U.S.Dephrtment Labor H2A JOB ORDER

Employmtent and Training Administration OMB Control No. 1205-0134
: Euplration Date: November 30, 2012
. Agricultural and Foad Proccssing Clearance Order ETA Form 780
; Pedido da Emplaados para Agricuttura y Prosesamicnto

1. Employer's N amo and Addrass { Number, S treet, City, S late, and Zip Coda)/ (N
Nombre y Direccién del & mpleador {Numero, Cafle, Ciudad, Estedo y Cidigo I8
Postal)

rder Nn um. ]
d2 Orden de Emplen
N10845083

Shoppard Parms Inc 11%

Cedarville WJ 0831} s- occmbo' wmmwamwﬂv‘mm
a 2
lal lllW_Ul’kefS and Labo'ers, Cmp5-45-2092.02

tant 1. Qlearance Order lssue Date / Fecha da Tramite
o 01/30/3013

]
1
c/o IS, tabor Consu*
233 Cameron Ave/FOB sr

vaggs HC 28394 910-245¢4808 3. Job Ordor Exp!ration Dato | Feoha % —
: 07/15/2013
) P e iate
' 9, Anticipated Partod of Empioyment / Pariodo Anticipado do
: Empiso
1 numbesn/Telfono: §56-447-3668  FaxB856-447-4227 F"""m%‘“‘04/01/13 T"'"’”""10/29/13
2. Location and Direction to Work She/ Ubicacién y Diraocién a! Lugar de Trabajo 10, No. of Workers Requested / Num. de Trabajadoras Solicitades
340 Sayres Neck R& Ce 11le N 08311 60
Sayras Neck Rd & Jonren land R fiolds Cedarville N3, -
All in Lowrenco Towaghip (Cuzberland County) 1. Anticipatad Hours of Wark pef WoakiHoras Anticipadas da
3

Trabsjo por Samana. Totel: 40

2mployer provides daily|transportaticn from centralized location Sunday ! Domingo Morday / Lunes 7.
each day. Enployor will|notify worker of that location Tuesday / Martes , IE . Wednosday / Miérooles __ 7
tha day beforc. ‘ Thursday / Juevas _7___, Friday/Viemas __"7___

all vorksites are md*lmedlmtzoued by expleyer Saturday / 8dbade, O
12. Collact Cafls Accapted from! Acsplan Uamadas por Cobrar
de:

Employer / Empleador YesiSIQ NoR

(it additonal spaca Is needed,
i Local Office / Ofiting Loca} Yes/SIO No B

espacio, utllices ofra hoja de
3 mmmom@nondnmmlmmmomm«hvwma

saparat shoat of paparf Si necositas mas
1)

s Block/ 1 woodframs |

total capacity: 161

camp 1: 338 Styres Neck . Cadarville HJ 08311 {45 cap)
camp 2: 4€5 Sayres Neck R4, Cadarville XJ 08311 (1§ cap)
camp 4: 156 Bay Point + Cedarville NJ 08311 (12 cap)
canp S: 291 Shoppavd Davis Rd, Cedarville NI 08311 {16 cap)
comp 8: Route 553 & Now land Cross R32, Bridgeton NI 08211 (24 cap)
New Cacp 1: 331 Sheppord|pbavig R4, Cedarville NJ 08311 (24 cap)
How carp 2: 331 sheppard|bavia Rd. Cadarville BT 09311 (24 cap)

1

[If sdditional space Is needed, separate shagt of paper ) S| nacesitas mas
Rspacio, ulilices otra de




3. Board Arrangaments / Amrdglo de Alcamiento ]
Housing ic provided af no oocst to workers who are not roasozably ablo to roturn tho samo day to their place of !
residence. This paragraph applies to such workers cnly. Eousing is not provided to non-workers. Housing capacity !
is atrictly Yregulated the US Dspartment of Labor, and no porscn, cthor than tho eligible cmpleyeos authorized
by the employer, may Jcc\xpy or remain overnight in employer-provided housing. The housing is offared as temporary
ic-ggason (during the oyment poricd only) Bousing provided for migrant agricultural workers while they are
exployed at faxms b worual commuting distence £rom their residence. See Attachments for moze complete dstaila.
1 .

14, Referre! Instructions / Insucciones sobra odmo Refertr Candidatos

All applicants ipterasted in thic job offor chould first contact the order holding office prior to contacting the
exmployer for informa and permignion to rafer. See attachwment item 14 for wore datoailo.

15. Job Specifications / caciones dal Trabsgjo

All vorkers sust have 3t least 1 moath vorifisble experience working in asparagus, peppers, cucumbers, squash or
lattuca. Norkors workefs will be perforning varicus tasks all associated with workirg in the crops listed in the
jeb order. Workers must ba able to bend, stocp, sit and stand on feet for long pariods of tims Must be physically
able to meat and perfoiwm all job gpecificaticas stated in job oxder. Muat be able to work in hot humid woather
for extended pariods of time. Workers are subjcct to randem drug testing at no cost to enployee. All drug testing
will occur after the worker begins his or Rer employment and is not a part of the interxview process. Foiling or
zrofusing a drug test will reault jin immodists termination. Seo attachecames for a more cowplete job dascripticn.

more speen is naedad, of Material Job {icns in ENGLISH ean be includad in 10 dacument, snd 2ls0 bo incdluded in SPAN




nﬁonnaﬁmandbedmﬂms!‘l‘arﬂada? Immansma 5

s Social Securlty /
Lettuce see attachment Seduro Scclal
$ Federal Tax B a
impuastos
Peppere ses attachments Federalss
$ State Tax
Impucstos a Q 4
cucumbers 10487 see attachmgnts Eststales 1f opplicable/sil's
$ ! $ Masls / Comlidas o =
squash 10.87 sea attachmehts
Oth | Oto
asparagus ¥ 10le7 ¥see attachments Olm“(e(m @ | o Othcb
Moro Detalls Abeut tha Pay uasoataﬂas Sobra & Pogo .
FICA, Stote and Fedoxal taxas will ant bo deducted frem th rior’s wagas that arxo working under a te3perury,
agricultural visa. Sde ar.tachmea:n 20y rora pay dotails.

17. Transpontation Amangsments / Arreglos da Transportacitn

Bxployer will provifie transportacion at no cost te commuting and non coammuting workers from
desigoated reported| site. Transportation provided will meet all applicable fedexal, state, and local
regulotions. S8BE BTA 790 ATTACHMENTS POR MORE COMPLETEB TRANSPORTATION ARRANGEMENTS.

