Pedido de Empleados para Agricultura y Processamientiy de Alimentos ; Employment and Training Administration

Agricultural and Food Processing Clearance Order _ ; U.S. Department of Labar (
O.M.B. Approval No. 1205-0134 Expires 08/31/2009 )

1. Employer's Name and Address (Number, Street, City, State, Zip Code, and Telephong Number) Industry Coda i daqndustria Job Ordar # / No_ Ordan de Emplas
Nombre y Direccién del Empleador (Numera, calls, ciudad, codigo postal y tel Vena) ; /???’/.7"/" l\t] DYRAARAUA
Russell's Tree & Shrub Farm, LLC ©/0 ILMC, Labar: Consultant || Geoupationat Titls and Gedo / Tuulo Ocugationd v Cédige

9800 Transit Road 234 Cameron Ave, i 45-2092.01 Nursery Workars

RO. : 5 i T eaR

East Amherst, NY 14051 vac;ségxceggaa'l | Clearance Order Issus Date / Fecha ¢ WA ‘\] 19 ?mﬁ

Ph: (716) 689-6764 PR:(810) 245-4(:08 Fx: (910) 245.2837 . i = o0&k i
2. Location and Direction ta Work Site / Direccign del lugar de trabajo ;

9800 Transit Road, East Amherst, NY in Erie County | Job Orger Expiration Date / Facha de expiracién: 3/292/ /0
7318 .Sa“ Road' Clarence,l NY I.n EFIE COl.lﬂtY | 6. Anticipated Period of Employment / Perodo Anticipado ¢e Empleg
500 Rice Road, Elma, NY in Erie County ;
Rte 104, Olcott, NY in Niagara County : | From/Dasde:_ 2/22/10 Torasta 11/15/10

. A
Warkers will be notified which work location they will work the: next day at the end i7. No. ¢f Waorker's Requested / No. de Trabsjadores Pedidos

of sach Workday. (sea attachment / para mas deta_lli',s vea 17' 4
. s K ) = P '8, Amicipated Heurs of Work per Week / Horas
3. Location and Oescription of Housing / Direceién y Descripcidn de i Vivienda [ Anticipadas de Trabsja por Semona Total 40
Woad Frame f Sunday / Dominge _Q Wednesday | Misrecles_ 1
9836 Transit Road, East Amherst, NY 14051 jrndoy 1 Lunos. 7 Trurscay fdues_7
¢ Tugscay ( Manes___7 Friday I Viernwy I

Saturday / Sabedo__ 5

9. Callect Calls Accepted [ Se Aceptan Llamadas a Cobrar,
Employer / EI Empleador Yes No_X

(see attachment / para mds detalliys vea jjLocal Office / Dficina Logal Yes_ NoX

@ Board Adtangements / Arreglo de Alojamiento Hosing is provided at no cost to workers who are not reasonably able to return the samé
day to their place of residence. Housing is not prérvided to non-workers. SEE ETA 790 ATTACHMENTS EOR FULIL
BOARDING ARRANGEMENTS 3 ] (see altachment / para més detalies vea 4 )
5. Referral Instructions / Instruciones para ol Referimiento de CandidatosAll [ocal applic,{}nts and intrastate (in state) are to apply directly to
employer Monday thru Thursday between the hours 2f 9:00 am and 4:¢0 pm and Fridays betwaen 9:00 am and 11:00 am.
All interstate (out of state) applicants may apply at ajwy State Workforcs Agency (SWA,) office or by contacting employer
directly. SEE ETA 790 ATTACHMENTS FOR FULL RIZFERRAL INSTRUCTIONSsee atachment / para mds detalies vea 5 \
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?Eéjlﬂ‘?ol.!s?ﬁﬁ&?saéﬁn ér%%rgncsn n;? Ién?nel‘)izg?_r%a %f@‘f@ﬂ?ﬁ? d%{iehgaé%%%Faflgr?end S\ﬁﬁ%'gr?p{'ﬁprfg Iguﬁgﬁ& I%?w@."%e%‘?sf"fdﬂﬁ%% r:E.s'grgn[%E%ebr\?\ﬂe participating in homicultural
activities. Haule and spreads topsoil, ferilizer, atc. to condition land. Diys, rakes, and screens sijil and fillz cald frames and hot beds 1o prepare them for pianting.
Plants, sprays, weeds, and walers plants, shrubs, and trees. Ties, bunches, wraps, and packs flywers, plants, and shrubs 10 fill orders and loads onta trusks far
marketing Work on potting line transplanting seedlings into selling coniziners and placa in grawd i area. Bedding Plants: Worker will fill flats with petting sail in preparation
Tor plamting, Filled flats will ke stacked for transport to planting area. Warkers will then plant piuf_’;. or seedlings into fals as instructed by supervisor. Planted Nats will be
tagged with appropriate picture tags. Completed flats will be watered in L‘y hand and placed in grijwing area for finishing. Potted Plants/Hanging Baskets: Workar will fil
pols/baskets with poting soil in preparation for planting, One or mora Lr’rs'nsplants will be planted :|j-. each container as specified by supervisor Completed containers will
be wateraa in by hand and placed in growing area for finishing. Warkerg may be required 1o instel hangers on hanging baskets. Workers may be required to place
wataring {ubes into containers to facilitate the irigation pracess. Fiowr:n'rig Trees. Evergreens, & Shrubs: Workers will be working with flowaring trees, gvergreans and
shrubs. Workers will plant, cultivate, harvest, prepagate, grade, store anid ship container and ﬁel,{l grown harticultural products. Harvesting figld-grown crops includes
digging up preducts and placing on pallete. Grading is done by size, Priducts are measurad, tiag|in bundies and placed in storage for shipment. Workers will also take
cuttings from frees and shrubs, place in containers pre-filled with dirt & t{msp!am seedlings 1o prpared areas. Shrubs and some lrees are harvested for resale when they
reach approximately 1-3 inches in height, although most products must :ach appraximately 3 fei}t tail before they are ready for market.Bare roet Praducts: Workers will
handle a variety of bare root products. Workers will plant, cultivate, han'est and prepare pmduqu for shipment. Bare rect praducts start from liners. When products
reach the appropriate size, and at the supervisors instruction, products will be budded to promote-growth. When products reach approximately 3-5 feet in heighl, warkers

will be required to harvest the products by digging the trees/shrubs, placing on pallets and tansfc fred to storage for shipment. Shrubs and some treas are harvested for
fr

resale wnen they reach approximately 1-3 Inches in height. Workers will |a[sn take cuttings from pjeducts, place in containers pre-filled with dirt and fransplant to preparad
areas at the appropriate time. Able to work in varying temperatures. Akl to stand, bend, reach, izut and pull ngfg&mﬁmwzmﬁjﬂmg G Entdbyees musy
|be able 1o freavently liff trees ranqging in weight from 50 to 75 pounds any occasionally lift frees w'sighing up to 100 pounds.  \Waorkers are subleet to randam g festing at

Ji . n ; y o ¥ ey :

SRS AR TR it S emaiy R MR ol SN0 SRANSH 5L 05 49 105125, WS et cracimnto, a 1 cttacion. 3 o6 ora manes
@ participar en actividades herticolas, Transponies y extansiones lierra vesetal, fertilizanta, ate. pai'a condicionar la tiarra. Los empujes, los rasinlles, y las pantallas los
marcos frios manchan y de los terraplenes y las camas calientes para prepararios para plantar. Ffarl.tas' agrosoles, malas hierbas, y plantas de aguas, arbustas, y
broolas, Lazes, munejos, abrgos, y floras de los paguetes, flantas, y ar:I‘mos para llenar érdenesfy cargas sobre |os carrps pard la comercializacién, Trabaje en la linea
plantas de semilero de trasplante del rellenado en la vema ae jos onvases y coloque en superficre [creciente. Plantas de locho: El trabajagst llenara planos del sueie da
ellenado eon ebjeto del establecimiente, Les planos llenados seran apiladas para of transporte a plantar 4raa. Los trabajadores enlances plantardn los enchufes o las
plantaz de semillero en planas =egin lo dado instrucciones por el superviliar. Las planas plantadoz; serdn marcados con 6tiquéta con las aliquetas apropiadas del cuadro.
os planas terminados serdn regades adentrd a mane y colocades en la puperficie craciente pars it acabamiento. Plantac Potted/¢esias colpantes: EI trabajadar llenard los
gotasrlas cestas del auela de rellenade con objelo del establecimiento. Uin @ mas trasplantes ser{n plantades en cada envase segln lo espaciticado por al supervisor. Los
pnvases terminades serdn regados adentrp 3 mane y colocados én |a suudicie crecianta para el ilcabamiento. Los trabajadores pueden ser requerdos instalar
fuspensiones en castas celgantes. Los lrabajadores pueden ser requeridol; colocar 105 tubds de rieyo en los anvasee para facilitar el proceso ¢¢ la irrigacian. Arboles
loreeientas, arboles de hoja perenne, & Arbustos: Los trabajadores trabajiran con los arboles tlordc';:lenl.es. 128 arbotes de hoja perenne’y 05 arbustos. Los trabajadores
lantaran. cultivaran, cesecharan, prapagaran, calificarén, almacenaran yi anviaran al envase y prijductos horticelas cullivados en los campes. La cogecha de cosechas
fultivadas en los campos incluye deésemterrar productos y la calocacidn e las plataformas. La clalfiescién es hecha por tamafio. Loz productes se miden, g6 atan an
dguetes y se colocan en el almacenaje para &l envio. Lo trabajadores Lambién tomardn corles di} los arbolas vy de 10§ arbustos, jugar en los envases prellenados con el &
o 1a suciedad; plantas de semlllero del trasplante a las dreas preparadag, Les arbustos y algunosiérboles se cosochan para la reventa cuando alcanzan aproximadamanta
-3 pulganas en altyra, aunque la mayoria de 105 productos deban alcanz{n aproximadamente 3 pigs de alto antes de que estén listos para el mercado. Productos palados
o fa raiz: Loa trabajsdores manejardn una variedad de productos pelados de 1a raiz. Los trabajaderes plantardn, cullivaran, cosecharsn y preparardn las producios para el
pnvia. Los productos pelados da 1a raiz empiczan con trazadores de lineds, Cuando las preductes falcanzan el tamado apropiado, y en 13 ingtruccion de los Supervisoras,
los productos serdn florecidos para promover crécimiento. Cuando las prri'-tlucms alcanzan apraxim[\aaman!a 3.5 pioz cn[anura. cavando requerrdn cosechar log productos

