DEC-17-2889 B839:84 From:USDOL OFLC 3128861688 To:518 485 1359 P.3/6

Agricultural and Food Processing Clearance Qrder : U.S. Department of Labor {

_Pedido de Empleados para Agricultura y Procesamiento ¢ z le Alimentos Employment and Training Administration )
OM.B. Approval No. 12050134, Expires 08/30/2008

1. Employers Name and Addresz (Number, Strael, City, Stzte, Zip Code, anc—'!e!epho:\e number) Numbers 4,5,6, 7 and 8 fonState use anly.

Nombre y Direccion del Empleador (Nimero, calle, civcad, cidigo postal y tel3fono) 4 Industry Code / Codigo de Inddstis—] 6! Job Or&r &L Ne: Orden de Empled

' _ N 6SY9k

- Norwich Meadows Farm (607) 356-1238 6. Occupalional Tille and Code ITdu]rﬁ.‘ELE c' Tai yfﬁﬁ&o

105 Old Stone Rd. ‘ ~ ;

Norwich, NY 13815 7 Clsrance der ssun Sl icide s R KR s O LUUR

2. Location and Direction to Work Sile / Direccién del lugar de Irabajo Hal L rve, Link-CHICAGC
8 Job Order Expiration Date / Fecha da vencmiento

\IY Rt. 23,1 mxle west of Norwich New York. -
T 4450 WY RY 13845

(see ahnchmnn“i’mr as vea M)
\ Y/

3. Locatien and Description of Housing / Direccidn y Descripeitin de la Vivientla ) 8. Anlicipated Period of Employment / Periodo Anticipado de Empleo

Barracks style housing consisting of 2 maobile iome trailers
located on the farm on NY Rt. 23. One wood fi amﬁ stmcture

trect in \Iorwich Farm '1 .
4 50 b, em;?vyw Qer Mt}}*'
Ba.rracksa’Barmcas *3 I 51" porw 7/

Number/Numero  Total Capacity/Capacidad Totzl

3 10
Employer assures the availability of no cost ar public housing which mee
of applicable standards.

El patron asegure |a disponsibilidad de la vivienda sin costo algl no y que llena tadas
los requisitos del estado,

Frony/ Desde: 2/8/10 To/Hasta: 11/25/10

\

10. Ne. of Workers Requested / No, de Trabajadores Pedidos 10
(see attachment/paia més detailes vea # 18 31 | 11 Anticipaled Hours of Work per Week /
Horas Anticipadas de Trabejo por Semena Tolal: 48
Suncay / Demingo 8 Monday / Lunes
(If additional space is needed, use separate sheet of paper. / Si necesita mas espacio, | Tuesday / Martes 8 Wednesday / Mietcoles 8
utilice documento adicional.) Thursday / Juaves 8 Friday / Viemes a8

Saturday / Sabade 8
12. Caollect Calls Accepled/Se Aceptan Llamadas a Cobrar de:

Employer / El Empleador Yes x No [
Local Office/Oficing Local Yes (] No x

13 Board Arrangements / Arreglo de Alojamiento
Yes/Si  Workers must buy and prepare own meals. / Los traliajadores compraran v prepararan sus propios alimientes,

(see atlachmenl / para mas detalles vea #250)

14 Referral Inslructions / Instruciones para el Re!ennenludeCandidat“s*. \’ z qu‘\ "“ \05 0!(.'!\ -91(1:1*9 [?_.A )00 "NICI:\ N)V f33{_§' r
Contact Employer Cirecdy or Nearest One Stop Office -Oun b3 a
S : (c:goj)sae—-taaé’

J;)}r

(see attachmen! / para mis detallesV

16 Job ‘*pectﬁcatmna ! Descrpeién del Trabajo

(It more space is needed, summary of Matenal Jcb Specifications in ENGLISH can be included in separi;e decument, and may alsc be included in SPANISH)

