U.S. Department Labor H - ZA J OB ORDER

Employment and Training Administration OMB Control No. 1205-0134
Expiration Date: November 30, 2012
Agricultural and Food Processing Clearance Order ETA Form 790
Pedido de Empleados para Agricultura y Procesamiento de Alimentos

1. Employer's Name and Address (Number, Street, City, State, and Zip Code)/ ~ Nos. 4- 8for STATE USE ONLY
Nombre y Direccion del Empleador (Numero, Calle, Ciudad, Estado y Cédigo Nameros 4 a 8 para USO ESTATAL
Postal) 4. Industry Code/C6digo Industrial 5. Job Order No. /Nu.
de Orden de Empleo
Larchment Farms Inc ///3 Nfos vo zw

P.C. Box 78 (201 Route 77 Elmer NJ 08318}

Deerfield NJ 08313 6. Occupational Title and Code /Titufo Ocupacienal y Cddigo

(856) 358-0700 Farmworkers: 4S-2092:02

FID# 21-0695627 7. Clearance Order Issue Date / Fecha de Tramite

02- /92072

8. Job Order Expiration Date / Fecha de Expiracién

c/o ILMC, Labor Consultant

234 Cameron Ave/POB 630
Vass NC 28394 910-245-4808 67— 12

9, Anticipated Period of Employment / Pericdo Anticipado de
Empleo

i From/ Desde: To/Hasta: i
Telephone number/Teléfono: 856-358-0700  Fax: 856-358-1843 02/25/2013 09/18/2013
2. Location and Direction to Work Site/ Ubicacidn y Direccién al Lugar de Trabajo 10. No. of Workers Requested / Num, de Trabajadores Solicitados

201 Route 77 Elmer NJ (Salem County) 20
43 W. Deerfield Rd., Deefield NJ (Salem County)
all properties are owned/leased/controlled by employer. 11. Anticipated Hours of Work per WeekiHoras Anticipadas de

Trabajo por Semana, Total:

Sunday / Domingo _Q Monday / Lunes __7
Tuesday / Martes __7 Wednesday / Miérccles
Thursday / Jueves __7 Friday / Viemes __7

Saturday / Sdbado _5

7

12. Collect Calls Accepted from/ Aceptan Llamadas por Cobrar
de:

l Employer / Empleador Yes/SiQ Noid

(If additional space is needed, use separate sheet of paper/ Si necesitas mas ' . .
espacio, ulilices otra hoja de papel) J Local Office / Oficina Local Yes/SiOQ No@

3. Location and Description of Housing / Direccion y Descripcién de la Vivienda ‘

6 Units
Capacity: 145
201 route 77 Elmer NJ 08318

If additional space is needed, use separate sheet of paper I Si necesitas mas
bspacio. ulilices otra hoja de papel)




3. Board Arrangements / Arreglo de Alojamiento

Housing is provided at no cost to workers who are not reascnably able to return the same day to their
place of residence. Housing is not provided to non-workers.

SEE ETA 790 ATTACHMENTS FOR FULL BOARDING ARRANGEMENTS

La cubierta se proporciona en ninguien coste a los trabajadores que no pueden razonablemente volver
el mismo dfa a su domicilio. La cubierta no se proporciona a los non-workers.
VER LOS ACCESORIOS DE ETA 790 PARA LOS ARREGLOS COMPLETOS DEL EMBARQUE

14. Referral Instructions / Instrucciones sobre cémo Referir Candidatos

All local applicants and intrastate (in state) are to apply directly to employer
Monday thru Thursday between the hours of 9:00 am and 4:00 pm . All interstate (out of state)

applicants may apply at any State Workforce Agency (sWA) office or by contacting employer directly.
SEE ETA 790 ATTACHMENTS FOR FULL REFERRAL INSTRUCTIONS.

Toedos los aspirantes locales e interiores (en estado) deben aplicarse directamente

al patrén lunes a jueves entre las horas del 9:00 y el 4:00 P.M. {Fuera de estado) los aspirantes
todo de un estadc a otro pueden aplicarse en cualquier oficina de la agencia de la

mano de obra del estado (SWA) o entrando en contacto con al patrén directamente.

VEA LOS ACCESORIOS DE ETA 790 PARA LAS INSTRUCCIONES COMPLETAS DE LA REMISION,

15. Job Specifications / Especificaciones del Trabajo

Tools and Equipment: The employer will furnish, without charge, all tools,
supplieg, and equipment required in the performance of the specified work...
See ETA 790 Attachments for full job description.

Herramientas y equipo: El patxén suministrar&, sin carga, todas las
herramientas, fuentes, y el equipo requerido en el funcicnamiento del

trabajo especificado.. vea los accesorios de ETA 790 para la descripcién de
las funciones completa.

If more space is needed, summary of Material Job Specifications in ENGLISH can be included in separate document, and may also be included in SPANISH)




16, Wage Rates, Special Pay Information and Deductions | Tarifa de Pago, Informacién Sobre Pagos Especiales y Deducciones (Rebajas) ‘ .
L W ok PleRt iU i) Special Pay. -~ |+ Deduétvibn‘s“ : b} Pay Period
Crop Activities | HourlyWage | - PlecaRate /Unit(s) o 0 oicy Deducions | eursi i - Petlodo de Pago

Cultivos SalarioporHora | ‘Paglj’n'i’g;gf:" T ‘Pag:gz::p;f‘z;les, Deducciones |
$ Soclal Security / 7 a Weekly / Semanal
Fruit 10.34 none none Seguro Social :

$ $ Federal Tax '
Impuestos X Q
Federales

$ $ State Tax Bi-weekly /
Impuestos n Q | Quincenal
Estatales if %plicabl.e/si aplicable

$ [] Meals / Comidas a @ )

$ $ Other {specify)/ Other/ Otro
Otro (especifica) o Q |

More Details About the Pay / Mas Detalles Sobre el Pago .
PICA, State and Fedéral taxes will not be deducted from those worker’'s wages that are working under a temporary,

agricultural visa. See attachments for more pay details.

(If additional space is needed, use separate sheet of paper. [ Si necesitas mas espacio, utilice otra hoja de papel)

17. Transportation Arrangements / Arreglos de Transportacién

Employer will provide transportation at no cost to commuting and non-commuting
workers from designated reported site. Transportation provided will meet all
applicable federal, state, and local regulations.

See ETA 790 Attachments for more complete tramsportation arrangements.

El empleador proporcionard el transporte en ningun costo a los trabajadores de conmutacién y no de
conmutacién del sitio divulgade sefialado. El transporte proporcionado resolverd todo el federal
aplicable, estado, y regulaciones locales.

