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Agriculture and Food Processing Clearance Order

Pcdido ik EmpIeaUos paro Agneiiltura y I'ruccsamiento dc Alinieuios

fl UmpliA^r". Njum::itid AildrussiNiwilw. Sliest. Cily. Su
\ Nnmbrc y Dirttccifoi del KmplfiaderjNamcnj, otUt*. cludad.

\vickuams fruit farm
ib700 main road
cutcihjciur ny iiv3s
TKI,<4S3(-f3

U.S. Department of La bur

Employment and Training Administration

OMLJ Approval Nn IZOj-QljJ. l:\pin:> IMC31/2IIM

s. Zip Code ;nul

xligo posiftl y
Industry Cndc /CCuJi^o ik lililuslnn Joh Otd d /Mi) o,den dij r

al mlo ami Code/ Tdulu OeflpnuKinaJ; C^

or. Uivcrsillcd CrdpJI tW07-6B7-dl(l

CkamnteOrcJcr Issu / l:ccliii (II-"Ir^

2 UlCiUign ™ul Dirvctiutl lo Wffl* Kile/ UiKCcum ilcl Itigni dc Itabiiio

IB7WI MAIN ROAD, CtnriKXJUE NY MV35

OrJci Rvijiraiicn Dale/ twffl da i»piraclOn

TAKR Uli LAtr rci TNU KND IT BliCXJMES ROU1K 3S TAKE THIS ANOTHER 13
MII.I-IS AND TUP. FARM SONTHCRTHtDB (SOUTH SIDEJQH ihf.rqau

C> AnucipntctJ I'cricd priimi'loymcni/IVrimln di; limplco

FroiD/Dcsde: Mar. I, 2010 To/hasU: Nov 30. 2010

7 No o('

PeUWofi
tl/ Mil dc

.' L(>c;ilKti] anil Dft

2117(10 MAIN HOAU

flJTC'IKKiUl; NY IIWS

f IHi>u»ng/ Dirccutui) y Uc5cripi:l(>» <Jc lo Vi K AiHielpated I Imin 5F WorK per WeoWl Intns
AcipaJiis lie 'rjolwio pur SarauiB ToKj 40

WOOD FRAMIi HOUSE TWO 0EDHOOM8. KITC'HHN W]| L MA UTIUTIRS
GAfllRDOM. I-IW-; rXIINGUISHOK. 8MOKR DCTIiCTORa SCREEN WINDOW* A
I'IKSI All) KM

CMA DljMAOIiRA DU MADRRA, DOS ]J(,irm]TORIOS, I.AQXINA vaa K.JHA5 LAS
UTILIDAIJIffl. I;L CUAKro Dl£ DANO. RMCENDUK FXTtNCUISHOR, DETHCTORCS DH
IIUMO. PKOTIiCiUR VliNTANAS Y UOTIQUlN

Mundny/I.vincs K

Tuodny/Mntias 8
Thursdny/Jireves a

Friday/vicntes a
SiilLirdav/SiU'ad'i

cl Call-! Accepted /Sc Aitjit.sn I Inmada* n L'tilitiir

El Emplendor Y«i E No

Local Office/ CUk-lim Locnl Yes N,> x

4 Huard Ammscmcni) / Arregla dc

IJMPLOVltB WOVIDIS TIJLLY L-OUIITF.D KITCHKN WITH l-JVl-RYTIIINti NI^CCD i'OK BMPU?¥KR TOPHKPARE. COOK OWN MfiAI.S

EMCLL'ADtlR I'ROVLJi; COCINA Con todO LO NRCKAKJO PARA QVU Bl. gMPLUAOO PUliUL PREPAKAR Y COCINAR Sl.I PROPRlA COMIUA

,roucn ny oni-: stop carher centiir

m cl Rcll-ripiuoiilti dc CJ

10 Jol> SpiKidWUpna/ Dacifpciffll del TnbqlO [Suinmaiy nrSJoieriul Job SiieL-ifitsitwns i" ENGLISH nmsl lit mdudisil m^dc Uiis Uw

[HIM. PLANT, MAINTAIN, HARVEST. KBttiLKB APl'LIZ & I'JiACM TRGCS,

i a»unpci&i dd 1 robitfa Jofi SpCCinoflllons (Summny ofMaicrlal Job SpceiUcauons m SHAMHll nmsl be included msiJc Uns Bw]

NUro, I'l.AN I A. mantiunun. COSECIIAN, HHRTILIZAN MANZANA Y MELOCOTONERWi

BTA 790 (rev. July 2004)
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.11 Wage R,itc5. Special Pay Information and Deductions/ I an fa dc Pago. Infomacion Svbre Pano* Rspeediales y Dcdueciones (Kcbnjnyf

.'nip AciivilicVCulUvns Hourly Wage

Salario pur I lora

Piece Rule/ Unit (s)

Pagu pur Pieza /tJniiltidUa)

Special Pay (bonus, etc

Pagus Uspcciules (Uono. cct.)

