Agrlcultural and .Food Procoessing Clearance Order U.S. Department of Laber @

ricultura y Procesamiento de Alimentos : Employment and Training Adminlstration
Pedido do Empleados para Ag y IR ...t bl =i !
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(366 attachment / par mAs dokhes vea ) | 7. Nouif Worker's Requestsd { No. do Trabajadoros Pedidos
8. Anliripated Hours of Work per Weok / Horas
Anticip'1das de Trabajo por Semana To!;tt LU!
i Sunday | Domingo Wednasday | Miercoles
121 Main St, Hudson 3 ml east of nursery G . e .
Tuasdy / Martes 8 Friday / Viemas [
: Saturday / Sabuda
E G, Goll sct Calls Accopted/Se Aceptan Llamadas a Cobrar,
& \) g° Emplayar / E Emplaador Yes X No [
¥ {seo attachment/ para mas delallos voa ) | Local Otfica/Oficing Local Yas 1 Na X
4. Board Amrangements / Ameglo do Alojamienta ;
e - (sea attachment / para més dotalies vea )
5, Referal Instructions / Instruciones para &} Referimients de Candidatos i : 1o ~742-93
{7 AHOto contact OHO Binley ~lorict e, 773 Quaken RA., Queonshury | Ny 1280y  SIP~74
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10, pecifications ol Trabajo (Workars wil be perfafming aciviies o -octhied with growlng smal| container plants. shrubs, and tres in a commercial nursery.

Wil mbx 5011 2nd plant seedings n accordance with SupeVisors Instructions. Wil plant, propagata, root, wale, feriize, spray, monitor, prune, tim , pinch, weed
Inad, transpoft, diacard and rotate farm stock i { (804 art_ac_hman! | para méa detalies vea )
10.a. Descripaian dol Trabajo / Job Specilications (Summary of Matertal Job Specifica 13ns in SPANISH must be fycluded Irrslde this bax} Hacer ectividades que

pertenecen a a cria de plantas cultivadas en mesetas pequenas, wbustes; ;/ arboles, en un criaderej comercial, Tendra que mezclar suelo y otros companentes
edicionales y sembrar plantas de semille; sembrur, propugar, erraigar, regar, fetcilizar, rocier (pesticidas o herbicidas), cuidar las plantas, podar, recartar, quitar los botones,
sacar la maln hierba, carpar, transportar, descartar, ¥ mover las plantes jrara aeglarlas de acuerdd su edad u ofro criterio. (sea attachment / par més datallss vea ) |

11, Wagn Rates, Spacial Pay Information and Deductiona/ Tarifa de Pago, Informaciéi Sobre Pagos Espadlales y1Deducciénes (Rabafas)

Crop Activities / Cultives Hourty Wege Pleca Rat / Unit(s) | ! Spacial Pay (bonus. ot} || Deductions / YES NO Pay Perlod
Salarlo por Hora | Pago por Pleza [ Unidad(es) | Fies Especiales (Bono, ect) Deduccibnes Sl Periodo de Pago

Nursary Work 56]. 3] 5 | Sochl X Woekly /

3 3 | Fedeml Tax x Semanal

impuestos Federalas x
3 $ Stata Tax Impuestos x Blweekly /
; Estatales cada 2 som.
$ [ | Meals (comidas) %
H 3 | Othar (spectly)/ Otro A Other ) Otro

Mare Datalls About thePay/Mas Datalies Sobra el Pago

; : (seo attachment ! para mis detalies vea )
12. Transportation Armrangements / Arreglos de Transportacion (Please exptam} Empiyer agrees to reimbuyse Inbound transportation and subsistence expenses to each
worker, Or any person, government agency of private organization which, on lf:hnlf of the worker has plad or edvanced such transportation and subsistence expenses,

from the residence, place of last employment or place of recruinment to this {ob sits after the warkmihu completed ... (sea atachmant/ pam mis dawmlies vea {

13, Is it tho prevalilng practce to use Farm Labor Contractors (FLC) to recrult, supervi 33, tansport, houss, or pay?'ortsra for this ((hese) crop actvify(ies)7 E8 I8 costumbre en el area da

usar Contratistas Aglootas para reclutar, supervisar, tranapontar, dar vivienda, 6 pagailn a los trabajadores en esti)/eatos tpo{a) do cosscha(s)/sambrade(s)? Yes/SI [J Na x Ifyou have
checkod yes, what Is tha FLC wage for each activity?/8i contesto "SL." cual es 6l salaih) que le paga 8| Contratist | Agricola para cada activided?

