Agricultural and Food Processing Clearance Order
Pedido de Empleados para Agricultura y Procesam:

into de Alimentos

U.S. Department of Labor

Employment and Training Administration
Q.M.B. Aporval No. 1205-0134, Expires (9/30/2009

1. Employer's Name and Address (Number, Streel, Cily, State, Zip C' fe, and telephone numbar)

Nombre y Direccian del Empleadar (Numero, calle, ciudad, ¢odigo ¢ taly leléfono)

Dilley Hill Greenhouses
175 Dilley Hill Rd.
Norwich, NY 13815

(60 ) 336-5640

&
Numbers 4,56, 7 and 8 for State use only,

4. Industry Eod;j Cddiga de Industda | 5. Jab Order #/ No. Qrden de Emglea

( Y 65

8, Occupational Title and Code [Titulg Qcupacional v Cadiao i
Nuttse.ry wertun! 4520929
L%

7. Clearance Order Issue Date / Fecha de Tramite; &

K

§) 2N

2 Locatien and Direction to Work Site / Direccion del lugar de trabaje.

At 175 Dilley Hill Rd., 6 miles east of Rt.
York.

(gee altac

12 in Norwich New

nent/ para mas detalles vea N/A)

8. Job Order Expiration Date / Fecha da vencimiento:

32010

3. Lecation and Description of Housing / Direccion y Daserincion da | Vivienda

One wood frame structure with barracks ¢

farm at 175 Dzlley Hill Rd in NOI’WiCh N Fromf Desde: 2/20/10 To / Hasta: 12/20/10
’
Barracks/Barracas
Number/Numero  Total Capacity/Capacidac Total
1 2

Employer assures the availability of no cost or public hau ing which meets the full set

of applicable standards.

El patron asegure la disponsibilidad da Ia vivienda sin co: o alguno y que llena todos

los requisitos del estado.
10. No. of Warkers Requested / No. de Trabajadores Pedidos 1

(see atiachr nt/para mas detallesvea #1 2 5) | 11. Anticipated Hours of Wark per Week /

Haras Anticipadas de Trabajo por Semena Total: 42
Sunday / Domirgo 7 Monday / Lunes

(If additional space is needed, use separate sheet of pag r. / Si necesita mas espacio, | Tussday ! Martzs 7 Wednesday / Miercoles 7

utilice documento adicianal.) Thuraday / Jueves 7 Friday / Viemes 7
Saturday / Sabado 7 Z
12. Collect Calls Accepted/Se Aceptan Llamadas a Cobrar de:
Employer / El Empleader Yes x No [J
Logal Office/Oficina Local Yes ] No x

yle housing at the

4. Anticipated Period of Employment/ Periado Anticipado de Empleo

13. Board Arrangements / Arreglo de Alojamienio

Yes/Si  Workers must buy and prepare own meals, /

)5 trabajadores compraran y prepararan sus propios alimientos.

(see attachment / para mas detalles vea # 24 6)

14, Refenal Instructions / Instruciones para &l Referimiento de Candi 1105

Contact'Employer Dircctly, Peter Constantinou |75 Dilley Hil

Rd. Morwich, NY (607) 3365640 or Nearest One Stop Office

(see attachment / para mas detalles vea # 2)

15, Job Specifications / Descripaion del Trabajo

(If more space is needed. summary of Material Job Specifications in |

Plant, spray, weed, fertilize and water plants,
plants and transplant or pot and label them. D
make seasonal wreaths. Move containerized

grounds. Duties may include tilling soil and

Set up, operate, monitor & maintain irrigat:
Apply fertilizers to crops. Inform farmers ¢
yields, or costs. Must be able to follow simpl
Employer will furnish to workers, without cc
Workers should report for work with their