VEA LOS ACCESORIOS DE ETA 790 PARA ARREGLOS MAS COMPLETOS DEL TRANSPORTE.

(If additional space is needed, use separate sheet of paper. ! Si necesitas més espacio, utilices otra hoja de papei)
18. Is it the prevailing practice to use Farm Labor Contractors (FLC) to recruit, supervise, transport, house, andfor pay workers for this (these} crop activity

(ies)? ; Es la practica habitual de usar Contratistas de Trabajo Agricola para reclutar, supervisar, transportar, dar vivienda, y/o pagarie a los
trabajadores para este(os) tipo(s) de cosecha(s)? Yes /Si O No B2

If you have checked yes, what is the FLC wage for each activity? / Si contesto "Si," cual es el salario que le pagas al Coniratista de Trabajo Agricola
por cada actividad?

n/a
19. Unemployment Insurance provided? Seguro de Desempleo? ) _ Yes/Si@ No QO
if applicable/si aplicable
20. Workers' compensation insurance provided? Se le provee seguro de compensaciénfindemnizacion al trabajador: Yes/SIEl No Q
21. Are tools provided at no charge to the workers? / S les proveen herramientas sin coslo alguno a los irabajadores? Yes/SIKl No O

22, List any arrangements which have been made with establishment owners or agents for the payment of a commission or other benefits for sales made
to workers. (If there are no such arrangements, enter “None") / Enumere todos los acuerdos o convenios hechos con fos propietarios del
establecimiento o sus agentes para el pago de una comision u otros beneficios por ventas hechas a los trabajadores. (Si no hay ningtin acuerdo o
convenio, indigue "Ninguno")

NONE / NINGUNO




23. List any strike, work stoppage, slowdown, or interruption of eperation by the employees al the place where the workers will be employed. |
(if there are no such incidents, enter “None®) / Enumere toda huelga, paro 0 interrupcién de operaciones de trabajo por parte de los empleados en el lugar de
empleo. (Si no hay incidents de este tipo, indique *Ninguno")

NONE / NINGUNO

24. Address of Order Holding Office {include Telephone number)/Direccién de | 25. Name of Local Office Representative (include direct dial telephone
1a Oficina donde se radico la oferta {incluya el niimero de teléfono) number) / Nombre del Representante de ia Oficina Local (Incluya el |
One Stop Career Center namero de teléfono de su linea directa) [
275 North Delsea Dr., 2nd Floor
Vineland NJ 08360-8067
{(B56) 696-6600 Manager (856) 696-6600

26. Employer's Certification: This job order describes the actual terms and conditions of the employment being offered by me and contains all the material
terms and conditions of the job.
Certificacion del Empleador: Esta orden de trabajo describe los términos y condiciones del empleo que se le ofrece, y contiene todos los términos y
condiciones materiales ofrecidos.

Employer's Signature & Titief Firma y Titulo del Empleador President Date: { 2‘/ ‘2}[ (Z~

READ CAREFULLY. in view of the statutorily established basic function of the Employment Service as a no-fee fabor exchange, that is, as a forum for
bringing together employers and job seekers, neither the ETA nor the State agencies are guarantors of the accuracy or truthfulness of information
conlained on job orders submitted by employers. Nor does any job order accepted or recruited upon by the One-Stop Career Center conslitute
contractual job offer to which the One-Stop Career Center, ETA or a State agency is in any way a party.
LEA CON CUIDADO, En vista de la funcién basica del Servicio de Empleo establecida por ley, como una entidad de intercambio laboral sin comisiones, es dedir,
como un foro para reunir a los empleadores y los solicitantes de empleo, ni ETA ni las agencias del estado pueden garantizar la exactitud o veracidad de la informacién
contenida en las ordenes de trabajo sometidas por los empleadores. Ni ninguna orden de trabajo aceptado o contratado en el Centro de Carreras (One-Stop Career
Center) constituyen una oferta de trabajo contracuales a las que el One-Stop Career Center, ETA o un organismo estatal es de ninguna mangra una de las partes.
Public Burden Statement
The public reporting burden for responding to ETA Form 780, which is required to obtain or retain benefits (44 USC 3501), is estimated to be approximatety 60 minutes
per response, including time for reviewing instructions, searching existing data sources, gathering and reviewing the collection. The public need not respond to this
collection of information unless it displays a currently vatid OMB Contro} Number. This is public information and there is no expectation of confidentiality. Send
comments regarding this burden estimate or any other aspect of this collection. including suggestions for reducing this burden, to the U.S. Department of Labor, Migrant
and Seasonal Farmworker Pragram, Room $4208, 200 Constitution Avenue, NW, Washington, DC 20210.

ETA Form 790 (Revised Oct, 2010)
Previous versions not usable



A HMENT TO ETA 790

The term “Employer” used herein shall refer to the named employer(s) in section 1.

Workers recruited under this Job Order are recruited to work on the employer’s farm shown on the addendum in the certified occupation durin
the pericd of employment shown in Item 9. The employer/members will offer US workers at least the same opportunities, wages, benefits, an
working conditions as those which the employer offers or intends to offer to non-immigrant foreign workers.

1. Name and address of employer: Larchmont Farms Inc. 201 Route 77 Elmer NJ 08318 (P.O. Box 78 Deerfield NJ 08313).
9. Anticipated dates of employment: 02/25/2013 until 09/18/2013.

10. The actual number of workers employed in the certified job opportunities of the grower at any given time may be more or iess than the'
approximate numbers shown in the addendum, depending upon crop conditions, weather, markets or other circumstances that develop during
the season. This employer anticipates hiring several local applicants that will commute daily.

11. Anticipated Hours of Work: Worker will report to work at the designated time and place as directed by the Grower each day. The standar
workweek is 7 hours per day Monday-Friday and 5 hours on Saturday is normal; however, workers may be requested to work 10+ hours pe
day depending upon the conditions in the fields and maturity of the crops but will not be required to do so. Also, the workers may be requeste
to work on federal holidays and on their Sabbath but will not be required to do so. Workers may volunteer to work additional hours when wol
is available. Down Time: Workers should expect cccasional periods of little or no work because of weather, crop or other conditions beyond tt
employer’s control. These perieds can occur anytime throughout the season.

13. Employers will furnish free cooking and kitchen facilities to those workers who are entitled to live in the employers’ housing so that worke!
may prepare their own meals. Workers will buy their own groceries. Once a week the employers will offer to provide (on a voluntary basis t
the workers) free transportation to assure workers access to the closest store where they can purchase groceries.