5 Arbsles/los arbusios, colocando en las plataformas y saran transferidcs a los lrabajadores al anacenaje al anvie, Les gebustes y algu Arbales se echan
Eara la reventa cuands aleanzan aproximadpamanle 1.3 :f:utqadas on alura’ Los |rsba|aglo-'e§ también Iravargn 23‘;%_9 @?%%mﬂu : B?iﬁg#%ﬁﬁﬁ%a‘%ﬁ trictotscdmoty)
suciedad y el rasplante |as areas preparadas en &l momento aprepiado, Gupaz de trabajar en lemj:eraturas diversas. Capaz de colocar, de dobiar, dﬁ]ﬁé geﬁ glwf_‘)
de lirar de 1as malas hlerbas para el perfodo entero dél trabajo cada dia. ‘,Aas emgpleados aenen podpr levantar con frecuencia Ios arboles que se exti a@s 15} d,w (
dal 50 a 75 libras yrl_.?\vantar de ver an cuando 105 drboles que pesan hasls 100 libras. Los lrabajacyres estén conforme a la preaba al azar de la droga

— AN D & ML
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11, Wage Rales, Special Pay Informatian and Deductions / Tarifa de 'Psgo‘ Informacién Sr)mff! Pagos Especiales y Deducciénes (Raﬁajas)

Crop Aclivities / Cultivos Hourly Wage Piece Rate ﬁuntt(s} Special Eja'f (bonus, etc.) Deductions / Pay Period
Salanio por Hora | Pago por Pieza):_‘._lmdad(es) Pages Esp:fciales (Bono, atc.)f Deducciones \{Es NO | periada de Page
Nursery Labor 3874 3 ! FICA *X Weekly/

E $ : Federal Tax *y Semi-annual_X__|
$ $ ; Slate Tax 5( Bi-Weekly /
$ $ : Meals (comidas)| | x [c@daZsem._____|
5 3 _ $ Other (specity) | @ |[X  |Otner/ oo,

More Details About the Pay / Mas Detalles Sobre el Pago Empioyers guarantas 1o offert employment for the hourly squivalent af 374 f the warkdays of tho

total specified pariod during which the work contract and all amendmants|iherecl are In effacy, be¢,nning with the first workday after tha workers' arrival at the assigned
Grower's farm, ready, willing, abls, and eligible ta work and ending on the: axplration date spscmea;in the work contract and all extensions théréof or upon the tarmination of
this employment as provided below. Faor purpases of thia guarantee, a jworkday” censists af 2eviin haufz Monday-Frigay and five hours on Saturday. The guarantes
shall be void fram the beginning should ths Worker volunlarily abandon this employment befora thij end of the contracl period or In the evant the Worker is terminated for
lawful job-ralated reasan. Tha payroll perfod shall be weekly. Workera will [be paid weekly. The employer will make the following deductions from the Worker's wages: FICA

taxes and Federal Income tax as required by law, Cash advances and fepayment of loans, repajment of overpayment of wages to the worker, paymant for afticles
whieh sha e

—ei_ale 308 Federal laxes il nol ba dodycted from thesa worker's fyagas that are working winer 8 s, (o SAHAUNGE Gigg, e wewen=? vee o)
12. Trangponation Arrangements / Arreqlos de Transportacion (Pleasef: axplain) The Employer iVill not advance transportation and subsistence cosls to Workers for
transportation (o the place of employment. This paragraph applies only to Weskers for whom the emp!c;,f'er i legally obligated to supply housing. After worker has completed 50%
of work contract period, employer shall reimburse worker for reasonable ccut of transportation and ¢libsistence from place of recruitment to place of work. Upan satisfactory
campletion of the work agreement, employer will pay for such Workers reajionable costs of retum ttnsportation and subslstence to the place of recruitment, except when the
worker will not be retuming to the place of recruitment, due to subsequent efrployment with ancther eriployer who does not agree 10 pay such costs, in which case the employer
only pays for the transporiation and subsistence 10 the next job, The amounthf such transportation payment will be equal to the Worker's actual transporiation costs net to exceed
the most economical and reasonable common carier transportation charel for the distance involved; By way of illustration and nat in limitation of the foregeing, the employer
will not pay transportation for such worker if he does not have suitable dc:cn.lments to comply with h_roof of identity and employment eligibility requirements of IRCA, if he is

discharged for lawful job-related reasons, if he has knowledge at the place of recruitment that he can 1ot perform the duties of the g)b as described above, or if he abd@ons this

inehy o Ot I i see attachmenht / para mas detalles vea ]
Tg.'ﬁseﬂ 'ﬁﬁé"pf‘ a'v:l?mgl IpE-'ag'lcl aE Eu Eiﬁ%ﬁuﬁm Contractors (FLC) to recnuit, superisa, transpen, house, or piYy werkers for (his {these) erop 8stivity(ies)? E3 fa costumbre on of oroa <o wsar
Centratistes Agiicales para reshaar, supervisdr, tranvpertar, dar vivienda, 6 pagarie a (33 iratajadores on este/esios|lipo(s) de cosechals) ! sembradols)? Yas__ Nay If you have chacked yas, what
i3 o FLC wage for each activily? / §i comesto “Si," cual 2 el saleria Gue Ia pagl el Contralista Agricols parejcada actividad? :

14- Onemployment Insurance provided 7 Segure per Dasempléa: ; : Yos_Ty NO_*f appinhin ExCHITeS H-2A WorRers

15. Woerkers compensaton insurance provided / Indemnizacién por accidenta de; irabajo: Yes_ X Ng
18. Are lools provided al no charge lo the waorkers? / ¢ Se le praveen las herramiuntas de trabaje a (o5 trablliaderes sin ¢args algune?  Yes_X Mo

17. List any arrangements which have been made with establishment ofwners or agents for lha'fpaymont of a commission or olher banefits for sales made 1o
lworkers. (If there are no such arrangements, enter “None”) / Indigue tado acuerdo o convenio cen los propietarios del establecimients o sus representantes con
respaclo al pago de una comision u otros beneficios por ventas hechall a los trabajadores, (S no hay ningln acuerdo ¢ cenvenia, indique *Ninguno’)

NONE /NINGUNO

M8, List any strike work stoppage, slowdown, or interruption of operatinh by the employees at lri?e place where the warkers will be employed. (If there are no such
ncidents, enter “None”) / Enumere todo huelga, paro o interrupcién oe las operaciongs por panz de fos empleados en el lugar de empleo. (Si no hay, indique

‘Ninguna® : : :
e ) NONE /NINGUNQ

19. Address of Order Holding Office (include Telephone number) Direc::ién de la 20. Nameiof Local Office Representative (includa direct dial fatephone, pumben

Qncina donde se Radicd 13 Ofena (incluya numero de teléfons) : ) Nombre'gel Representante de Ia Oficina Local (incliya numero de teléfono)
New York State Deparment of Labor ' New York State Department of Labor
Sie Stop Office nearss i you One Stop Office nearest to you

21, Employer's Ceification: This job order describes she actual terms and cond.tions of the employment B¢ ng offerad by me and cantains all the material terms and conditions of tha
ob. Cenificacion del Empleudar: Esta orden de trabajo descrifg los térmings, yit:ondicinnes de trabajo y coptiene tedos 105 materials, erminus, y condiciones ofrécidos.

