Agricultural and Food Processing Clearance Order U.S, Department of Labor

Pedido de Empleados para Agricultura y Processamientc de Alimentas L Employment and Training Adminlstration ((
: ¢ O.M.B. Approval No. 1205-0124 Expires 08/31/200%

i

1. Employer's Name and Address (Number, Stroet, Clty, State, Zip Code, and Ttlaphnne Number) ':Imrstry Goas [ l.‘fd:c«o 46 Industria J 3y, "
Nombré y Dirsccién del Empleador (NUmero, callo, cludad, cédlgo postal y teléiens) / !

Lamont Fruit Farm Inc ¢/o ILMC,Labor Colisultant
12703 Stiliwater Rd 234 Cameron Ave./[.0. Box 630 %CWBE AR RIS H B5f%ﬂﬁmp
Waterport NY 145871 Vass, NC 28394 [c Clearance Order Issue Date / Fecha de Tram-tﬁ _

g Ph:(910) 245-4808 Fx: (910) 245-3837 !
2. Location and Direction to Work Site / Direccidn del lugar de trabajo:
Stillwater Rd. Waterport NY {Job Order Expiration Date / Fecha de expiracion: 3 /5 1O

Ramshaw Rd., Lyndonville NY Vs = - =
' .B. Anticipated Period of Employment / Periodo Anticipado de Empleo
Bates Rd. Medina NY N ploymn P P

E. Townline Rd., I?mefoesue: 2/15110 To/Hasta_11/6/10
$. Lyndonville Rd., Lyndonville NY Y. No, of Worker's Requested / No. de Trabsjadores Pedicos
Orchards in Orleans Cnunt:?s in state of Ne\z ”ﬁ : 8

see @ mem / para mas detalles vea M)I

). Anticipated Hours of Work par Waek / Horas

3. Lacation and Description of Housing ( Direccién y Descripeién de Iu Vivienoa {\nticipadas ae Trabajo por Semena Tatal: 40
Block i}unday I Damingo___[) Wadnasday / Mierealas, !
11300 Ramshaw Rd. Lyndonville NY 14098 Vst cininic_ T il I iz 7
12889 Stillwater Rd., Waterport NY 14571 f‘rucaduﬂManas 7 Wik b7

Baturday / Sabado 5

: Collect Calls Aczapted / Se Aceptan Llamadas a Cobrar
i=mployer / El Empleador Yes__ No_X

(see attachment / para més detallés vea )| Local Office / Oficina Local Yes_ NoX_

4 Boara Arrangements / Arregl de Alojemientoosing is provided at no cost fo workers who are not reasonably able to returt]
the same day to their place of residence. Housujg is not prOVIded to non-workers. SEE ETA790ATTACHMENTSY
FOR FULL BOARDING ARRANGEMENTS f i (see attachment / para més detalles vea < )

- Referral Instructions / Insbruciones para el Referimiento de Candidates All local appllcqnts and intrastate (in state) are to apply directly to
employer Monday thru Thursday between the hours }.:f 9:00 am and 4:00 pm and Fridays between 9:00 am and 11:00 am.
All interstate (out of state) applicants may apply at ajiy State Workfordi- Agency (SWA) office or by contacting employer
directly. SEE ETA 790 ATTACHMENTS FOR FULL RI: FERRAL[NSTRLHCT[ON&& attachment / para més detalles vea O ]
10. Job Specifications / Descripcidn del Trabajo (Summary of Matﬂnal Job Specifications in E[JGLISH must be included inside this box)
Workers must have 1 month verifiable experience priining fresh fruit apple trees. Workers will perform various tasks
involved in planting, cultivating, and harvesting apples according to supervisor's instructions. Workers may till soil, plant
stock, and do minor pruning using a variety of non- mechanical toals. N‘ay remove blossemns to improve yield and
quality. May aid in irrigation duties. May aid in mmcn repair of wooden: !runt containers. Workers may thin and/or
harvest Apples. Workers will harvest Apples accarding ta colar, size anci degree of maturity as specified by supervisor
and place into half-bushel baskets taking the extra tiiwe, care and effor noet to bruise or scar the fruit. Apple thinners
will thin apples using hands to knock off excess applss, spacing remailjing apples approximately one hand width apart,
taking care to walk around entire tree before movlng ionto next, Workero will be required to stay on their assigned row.
Workers may operate farm tractars. Warkers must b|= able to work in r.old wet, hot, humid weather, and able to
stand on feet for long periods of time. Physically able to lift up to 50 - QO Ibs. on a consistent basis throughout each
wark day. Workers are subject to random drug testini; at employer's expense SEEETA790 ATTACHMENTS FOR
FULL JOB DESCRIPTION

j (see altachment / para més detalles vea 10 )

10a. Descripcion del Trabaje (Summary of Matenal Jab Specificationsiin SPANISH must be infiuded inside this box)
Los trabajadores deben tener drboles frutales 1 del mes frascos manzanas de [3 poda veriable de la experiencia. Los trabajadores

realizardn las varias tareas implicadas en el establecimiento, la cultivacién, y la cosecha de manzanas segin las instrucciones del
supervisor. Los trabajadores pueden labrar el suelo, acméu de la planta, y hactn poda de menor importancia usando una variedad de
herramicntas no mecanicas. Puede quitar los flores para mr_jorar la pmducctén Y la calidad, Ayuda de mayo en deberes de la irrigacidn,
Ayuda de mayo en la reparacién de menor imponancia de los envases de mac_en de la fruta. Los trabajadores pueden enrarccer y/0
cosechar manzanas. Los trabajadores cosecharin manzanss segén color, tamailo y el grado de madurez segiin lo especificado por el
supervisor y el lugar en las cestas del mitad-celemin que {oman la época adicidonal, el cuidado y el esfuerzo para no contusionar o de no
marcar con una cicatriz la fruta. Los deluentes de Apple cnrarecern manzana; usando las manos para polpear apagado exceso de
manzanas, eéspaciando manzanas restantes aproxlmadamente una anchuta de ln mano aparte, llevando cuidado la caminata alrededor de
arbol entero antes de mover sobre después. Requerirdn a‘los trabajadores permanecer en su fila asignada, Los trabajadores pueden
funcionar los tractores de granja. Los trabajadores deben podcr trabajar en t:c'npn frio, mojado, caliente, himedo, y capaz de colocarse
en los pies por largos periodos del tiempo. Fisicamente cépaz de levantar hasta 50 - 60 libras. sobre una base constante a través de cadJ
dia del trabajo. Los trabajadores estan conforme a la pruebs. al azar de la droga. 'VEA LOS ACCESORIOS DE ETA 790 PARA LA
DESCRIPCION DE LAS FUNCIONES COMPLETA

(see aftachment / para mas detalles vea 0 ]
ETA 790 (rev. Juty 2004)
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-

11. Wage Rates, Special Pay Information and Deductions / Terifa de: Pago, Informacién Sedt Pagos Especialas y Deduccitnes (Rebajas)