Housing is provided at no cost to workers who are not reasonably able to return the same day to their place of residence. This paragraf
applies to such workers only. Housing is not provided to non-workers. Housing capacity is strictly regulated by the US Department of Labc
and no person, other than the eligible employees authorized by the employer, may occupy or remain overnight in employer-provided housin
Employer-provided housing must meet the full set of DOL Occupational Safety and Health Administration (OSHA) standards set forth at 29 CF
1910.142, or the full set of standards set at §§ 654.404 through 654.417, whichever are applicable under § 654.401. The housing is offered
temporary in-season (during the employment period only) housing provided for migrant agricultural workers while they are employed at farn
beyond normal commuting distance from their residence. Workers provided housing by the employer must promptly vacate the housing up
termination of employment. No charge will be made for beds or cooking utensils and similar items furnished to workers to whom housing
provided hereunder unless unlawfully removed or damaged beyond normal wear and tear. All housing is group housing in which all workers w
share kitchens and common areas without regard to gender. Female workers, however, will be provided with sleeping facilities shared only wi
other family members or with other females. Sex-segregated toilets facilities will be provided. Workers who reside in such housing agree to |
responsible for maintaining the housing in a neat and clean manner. Reasonable repair costs of damage or loss of property, other than th
caused by normal wear and tear will be charged to the worker if he is found to be responsible for damage or loss to housing or furnishing
Workers residing in employer's housing may have mail directed to them at the employer's address on attached addendum. When pub
accommodations (hotel or motel) are used, the workers will be provided 3 meals per day for $11.13 per day, or the current subsistence amou
as posted in the Federal Register, Pursuant to the regulations at 20 CFR 655.122(d)(1)(ii), we, the employer, will provide rental and pub
accommodations or another substantially similar class of habitation which will meet local standards for such housing. In the absence

applicable local or State standards, DOL OSHA standards at 29 CFR 1920.142 will apply, during the period of employment that is the subject

the labor certification application, as attested to in the ETA Form 9142 - Appendix A.2.

14. All local and intrastate (in state) applicants are to apply directly to the employer, between the hours of 9:00 am — 3:00 pm (Easte
Standard Time) Monday — Thursday. Applicants MUST call the employer, Charles Haines, at (856) 358-0700 prior to coming, to schedule .
appointment. For interstate (out of state) applicants should apply at their local state employment agency. State employment service agen
staff is encouraged to call to make a referral while the applicant is at the Job Service office during times disclosed above. Interviews will

conducted over the telephone to create less of a burden for applicants, once the employer has fulfilled their requirements of disclosing all terr
and conditions of the job and received written confirmation of this. Participation and monitoring of the interview process by SWA st
guarantees proper disclosure of the terms and conditions and protects the integrity of the interview process. Workers should be fully appris
by the local employment office of the terms, conditions and nature of employment prior to referral. This will enable applicants to review all t

information and make an informed decision about the job and wifl ensure compliance with disclosure requirements. Completing an application
part of the hiring process.

Only workers legally entitled to work in the United States and who posses’ original identity and employment eligibility documents sufficient
complete INS Form I-9, as required by the Immigration and Nationality Act, will be permitted to complete the hiring process. Workers referr
against this order should be informed that they must have theses documents in their possession when they arrive at the place of employme
Provided that workers complete section 1 of form I-9, workers will have three business days to produce the required decumentation to comple
section 3 of form 1-9, as provided in the Act. Workers not providing this documentation will not be allowed to go to work on the fourth busine
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day of employment, or any subsequent days until the documentation is provided, as provided in the Act. Completion of an application is part ¢
tie interview/hiring process.

living conditions of other workers.

15. Job Specifications: All applicants must have 30 days verifiable experience pruning fruit bearing trees.

Sanitation Requirements: For food and general personal safety purposes, all workers will be required and expected to folloy
common sanitary practices at all times. This is particularly critical when hand harvesting crops for human consumptios
Employees are required to cleanse their hands by washing them thoroughly with soap and water after using the bathroom an
before entering the produce fields for harvest activities.

Peaches, Nectarines, & Apples: Workers will perform various tasks involved in planting, cultivating, and harvesting fruit according to supervisor
instructions. Workers may till soil, plant stock, and do pruning activities using 3 variety of non-mechanical tools. May remove blossoms t
improve yield and quality. May aid in irrigation duties. May aid in minor repair of wooden fruit containers. Workers may thin and/or harve:
fruit. Workers will harvest fruit according to color, size and degree of maturity as specified by supervisor and place into half-bushel baske!
taking the extra time, care and effort not to bruise or scar the fruit. Workers may windrow full containers or carry full containers waeighir
approximately 50 Ibs. to truck or trailer and stack according to supervisor's specifications. Fruit thinners will thin fruit using hands to knock ¢
excess fruit, spacing remaining peaches approximately one hand width apart, taking care to walk around entire tree before moving onto nex
Workers will be required to stay on their assigned row.

The following description of job activities applies to peaches, apples, and nectarines.

Harvest: Workers will be assigned a row usually with a partner and is responsible for picking all the proper fruit from that row, or half row. Frt
is selected from the tree according to size and/or color standard set by the picking supervisor. In some instances, fruit harvest will be dor
from a six-foot ladder weighing up to 30 Ibs. Ali workers must be able to lift and canry ladder, as well as work from the top of the ladder. Tt
entire tree must be checked to ensure removal of all fruit meeting-picking requirements. Fruit is placed gently in the picking container un
container is full. The full picking container weighing up to 50 Ibs. is then taken to transport vehicles and gently emptied into a field bin, takit
care not to spill or bruise the fruit in the container or in the field bin. Field bin volume may be checked and determined by weight on sta
certified scales. Workers are required to stay on their assigned row unless directed by a supervisor to change, or to help someone sporadicall
Picking units will be kept free of limbs, leaves or mushy fruit. Workers will be required to pick up and return picking ladders to the ladd
wagon provided by the grower at the end of each work day or as directed by the grower or designed supervisor.