Employer's Signature & Title/ Fima y Titule mpleadar ! ﬁ } uUJ./ : )
:) Q» i i President

4 e
READ CAREFULLY: In viaw of the statterily established basic function of the eriployment service 8s a no-fia labor exchange, that is, as a forum for bringing together employers and job
seekers, neither the ETA ner the State agencies are guarantors of the accuracy (27 truth-fuliness of informat|an contained on job arders submited by émployers. Nor does any job orer
accepted or racruited upan by the One.Stap Career Center consiitute @ contractual job offer to which the Clle-Stop Career Center, ETA or a State agency is in any way a party.
LEASE CUIDADOSAMENTE: En vista de su funcién bésica establecida astauitanamente el Servicio do |impleo es un intercambio gratis de trabajo para juntar a 193 emplogasores y
[rabajadores que buscan empleo, ni ETA nl (a8 agencias del estada pueden garalizar ia veraad y ceneza di|la infarmacian eanteniaa en a Orden de Trabajo sometida por al Empleador,
[Tampoca, ninguna orden de trabaje aceptade o reclutada por el Servicio de Emglsos constituys una ofania czniractual de 1a cual ETA ni 1a agencta del Eitads san parte

FUBIG reparting burden for the ETA Form 790 is estimated to be approximately €0 minutes per response, indJuding time for reviewing instruclions, seaching existing data sources, galhening
hnd reviewing the callection. Respandems obligagation ta reply Lo these requiresi=nts sre mandatary by 20/2FR 863,600, Persons are not required to raspend to this collection of

rformation unless it displays a currently valid OMB number. Comments re;nrdi:}\'; tnis burden estimate or alfy other aspaet of this eallastian, Including eusgastians far raducing tha busdan
Fan be sent 1o the U.S. Depadment of Labar. Office of Workferee investment, Roam 6-4321, Washinglon B4 20210 (Paperwork Reduction Act of 1845, OMB Cantre] No, 1205-0134).
"

ETA 780 (rev. July 2004)
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ATTACHMENT TO ET.*-;_\ 790
The term “Employer” used herein shall refer to the named employer(s) in sectian 1.

Workers recruited under this Job Order are recruited to work on the employer's farti in the certified occupation during the period of employment
shown in Item 6. The employer/members will offer US workers & least the same opnortumtles wages, benefils, and working conditions as those
which the employer offers or intends to offer to non-immigrant fereign workers

1. Name and address of employers: Russell's Tree & Shrub Farm LLC, 9800 Transft Road, East Amherst, NY 14051.

4. Employers will furnish free cooking and kitchen facilities to l 10se workers who 1re entitled to live in the employers' hausing so that warkers
may prepare their own meals. Workers will buy their own grocuries. Once a weell the employers will offer to provide (on a voluntary basis by
the workers) free transportation to assure workers access to the <losest store where= they can purchase groceries.

Housing capacity is strictly regulated by the US Department i5f Labor, and na pllzrscm other than the eligible employees authorized by the
employer, may occupy or remain overnight in employer-prolided hnusmg THe housing is offered as temporary in-season (during the
employment period only) housing provided for migrant agncultuns:l workers while they are employed at farms beyond normal commuting distance
from their residence. Waorkers provided housing by the employﬂ must promptly vacate ihe housing upon terminaticn of employment. All housing
is group housing in which all workers will share kitchens anc common areas w:ihout regard to gender, Female workers, however, will be
provided with sleeping facilities shared only with other family members or with other ifemales. Sex-segregated toilets facilities will be provided.

Housing is provided at no ¢ost to workers who are not reasonably able to returnathe same day to their place of residence. This paragraph
applies to such workers only. Housing is not provided to non-iworkers. Housing capactty is strictly regulated by the US Department of Labor,
and no person, other than the eligible employees authorized bf the employer, ma7 occupy or remain overnight in employer-provided housing.
The housing is offered as temporary in-seagon (during the empjoyment period only’(housmg provided for migrant agricultural workers while they
are employed at farms beyond normal commuting distance fmm their residence. ;Wcrkers provided housing by the employer must promptly
vacate the housing upon termination of employment. No charge will be made for bcsds or cooking utensils and similar items furnished to workers
to whom housing is provided hereunder unless unlawfully remcved or damaged beyond normal wear and tear. All housing is group housing in
which all workers will share kitchens and common areas wnthout regard to gendeh. Female workers, however, will be provided with sleeping
facilities shared only with other family members ar wnh other fernales Sex-segre| lated toilets facilities w:ll be provided. Workers who reside in
such hoUSINA amAraa ba ke mamm - oilede oo cootodor. S bmsidian e naab and f‘i:mn manner. T rie mesie af damana or loss of

IV v = i

havging or < T Workers residmg in employer's hou;,mg may have maj] directed to them at the amplomrg address on attached

addendum. Warkers will be provided a name and telephone number where they raay be contacted in case of emergency while residing in the
housing. .

3. All applicants must first contact the order holding office for piirmission to refer pior to contacting employers. Far interstate (out of state) state
employment service agency staff is encouraged to call to mal:@ a referral while the applicant is at the Job Service office. Interviews will be
conducted quickly over the telephone to create less of a burdert on the applicant. [2anicipation and menitoring of the interview process by SWA
staff guarantees proper disclosure of the terms and condmonb and protects the (integrity of the interview process. Woarkers should be fuliy
apprised by the local employment office of the terms, conditiong and nature of emp_l’::yment prior to referral. This will enable applicants to review
all the information and make an informed decision about the jols and will ensure campliance with disclosure requirements and enable local staff
to conduct the telephone interview quickly. '

Only warkers legally entitled to work in the United States and;who posses' originial identity and employment eligibility documents sufficient to
complete INS Form 1-9, as required by the Immigration and Nztionality Act, will bEl permitted to complete the hiring process. Workers referred
against this order should be informed that they must have theses documents in thblr possession when they arrive at the place of employment.
Provided that workers complete section 1 of form 1-9, workers v}ffll have three businass days to produce the required documentation to complete
seclion 3 of form 1-9, as provided in the Act. Workers not pro\n:img this required t‘acumenzauon will not be allowed 1o go to work on the fourth
business day of employment, or any subsequent days until the uocumentatmn is prrwlded as provided in the Act.

Employer will interview the person for 1) Availability for entire s_iaason. 2) Auailab!eatransportation to the job site, 3) Has been fully appraised by
the local employment services of the terms and conditions [»f emplayment. V‘.furkers recruited against the Job Offer from within normal
commuting distance will not be provided with housing, subSiSIEJICB and 1ran5p0nanon Only workers legally entitled to work in the United States
and who possess original identity and employment eligibility doczuments sufficient tf complete INS Farm -9, as required by the Immigration and
Nationality Act, will be permitted to complete the hiring process.

Workers referred against this order should be informed that they must have theses documents in their possession when they arrive at the place
of employment.

6. Anlicipated dates of employment: 2/22/10 until 11/15/10.

7. The approximate maximum number of workers to be employe~d in the certified oijcupation by the grower is shown in the Addendum (the list of
employers). The actual number of workers employed in the ceftiified job cpportunilles of the grower at any given time may be more or less than
the approximate numbers shown in the addendum, dependin upon crop condnlana. weather, markets or ather circumstances that develop
during the season. :

i i
110 R Gullo gtn nursery NY
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8. Anticipated Hours of Work: Worker will report to work at the: designated time ai\d place as directed by the Grower each day. The standard
workweek is 7 hours per day Monday-Friday and § hours on Siturday is normal; hpwever, workers may be requested to wark 10 hours per day
depending upon the conditions in the fields and maturity of the craps but will not t;fa requirad to do so. Alse, the workers may be requested to
work on faderal holidays and on their Sabbath but will not be {equired 10 do $0. Vilorkers may volunteer to work additional hours when work is
available. Down Time: Workers should expect occasiongl periads of littie or no w@zrk because of weather. crop or other conditions beyond the
employer's control. These periods can occur anytime throughout the season. ‘

10. Job Specifications:

Tools and Equipment: The employer will furnish, without charge, all taols, suppliesf, and equipment required in the performance of the specified
work.

A.) Greenhouse/Nursery; Performs any combination of folioving duties concerrjed with preparing scil and growth media, culiivating, and
otherwise parlicipaling in horticultural activities. Hauls and sprejids topsoil, fertilizer] efc. to condition land. Digs, rakes, and screens soil and fills
cold frames and hot beds to prepare them for planting. Plants, sprays, weeds, ang walters plants, shrubs and trees. Ties, bunches, wraps, and
packs flowers, plants, and shrubs to fill arders and loads onto trucks for marketing. Work on potting fine transplanting seedlings into selling
containers and place in growing area.