14. Unamplaymant insurance provided / Seguro por Desamploo: Yes L] No X
15. Workers' compansation Insurance provided / Indemnizacion por accidento da trabro: Yes x No O
16. Ae tools provided at no charge to the workers? /  Se I proveen las hamamientas'iia trabajo 8 los trabajadon’s sin camp alquno? Yas x No [

17, Listany amangements which hava been mada with establishment owners ar egenfs for the payment of a com;nisgion or cther benefits for sales made to workers. (If thers are no such
arangemants, entar *None")indique todo acuerdo o convenio con fos propietaros de’ establecimisnto o sus repriisentantss con respecto al pago da una comisitn u otros beneficies por
ventas hechas & [os trabajadoras, (SIno hay ningln acuerdo o convenio, Indique *Ninjuno”™) Nene

18, Listany atrke, work stoppage, slowdown, ar intarruption of operation by the emplty'ees at tho placa whene thij workers will be employed. (If there are no such incidents, entsr "Nona®y
Enur S o R ' © ' - emplsados en el fugar de emnian IQinn hay Inrdinia Ninsina® Hana

EN New York State Department of Labor Bowdiadonds 132 New York State Department of Labor H————-——.‘,
ssR  One Stop Office nearest to you : d  One Stop Office nearest o you
430

21, EMpioyers GEImIGILN; 1S 00 CfUST Qescnoes e SCUal BATS &N0 CONGMIONS (1) 118 BMPIOYMEN., ., —. - s e s wsssms o s s somassenss i1 sitrs samrsvrio Of o JOD.
Cenlficacion del Empleador: Esta orden da trabajo deseribe 103 thminos y condiclone 3 de trabajo y contiene todcs s materials, tarminus, y condiciones ofredidos,

EWE S!gr\a T'B&‘n wplaadon — Ler
£ - ASIEL, (o @ty Lore APy .
READ CAREFULLY? In Viaw of Ihe by ostablishsd basic function of the Empkninent Servica as a no-fee Iz bor exchanga, that s, ag&farum for bringing together employars and job

seekers, neither the ETA nor the State agencies ane guarentors of the accuracy or tu frfuliness of Informatien co tained on job orders submitted by employers. Nor does any job order
accepted of recrulted upan by tha One-Stop Carear Center constitute a contractual jolh ofier to which the One-Sicb Career Centar, ETA o & Stato agency 19 in any way a party,

- OC? 6 (=5 - éL [7) % ETA 790 (Rev. July 2004)
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[FASE CUIDADOSAMENTE: En vista da su huncion Dasica establecida estatutariamen'u el Servicio de Empleo €3 im infercambio gratis do trabsjo para juntar a les empleadorss y
trabajadores qua buscan emplao, nl ETA nllaa agenclas del estado pueden garantizar {1 verdad y certaza da la infymacion contenida en ta Orven de Tmbajo semetida por el Empleador.
Tampsaco, ninguna arden da trabajo aceptada o recltada por 6l Servicio do Emplecs cénstituya und ofarta contractizal de la cual ETA ni L agencia del Estado son parte

Public reporting burden for tha ETA Form 790 ks estimated to be approximately 60 minuns per response, including jime for reviewing instuctions, searching existing data sourcss, gathering
and reviewing the collection. Respendents cbligagatian to reply to thése requrements £ra mandatory by 20 CFR 6::3.500. Persons ers not required to respond to this coltection of
Information unleas it displays a currently vatid OMB control numbar, Comments regard(ag this burden astimata or ¢ ny other aspect of this collaction, Including suggestions for reducing tha
burden ean ba sant to the U.S, Dapartmant of Labor, Office of Workforea Investment, Ryom S-4321, Washington, (3,C. 20240 (Papenwork Reduction Project 1205-0134).

ETA 790 (Rev. July 2004)
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STATE OF NEW YORK DEPARTMENT OF LABOR
ORDER NO.

ATTACHMENT #1

X

Employer will furnish to workers, without cost, all toois and equipment required in the
performance of the duties assigned. Workers should report for work with their own suitable work

clothing, Field and greenhouse temperatwies may range from 30 degrees to 100 degrees with
possible wet moming conditions.