)
Crop Activities / Cufives Hourly Wage Plece Rate / Unit(s) Special jPay (bonus, etc) | peductions / ves | no Pay Perlod
’ ’ Salario por Hora| Pago por Plezafuniad(es)| Pagos Esgeciales (Bona, eic.| Oaduceidnes Periodo de Pago
Apples $9.70 $ : ; FICA *X Weeldy /
arvagting: ] $9.70 $ 760Bu: : Fodaral Tax *w Semi-gnaual_X
—Frash Mit-Standard] ®8.70 S _750Bu; swoTax  fuy | [oweenys
__ Pmcessing $9.70 $ .575Bu ‘ Magls (comidas) X |c2da2sem i
Juice $9.70 $ _500Bu- ; Other (spectty) X |omersowe

Mare Detalis About the Pay / Més Detalles Sobre el Pa?o N : eRCiLCB HZA workers

The employer will apply the prevailing hourly rate In a crop actiisity for which an hourfy rate is specified if DOL determines that a higher hourly rate
is prevaiting in the crop activity in the intanded area of amployment (MSA reporting ajea) than the hourly rate specifies herein,only if the new higher
prevailing wage survay is know bafore the accaptance letter isiissued by DOL. The (ffered wage rate is the highest of the AEWR in effect at the
time the appiication is certified, prevalling houny or piece, or th¢ Federal or State minjmum, and the employerwill pay the offered wage during the
entire period of the approved labor certification. All activities in {his ATEC will be paid gme hour.The employer will make the following deductions
from the Worker's wages: FICA taxes and Federal Income taxias required by law."FIA, State and Federal taxes wiil not be deducted from those
worker's wages that are working under a temporary, agricultutal visa. (see altachment / para més detelles vea " )

- Bavers

) i ts / Arreglos do Ti 6n (Pleas) explal : ]
T‘t?e 'r‘ﬁ'}) gf‘w‘ﬁl ﬁ‘g?"é emr?ge transggv?:ﬁon a‘ggsggbs ta?\éo ?:o%?net?wrkm for trangportation to the place of employment. This paragraph applies only

to Workers for whom tha employer is legally obligated to supply hoiising. After worker hag] completed 6§0% of work contract period, employer shall ralmburse
worker for reasonabla cost of transportation and subsistence fram glace of recruitment to paca of work. Upen satisfactary complation of tha werk agreamant,
employer will pay for such Workers reasonable costs of retum traniportation and subsisteljce to the place of recruitment, except when the worker will not be
returning to the placa aof racruitmant, dus ta subsaquant amployimant with anathar amfllayar who doas not agreo to pay such ¢osts, in which case the
employer only pays for the transportation and subsistence to the rdext job. The amount off such transportation payment wiil be equal to the Worker's aclual
transportation costs not to exceed the most economical and reasanable common carrieritransportation charges for the distance involved.

. H {see atachmant / para més detallas vea 12 ]
13. 15 It the prevailing practice 1o use Farm Labar Contraciors (FLC) to racnat, suparvise, transpert, ijousa, of pay workers tor (NS (thasa) crop acthvity(las)? Es la costumbro

en €l are3 de usar Contratistas Aglicolas pard roclutdr, supervisar, irdnspdnar, dar vivienda, ¢ pagdije o los trabajadores en este/astos Upo(s) de cosecha(s) / sombrado(s)?
Yos__ NoXIf you have checked yos, what is the FLC wage for each aclivity? / §i contasto *8i,* ¢pal ea ¢l salarfo que fe papa el Contratisla Agricola par cada actividad?

[}

14. Unemplayment Insurance provided / Seguro por Desampleo: . m:x No 2 anptahie axctudes H-2A wonkers
15, Workers compansation insurance provided / Indemnizacién por accidenta <o trabajo: N Yos X ___ No_____
16. Are loals provided Bt no charp® to the workers? / 25 le proveen las hermajnientas de trabajo a tos wwjjadoros sin cargo alguno?  Yes b 4 No -

17. List any arrangements which have been made with establishment jowners or agents for thd payment of 6 commission of other benefits for sales made to
warkers. (If there ara no such armangements, entar *None’) / Indiqueitsdo acuerdo o conveniq con los propietardos del establecimiento o sus representanies con
raapects 3l pago 9o UnY comigibn U otrag benaficios par vantas hechni 9 los trabajadarea. (Li no hay ningin aeuerds o eonvenio, indique *Ninguna®)

. NONE /NINGUNO

18. List any strike work stoppage, slowdown, or interruption of operatiun tiy (he emplayees at IF‘\e place where the workers will be employed. (If there are no such

incidents, enter ‘None’) / Eaumere todo huelga, pare o interrupcidn de 1as operaciones por parte de los empleados en el lugar de empleo. (Si no hay, indique
“Nin .
inguno?) . NONE/NINGUNO

20. Namf’: of Local Office Represantative (inciude diract dial talephana numbar)
/ Nombre: del Rapresentanta de la Oficina Local (inctuys numero de tetéfono)

19. Address of Order Helding Offica (inciude Telephone number) Dirgscién de la
Oficina dende se Radicd la Oferta (incluya nimero de tetéfono)

LY o T

gﬁ": gg: gtfgéee 222?:;:‘ teon;g‘f] Labor New York State Department of Labor

) 344:.-8370 ! One Stop Office nearest to you

- —— —— i
21. Employers Certification: This job order descnbes the actual terms and cendiuons of the employment ©ing offered by me and comains afl (he material temms end condtions ofthe -
job. Centificacion gel Empisador. Esa orden go trabajo describo 103 t4rminos i condiciones de trabajo y Lonticno todos fos matcrials, teaminus, y condicicnes ofrecidos.
Employer's Signature & Title / Firmay TRuio del Empleador L

0@9&&&_ U President

READ CAREFULLY: In view of the statutodly establiched basic function of the ¢tnploymant aervice as a nq‘leo Iabor exchange, that le, as a forum for bringing togather omployers and jod
seekers, neither tha ETA nor the State agencles are guarantors of tha eccuracy or tnuth-fullnass of infarmunlion contatned on Job orders submitted by employars. Nor doas any job ordar
accopted o racruitad upon by tho One=Sicp C2roer Conter consttvio & conua:1al jobd offer to which the (ine-5tep Caresr Conter, ETA or @ Stato Bgency 1 tn vy way a pany,

LEASE CUIDADOSAMENTE: En vista de su funcitn basica establacida estélwaniamento ef Servicio de Empleo o3 un Infercamblo grails do trabajo para [untar a loas empleadores y
trabsjsdores que buscan empieo, ni ETA ni 163 agencias del estado pueden garniizar ia verded y corleza €6 1a infonmacién contenida en la Orden do Trabsjo sometida por e Emplaador,
Tampoco, ninguna orden do Yabajo acoplada o rachuiiada por el Servicto de Enflitsas canstituya una ofera I ga la cuzl ETA i la agencia del Estado son pane.

