Statc Dcpartment of Laior, New York Statc Health
Department and/or U.S. Department of Labor are invited to mnspect such housing at any
time to verify its condition.

LLrt/63

EMPLOYER’S SIGNATURE DATE