Operate tractors, tractor-drawn machinery, and self-propelled machinery 1 plow, harrow and fertilize soil, or to plant, cultivate, spray
and harvest crops. Manually plant, cuitivate, and harvest fruits. Use hand (ools, such as shovels, trowels, haes, tampers, pruning hooks,
shears, and knives. Duties may include tilling soil and applymg fertilizers;itransplanting, weeding, thinning, or pruning crops; cleaning,
packing, and loading harvested products. Set up, upertne, monitor & maidtain irrigation/fertigation system. Repair and maintain farm
vehicles, implements, and mechanical equipment. Apgly fertilizers to cres. Inform farmers or farm managers of crop progress. Will
monitor fields & high tunnels for plant infestations an({ use treatments appropriate for organic use in both a preventative or infestation
situation. Clear and maintain irrigation ditches. Record, information about crops, such as yields, or costs. Must be able to follow simple
oral &/or written instructions. Must be physically ableto lift up to 80 pounds Employer will furnish to workers, without cost, all tools
and equipment required in the performance of the dutiel assigned. Worker:'should report for work with their own suitable work clothmg
Will be required to work in a range of field temperziures which may 1nge from 0 to 90+ degrees (F) with possible wet moming
conditions. *Workers referred against this order must hiive a minimum of 2. months experience in performing tasks described in this order
within an organic farming environment.

_(see altachment / para mas detalles vea # N/A)
ETA 790 (Rev. July 2009)
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DEC-17-208@9 B9:04 From:USDOL OFLC 3128861668 To:518 485 1359 P.4/6

16_ Waqe Rates Special Pay Informatian and Deduetions / Tarifa de Pago,i-nformacitn Sobre Pagos : | peciles y Deducciongs (Rebajas)
. Crop Activities / Cuttives Heurly Fiace Rate / Unilf}: Spedigl Pey (briws, elc) eductions / YES NO Pay Pariod
Wage Pago por Pieza { Pagos Especalet: | 3ono, ecl) Deduceitnes ] Pariodo de Pago
Salario Unidad{es)
por Hora
Social X Weekly /
Farm Work £9.97 No No Semanal

Federal Tax X -
impuestos Federales X
State Tax Impuestes X Bi-weekly /
Estatates cada 2 sem
Meals (comidas) X
Other (specify)/ Otra X | Other/Olro

Mora Details About thePayMss Delalles Sobre ¢f Pago

None/Ninguno ‘
17 Transportaticn Amrangements / Ameglos de Transportacién (Please exq :in)

) {see attachment / para més datalles vea N/A)

(See Attachments/Vea Anexos #3 & #4)
(see sttachment / paro méy detalles vea # 48 5)

18. s 1t the pravaiing praciice to use Fann Labor Contraciors (FLC) 10 rem;g*l. SUpGIViEe, Fansport, ho. 1 @, Of pay WCTKErs fof Nls ((hese) crop actvly(1es)? ES (a coslumbre en el area de
ugar Cenlratistas Agicolas para reclutar, supervisar, rangpanar, car vMenét’. o pagarte a los trabajad:j 13 en este/estos tipo(s) de cosecha(s)/sembrado(s)? Yes/Si [0 No X If you have

checked yes. what rs the FLC wage for each activity/Si contesto S1.” cualli:s el salario que e paga al} :onratista Agricola para cada actividad?
19 Unemployment Insusance prw'@l Seguro pof Desemples, { Yes X No [J
20 Werkers’ compensation insurance provided / indemnizacién por accicen|s de trabajo; Yes X No O
21. Are lools provided al nocn# o the workers?/ 4 Se le proveen Las heffamientas de 1rabajo a los it thajadores sin cargo alguno? Yes X No O]
- List any amangements which have been niade with establishment ownel': or agents for the paymen; f a commiasicn or elher benefils for sales made fo warkers. {if there are no such

amangements, enter *None“Vindique todo acuerdo o convenio con los propé:tarios del establecimiento  sus representantes can respecto al pago de una comisidn u olros beneficios por
venlas hechas a los trabajaderes. {Si no hay ningin acuerdo o convenio, iniiigue "Ninguno’)