[PBlic reponing ounden fof the ETA FO 760 13 ¢SWMated (0 DO approximaiciy|b0 MIMACS pef FeSponse. | for Feviewing nStrUCtions, seaching axisting data sources, gathoring

and reviewing (ha coileclion, Respondents cbilgagalion (o repiy to theas requintinents aro mandatory by 2(] CFR 853,600, Persons are not required 1o respond to 1his cotection of
nformation uniess it displays » currently valld OMB number. Comments regard!r,g this burden astimata o (Jny othar aapact of thia callactien, ineluding suggesuona far reducing the burden

ean be sentto tha U.S. Depariment of Labee, Offiea of Woridores Investmant, Raam S-4321, Washington OT 20210 {Paperwork Reduction Act of 1893, GMB Control No. 1208-0134).

ETA 700 (rsv. July 2004)
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ATTAC[IMENT TO ET£{ 790

The term “Emplayer” used herein shall refer to the named employer(s) in stction 1. *Use of the masculine pronoun herein is for
convenience of reference only.

Warkers recruited under this Job Order are recruited to wirk on the employej's farm in the certified occupation during the period of
employment shown in Item 6. The employer/members will offer US workers fat least the same opportunities, wages, benefits, and
working conditions as those which the employer offers or iniznds to offer to non'immigrant foreign workers

1. Name and address of employers: Lamont Fruit Farm Inc.; 12703 Stillwater R:-}., Waterport NY 14571,

4. Employers will furnish free cooking and Kitchen facilities; to those workers w,1o are entitled 1o live in the employers' housing so that
workers may prepare their own meals. Workers will buy l|1e|r own groceries. ;Once a week the employers will offer to provide (on a
voluntary basis by the workers) free transportation to assure workers access {o 'Jhe closest store where they can purchase groceries.

Housing capacity is striclly regulated by the US Department of Labor, and no ;}erson, other than the eligible employees authorized by
the employer, may accupy or remain avernight in employet-provided housing. iThe housing is offered as temporary in-season (during
the employment period only) housing provided for migrapit agricultural workizrs while they are employed at farms beyond normal
commuting distance from their residence. Workers provided housing by tl'ie employer must promptly vacate the housing upon
termination of emplayment. All housing is group housing in:which all workers \',,nll share kitchens and common areas without regard to
gender. Female workers, however, will be provided with sleeping facilities shar;\.d only with other family members or with other females.
Sex-segregated toilets facilities will be provided.

Housing is provided at no cost to workers who are not rzasonably able to return the same day to their place of residence. This
paragraph applies to such workers only. Housing is not provided to ncn-wcr}kers. Housing capacity is striclly regulated by the US
Department of Labor, and no person, other than the eligible employees authoritied by the employer, may accupy or remain overnight in
employer-provided housing. The housing is offered as temjporary in-season (dbring the employment period only) housing provided for
migrant agricultural workers while they are employed at {arms beyond nnrmal commuting distance from their residence., Workers
provided housing by the employer must promptly vacate the housing upon 1ern*jnat|on of employment, No charae will be made for beds
or conkina sbm==it- urnished {o workel", to whom housin¢) is provided hereunder
ceveme wenn o el All housing is group housing in which all workers will share kitchens and commion w. ...

witnout regard to gender Female workers, however, will b.. provided with sle: ‘ping facilities shared only with other family members or

with ather females. Sex-segregated toilets facilities will be provided. Workers: Who reside in such housing agree to he ~—~~=- neihla for
malntalnlng the housing in a neat and clean manner, —
LI S s s“(\fbn-

LA R IO e U UG IOY G U IS0 I e as.

= _ 5 nousing may have mail dirzcted to them at th¢; employer's address on attached addendum. Workers
will be prowded aname and telephone number where they imay be contacted lru case of emergency while residing in the housing.

5. All applicants must first contact the order holding office for permission to r’;far prior to contacting employers. For interstate (out of
state) state employment service agency staff is encouraged to call fo make a*referral while the applicant is at the Job Service office,
Interviews will be conducted quickly over the telephone to Greate less of a burclen on the applicant. Participation and monitering of the
interview process by SWA staff guarantees proper dlscioaure of the terms at';d conditions and protects the integrity of the interview
pracess. Workers should be fully apprised by the local employment office of the terms, conditions and nature of employment prior to
referral. This will enable applicants to review all the information and makl" an informed decision about the job and will ensure
compliance with disclesure requirements and enable local <iaff to conduct the Ialephone interview quickly. Only workers legally entitied
to work in the United States and who posses’ original ldenttrr and employment 2ligibility documents sufficient o complete INS Form 1-8,
as required by the Immigration and Nationality Act, will be pprmnned to complet: the hiring process. Workers referred against this order
should be informed that they must have theses documems in their possessionjwhen they arrive at the place of employment. Provided
that workers complete section 1 of form 1-9, workers will hzwe three business ¢ays to produce the required documentation to complete
section 3 of farm -9, as provided in the Act. Warkers not providing this reqmrc':l documentation will not be allowed to go to work on the
fourth business day of employment, or any subsequent dayz until the documenlallon is provided, as provided in the Act.

Employer will interview the person for 1) Availability for entire season, 2) A\mailable transportation to the job site, 3) Has been fully
appraised by the local employment services of the terms and conditions of employment. Workers recruited against the Jab Offer from
within normal commuting distance will not be provided wnth housing, subsistence and transportation, Only workers legally entitled to
work in the United States and who possess original identity) and employment tigibility documents sufficient to complete INS Form I-9,
as required by the Immigration and Nationality Act, will be permitted to complelt' the hiring pracess.

Workers referred against this order should be informed that they must have tlluese documents in their possession when they arrive at
the place of employment.

6. Anticipated dates of employment: 2/15/10 until 11/6/10.

7. The approximate maximum number or warkers to be ernployed in the certifled occupation by the grower is shown in the Addendum
(the list of employers). The actual number of workers emplayed in the cerified: |ob opportunities of the grower at any given time may be

o] s
110 R Farrow apples MY
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more or less than the approximate numbers shown in the addendum, depdnding upon crop conditions, weather, markels or other
circumstances that develop during the season. )

. 8. Anticipated Hours of Work: Worker will report to work iat the designated tine and place as directed by the Grower each day. The
standard workweek is 7 hours per day Monday-Friday and § hours on Saturdsy is normal; however, workers may be requested to work
10 hours per day depending upon the conditions in the (ialds and maturity cjf the crops but will not be required to do so. Alse, the
workers may ba requested to work on federal holidays and on their Sabbath bht will not be required to do 0. Workers may volunteer to
work additional hours when work is available. Down Tim:a: Workers should {xpect occasional periods of little or no wark because of
weather, crop or other conditions beyond the emplayer's contral. These psriods can occur anytime throughout the season.