Bedding Plants: Werker will fill flats with potting soil in preparaticm for planting. Fillef;d flats will be stacked for transport to planting area. Workers
will then plant plugs or seedlings into flats as instructed by supervisor. Planted flats; will be tagged with appropriate picture tags.- Completed flats
will be watered in by hand and placed in growing area for finishirg. ’

Potted Plants/Hanging Baskets: Worker will fill pots/baskets witi polting sail in preparation for planting. One or more transplants will be planted
in each container as specified by supervisor. Completed contalers will be wateredlin by hand and placed in growing area for finishing. Workers
may be required to install hangers on hanging baskets. Workers may be required to place watering tubes into containers to facilitate the
irrigation process. ) :

Flowering Trees & Shrubs: Workers will be working with flowering trees and shrubs. Workers will plant, cultivate, harvest, propagate, grade,
store and ship container and field grown horticultural products. {Harvesting field-groiwn crops includes digging up products and placing on pallets.
Grading is done by size. Products are measured, tied in bundiis and placed in stdrage for shipment. Workers will also take cuttings from trees
and shrubs, place in containers pre-filled with dirt & transplan{ seedlings to prepafed areas. Shrubs and some trees are harvested for resale
when they reach approximately 1-3 inches in height, although most products must reach approximately 3 feet tall before they are ready for
market. : ,

Bare root Products: Workers will handle a variety of bare root products. Workers will plant, cultivate, harvest and prepare products for shipment.
Bare root products start fram liners. When products reach the appropriate size, £nd at the supervisors instruction, preducts will be budded to
promole growth. When products reach approximately 3-5 fct in height, workedrs will be required to harvest the products by digging the
trees/shrubs, placing an pallets and transfemred to storage fo; shipment. Shrubsland some trees are harvested for resale when they reach
approximately 1-3 inches in height. Workers will also take citlings from producls, place in containers pre-filled with difl and transplant to
prepared areas at the apprapriate time. , :

General Outies: Duties performed in the field will be sporadic all through the cofjtract due to the various duties, i.e., preparing soil, planting,
pruning, cutting, deadheading, pinching, trimming to shape, spacing plants, fertilizing with granular or liquid fertilizer, cleaning work areas,
fransporting plent materials in the nursery/greenhouse areas, Ihading and unloadiryy plants and all other duties assoclated with producing crops
for the employers listed in this order. Between harvesting, workf:rs will be required t':) perform duties to prepare crops for marketing. Workers will
also unload pallets from trucks or wagons into fields for transplenting. Worker may jinload and restock for storage.

Farm Eauinment Operation During Field Operations.; . R |

. Workers may be required to operate traciors ang ower rarm equiptient auring field aperations as an Muiucine wewviy €
production of crops. Farm equipment operation incidental to production and harveilting will be paid at the AEWR of $8.74 per hour. Before any
worker is required to operate any farm equipment, the workei will be instructed if'l the proper and safe operation of tractor. Workers will be
required 10 operate tractors according 1o instructions and in a manner that protedts the operator, other workers, trees, crops and equipment,
Repeated failure to obey operating and safety instructions may r2sult in termination;

GENERAL CONDITIONS APPLICABLE TO ALL CROPS: Fieldwork begins at aspigned time shortly after daylight. Work is performed during
light rain and in high humidity and in temperatures ranging from 100 (+) degrees tc:below 35 degrees F. Workers will work on their feet in bent,
stooped, and crouched positions for long periods of time. Wofkers will make fast? simple, repeated movements of fingers, hands, and wrists.
Workers must be able ta bend, stretch, twist, or reach out withjthe body, arms, angl/or legs. Workers will use muscles to lift, push, pull, or carry
heavy objects, such as shrubs or potted plants. These couldAiill weigh from S0 -375 Ibs. accasionally workers will lift trees, shrubs, and other
material weighing up to 100 pounds. All the tasks in this Job Plescription conslitu}e aone (1) job; the employer may assign workers 10 different
tasks on any day or to multiple tasks during the same day in tli2 sole judgment oﬂithe employer, Workers may be required to perform work, on
the farm, that is incidental to farming operation of the listed emiloyers, such as pefjorming hand cultivation tasks, weeding or hoeing. harvesting
crops, cleaning and repairing farm buildings, seed beds, racks, grounds, opera'ge tractor/farm equipment incidental crop set up and move
irrigation pipes and equipment, gardening, weeding and shrulibving, etc. This is § very demanding and competitive business in which quality
specifications must be rigorously adhered to. Sloppy work cannizt and will not be tolzrated. :
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Full Crop Commitment: This is regular work, seven hours per day, Monday-Friday, and five hours on Saturday for the full remainder of the
period of employment. The worker agrees to work for assignad employer(s) whanever work is available during the full remaining pericd of
employment even though work may be slack at times. The woyker understands thixt if he quits or is terminated for cause prior to the end of the
pericd of employment, he will not receive the 3/4 guarantees discussed belowiand will not receive certain transportation reimbursements
discussed below. Excessive tardiness and/or absences will not ¢ tolerated and will:result in termination.

Daily individual work assignments, crew assignments, and locaiion of work, will be (;nade by and at the sole discretion of the farm manger and/or
farm supervisor as the needs of the farming operation dictate! Workers may be @psigned a variety of duties in any given day and/or different
tasks on different days. Workers will be expected to perform any of the listed *uties and work on any crop as assigned by the worker's
supervisor.

11. Wage Rates, Special Pay Information and Deductions:

Harvesting specifications, in particular, can change from time 13 time during the season due to crop or market conditions, even on the same
crop. Workers will be expected to conform to the specific instruclions given for each;day's work.

The farm owner/supervisor or a designated employee will préwi'de specific lnstrgictlons and close supervision. Workers will be expected to
perform their duties in a timely and proficient manner and wilt:have close suparviion to ingsure adherence to instruction. Work will be closely
monitored and reviewed far quality. ‘

All work will be paid the adverse effect wage rate (AEWR) of $§.74 per hour, In theievent DOL promulgates a new AEWR during the recruitment
or work contract period, which is lower than the current AEWR at the time of abplication, this lower AEWR becomes the guarantee at the
discretion of the employer. In the event the AEWR is eliminated from the H-JA pregram during the life of this work agreement, either
administratively or legislatively, the employer reserves the right 1o pay the new \Jage rate under the new guidelines as seon as it becomes
effective. ‘

A). The employer will make the following deductions from the Worker's wages: F]CA taxes and State and Federal Income tax as required by
law. Cash advances will be deducted'in full from the worker's next regular paycheik with the employee's written consent. If the employer does
not deduct the advances in full from the next regular paychick, then thereafter; the employer will only deduct, with the employees written
consent, up to 10% of the gross wage each pay periad until fully paid off. Overpayments will be deducted in full from the workers next regular
paycheck with the employees written consent. Repayment of Ipans made to empliiyees at interest rates less than prime will be deducied from
wages, with the employee’s written consent, at no more than 10% of the employee's gross wage each pay period until fully paid off. FICA, State
and Federal taxes will not be deducted from those worker's viages that are worlling under a temparary, agricultural visa. No deduction not
required by law will be made that brings the worker's hourly earnings below the stathitory federal or state minimum wage.

B). Employers guarantee to offer employment for the hourly equivatent of 3/4 of the; workdays of the total specified period during which the work
contract and all amendments thereof are in effect, beginning iwith the first workday after the workers' arrival at the assigned Grower's farm,
ready, willing, able, and eligible to work and ending on the expjration date specified in the wark contract and all extensions thereof or upon the
termination of this employment as provided below. For purpos¢s of this guarantee,ja "workday" consists of seven hours Monday-Friday and five
hours on Saturday. The worker is not required to work on hi; Sabbath or on federal holidays which are New Years Day, January 1; Martin
Luther King, Jr.'s birthday, the third Monday in January; Presidents Day, the third :Monday in February; Memorial Day, the last Monday in May:
independence Day, July 4; Labor Day, the first Monday in Septé:mber; Columbus Dby, the second Monday in October; Veteran's Day, November
11; Thanksgiving Day, the fourth Thursday in November; and Cisristmas Day, Decejnber 25. On certain of these days, wark may be available. If
the worker at the conclusion of his work agreement has been afforded less empjloyment opportunity than required under this provision, the
worker will be paid at his average hourly rete for the hours, injaddition to those ai:tually offered, up to the hourly equivatent of the guaranteed
number of days. In detemnining whether the guarantee of ejnployment has bee'n met, any hours, which the Worker fails to work during a
workday when the Employer offers him the opportunity to worif.'. and all hours of v;’ork actually performed shall be counted toward meeting this
guaraniee. In addition the employer may count hours of work éffered all hours for ivhich work was offered and not worked which do not exceed
a total of hours worked and hours offered but not worked of thé: normal work hour.§ The guarantee described in this paragraph shall not apply if
the worker voluntarily abandons this employment before the erd of the contract pdriod or In the event the worker is terminated for a lawful job-
retated reason. The guarantee described in this paragraph shzal not apply to an H-2A alien worker who is terminated because of the employer's
compliance with the requirement to employ all qualified eligibie US workers whoiapply during the first 30 days of the employment period in
accordance with the rute at 20 CFR 655.102(f)(3)(j), percent of the contract period. :

C). This employment guarantee shall be terminated before the end of the Period] of Employment if the services of the workers are no longer
required for reasons beyond the contro! of the Employer due to fire, frost, flood, drought, hail, other Act of God which makes fulfilment of this
contract impossible. In such cases, the employer will make effpris to transfer worh, r to other comparable employment acceptable to worker. If
such transfer is not effective, workers will be returned at Emplayer's expense to th2 place from which Worker, without intervening employment,
came to work for employer. In the event of such termination, ti2 3/4-guarantee pejiod ends on the date of termination. The guarantee shall be
void from the beginning should the Worker voluntarily abandonithis employment before the end of the contract period or in the event the Worker
i terminated for lawful job-related reason.