18. lamheprevamng pravticd tousa Fstm Labor Oontmtofs (FLC) to recruil, supemso.tramon.house sndlarpay workers for this (1heza) crop activity
{le8)? ¢ Eals prictica habifual de usar Contratisias de Trabajo Agricota pars reclutar, supervisar, transportar, dar vivienda, ylo pagarte a los
trabajadores para estelos tipo(s) de cosacha{s)? Ys3/8iQ No R

1t you have checked yes, what is the FLC wage for each activity? / i contesto *Si," cual es ef salario que Is pagss al Contralisia de Trabajo Agricola
po7 cada actividad?

., n/a
19. Unamployment Insurance provided? Seguro da Dasemplso? Yos/SIR No Q
it applicable/ai aplicablo
20, Yorkers' compensation lnfurance provided? Se la proves segure de compengacién/indemnizacion al trabajador: Yes/SI®1 NoQ

, Yes/SIEI No O
zz.l.lstmyamgsmem whict mmmmmmmtmormwmmmmmwmm«mmmwmsmda
ta vorkers. (f there are nojsuch arrangaments, entar "Nene”) / Enumere Lodos los aceordes o convanios hachos ton tes propletartos dal

establecimiento o sus agemies para el pago da una comisisn u olres baneficlas por vamtas hechas
Pt v o 9 por a los trabajadorsa. {Si no hay ningln acuardo o




(25 (5 oy 505, work Sy ash. GG, of GRasmisian of cpereion By Tha pio75a3 o1 i 15ach whuro e workera Wl bs eogioyed.
(4 thers ars no sudh anter Mona*) ] Evaasere tada huakge, aro o intermupeldn de cperacines da trabajo por parts de lea empleades on &l kipar de
emgieo. (Sino hay g9 esta Bpo, Indgua "Ninguno™)

24 Addss of Onder Holding (inchrds Telephons numberidireceisa de 75, Name of Local Ofiice Representatve (relude direct diel talsphone
{a Oficino donde se radico fa oferta (incluya o némero d3 toléfono) number) / Nombeo del Represantsnto dofa Oficing Locsd (incluya el
One Stop Career Cent ntmoro de taldfono da su linea direcia)

275 ¥orth Dslgsa Dr., [and Ploor
Visoland HJ 09360-8

{856} §96-5600 Manager (856) 696-6600 .
ﬁ.Emmvhmmmmmmwmmmmm

amamumdmmmnmymddmmmubmymmmwMy

er's Signatre & u!FlmavThbMEmpbder pxeﬂdem: Dabo: 01/18/2013
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; ATTACHMENT TO ETA 780

The term “Employer* used hereln shall refer to the named employer(s) in section 1. Workers recruited under this Job Order are
recruited to work on the employer's farm shown on the addendum In the certified occupation during the pericd of employment
shown in item 9. The employst/members will offer US workers at least the same opportunities, wages, benefits, and working
conditions as those which the employer offers or intends to offer to non-immigrant foreign workers.

1. Name and address of emp:j:n Sheppard Famms Inc; 340 Sayres Neck Rd, Cedarville NJ 08311. .

9. Anticipated dates of employment. 04/01/2013 until 10/26/2013.

10. The number of workers show is the aggregate number of foreign workers that will be employed by the employer under this
temporary employment certification. The approximate maximum number of workers (fareign and domestic) to be employed in the
certified occupation is shown on the addendum. Tha numbers shown are approximations provided for the goveming administrative
agencles. The actual number of ers employed in the certified job opportunities of the grower at any given ime may be more
or less than the approximate numbers shown in the addendum, depending upon crop conditions, weather, markets or other
circumstances that develop during the season.

11. Anticipated Hours of Work: Worker will report to work at the designated time and place as directed by the Grower each day.
The standard workweek is 7 hours per day Monday-Friday and 5 hours on Sunday is normal However there may be weeks when
due to weather and crop conditigns that the workweek will include working ail day on Sunday. Workers may be requested to work
10+ hours per day depending upon the conditions in the fields and maturity of the crops but will not be required to do so. Also, the
workers may be requested to wdrk on federal holidays and on their Sabbath. Employer will make reasonable accommodations for
workers that have an issue with| working on Sundays. Workers may volunteer to work additional hours when work is available.
Down Time: Workers should exgect occasional pericds of little or no work because of weather, crop or other conditions beyond
the employer's control. These periods can occur anytime throughout the season. Employer will make reasonable
accommodations for workers that have an issue with working on Sundays. Beginning and ending times will vary during season
according to crop and weather cénditions,

13. Employers will furnish free céoking and kitchen facilities to those workers who are entitled to live in the employers' housing so
that workers may prepare their meals. Workars will buy their own groceriss. Once a week the employers will offer to provide

(on a voluntary basls by the workers) free transportation to assure workers access to the closest store where they can purchase
groceries.

Housing is provided at no cost tp workers who are not reasonably able to retum the same day to their place of residence. This
paragraph applies to such only. Houging is not provided to non-workers. Housing capacily is striclly regulated by the US
Department of Labor, and no person, other than the eligible employees authorized by the employer, may occupy or remain
overnight in employer-provided housing. The housing is offered as temporary in-seasan (during the emptoyment period only)
housing provided for migrant agricuitural workers while they are employed at farms beyond normal commuting distance from their
residence. Workers provided hqusing by the employer must premptly vacate the housing upon termination of employment. No
charge will be made for beds or jcooking utensils and similar items furnished to workers to whom housing is provided hereunder
unless unlawfully removed or damaged beyond normal wear and tear. Workers will keep assigned housing clean and in
compliiance with OSHA housing|standards (1910.142) OSHA Regulations as posted in the facility at all times when occupied.
Housing provided will be sharedi without regard to the gender of the workers. In housing facilities occupied by bath male and
female workers, sex-segregated|toilet facllities will be provided by the employer. Housing includes free kitchen facilities. The
kitchen and other common areasjwill be shared. No tenancy in such housing is created; and employer, who is |egally liable for the
compliance of the housing, retalhs possession and control of the housing premises at all times. Any action by the employer to
dispossess a worker from the provided housing shall be done in accordance to New Jersey state law. Workers residing in
employer's housing may have |mail directed to them at the employer's address on attached addendum. When public
accommodations (hote! or motel) are used, the workers will be provided 3 meals per day for $11.13 per day, or the current
subsistence amount as posted Injthe Federal Register.