Deductions/

Dcducciones

Yci No Pity Period

Pwwdo dc PtigD

I'RUITS $8.68

I'KUTAS

FICA

Federal Tax

Stoic

Weekly/

Ncmnnal \

Hi-Wwkly/

'd 2

Meats (comidas)

Oilier (specify)

Otro (cspccilique)

Olhcr/Olro

More IX'iail* About the Pay/ Mas Dcuilles Sobre cl Pngo

NONi;/NIN<JUNO

Transportation Arrangements/ Arrcglos de Tramportnclon (Please explain) (I'or favor cxpHque)

EMPLOYER Wll.1. PKOVIDL I-'RHK TRANSPORTATION BACK AND FORTH FROM EMPl.OYCfS HOME TO JOU SITF

F.MPLCAIXW PROVEE TRANSPORTF. CKATIS IDA Y VUF.LTA UKSDR I.A CASA DEI. F.MPLIiADO HA5TA liL SMIO hi- TKAUAJO

* T° PR°V'DK RECEIPTS l'0!K ™EIR TRANSPORTATION KXPI-NSI-N ANDUP TOWWA DAYwfS"RECEIPT
13 I H h l i 113 IS H the prevailing practice to use l-arm Labor Contractors (FLC) to recruit,
en el area dc uxar Conirausuis Agricoias para reclutnr. supcrvisnr. iranspnrtar.

transport, house or pay workers for this (these) crop nelivily des)? I
i. 6 pagarle a los trnbqjndores en estc/cstos tipots) dc enscchah) wmhrndo (s)V

ctiiii es el salario gue la papa cl i

14. Uncniployineiu Insurnncc I'rovidcd/Segurn pnr Ocscmpleo: ~~~
15 Workers' Ompwranlidii insurance providcd/lndcmnizacion por accidenle de Iranajn

16 Arc HKiU provided nt no xXmyt to the workers'.'^ )e pnwcfn las lierrnniicnias de irabilio a In* Irahajaaorcs sin cargo alg

Yes

Yes

Yes

No

No

Mst any arronycmciHS which hnve heen made with establishment owners or agents for the payment of a commission or other bciiefus fro
such mnycimnu. enter "..one-y Indiqtic todo ucuenh, o connvenio wn los propictarios del esiablccin,,e,,U, o a» lii^lJw ^
otrm bciicrtcws por vcntiw hechas a los ir.mnjadorcs. (Si no hay ningiin aewcrdo 0 iiinvemo. tDdquc "Nmeuno") NONI-/NINCJUNO

to \wrkcrs

dc Z com! 1

18 Lut any strilic. wo* stttppa^c. slowdown or interruption or operation by the employees at the place where (he workers will be employed (Ifilwre are n« <uch incident*

NONIWINai !NOmBrC Pa<0 *imemi|>tfi6n d" la$ oPeraei0"« Wf n»na * '<>» cnplcados en cl lugar de cmplco (SI no hay. indquc -N^"

sc Hud
ddrcss of Order I lolUmc Office (include Telephone number) Uircccidi donJe

New York State Department of Labor

One Stop Office nearest to you

20. Nnme of Local Office Representative (include direct dinl telcplnmc number)
/Nombre dc

New York State Department of Labor

One Stop Office nearest to you

21 Employer-* Ccrjincailoii: Iliis job order describes the octual terms and conditions or Die employment being offered by me und coniains oil the nwicr.ul lermi und
»*'(*:jf <.«rl.n»««ii del L-mplcd.r: Oslo orden de trabajo describe los terminos y co.ulic,0,,cs dc trabujo y cnt.cnc ludoi los macriafet. uSuTy
coiullciuiics ofrccidas

limploycr's .SignaliiK A Ti<lc/l;innu y Tuulo del En)plc:idur

TOM WICKHAM. OWNER

CARLTDLI.Y- In vi«»v or the aiaiutuniy established bos.c a.ncuon of ihc cniploxmeiii service its a no-rce labor exclian8c. ili;.i is. as a Tomm for brinaum Umelhw

™ r» 1 7' "T JA >W "lC .5WIC T*** arc guaranlors of lhB occuracy w KMn'K* »'"tafcrnirtJun amahed m ioh orders uhSb
I"v 1 ,n ™v «-av nl mvaCCC °r rCCTl" UP°" ' °"c"Stop Career Cc"tcr "•«»«"« a «om««iualjob OlTcr to which the Onc-SU»p Career Center. IHA «,r«

LI-ASI- CUIDADOSAMKNTE En visla dc w Ilincidn basica eslnblecida cswiutariamcntc. el Servicio dc Empleo cs un inwrcnmblo Knilis dc trabiiui mini nmfir 1 Itw
cnpleadorcs v ratajodoKS que biww cmpleo. ni CTA ni las agencies dc) cs.udo pueden pram.zar la vcrdad y £n«i de la mformacWnZ mwfa *KS£

S!ddfti«nSS }' ortIcn de uabaJ0 **•""* ° rcclu'lt"liI por cl *'VKi0 dc Emplcos C0IBlilu>*una olem wmrac'"al (1c "•«•«• '^ '•'
TA Fumi 7V0 is cMlmaied (0 be approximately ftOminuus per response Comments tesardinu this biirdtn estimate' or nnv oihcf wwect oHlm

ICl'A 7V0 (rev. July 2IKM)
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New York State Department of Labor
FORM ETA 790
Attachment 1

Job Order Number KQ(
A, CLARIFICATION OF ITEMS ON FORM ETA 790

item 3: Housing

KJat no °°st t0 workers wh0 are unabl° t *
b. Housing beds, bedding and mattresses will be furnished at no cost to the workers
d SEES W K6 d6an an£meel the aPP|icable Federal and State housing standards

manner responaible for maintaining housing and surrounding arlsTn a neS,manner g housing and surrounding arlsTn a neS, dean

Item 4: Board Arrangements

Z^H -1 nOt .provide ^Potation to assure workers access to stores
they can purchase grocer.es and/or other incidentals and/or medical necessities

Item 10: Job Specifications

t0 demonstrate that they are P^W^ to perform the work as

°rker Wlth nolification t0 the New York State Department of
1) refuses, without just cause, to perform work for which the worker was recruited and hired"
2) commits serious acts of misconduct; or "llwlt

3) fails, after completing any training or break-in period, to reach production standards
c. The employer will provide_ days of training and/or allow days o TorkJor worker to

reach production standards if applicable '— worKer to
d. Productlpn. Standards (if applicable): After completion of training or break-in period,

employer will expect worker to: h^muu,