<

10. Job Specifications: All applicants must have 1-month varifiable experiencei pruning frash fruit apple trees.
. 1

For food and general personal safety purposes, all warkers will be jrequired and expected to follow common sanitary
practices at all times. This is particularly oritical when hand harvesﬂ:ng crops for human consumption. Employees are
required to cleanse their hands by washing them thoroughly with scap and water after using the bathroom and before
entering the produce fields for harvest activities or the packing facility far packing operations. There will be no tobacco usage
in the field or packing areas at any time. Workers must use care when pirforming duties listed below not to break or damage
the plants. All operation must meet standards containid in the employer’;s contract with the buyer.

Pruning: While pruning traes, workers will recelve proper tpols for the particul:gr job, Le., saw, prunars, and hand snips. These tools will
be retumed to the employer at the end of the task. The: cost of tools destrg}yed maliciously or iost carelessly will be deducted from
worker's wages. The supervisor will set a standard or patiem for each archargd and will demanstrate and communicate this to workers.
Workers will be assigned rows of trees and must prune eath tree according tejthe predetermined standard. In some instances, pruning
will be done from an eight-foot ladder weighing up to 30 i)s. All workers musf]be able to lift and carry ladder, as well as work fram the
top of the ladder. Workers must remove all resulting materials from the trees jendered from performing pruning tasks. When pruning is
complete on each tree, each worker is required to rake ahd scatter the resulling brush in the center of the tractor/equipment middles.
Workers will be raquired to pick up and retum pruning ladilers to the ladder wj&gon provided by the grower at the end of each work day
or as directed by the grower or designated supervisor. T

Thinning: While thinning trees, workers will be instructes as to how close itogether fruit should be spaced and what fruit is most
desirable to leave or take. The supervisor will get a standprd or pattemn for eah orchard and will demonstrate and communicate this to
workers. In some instances, thinning will be done from an eight-foot ladder yveighing up to 30ibs. All workers must be able 1o lift and
carmry ladder, as well as work from the top of the ladder. Rd;ws will be assignedjto each warker and it is the responsibility of the worker to
complete the trees on the raw according to the supervisar's instructions. Litnbs must not bs torn from the tree, nor should limbs be
completely stripped of leaves, blooms or frult. Proper spicing and selectioniof fruit is critical to maximizing the trees’ potential yield.
Thinners will thin fruit using pick excess fruit taking care t walk around entiretree before maving to the next. Workars will be raguired
to pick up and retum thinning ladders to the ladder wagoh provided by the gfower at the end of each work day or as direcled by the
grower or designated supervisar.

Harvest: Workers will be assigned a row usually with a pprtner and is resporisibla for picking all the proper fruit from that row, or half
row. Fruit is selected from the tree according to size and/ar ealor standard] set by the picking suparvisar. In some instances, frult
harvest will be done from an eight foot step ladder or 16{foot ladder weighin|j up to 30 Ibs. All workers must be able to !ift and carry
ladder, as well as work fram the top of the ladder. The: entirs tree must b% checked to ensure removal of all fruit mesting-picking
requirements. Fruit is placed gently in the picking oonte‘,iner until container.is full. Werkers will be required after a 1 week training
period keap up with the following production standard. Workers will be requir}d to harvest 60 bushels per day when picking fresh fruit,
and B0 bushels per day with processing and juice fruit. V\?orkers must pick frijit to the apprapriate quality specifications as determined
by the grower. Workers are required to stay on their asgsigned row unless (?inected by a superviser to change, or to help someone
sporadically. Picking units will be kept free of limbs, legves or mushy fruit{ Workers will be required to pick up and return picking
ladders to the ladder wagon provided by the grower at the'end of each work dély or as directed by the grawer or designed supervisor.

i

Qrchard Maintenance: Workers involved in orchard maingenance may be reduired to hoe traes, girdle, spread fertilizer, pick up roats
and limbs, strip suckers or unwanted growth from trees, dig root suckers, knuck fruit off trees, remove vines, lay irrigation pipe, repair
and maintain drip system, and strap and tle fruit trees. E}nployer will pravide:all equipment. instruction will be given for each task and
standards of performance communicated o workers. The specific standards for a Job will be disclosed and demonstrated by the
supervisor before the work begins. ’ :

Earm Equipment Operation During Field Oparations: Workers may be required to operate tractors and other fanm equipment during field
operations as an incidental activity in the production of erdps. Farm equipmeqt operation incidental to production and harvesting will be
paid at the hourly rate. Before any worker is requirad to!operate any farm e:juipment, the worker will be instructed in the proper and
safo operation of tractor. Workers will be required to operate tractors accprding to instructions and in a manner that protects the
operator, other workers, trees, crops and equipment. ‘Repeated failure t) obey operating and safety instructions may result in
termination. : .

GENERAL CONDITIONS APPLICABLE TO ALL CROPS:; Fieldwork begins zjt assigned time shortly after daylight. Work is performed
during light rain and in high humidity and in temperatures. ranging below 35 Qegrees F to eighty (80) + degress. Workers will work on

c2- )
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their feet in bent, stoaped, and crouched positions for long periods of time. WVorkers will make fast, simple, repeated movements of
. fingers, hands, and wrists. Workers must be able to bend,;stretch, twist, or redjch out with the bedy, ams, and/or legs. Workers will lift
weights ranging from 20 -50 Ibs frequently on a daily baséa. All the tasks in this Job Description constitute cne (1) job; the employer
-may assign workers o different tasks on any day or to {nultiple tasks durinf) the same day in the sole judgment of the employer.
. Workers may be required to perform work, an the farm; that is Incidental Jo farming operation of the listed employers, such as
performing hand cultivation tasks, weeding or hoeing, harvesting crops, cleaning and repairing farm buildings, seed beds, racks,
grounds, operate tractorfarm equipment incidental crop $et up and move i Algatlon pipes and equipment, gardening, weeding and
shrubbing, ete. This is a3 very demanding and compelitive kusiness in which qmﬁality specifications must be rigorously adhered to.

R 2
Full Crop Commitment: This is regular work, seven hours per day, Monday-Fri;:lay. and five hours on Saturday for the full remainder of
the pericd of employment. The worker agrees to work for: assigned employer{s) whenever work Is available during the full remaining
period of employment even though work may be slack at (ir{nes. The worker uriderstands that if he quits or is terminated for cause prior
to the end of the period of employment, he will not réceive the 3/4 gusfantaes discussed below and will not receive certain
transportation reimbursements discussed below. Excestive tardiness and/pr absences will not be tolerated and will result in
termination. ) : :

Daily individual work assignments, crew assignments, anil location of wark, ill be made by and st the sole discretion of the farm
manger and/or farm supervisor as the needs of the farming:operation dictate. V{forkers may be assigned a variaty of dutiss in any given
day and/or different tasks on different days. Workers willihe expected to perform any of the listed duties and work on any crop as
assigned by the worker's supervisor. ' :

11. Wage Rates, Special Pay Information and Deductions:

Harvesting specifications, in particular, can change from titne to time during thi season due to crop or markat cenditions, even on the
same crop, Workers will be expected to canform to the spetific instructions given for each day’s work.