14. All applicants should first
applicants may contact the em
3:00 pm Monday - Thursday,

tact their local state workforce prior to contacting the employer. Local and intrastate (in state)
yer Erwin Sheppard at 856-447-3668. Applicants should call between the hours of 9:00 am -
schedule an interview. No applicants are to go to the e out 8 schedule

interview. For interstate (out of slate) applicants should apply at their local state employment agency. State employment service
agency staff is encouraged to to make a referral while the applicant is at the Job Service office during times disciosed above.
Interviews will be ‘conducted ovey the telephone for non locals to create less of a burden for appiicants, once the employer has
fulfilled their requirements of disgiosing all terms and conditions of the job and received written confirmation. Participation and
monitoring of the interview pro by SWA staff guarantees proper disclosure of the terms and conditions and protects the
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integrity of the interview procesf. Workers should be fully apprised by the local employment office of the terms, conditions and
nature of employment prior to referral. This will enable applicants to review all the information and make an lnfonped decision
about the job and will ensure compiiance with disclosure requirements. Completing an appiication is part of the interview process.

Workers are screened for compliance with the following criteria: a) canfirm ability, avallability, qualifications and willingness to
perform work described and confirm intention to work the entire season, 2) local workers confirm availabllity of reltable daily
transportation to and from ihe job site for the entire season. Non local workers confirm availability of transportation to job site to
begin work, 3) confirmation of full disclosure of all terms, condition, and nature of work-job by local employment staff, 4) affirmative
confirmation of legal qualifications to work in the US as described below. Tha employer may terminate the worker {foreian
andior domestic notification to the employment service if amplover discovers a ceiminal conviction record or status
ag g ragistered sex offender that employer reasonably holleves, consistent with current law. will impair the safety and
living conditions of other workers. Workers recruited against the Job Offer from within normal cammuting distance will not be
provided with housing, subsistence and transportation.

Only workers legally entiled to work in the United States and who posses' original identity and empioyment efigibility documents
sufficlent to complete INS Form {-9, as required by the Immigraticn and Nationality Act, will be permitted to complete the hiring
process. Workers referred agalrst this order should be informed that they must have theses documents in their possession when
they amive at the place of employment. Provided that workers completa section 1 of form 1-9, workers will have three business
days to preduce the required mentation to complete section 3 of form 1-9, as provided in the Act. Workers not providing this
documentation will not be allo to go to work an the fourth business day of employment, or any subsequent days until the
documentation is provided, as prpvided in the Act.

15. Job Specifications: Workers|shou!d have at least 1 month verifiable experience working in asparagus, peppers, cucumbers,
squash or lettucs. !

Sanitation Requirements: For focd and general parsonal safety purposes, all workers wilt be roquired and expected to
follow common sanitary practices at afl imes. This is particularly critical when hand harvesting crops for human
consumption. Employees ard required to cleanse their hands by washing them thoroughly with soap and water after
using the bathrcom and beforg entering the produce fislds for harvest activities.

Worker must possess requisite physical strength and endurance to repeat the harvest process though out the workday, working
quickly and skillfully to perform agtivities for which they were hired. Workers must work at a sustained, vigorous pace and make
bona fide efforts to work efficiently and consistently that are reasonable under tha climatic and other working conditions,
considering also the amount, quglity, and efficiency of work accomplished by their cowarkers. Workers may not lsave trash, or
other discarded items in work arqas or vehicles but must dispose of such items in provided receptacles. Workers must wash
hands with soap and water after &ill bathroom and meal breaks. Allergles to varieties of ragweed, goldenrod, insecticides, related
agricuttural chemicals, etc, may affect workers ability to perform the work described herein. Workars should be physically able to
do the worker described with or without reasonable accommodations.

ra Pe C uash, and Lethice: Workers will perform varicus duties all associated with harvesting crops
named in this arder. !

Asparagus: Move along assignefl row, stooping, bending, and reaching to cut asparagus spears at ground level. May operate
self-propelled harvesting aid on which workers ride while stooping to cut spears at ground level. Spears which are less than 1/4
inch in dlameter (measured at bytt) are discarded. Spears over 1/4 inch In diameter which exceed 12 Inches in length will be re-
broken at the butt end. Any spegrhead which has begun to open will be discarded. Spears meeting harvest specifications will be
placed in a straight fashion in field buckets and carried to trucks or trailers for dumping. Workers will be required to stay on their
assigned row. Workers must use care while using knifes to prevent injury to themsaives and other works.

: Workers will bend and stoop to pick vegetables according to size, color, shape and degree of
maturity and place Into field confainers. Workers may canry full container weighing approximately forty (40) Ibs. and empty into
field bin or load onto trailer. be required to pull and discard culls as directed by supervisor. Pickers will take care not to
brulse or scar produce. Workers yill stand on feet for long perlods of time. Warkers are required to work in fields when plants are
wet with dew or rain. Temperatures in fields during working hours can range from forty (40) to over one hundred (100) degrees.

Leftuce: Workers will cut maturg greens using knife as specified by employer. Greens wilf be tied in bunches according to
supervisar's instructions. Products will then be placed into sacks or boxes and placed on tralier for transport. Workers may grade
products removing bad or damafied leaves and repack for shipment. Workers will be required to stay on thelr assigned row.
Workers must take care not to dafnage surraunding plants during harvest.
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Fi h h All workers will be responsible for picking up trash, cleaning bathrooms, sweeping floors and
other farm and shed sanitation duties.

Job specifications can change frequently during the season due to crop or market conditions, even on the same crop. Workers will
be expacted to conform to the s ic instructions given by the supervisor for each days work.

GENERAL CONDITIONS APPLICABLE TO ALL CROPS: Fieldwork begins at assigned time shortly after daylight, Work Is
performed during light rain and in high humidity and in temperatures ranging from 100 (+) degrees to below 35 degrees F.
Workers will work on their feet i) bent position for tong periods of time. Workers will supply their own work clothes. All the tasks
in this Job Description constitutg ane (1) job; the employer may assign workers to different tasks on any day or to muttiple tasks
during the same day in the sole judgment of the employer. Workers will be lifing 35-76 lbs consistently all day, This is a very
demanding and competitive business in which quality specifications must be rigorously adherad to. Sloppy work cannot and will
not be tolerated. i

Work specifications, can changd from time to time during the seascen due to crop or market conditions, even on the same crop.
Workers will be expected to conform to the specific instructions given for each days work.

