U.S. Department Labor
Employment and Training Administration

O Contrel Mo, 12056124
Explration Dato: October 34, 2015

Agriculturat and Food Procassing Clearants Order ETA Form 780
Geden de Empleo para ObreroalTrabsjzdores Agricolas y Processmiento do Afimantos

{Print of fype in each So1d block - To includo additional trformation, go to block # 28 ~ Flease follow Step-By-Step lnstructions)
{Favor de usar istra do molde en la soficitud ~ Para Inclulr informacisn sdicional vea el punto & 28 ~ Favor de seguir fes instruceiones paso-a-paso)

1. Empioyer's end/or Agents Name and Address (Number, Streot, City, State
and Zip Code / Nambre y Direccitn dal Emplesdos/Pairdn yio Agenta
{Nimero, Calle, Cludad, Estado y Codigo Postat ):

Gregory Donsldscn

Greg Donaléson Farmas, LLC

176 Alrport Rd,(mailing}

358 Aflen Road

Hackettctown, NJ 07840

Agent
Sleven MeKay

4, SOC {O*NET/OES) Cocupationa!

Coda ! Codigo Mdusiriat
Y /4

a. SOC (ONET/OES) Occupstional

Title / Thwio Ocupacional

A THES RBAO

H2 Express

3007 County Route 20
Hudsen, NY 12534
518-451-0109 call
518-822.8701 fax

a) Federal Employer Identification Numbes (FEIN) / Nmevo foderai da
identficaciin def Emploador

22-297 3425

b) Telephona Number / Nimero da Taldfona:

6. Address of Order Helding Otfice (include Telephone numbar} / Disecclén oo
ta Oficina denda sa radica I3 oferta (incluya el nimero de teléfona):
af;ggm;' ;‘m&wa CFPRA)IPR
sz/c'p.rgwg AT O IPEE
a. Name of Local Office Reprasentative {includa dirsct dial telephone
number) / Nembre del Representante da Ia Oficina Loca {incluye of
nime de teltfono de su linea directa).

AT RABTE DEE - FEF « © /00

808-852-9122
c) Fax Number / f\0mero do Fax

7. Cioaranoo Order issus Dota / Facha Go Emsion de lo ORlen da Empleo:

B ¢4 2048

908-832-2253

d) E-mail Address / Oireccidn de Cosreo Beclrinico:

greg@donaidsonfarms.net P" v ?

8. Job Order Explration Dats / Fecha de Yencimianto o Expirecién da la Orden
@ B R=vio O3

ZAddtessa!dDiredGBtoWokaihl y Direcciones 2 lugar da

178Au'pofth Hacketistown, NJ 0780: Rt 80, Exit 19, left on Rt.
517mssmainstlnhackeﬂstwnoutogtandave.eo2m:bsw
left on elien rosd, go Y% mi on right.

9. Anticipated Period of Employment / Periodo anticipado o previsto de Empla: .
From / Oesda: 0511212018  To /Hasta: 11141/2013

{ 70, Humber of Workars Requestad § Nomaro G 1rabs;e0ores Soikitados:
2 {two)

Greg Donaldson Is propeity ownsr.

. 14, Antidpated Hours ot Work-per Week / Horag Anticipadas/Previstas de
Trabalo por Semana. Tolak 40

$Sunday / Domingo, Thureday Mveves___ T
Mondayllunes 7 Friday J Viames 7
Tuesday / Menes I Saturday /Sébedo __ 5

Wednesdsay / Miéreoles

A R )

12 AnBcpaed ranga of hauts for dAlerent SEaschal aCves: / REngo pravisto de
horas par elas disrentes 2ciividades da la temporad

3. Address and Directions to Housing / Domicio y Directiones & lugar de
viviender 178 Airport Rd, Hacketistown, NJ (same as # 2

Plant and harvest vegatables: 3545 howrs perweek
Maintenonce: 3545 houss pey week

above)

8) Descrpfion of Housing ) Descripcidn da ia vivienda Concrete tiock, Ttadroom,
2 othot romes, fully tmished, elechic uifies; capacly 2; Hacisltstorm
Reglonal Modical Certieris closeat medical fackity; recraslion possivia: jop, Ht
weights, setelfte TV

13, Callact Calis Accepted fromy f Aceptan Lizmadas por Cobrar de:

Employer | Emplesdor: Yes/SIO No X3




14. Describe how (he employer intends 1o provide eifher 3 msals a day to each workar of fumish free and convenisnt cooking and kitchen faclities jor workers to prepare
meals { Describa como e) empleador iena i nfencién de ofrecer, ya sea 3 comidas 2 dia 2 cada tiabajador, © propercionar gratuitaments instataciones para cocinar.