The farm owner/supervisor or a designated employae will érovlde specific insti'Lctions and close supervision. Workers wili be expected

to perform thelr duties in a timely and proficient manner anél will have close sup‘ervision to insure adherence to instruction. Work will be
closely monitered and reviewad for quality. ’

Apple Harvest Type Plece Rate/ Linit : Est._Houry Famin
Frash Mkt-Dwarf $.760 per 1 Bushel P $9.70
Fresh Mkt-Standard $.750 per 1 Bushel : $0.70
Processing $.676 per 1 Bushel ) $9.70
Juice $.500 per 1 Btishel : $9.70

All work will be paid the adverse effect wage rate (AEWR) of $9.70 per hour THe employer will apply the prevailing hourly rate in a crop
activity for which an hourly rate is specified if DOL determipes that a higher hdurly rate is prevailing in the crop activity in the intended
area of employment (MSA reporting area) than the hourly ate spacifies hereld, only if the new higher prevailing wage survey is know
before the acceptance letter is issued by DOL. The offeredgwage rate is the higjhest of the AEWR Iin effect at the time the application is
certified, prevailing hourly or piece, or the Fedara! or Staje minimum, and tHp employer will pay the offered wage during the entire
period of the approved labor cerlification. All activities in |:Es ATEC, not listediabove, will be paid by the hour. The employer reserves
the legal right to pay a new or different wage rate (wage stindard) authorized iy the USDOL or signed into law by the President of the
United States of America as soon as it becomes effective. § , .

A). The employer will make the following deductions from the Worker's wagee} FICA, State. and Federal Income taxes as required by
law. Cash advances will be deducted in full from the wlrkers next regular] paycheck with the employee's written consent. If the
employer does not deduct the advances in full from the néict regular paychecij, then thereafter the employer will only deduct, with the
employees written consent, up to 10% of the gross wage ejich pay period until{fully paid off. Overpayments will be deducted in full from
the workers next regular paycheck with the employee's weillen consent. Repajment of loans made to employees at interest rates less
than prime will be deducted from wages, with the employes's written consent, ¢t no more than 10% of the employae's gross wage each
pay period until fully paid off. No deduction not required by Jaw will be made thgt brings the worker's hourly @amings below the statutory
federal or state minimum wage. FICA, State and Federal thxes will not be dedlicted from those worker's wages that are working under
a temporary, agricultural visa,

B). Employers guarantee to ofier employment for the hourly equivalent of 3/4 cf the workdays of the total specified perlcd during which
the work contract and all amendments thereof are in effect. beginning with thi) first workday after the workers' arrival at the assigned
Grower's farm, ready, willing, able, and efigible to work jand ending on thejexpiration date specified in the work contract and all
extensions thereof or upon the termination of this emploympnt as provided belaw. For purposes of this guarantee, a “workday" consists
of seven hours Monday-Friday and five hours on Saturday. The worker is nof required to work on his Sabbath or on federal holidays
which are New Year's Day, January 1; Martin Luther King, Jr.'s birthday, the thi;d Monday in January; Presidents Day, the third Monday
in February; Memorial Day, the last Monday in May; Indepzndence Day, July {I; Labor Day, the first Monday in September; Columbus
Day, the second Monday in October; Veteran's Day, Noveniber 11; Thanksgiviilg Day, the fourth Thursday in November; and Christmas
Day, December 25. On certain of these days, work may bf: avallable. If the ‘orker at the conclusion of hls work agreement has been
afforded less employment opportunity than required under this provision, the wirker will be paid at his average hourty rate for the hours,

3 e .
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in addition to those aclually offered, up fo the hourly equivalent of the gu{granteed number of days. In determining whether the
guarantee of employment has been met, any-hours, whichithe Worker fails to \vork during a workday when the Employer offers him the
opportunity to wark, and all hours of work actually performftd shall be countedjloward meeting this guarantee. In addition the employer
may count hours of work offered all hours for which work vsas offered and not{vorked which do not exceed a total of hours worked and
* hours offsred but not worked of the normal work hour.; The guarantee described in this paragraph shall not apply if the worker
voluntarily abandens this employment before the end of the contract period dr in the event the worker is terminated for a lawful job-
related reason. The guarantee described in this paragragh shall not apply tofan H-2A alien worker who is terminated because of the
employer's compliance with the requirement to employ all qualified eligiblejUS workers who apply during the first 30 days of the
employment period in accordance with the rule at 20 CFR (355.102(f)(3) (1), pen:}ent of the contract pericd.

: i

C). This employment guarantee shall be terminated befote the end of the Pefiod of Employment if the services of the workers are no
longer required for reasons beyond the conirol of the Employer due to fire, ffost, flood, drought, hall, other Act of God which makes
fulfillment of this contract impossible. In such cases, the efniployer will make gifforts to transfer worker to other comparable employment
acceptable to werker. If such transfer is not effective, worikers will be returne(f at Employer's expense to the place from which Worker,
without intervening employment, came to work for employar. In the event offsuch temination, the 3/4-guarantee period ends on the
date of termination. The guarantee shall be void from the [aeg'mnlng should tht Warker veluntarily abanden this employment before the
end of the contract period or in the event the Worker is terhinated for lawful joly-related reason.

0). The payroll period shall be weekly. Workers will be paic) weekly. -

E). Employer will provide a U.S. worker referrad througt the Agricultural Rejcruitment System forty (40) hours of work for the waek
beginning with the anticipated date of need, specified in itern 6 unless the employer has amended the date of need by notifying the local
ESC office at least 10 working days prior to the originali date of need. If thie employer fails to nolify the order-hotding office, then
employsr shall pay an eligible worker referred through the [nterstate clearanceisystem their hourly AEWR for the MSA where the worker
is employed for the first week, starting with the original anticipated date of rjeed. The employer may require the worker to perform
alternative work if the guarantee cited in this section is invoked. If the workér fails to notify the order-holding office of his continuing
interest in the job no sooner than nine working days andfno later than five vyorking days before the date of need, the worker will be
disqualified from the above-mentioned assurance. Altémative work will ke general farm labor and farm maintenance activitias
including, repaliring and upgrading migrant housing, pulling and chopping weeds, cutting ditch banks and hedge rows, cutting fire weod,
fence mending and the repair and maintenance of farm bulldings and equipment.

F). The Employer will furnish to the worker, on or beforz each payday onel or more written statements showing the worker's total
earnings for the pay period. his hourly rate or piece rate {if applicable); the hpurs of work which have been offered to the worker, the
total hours actually worked by the worker, an itemization: of all deductions mjade from the worker's wages; the worker's net pay; the
smployer's name, address and IRS identification number. ' !