Pruning; While pruning trees, workers will receive proper tools for the particular job, i.e., saw, pruners, and hand snips. These tools will |
returned to the employer at the end of the task. The cost of tools destroyed maliciously or lost carelessly will be deducted from worker’s wage
The supervisor will set a standard or pattern for each orchard and will demonstrate and communicate this to workers. Workers will be assign
rows of trees and must prune each tree according to the predetermined standard. In some instances, pruning will be done from a six-f
ladder weighing up to 30 Ibs. All workers must be able to lift and carry ladder, as well as work from the top of the ladder. Workers mL
remove all resulting materials from the trees rendered from performing pruning tasks. When pruning is complete on each tree, each worker
required to rake and scatter the resulting brush in the center of the tractor/equipment middles. Workers will be required to pick up and retu
pruning ladders to the ladder wagon provided by the grower at the end of each work day or as directed by the grower or designated supervisc

Thinning: While thinning trees, workers will be instructed as to how close together fruit shoutd be spaced and what fruit is most desirable
leave or take. The supervisor will set a standard or pattem for each orchard and will demonstrate and communicate this to workers. In sor
instances, thinning will be done from a six-foot ladder weighing up to 30lbs. All workers must be able to lift and carry ladder, as well as wc
from the top of the ladder. Rows will be assigned to each worker and it is the responsibility of the worker to complete the trees on the rc
according to the supervisor’s instructions. Limbs must not be torn from the tree, nor should limbs be completely stripped of leaves, blooms
fruit. Proper spacing and selection of fruit is critical to maximizing the trees’ potential yield. Thinners will thin fruit using hands and/or plas
bat to knock off excess fruit taking care to walk around entire tree before moving to the next. Workers will be required to pick up and retu
thinning ladders to the ladder wagon provided by the grower at the end of each work day or as directed by the grower or designated supervis

Orchard_Maintenance: Workers involved in orchard maintenance may be required to hoe trees, girdle, spread fertilizer, pick up roots and liml
strip suckers or unwanted growth from trees, dig root suckers, knock fruit off trees, remove vines, lay irrigation pipe, repair and maintain d
system, and strap and tie fruit trees. Employer will provide all equipment. Instruction will be given for each task and standards of performar
communicated to workers. The specific standards for a job will be disclosed and demonstrated by the supervisor before the work begins.

u Duties in packing shed: Fork lift operator that feeds the bin's with fresh fruit, and removes the slop. Onily workers with verifia
experience will be assigned this duty due to safety issues. Workers will be required to operate forklifts according to instructions and in a mant
that protects the operator, other workers and equipment. Repeated failure to cbey operating and safety instructions may result in terminatit
One worker will be a Box filler technician. Worker will be required to have the experience to perform these duties before he is assigned t
position. All other duties in the packing shed are specifically excluded from this job order.
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ield Shed Sanitation All workers will be responsible for picking up trash, cleaning bathrooms, sweeping ficors and other farm an
shed sanitation duties.

Job specifications can change frequently during the season due to crop or market conditions, even on the same crop. Workers will be expecte
to conform to the specific instructions given by the supervisor for each days work.

GENERAL CONDITIONS APPLICABLE TO ALL CROPS: Fieldwork begins at assigned time shortly after daylight. Work is performed during lig
rain and in high humidity and in temperatures ranging from 100 (+) degrees to below 35 degrees F. Workers will work on their feet in ber
position for long periods of time. Workers will supply their own work clothes. All the tasks in this Job Description constitute one (1) job; th
employer may assign workers to different tasks on any day or to multiple tasks during the same day in the sole judgment of the employe
Workers must be able to lift 35-50 Ibs consistently all day, Workers may be required to perform work, on the farm, that is incidental to farmin
the crops listed in the application, such as performing hand cultivation tasks, weeding or hoeing, deaning and repairing farm buildings, see
beds, racks, grounds, operate tractor/farm equipment incidental crop set up and move irrigation pipes and equipment, gardening, weeding an
shrubbing, etc. This is a very demanding and competitive business in which quality specifications must be rigorously adhered to. Sloppy wot
cannot and will not be tolerated.

Wark specifications, can change from time to time during the season due to crop or market conditions, even on the same crop. Workers will t
expected to conform to the spedific instructions given for each days work.

The farm owner/supervisor or a designated employee will provide instructions and general supervision. However, workers will be expected 1
perform their duties in a timely and proficient manner without close supervision.

Full Growing Season Commitment: The job offered requires that the worker be available for work seven hours per day Monday through Frid:
and five hours on Saturday every day that work is available for the full period of employment shown in Item 9, even though work may be slac
for brief periods at any point during the season. The worker agrees to be available for work and perform the assigned work for the employ:
whenever work is available through the full period of employment shown in Item 9. Work available is defined as, no work required on tt
worker Sabbath or federal holidays, but work is required seven hours per day Monday-Friday, and five hours on Saturday.

The worker understands that if he abandons his employment or is terminated for cause prior to the end of the period of employment shown
Item 9 he will forfeit the 3/4 guarantee and reimbursement of certain transportation costs described elsewhere in this job order. Excessi
absences and/or tardiness, as defined in the Work Rules attached hereto, cannot be tolerated and may result in termination.

Daily individual work assignments, crew assignments, and location of work, will be made by and at the sole discretion of the farm manag
and/or farm supervisor as the needs of the farming operation dictate. Workers may be assigned a variety of duties in any given day and /
different tasks on different days. Workers will be expected to perform any of the listed duties and work on any crop as assigned by the worke!
supervisor.

Employers will provide tools and equipment (pruning shears, hoes, etc.) at no cost for workers to perform the above tasks. Workers will |
charged for any willful (intentional damage beyond normal wear and tear) damage to or loss (negligence) of such tools and equipment. No
mechanical tools and equipment may include ladders, shovels, hoes, tampers, pruning hooks, shears or handsaws.

When beginning a crop activity for the first time, the employer will provide instructions and/or training in the proper way to perform the cn
activity. Thereafter the worker will be expected to perform the task with diligence as instructed. By the beginning of the second working day
hours of work completed), the employer will expect a worker engaged in a piece rate paid activity to sustain a level of productivity sufficient
eam at least the minimum hourly wage specified in Section 6 of the Fair Labor Standards Act. Workers in all activities will be expected to ke
up with fellow workers, not to adversely affect the productivity of the cthers workers, and to perform the work in a manner specified by t
employer and described herein. After the one-day (7 hour) training and acclimation period, workers who fail to meet this standard and/or w
fail to perform the work in the manner specified may be terminated.

16. Wage Rates, Special Pay Information and Deductions: Harvesting specifications, in particular, can change from time to time during t
season due to crop or market conditions, even on the same crop. Workers will be expected to conform to the specific instructions given for ea
day's work. Employer reserves the right to add a piece rate for any of the crops listed as an incentive to increase wages. Employer al
reserves the right to pay by the hour rates listed as piece rates.

The farm owner/supervisor or a designated employee will provide specific instructions and dose supervision. Workers will be expected
perform their duties in a timely and proficient manner and will have dose supervision to insure adherence to instruction. Work will be clos
monitored and reviewed for quality.