The farm owner/supervisor or a : lesignated employee will provide Instructions and general supervision. However, workers will be
expected to perform their duties in a timely and proficient manner without close supervision.

Full Growing Season Commitmédnt: The job offered requires that the worker be available for work seven hours per day Monday
through Friday and five hours on Sunday every day that work is avallable for the full period of employment shown in item 9, even
though work may be slack for krief periods at any point during the season, The worker agrees to be available for work and
perform the assigned work for employer whenever work is available through the full pericd of employment shown in item 9
Work is required seven hours per day Monday-Friday, and five hours on Sunday. Employer wil make reascnabie
accommodations for workers that have an issue with working on Sundays. Beginning and ending times will vary during season
according to crop and weather cénditions.

The worker understands that iff he abandons his employment or is terminated for cause prior to the end of the period of
employment he will forfeit the guarantee and reimbursement of certain transportation costs described elsewhere in this job
order. Excessive absences and/pr tardiness, as defined in the Work Rufes attached hereto, cannot be tolerated and may resutt in
termination. j
Daily individual work assignments, crew assignments, and location of work, will ba made by and at the sole discretion of the farm
manager anhd/or farm supervisor gs the needs of the farming operation dictate. Workers may be assigned a variety of duties in any
given day and /or different tasks|on different days. Workers will be expected to perform any of the listed duties and work on any
crop as assigned by the worker's(supervisor.

Workers will be charged for any wiilful (intentional damage beyond normal wear and tear) damage to or loss (negligence) of such
tools and equipment. Non nical tools and equipment may include ladders, shovels, hoes, tampers, pruning hooks, shears

Employers will provide tools anE equipment (pruning shears, hoes, efc.) at no cost for workers to perforrn the above tasks.
or handsaws. '

When beginning a crop activity fdr the first time, the employer will provide instructions and/or training in the proper way to perform
the crop activity. Thereafter the worker will be expected to perform the task with diligence as instructed. By the beginning of the
second working day (7 hours of work complsted), the employer will expect a worker engaged in a piece rate paid activity to
sustain a level of productivity ient to eamn at least the minimum hourly wage specified in Section & of the Fair Labor
Standards Act. Workers in all activities will be expected to keep up with fellow workers, not to adversely affect the productivity of
the others workers, and to perfotm the work in a manner specified by the employer and described herein. After the one-day (7
hour) training and acclimation period, workers who fail to meet this standard and/or who fail to perform the work in the manner
specified may be terminated.

16. Wage Rates, Special Pay Infprmation and Deductions: Harvesting specifications, in particular, can change from time to time
during the season due to crop or market conditions, even on the same crop. Workers will be expected to conform to the specific
Instructions given for each day's Work. Employer reserves the right to add a piece rate for any of the crops fisted as an incentive to
increase wages. Employer also reserves the right to pay by the hour rates listed as pisce rates.

1
Instructions and general sy ion will be provided by the farm owner/supervisor or a designated employee. However, field
workars will be expecled to perfarm their duties in a timely and proficient manner without close supervision.
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The tasks in the crops fisted belpw will be paid at the piece rates listed. Ali other work will be paid the adverse effect wage rate
(AEWR) of $10.87 per hour. Praduction work or hourly wark will be recorded and transferred electronically or manually to payrail
records for payment at the end gf each pay period. Time sheets and production verification sheets will be provided to each crew
the following business day. If e the end of the pay perlod, the plece rate does not result in average hourly piece rate eaming
during the pay period at least efiual to the amount the worker would have eamed had the worker been paid at the sppropriate

hourly rate of $10.87, the empidyer will supplement the workers eamings so that they have eamned at least the AEWR for each
hour worked. ;

All other work will be paid the ad effect wage rate (AEWR) of $10.87 per hour. Employer will pay the highest of the AEWR,
prevalling wage, the agreed-upof collective bargaining wage or the Federal or State minimum age will become the guarantee in
the event DOL promulgates a nepv AEWR during the recruitment or work contract period. In the event that the Department Of
Labor promuigates a new Al appilcable to any portion of the perlod of employment covered by this job order which is higher
or lower than the AEWR herein, the empiloyer will pay the higher AEWR, and may, at the employer’s discretion pay the lower
AEWR, beginning with the effe date of the new AEWR.

crop size ; rate

Lettuce naked/cartor] loaded $0.80 cents per carton
Lettuce Bulk Iceberg| $ 1 cents per pound
Lettuce Bulk Ramain $ 2 cents per pound
Lettuce Bulk Clean & Core $1.5 cents per pound
Lettuce Cello (24 count carton) $1.25 per carton
Peppers Bulk for procpssor $1.8 cents per pound

] $0.60 per carton (1 /9 pack
Peppers Fresh Marke} out)
Peppers Bulk Fresh Market $0.20 cents per pound

: $1.00 per carton ( 1 1/0 pack
Cucumbers Fresh Mark out)

$1.00 per carton (1/2 bu pack

Squash Fresh Marke out)

! $7.00 per 28 pound carton
Asparagus Harvest . {pack out)

All domestic and/or nonresident geasonal farm workers employed pursuant to this job order who satisfactorily completed the
previous crop season may be compensatad above the stated hourly wage rate. This is not promised or guaranteed. The decision
to pay above the stated rates willlbe made by the employer, at thelr sole discretion, and will be based on factors inciuding the
recipients’ performance and tenufe.

A). The employer will make the [following deductions from the Worker's wages: FICA taxes, State (if applicable) and Federal
income tax as required by law. YWorkers will be charged for the following: cash advancas and repayment of loans, repayment of
overpayment of wages to the er, payment for articles which the Worker has voluntarily purchased from the Employer, long-
distance telephone charges, vary of any loss to the Employer due to the Workers damage (beyond normal wear and tear) or
loss of equipment or housing items where it is shown that the Worker is responsible, and any other charges expressly authorized
by the Worker in writing. No deduction not required by law will be made that brings the worker's hourly earnings bslow the
statutory federal or state minimum wage. There may be deductions that reduce your pay below the stated contract wage; but will
not reduce your pay below Fedéral or State Minimum Wage, whichever is higher. FICA, State and Federal taxes will not be
deducted from those worker's es that are working under a temporary, agricultural visa uniess it is discovered that it is a
requirement or if the worker req withholding.