PESTICIDE TRAINING: The employer is certified in the use and application of pesticides per
Federal Environmental Protection Agency znd State Department of Euvironmental Conservation
requirements. The employer assures that workers hired under this order who will be handling
pesticides will be provided appropriate trairing. (If not applicable, insert N/A)

During temporary periods of time when wotk specified in the order is not available, the worker
may be assigned any combination of the following related tasizs: (Specify tasks) Dates of
Activity for crop activities: (for 2 or more crops)

Crop/Activity Dates of Activity Tasks
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STATE OF NEW YORK DEPARTMENT OF LABOR
ORDER NO.
: ATTACHMENT #2

Assurancts & Requiremer:ts

GENERAL: (a) The terms and conditions of this order shall be no less favorable than those
contained in any existing labor contract or agreement by m:: or my agent for the same type of
work. A copy of the Work Agreement and/or Job Order shali be posted in the labor camp and be
made available. A copy of the Job Order will be provided to;the worker no later than the day on
which the worker beging employment. Th¢ employer assures that the working conditions of this
order comply with the applicable Federal and State employmznt related laws and agrees 10 abide
by the regulations at 20 CFR 655.103, Assurances, and 20 CFR 653.501.

(b) Duly authorized State and Federal rcpresentatives (including outreach workers) will be
allowed reasonable access to the workers dwring normal working hours.

(c) Workers hired under this order will b2 required to show evidence of right to work in the
Uhnited States.

(d) Workers must be able to demonstrate that they are physically able to perform the work
specified in this Job Order.

Item #S - (a) Starting Date: The emplover.may amend the starting date of need by informing the
order holding office no later than 9 07/ 1.Q If the employes fails to amend the date of need, the
employer shall pay eligible worker§ réferrod through the intdrstate clearance system a minimum
rate of the current Adverse Effect Wage Rate (AEWR) for ¢ach eight (8) hour work day in the
first week on which those workers were prisent and availablz for work and no work specified in
the Job Order ( Item #11) is offered.

the local office of their cqntinued

2/ /o later than 8355770 will

(b) Failure of workers referred against this order to noti
interest and/or verify the date of need no sooner than 02/
disqualify the worker from the above assurance,

(¢) Ending date: An extension of employment beyond the period of employment in t-¢ Job Order

shall not relieve the employer from paying 'ages already eamed, transportation/subsistence
expenses and bonuses if applicable, ‘
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STATE OF NEW YORK DEPARTMENT OF LABOR
ORDER NO. .

ATTACHBMENT #3

Item #7 - (a) Employer will not contract with crew leaders currently in violation of the Migrant
and Seasonal Worker Protection Act (MSPA).

(b) Employer will negotiate any and all crew leader fees direcily with the crew leader.

(¢) Crew Leaders anticipating employment in New York State:will be required to register with the
New York State Department of Labor and pay the required 31100 crew leader registration fee in
addition to any other fees that may be applicable.

Item #8 - Total number of migrant and seas:nal farmworkers needed 2 .

Itemn #9 - (a) An hourly rate of not less thun the Federal or 3tate minimum wage, The Adverse
Effect Wage Rate (AEWR), the prevailing hourly rate or the Fmploym's hourly rate, whichever is
highest, is guaranteed to the worker for the period of employipent. (Item # 5). In the event DOL
promulgates a new AEWR during the recruitment or work cotitract period which is lower than the
current AEWR at the time of application, this lower ARWR will become the guaranteed
minimum (unless there is a prevailing hourly rate which is higher than the AEWR),

(b) If a piece rate is offered on the Job Order, the work at the:piece rate will be guaranteed to the
workers for the stated period of employment unless crop actjvity is such that the piece rate will
not realize the workers an hourly equivalcat of at least the;current AEWR, in which case the
worker will be paid the equivalent of an huurly rate of not less than the ARWR, the Federal or
State minimum rate, the prevailing hourly mte or the employei’s hourly rate, whichever is highest.

(¢) The employer will make the following deductions: (1) FICA (as required) (2) Federal/State
tax withholdings (as required) ~(3)-aiserfsprrify-

(4) cash advances (as required) (5) commissary meals, if provided and to the extent permissible
under Federal and State wage requirements and
(6) votuntary deductions evidenced by written authorization signed by the worker.