D). The payroll pericd shall be weekly. Workers will be paid we'zkly.

€). Employer will provide a worker referred through the SWA Interstate Systerh forty (40) hours of work for the week beginning with the
anticipated date of need, unless the employer has amended the date of need by nolifying the local employment service office at least 10 warking
days prior to the original date of need. If the employer fails to fiotify the ordar-holding office. then employer shall pay an eligible worker referred
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through the interstate ciearance system $8.74 per hour for the sirst week, starting v} th the original anticipated date of need. The emplayer may
require the worker to perform alternative work if the guarantee ¢ cited in this section lk) invoked. if the worker fails o notify the order-holding office
of his continuing interest in the job no sooner than nine worklng days and no later tijan five warking days before the date of need, the worker will
be disqualified from the above-mentioned assurance. Aliemative work willl be general labor and maintenance ectivities including,
cleaning/stacking greenhouse supplies, cleaning and maintisining migrant houzing, pulling weeds, fence mending and the repair and
maintenance of greenhouse buildings and eguipment.

F). The Employer will furnish to the worker, on or before each gayday ane or more written statements showing the worker's total eamings for the
pay perlod, his hourly rate or piace rate (if applicable); the houtt of work which have been offered to the worker, the total hours actually worked
by the worker, an itemization of all deductions made from the worker's wages; the worker's net pay; the employer's name, address and IRS
identification number.

12. Transportation: In accordance with the regulations found at 20 CFR 655. 104(\)(1), (2), and (3) the following paragraphs under section 17
are the terms and condifions, in their entirety, relsted to the tr;-nsportahon baneﬁi.and related subsistence benefit, when applicable, provided
under this clearance order.

The Emptoyer will offer transportation to and from the daily wark site at no cost tqzd he workers entitled to the housing benefit. The use of this
daily transportation by eligible workers is voluntary; no worker js required as a condition of employment to utilize the daily transportation to the
worksite offered by the employer. Employer will provide free tiansportation to ehgn le warkers from the housing site to the worksite and retum.
Workers are always frae to choose their own means of transpor”-mon at their own eupense.

The following paragraphs related to inbound and outbound transportatlon pertain Dnly to workers who are not within commuting distance and
cannot retum to their place of residence the same day and are, therefore. eligible fo; the benefit.

The Employer will not advance transportation and subsistence cosis to the place of {amployment for any worker,

For US workers eligible for the inbound transportation benefit,: the Employer will rgimburse US workers who complete 50 percent of the work
contract period and who are beyond commuting distance the rizasonable cost of tiansportation and subsistence from the place from which the
worker has departed to the employer's place of employment. Tie amount of the relkbursemenl for transportation cost will be the worker's actual
transportation cost from the place from which the worker has disparted to the emplijver's place of employment, and by regulation is not required
ta exceed the most economical and reasonable common carriei transportation costifor the distance involved. For eligible foreign (H-2A) weorkers
coming from outside the United States, this reimbursement berjefit basis is the plage from which the worker departed is the place of recruitment
which DOL has interpreted in the regulations to mean the apprapriate US cansulatejor port of entry. All other criteria for this benefit are identical,
as described in this paragraph, for foreign and domestic warkdrs. The employer rciserves the right to arrange charter or other transportation to
assure the lowest available inbound transportatien cast. Such inbound transportatinn will be at the worker's expense. Workers who do not avail
themselves of such transportation, when available, will be reimbursed only the per worker cost of the employer-arranged transportation,

The employer will reimburse workers' costs of inbound transp?nauon and subsnst(}nce o the extent required by the H-2A regutations not later
than the date on which the worker has completed 50 percent of. the period of emplc;yment beginning an the first day the worker is at the place of
employment and available for wark and the -ending date of emproyment set forth in;ltem 8. The employer will provide or pay for workers' return
transportation and subsistence to the extent required by the H-2A regulations for qvorkers who complete the period of employment set forth in
Item B or whose &ervices are no longer required by the emplojer, whichever oceurs first. Reimbursement of inbound and return transporiation
will only be provided to workers upon agreeable completian of ithe work agreemen:] excapt when the worker will not be retuming to the place of
recruitment, due 1o subsequent employment with another empléver who does not a‘gree to pay such costs, in which case the employer only pays
for the transportation and subsistence to the next job.

For US workers who complete the work contract and are eligibli: for the outbound l ansportation benefit, the Employer will provide or pay for the
worker's reasonable cost of return transportation and subsistence from the place of employment o the place from which the worker departed to
work for the employer, except when the worker will not be returnlng to the placejof recruitment due to subsequent employment with another
employer. If the subsequent employer has not agreed to provitle or pay for the wo]‘kers trangportation to the subsequent place of employment

the Employer will provide or pay for the transportation and sub1.sstence to the subsiquent place of employment in lieu of providing or paying for
such expenses from the place of employment to the place from;which the worker dcfparted to work for the employer. if the subsequent employer
has agreed o provide or pay for the worker's transportation .,and subsistence to ithe subsequent place of employment the Employer will not
provide or pay far such expenses. For foreign (H-2A) workers who came to workifrom outside the United States, this outbound transportation
benefit basis is the place from which the worker has deparisd will be consnder,ad to be the appropriate US consulate or port of entry as
interpreted by DOL in the regulations. All other criteria for thl,;. benefit are identidal, as described in this paragraph, for foreign and domestic
workers, The Employer reserves the right to arrange charer o other return transpt:rtation Workers eligible for this benefit who do not wish to
avail themseives of employer arranged return transportation Wuutd be provided thrlr outbound transpertation and subsistence checks through
the grower via US mail. In those circumstances, the grower wull distribute the cheicks as soon as all work is completed, as determined by the
employer, and the worker is ready to depart. Workers may selpct any means of tr.jnsportatlon home they choose, however, the reimbursement
is limited to the most economical and reasonable common carfier transportation cc,st for the distance involved. Workers who arrange their own
transportation understand they assume all liability and hold ;harmiess the growerslassocuauon for any damages, injuries, and personal or
property losses.

The employer will not reimburse, pay for or provide transponallon and subsnstencq to a worker who does not provide documentation of identity
and employment eligibility required to complete INS Form 1-8, or who has knowie gdge at the place of recruitment that he can not perform the
duties of the job as described in this job order, or who abandons his employmeul or who is discharged for lawful job related reasons. The
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Employer will provide or pay for transportation and subsiatenoe: under this agreemint if the worker is terminated because of work related injury
and is so certified by a doctor acceptable to the Employer befo-e leaving the placi} of employment, or is terminated because of an Act of God
which makes fulfiliment of the work cantract impossible, as provided in paragraph 9, or if the worker is displaced by a U.S. worker under the 30
day rule in 20 CFR 655.102(f)(3)(i). :

Daily subsistence reimbursement will be paid to workers whe are eligible for reijnbursement of transportation costs in accordance with the
regulations at 20-CFR 855.104(h)(1), which refers to 20 CFR 6%5.104(g) and is gcverned by 20 CFR 655.114(a), which is capped at $68.90 per
day for 3 meals under the regulation. : . '

Other Conditiens of Employment: A). Termination: Employer may terminate the; worker for lawful job-related reasons and so nolify the Job
Service local office if the worker: a) refuses without justified ¢ause to perform wirk for which the worker was recruited and hired, b) commit
sefious act(s) of misconduct or serious or repealed violation(s) (f the assigned grower's work rules: the Employer may make and post work rules
which shall apply to this employment: the worker shall abide iby such rules (a cgpy of Work Rules is attached) c) fails after completing the
training period to perform the work as specified in ltem 11 ahd Attachment, or ¢[) malingers or otherwise rafused without justified causa to
perform as directed the work for which the Worker was recruilad and hired; e) [Jrovides other lawful job-related reason(s) for termination of
employment f) abandons this employment; two consecutiveischeduled workingtdays of unexcused absence shall be an abandonment of
employment; employees must notify the assigned Grower and fiecure permigsion fiir necessary absences g) falsifying identification, personnel,
medical, production or other work related records h) fails ior refuses to takej random drug test for all employees i) commits acts of
insubordination. Reason beyond employer's control® includes ft=rmination of work ars, if he not a U.S. worker because a U.S. worker makes
himself availabte for the job under DOL's §0% rule. Workers [must notify the embloyer prior to voluntarily terminating their employment. All
wages due will be forwarded to the last known address for Warkers that leave without providing notice. It is imperative that workers provide a
complete and accurate address to the employer no later than| the first day of embloyment. These employers have a no complete, no rehire
policy. Termination for lawful job related reasons before the €pecified ending data listed in this application will disqualify the employee from
future employment opportunities with this employer. Warkers jvho abandon their )mployment without notice during the period covered by this
work agreement will be disqualified from fulure employment opzortunities with thlsfemployer. Voluntary resignation before the specified ending
date listed in this application may disqualify the employee from juture employment épponunities with this employer. For workers who resign their
employment voluntarily, the employer will consider and evnluate special circmstances and hardship cases on a case-by-case basis.
Employees, without exception, are required to notify appropriate supervisary siaff prior to voluntarily terminating their employment to be
considered and eligible for exemption to the no complete - no rehire policy.

