To:518 485 1359 R R e

DEC-18-20089 18:53 From:USDOL OFLC 3128861688
Agricultural and Food Processing Clearance Order : - :'_; Ts Dgpar;n;eqt ?ftLatl-mr
ara Agricultura y Procesamiento|de Alimentos mployment and Training Administration )
i ; ! ! 0.M.B. Approval No. 1205-0134, Expires 08/31/2009

- Employer's Name and Address {Number, Strelfé, Elﬁ{‘,aitségdﬂg .?;:; and telephone number) b | Industry CN}???%M Jo ?y # &9 é(je %f&kg

ndelE r (Num 1l
‘Puanﬁs-v-ns am at heoag“le’ﬁ gscovery E” q'?o 0% tional Title and Code /Tilylo Ocupacional y C
621 Old RL. 17 4
; A Ciearance Order lssue Date | Fecha de Tramite, ' = A

Manticello, NY 12701 (B45) 707-8384

2. Location and Direction to Work Site / Direccidén del lugar de trabajo § : Job Order Expiration Date / Fecha de expiracion:
621 OId Rt. 17, Monticello, NY 12738; 103 Miteer Rd., Hurleyi lle, NY 12747 6.Anticipated Period of Employment/ Periodo Anticipzco de Empleo
F he New Yark State Thruway (Rt 87) travel west on Rt, {7, Take exit

o e 4 From/ Desde:oznsmoljuol Hasta 12/15/2010

103, also marked Rapp Rd. At the stop sign go left onto old R. 17, Travel
172 mile on O Rt 17 and take a righton . uschment/ hara més detalles vea _2 ) [7-No_of Workers Requested ] No. de Trabaadores Pedidos 4

3. Localion and Descnplion of Housing / Direccidn y Descripgion de fa Vmer‘s.a : 8. Aln_ﬁcipa:ed Hours of Work per Week / Horas
95 Kinnebrook Rd., Maonticello, NY 12701 g:ﬁ?:?%;ﬁfggmo P ngena R dz:tfilwemm 4;
From the NY Thruway (Rt. 87). take RI. 17 West to Exit 103, a\t the end of the ; Monday / Lunes Thursday / Jueves S
exit ramp turn left onto old RL. 17. Continue for 0.1 miles and 1_‘l:rn left onto Rapp | Tuesday/ Martes e Friday / Viemes T ey
Rd. Cross the bridge over Rt. 17 and take first feft onto Benrqr:che Rd. ; N E—— Saturday / Satady —ﬁ—o
Continue .25 miles and turn right onto Kinnebrook Rd. Reside/ice is 1 mile .| 9.Collect Calls Acoepted/Se Aceptan Liamadas a Cobrar.
down Kinnebrook Rd. on left side. t Employer / El Empleador Yes X1 No O
(see attachment / para mas detalles vea .| Local Office/Oficina Local Yes [ No [¥]

4. Board Arangements / Arreglo de Alojamiento
Employer will furnish free and convenient cocking and kntche'ﬁ facilities so workers may prepare their own meals. Employer will provide

__{mammg_haﬁﬁ)_mmmaﬁm 5 access {o stores )‘(hprp they can purchase  (see stachment/ para mas detalles ves 4 )
s / Instruciones para &) Relerimient
% Rﬁ{%‘r’é%‘&*‘é‘"ﬁ“’ﬂm may con!gw ragmy 034 l(igﬁdé?% l36-1 for a phone mtor\ww or by mail al:
Thanksgiving Famm at The Center for Discovery c/o Gri;gory York 621 Old ~h 17. Monticello, NY 12701 (sps attachment/ para més detalles vea )

10. Job Specifications / Descripcita del Trabajo (Summary of Matenal Job Sfjecifications in ENGLISH raust ba included inside this box)
Drive and operates farm machines to grow and harvest vegetables. Attaches tarra implements Lo tractor, and drives tractor while

|_operating implements on the field. To tillsoil. plant, cultivate =‘.a_n_d_e_rwmmgi_t{ il tins & weeds plants using hoes (sea attachment / para mds detalies vea 10_)
10 a. Descripeién del Trabajo / Job Specifications [Summary of Matenal Jolji Specifications in SPANISH must be inctuded inside ihis box)
Conduzca y funciona los materiales agricolas para crecery DST cosechar vehiculos. Ata los instrumentos de I3 granja al tractor, y conduce el tractor 0

mientras que funciona los instrumantos en sl campo, Para labiar el suelo, la planta, sultiva y fediliza cosechas....... (see atachment/ para mds detalles vea
11. Wane Rales, Special Pay Information and Deductions / Tarifa de Pago. Ihfermacion Sobre Pagos E<peciales y Deduceitnes ;Rebajas)