B). Employers guarantaa to offer|employment for the hourly equivalent of 3/4 of the workdays of the total specified period during
which the work contract and all ajmendments thereof are in effect, beginning with the first workday after the workers' arrival at the
assigned Grower's farm, ready, willing, able, and eligible to work and ending on the expiration date specified in tha work contract
and all extensions thereof or uppn the termination of this employment as provided bslow. For purposes of this guarantee, a
“workday" consists of seven houss Monday-Friday and five hours on Sunday. The worker is not required to work on his Sabbath
or on federal holidays which arq New Years Day, January 1; Martin Luther King, Jr.'s birthday, the third Monday in January;
Presidents Day, the third Monday in February; Memorial Day, the last Monday in May; independence Day, July 4; Labor Day, the
first Monday in September; Columbus Day, the second Monday In October; Veteran's Day, November 11; Thanksgiving Day, the
fourth Thursday in November, anll Christmas Day, December 25. On certain of these days, work may be available. If the worker
at the conclusion of his work ag ent has been afforded less employment opportunity than required under this provision, the
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worker will be paid at his ave hourly rate for the hours, in addition to those actually offered, up to the hourly equivalent of the
guaranteed number of days. In|determining whether the guarantee of employment has been met, any hours which the Worker
fails to work during a workday, when the Employer offere him the opportunity to work, and all hours of work actually performed
shall be counted toward meeting this guarantee.

C). This amployment guarantee ghail be terminated before the end of the Period of Employment if the services of the workers are
no longer required for reasons Beyond the control of the Employer due to fire, frost, flood, drought, hail, other Act of God which
makes fulfillment of this contract|impossible. In such cases, the employer will make efforts to transfer worker to other comparable
employment acceptable to worker. If such transfer is not effective, workers will be returned at Employer's expense to the place
from which Waorker, without intervening employment, came to work for employer. In the event of such termination, the 3/4-
guarantee period ends on the date of termination. The guarantee shall be vold from the beginning should the Worker voluntarily
abandon this employment before the end of the contract period or In the event the Worker is terminated for a lawful job-related
reason, and the employer notifies the NPC, and DHS in the case of an H-2A worker, in wiiting or by any other method specified by
the Department or DHS in a mgnner specified in 8 notice published In the Federal Register not later than 2 working days after
such abandonment occurs and this will relleve the employer from subsequent transportation and subsistence costs and the 3/4™
guarantee. :

D). Workers will be paid weekly ‘+lith a one week delay on Fridays.

E). Employer will provide a worker referred through the SWA Interstate System forty (40) hours of work for the week beginning
with the anticipated date of need, unless the employer has amended the date of need by notifying the local employment service
office at least 10 working days iprior to the original date of need. If the employer fails to notify the order-holding office, then
employer shall pay an eligible worker referred through the interstate clearance system $10.87 per hour for the first week, starting
with the coriginal anticipated datejof need. 40 hrs x $10.67= $434.80 Gross (before taxes). The employer may require the worker
to perform altemative work if thel guarantse cited in this section is invoked. If the worker fails to notify the order-holding office of
his continuing interest in the job o sooner than nine working days and no later than five working days before the date of need, the
worker wil be disqualified from tize above-mentioned assurance. Alternative work will be general labor and maintenance activities
including, cleaning and maintaining migrant housing, fence mending and the repair and maintenance of farm buildings and
equipment. i

F). The Employer will furnish to the worker, on or before each payday one or more written statements showing the worker's total
eamings for the pay period, his hourly rate or piece rate (if applicable); the hours of work which have been offered to the worker,
the total hours actually worked by the worker, an itemization of all deductions made from the worker's wages; the worker's net
pay: the employer's name, addregs and IRS identification number. Employer will abide by all reguiations at 20 CFR 655.122(j)(k).

17. Transportation: The Employer will not advance transportation and subsistence costs to Workers for transportation to the
place of employment.

This subparagraph applles only t& Workers who cannot reasonability return to their residence the same day. After the workers has
completed 50% of the work cpatract. All eligible applicants will have their inbound reassnable transportation expenses
relmbursed, one time only, Dom applicants from outside of the normal commuting distance that voluntary chose not to reside
in the employer provided housitg, the employer wiil pay for the initial inbound transportation reimbursament. However, the
employer will not reimburse any|workers for daily transportation cost whether commuting from Inside or outside of the area of
intended employment. Employer Wwill not pay for voluntary trips back to thelr residence due to family emergencies, or vacations.

The amount of such transportation payment will be equal to the Worker's actual transpostation costs not to exceed the most
economical and reasonable common carrer transportation charges for the distance Involved. In lieu of the above payments to
the workers for transportation, the employer reserves the right to charter or otherwise amrange to provide for transportation at
the employer's election. Subsistence reimbursement shall be $11.13 per day, without preducing documentation of actual
expenses, or will otherwise be paid as per 20 CFR 655.122(h) only to those employees who are eligible under the H-2A program
regulations for subsistence pay. Maximum Amount to be relmbursed with recelipts Is $46.00. By way of lilustration and not in
limitation of the foregoing, the eémployer will nat pay transportation for such worker if he does not have suitable documents to
comply with proof of identity andjemployment eligibility requirements of IRCA, if he Is discharged for lawful job-related reasons, If
he has knowledge at the place gf recruitment that he cannot perform the duties of the job as described above (see 17a other
conditions of employment), or If hie abandons this employment when he is needed by the Grower.

Employer will provide, pay, or relinburse transportation and subsistence under this agreement if the worker is terminated because
of work related injury caused by|this/these crop activities and is so certifiad by a doctor acceptable to employer before leaving
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employers farm, or termination [resulting from an Act of God which makes fulfiliment of this contract impossible as provided In
paragraph 16C or if the worker I5 displaced by a 1.5, worker under DOL's 50% rule.