Transportation provided weelly to purchase food; beneficiaries will buy and prepare:their own food in fully furnished
kitchen. )

e s ae s amsfmam by o ————_— a4t Y4 €08 4T 4t



15, Relemal instrucBions 2nd Hing Information / Insirucciones sobre como Referir Candidatos/Saiicitantss - (Expian how apptcans are 1o be hired of refemved, and o
Bnﬂw&dAgaﬁswmmwmmmmlemﬂqmmbscammwanmmMOMMymmmwawea&?dagemepara
enlrgvistar 3 %0s trabajadores). See instructions for { Vea las instrucciones para mas datatles.

fendfract;lns 10: 176 AirporiigRe, Hadgmw NJ 078¥ Q call 808-852-8122 for phone interview wnn Gregrory Donaldson . Gensrelly available 8 am 1o
pm for

Or apply lhrough nearest NYS DOL Cne Stop Career Center

PRIV ==
..r‘._c“ONA? c\:“a -
s ] et PROO? h /3

16. Jab description and requirements / Descripcitn y requisitos dal rabajo; Will uss hand taols, opesate equipnwni on a diversified vegelable erd fruit farm..
Maintain farm equipment {10 %). Manualiy and mechanically plant, {20%) maintain {(30%), harvest (30%), aﬂaﬂeld pack (10%) vegetables and frult.

1. Ig previous work experiance preferrad? / Se prafiera previa experisncia? Yes/SiXXO No O !fyes.mbstolmmnhsprafened { Sl es asi, numero
de mases de experiencis; __1____

2. Check ali raquirements thal apply:

O Cedification/License Requirements / Certificscidnilicencia Requisilos 01 Edminal Background Check / Vesificacitn de antecadentes penales

Q Oriver Requitements / Requisitos del conductor 0 Drug Screen | Deteccidn da Drogas

O Employer Wil Traln / Empleador enirenara o adlestrard O Extensive Pushlng and Pulling } Empujar y Jalar Extensamente

Q Extensive Siting / Estar sentado largos ratos O Extensive Watking / Caminar porlargos ralos

XX Exposure o Extrems Temp. f Expuesto a Temperaturas Extremas  LIXX Frequent Steoping / incllnandose o agachandose con frecuencia

QXX Lifting requiremant / Levantar o Cargar ___60_.__ibs.fibras £3 OTMoallday is not mandatory / Horas Extras (sebre tiempo) / Dias Ferlados no
D Repetitive Movements / Movimientos repelilives chligatorio

3. Use tractors, trucks, ATV.




17._Waqe Rates, Special Pay Information and Deductions ! Tarit

2 dg Pego, Informacidn Scbre Pagos Espaciales y Deducciones \Retajes;

C-op Activilies Hourly Wage Plece Rsle ! Spetiat Fay educions” VesiSi | He T'ay Pasics ¢
unlls; {ponus, els.t ‘ Eonegn 28 Pays
Cultivos Salario por Hed Pagos Especiales Deduccones '
Pago pot Pisza (Boac, ete) !
Unidadtes) .
Vegetables $10.87 nla wa Socal Securily / ) Waeeldy / Semanal
Seguro Social :
Fruit $10.87 nia afa Federal Tax / o in] Q (m]
Impuestos
Federales
3 3 Stale Tax ) =] " Biwoerlyl
Ampuesios Quincanal
Estaales
S $ Meosls f Comidas Q fa] XxXQ
3 $ Qther {specity}/ Qa oQ Monthly/Mensust
Otro {especifica)
9
“OtherlOwe
a
18. More Delsiis Aboul the Pay I Mas Delalles Scbre ei Pago: Pay bi weaekly through Monday on Sundsy, tax deduction opticnal, payroll company processes
checks.
CORRECTION APPROVY E.D B‘rfl
JATIONAL PROC G CehTa
%’_ON 2 [2L/(3
DATE
Trensponation Arran 1s / Ammeglos de Transporizcion: Employer agrees to reimburse inbound transportation and subsistence
expenses ( %+ day for a maximum of $46.00 as specified by regulations) to each worker and any person.