B). The employer may discipline the worker, including requiring the worker to leave;the field ("time out") for a period determined by the foreman,
suspension from employment for up to three days, or terminatio- of employment as:described in termination (A) above.

C). Injuries: Worker will be covered by Worker's Compensaﬁén Insurance or equiya(ent employer provided insurance for injuries arising out of
and in the course of employment. Employer's proof of insuranse coverage will beiprovided to the Regional Administrator before certification Is
granted. All workers must report all injuries and ililnesses to thelr employer. Failurejnot to do so may result in termination,

D). Employer Obligation if Employment Extended: No extencian of employment beyond the Period of Employment specified in the job order
shall retieve the Employer from paying the wages already eained, or if specifiediin the job order as a term of employment, providing return
transportation or paying return transportation expenses to the Worker, ;

E). Employer Nolification of Changes in Employment Terms arid Canditions: Employers will expeditiously notify the order-holding Iocal office or
State agency by telephone immediately upon leaming that a ¢rop is maturing eatlier or later, or that weather conditions, over recruitment, or
ather factors have changed the terms and conditions of employinent. The terms of t}\is Work Agreement thereafter may be changed upon posted
notice 1o the Worker. :

F). Outreach Workers: Oulreach workers shall have reasonakla access 10 the Werker in the conduct of outreach activities pursuant to 20 CFR
853.107 and 20 CFR 653.501. ' : .

G). Training: There will be a short demonstration period (up to 1 hr.) to familijirize workers with job specifications, to demonstrate proper
methods and other crop specific issues. The employer will notijrovide separate fcrmal orientation or tralning periads for each different crop or
each different type of task or job assignment covared within thé: job description. Adter completion of the training period the employer will expect
all workers to possess the skills to work in the production of the: crops noted in Iter) Il. For purposes of this section seven or more hours will be
congidered one day. - i

H). Work Agreement: A copy of the contract or Job Cleararice Order and work:rules (copy attached) will be provided to the worker by the
employer no later than on the day the work commences.

). U.S. workers may or may not be cavered by unemployniznt insurance and:; may or may not be eligible hnder current unemployment
regulations

J). Employer agrees to abide by the regulations at 20 CFR 655 103, Assurances, aﬁd 20 CFR 653.501.

K). The employer as a pan of positive recruitment as per 20 IZFR 888,105(s) is -,f;\oiuing. if and when any substantial number of applicants are
available, to coordinate group transportation arrangements (to {acilitate thelr purchiise of bus tickets ete.), where appropriate, and to provide any

additional information that workers need to coordinate their arrivial.
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L). The employer is an equal opportunity amployer. Women an:i minorities are encr}uraged to apply for these jobs.
M). There are not any strikes, work stoppage, slowdowns or interruption of operiitions by employees at the place where the workers will be
employed.

N). For workers covered by 29 CFR 500.075(8) there are not aiy arrangements mzide with establishment owners or agents for the payment of a
commission or other benefits for sales made to the workers. .

0). SUBSTANCE ABUSE POLICY: This employer will strive to provide a safe anc] healthful work enviranment, free of substance abuse, for the
protection of our associates, employees and visitors. All applicants will be required o pass a pre-employment drug test. The use, possession or
being under the influence of illegal drugs ar alcohal during woiking time is prohibiled. (Alsohol may be permitted in the housing facility outside
work hours.) Employees may be requested to take random diug tests at no costito the worker. Failure to comply with the request or testing
positive will result in immediate termination. '

P. Grievance and Arbitration Procedure: As required by Depaiiment of Labor regtfpations. all workers (foreign or domestic) have a right to file o
grievance or complaint with the nearest local office of the New York Employment Slecurity Commission, as described in 20 CFR 658. Subpart E
{(Job Service Complaint System). As an option, Russell's Tree: & Shrub Farm, LL(% provides a grievance and arbitration procedure avallable to
all workers (domestic and/or foreign) for the resolution of grievances involving Co'.}ered Rights arising out of employment under this clearance
order. This procedure is established for workers, at no cost o the worker, toiuse for the resolution of complaints not made through an
administrative process (such as through the Job Service Chmplaint System, the New York Employment Secunty Commission, the U.S.
Department of Labor, the Equal Employment Opportunity Comirnission, etc.). Employees must agree to use this procedure as an altemative to
filing suit in local, state or federal court as a condition of employment. :

if a timely fled grievance under the Russell's Tree & Shrub Fain, LLC procedure ihvolving a8 Covered Right is not resolved to the satisfaction of
the worker and/or has not been referred to a govemment agency, the worker may rizquest confidential, binding arbitration of the grievance as the
worker's sole remedy. A Covered Right is defined as a viol{iion of statutory oricommon law rights, such as discrimination, harassment, ot
retaliation based on race, sex, national origin, calor, religiolr, age, or disablllﬁ,(; wrangful termination or constructive discharge: workers'
compensation retaliation, denial of medical leaves under any;law, including the |family and Medical Leave Act; common-law torts based on
negligence or intentional acts; breaches of contract; “right to work * violations; and disputes regarding pay. including claims under the Fair Labor
Standards Act and any applicable state wage and hour law.

*Use of the masculine pronaun herein is for convenience of reference only.
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WORK RULES

The following work rules are intendei to provide guidince to workers on the standards of conduct and
performance expected of them by the Employer. Viclation of these rules or other lawful job-related
employer requirements, including these work rules, !vould be considered grounds for discipline or
immedilate discharge. Penaltles for ikfractions may In‘l;.lude suspension from work without pay for the
remainder of the day, or for up to thize days, in the siile judgment of the Employer, depending on the
seriousness of the infraction, the wolker’s prior recorcj, and other relevant factors. Repeated, serious,
or aggravated infractions may resuit lin immediate discharge. Workers are expected to comply with all
rules relating to discipline, attendanc, work quality ani) quantity, and the maintenance of all property.

1. Workers must perform m{zir assigned work “;' a careful, workmaniike manner in accordance with
the provision of the work i:ontract. Sloppy wr‘.5rk will not be tolerated. :

2 Use or possession of alcgholic beverages aifillegal drugs is strictly prohibited during work time
or during any workday belare work is campieited for the day (such as during meals); workers
may not report for work uihder the influence ¢f alcoholic beverages or illegal drugs. lllegal drugs
may not be used or kept cf-n any employer pri:!mises, including housing at any time. Use or
possession of illegal drug, falling or refusing) to take a drug test will be CAUSE FOR
IMMEDIATE TERMINAT(ON. ;

3. Excessive absences andlor tardiness will noj be permitted. Employees are expected to be
present, on tims, able anc:l willing to perform 1'.he assigned work avery scheduled workday. This
is not sporadic or "day work." Excessive abgences are defined as: Two consecutive days of
unexcused absences or three unexcused abjsences in a 30-day period. Violation will be CAUSE
FOR IMMEDIATE TERMINATION. Workers| must report at assigned time and place each
workday as directed by th grower or supervisor. WORKERS WILL SC GED FOR
EXCESSIV S4. Excessive tardilifess is defined as 2 unexgused tardies inarowor 5
unexcused tardies in a period of thirty days. °

. H 1]

3

4.  Workers shall maintain arid keep the living qjjarters provided to them.in compliance with OSHA
1910.142 Standards as pdsted in the housing) and in clean condition and in good repair, allowing
for reasonable wear and tirar. Workers shalllcooperate with other warkers assigned to such
housing In maintaining common kitehen and {iving areas in good condition. Workers will be
required fo keep the exterinr area surroundinfy the camp clean and clear of debris. Workers
shall promptly report any [iroblems with hous;ng to the employer or designated supervisor.

S. Workers living in empIOye;“s housling assigne:'_d to bunk beds may not separate bunk beds, as
fioor space in sleeping rooms Is needed by ajt accupants. )

areas. Workers are forbictien from removing)batteries from smoke detectors for any reason.

6. Workers living in employeér’s housing may noij cook in sleeping rooms or any other non-kitchen
VIOLATION WILL BE CAVISE FOR IMMEDIATE TERMINATION.
i i

7. Workers must not drop paper, cans, botties zind other trash In fields, packing house, or on
" housing premises, Trash und waste receptacles must be used.