(d) Employer will maintain adequate payro!] records. Worker: will be paid biweekly on
__Frida for work through __; . _We 4 negdanA written statement
showing (1) Enbployer’s full name and addr¢ss, (2) worker's sccial gzuﬁty number, (3) total hours
offered and total hours actually worked or tital number of unils, if piece rate, (4) total earnings
for the pay period, and (5) deductions will be furnished the wirker each pay day. (See
attachment No. 6 Item #4 for payday/workweek applicable to this order).
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STATE OF NEW YORK DEPARTMENT OF LABOR
ORDER NO.
ATTACHMENT #4

(¢) The employer guarantees to offer exployment for a ‘minimum of three-fourths of the
workdays of the total specified period duriiig which the job ¢rder, and all extensions thereof, are
in effect. This guarantee begins with the first workday after:the worker's arrival at the place of
employment and ends on the date specifiec on the job order ‘or extensions thereof. Workers will
not be required to work more than eight hours per day, on tlieir Sabbath or Federal holidays, to
meet this guarantee. The worker's averagis hourly carnings: will be used under this guarantee
where wages are paid on a piece rate basis.

(f) Workers with school age children who-aave migrated with such children and who depart in
time to return home for the beginning of {he school year skall be paid, in addition to the basic
wages, any bonus or other incentive payments or other experises to which they would be entitled
had they stayed the entire job order period.

(g) The employer may terminate worker's employment hereugider at any time with notification to
the loeal New York State Department of L.abor office for any of the following reasons:

(1) Refusing, without just cause, to parform the duties for which the worker was recruited
and hired.

(2) Committing a serious act of misconuct or breach of c)iscipline.
(3) Failure to reach productivity standa«ds, if applicable. {See Attachment | Item 11)

(4) Job Abandonment- being absent for more than one (1) work day, as shown in Item 10,
without prior notification to the employer.

When worker is terminated under any of these provisions, ot if the worker voluntarily terminates
his employment, the employer shall not be liable for the threc:-fourths guarantee.

Item #10 - Workers are expected to work.at least the numbgr of days and hours specified on the
Job Order. However, depending on weather, crop or other conditions, workers may be requested,

but not required, to wark up to six days per week and/or on tlieir Sabbath and up to_10 _bours per
day. )

Item #13 - () Employer (will not) provids three meals per lay and will deduct §__n/a per
day. (Deductions will not depress the minimum wage).

gli lEmploya (will) furnish free dishes, zooking utensils snd convenient kitchen and cooking
ities.

(c) Employer (will) provide transportatien to assure workars access to stores where they can
purchase groceries and/or other incidentals

Item #14 - Housing, beds, bedding and martresses will be furnished at po cost to the workers,
Employer assures that housing will be clean and in compliance with al] applicable standatds
during the occupancy. Workers will be respansible for maintsining housing and surrounding area
in a neat and ¢lean manner. I
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STATE OF NEW YORK DEPARTMENT OF LABOR
ORDER NO.

ATTACHMENT #5

Xtem #15 - In order to assure the most effc:stive referral and. placement of workars, all referrals
should be made during normal business houts.

In addition, if the person designated as the contact persors on the Summary of Employment
Conditions sheet attached to this order is not available for an. extended period of time, there will
be someone available at the farm to process referrals.

Item #16 - Collect calls will be accepted only from officials of New York State Department of
Labor offices.

Item #17 - (a) Employer agrees to reimburse inbound trangportation and subsistence expenses
(sabsistence no less than $9.90 per day without receipts anid up to $39.00 per day maximum
with receipts) to each worker, or any person, government aéency or private organization which,
on behalf of the worker has paid or advanczd such transpom.tion and subsistence expenses, from
the residence, place of last eroployment or place of recruitmet to the job site after the worker has
completed 50% of the stipulated period ofiemployment from) initial date of need or from the day
after actual arrival of worker if later than thz stated date to refiort.

(b) The employer assures that the employer will bear and pay transportation related expenses
either d:rectly to the provider of travel or indirectly to reimljurse the worker so that the workers
weekly pay is not diminished below the applicable Federal niinimum wage required by Section 6
of the Fair Labor Standards Act, 29 USC 201.

(c) Employer will provide or pay the cost of return transportition and subsistence to each worker
who completes the employment period, or'who is terminated; for medical reasons, or as the result
of an Act of God, enroute from place of zmployment to place of recruitment, except when the
worker i3 not returning to his place of rzcruitment and h\kd subsequent employment with an
employer, who will bear transportation expenses.

(d) Employer will not be respansible for providing return cost of transportation and subsistence

enroute from place of employment to place of recruitment if the worker voluntarily abandons the
job or is terminated for cause.

(¢) The amount of transportation payment will be equal to the most economical and reasonable
similar common carrier charges for the (listance involved.! All transportation provided by the
employer will be by common carrier of; other transportatjon facilities which conform to the
applicable regulations of the Interstate Cotamerce Commiscion or the United States Department

of Labor. If requested by the worker; the employer will assist in making transportation
arrangements.