Employer will offer free trans for workers [iving in employer's housing facility both to and from the daily work site, The
use of the transportation by worker is voluntary; no worker will be required as a condition of employment to utilize the
transportaticn offered by the employer. Workers are free to choose their own means of transportation at thelr own expense,

For US workers who complete the work contract and are eligible for the outbound transportation benefit, or if the employee [s
terminated without cause, and the worker has no immediate subsequent H2a employment, or an H2a workers that is displaced
due the employers obligation under the USDOL 50% rule, the Employer will provide or pay for the worker's reasonable cost of
retumn transportation and sul from the place of employment to the piace from which the worker departed to work for the
employer, excapt when the will not be retuming to the place of recruitment due to subsequent employment with another
employer. If the subsequent emiployer has not agreed to provide or pay for the worker's transportation to the subsequent place
of employment, the Employer wi)l provide or pay for the transportation and subsistence to the subsequent place of employment in
lleu of providing or paying for expenses from the place of employment to the place from which the worker departed to work
for the employer. If the subseqyent employer has agreed to provide or pay for the worker’s transportation and subsistence to the
subsequent place of employment the Employer will not provide or pay for such expenses. The Employer reserves the right to
arrange charter or other return Iransportation. Workers eligible for this benefit who do not wish to avall themselves of employer
arranged retum transportation| would be provided their outbound transportation and subsistence by check. In those
clrcumstances, the grower will gistribute the checks as soon as all work Is completed, as determined by the employer, and the
worker Is ready to depart. Wo may select any means of transportation home they choose, however, the reimbursement Is
limited to the most economical| and reasonable common carrler transportation cost for the distance involved. Workers who
arrange thelr own transportationf understand they assume all liabifity and hold harmless the growers/association for any damages,
injuries, and personal or losses.

Other Conditions of Employment: A). Discipline and/or Termination: Employer may discipline and/or terminate the worker for
tawful job-related reasons and sp notify the Job Service local office of the termination if the worker: a) refuses without justified
cause to perform work for which the worker was recruited and hired, b) commit serlous act(s) of misconduct or serfous or repeated
violation(s) of Work Rules attachpd hereto. c) fails after completing the training period to perform the work as specifiad in item 11
and Attachment, d} malingers o1 otherwise refuses without justified cause to perform as directed the work for which the Worker
was recruited and hired; e) provides other lawful job-related reason(s) for termination of employment, f) abandons his
employment; g) fails to meet applicable production standards. h) falsifies identification, personnel, medical, production or other

work related records, |) falls or rgfuses to take a drug test, or j) commits acts of insubordination, k) the empiover may torminate
the worker {foreign or domestic) with notification to the employment service if employer discovers a criminal conviction
record or status as a reqgistered sex offepder that emplover reasonably belisves, ca nsistent with current law, will imps

the safety and living conditiong of other warkers. Reason beyond employer’s control® includes termination of workers, If he not

a U.S. worker because a U.S. |worker makes himself available for the job under DOL's 50% rute. Workers must notify the
empioyer prior to voluntarily termjnating their employment. All wages due will be forwarded to the last known address for Workers
that leave without providing noticp. it is Imperative that workers provide a complete and accurate address to the employer no later
than the first day of employment. These employers have a no complete, no rehire policy. Termination for lawful job related
reascns before the specified gnding dste listed in this application will disqualify the employee from future employment
opportunities with this employer.| Workers who abandon thelr employment without notice during the period covered by this work
agreement will be disqualified from future employment apportunities with this employer. Voluntary resignation before the specified
ending date listed in this application may disqualify the employee from future employment opportunities with this employer. For
workers who resign their employment voluntarily, the employer will consider and evaluate special circumstances and hardship
cases cn a case-by-case basis| Employees, without exception, are required to notify appropriate supervisory staff prior to
voluntarily terminating their emplgyment to be considered and eligible for exemption to the no complete - no rehire policy.

bgo the foreman, suspension frorm employment for up to three days, or termination of employment as described in termination (A)
above.

B). The employer may disciplinﬁ the worker, inciuding requiring the worker to Isave the field (“time out") for a pericd determined
C) Injuries. Worker will ba coverled by Worker's Compensation Insurance or equivalent employer provided insurance for injuries
arising out of and in the course of employment. Employer assures that there will ba no lapse in coverage for workers
compensation. The employers warkers compansation will be provided throughout the entire length of the contract period
Employer's proof of insurance coyerage will be provided to the Regional Administrator before certification is granted. All workers
must report all injuries and ifin s to their emplayer. Failure not to do so may result in termination.
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D). Employer Obligation if Empjoyment Extended: No extension of employment beyond the Period of Employmant specified in
the job order shall relieve the Employer from paying the wages already eamed, or if specified in the job order as a term of
employment, providing retum trehsportation or paying retum transportation expenses to the Worker.

E). Employer Notification of Changes in Employment Terms and Conditions: Employers will expeditiously notify the order-holding
local office or State agency by|telephone immediately upon learning that a crop is malturing earlier or tater, or that weather
conditions, over recruitment, oriother factors have changed the terms and conditions of employment. The terms of this Work
Agresment thereafter may be chenged upon posted notice to the Worker,

F). Outreach Workers: Outreach lworkers shall have reasonable access to the Worker in the conduct of outrsach activities.

G). Training: There will be a shgrt demonstration period {up to 1 hr.) to familiarize workers with job specifications, to demonstrate
proper methods and other crop specific issues. The employer will not provide separate formal orientation or training periods for
each different crop or each diffgrent type of task or job assignment covered within the job description. After complation of the
training pericd the employer will all workers to possess the skills to work in the production of the crops noted in item il. For
purposes of this section six or mpre hours will be considered one day.

H) Work Agreement: A copy of the contract or Job Clearance Order and work rules (copy attached) will be provided to the
worker by the employer no than on the day the time at which the worker applies for the visa (for foreign workers), or to a
worker in corresponding em ent no later than when the employment s offered, in a language understood by the worker,

). U.S. workers may or may fhot be covered by unemployment insurance and may or may not be eligible under current
unemployment regulations. '

J). Employer agrees to abide by ihe regulations at 20 CFR 655.135 and Assurances of 20 CFR 653.601.

K). The employer as a part of positive recruitment as per 20 CFR 855.154 is willing, if and when any substantial number of
applicants are available, to coorflinate group transpertation arrangements (to facilitate their purchase of bus tickets etc.), where
appropriate, and to provide any ddditional Information that workers need to coordinate their arrival.

L) We are an equal oppartunity e}nployer. Women and minorities are encouraged to apply to these positions.

M) There are not any strikes, \l/ork stoppege, slowdowns or interruption of operations by employees at the place where the
workers will be employed. i

N). For workers coverad by MSP’ 20 CFR 500.075(8) there are not any arrangements made with establishment owners or agents
for the payment of a commission|or other benefits for sales made to the workers.

O). SUBSTANCE ABUSE POL!