. 3
12) Transportation: In accordance with the regulations fbund at 20 CFR 6£5.104(h)(1),(2). and (3) the following paragraphs under
section 17 are the temms and conditions, in their entirety, related to the trangportation benefit and related subsistence benefit, when
applicable, provided under this clearance order. ’ #
The Employer will offer transportation to and from the daily: work site at no cos] to the workers entitied to the housing benefit. The use of
this daily transportation by eligible workers is voluntary; no worker is reqgilired as a condition of employment fo utilize the dally
transportation to the worksite offered by the employer. Employer will providg) free transportation to eligible workers from the housing
site to the workeite and return. Workers are always free toichoose their own misans of transpartation at their own expense.

: 4

The following paragraphs related to inbound and outbofund transportation ?eﬂaln only to workers who are not within commuting
distance and cannot return to their place of residence the same day and are, tijerefore, eligible for the benefit.
. §

The Employer will not advance transportation and subsisténce costs to the plaf?e of employment for any worker.

For US workers eligible for the inbound transportation beriefit, the Employer will reimburse US workers who complete 50 percent of the
work contract period and who are beyond commuting digtance the reasonablle cost of transpartation and subsistence from the place
from which the warker has departed to the employer's pla;oe of employment. ?l'he amount of the reimbursement for transportation cost
will be the worker's actual transportation cost from tho place from whick the worker has departed 1o the employer's place of
employment, and by regulation is not required to exceedilhe most economicil and reasonable common. carrler transportation cost for
the distance involved. For eligible foreign (H-2A) worker; coming from outsl“g'le the United States, this reimbursement benefit basis is
the place from which the worker departed Is the place: of recruitment whith DOL has intarprated in the regulations to mean the
appropriate US censulate or port of entry (employer will pily to whichever poir\ is greatest, as some workers are issued visas at interior
consulate posts and some workers receive visas at bordel consulate posts). }\ll othar criteria for this benefit are identical, as deseribed
in this paragraph, for foreign and domestic workers. The e,"nployer reserves thiz right to arrange charter or other transportation to assure
the lowest available inbound transportation cost. Such iflbound transportatiijn will be at the worker's expense. Warkers who do not
avail themselves of such transportation, when availablo, will be reimbursid only the per worker cost of the employer-arranged
transportation. ’ :

-4 - :
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For US workers who complete the work contract and are ¢ligible for the outbgund transportation benefit, the Employer will provide or
pay for the worker's reagssnable cost of return transportatior) and subsistence from the place of employment to the place from which the
worker departed to work for the employer, except when thi) worker will not befreturning to the place of recruitment due to subsequent
employment with another empioyer. If the subsequent empiloyer has not agregd to provide or pay for the worker's transportation to the
subsequent place of employmant, the Employer will provide or pay for the trapsportation and subsistence to the subsequent place of
employment in lieu of providing or paying for such expensef; from the place o?rgmploymenl to the place from which the worker departed
to wark far the employer. If the subsequent employer haslagreed to provide Gr pay for the worker's transportation and subsistence to
the subsequent place of employment the Employer will notlprovide or pay far slich expenses. For foreign (H-2A) workers who came fo
work from cutside the United States, this outbound transpariation benefit basisjis the place from which the worker has departed will be
considered to be the apprapriate US consulate or port of entry (employer will fjay to whichever point is greatest, as some werkers are
issued visas at interior consulate posts and some workeln receive visas at?omder consulate posts), as interpreted by DOL in the
regulations. All other criteria for this benefit are identicz), as described in Lhis paragraph, for foreign and domestic warkers, The
Employer reserves the right to arrange charter or other refurn transportation. {Workers may select any means of transportation home
they choose, however. the reimbursement is limited to the ihost economical arnd reasonable common carrler transportation cost for the
distance involved. Workers who arrange their own transpcitation understand {hey assume all liability and hold harmiess the employer
for any damages, injurtes, and personal or property losses. : .

The employer will not reimburse, pay for or provide dny transportation and subsistence to & worker who does not provide
documentation of identity and employment eligibility reqtired to complete INS Form 1-9, or who has knowledge at the place of
recruitment that he can not perform the duties of the job 3 described in this{job order, or who abandong his employment, or who is
discharged for lawful job retated reasons. The Employer Will provide or pay foy transportation and subsistence under this agreement If
the worker is terminated because of work related injury arid is so cerlified byija doctor acceptabte to the Employer before leaving the
place of employment, or is terminated because of an Act of: God which makes {Lifiliment of the work contract impossible, as provided in
paragraph 11C, or if the warker is displaced by a US workizr the first 30 days of the employment period in accordance with the nule at
20 CFR 665.102(f(3)()). '

Daily subsistence reimbursement will be paid in accardancis with regulations atizocpa 865.104(h) (1), which refers to 20 CFR 855.104
(9) and is govemned by 20 CFR 858.114(a), to workers \vho are eligible for reimbursement of transportation costs. Subsistence
reimbursement shall be limited (o $9.90 per day. ‘ !

Other Conditions of Employment: A). Termination: Employer may terminate t(je worker for lawful job-related reasons and so notify the
Job Service local office if the worker: a) refuses without juslified cause to perfoym work for which the worker was recruited and hired, b)

commit sarious act(s) of misconduct or sericus or repeatey violation(s) of thelassigned grower's work rules; the Employer may make

and post werk rules which shall apply to this employment;ithe worker shall alj'de by such rules {a copy of Work Rules is attached) c)

fails after completing the training period to perform the wark as specified inditem 11 and Attachment, or d) malingers or otherwise
refused without justified cause to perform as directed the vrork for which the \%orker was recruited and hired; e) provides other lawful

job-related reason(s) for termination of employmant f) lubandons this emgjloyment; two consecutive scheduled working days of
unexcused absence shail be an abandonment of employmant; employees muljt notify the assigned Grower and secure permission for
necessary absences g) falsifying identification, personnel,imedical, praductioriior other work related records h) fails or refuses to take
random drug tesat for all employees i) commits acts of insubordination. Realyon beyond employer’s contrel™ includes termination of
workers, If he not a U.S. worker because a U.S. worker niakes himself availeble for the job under DOL's 30 day rule. Workers must
notify the employer prior to valuntarily terminating their eraployment. All wagias due will be forwarded to the Iast known address for
Workers that leave without providing notica. It is imperativjz that workers provide a complete and accurate address to the employer no
later than the first day of employment. These employer{;« have a no compibte, no rehire policy. Temination for lawful job related
reasans before the specified ending date listed in this appli¢:ation will disqualifyilhe employee from future employment opportunities with
this employer. Workers who abandon their employment; without naotice duripg the period coverad by this work agreement will be
disqualified from future employment opportunities with this employer. Voluntgry resignation before the specified ending date listed in
this application may disqualify the employee from future é_(nployment opporiupities wilh this employer. For workers who resign their
employment voluntarily, the employer will consider and evaluate special ¢lrcuinstances and hardship cases on a case-by-case basis,
Employees, without exception, are required to notify approjriate supervisory sifaff prior to voluntarily terminating their employment to be
considered and eligible for exemption to the no complete - uo rehire policy. 1}

B). The emplayer may discipline the warker, including requiring the worker to |:aave the field ("time out”) for a period determined by the
foreman, suspension from employment for up to three days, or termination of eg;nployment as described in termination (A) above,

C). Injuries: Worker will be covered by Worker's Compir:nsallon Insurance','-"‘or equivalent employer provided insurance for injuries
arising out of and in the course of employment. Employeris proof of insurance’:icoverage will be provided to the Regional Administrator
before certification is granted. All workers must report allfinjuries and illnessi:s to their employer. Failure not ta do so may result in
termination. 3

D). Employer Obligation if Employment Extended: No extinsion of employment beyond the Period of Employment specified in the job
order shall ralleve the Employer from paying the wages inlready earned, or (if specified in the job order as a tarm of employment,
providing return transportation or paying retum transportatiin expenses to the \Worker.