9y

Crop Activities / Cultives Heurly Wage Piece Rate / Unit(s) | Special Pay (berus, etc.) Deductions / YES NO Pay Period
Salatio por Hora Pago per Pieza / Unidad ss} Pagos Espenales {3ono, ect.) Deduccitnes Si Periodo de Pago
Artichokes § 10.20 § ! Social X Veekly /
$ ] ' Federal Tax Semanal
Bepts 10.20 f Impuestos Federsles X ®
3 $ : : Sate Tax Impuestos Bi-weekly /
Broceoli 10.20 : i Estatales X ada 2 sém,
Carrots $ 1020 s : Meals (comidas) X
Cabbage 5 1020 H ! Other (specily)/ Qtro X Qther / Otro

More Details About thePay/Mas Detalles Sobre el Pago t 7 ] :
y ¢ See ETA ?,.'Z-ID Attachment #11 for continued list of craps

(see attachment / para mas detalles vea 11 )

12. Transportaton Anmangements / Arr ;m de Transportacion (Please e.tpla.n)

After worker has completed 50% of the work contract period, employer will reimburse worker for the cost of transportation and subsistence
from which the worker came to work for the employer to the placa of employment. : (see atachment { para mas detalies vea 12 )
13. 15 it the prevaiting practice to use Farm Labor Contractors (FLC) to recruil] supervise, transport, howss;, or pay workers for this (these) crop actvity(ies)? Es Ia costumbre en el area de
usar Contratistas Agicoias para reciular, supenvisar, transportar, dar vivienda| ¢ pagarie 3 Jos trabajodores en este/estos tipofs) de cosecha(s)/sembrade(s)? Yes'Si [0 No [ Ifyou
have checked yes, what is the FLC wagqe for each aclivity ?/Si contesto *Si,* (ual es el salaria que le pa:;a al Contralista Agricola para cada actividad?

14. Unemployment Insyrance provided / Segura por Desempleo: Yes [ No (%)
15. Warkers' compensation insurance pravided / Indemnizacion por a"udem&: de trabajo: ves K] No [
18, Are tools provided at no charge to the workers? / ; Se le proveen las herramientas de trabajo a les Lr=baiedoms sin cargo algung? Yes [x] No [

17. List any arrangements which have been made with establishment owners|or agents for the payment c,l a commission or other benefits for sales made 1o workers. (If there are no Such
arrangements, enler *None”)Indique 1040 acuerdo o convenio con los prop-elwrﬁns del establecimiento o us fepresentantes con respecto al pago de una comnisidn u olros beneficios por
ventas hechas 3 1os rabajacores. (St no hay ningln acuerdo o convenio, :ndll.ue “Ninguna©) Fél

n
18. List any strike, work stoppage, slowdown, or interruption of operation by Uka employees at the place where the workers will be employed. (If there are no such incidents, enter "None” )
Enumere todo huelga, parr » intarnincidn da lac anerarinnes ror nare de insiemnleadns en el lnar de Ernpgo (Sino hay, indique *Ninguno”)

19, Address of OderHob - New York State Department of Labor nber) / Nombre

se Radico la Ofena (incls.  One Stop Office nearest to you New York State Department of Labor
One Stop Office nearesl to you

21, Employers CEmificalion. o juw vrvus v s s soorss surse s st s poeriome e i e o 11 af the job,
Centificacion del Empleador: Esta orden de trabajo describe los lém/u’r@j diciones de trabajo y con 0 ne todos los malenals, terminys, y condiciones olrecidos.