8. Workers may not take unzuthorized breaks fr:;om work.

8.  Workers may not leave thq: field or other assif)ned work area without permission of farmer or
person In charge. \ '

10.  Workers may not enter employer's premises without authorization.

11, Workers may not begin work pricr to scheduliyd starting time or continue working after stopping
time unless authorized by e employer. )

12. Workers living In employerf's housing may hayje guests on housing premises so lang as there Is
no behavior hurtful to otheis. No persans, othzr than workers assigned by employer to a room,
may sleep in any rgom. )

13, Workers may not deliberntely restrict produstion.
NY work rules English
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REGLAS DE TRABAJO

Las reglas de trabajo siguientes son queridas para jroporcionar la direccién a trabajadores en los
estindares de conducta e interpretaci6n esperada de llos por el Patrén. La violacién de estas reglas u
otras exigencias de patrén relacionqdas con el trabajo legales, Incluso estas reglas de trabajo, serd
considerada tierras para diseiplina o|('lescarga inmedidta. Las penas para infracclones puedsen incluir la
suspension del trabajo sin la paga pnra el resto del d%. o durante hasta tres dias, en el linico juicio de!
Patrén, segun la seriedad de la infrat:cién, el registro [)revio del trabajador, y otros factores relevantes,
Las infracciones repetidas, serlas, o:agravadas puediin causar la descarga inmadiata. Se espera que
trabajadores cumplan con todas la:t: reglas acerca ide disciplina, asistencia, calidad de trabajo y
cantidad, y el mantenimiento de todalla propiedad. :

1 Los trabajadores dehef} realizar su tmbaﬂo adjudicado en una manera cuidadosa,
parecida a un trabajadcy de acuerdo conila provisién del contrato de trabajo. El trabajo

descuidado no serd tolorado.

2. €l uso o la posesidn de hebidas alcohélicasq o medicinas ilegales son estrictamente prohibidos
durante el tiempo de uab:ajo o durante cualquier dia laborable antes de que el trabajo sea
completado para el dla (¢6mo durante comit)as); los trabajadores pueden no hacer un informe
para el trabajo bajo la influencla de bebidas{alcohélicas o medicinas ilegales. Las medicinas
ilegales no pueden ser u:}adas o siguieron gualquier local de patrén, incluso el alojamiento en
cualquier momento. El usp o la posesion dejmedicinas ilegales, fallando o rechazando tomar
una prueba de medicina fizrdnia CAUSA PAIRA LA TERMINACGION INMEDI

3. Las ausencias excesivat y/o |a tardanza nciserdn permitidas. Se espera que empleados estén
presentes, a tiempo, capiices y complacientf)s a realizar el trabajo adjudicado cada previsto el
dia laborable. Este no esiel “o trabajo de diz} esporddico.” Las augencias excesivas son
definidas como: Dos dias cansecutivos de dfisencias no perdonadas o tres ausencias no
perdonadas en un periodb de un 30 dis. La Yiolacion serd 1a CAUSA PARA LA TERMINACION
INMEDIATA. Los trabajaclores deben hacer {in informe en tiempo adjudicado y lugar cada dia
laborable como dirigido phr el cultivador o sdpervisor, Los TRABAJADORES SERAN
DESCARGADOS PARA [:A TARDANZA EY'CESIVA. La tardanza excesiva es definida cuando
2 no perdoné tardies en fila o 5 no perdoné fardies en un periodo de treinta dias.

4, Los trabajadores manten:irén y guardaran 13 residencia proporcionada a ellos conforme a
OSHA 1910.142 Esténda{‘cas como fijado en {el alcjamiento y en la condicién limpia y en la
reparacion buena, tener en cuenta el desgatle razonable. Los trabajadores cooperardn con
otros trabajadores adjudicados a tal alojamie;:nto en el mantenimiento de cocina comin y 4reas
vivas en buenas condicioies. Se requerira qlie trabajadores guarden el 4rea exterior que rodea
el campo iimplo y libre deLascombros. Los trsjbajadores relatarén puntualmente cualquier
problema con el alojamietito al patrén o supervisor designado.

: i

5. Los trabajadores que vivén en el alojamient;} del patron adjudicado a literas pueden no separar
literas, cuando el espacioien cuartos durmieiites es necesario por todos los inquilinos.

dunmientes o ninguna otrz no cocina. Los trapajadores estan prohibidos de quitar baterias de

detectores de humo por ciialquier razén.La VIOLACION SERA LA CAUSA PARA LA

TERMINACION INMEDIATA. :

H 4
7. Los trabajadores no deben dejar caer papel ilatas, botellas y otra basura en campos,
embalando la casa, o en € alojamiento del Iccal. La basura y los receptaculos de desecho
deben ser usados. : ) .

6.  Los trabajadores que vivén en el alojamientr%de! patrén pueden no cocinarse en cuartos

8. Los trabajadores pueden o tomar rupturas s:\o autorizadas del trabajo.
9, Los trabajadores pueden §no dejar el campo i:tx otra drea de trabajo adjudicada sin el permiso de
agricuitor o persona respornsable. '
: :

10.  Los trabajadores pusden 1o entrar en el Iocé;l del patrén sin la autorizacion.

11. Los trabajadores pueden noécomenzar el trabajé: antes del tiempo inicial previsto o seguir
trabajando después del tiemzo parador a mencs que no autorizado por el patron.
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COWDITIONAL ACCESS

The request for conditior:al access irto the intrastate or interstate
clearance system is made on behalfiof indicated employer whose
housing has not yet been inspected and found in compliance with
applicable regulations andl is made with the express understanding
that the respective employer assuma:as the obligation under the
applicable regulations for itimely compliance with applicable housing
standards. See addendum.

Signed Dafe
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Agency amd lndemnlty Agreement

This Agency and Indemnity Agreemant (thes *Agreement”) em,ered into by and between the International Labor
Management Corporatioq, Inc. {the “ILMC"), an agrisultural labor comssultmg firm in the s{ate of North Carolina and
< E tan agricultural protiucer(s) in the sta;,e of , who is a Client of the ILMC
(“Client”).

WHEREAS, the ILMC is qualified t-;nd capeble as Ag-;nt of rendering consulting and administrative
services necessary to assist the Client in participating in the H-2A prcgram and for the client to obtain supplementary
foreign workers under the labor certification proces:; for temporary agficultural employment in the United States (“H-2A
workers") to meet the seasonable labor requiremenits; and ,

WHEREAS, the Client desires to avail himself of the é,.onsulting and administrative servicas of the ILMC
as Agent in participating in the US government autl‘nortzed H-2A alienjcertification program to meet the Client's
seasonable labor requirements for the calendar year beginning Januzlry 1, 2010;

NOW THEREFORE, in consideraticn of the payment; by the Ciient of the established dues, admission
fees and other assessments and such costs as areicharged from time: to time for prov:dlng the services requested by the
Client, and for other good and sufficient consideratiin, including the nyutual promises contained in the ILMC Bylaws and
this Agreement, pursuant to the requirements of 20:C.F .R.655.101 (a’(3) and the parties hereto further agree as follows:

A. ILMC Obligations

(1) The ILMC will prepare and procass forms and do«.uments pursuant to applicable laws and regulations
of the United States Departmet of Labor and thé} United States iImmigration and Naturalization
Service required for the client tc participate in the: US government authorized H-2A atien certification
program.

{2) The ILMC, on behalf of its Client, will undertake the administrative tasks of the domestic recruitment
requirements as established by the regulations amd guidelines of the United States Department of
Labor (listing the job order withi the appropriate S‘ate Employment Service Agency, and preparing
and filing the necessary recruitinent report for the' United States Department of Labor). in order for the
client to participate in the H-2A program.

(3) The ILMC will maintain, either clirectly or through } its designated representatives, all contacts with the
State Workforce Agency, the State Department ¢f Labor, the United States Department of Labor, and
the United States Citizenship aind Immigration Seyvices, and other governmental agencies necessary
10 effectuate the purpose of this Agreement.

B. Client Obligations

(1) The Client agrees to comply tm\ely with all reasoiiable policies, procedures, and schedutes
established by the ILMC which:it considers esseritial for compliance with laws and regulations,
successful participation and for the proper operatton of the H-2A program.

(2) The Client agrees to comply wity all of the terms ;nd conditions of employment made by the ILMC on
the Client's behalf in the Ag ncultural and Focd Pnpcessung Clearance Order, ETA Form 790, and
Application for Alien Employment Certification, EYA 750 ("Job Order") and with each term of the

agricultural work agreement, which describes all jhe material terms and conditions of employment,
that is entered into with both U: S and H-2A workzrs by the Client. The Client agrees to familiarize
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himself with the terms and condlitions of employmient in the job order and the agricultural work
agreement and to comply with {ll obligations impised on the Cllent as an employer of U.S. and/or H-
2A migrant-and/or seasonal agticultural labor fouf)d in applicable law and regulations, including
without limitation, those at 20 C.F.R. Parts 663 ard 655.