-5- ﬂ
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E). Employer Notification of Changes in Employment Terms and Conditions: E'mployers will expeditiously notify the order-holding local
office or State agency by telephone immediately upon leafnmg that a crop is {paturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of emplo;ment The terms of this Work Agreement thereafler may
be changed upon posted notice ta the Worker.

). Outreach Workers: Outreach workers ghall have reascnable access to lheﬁ Worker in the conduct of outr@ach activities pursuant to
20 CFR 6583.107 and 20 CFR 653.501.

proper methods and other crop specific issues. The employer will not providej separate formal oriantation or training periods for each
different erop or each different type of task or job assignmdnt covered within the job description. After completion of the training period
the employer will expoct all workers to possess the skills {0 work in the prodtfotuon of the crops noted in Item Il. For purposes of this
section seven or more hours will be considered one day. ;

J
G). Training: There will be a short demonstration period: (up to 1 hr.) to fal:iﬂliarlze workers with job specifications. to demonstrate

H). Wark Agreement: A copy of the contract or Job Cleanznce Order and worfk rules (copy attached) will be provided to the worker by
the employer no later than on the day the work oommencez j

). U.S. workers may or may not be covered by unemployment insurance and may or may not be eligible under current unemployment
regulations

J). Employer agrees to abide by the regulatlons at 20 CFR ‘RGS 106, Assurancez‘s. and 20 CFR 653.601.

K). if a sufficient number of US workers are aveilable at the. same time and platie to come to work for the Employer as part of its positive
recruitment pursuant to 20 CFR 655.102(d) (1-4), will eoqrdlnate group in-bo!md transportation arrangemants (such as arranging for
group purchase of bus tickets, charter bus service, or other arrangements or Zssistance, as appropriate). Workers will be responsible
for paying the cost of such transportatlon pursuant to ltem 12 of this Job Order.,

L). We ara an equal opportunity emplayer. Women and minontles are encouraged to apply to these positions.

M). There are not any strikes, work stoppage, slowdowns dr interruption of opevratlons by employees at the place where the workers will
be employed.

N). Far workers covered by 28 CFR 500.075(8) there ar¢ not any arrangem<3nts made with establishment awners aor agents for the
payment of a commission or cther benefits for sales made tu the workers. «:

0). SUBSTANCE ABUSE POLICY: This employer will girive to provide a r.afe and healthful work environment, free of substance
abuse, for the protection of our associates, employees ancj visitors. AR applicants will be required to pass a pre-employment drug test.
The use, possession or bging under the influence of illegal [drugs or alcohol dugng working time is prohibited. (Alcohel may be permitted
in the housing facility outside work hours. ) Employees may be requested ta (e random drug tests at no cost to the worker. Failure to
comply with the request or testing positive will result in nmmvdiate termination. !

P). Grievance and Arbitration Procedure: As required by Department of Lat‘or regulations, all workers (foreign or domestic) have a
right to file a grievance or complaint with the nearest local (ffice of the New Ye}k Employment Security Commission, as described in 20
CFR 658, Subpart E (Job Service Complaint System). /As an option, Lament Fruit Fam Inc., provide a grievance and arbitration
procedure available to all workers (domestic and/or forelgn) for the resolutiap of grievances involving Cavered Rights arising out of
employment under this clearance ordar. This procedure is'istablished. for woriters, at no cost to the worker, to use for the resolution of
complaints not made through an administrative procesh (such as througl) the Job Service Camplaint System, the New York
Employment Security Commission, the U.S. Department éf Labor. the Equal Employment Opportunity Commission, etc.). Employees
must agree to use this procedure as an altemnative to flling Bult in local, state ordederal court as a condition of employment.
]

If a timely filed grievance under Lamont Fruit Farm Inc., Rrocedure involving j) Covered Right is not resolved to the satisfaction of the
warker and/or has not been referred to @ government agenoy, the worker mayjrequest confidential, binding arbitration of the grievence
as the worker's sole remedy. A Covered Right is definetl as a violation of {3tatutory or common law rights, such as discrimination,
harassment, or retallation based on race, sex, national grigin, color, religion] age, or disability; wrongful termination or constructive
discharge; workers' compensation retaliation, denial of madical leaves undei] any law, mdudlng the Family and Medical Leave Act;
common-law torns based on negligence or illentional acts,l breaches of contrai,:t “right to work “ violations; and disputes regarding pay.
including claims under the Fair Labor Standards Act and afy applicable state v; age and hour law.

*Use of the masculine pronoun herein is for convenience of reference only.
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WORK RULES

The fallowing work rules are intended to provide guidl:mce to workers on the standards of conduct and
performance expected of them by the Employer. Viglation of these rules of other lawful job-related
employer requirements, including thiese work rules, iwould be considersd grounds for discipline or
immediate discharge. Penalties for tnfracﬁons may Irclude suspension from work without pay for the
remainder of the day, or for up to thiee days, in the sple judgment of the Employer, depending on the
seriousness of the infraction, the wdrker's prior recor‘gl, and other relevant factors. Repeated, serious,
or aggravated infractions may resultiin iImmediate disi;harge. Workers are expected to comply with alt
rules relating to discipline, attendancs, work quality ani quantity, and the maintenance of all property.

‘

1. Workers must perform thzir assigned work ifn a careful, workmanlike manner in accordance with
the provision of the work:contract. Sloppy w?rk will not be tolerated.