. This employer will strive to provide a safe and healthful work environment, free of substance
abuse, for the protection of our agsociates, employees and visitors. The uae, possession or being under the infiuence of illegal
drugs or alcohol during working time Is prohibited. (Alcohol may be pemmitted in the housing facility outside worlk hours.)
Employees may also be requestgd to take random drug tests at no cost to the worker. Workers are subject to random drug
testing effective their first date of ) Failure to comply with the request or testing positive will result in immediate termination.

at the end of the period listed in this contract and certified by the U.S. Department of Labor or upon separation from the employer,

P). Pursuant to 20 GFR 655.135(])(1), each employee that enters the United States with an H-2A temporary work visa must retum
whichever is earlier, unless the efnployee is being sponsored by another subsequent H-2A employer.

Q). Grievance Procedure: All woj:s must first handle any issues with thelr immediate supervisar. If after attempts to come to a
satisfactory resolution, they you may at that point have a discussion with your supervisors superior.

*Uge of the masculine pronoun| herein Is for conventence of reference only.
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Sheppard Farms Inc. Work Rules

The following other work ruids are Intended to provide examples of prohibited conduct, and to provide standards of
conduct and performance exgected of workers by the employer. Workers are expacted to comply with all rules in this
Job order, Including these r work rules, and any other lawful job-related employer requirements. Violation of any
rule in this job order, including these other work rules, and other lawful job-related employer requirements, will be
considerad grounds for disclpfinary action, up to end including termination. This is not an all-inclusive list.

1. Worker must pe|'form his/her assigned work in a careful, workmaniike manner in accordance with the provision of
the job order.

2. The illegal ion, lllegal use or illegal distribution of drugs ocn company property, while performing work on
others’ property,[housing property, or in company vehicles/equipment is strictly prohibited. The possession, use or
distribution of aitoholic beverages on worksites, or in company vehicles/equipment is strictly prohibited. Anyone
suspected to be(under the influence of drugs or alcohot will not be permitted to work. Worker may be required to
take a drug and/pr alcohol test. Worker may not fail or refuse to take such tasts.

3. Employees must make every effort to keep tardiness end absences to a minimum. If an employee develops a
pattern of being tardy or absent, with or without notifying the Company, the employee may be terminated,
generally an u ptable attendance record is when an employee is tardy or absent 2 or more times. Any
employee who ig absent for thres or more consecutive days without notifying the company will be terminated. Five
consecutive days of not reporting Is considered abandanment of your position. Warker must report at assigned
time and place each workday as directed by the crew teader andfor supervisor.

Worker may not rake unautherized breaks from work.
Worker may not 'eave the field or otﬁer assigned work area without permission of supervisor.

Worker may not pnter employer's premises without authorization.

N o o a

Worker may no{ begin work prior to scheduled starting time or continue working after stopping time unless
authorized by the supervisor.

@®

Worker may not feliberately restrict production.

9. Worker may noj possess weapons or ammunition on company property, while performing work on others’
property, on houging property, or in company vehicles/equipment. Worker may not verbally or physically threaten
another person with any toot or weapon.

10. Worker may not| display immoral or indecent conduct on company property, while performing work on others’
property, on houging property, or in company vehicles/equipment.

11. Worker may not ngage in harassment of others.
12. Worker may not {amper with vending or cash machines.

13. Only the emplo of the company are aliowed on company property, on heusing property, or in company
vehicles/equipm No others are allowed without permission from a supervisor.

14. Worker will be djscharged for fighting, horseplay, or scuffiing on company property, on housing proparty, or in
company vehicles/equipment.

15. Worker may not post or remove any notices, signs, or other instructions from the employer’s bulletin boards or the
employer's propdrty without permission from the employer.

16. Worker may not fplsify identification, personnel, medical, production or work-related records.
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17.

18.

18.

20.
21.

24.

25,

26.

27.

I

Worker may notjwillfully abuse or destroy any machinery, vehicle, equipment, tools or other property belonging to
the employer or to others.

Worker may not use or operate vehicles, machines, tools, equipment or property to which the worker has not
been spacifically assigned by his crew leader and/or supervisor. Worker may not use or operate vehicles,
machines, tools,|equipment or property for their personal use unless expressly authorized by the employer.

Worker may not misuse, remove, or attempt to remove company possessions from company property, from
housing property, or from company vehicles/equipment without authorization. Worker may not misuse, remove or
attempt to remoye fellow workers possessions.

Worker may notiabuse, write or mark on, or destruct company possessions or possessions of others.
Worker must obl y all safety rules, common safety practices and operating instructions. Worker must report any

injuries or accidents to their supervisor or their employer as soon as possible. Unsafe work behavior or failure to
report an unsafe| situation will subject the worker to disciplinary action.

. Worker must folt*)w crew leader and/lor supervisor's instructions.

23.

Worker may commit acts of insubordination — including, but not limited to, the refusal to perform assigned
work, the use of malicious or profane language toward crew leaders or supervisors, or other conduct which fails to
regard authority br undermines the authority of a crew leader or supervisor.

After the traininh period, worker is expected to possess the skills necessary to perform the job described in the
job order and to the standard set by the employer.

Worker will not Knowingly engage in any type of behavior or take any action that might cause the employer to bs
out of compliance with any local, state, or federal law.

Worker must not drop paper, cans, bottles and other trash in fields, packinghouse, company property, others'
property, housing property, or in company vehicles/equipment. Trash and waste receptacles must be used.

In Order to guarantee that ali products meet food safety regulations, all employees must adhere to all policies
listed in the attadhed “Food Safety Policies for Employees.”
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13.

14,
18.

16.
17.
18,

18.
20.
21,

! FOOD SAFETY POLICIES FOR EMPLOVEES

Employees must wash hands before report to their workstation in the packing facility and in the field.
Worker should wash and sanitize hands for at least 20 seconds:
After using the restroom
Taking breaks ¢
Smoking :
Touching dirty céntainers or rubbish
Touching non-foed products
Using the telephpne
g. Coughing or sndezing.
No tobacco, foed, gum, ¢andy, drink (other than water) or medication is allowed while working on the packing line or in the
field. Leave the packing (ine or go to the side of the field to use such itsms.
No Jewelry or watches of fingernails longer than /8" are aliowed.
Hair must be secured to avold entanglement in the machinery.
Do not put any items podkets above the walst while working on the packing line or in the fisld.
No open toe shoes or sandals are permitted.
Do not store jackets, pures, or other personal belonging on or near the packing line.
Glass bottles, glasses, of any item made of glass are prohibited in the production and packing areas and in the field.