Employers Signalure & Title/ Firma y Titulo del Empleador !
. : oy M

READ CAREFULLY: In view of the statutorily established basic fénction of the)= fiployfnent Service aga ro-{ee labor exchange, that is, as a forum for bringing together employers and job
seekers, neither the ETA nor the State agencies are guarantors of the accuracy or buth-fullness of inform|tion contained on job orders submitied by employers. Nor does any job order
accepted of recruited upon by the One-Stop Career Center constitute a conlrazlual job offer to which the (ne-Stop Career Center, ETA or a State agency is in any way a party.

LEASE CUIDADOSAMENTE: En vista de su funcitn basica eslablecida estalﬂtanamenle el Servicio de I:mpleo es un intercambio gratis de trabajo para juntar  los empleadores y

C_OC? 5 J("/ ) Q } (?/OS/ ETA 790 (Kev. July 2004)
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1

Uabajadores que buscan empieo, ni ETA nifas sgencias del estado pueden harantizar la verdad y Ceriia de Ia informagion contentda en la OToen de Trabaj0 Samatda por el
Tampoco, ningina onden de trabajo aceptada o recluiada por el Servicio de E:rlnleos constituye una ot-:fta contraclial da la cual ETA nl la agencia del Estm son panew Empleaor

Pubiic reporing burden for the ETA Ferm 730 & estimated to be approximallly 60 minutes per responszi including time for reviewing Instructions, searching existing cas

_and ravlgwtng the gollect!on. Respondents gbﬁgsgation to raply to these req!:remenis are mandatery bygzn CFR 653.500. Persons are not requi;w to respo%lstgnt%i:amn o}gmaﬂm

informotion unless it displays a currently valid OMB control number. Comme;iis regarding this burden esfimate or any other aspect of this collection, including suggestions for reduging th
burden can be sent to the U.S. Department of Labor, Office of Workforce lnvf:su-nen_(, Room $-4321. Washington, D.C. 20210 (Paperwerk Reduction Project 1205-0134). rove

!

EYA 790 (Rev. July 2004)
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ETA 790 Attachments
: for

Thanksgiving Karm at the Clenter for Discovery
| 621 Old. Rt; 17

Harris, NY 12742

(845) 707-8334
ITEM # 2, LOCATION AND DIRECTIONS TO WORK SITE:

The directions to the work site are: f}[’l‘here are 2 faym locations. Workers will always be
transported between both farm sites? by farm staff inlfarm vehicles at no cost to the workers.)

62] Old Rt. 17, Monticello, NY 12728

From the New York State Thruway (I{{t. 87) travel wes;t on Rt. 17, Take exit
103, also marked Rapp Rd. At the stjp sign go Jeft ordo old Rt. 17. Travel
1/2 mile on Old Rt. 17 and take arig it onto Holmes Rd. Travel 1 mile on

3

Holmes Rd. and you will see farm.

103 Miteer Rd., Hurleyville, NY 12747 : :
From Rt 87, the New York Thruway thke Rt. 17 west to Exit 105b (Kiamisha). Merge onto Rt 42

North and turn left at the first stopligfbt onto Rt. 103. (jf,'onh'nue on Rt. 103 for five miles until
arriving in Hurleyville, Pass throughithe center of town and turn left at the blinking yellow
light onto Miteer Rd. Continue 0.25 niiles and turn left into Stonewall Preserve,

ITEM # 3, LOCATION AND DESGRIPTION OF HIOUSING:

Address of housing: SEE ETA790
Directions to housing are:

Housing will be clean and meet appliciible Federal Housing Standards. Workers will be
responsible for maintaining housing in a neat, clean manner. Reasonable repair cost of damage,
other than that caused by normal wearjand tear, may beicharged to workers found to have been
responsible for damage to housing or éurnishing. Housing and utilities are provided at no cost to
workers who are unable to retumn to th{air place of residénce the same day. In the event a female

worker is hired, separate toilet, shower, and sleeping rooms will be provided by the employer.
Employer requests conditional access into the Interstatej and Intrastate Clearance System and
assures that the worker housing will mket the applicable Federal Standards not later than 30 days
in advance of the date of need reflected on the attached ‘ETA 790, '

Workers may be reached at the follo’wiing address and phone number:

ADDRESS: 291 Glen Wild Rd.
Glen Wild, NY 12738

PHONE:
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ITEM # 4, BOARD ARRAN GEM].%'.NTS: (check appropriate boxes)

Employer will provide 3 meali; per day and will charge the worker §  per day.