All work will be paid the adverse effect wage rate (AEWR) of $10.34 per hour. In the event that the Department Of Labor promulgates a n
AEWR applicable to any portion of the period of employment covered by this job order which is higher or lower than the AEWR herein, t
employer will pay the higher AEWR, and may, at the employer’s discretion pay the lower AEWR, beginning with the effective date of the n
AEWR. Employer will pay the highest of the AEWR, prevailing wage, the piece rate, the agreed-upon collective bargaining wage or the Fede
or State minimum wage at the time the work is performed.
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All domestic and/or nonresident seasonal workers employed pursuant to this job order who satisfactorily completed the previous crop seaso
may be compensated above the stated hourly wage rate. The decision to pay above the stated prevailing hourly rate will be made by th
employer, at his sole discretion, and will be based on factors including the recipient's performance and tenure.

Employer retains the right to discharge an obviously unqualified worker, malingerer or recalcitrant worker who is physically able but does nc
demonstrate the willingness to perform the work necessary for the employer to grow a premium quality product.

A. The employer will make the following deductions from the Worker's wages: FICA taxes, State, and Federal Income tax as required by law
Workers will be charged for the following: cash advances and repayment of loans, repayment of overpayment of wages to the worker, paymer
for articles which the Worker has voluntarily purchased from the Employer, long-distance telephone charges, recovery of any loss to th
Employer due to the Worker's damage (beyond normal wear and tear) or loss of equipment or housing items where it is shown that the Worke
is responsible, and any other charges expressly authorized by the Worker in writing. No deduction not required by law will be made that brinc
the worker's hourly earnings below the statutory minimum wage. FICA, State and Federal taxes will not be deducted from those worker’s wage
that are working under a temporary, agricultural visa unless required or requested to do so.

B. Employers guarantee to offer employment for the hourly equivalent of 3/4 of the workdays of the total specified period during which the wol
contract and all amendments thereof are in effect, beginning with the first workday after the workers' arrival at the assigned Grower's far
ready, willing, able, and eligible to work and ending on the expiration date specified in the work contract and all extensions thereof or upon tr
termination of this employment as provided below. For purposes of this guarantee, a "workday" consists of seven hours Monday-friday and fiv
hours on Saturday. The worker is not required to work on his Sabbath or on federal holidays which are New Year's Day, January 1; Mart
Luther King, Jr.'s birthday, the third Monday in January; Presidents Day, the third Monday in February; Memorial Day, the last Monday in Ma:
Independence Day, July 4; Labor Day, the first Monday in September; Columbus Day, the second Monday in October; Veteran's Day, Novemb
11; Thanksgiving Day, the fourth Thursday in November; and Christmas Day, December 25. On certain of these days, work may be availabl
If the worker at the conclusion of his work agreement has been afforded less employment opportunity than required under this provision, t
worker will be paid at his average hourly rate for the hours, in addition to those actually offered, up to the hourly equivalent of the guarantee
number of days. In determining whether the guarantee of employment has been met, any hours which the Worker fails to work during
workday, when the Employer offers him the opportunity to work, and all hours of work actually performed shall be counted toward meeting tF
guarantee. In addition the employer may count hours of work offered all hours for which work was offered and not worked which do n
exceed a total of hours worked and hours offered but not worked of the normal work hour. The guarantee described in this paragraph shall n
apply if the worker voluntarily abandons this employment before the end of the contract period or in the event the worker is terminated for
lawful job-related reason. The guarantee described in this paragraph shall not apply to an H-2A alien worker who is terminated because of tt
employer’s compliance with the requirement to employ all qualified eligible US workers who apply during the first 50 percent of the employme
period in accordance with the rule at 20 CFR 655.122(i)(4).

C. This employment guarantee shall be terminated before the end of the Period of Employment if the services of the workers are no long
required for reasons beyond the control of the Employer due to fire, frost, flood, drought, hail, other Act of God which makes fulfillment of t
contract impossible. In such cases, the employer will make efforts to transfer worker to other comparable employment acceptable to worker.

such transfer is not effective, workers will be retumed at Employer's expense to the place from which Worker, without intervening employmer
came to work for employer. In the event of such termination, the 3/4-guarantee pericd ends on the date of termination. The guarantee sh
be void from the beginning should the Worker voluntarily abandon this employment before the end of the contract period or in the event ti
Worker is terminated for lawful job-related reason, and the employer notifies the SWA, NPC, and DHS in the case of an H-2A worker, in writi
or by any other method specified by the Department or DHS in a manner spegcified in a notice published in the Federal Register not later than
\g/oxldng days after such abandonment occurs and this will relieve the employer from subsequent transportation and subsistence costs and t

4% guarantee.

D. Workers will be paid bi-weekly.

E. Employer will provide a worker referred through the SWA Interstate System forty (40) hours of work for the week beginning with t
anticipated date of need, unless the employer has amended the date of need by notifying the local employment service office at least
working days prior to the original date of need. If the employer fails to notify the order-holding office, then employer shall pay an eligit
worker referred through the interstate clearance system $10.34 per hour for the first week, starting with the original anticipated date of net
40 hrs x $10.34= $413.60 Gross (before taxes). The employer may require the worker to perform alternative work if the guarantee cited in t
section is invoked. If the worker fails to notify the order-holding office of his continuing interest in the job no sconer than nine working dz
and no later than five working days before the date of need, the worker will be disqualified from the above-mentioned assurance. Alternat
work wiil be general labor and maintenance activities including, cleaning and maintaining migrant housing, fence mending and the repair a
maintenance of farm buildings and equipment.

F. The Employer will furnish to the worker, on or before each payday one or more written statements showing the worker's total eamnings
the pay period, his hourly rate or piece rate (if applicable); the hours of work which have been offered to the worker, the total hours actue
worked by the worker, an itemization of all deductions made from the worker's wages; the worker's net pay; the units produced daily, if pie
rate are used; the beginning and ending dates of the pay period; the employer's name, address and IRS identification number. Employer
abide by regulations as stated at 20 CFR 655.122(j)(k).
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17. Transportation: The Employer will not advance transportation and subsistence costs to Workers for transportation to the place ¢
employment. '

The following paragraphs related to inbound and outbound transportation pertain only to workers who are not within commuting distance an
cannot retum to their place of residence the same day and are, therefore, eligible for the benefit. After a worker has completed 50% of th
work contract employer will reimburse travel as stated below.

The Employer will offer transportation to and from the daily work site to workers living in employers’ housing at no cost to workers. The use ¢
this daily transportation is voluntary; no worker is required as a condition of employment to utilize the daily transportation offered by th
employer to get to the worksite. Employees are always free to make arrangements to get to and from the designated work site any way the
choose at their own expense. For those employees who voluntarily choose to utilize the free employer provided transportation, the vehicles w
depart from a predestinated time and place each day. Time spent in travel to and from the daily worksite is not compensable under the Porta
to-Portal Act found at 29 CFR 785.50 and US DOL regulations.