(f) Employer will provide transpoxtatnon, at no cost to the worker, from the employer-provided
‘housing to the actual work site, and return at the end of the diy.
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STATE OF NEW YORK DEPARTMENT OF LABOR
ORDER NO.
ATTACHMENT #6

SUMMARY OF EMPLOYMENT CONDITIONS

1. Employer: 'B'-n\:z Filorigt
2. Referral instructions’

3. Crop/Activity/Wage Information:

Crop/Activity Piece Rate Production Unit (1) Hourly Wage (2)
& caan honcelllic 93] |

(1) Minimum Productivity Standards
(2) Employer agrees to pay all workers employed in the _ 2009 season at the
2009 AEWR when it is established,

4. Workers will be paid biweekly on _ Fridg 3 _for work
through__ 'Uc.d,g.g,gd‘;;b R

5. Workers required to be covered by Workers Compensaticn.
Compensation Carrier: StataIng, Fund Policy# Z2=7350 302

Policy holder/address ;_ 395'0.9 Flor:";f, 193 Qwolber RA.) @ueeuéaf%;(/"/ 12809

Person to be notified of injury w/phoce pumber:  # vt Eg 9'-& sYon ) SI8-792-G35¢
Deadline for notification: Immediately, but no later than 30 days from date of Injury.

6. Workers (will not) be covered by disability benefits.

7. Work performed under this order (will} be covered by Unemployment
Insurance.

8. Theemployer (will not) pay overtime.

- 9. (a) Employer (will not) provide three meals per dry and will deduct $n/a _per day.
(Deductions will not depress the Federe: minimum wage). ’

g():mEmployer (will) furnish free dishes, cooking utensils ind convenient kitchen andf cooking
ilities. o

(¢) Employer (w"il]) provide transportation to assure workers acc&és ta storés where they can
purchase groceries and/or other incidentals and/or medicel necessities.
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STATE OF NEW YORK DEPARTMENT OF LABOR
ORDER NO.

ATTACHMENT #6
(CONTINUED)
SUMMARY OF EMPLOYMENT C(;)NDITIONS

10. DEDUCTIONS FROM WAGES:

M: ount:
Social Security 3 As Required
Federal/State Withholding Tex § As Required
Meals $§ _na

11. NOTES TO WORKER (See Item #19:0f ETA 790)
A copy of the full job order is available ifor inspection at tije order holding office, The
employer has guaranteed your first weels wages unless he/ihe notifies this Department of
Lahor Office of a later starting date by _ (b?-/ ,u‘ZZ e

In order for you to be eligible for this evfrantee, vou must contact the Department of Labor
Office during the period of _0 2/08//o _and _0 2[/5 /0 , ats

NYS Deparlmen! of Labor - [DoES

|q£| .u-fs.' O’l’al

P{b}'l‘f: B‘urj‘-\ ) AI‘U 126}0 3
St€~ 5481-0930

Any Department of Labor Job Service Office will assist you in doing this,

12. Alternate work tasks to be performed, and pay durinig first week in case of crop delay: N/A
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STATE OF NEW YORK DEPARTMENT OF LABOR
ORDER NO.

ATTACHMENT #7

REQUEST FOR CONDITIONAE, ACCESS INTC CLEARANCE SYSTEM

FVorl{f

NAME OF EMPLOYER: 8}, \e7

LOCATION AND DESCRIPTION OF HOUSING: & pu Ameant focated at 12) Pady 5‘4,)

: HM-O‘-SO‘H Fa((s, /U‘;}

I hereby request conditional access into the intrastate/interstate: clearance system so that my

clearance order can be transmitted to labor supply states in a timely manner for the recruitment
of agricultural workers.

As a condition of placing my order into clezrance, I assure that such housing will be in full
compliance with the requirements of the U.5. Department of abor and Part 15 of the

New York State Sanitary Code for Migranf Labor Camps by g1 /23 / /o which is 30 days prior
to date of need.

Representatives from the New York Stwe Department of Labor, New York State Health

Department and/or U,§. Department of Labor are inviteil to inspect such housing at any
reasonable fme tp Ve its condition.

Jm"W——-m . 'Zl 23/ /0
EMPLOYERR S’INATURE DAYE

.........ll‘.....l'l--....ll.Ill\ll..lIll.lllll.-lllIllll..l.ll.ll.lll!lllll
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