X Employer will furnish free a.;}d convenient cookmg and kitchen facilities so workers may
prepare their own meals,

X  Employer will provide (on a \ioluntary basis) rransportatlon to assure workers access to

Stores where they can purcha,.e groceries, if the employer is providing cooking and
kitchen facilities.

ITEM # 5, REFERRAL INSTRUCvl‘IONS (Incluac here who an applicant or State
Employment Service Representative .s’ﬂould coniact cuncernmg employment and how that person

may be reached)

SEE ETA 790

ITEM # 8, ANTICIPATED HOUR{'B OF WORK

8 hours of work per day is normal. 'Rhe worker may be requested but not required to work
more hours per day and/or on the Sabbath or Federal holidays.

ITEM#10 & 10 2,,JOB SPECIFIéATlONS :(Incliide here any general crop conditions and
work duties not listed on ETA 790, Item #11) .

10. Drive and operates farm machmes to grow and harvest vegetables. Attaches farm
implements to tractor, and drives tractfor while operatmg lmplements on the field. To till soil,
plant, cultivate and fertilize crops. Thins & weeds plauts using hoes and shovels or power drawn
implements. Each worker must have fnmomhs verifiable work experience driving 35 hp(and/or
larger) tractors. The workers will be iriving tractors, assembling and moving irrigation
equipment, applying spray materials t crops for insect, disease, weed control, and as fertilizers.
During the fall they will be working ir) greenhouses als o planting, harvesting, and cleaning.

Must be able to bend, stoop, and stand on feet for long penods of time.

10a.Conduzca y funciona los maternalws agricolas pare crecer y para cosechar vehiculos. Ata los
instrumentos de la granja al tractor, y jonduce e} tract(rx mientras que funciona los instrumentos
en ¢l campo, Para labrar el suelo, la pltmta, cultiva y feftiliza cosechas. Enrarece el & plantas de
las malas hierbas usando las azadas y jpalas o instrumeritos dibujados energia. Cada trabajador
debe tener 6 meses de experiencia proiesional el conducir de 35 caballos de fuerza (y/o mas
grande cornprobables) tractores. Los tjabajadores conducné.n los tractores, junta y equipo mévil
de la irrigacion, aplicando los materialfzs del aerosol a Ias cosechas para el insecto, la
enfermedad, control de mala hierba, ylromo femhzantf's Durante la caida que trabajardn en
invernaderos también que plantan, cospcha, y limpieza.: Debe poder doblar, inclinarse, y
colocarse en los pies por largos penod{:s del tiempo.

The employer will furnish without cosj all tools, supplws, or equipment required i in the
performance of work.

All terms and conditions included in th‘Js job order will apply to all workers, domestic and
foreign, employed under this job order:
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Training will be provided for 2 days; Worker will be expected to meet the following production
standards if applicable: (/ist the prod{uctwn standards far each activity if production standards

are applicable)
ITEM #11, WAGE RATES, SPEGIAL PAY INFORMATION AND DEDUCTIONS:

The Adverse Effect Wage Rate (“AEBWR”) of $ &2_!!; the prevailing hourly wage rate or
prevailing piece rate, or the federal linimum wage rate, whichever is greatest, will be the
minimum rate of pay for all employ':;.s Employer asgures that if a change in the AEWR requires
an increase in the guaranteed minimum, such increase: will be paid as of the effective date of the
increase. If the worker's piece rate e! ;mmgs for a pay period results in average hourly earnings
of less than the guaranteed mmlmumg the worker will be provided make-up pay to the guaranteed

minimum rate.

This job offer includes the followinfz crop activitien:and rates of pay per unit: (/nclude all
crops and aclivities nol listed on ET 1 790, ltem #9, along with plece rates and umts of measure)

Flat Rate

Crop Activity (i.e, hr. wk.) Pieife Rate Unit Est, Hourly Equiv. C/L Wage Rate
Celeriac $10.20/hr. $9.70/hr.
Celery $10.20/hr, $10.20/hr.
Eggplant $10.20/hr. : $10.20/hr.
Garlic & $10.20/hr. : $10.20/hr.
Scapes
see ETA 790
Attachment #11-
pg. 2 for
continued list

No deductions will be made which wc uld bring the employee’s hourly wage below the Federal
Minimum Wage. ;

The employer will OR will NOT XXX pay the worker a bonus of § , based
on .