2. Use or possession of alcihalic beverages of illegal drugs is strictly prohibited during work time
or during any workday belore work is compliited for the day (such as during meals); workers
may not report for work under the influence pf alcoholic beverages or illegal drugs. llegal drugs
may not be used or kept in any employer pii2mises, Including housing at any time. Use or
possession of illegal drugs, failing or refusln;i; to take a drug test will be CAUSE FOR

IMMEDIATE TERMINATION. I

3. Excessive absences and/or tardiness will ngl be penmitted. Employees are expected to be
present, on time, able an(l willing to perfarmthe assigned work every acheduled workday. This
is not sporadic or "day wark.” Excessive abgences are defined as: Two consecutive days of
unexcused absences ar tﬁlree unexcused abisences In a 30-day period. Violation will be CAUSE
FOR IMMEDI I ON, Workere| must report at assigned time and place each
workday as directed by the grower or sy or. WORKERS Wil L BF DISCHARGED FOR
EXCESSIVE TARDINES!}. Excessive tardiriess Is defined as 2 unexcused tardies in a row or §
unexcused tardies in a period of thirty days. ¢

4. Workers shall maintain alz‘u keep the living giiarters provided to them in compliance with OSHA
1910.142 Standards as posted in the housinj and in clean condition and in good repair. allowing
for reasonable wear and tdar. Workers shallicooperate with other workers assigned to such
housing in maintaining common kitchen and {iving areas in good condition. Workers will be
required to keep the exterjor area surrcundinfy the camp clean and clear of debris. Workers
shall promptly report any firoblems with hous|ng to the employer or designated supervisor.

: 4

5. Workers living in employei’s housing assigned to bunk beds may not separate bunk beds, as
floor space in sleeping roems is nesded by a? occupants.

areas, Workers are forbidtlen from removingibatteries from smoke detectors for any reason.

VIOLATION WILL BE CA}ISE FOR IMMEDI\TE TERMINATION.
: &

7. Workers must not drap paper, cans, bettles a}nd other trash in fields, packing house, or on
housing premises. Trash and waste receptacles must be used.

i N
6. Workers living in employef's housing may noioook in sleeping rooms or any other non-kitchen

8. Workers may not take unauthorized breaks frsm work.

9. Workers may not leave the: field or other assirjned work area without parmission of farmer or
. person in charge.

10. Workers may not enter employer's premises \gﬁthout authorization.

11.  Workers may niot begin work prior to scneduleid starting time or continue working after stopping
time unless authorized by (he employer.

¢

12.  Workers fiving in employer;’ss housing may hav;e guests on housing premises so long as there is
no behavior hurtful to othein. No persons, othiir than workers assigned by employer to a room,
may sleep in any room. :

13. Workers may not deliber;;tely restrict produoj.tlon.
NY work rules Bnglish
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REGLAS DE '[;'RABAJO

estindares de conducta e Interprotaizién esperada deolios por el Patrén. La violacién de estas reglas u
otfras exigencias de patrdn relacionndas con el trabdjo legales, incluso estas reglas de trabajo, serd
considerada tiemas para disciplina oﬁ descarga inmedi:ta. Las penas para infraccianes pueden incluir I3
suspensién del trabajo sin la paga pura el resto del dia, o durante hasta tres dias, en ¢l Gnico juicio del
Patr6n, segin la seriedad de la infratcién, el reglstmfiprevlo del trabajador, y otros factores relevantes.
Las infracciones repetidas, serias, 0 agravadas pueden causar la descarga inmediata. Se espera que
trabajadares cumplan con todas liis reglas acercajde disciplina, asistencla, calidad de trabajo y
cantidad, y el mantenimiento de todd la propledad,

: i
Las reglas de trabajo sigulentes son queridas parai:)roporclonar la direceidn a trabajadores en los

1 Los trabajadores debs;.n realizar su trabaéuo adjudicado an una manera cuidadosa,
parecida a un trabajadiir de acuerdo corila provisién del contrato de trabajo. El trabajo
descuidado no serd tolurado. 4

: ’
2. El uso o la posesion deibebidas alcohdlicas o medicinas ilegales son estrictamente prohibidos
durante el tiempo de tratxajo o durante cual]':uiar dia [aborable antes de que ¢! frabajo sea
completado para el dia (tomo durante comidas); los trabajadcres pueden no hacer un informs
para el trabajo bajo (a influencia de bebidatg alcohdlicas 0 medicinas ilegales. Las medicinas
ilegales no pueden ser Usadas o siguieron :ualquier local de patrén, incluso el alojamiento en

cualquier momento. El ujio o la pasasitn de] medicinas ilegales, fallando o rechazando tomar

una prueba de medicinaiserénja CAUSA PIARA LA TERMINACION INMEDIATA.

3. Las ausenciag excesivas y/o |a tardanza né serdn permitidas. Se espera que empleados estén
presentes, a tiempo, capaces y complaciemjas a realizar el trabajo adjudicado cada previsto el
dia laborable. Este no e el "o trabajo de dily esporadico.” Las ausencias excasivas son
definidas como: Dos diafi consecutivos de Jusencias no perdonadas o tres ausencias no
perdonadas en un periodo de un 30 dia. Lajviolacion serd la CAUSA cio
INMEDIATA, Los trabajgtlores deben haceijun infarme en tismpo adjudicado y lugar cada dia

laborable como dirlglc'I:A?or el cultivador o slipervisor. Los TRABAJADORES SERAN

DESCARGADOS PARAII.A TARDANZA EI(CESIVA. La tardanza excesiva es definida cuando
2 no perdoné tardies en fila o 5 no perdonégI'Erdlea en un periodo de treinta dias.

H ‘2

4. L os trabajadores mantendran y guardaran [a residencia proporcionada a ellos conforme a
OSHA 1910.142 Estandgres como fijado erijel alojamiento y en la condicién limpia y en la
reparacion buena, tener 2n cuenta el desg razonable. Los trabajadores cooperardn con
otros trabajadores adjudgaados a tal alojaminto en el mantenimiento de cocina comun y dreas
vivas en buenas condicidnes. Se requerird ¢jue trabajadores guarden el Area exterior que rodea
el campo limpio y libre do-escombros. Los tf”abajadores relatarén puntualmente cualquier
problema con el alojamiento al patrén o sup'?}rvisor designado.

5. Los trabajadores que viven en el alojamlenlfo del patron adjudicade a literas pueden no separar
literas, cuando el espacio en cuartos dummientes es necesario per todos los inquilinos.

6. Los trabajadores que viven en el alo}amieni;o del patrén pueden no cocinarse en cuartos

durmientes o ninguna otra no cocina. Los trﬁajadores estan prohibldos de quitar baterias de

detactores de humo por cualquier razén.La W/IOLACION SERA LA CAUSA PARA LA
TERMINACION INMEDIATA.

. é
7. Los trabajadores no debizn dejar caer pape}, Iatas, botellas y otra basura en campos,
embalando la casa, o en sl alojamiento def Ibcal. La basura y los receptéculos de desecho
deben ser usados. :

8. Los trabajadores pueden no tomar rupturas:no autorizadas del trabgjo.

9. Los trabajadores pueder? no dejar el campoz.fu otra drea de trabajo adjudicada sin el permiso de
agricuftar o persona respbnsable. :

10.  Los trabajadares pueden no entrar en el loc;'al del patrén sin la autorizacion.

11. Los trabajadores pueden nq}- comenzar €l tmbajio antes del tiempo iniclal previsto o sequir
trabajando después del tienipo parador a menv,’?s que no autorizado por el patrén.
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