(3) In particular, but not limiting the foregoing, the Clint agrees a) to pay warker's required wages and
benefits, b) to make those deductions from the wrjrker's paychecks which are required and only those
deductions allowed by law, c) t¢ provide housing s required which meets all applicable standards, d)
to reimburse timely required tralisportation and ag]sociated daily subsistence costs, ) to provide
written statements of the workef’s total earnings, lrourly rate and/or piece rate of pay, the hours of
employment which had been ofiared to the worke}, the hours actually worked by the warker, and
itemization of all deductions ma:le from the worke’s wages and , if rates are used, the units produced
daily, and f) to terminate the wo'ker only for lawful job related reasons.

(4) The Client agrees to pay timely any judgment or penalty entered against Client and to indemnify and
hold harmless the ILMC and an of its other Cliens for judgments entered against it or them arising
out of the Client's violation of hij; obligations unde} applicable law or regulation {including 20 C.F.R.
Parts 653 and 655), the job ord{»r or the agricultural work agreement and any attorneys' fees and
costs incurred by the ILMC or ofher Clients in defdnding againat such claim. Cllent acknowledges
that the laws and regulations gcverning the emplcyment of migrant and seasonal farm labor and
supplementary foreign agricultufal workers are sulsject to disputed interpretations. Therefore, the
Client agrees that in matters in \vhich a claim is made or litigation is instituted against the ILMC, the
Board of Directors may exercise its discretion a) t¢) settle such matters on behalf of itself and the
Client on terms it deems approgriate, b) to litigate/such matters, and c) to determine whether such
settlements, judgments, penalti¢s, costs and attorjieys fees will be borne by the Client out of whose
alleged action or inactian the ¢ldim was asserted dr, what amount, if any, will be borne by the 1LMC
and/or shared among its Clients, The terms of thil} Paragraph 4 survive any future separation of the
parties to this agreement and th: term of this Agreement.

. ]

(5) The Client agrees to pay the ILKIC any assessment made by the ILMC as the Client's share of legal
and any other expense or liability incurred by the ILMC in defending, prosecuting or settling any
application for H-2A certification; claim, litigation, dr administrative complaint or appeal, whether or
not arising out of ¢laims againstithe Client or arisir\jg out of the fault of the Client, in accordance with a
formula approved by the ILMC. {The terms of this paragraph 5 survive any future separation of the
parties to this agreement and thi: term of this Agreement.

/Q\WML M" ga Qnu

Client Signature Title

(/@Mh el

Sarsh E. Farrell, President, ILMC
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12.

13.
14,

15.

16.

17.

18.

19.

20.

21,

23.
24,

25.

28.

27.

Los trabajadores que viven en el alojamieio dal patron pueden tener a invitados en el
alojamiento del local migzntras que no hay ;’ing(m comportamiento hirlente a otros. Ningunas
personas, ademas de trabajadores adjudicados por el patrén a un cuarto, pueden dormir en
cualquier cuarto. : .

Los trabajadores puefden no restringir d(f;aliberadamente la produccién.

Cualquier trabajador g2 verbalmente o fijjicamente amenaza a otro trabajador, el agricultor o

cualquier supervisor cori cualquier instrumiinto 0 armaESTARA SUJETO LA DESCARGA
INMEDIATA tO : .

LOS TRABAJADORES: SERAN DESCAF.GADOS para luchar en el local del patrén,
incluso el alojamlento !’l’lel local, en cualtjuler momento.

Los {rabajadores puedén no fijar o quitar rfingﬂn aviso, signos, u otras instrucciones de
tablones de anuncios dé! patrén o propied:‘-ld del patrén sin autoridades especificas det patrén.

LOS TRABAJADORESE.-_:sERAN D§§§AglfsADQS sl ellos roban de compaderos de trabajo
o del patrdn. : ’
: 2
Las trabajadores pueden no falsificar idenQﬁcadén. personal, médico, produccién u otros

archivos relacionados con el trabajo. Los IINFRACTORES ESTARAN SUJETOS LA

DESCARGA INMEDIATA tO.

Los trabajadores puedein no abusar volunt{;ariosamente o destryir ninguna maquinaria, camion
u ofro vehlculo, equipo, Mstrumentos u otre| propiedad que pertenece al patrén o a otros
empleados. : i

: ]
LOS INFRACTORES ESI[ARAN §UJE[O§_Z:’Q DESCARGA de tO INMEDIATAMENTE.

Los trabajadores pueden no usar o hacer tincionar camiones u otros vehiculos, maquinas,
instrumentos u otro equizo y propiedad a Ig|cual el trabajador no ha sido expresamente
adjudicado por su superfisor. Los trabajadczres pueden no usar o hacar funcionar camiones u
otros vehieulos, instrum{:ntos u ofro equipcio propiedad para su uso privado a menos que
expresamente no autorizado por el patrén. :

Los trabajadores puedsn no emplear mal ¢j quitar de! local de granja sin la autorizacidn de su
supervisor ninguna propjedad de patrén colno camiones y otros vehiculos, camas,
refrigeradores, Instrumefilos, etc os INFRACTORES ESTARAN SUJETOS LA DESCARGA
de tO INMEDIATAMENYE

Los trabajadores debené obedecer todas Ia'; reglas de seguridad y practicas de seguridad
comunes y deben relataf cualquier herida q}aecidentes 8 su supervisor o el patréon_tan pronto

como es razonablemerjte posible. E{ co;.npogumsu'ro DE TRABAJO INSEGURO
PUEDE SUJETAR AL Il [FRACTOR PARATDESCARGAR.

! H
Los trabajadores deben: seguir las instmcci?nnes del supervisor.

Los trabajadores puedeh no cometer actoside la insubordinacion - fracaso de considerar
autoridades. . :

Después del periodo de adigstramiento, e:;;peran a trabajadores a tropas las habilidades
necesarias de realizar ef trabajo descrito erj el contrato de trabajo y al esténdar puesto por el
patrén. ’ : i

Los trabajadores puedeb no interrumpir otr@"os trabajadores descansan/duenmen et periodo por
ruido excesivo o escandiilo. Los trabajadoris no deben tocar la musica fuerte después 9:00 de
la tarde durante noches {ie trabajo o despus 12:00 de la tarde el ssbada por la noche.

cualquier accién que podiia hacer que el cultivador fuera fuera de la conformidad con cualquier

Los trabajadores no enétanarén a sablend%s en ningdn tipo del comportamiento o tomarén
ley local, estatal, o federil.

3 fev.8/07
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14,
15.
18.
17.
"18,

19.

20.

21.

23.
24,
25.

26,

27.
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Any worker who verbally or physically thr)atens another worker, the farmer or any

supervisor with any toolor weapon WILL I3E SUBJECT TO IMMEDIATE DISCHARGE.
‘ i

WORKERS WILL BE Dl§:g:uAgGED for ﬁgﬁjting on the employer's prenilses, including
housing premlses, at anj time. : '
Workers may not post or rizmove any notices;f signs, or other instructions from the employer's
bulletin boards or the employer's property wit]3out specific authority from the employer.

ORKERS WILL BE DISI:HARGED if they steal from felfow workers or from the
employer. ’ -

Workers may not falsify id"ntiﬂcation. personij:uel} medical, produetion or other work-related

recoras. VIQLATORS WIl.L. BE SUBJECT 10 IMMEDIATE DISCHARGE,

Workers may not willfully a;buse or destroy any machinery, truck or other vehicle, equipment,
tools or other property belenging to the emplcyer or to other employees.

VIOLATORS WILL BE SUBJECT TO Dl§0§1\RGE IMMEDIATELY,

N 1
Workers may not use or oparate trucks or othr vehicles, machines, tools or other equipment
and property to which the v‘gorker has not beer) specifically assigned by his superviser. Workers
may not use or operate tru?:ks or other vehicles, taals or other equipment or property for their
personal use unless expre:isly authorized by ipe employer.
Woarkers may not misuse o}' remove from the farm premises without authorization from his
Supervisor any employer pioperty such as trucks and other vehicles, beds, refrigerators, toals,

etc. VIOLATORS WILL BE SUBJECT TO DIf\CHARGE IMMEDIATELY
I 1

I 1
Workers must obey all safety rules and commin safety practices and must report any injuries or
accidents to their superviscr or the employev‘s‘}as Soon as iS reasonably possible. UNSAFE

WORK BEHAVIOR MAY S|JBJECT THE wdzLATog TO DISCHARGE.

Workers must follow supervisor's instructions. :

?

Workers may net commit aédts of Insubordinatiafm - failure to regard authority.
After the training period, werkers are expeclecito posses the skills necessary to perform the job
described in the work agreement and to the stiindard set by the employer.

Workera may not interrupt of,iher workers restle%eep period by excessive noise or commotion.
Workers must not play loud'music after 9:00 PV on work nights or after 12:00 PM on Saturday

night. . '

Workers wiil not knowingly imgage in any type,éof behavior or take any action that might cause

the grower to be out of compiiance with any lofjal, state, or federal law.

rev.8/05
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