government agency, or private organization

which on

behalf of the worker has paid or advanced such transportation

and subsistence expenses from the residence, place of last employment, or place of recruitment 10 the job site after the

worker bas completed 50% of the stipu
actual arrival of worker if later than the

lated period of employment, from initial date of need or from the day after
stated date to report. Retum expenses also paid.




10. Is il the prevalling praclice to use Farm Labor COMractoml(FLC) 10 recrull, suparvise, transporl, house, andlot pay workers for this {these} crop activity
{ies)? 1 Es is prisctica habifual usar Coniratistas de Trabajo Agricola para reclulsr, suporvisar, fransporiar, dar vivienda, ylo pagerts a los {rabajadotes

para esle{os) tipo{s) de cosecha(s)? YesiSi Q No XXO
#f you have checked yes, what Is the FLC wage for each atlvily? / Si contesto *Si," cual es ot salarlo qua le paga al Conlratista de Trabajo Agricola por
cada adlividad?

20, Are workers covered for Unemployment Insurance? / ¢Se le proporcionaa Seguro de Desempleo a los trabajadores? vesisi O NoxxQ

21. Ao workers covered by workers® compensation? / ;Se I8 provee seguro dé campensacidniindamnizacidn al trabzjador. vesSi XX No O

equipmant provided al no charge to the workers? [ 2 Se les proveen heriamientas y equipas sin costo aiguno 3 los trabgjadoras?
YesfSi XXO NoQ

22. Ara tools, suppiles, and

establishment owners or agents for the payment of 2 comimission of cther benedits for sales mada to
lodos los acuerdos 0 conventos hechas cen los propletarios del establecimiento o
hechas s los trabajadores. {Si no hay ningtn acuerdo o convenio, indique

23. List any arrangemens which have bean made with
workers, {If there gre no such arangemenls, enter *None'.) / Enumere
sus agentes para ¢l pago do una comisién u olros beneficios por venlas

*Ninguno™.) None

24, List any strik wkstoppaga.slmdommtmmﬂmdmmnbymemmwmtmmmmmmwﬁmmm (l{themqe{wmiwﬁm.
ma’amglmmm.momm&om&mmwmmmmmmme{hgardamdeo.(s‘nohaymdenleweeste
tipo, indique *Ninguno*.) None




35, 1a OV Job T ' be plaoed in connackion vith a iture Application lor Temporery Employment Cartfication for H-2A workers? / ¢ Esta orden da 13 506 puasts
en conexion on una futura solicitud da cerlificacién de empieo lemposal para irabzjadares H-2A7 ¢ emeleo puesis

Yes/SIXXQ No O itis for the current 2013 season

75, Empioyers Carliicalion: This Job ordar describes the aciual l6mms and conditons of the employment being offered by ma and contains all the matarial

terms and condilons of Lhe job. / Centificacion del Emplaedor: Esta orden de trabajo describe los términos y condiciones dal empleo qua s¢ le ofrece, ¥
contiens todos los 1énmminos y condiciones matedizles oftecidos.

___Gregory Donaldson, Owner
Emp!oyef;s/’rimed Name & Tig7 Nomtve y Thulo en Lera de Moldefimprenta def Empleadar
;Z 5 “,,x" .
7 —
gty o B 03/01/2013
“Employer's Signglure / Firma y Titulo del Empleader Date/ Fechs
¥

READ CAREFULLY, In viaw of the statutorily established basic functien of the Employment Servico s a no-{ee labor exchange, thal is, 25 3 forum for bringing
together employers and job seekers, nefther the Employmant and Tealning Administrabon (ETA) nor the State agencies are guarantors of thg ascuracy of
Lruinhfulness of information contained on job ordess submilted by employers. Nor does any job order accepted of recruited ugon by tha American Job Center
constitule a contraciual job offer to which the Amercan Job Center, E7A or a State ageacy is in any way a garty.