Al eligible applicants will have their inbound reasonable transportation expenses reimbursed, one time only. Domestic applicants from outside
the normal commuting distance that voluntarily chose not to reside in the employer provided housing; the employer will pay the worker for tt
initial reasonable costs incurred for inbound transportation and subsistence from the place from which the work has come to work for tr
employer, whether in the U.S. or abroad to the place of employment. However, the employer will not reimburse any workers for dai
transportation cost whether commuting from inside or outside of the area of intended employment. Employer will not pay for voluntary trif
back to their residence due to family emergencies, or vacations.

The amount of such transportation payment will be equal to the Worker's actual transportation costs not to exceed the most economical ar
reasonable common carrier transportation charges for the distance involved. In lieu of the above payments to the workers for transportatio
the employer reserves the right to charter or otherwise arrange to provide for transportation at the employer's election.  Subsistent
reimbursement shall be $11.13 per day, without producing documentation of actual expenses, or will otherwise be paid as per 20 CFf
655.122(h) only to those employees who are eligible under the H-2A program regulations for subsistence pay. Maximum Amount to t
reimbursed with receipts is $46.00. By way of illustration and not in limitation of the foregoing, the employer will not pay transportation fi
such worker if he does not have suitable documents to comply with proof of identity and employment eligibility requirements of IRCA, if he
discharged for lawful job-related reasons, or if he abandons this employment when he is needed by the Grower. Employer will provic
transportation and subsistence under this agreement if the worker is terminated because of work related injury caused by this/these crt
activities and is so certified by a doctor acceptable to employer before leaving employers farm, or termination resulting from an Act of Gt
which makes fulfiliment of this contract impossible as provided in paragraph 16C or if the worker is displaced by a U.S. worker under DOL's 50
rule. Employer will offer free transportation for workers living in employer's housing facility both to and from the daily work site. The use of ti
transportation by the worker is voluntary; no worker will be required as a condition of employment to utilize the transportation offered by ti
employer. Workers are free to choose their own means of transportation at their own expense.

In accordance with Departmental regulations 20 CFR 655.122 (o), if, before the expiration date specified in the work contract, the services
the worker are not tonger required for reasons beyond the control of the employer due to fire, weather, or other Act of God that makes Ui
fulfillment of the contract impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibil
will be determined by the CO. In the event of such termination of a contract, the employer must fulfill a three-fourths guarantee for the tir
that has elapsed from the start of the work contract to the time of its termination. The employer will make efforts to transfer the worker
other comparable employment acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not affecte
the employer will (1) return the worker at the employer’s expense to the place from which the worker (disregarding intervening employmer
came to work for the employer, or transport the worker to the worker's next certified H-2A employer, whichever the worker prefers; (2) pay t
worker for any costs incurred by the worker for transportation and daily subsistence to that employer’s place of employment; (3) reimburse t
wforker the full amount of any deductions made from the worker's pay by the employer for transportation and subsistence expenses to the pla
of employment.

For US workers who complete the work contract and are eligible for the outbound transportation benefit, the Employer will provide or pay
the worker's reasonable cost of return transportation and subsistence from the place of employment to the place from which the worl
departed to work for the employer, except when the worker will not be returning to the place of recruitment due to subsequent employm
with another employer. If the subsequent employer has not agreed to provide or pay for the worker's transportation to the subsequent place
employment, the Employer will provide or pay for the transportation and subsistence to the subsequent place of employment in lieu of providi
or paying for such expenses from the place of employment to the place from which the worker departed to work for the employer. If t
subsequent employer has agreed to provide or pay for the worker's transportation and subsistence to the subsequent place of employment
Employer will not provide or pay for such expenses. The Employer reserves the right to arrange charter or other return fransportation. Work:
eligible for this benefit who do not wish to avall themselves of employer arranged return transportation would be provided their outbot
transportation and subsistence by check. In those circumstances, the grower will distribute the checks as soon as all work is completed,
determined by the employer, and the worker is ready to depart. Workers may select any means of transportation home they choose, howev
the reimbursement is limited to the most economical and reasonable common carvier transportation cost for the distance involved. Work
who arrange their own transportation understand they assume all liability and hold harmless the growers/association for any damages, injuri
and personal or property losses.

Other Conditions of Employment:
-5—
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A. Termination: Employer may terminate the worker for lawful job-related reasons if the worker: a) refuses without justified cause to perforr
viork for which the worker was recruited and hired, b) commit serious act(s) of misconduct or serious or repeated violation(s) of the assigne
grower's work rules; the Employer may make and post work rules which shall apply to this employment; the worker shall abide by such rules (
copy of Work Rules is attached) c) fails after completing the training period to perform the work as specified in Item 15 and Attachment, or ¢
malingers or otherwise refused without justified cause to perform as directed the work for which the Worker was recruited and hired; ¢
provides other lawful job-related reason(s) for termination of employment f) abandons this employment; five consecutive scheduled workin
days of unexcused absence shall be an abandonment of employment; (f) employees must notify the assigned Grower and secure permission ft
necessary absences g) falsifying identification, personnel, medical, production or other work related records h) fails or refuses to take randor

drug test for all employees i) commits acts of insubordination j) the emplover may terminate the worker (forejan or domestic) with nofificatio
S 2 o ice if e L = i D imi " icti X . ALUS as a Ie i =) A a3 gr_red an:
istent with t [aw, will impair the safety and I conditions o er wo . "Reasons beyond employer’s control” includ

termination of worker, if he is not a U.S. worker because a U.S. worker makes himself available for the job under DOL's 50% rule

Workers must notify the employer prior to voluntarily terminating their employment. All wages due will be forwarded to the last known addres
for Workers that leave without providing notice. It is imperative that workers provide a complete and accurate address to the employer no late
than the first day of employment. These employers have a no complete, no rehire policy. Termination for lawful job related reasons before th
specified ending date listed in this application will disqualify the employee from future employment opportunities with this employer, and reliev
the employer from subsequent transportation and subsistence costs and the 3/4" guarantee. Workers who abandon their employment withot
notice during the period covered by this work agreement will be disqualified from future employment opportunities with this employe
Voluntary resignation before the specified ending date listed in this application may disqualify the employee from future employmel
opportunities with this employer. For workers who resign their employment voluntarily, the employer will consider and evaluate sped
circumstances and hardship cases on a case-by-case basis. Employees, without exception, are required to notify appropriate supervisory sta
prior to voluntarily terminating their employment to be considered and eligible for exemption to the no complete - no rehire policy.