~popco

. improper hygiene will not be tolerated. Appropriate clothing must be wom at all times.
- The use of nail clippers i§ prohibited white working on the packing line or in the field.
. Employees should be Irée from open cuts, sores, fesions, or wounds. If an employse has them they must be reported to

the supervisor and they must be covered. The supervisor is to determine where the employee should work until sores or
lesions have healed.
The employee may not
doctars released. (i.e. He
All injuries must be reported immediately to the crew boss or supervisor.

Each employee is respogsible for the cleanliness of his or her work area. Avoid dust, food accumulation, garbage, or any
other causge of contamingtion.

Eliminale any product that has come In contSact with the floor or ground.

Do not leave tools or paris to be repaired, lubricants or chemicals near or on the packing line.

Throw the bathroom tissfie into the toilet every time you use it, including in the packing facitity and in the camps. Then,
fiush the toilet. :
Keep ths restrocoms, %areas, and portable facilities in the fisld and packing facility clean for others.

ork with 3 known communicable disease transmittable by hand or mouth contact until given a

Dispose of trash pro, in the packing facliity and in the field.
All employees must wear a haimet on the dock, in the packing facility, and when harvesting in the field.
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WORK RULES

The foliowing work Fulss are Intended to provide guidance to workers on the standards of conduct and
performance ex of them by the Employer, these work rules are only a suggestion to the
employer. The employer’s use of these work rules Is entirely voluntary. The employer may develop
and enforce hisfhet own work rules. Violation of these rules or other lawful job-related employar
requirements, Incluffing these work rules, would be considered grounds for discipline or immediate
discharge. Penaitials for infractions may include suspension from work without pay for the romainder
of the day, or for upjto three days, in the sole judgment of the Employer, daponding on the seriousness
of the infraction, the workor's prior record, and other relevant factors. Repeated, serious, or
aggravated Infractigns may result In Immediate discharge. Workers are expectad to comply with all
rules relating to dis¢ipline, attendance, work quaiity and quantity, and the maintsnance of all property.

.
s

1 Workjs must perform their assigned work in a careful, workman-ike manner in accordance with
the prqvislon of the work contract. Sloppy work will not be tolerated.

2. Use of possession of aicoholic beverages or illegal drugs is strictly prohibited during work time
or durling any workday before work is compileted for the day (such as during meals); workers
may not report for work under the Infiuence of alcoholic beverages or illegal drugs. lilegal drugs
may nbt be used or kept on any employer premises, Including housing at any time. Use or

poss onnfillegaidrug&failingorreﬁ:slngmw(eadrugtestwitlbeQﬂ@_E__ﬂ;__R_
E .

s§ive absences andlor tardiness will not be permitted. Employees are expected to be
presertt, on time, abie and willing to perform the assigned work every scheduled workday. This
is not $poradic or "day work.” Excessive absances are defined as: Three unexcused absences
in @ 30-day period. Five consecutive days of unexcused absences is considered abandonment
of theif position. Violation will be CAUSE FOR IMMEDIATE TERMINATION. Workers must
report at assigned time and place each workday as directed by the grower or supervisor.

ORKERS W HE DISCHARGED FOR EXCESS ARDINESS. Excessive tardiness is
defineq as 2 unexcused tardies in a row or 5 unexcused tardies in a period of thirty days.

who reside in such housing agree to be responsible for maintaining the housing in a neat
and dean manner, allowing for reasonable wear and tear. Workers shall cooperate with other
workers assigned to such housing In maintalning common kitchen and living areas in good
conditipn. Workers will be required to kaep the exterior area surrounding the camp clean and
clear df debris. Workers shall promptiy report any problems with housing to the employer or

§. Workets living in employer’s housing assigned to bunk beds may not separate bunk beds, as
floor space in sleeping rooms is needed by all occupants.

living in employer's housing may not cook in sleeping reoms or any other non-kitchen
areas, | Workers are forbidden from removing batterles from smoke detectors for any reason.
E FOR | N.

7. Workegs must not drop paper, cans, betiles and other trash in fislds, packing house, or on
housing premises. Trash and waste receptacies must be used.

8. Workeqs may not take unautherized breaks from work.

8. Workerds may not leave the field or other assigned work area without permisslon of farmer or
person|in charge.

10.  Workeds may not enter employer's premises without authorization,

11 Workerls may not begin work prior to scheduled starting fime or continue working after stopping
time urjess authorized by the employer.
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13.
14,

16.

16.

17.

18.

18

20.

21.

23.
24,
25.

28.

27.

Workdre living in employer’s housing may not have guests in housing premises after 10:30 p.m.
excep{ on Saturday night on which guest hours end at 12:00 p.m. No persons, other than
waorkefs assigned by employer to & rcom, may sleep in any room.

Workers may not deliberately restrict production.

Any worker who verbally or physically threatens another worker, the farmer or any
superyisor with any tool or weapon WILL BE SUBJECT TO |

L BE D RGED for fighting on the employer's premises, including
housifg premises, at any time.

Workers may not post or remove any notices, signs, or other instructions from the employer's
bullelip boards or the employer's property without specific authority from the employer.

wo DISC if they steal from fellow workers or from the
emplayaer.
|
Workers may not falsify identification, personnel, medical, production or other work-related
3 LAT! E T IATE D GE

Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment,
tools ¢ other pmﬁ?ny belonging to the employer or to other employees.
S BES O DISC 13 .

Workers may not use or operate trucks or other vehicles, machines, tools or other equipment
and prpperty to which the worker has not been specifically assigned by his supervisor, Workers
may use or operate trucks or cther vehicles, toois or other equipment or property for their
persorjal use unless expressly authorized by the employer.

may not misuse or remove from the farm premises without authorization from his
supervisor any employer property such as trucks and other vehicles, beds, refrigerators, tools,
gic. VIDLATORS WILL E}l LY

Worke}s must obey all safety rules and commion safety practices and must report any injurias or
accidefits to their supervisor or the employer's as soon as (s reasonably possible. LUNSAFE
SUBRJE LA o Dbpisc

Worke{s must follow supervisor's Instructions.
Workets may not commit acts of insubordination - faflure to regard authority.

After te training perlod, workers are expected to posses the skills necessary to perform the job
descritied in the work agreement and to the standard set by the employer.

Wo:kgj: may not interrupt other workers rest/sleep period by excessive noise or commation.
Workefs must not play loud music after 9:00 PM on work nights or after 12:00 PM on Saturday
night.

Workets will not knowingly engage in any type of behavior or take any action that might cause
the g r to be out of compliance with any local, state, or federal law.
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