LEA CON CUIDADO, En vista do Ia funcién basica del Setvicio de Emplao estabitida por lay, como una £ntidad de intercambio iberal sin comisiongs, €3 decis, Como tn
mWMrahsmﬂmaybsmieamlasdee«w.ﬁEmmmmwmmmmuwmmovetaddaddahmmmmm
las &rdenes de irabsjo sometidas por tos empleadaies. Mdngumadmdauabdoaoeﬂadoowﬂra:sdoendcamodamummmmunmjmmyanuna
Mwlmpmduammahmﬁmmmm.ETAounctgarﬁsmeﬂsdenﬁmnmmade!aspﬁa.

PUBLIC BURDEN STATEMENT

mmwﬁgmwmmETAFm?SO.MBMmm«mM(MUSC%OiI is estimated to be appraximately 60 minules per
W.mmmmw@m@m.mmmmmmmmmmmwmrwpowmmsmnewmo:
Informalbnwdea‘stdisptsysacurranﬂyvaﬁdOMBOmw‘Nm.Tthwbﬁcmmmmbmaxwmdmnﬁam k
mmuwmmdmmmmummwmmmus Depariment of Labor, Employment and Training
mmmomaw«mmmmmmw.mmmAm N, Washington, DC 20210,

DECLARACION DE CARGA PUBLICA :
uwamwwmwathﬂAnﬂ.msamdmmobwmomuwﬁdoswuscsson.seesﬁnamawmmweo
mwwmmmammmmmm.mwmwmm.mywwm.ammmwm
rsmndﬂaaslamoumdemnaddnammmmm&mva%mHamdbngspﬁqﬁwymmmaWade
mﬁ@dﬂ'&daﬂ.&vﬁomww&taxbsmdemamowatqub;otroaspedodamcdeodon.iwuwidomgmaspararedumestawga.alU.S.
Department of Labor, Employment and Treining Administration, Offics of Workforce invesiment, Room C-4510, 200 Congtitulion Avenue, NwW, Washinglon, OC 20210.

-6- :



27, Usaﬂusse&mbpmvﬂead&!onﬂwmommmmmmmsedbnmmm mmausdmemﬂnmsarytutilmestaseedénpzapmpofdonat
informacidn adicional de epoye; incluya ef numero de la seccibn einduya anchivos adiuntos, si es necesarfo, None




New Jersay Dapartment of Labor
FORM ETA 790 Attachment #1
Terms and Conditions/Clarifications and Assurances

Job Order Numbser: Employer: Greg Donaldson Farm, LLC
A: CLARIFICATION OF ITEMS ON FORM ETA 790
item 3: Hougsing

a. Housing and utilities are provided at no cost to H-2A workers and those workers in
comresponding employment who are unable to retum to their place of residence the
same day.

Housing beds, bedding and mattresses will be furnished at no cost to the workers.
Housing will be clean and meet the applicable federal and State housing standards.

Worlkers will be responsible for maintaining housing and surrounding areas in a neat,
clean manner.

e o

ltem 15: Job Specifications

a. Workers must be able to demonstrate that they are physically able to perform the work
as described. ‘
b. Employer may terminate worker with timely notification to the NPC and DHS, if the
worker: ’
1) Refuses, without cause, to perform work for which the worker was recruited and
hired;
2) Commits serious acts of misconduct; or
3) Abandons Job ("Job Abandonment”) — is absent for five consecutive previously
scheduled days without prior notification to employer.

iteam 16: Wage Rates. S al Pay | 0 eductio!

The employer will offer, advertise in its recruitment, and.pay a wage that is the highest of the
AEWR, the prevailing hourly wage or piece rate, the agresd upon collective bargaining
wage, or the Federal or State minimum wage, except where a special procedure is
approved for an occupation or specific class of agricultural empioyment. Employer assures
that i a change in the AEWR requires an increase such increase will be paid as of the
effective date of the increase. Also if the AEWR is decreased this will become the wage
effective of the date of the decrease. :

a. If pisce rate earnings for total hours of work at a plece-rate during a pay period do not
result in average hourly eamings equal to the gusranteed minimum hourly rate, the
worker will receive make-up pay to the guaranteed minimum wage rate.

b. In New Yark State, the only deductions that can be taken from worker pay are:

1. Those required by law, such as Social Security, income tax, and garnishment of
wages, ‘

2. those that benefit workers and are authorized in writing, suich as fife insurance, or
a savings account .