B. The employer may discipline the worker, including requiring the worker to leave the field ("time out") for a period determined by th
foreman, suspension from employment for up to three days, or termination of employment as described in termination (A) above.

C. Injuries: Worker will be covered by Worker's Compensation Insurance or equivalent employer provided insurance for injuries arising out «
and in the course of employment. Employer's proof of insurance coverage will be provided to the Regional Administrator before certification
granted. All workers must report all injuries and illnesses to their employer. Failure not to do so may result in termination.

D. Employer Obligation if Employment Extended: No extension of employment beyond the Period of Employment specified in the job ord
shall relieve the Employer from paying the wages already earned, or if specified in the job order as a term of employment, providing retu:
transportation or paying return transportation expenses to the Worker.

E. Employer Notification of Changes in Employment Terms and Conditions: Employers will expeditiously notify the order-holding local office «
State agency by telephone immediately upon learning that a crop is maturing earlier or later, or that weather conditions, over recruitment, -
other factors have changed the terms and conditions of employment. The terms of this Work Agreement thereafter may be changed up
posted notice to the Worker.

F. Outreach Workers: Outreach workers shall have reasonable access to the Worker in the conduct of outreach activities.

G. Training: There will be a short demonstration period (up to 1 hr.) to familiarize workers with job specifications, to demonstrate prop
methods and other crop specific issues. The employer will not provide separate formal orientation or training periods for each different crop
each different type of task or job assignment covered within the job description. After completion of the training period the employer w
expect all workers to possess the skills to work in the production of the crops noted in Item Il. For purposes of this section six or more ho.
will be considered one day.

H. Work Agreement: A copy of the contract or Job Clearance Order and wark rules (copy attached) will be provided to the worker by
employer no later than on the day the time at which the worker applies for the visa (for foreign workers), or to a worker in correspondil
employment no later than when the employment is offered, in a language understood by the worker.

I. U.S. workers may or may not be covered by unemployment insurance and may or may not be eligible under current unemployme
regulations.

). Employer agrees to abide by the regulations at 20 CFR 655.135, Assurances, and 20 CFR 653.501.

K. The employer as a part of positive recruitment as per 20 CFR 655.122(h) (1-4) is willing, if and when any substantial number of applicar
are available, to coordinate group transportation arrangements (to facilitate their purchase of bus tickets etc.), where appropriate, and
provide any additional information that workers need to coordinate their arrival.

L We are an equal opportunity employer. Women and minorities are encouraged to apply to these positions.
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N. For workers covered by MSPA 29 CFR 500.075(8) there are not any arrangements made with establishment owners or agents for th
payment of a commission or other benefits for sales made to the workers.

0. SUBSTANCE ABUSE POLICY: This employer will strive to provide a safe and healthful work environment, free of substance abuse, for th
protection of our associates, employees and visitors. The use, possession or being under the influence of illegal drugs or alcohol during workin
time is prohibited. (Alcohol may be permitted in the housing facility putside work hours.) Employees may also be requested to take randor
drug tests at no cost to the worker. Workers are subject to random drug testing effective their first date of work. Failure to comply with th
request or testing positive will result in immediate termination.

P. Pursuant to 20 CFR 655.135(i)(1), each employee that enters the United States with an H-2A temporary work visa must retumn at the end ¢
the period listed in this contract and certified by the U.S. Department of Labor or upon separation from the employer, whichever is earlie
unless the employee is being sponsored by another subsequent H-2A employer.

*Use of the masculine pronoun herein is for convenience of reference only.
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REGLAS DE TRABAJO

Las reglas de trabajo siguientes son queridas para proporcionar la direccién a trabajadores en los estandares de
conducta e interpretacion esperada de ellos por el Patrén. La violacion de estas reglas u otras exigencias de patrén
relacionadas con el trabajo legales, incluso estas reglas de trabajo, sera considerada tierras para disciplina o descarga
inmediata. Las penas para infracciones pueden incluir la suspension del trabajo sin la paga para el resto del dia, o
" durante hasta tres dias, en el Gnico juiclo del Patrén, segin la seriedad de la infraccién, el registro previo del
trabajador, y otros factores relevantes. Las infracciones repetidas, serias, o agravadas pueden causar la descarga
inmediata. Se espera que trabajadores cumplan con todas las reglas acerca de disciplina, asistencia, calidad de trabajo
y cantidad, y el mantenimiento de toda ia propledad.

1. Los trabajadores deben realizar su trabajo adjudicado en una manera cuidadosa, parecida a un trabajador de
acuerdo con la provision del contrato de trabajo. El trabajo descuidado no sera tolerado.

2. El uso o la posesion de bebidas alcohélicas o medicinas ilegales son estrictamente prohibidos durante el tiempo
de trabajo o durante cualquier dfa laborable antes de que el trabajo sea completado para el dia (como durante
comidas); los trabajadores pueden no hacer un informe para el trabajo baijo la influencia de bebidas alcoholicas o
medicinas ilegales. Las medicinas ilegales no pueden ser usadas o siguieron cualquier local de patrén, incluso el
alojamiento en cualquier momento. El uso o fa posesion de medicinas ilegales, fallando o rechazando tomar una
prueba de medicina serénla CAUSA PARA LA TERMINACION INMEDIATA.

3. Las ausencias y/o el retraso excesivos no seran permitidos. Los empleados son esperados ser presente, a la
hora, capaz y dispuesto a realizar el trabajo asignado cada dia faborable planificado. Esto no es esporadico ni el
"trabajo de dia". Las ausencias excesivas son definidas como: Tres unexcused ausencias en un pericdo de 30
dias. Cinco dias consecutivos de unexcused ausencias son consideradas e! abandono de su posicion. La
infraccién sera CAUSA PARA la TERMINACION INMEDIATA. Los trabajadores deben reportear en tiempo
asignados y colocan cada dia laborable como dirigido por el cultivador o el supervisor. Los TRABAJADORES
SERAN DESCARGADOS PARA el RETRASO de EXCESIVO. El retraso excesivo es definido como 2
unexcused atrasado en una fila o 5 unexcused atrasado en un periodo de treinta dias.

4. Los trabsjadores mantendrén y guardaran la residencia proporcionada a ellos conforme a OSHA 1910.142
Estandares como fijado en el alojamiento y en la condicion limpia y en la reparacion buena, tener en cuenta el
desgaste razonable. Los trabajadores cooperarén con otros trabajadores adjudicados a tal alojamiento en el
mantenimiento de cocina comun y 4reas vivas en buenas condiciones. Se requerira que trabajadores guarden el
area exterior que rodea el campo limpio y libre de escombros. Los trabajadores relataran puntualmente cualquier
problema con el alojamiento al patrén o supervisor designado.