VGLISH can be included in separale document, and may aleo be included in SPANISH)

shrubs, and trees, using hand tools and gardening tools. Will fill pots, harvest
&, cut, and/or transplant seedlings, cuttings, and shrubs. Will cut greens for and
hrubs, plants, and trees, using wheelbarrows. Clean work areas, and maintain
hinning, or pruning crops; cleaning, packing, and loading harvested products.
m system. Maintain farm vehicles, implements, and mechanical equipment.
* farm managers of crop progress. Record information about crops, such as
-oral &/or written instructions. Must be physically able to lift up to 80 pounds
it, all tools and equipment required in the performance of the duties assigned.
own suitable work clothing. Will be required to work in a range of field
temperatures which may range from 0 to 90+ legrees (F) with possible wet moming conditions.

e —0a3s1-HYo 0

St/11°d BSET S8b 8TS:0L

2SECESE2TC

(see attachment / para mas delalles vea # N/A) |
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6 Wage Rates, Special Pay Infomaton and Deducbons 1 Tara g Page. Informa:ion Sobre Pagos Especare s y Ceduocines (Rebajas) —
Crop Activities / Cultivos Houry Plece Rata / uén!iaLs")"" [—s Bonus, Bicl) Deductions / YES NO Pay Percd
Wage . Pago per Pieza / ﬁ Especlales (Beno, ¢et) Deducciénes ] | Periodo de Pago
Salario Unidad(es)
pot Hora
Social X v Weelkly/
Farm Work $8.27 No No . Semanal
: Federal Tax X
impuesios Federalas X
. State Tax tmpuestos X Bi-weakly /
; Estatales cada 2 sem.
Moals {comidas) X
COther (specity)/ Ctro X | Cther/Oto
More Details AbGul thePay/Mas Detalies Sobre el Pago
None/Ninguno
(see attachment/ para mds detalles vea N/A)

17. Transgontalion Amgngements / Ameglos de Transportacién (Please explain)

(See Attachments/Vea Anexos #3 & #4)

_ . see attachment/ pam més detailes ves # 4 &

18. 1s It the pravailing pracice (0 use Fam Labor Contracters (FLC) to recruft, super se. transperl, house, of pay workers for this (these) crop actwitylies)? Es la costumbre en el area da

usar Coniralistas Agicolas para rectular, supervisar, transportar, dar vivienda, & pagio a s rabajadores en a;}mlestos tipo(s) de cosecha(s)sembrado(s)? Yes/Si [J No X ifysu have
, whatis the FLC wage for each activity?/Si contesto "Si.’ cual es el salario que le paga ¢f Contratizia Agricola para cada actividad? ]

3

19. Unampicyment (ngurance provided / Seguno por Desempleo; N Yes No X
20. Workers' compensation insurance provided / Indemnizecion por accidents de trahajo! : Yes X No (OJ
21. Are tools provided at no charga o the workers? / ;Se o n las herramiantés de irabajo a los trabaja doi'essinmogymo? Yes X No O]
. List any airangements which have been made with establishmant Gwners or ageis for the payment of a conlmission ar other benefits for sales mada to warkers. (i there are no Such

$

amangements, enter "Nane"Mindique todo acuerdo o convenio con los propietarios d::l establecimiento o sus regresentantes can respectn al Pago de una comisitn u oros beneficias por
ventas hechas a los tradajadares. (Si no hay ningin acuerdo o convenio, indique "Nirguno) ’

None/Ninquno :
23. List any strike, work stoppage, slowcown, of Intamuption of aperation by lhe emp cyees at the placa whete ¥:8 workers wil ba employed. (Ifthers are no such incidents, enter ‘Nono 'y
| Enumare loda huelga, paro o intermupcion de las aparaciones por parte de los emple 3dos en o tugar oe empleo(Sl no hay. indique *Ninguno*)

None/Ninquno :
20 S ne TR s AR e ek AR T ala R ran mrmimeiranriin da I3 Ofcing donde 26 Nama Afl acal Offica Renrerantativa (inciude direct diaf teleohone number] / Nombra
¢
New York State Depariment of Labor New York State Department of Labor