Payroll Periods will be XXX weeklyiOR wxce MONTHLY. Workers will be
provided with an earnings statement, \'(vhxch contains at.a minimum, the hours actually worked,
total earnings, and all deductions. The statements will comply with 20CFR 655.102(b)(8).

Employer guarantees to offer emplo ment for a mimmum of 3/4 of the workdays of the
total specified period during which the work contract and all extensions thereof are in effect,
beginning with the first day after worker arrives at plat,e of employment and ending on the
expiration date specified in the work cpntract or extensions thereof. In an ACT of GOD
termination, the 3/4 guarantee period ¢nds on the date of termination.

Employer will provide a worker referred through the interstate clearance system a full
week’s work for the week beginning with the anticipated date of need, unless employer has
amended the date of need by notifying|the local office rio later than 10 days before the date of
need. If the employer fails to notify the order-holding c)ﬁ'lce, then the employer shall pay an
eligiblc worker referred through the clgarance system for the first week starting with the
originally anticipated date of need. If i\ worker referred through the interstate clearance system
fails to notify the order-holding office pf continued inte Test in the job at least 5 days before the
date of need, the worker will be dxsquallﬁed from the above mentioned assurance. Alternate
work may be provided if the guaranteex cited in this section is invoked.
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The employer will prov1de WORK.E]}“\ S COMPENSATION INSURANCE, at not cost to the
worker, covering injury and disease, grising out of and‘ in the course of, the worker’s

employment.
ITEM #11 Cont. WAGE RATES, bPEClAL PAY INFORMATION & DEDUCTIONS:

Employer will not deduct for Federal sraxes for forelgn workers, but will make the following .
deductions: Advances Meal> Other_,__ Explain:

No deductions will be made which wij; ll bring the cmplbyee s hourly wage below the Federal
Minimum Wage. (Reference: lntemal,i Revenue Scrvucc. Publication 51 Circular A, Agricultural

Employer’ Tax Guide).

Employer will provide worker referres:l through the In-erstate clearance system 40 Hours of work
for the week beginning with the anticipated date of nerd unless employer has amended the date
of need by notifying the local office n’ later than 10 dnys before the date of need. If employer
fails to notify the order-holding ofﬁce!, then employer shall pay an eligible worker referred
through the clearance system $_10.20/hr. for the first week starting with the originally
anticipated date of need. Employer wijll will npt XXX require worker to perform
alternative work if the guarantee cited:in this section i invoked. The alternative work and pay

are;

If worker referred fails to notify the o ‘jder—holdmg off c,e of continued interest in the job at Jeast 5
days before the date of need, worker Vill be dlsquahfwd from the above-mentioned assurance.

ITEM #12 TRANSPORTATION AIIRANGEMEN TS

The employer will prov:de advance trénsportatlon for reasonable (most economical) common
carrier or other transportatlon which chnforms to the Interstate Commerce Commission (ICC)
inbound transportation (if it is the prev ailing practice ) If not the prevailing practice, the
employer will reimburse the worker far transportation ¢osts and subsistence to the employer’s
work site when the worker completes 90% of the work period.

Workers who voluntarily quit or are te;rmmatcd for cause prior to completing 50% of the contract
period will be required to reimburse ths cmployer for the full amounts of transportation and
subsistence which were advanced amﬂlor reimbursecl to the worker.

After worker has completed 50% of th(= work contract penod employer will reimburse worker
for the cost of transportation and subsibtence from the }lace of recruitment to the place of
employment. Upon completion of the iwork contract, einployer will pay reasonable costs of
return transportation and subsistence ({ravel reimbursément subsistence will be the minimum
amount of $9.90 per 24-hour period pf travel and thg maximum amount will be $39.00 per
day with receipts as the maximum ajnount to be reisabursed for their transportation
subsistence expenses) from place of e nployment to pldce of recruitment, except when the
worker will not be retuming to place of recruitment, du¢ to subsequent employment with another
employer who agrees to pay such costs; in which case tlie employer will only pay for the
transportation and subsistence to the néxt job. The amaount of the transportation payment will be
equal to the most economical and reasinable similar common carrier transportation charges for
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the distance involved. The arrangen‘ilents apply only 1o workers for whom the employer is legally
obligated to supply housing. i ‘

Free transportation will be provided 10 and from the :ousing to the work site each day.