Any other deductions are illegal.

Page 1 of 4



Employer: Greg Donaldson Farm, LLC

c. The employer guarantees to offer employment for a minimum of % (“three fourths
guarantee”) of the hours in the workdays during the period of the contract, and all
extensions thereof. This guaraniee begins with the first workday after the worker's
arrival at the place of employment and ends on the date specifiad on the job aorder or
extensions thereof. In fire, weather or Act of God terminations (as determined by the
Certifying Officer) the %4 guarantee period ends on the date of termination. The employer
must make efforts to transfer the worker to other comparable employment acceptable to
the worker, consistent with existing immigration law, as applicable. ¥f such a transfer is
not affected, t{\e emplayer must (1) retumn the worker, at the employers expense, to the
place from which the worker (disregarding intervening employment) came to work for the
employer, or transport the worker to the workers next certified H2A employer, whichever

. the worker prefers (2) reimburse the worker the full amount of any. deductions made from
the workers pay by the employer for transportation and subsistence expenses to the
place of employment; and (3) pay the warker for any costs incurred by the worker for
transportation and dally subsistence to that employers ptace of employment. Daily
subsistence must be computed as set forth in paragraph (h) of the section. The amount
of the transportation payment must not be less (and is not required to be more) than the
most economical and reasonable common carrler transportation charges for the
distances involved provide the guarantses in item 17 (a) below.

d. Warkers will not be required to work more than the number of hours specified in the job
order for a workday or on their Sabbath or federal holidays to meet this guarantee. The
worker’s average hourly eamings will be used under this guarantee where wages are
paid on a plece rate basis. Workers who are terminated for cause or who voluntarily
abandon their job are not entitled to this guarantee if employer provides timely
notification to the NPC and DHS.

On or before each payday the employer will provide to each worker in one or more
written statements the following information: (1) the workers total eamings for the pay
period; (2) the workers hourly rate andfor piece rate of pay, (3) the hours of v
empioyment offered to the worker {showing offers In accordance 'with the %4's guarantse -
as determined in paragraph (i) of the regulations at 20 CFR sec. 655,122(k), separats  ® %
from any hours offered over and above the guaraniee); (4) the hours actually worked v
by the worker; (5) an itamization of all deductions made from the worker's wages; (6) f &

Cee

piece rates are used, the units produced daily; (7) beginning and ending dates of the
pay period; (8) the employer's name, address, and FEIN. >

Q3N

! AT
B

i
10MALPROC

e. Workers with school age children who have migrated with such children and who depat £
in time to return home for the beginning of the school year shall be paid, in addition to
the basic wages, any bonus or other incentive payments or other expenses to which  «
they would be entitied had they stayed the entire job order pericd. -

Item 17: NSPo!

Ny
Employer agrees to reimburse inbound transportation and subsistence expenses (S«u-.-ﬁh
per day minimum to a maximum of $46.00 per day) to each worker, or any person,
govemnment agency or private organization which, on behalf of the worker has paid or
advanced such transportation and subsistence expenses, from the place from which the
worker has come to work for the employer, whether in the U.S. oriabroad to the place of
employment, after the worker has completed 50% of the stipulated period of employment,
from initial date of need or from the day after actual arrival of worker if later than the stated
date to report.

Page 2 of 4



Employar: Greg Donaldson Farms, LLC

Employer will provide or pay the cost of retum transportation and subsisience to each
worker who completes the employment period, or who is terminated for medical reasons, or
as the resuit of fire, weather or an Act of God (as determined by the Certifying Officer), from
place of employment to place of recruitment, exceapt if the worker prefers not to return to his
place of recruitment and has subsequent employment with an employer — see Item 16 (¢)
abov?. Employer will not be responsible for providing return cost of transportation and
subsistence from place of employment to place of recruitment if the worker voluntarily

abandons the job or is terminated for cause and employer provides timely notificati .
NPC and DHS. P y ion to the