None/Ninguno L .
23 Usl any stnike, work stoppage, stowdown, or interruption of operation by;he employees at the plac:: vhere (he workers will be employed. (i thera are no suchincidents. enler “Noney
Enumere todo huelga, paro o interrypcitn de las operaciones por parte de |5_'t.= empleados en el lugar des 2mpleo. (Si no hay, indique Ninguno’)

None/Ninguno
24 Address of Order Ho'cing Office (inchide Tetephone number)/Direccién i: 2 la Oficing donde 7:. Name of Local Office Rapresentatve (ndlude drecl Gl telephcne number] / Nombre
se Radcd la Ofgrta ‘. iuya nimero de teldfcno) \' PN _\,@L dt] Representante de la Oficina Local {Inciuya numato de telefono)
.o - Fu \order 1< AVala T |
- B New York State Department of Labor
New York State Department of Labor : Oné Stop Office nearest to you
One Stop Office nearest to you Pl 12ho o)

% ‘Employer's Carbieation; Thi job order de=cribes the actval lerms and Q;na’:lim of the employme'i baing offered by me and contains al the materiat terms and conditions of the jeb.
Certificacicn def Empleador: Esta orden de trabajo deserba los témincs y Cisndiciones de irabays y cotd ene todos los materials, terminus, y condiciones ofreados

Employer's Sigrature & Tite/ Fimma y Titulo del Enydp)r
. )

2 /2 .
e’

READ CAREFULLY. Inview of (he siaiutorily established basi function of ';sz Employment Service as 1 no-fee labor exchange, that B, 2s a forum for bringing together employers and b
seakers, nether the ETA not the State agencies are guarantors of the : oy of tuth-fullnass of infci? valion contained on job orders submitted by employers. Nor does any b order
aecopled of tecruled upan by the One-Stop Career Center constitute a corginctual job offer to which 11! Qne-Stop Career Center, ETA or a Stale agency 15 inany way a parly.

1
Public reporting burden {ar the ETA Form 750 is estimated to be approximale-y 60 minules per respon 3z, inclucing time for reviewing instructions. searching existing data sources, gathenng
and reviewing the collection Respondents’ cbiigation fo reply lo thesa requ; 2ments is cbligatory by 20i 2FR 853.500 and 44 U.S.C. 3501, Parsens are nol required to respand to this
coliection of nformalion unless i displays a cunently valid OMB control nunlzer. Public reporiing burdéy for this coliection is estimated to average 8 minutes per respense, including the lime
lo raview instructions, search existing data sources, gather and mainlain thl}: data needed, and complat and raview the collection of infarmation. Send comments regarding this burdan
eatimate of any olher aspect of this collection, inchuding suggestions for red! sing this burden, to the U & Department of Lebor, Migrant and Seasona! Farmworkes Program, Room S4209,
Washinglon. D C 20210 : :

ETA 790 (Rev. July 2009)



OEC-17-26689 ©9:84 From:USDOL OFLC

3128861688 To:518 485 1359

Addendum #1 to ETA 9142

Employee applicants are required to have the following:
1) a good understanding of the multiple task required of the job

2)

3)
4)

5)

6)
7)

8)

9)

2) Special skills for plant supports, mulching, and trimming for organic
and high tunnel agriculture.

Basic pest and disease identification and control measures

Specialized techniques using field tools, powered equipment, and
tractor powered implemznts

Environmental controls used in high tunnel growing, such as ventilation,
airflow, temperature, and moisture management

Teamwork approach to fnanaging various simultaneous tasks

Irrigation management that includes pamps, piping, tapes, valves,
injectors and filters ,

Soil fertility enhancement using certif'‘ed amendments and cover
cropping

In-field harvesting techaiques emphasizing quality, and being ‘shipping
ready’

10) Ability to make some inclependent judgments and decisions concerning

application of the above skills

These skills and abilities canngt be obtained :=xcept through a minimum of two

months of active experience in an organic or high tunnel farming operation.