OTHER CLARIFICATIONS AND ASSUJRANCES:
ASSURANCE: The employer agree::; to abide by theregulations at 20 CFR 653.501 and 20 CFR

655.103.

EXTENSION OF EMPLOYMENT: No extension of employment beyond the period of
employment specified in the job ordtr shall relieve tlie employer from paying the wages already
eamed, or if specified in the job ordbr as a term of ¢mployment, providing return transportation
or paying return transportation expen:'ses to the worker. :

TERMS AND CONDITION CHAWGES: The employer will expeditiously notify the order
holding office or the State agency] by telephone immediately upon learning that a crop in
maturing earlier or later, or that wieather conditions, over-recruitment, or other factors have
changed the terms and conditions of ¢mployment.

OQUTREACH WORKERS: Outreac}if workers shall have reasonable access to the worker in the
conduction of outreach activities puréua.nt to 20 CFR 653.501 and 20 CFR 655.103.

CONTRACT IMPOSSIBILITY: Thé employer will ierminate the work contract of any worker
whose services are no longer requireJl for reasons beyond the control of the employer or an ACT
of GOD. In the event of such termination, the emgloyer will be bound by the 3/4's guarantee
from the first work day after arrival tc:) the date of termiination.

TERMINATIONS: The employer may terminate the worker with notification to the Employment
Service, if the worker: (a) refuses wrk without jusiified cause to perform work for which the
worker was recruited and hired; (b) commits setious acts of misconduct; or (fails, after
completing any training or break-inf period, to reach productions standards when production
standards are applicable. :

In the event of termination for mediciil reasons occurzing after arrival on the job, or occurring as
a result of employment, or in the efrent of tcrminatiion resulting from an ACT of GOD, the
employer will pay or provide reasorjable costs of return transportation and subsistence to the
place from which the worker cam¢ to work for the employer and reimburse worker for
reasonable costs of transportation and subsistence incurred by the worker to get to the place of
employment.

EMPLOYER FURNISHED TOOLS :AND EQUIPMENT: The employer will fumish, without

cost, all tools, supplies, or equipment tequired in the pérformance of work.

INJURIES: The employer will proi'ide Workers Compensation Insurance or equivalent employer
provided insurance, at no cost to the Worker, covering injury and disease arising out of, and in the course
of, the worker’s employment. Emplpyer's proof of insurance coverage will be provided to the ETA
field office before certification is granfed.

PROOF OF CITIZENSHIP: All wogkers hired und:r this order will be required to provide
documentation attesting to U.S. citizeriship or legal status to work in the U.S.
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AGRICULTURAL WORK AGREEMENT: A copy df the agricultural work agreement contract
or the ETA 790 and attachments will be provided to the worker by the employer no later than on
the day work commences.
NUMBER OF WORKERS: The empioyer expects thu total number of workers to be used in this
occupation to be 4 , of which 4_ willl be H2-A workets for which certification is requested, and
the balance will be domestic workerst These numbers are only estimates, as the total workforce
needs are dependent upon weather, orpp conditions, aid worker availability.

OTHER: The working conditions will comply with applicable Federal and State minimum wage,
child labor, social security, health {and safety. farm Jabor contractor registration and other
employment-related laws. The empgoyer is an Equa]l Employment Opportunity employer and
will offer U.S. workers at least the same opportunities, wages, benefits, and working conditions
as those which the employer offers or!mtends to offer 10 non-immigrant workers.

TRAINING: Training will be provxdeh for 2 days. Worker will be expccted to meet the
following production standards if app’[hcable (list the ,broduotion standards for each activity if
production standards are

applicable)

All terms and conditions included in tl?nis job orxder willéapply to all workers, domestic and
foreign, employed under this job ordey’,



DEC-18-20@9 1B:55 From:USDOL OFLC 3128861688 To:518 485 1359 P.21se7

WORK RULES
for

Thanksgiving I;"arm at the Center for Discovery

These work rules are not intended to be 1‘1 complete list of rules. However, thesc work rules will help
providc guidancc to workers conceminggstandards of condiict expected of them.