The amount of the transporiation payment will be equal to the most economical and
reasonable similar common carrier transportation charges for the distance involved. Al
transportation provided: by the employer will be by common carrier or other transportation
facilities which conform to the applicable regulations of the Interstate Commerce
Commission or the United States Department of Labor. f requested by the worker, the
employer will assist in making transportation arrangements. The amount of daily
subsistence will be in accordance with current rates published in the Federal Register (for
workers with and without receipts).

a. Employer will provide transportation, at no cost to the worker, from the employer
provided housing to the actual work site and return at the end of the day.

item 21: Tools and Equipment

The employer will furnish without cost all tools, supplies. or equipment required in the
perfermance of work. f

B8: OTHER CLARIFICATIONS AND ASSURANCES

1. The employer agrees to abide by the regutations at 20 CFR 853.501 and 20 CFR 655.135.

2. The employer will expeditiously nofify the State agency by telephone immediately upon
learning that a crop is maturing earlier or later, or that weather conditions, over-recruitment,
or other factors have changed the terms and conditions of employment.

3. Outreach workers shall have reasonable access to the worker in the conduct of outreach
activitles pursuant to 20 CFR 653.501(xvi).

4. Where appropriate, the emnployer is certified in the use and apphication of pesticides per
Federal Environmental Protection Agency and State Depariment of Environmental
Conservation requirements. The employer assures that workers hired under this order who
will be handling pesticides will be provided appropriate training. .

5. The employer will provide to an H-2A worker no later than the time at which the worker
applies for the visa, or to a worker in coesponding employment no Jater than on the day
work commaences, a copy of the work contract between the employer and the workers in a
language understocd by the worker i

6. The employer assures that if acting as a farm labor contractor (FLC).or farm labor contracior
employee (FLCE) on the order, he has a valid federal FLC certificate o FLCE identification card.

7. The applicant assures that he/she complies with NJ registration reguirements. Famm labor
contractors anticipating employment contracting with growers or yrocessors in New York
State, growers or processors in New Jersey who use the services of a farm labor contractor,
and growers or processors in New Jersey who, without using the Bervices of a farm labor
contractor, are responsible for bringing into the stete five or more dut-of-state migrant farm
or food processing workers, including H-2A workers, are required to register with the New
Jersey State Department of Labor and pay a registration fee in addition to any other fees
that may be applicable.
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Employer: Greg Donaidson Farm, LLC

Employer Signature: __L 4V ISEo b
< - I.-
Date 03/01/2013
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ew Jorsey State Dapartm bor
Form ETA 730 Attachment #2 — Additional information

item 1:
Employer Emall: greg@donaldsonfarms.net Agent Emajl: h2express@yahoo.com
Employer Fax: $08-852-2253 Agent Fax: 618-822-9701

item 13: Board Arrangements
Employer wilt [] will not [X] provide three meals per day and will deduct $
per day.
Employer will & will not [] furnish free dishes, cooking utensils and convenient
kitchen and cooking facilities.
Employer will 5 will not [] provide transportation to assure workers access to
stores where they can purchase groceries and/or other incidentals and/or
medical necessities.

item 16: Wage Rates, Special Pay Information and Deductions :
The employer will provide workers referred through the interstate clearance system
_40_ hours of work for the week beginning with the anticipated date of need, unless
employer has amended the date of need by notifying the State agency no later than 10
business days before the date of need. If the employer fails to notify NJS Department of
Labor office, then employer shall pay an eligible worker referred through the clearance
system $ _434.80___ for the first week starting with the originally anticipated date of
need. if worker referred fails to notify the NJS Depariment of Labor of continued interest
in the job at least 5 days before date of need, worker will be disqualified from this
assurance. Employer will (] will not I require worker to perform alternative work if the
guarantee cited in this section is invoked.

Alternative work: _N/A__

Employer will maintain adequate payroll records. Workers will be paid weekly

on Friday for work through the previous Wednesday.

Item 20: Workers’ Compensation

The employer assures that Policy 2921W8321 issued by Farrm Family Casualty
provides the required insurance for injuries arising out of and in the course of
employment. .

Employer's proof of insurance coverage will be provided to the Chicago
Processing Center before certification is granted.