I  One Stop Office nearest to you One Stop Office nearest to you

4

26 Employers Cerification: This job arder dgsaribes the actual teans and condibona, of the employmant baing offered by me and contains all the material tams and conditions of the Job.
Certlicachnq] Empiesdor: Esta arden de trabajo fescribe los tarminos y condicionis; de tabajo y contiene todag los matertals, terminus, y condiciones ofrecidos,
RS Tie/ Firma y T E o '

Ouw/ihi~——

READ CAREFULLY: In view of the statutonily established basic function of the Employment Service as a no-fee L'jnbor exchange, that s, as 8 forum for bringing together employers and jeb
seekers, neithar the ETA nor the State agencies are guarantors of the accuracy of tnitwfullness of infarmatien cchtained on job orders submitted by employers. Nar doas any job order
accapted or recrulted upon by the One-Stop Career Center constitute 3 contractual kit ofier 1o which the One-Sﬁ)p Career Center, ETA or 3 State agency is in any way a party.

Public reporting burden for the ETA Fonm 790 is estimated to be approximately 60 minules per response, Includig time fcr reviewing strucions, searching existing data scurces, gathening
and reviewing the collection. Respandents' obfigalion to reply to these requiremants js odligatory by 20 CFR 652|500 and 44 U.S.C. 3501. Persons are not required (o respond to this
collection of information unless it displays a currently valid OMB control number. Pulg'nc reparting burden for thisBollection is estimated o averags 8 minutes per respanse. inciuding the tme
to review instructions, sgarch existing dala sources, gathar and maintain the data neéced, and compiata and revizw the collection of information. Sand comments regarding this burden
estimate ¢r agy gmzzrzﬁpea of this callection, including suggestions far reduging thisburden, 1o the U.S. Departrjent of Lavor, Mgrant and Seasenal Fasmworker Program, Room S4209,
Washington, D.C. 3 ‘

ETA 790 (Rev. July 2009)
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STATE OF NEW YORK ATTACHMENT NO _1
DEPARTMENT OF LABOR ORDER NO. NY

Item # 15, Employer will furni: h to workers, without cost, all tools and equipment required in
the performance of the duties assigned. Workers should report for work with their own suitable

- work clothing. Field temperatur s may range from 0 degrees to 90+ degrees with possible wet
moming conditions.

Approximate dates various tasks will be performed. Exact dates depend on weather, growing and
crop conditions.

PESTICIDE TRAINING: The e1 iployer is certified in the use and application of pesticides per
Federal Environmental Protectio y Agency and State Department of Environmental Conservation
requirements, The employer ass res that workers hired under this order who will be handling
pesticides will be provided apprc priate training_N/A_(If not applicable, insert N/A)

During temporary periods of tim : when work specified in the order is not available, The worker
may be assigned any combinatio 1 of the following related tasks:

Time Frame for crop activities: ( or 2 or more crops)

ETA 790
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STATE OF NEW YORK ATTACHMENT NO. 3
DEPARTMENT OF LABOR ORDER NO. NY

Item #12 — Collect calls will be .:ccepted only from officials of Employment Service Offices.

ITEM # 13 - (a) Employer (sl (will not) provide three meals per day and will deduct $§ N/A per
day. (Deductions will not depre: ; the minimum wage).

(b) Employer (will)(swilknet) fus aish free dishes, cooking utensils and convenient kitchen  and
cooking facilities.

(c) Employer (will)(wiinet) prc vide transportation to assure workers access to stores where they
can purchase groceries and/or oi 1er incidentals and/or medical necessities.

Item # 14- In order to assure th 2 most effective referral and placement of workers, all referrals
should be made during normal t isiness hours.

In addition, if the person desij nated as the contact person on the Summary of Employment
Conditions sheet attached to thi: order is not available, for an extended period of time, there will
be someone available at the farn to effectuate referrals.