P.2/6



DEC-17-2069 ©9:84 From:USDOL OFLC 31286861688 To:518 485 1359 P.5/6

STATE OF NEW YORK ATTACHMENT NO. 6(con’t)
DEPARTMENT OF LABOR : ORDER NO. NY

SUMMARY GF EMPLOYMENT CONDITIONS

10. DEDUCTIONS FROM WAGES:

Type: Amount:

Social Security : $ As Required
Federal/State Withholding Tax $ As Required

Meals $N/A

Other . $ Aswrequttisiiaeseed 'V

19/0]
11. NOTES TO WORKER (See Itein 24 of ETA 797) &
A copy of the full job order is avaﬁlable for inspection at the order holding office. The
employer has guaranteed your firdt week wages wiless he notifies this Department of Labor
Office of a later starting date by 11’25/10.

In order for you to be eligible for :his guarantee, you must contact the Dept. of Labor
Office during the period of 1/26/1!0 and 2/1/10 at:

NYS Dept. of Latwr-CSC
1 O’Hara Drive
Norwich, New York 13815

© (607) 334-2211

Any Department of Labor Job Service Office will assist you in doing this.

'12. Work tasks to be performed:
Alternate and pay during first weik in case of cra ) delay:

Western NY
Diversified Crop ETA 790



DEC-17-2043 ©9:94 From:USDOL OFLC 3128861668 To:518 485 1359 P.676

3Li46|
STATE OF NEW YORK ‘ ATTACHMENT NQ. 7
DEPARTMENT OF LABOR ORDER NO. NY

REQUEST FOR CONDI’I?I*DNAL ACCE!! INTO CLEARANCE SYSTEM

NAME OF EMPLOYER: Norwich vieadow Farm 480 {tgf s

LOCATION AND DESCRIPTION OF HOUSING: ““wo mobile homes on the farm; one wood
frame house on Igfrimeie Street in Worwich, ©) s

I hereby request conditional access inlo the intrastate/interstate clearance system so that my
clearance order can be transmitted to labor supply sti:2s in a timely manner for the recruitment
of agricultural workers. .

As a condition of placing my order in:o clearance, I ssure that such housing will be in full
Compliance with the requirements of the U.S. Deparizient of Labor and Part 15 of the New
York State Sanitary Code for Migrait Labor Camps I+ 1/4/10, which is 35 days prior to
occupancy.

Representatives from the New Yuwik State Depactinent of Labor, New York State Health
Department and/or U.S. Depanmeml of Labor ar: invited to inspect such housing at any

/;/i /07

EMPLOYER'’S SIGNATURI: DATE

Western NY
Diversified Crop ETA 750



STATE OF NEW YORK ATTACHMENT NO _1
DEPARTMENT OF LABOR ORDER NO. NY

Item # 15, Employer will furnish to workers, without cost, all tools and equipment required in
the performance of the duties assigned. Workers should report for work with their own suitable
work clothing. Field temperatures may range from 0 degrees to 90+ degrees with possnble wet
morning conditions.

Approximate dates various tasks will be performed. Exact dates depend on weather, growing and
crop conditions.

PESTICIDE TRAINING: The employer is certified in the use and application of pesticides per
Federal Environmental Protection Agency and State Department of Environmental Conservation
requirements. The employer assures that workers hired under this order who will be handling
pesticides will be provided appropriate training. N/A_(If not applicable, insert N/A)

During temporary periods of time when work specified in the order is not available, The worker
may be assigned any combination of the following related tasks:

Time Frame for crop activities: (for 2 or more crops)

Western NY
Diversified Crop ETA 790



STATE OF NEW YORK ATTACHMENT NO 2
DEPARTMENT OF LABOR ORDER NO. NY

Assurances & Requirements

GENERAL: (a) The terms and conditions of this order shall be no less favorable than those
contained in any existing labor contract or agreement by me or my agent for the same type of
work. A copy of the Work Agreement and/or Job Order shall be posted in the labor camp and be
made available. A copy of the Job Order will be provided to the worker no later than the day on
which the worker begins employment. The employer assures that the working conditions of this
order comply with the applicable Federal and State employment related laws and agrees to abide
by the regulations at 20 CFR 655.103, Assurances and 20 CFR 653.501.