Notice is provided that violation of lawfyl Jjob-related emplfoyer requircments, including these work tules,
will be considered grounds for terminati 'n of the worker’s employment. Penalties such as suspension

from work opportunity for the remainder, of the day, or for up to three days, may be made in the case of
less serious violations. :

Workers are expected to comply with all}rules relating to discipline, attendance, work quality, effort, and
the care and maintenance of all property [provided to them by the employer.

1. Workers must follow the supervisor’s:instructions. Insubordination or failure to regard authority
will not be tolerated. i :

2. The employer will train workers in ali; aspects of planting and harvesting of crops (as specifiod in
ltem #10, Job Spocifications) for (2) day$ (16 working hours).

the remainder of the work day or for up th (3) days at one time. This is the sole Jjudgment of the
supervisor, depending upon the degree afd seriousness of tlic infraction, The worker’s prior record and

3. Workers who do not perform work as;aer supervisor's instructions may be suspended without pay for
other relevant factors will be considered before any disciplinary action is taken.

H
<

>

4. No use or possession of beer, liquor, ynlawful drugs or vyeapons is permitted during work time or
zn:l:eted for the day (5uch as during meals). Workers may not
report to work under the influence of alcghol or drugs. llleg{al drugs may not be used or kept on any
employer premises, including housing. Wse or possession of illegal drugs, failing or refusing to take a
drug tcst, excessive use of alcohol, will uGually result in imrediate termination.

H

during any work day before work is com :

5. Employees are expected to be present,{able, and willing fo perform the assigned work every
scheduled work day before work is compﬁeted for the day. ‘(his is not sporadic or “day work".
Excessive absences will not be tolerated. 'Excessive absences is considered three 3)
consecutive days of un-excused absencesor five (5) absencds in a 30 day period.

- . } . o .
6. Workers shall maintain any living quaiters provided to thiem in a clean and consistent manner.
Workers will cooperate with other workeds assigned to such‘housing and agree to assist in
maintaining common kitchen and living abeas.

7. Workers living in employcr's housing hssigned to bunk b.:eds may not separate bunk beds as floor
spacc in sleeping rooms is needed by all pccupants. A

8. Workers living in employer’s housing may not cook in slzeping rooms or any ather non-kitchen and
living areas, ‘

9. Workers may not drop paper, cans, bot';les or other trash in fields, packing house area or on
housing premises. Trash and waste receptacles must be usecl,

10. Workers may not leave the field or othfr:r assigned work areas without permission of employer or
supervisor. : :
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CLEARANCE ORDER 4SSURANCES
{ (20 CFR 653,101)

By filing and interstate clearance ordq‘r, the employer iigrees to abide by the interstate clearance
order regulations and makes the following assurances:

1. The employer will provide workeri referred through the employer’s Clearance Order with a
full week of employment for the weel} beginning with the date of need stated in Item #6 of the
Clearance Order, unless the employer;amends such deye of need at least 10 working days prior,
by so notifying the appropriate ES o(&zl‘ce. The employer will pay workers recruited through this
Clearance Order the rate specified in the Clearance Order for the first weeks starting with the
original date of need. The employer ietains the option, however, of requiring the worker to
perform the alternative work specified in the Clearance; Order, if the guarantee in this section is

invoked. : :

2, In the event that the period of employment is extended beyond that specified in the Clearance
Order, the employer will not be relievizd from paying the wage already earned, and from
providing transportation or paying trax_jlsportat.ion expenses as provided in the Clearance Order
regulations. : '

3. The working conditions of this jobioffer comply with applicable Federal and State minimum
wage, child labor, social security, heaf;‘lh and safety, migrant and seasonal farm worker and other

employment related laws. :

that his/her crop is maturing earlier orflater, or that weither conditions, over recruitment, or other
factors have changed the terms and cdnditions of emplbyment being offered by the employer.