Item # 16-(a) An hourly rate of not less than the Federal or State Minimum Wage, the Adverse
Effect Wage Rate (AEWR), the arevailing hourly rate or the employers hourly rate, whichever is
higher is guaranteed to the wor ier for the period of employment.(Item # 5). In the event DOL
promulgates a new AEWR dur. ng the recruitment or work contract period that applies to this
order, the employer agrees to p: y all workers employed in the 2010 season at the 2010 AEWR
when it is established. '

(b) If a piece rate is offered on t-1¢ Job Order, the work at the piece rate will be guaranteed to the
workers for the stated period of employment unless crop activity is such that the piece rate will
not realize the workers an houly equivalent of at least the current adverse effect wage rate
(AEWR), in which case the wo1 ter will be paid the equivalent of an hourly rate of not less than
the AEWR, the prevailing hourl:: rate or the employers hourly rate, whichever is highest.

(c) The employer will make the following deductions: (1) FICA (2) Federal/State tax
withholdings (3) other (specify: (4) cash advances ( as required) (5) commissary meals, if
provided and to the extent pe missible under Federal and State wage requirements and(6)
voluntary deductions evidenced »y written authorization signed by the worker.

(d) Employer will maintain ade juate payroll records. Workers will be paid weekly on Friday
for work through previous Sun:lay. A written statement showing (1) employers full name and
address, (2) worker's social security number, (3) total hours offered and total hours actually
worked or total number of uni's, if piece rate, (4) total earnings for the pay period, and (5)
deductions will be furnished th: worker each pay day. (See attachment no. 6 item no. 4 for
payday/workweek applicable to his order).

ETA 790
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STATE OF NEW YORK ATTACHMENT NO. 5
DEPARTMENT OF LABOR ORDER NO. NY

(d) Employer will not be respo. sible for providing return cost of transportation and subsistence
enroute from place of employm mt to place of recruitment if the worker voluntarily abandons the
Job or is terminated for cause.

(e) The amount of transportatic1 payment will be equal to the most economical and reasonable
similar common carrier charge: for the distance involved. All transportation provided by the
employer will be by common carrier of other transportation facilities which conform to the
applicable regulations of the Int :rstate Commerce Commission or the United States Department
of Labor. If requested by th- worker, the employer will assist in making transportation
arrangements.

(f) Employer will provide trans jortation, at no cost to the worker, from the employer provided
housing to the actual work site z 1d return at the end of the day.

item # 18- (a) Employer will n.'t contract with crew leaders currently acting in violation of the
Migrant and Seasonal Worker P otection Act (MSPA).

(b) Employer will negotiate any and all crew leader fees directly with the crew leader.
(c) Crew Leaders anticipating e nployment in New York State will be required to register with

the ‘New York State Departme it of Labor and pay a $200.00 crew leader registration fee in
addition to any other fees that m 1y be applicable.

ETA 790
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STATE OF NEW YORK ATTACHMENT NO. 6(con’t)
DEPARTMENT OF LABOR ORDER NO. NY

SUMMA Y OF EMPLOYMENT CONDITIONS
10. DEDUCTIONS FROM W# GES:

Type: Amount:
Social Security § As Required
Federal/State Withholding - ax $ As Required
Meals $N/A
Other $ No

11. NOTES TO WORKER (Se¢ 2 Item 24 of ETA 790)
A copy of the full job order i ; available for inspection at the order holding office. The
employer has guaranteed yor t first week wages unless he notifies this Department of Labor
Office of a later starting date by 2/8/10,

In order for you to be eligibl  for this guarantee, you must contact the Dept. of Labor
Office during the period of 2 '9/10 and 2/15/10 at:

NYS Dept. of Labor-CSC
1 O’Hara Drive
Norwich, New York 13815
(607) 334-2201
Any Department of Labor Jc » Service Office will assist you in doing this.

12. Work tasks to be performed:
Alternate and pay during fir t week in case of crop delay:

ETA 790
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