(b) Duly authorized State and Federal representatives (including outreach workers) will be
allowed reasonable access to the workers during normal working hours.

(c) Workers hired under this order will be required to show evidence of right to work in the
United States.

(d) Workers must be able to demonstrate that they are physically able to perform the work
specified in this Job Order.

Item #3- Housing beds, bedding and mattresses will be furnished at no cost to the workers.
Employer assures that housing will be clean and in compliance with all applicable standards
during the occupancy. Workers will be responsible for maintaining housing and surrounding area
in a neat and clean manner.

ITEM # 9- (a) Starting Date: The employer may amend the starting date of need by informing
the order holding office no later than 1/25/10. If the employer fails to amend the date of need, the
employer shall pay eligible workers referred through the interstate clearance system a minimum
rate of the current Adverse Effect Wage Rate (AEWR) for each eight (8) hour work day in the
first week on which those workers were present and available for work and no work specified in
the Job Order ( Item #15) is provided.

(a)(i) Failure of workers referred against this order to notify the local office of their continued
interest and/or verify the date of need no sooner than 1/26/10 nor later than 2/1/10 will disqualify
the worker from the above assurance.

(b) Ending date: No extension of employment beyond the period of employment in the Job Order
shall relieve the employer from paying wages already earned, transportation/subsistence
expenses and bonuses if applicable.

Item # 10 - Total number of Migrant and Seasonal farm workers needed: 10

ITEM # 11 - Workers are expected to work at least the number of days and hours specified on
the Job Order. However, depending on weather, crop or other conditions, workers may be
requested, but not required, to work up to seven days per week and/or on their Sabbath and up to
12 hours per day.

Western NY
Diversified Crop ETA 790



STATE OF NEW YORK ATTACHMENT NO. 3
DEPARTMENT OF LABOR ORDER NO. NY

Item #12 — Collect calls will be accepted only from officials of Employment Service Offices.

ITEM # 13 - (a) Employer (wiH)(will not) provide three meals per day and will deduct $ N/A per
day. (Deductions will not depress the minimum wage).

(b) Employer (will)(wil-net) furnish free dishes, cooking utensils and convenient kitchen  and
cooking facilities.

(c) Employer (will)(wit-net) provide transportation to assure workers access to stores where they
can purchase groceries and/or other incidentals and/or medical necessities.

Item # 14- In order to assure the most effective referral and placement of workers, all referrals
should be made during normal business hours.

In addition, if the person designated as the contact person on the Summary of Employment
Conditions sheet attached to this order is not available, for an extended period of time, there will
be someone available at the farm to effectuate referrals.

Ttem # 16-(2) An hourly rate of not less than the Federal or State Minimum Wage, the Adverse
Effect Wage Rate (AEWR), the prevailing hourly rate or the employers hourly rate, whichever is
higher is guaranteed to the worker for the period of employment.(Item # 5). In the event DOL
promulgates a new AEWR during the recruitment or work contract period that applies to this
order, the employer agrees to pay all workers employed in the 2010 season at the 2010 AEWR
when it is established.

(b) If a piece rate is offered on the Job Order, the work at the piece rate will be guaranteed to the
workers for the stated period of employment unless crop activity is such that the piece rate will
not realize the workers an hourly equivalent of at least the current adverse effect wage rate
(AEWR), in which case the worker will be paid the equivalent of an hourly rate of not less than
the AEWR, the prevailing hourly rate or the employers hourly rate, whichever is highest.

(c) The employer will make the following deductions: (1) FICA (2) Federal/State tax
withholdings (3) other (specify). (4) cash advances ( as required) (5) commissary meals, if
provided and to the extent permissible under Federal and State wage requirements and(6)
voluntary deductions evidenced by written authorization signed by the worker.