1

4. The employer will expeditiously r:r:'{tify the appropriate ES office by telephone upon leaming

5. The employer, if acting as a Farm l:;.abor Contractor; (FLC) or Farm Labor Contractor
Employer (FLCE) on the order, has a t-alid FLC certificate or FLCE identification card.

6. The employer will provide housing which meccts Federal standards and is sufficient to house
the number of workers requested throligh the Clearance System. The housing will be provided at
no cost to the workers who are refeneé'.l on this order, and when applicable, family members, as
provided in Item #3 of the Clearance @rder, who are unable to return to their residence on the

same day.

7. Employment Service staff (includifg outreach worliers) shall have reasonable access to
workers in the conduct of outreach actjvities. ‘

8. This job order describes the actual ?erms and conditions of the employment being offered by
the employer and contains all the material terms and ccinditions of the job.

. /@wa/‘? MW 5 | December 10, 2009

SIGNATURE OF EMPNOYER ’ DATE
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. REFERRAL INSTRUCTIONS

Potential U.S. workers (referrals) will be acc%pted from the loca) Job Service Office, through word-of-mouth, gatc hires

(walk-up workers), and other sources. All applicants should bo thjoroughly familiarized with the job specifications and terms
and conditions of employment on the job ord{r. Only workers meeting all qualifications on the job order should be referred
by the Job Service Office. In the event the e 1ployer receives phqne calls or walk-up workers interested in the job offer, the
employer must inform the worker of the job r; Lqulrements and dul_:cs, must consider the worker for the job based on the
workers qualifications, and must report the re,,ults in the final recsuitment report submitted to the 1.S. Department of Labor,

The best days and times of day for the local pr Service Office to:contact the employer conceming referrals as follows:

X MxTx W xTH x F From_8:0 0lam to 11:00 am and From __1:00 pmto 5 :00 pm
T__W__TH__F From__:00famto __:00 am and From __:00 pm to __;00 pm

" s " e

T M_T_W_TH__F From__:00 jam to ___:00am and From ___:00 pm to __:00 pm
T M_T W__TH__ __F From __:00 iam to ___:00 am and From ___:00 pm to ___:00 pm

The scheduling of the employer’s personal ard telephone interviews of referrals will be coordinated by the employer with the
local job service office. Personal interviews l{aay be conducied abthe local job service office.

ASSURANCE OF REN!EWAL OF WO&&E’B'S COMPENSATION COVERAGE
G WORK ]| RACT PERIOD

This serves as an assurance that should 1 receive certification of rr,y H-2A application, 1 will have a valid worker's
compensation insurance policy during the jobjcontract period for ainy worker | employ under the H-2A program.
Additionally, once J purchase my worker's compensnnon insurance coveragc, | will provide to your office the company's

name, policy number, and effective dates.

This also serves as an assurance that should my worker's compen.;atmn insurance policy expire durmg the work contract
period in which | employ workers under the l-[~2A program, | will. :renew my worket’s compensation insurance policy to

cover the workers.

Additionally, once ) do renew the worker's ¢ l:;lpensatlon policy, & will provide the company's name, policy number, and
effective dates to the Certifying Officer, U.S. Department of Labnr. Employment and Training Administration, at the address

Jisted in ETA 790, Jtem #]9.

gggjfms OND:[IONAL ACCESS
MQT T. Ecwmgs_s_y_agm

1, Gregory York, hereby request permnssnon for conditional entry into the interstate clearance system so that my job order
can be gansmitted to labor supply states in a tlmely manner and ﬁ ilitate the recruitment of domestic workers.

As a condition for placing my order into inter: Late clearance, ] asmre that my housing will meet such standards as are agreed
upon to fulfill the requirement of the U.S. Sec tary of Labor for lhe use of the Employment Service facilitate for interstate

clearance orders. :
| also authorize representatives of the State Bng‘\ploymcnt Service, the Statc Hcalth Dcpartment, and/or the U.S. Employment

and Training Administration to inspect the hodsing that 1 am offenpg such workers at any reasonable time to verify its

condition. I expect my housing to be occupied by 2/15/2010,
Based upon the above data, my housing will n{#et applicable standards by 1/15/2010Q (30 days prior to anticipated

occupancy date).
/4\% /h %/L/ December 10, 2009

SIGNATURE OF EMPLOYER DATE