(d) Employer will maintain adequate payroll records. Workers will be paid weekly on Friday
for work through previous Sunday. A written statement showing (1) employers full name and
address, (2) worker's social security number, (3) total hours offered and total hours actually
worked or total number of units, if piece rate, (4) total earnings for the pay period, and (5)
deductions will be furnished the worker each pay day. (See attachment no. 6 item no. 4 for
payday/workweek applicable to this order).

Western NY .
Diversified Crop ETA 790



STATE OF NEW YORK ATTACHMENT NO. 4
DEPARTMENT OF LABOR ORDER NO. NY

(e) The employer guarantees to offer employment for a minimum of three-fourths of the
workdays of the total specified period during which the job order, and all extensions thereof, are
in effect. This guarantee begins with the first workday after the worker's arrival at the place of
employment and ends on the date specified on the job order or extensions thereof Workers will
no be required to work more than eight hours per day, on their Sabbath or Federal holidays to
meet this guarantee. The worker's average hourly earnings will be used under this guarantee
where wages are paid on a piece rate basis.

(f) Workers with school age children who have migrated with such children and who depart in
time to return home for the beginning of the school year shall be paid, in addition to the basic
wages, any bonus or other incentive payments or other expenses to which they would be entitled
had they stayed the entire job order period.

(8) The employer may terminate workers' employment hereunder at any time with notification
to the local Dept. of Labor Office for any of the following reasons:

(1) Refusing, without just cause, to perform the duties for which the worker was recruited
and hired.

(2) Committing a serious act of misconduct or breach of discipline.
(3) Failure to reach productivity standards, if applicable. (See Attachment 1 Item #15)

(4) Job Abandonment- being absent for more than one (1) work day, as shown in Item 11,
without prior notification to the employer.

When worker is terminated under any of these provisions, or if the worker voluntarily terminates
his employment, the employer shall not be liable for the three-fourths guarantee.

Item # 17- Employer agrees to reimburse inbound transportation and pay $9.90 per day
subsistence expenses per day without receipts and up to $39 per day max with receipts, to each
worker, or any person, government agency or private organization which, on behalf of the
worker has paid or advanced such transportation and subsistence expenses, from the residence,
place of last employment or place of recruitment to the job site after the worker has completed
50% of the stipulated period of employment, from initial date of need or from the day afier actual
arrival of worker if later than the stated date to report.

(b) The employer assures, that, the employer will bear and pay transportation related expenses
either directly to the provider of travel or indirectly to reimburse the worker so that the workers
weekly pay is not diminished below the applicable Federal minimum wage required by Section 6
of the Fair Labor Standards Act, 29 UCS 201.

(c) Employer will provide or pay the cost of return transportation and subsistence to each worker
who completes the employment period, or who is terminated for medical reasons, or as the result
of an Act of God, in route from place of employment to place of recruitment, except when the
worker is not returning to his place of recruitment and had subsequent employment with an
employer who will bear transportation expenses.

Western NY
Diversified Crop ETA 790



STATE OF NEW YORK ATTACHMENT NO. §
DEPARTMENT OF LABOR ORDER NO. NY

(d) Employer will not be responsible for providing return cost of transportation and subsistence
enroute from place of employment to place of recruitment if the worker voluntarily abandons the
job or is terminated for cause.

(e) The amount of transportation payment will be equal to the most economical and reasonable
similar common carrier charges for the distance involved. All transportation provided by the
employer will be by common carrier of other transportation facilities which conform to the
applicable regulations of the Interstate Commerce Commission or the United States Department
of Labor. If requested by the worker, the employer will assist in making transportation
arrangements. '

(f) Employer will provide transportation, at no cost to the worker, from the employer provided
housing to the actual work site and return at the end of the day.

Item # 18- (a) Employer will not contract with crew leaders currently acting in violation of the
Migrant and Seasonal Worker Protection Act (MSPA).

(b) Employer will negotiate any and all crew leader fees directly with the crew leader.
(c) Crew Leaders anticipating employment in New York State will be required to register with

the New York State Department of Labor and pay a $200.00 crew leader registration fee in
addition to any other fees that may be applicable.

Western NY
Diversified Crop ETA 790



STATE OF NEW YORK ATTACHMENT NO. 6
DEPARTMENT OF LABOR ORDER NO. NY

SUMMARY OF EMPLOYMENT CONDITIONS
1. Employer: Norwich Meadow Farm
2. Referral instructions: Contact closest One-Stop Contact person: Zaid Kurdieh
All referrals are to be made during normal business hours:

3. Crop/Activity/Wage Information;

Crop/Activity Hourly Wage | Piece Rate Production Unit(1) | Hourly Wage (2)

nursery/equip. $9.97 N/A N/A $9.97
work
Weed/harvest $9.97 $9.97

1. Minimum Productivity Standards

2. Employer agrees to pay all workers employed in the 2010 season at the 2010 AEWR if it
applies to this order when it is established.

4. Workers will be paid weekly on Friday for work through the previous Sunday.
5. Workers will be covered by Workers Compensation: Yes X No

Compensation Carrier: Empire State Agricultural Compensation Trust Policy #: W398770

Policy holder/address: 105 Old Stone Rd.

Norwich, New York 13815
Person to notify of injury w/phone no. Zaid Kurdieh 607-336-1238

Deadline for notification: Immediately, but no later than 30 days from date of injury.
6.  Workers (wilt)(will not) be covered by disability benefits:
7. Work performed under this order (wilt)(will not) be covered by Unemployment Insurance:
8.  The employer (wilt)(will not) pay overtime

9. - (2) Employer (wil)(will not) provide three meals per day and will deduct $ N/A per day.
(Deductions will not depress the minimum wage).

(b) Employer (will)(wiH-net) furnish free dishes, cooking utensils and convenient kitchen  and
cooking facilities.

(c) Employer (will)(wil-net) provide transportation to assure workers access to stores where they
can purchase groceries and/or other incidentals and/or medical necessities.

Western NY
Diversified Crop ETA 790



STATE OF NEW YORK ATTACHMENT NO. 6(con’t)
DEPARTMENT OF LABOR ORDER NO. NY

SUMMARY OF EMPLOYMENT CONDITIONS

10. DEDUCTIONS FROM WAGES:

Type: Amount:

Social Security $ As Required
Federal/State Withholding Tax $ As Required
Meals IN/A
Other $ As requested/agreed

11. NOTES TO WORKER (See Item 24 of ETA 790)
A copy of the full job order is available for inspection at the order holding office. The
employer has guaranteed your first week wages unless he notifies this Department of Labor
Office of a later starting date by 1/25/10.

In order for you to be eligible for this guarantee, you must contact the Dept. of Labor
Office during the period of 1/26/10 and 2/1/10 at:

NYS Dept. of Labor-CSC
1 O’Hara Drive
Norwich, New York 13815
(607) 334-2201

Any Department of Labor Job Service Office will assist you in doing this.

12. Work tasks to be performed:
Alternate and pay during first week in case of crop delay:

Western NY
Diversified Crop ETA 790
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STATE OF NEW YORK ATTACHMENT NO. 7
DEPARTMENT OF LABOR ORDER NO. NY

REQUEST FOR CONDITIONAL ACCESS INTO CLEARANCE SYSTEM

NAME OF EMPLOYER: Norwich Meadow Farm

LOCATION AND DESCRIPTION OF HOUSING: Two mobile homes on the farm; one wood
frame house on Mechanic Street in Norwich.

I hereby request conditional access into the intrastate/interstate clearance system so that my
clearance order can be transmitted to labor supply states in a timely manner for the recruitment
of agricultural workers.

As a condition of placing my order into clearance, I assure that such housing will be in full
Compliance with the requirements of the U.S. Department of Labor and Part 15 of the New
York State Sanitary Code for Migrant Labor Camps by 1/4/10, which is 35 days prior to
occupancy.

Representatives from the New York State Department of Labor, New York State Health
Department and/or U.S. Department of Labor are invited to inspect such housing at any
reasonable time to verify its condition.

/;/: /07

EMPLOYER’S SIGNATURE DATE

Western NY
Diversified Crop ETA 790