5. Los trabajadores que viven en el alojamiento del patrén adjudicado a literas pueden no separar literas, cuando el
espacio en cuartos durmientes es necesario por todos los inquilinos. ~

6. Los trabajadores que viven en el alojamiento del patrén pueden no cocinarse en cuartos durmientes o ninguna
otra no cocina. Los trabajadores estan prohibidos de quitar baterias de detectores de humo por cualquier
razén.La VIOLACION SERA LA CAUSA PARA LA TERMINACION INMEDIATA.

7. Los trabajadores no deben dejar caer papel, latas, botellas y otra basura en campos, embalando la casa, o en el
alojamiento del local. La basura y los receptaculos de desecho deben ser usados.

8. Los trabajadores pueden no tomar rupturas no autorizadas de! trabajo.

9. Los trabajadores pueden no dejar el campo u otra érea de trabajo adjudicada sin el permiéo de agricultor o
persona responsabie.

10. Los trabajadores pueden no entrar en el local del patron sin la autorizacion.

11.  Los trabajadores pueden no comenzar el trabajo antes del tiempo inicial previsto o seguir trabajando después del
tiempo parador a menos que no autorizado por el patron.

12.  Los trabajadores que viven en el alojamiento del patrén pueden no tener a invitados en el alojamiento del local
despueés de las 22h30 excepto el sabado por la noche en el cual las horas de invitado se terminan a las 12h00.
Ningunas personas, ademés de trabajadores adjudicados por el patrén a un cuarto, pueden dormir en cualquier
cuarto.

13.  Los trabajadores pueden no restringir deliberadamente la produccion.

1



14.

15.

16.

17.
18.

19.

20.

21.

22.

23.

24.
25,

26.

27.

Cualquier trabajador que verbalmente o fisicamente amenaza a otro trabajador, el agricultor o cualquier
supervisor con cualquier instrumento o armaESTARA SUJETO LA DESCARGA INMEDIATA tO.

LOS TRABAJADORES SERAN DESCARGADOS para luchar en el local de! patrén, incluso el alojamiento
del local, en cualquier momento.

Los trabajadores pueden no fijar o quitar ningun aviso, signos, u otras instrucciones de tablones de anuncios del
patrén o propiedad del patrén sin autoridades especificas del patrén.

LOS TRABAJADORES SERAN DESCARGADOS si ellos roban de compafieros de trabajo o del patrén.

Los trabajadores pueden no falsificar identificacién, personal, médico, produccién u otros archivos relacionados
con el trabajo. Los INFRACTORES ESTARAN SUJETOS LA DESCARGA INMEDIATA tO.

Los trabajadores pueden no abusar voluntariosamente o destruir ninguna maquinaria, camién u otro vehiculo,
equipo, instrumentos u otra propiedad que pertenece al patrén o a otras empleados.
LOS INFRACTORES ESTARAN SUJETOS LA DESCARGA de tO INMEDIATAMENTE.

Los trabajadores pueden no usar o hacer funcionar camiones u otros vehlculos, maquinas, instrumentos u otro
equipo y propiedad a la cual el trabajador no ha sido expresamente adjudicado por su supervisor. Los
trabajadores pueden no usar o hacer funcionar camiones u otros vehiculos, instrumentos u otro equipo o
propiedad para su uso privado a menos que expresamente no autorizado por el patron.

Los trabajadores pueden no emplear mal o quitar del local de granja sin {a autorizacién de su supervisor ninguna
propiedad de patrén como camiones y ofros wvehiculos, camas, refrigeradores, instrumentos, etc.los
INFRACTORES ESTARAN SUJETOS LA DESCARGA de tO INMEDIATAMENTE

Los trabajadores deben obedecer todas las reglas de seguridad y practicas de seguridad comunes y deben
relatar cualquier herida o accidentes a su supervisor o el patrén_tan pronto como es razonablemente posible.

E! COMPORTAMIENTO DE TRABAJO INSEGURO PUEDE SUJETAR AL INFRACTOR PARA DESCARGAR.
Los trabajadores deben seguir las instrucciones del supersvisor.
Los trabajadores pueden no cometer actos de la insubordinacién - fracaso de considerar autoridades.

Después del periodo de adigstramiento, esperan a trabajadores a tropas las habilidades necesarias de realizar el
trabajo descrito en el contrato de trabajo y al estandar puesto por el patrén,

Los trabajadores pueden no interrumpir otros trabajadores descansan/duermen el pericdo por ruido excesivo o
escandalo. Los trabajadores no deben tocar la misica fuerte después 9:00 de la tarde durante noches de trabajo
o después 12:00 de la tarde el sdbado por la noche.

Los trabajadores no engranaran a sabiendas en ningun tipo del comportamiento o tomaran cualquier accion que
podrfa hacer que el cultivador fuera fuera de la conformidad con cualquier ley local, estatal, o federal.

rev.11/10



WORK RULES

The following work rules are intended to provide guidance to workers on the standards of conduct and
performance expected of them by the Employer, these work rules are only a suggestion to the
employer. The employer’s use of these work rules is entirely voluntary. The employer may develop
and enforce hisfher own work rules. Violation of these rules or other lawful job-related employer
requirements, including these work rules, would be considered grounds for discipline or immediate
discharge. Penalties for infractions may include suspension from work without pay for the remainder
of the day, or for up to three days, In the sole judgment of the Employer, depending on the seriousness
of the infraction, the worker's prlor record, and other relevant factors. Repeated, serious, or
aggravated infractions may result in immediate discharge. Workers are expected to comply with all
rules relating to discipline, attendance, work quality and quantity, and the maintenance of all property.

1. Workers must perform their assigned work in a careful, workman-like manner in accordance with
the provision of the work contract. Sloppy work will not be tolerated.

2. Use or possession of alcoholic beverages or illegal drugs is strictly prohibited during work time
or during any workday before work is completed for the day (such as during meals), workers
may not report for work under the influence of alcoholic beverages or illegal drugs. lllegal drugs
may not be used or kept on any employer premises, including housing at any time. Use or
possession of illegal drugs, failing or refusing to take a drug test will be CAUSE FOR
IMMEDIATE TERMINATION.

3. Excessive absences and/or tardiness will not be permitted. Employees are expected to be
present, on time, able and willing to perform the assigned work every scheduled workday. This
is not sporadic or "day work." Excessive absences are defined as: Three unexcused absences
in a 30-day period. Five consecutive days of unexcused absences is considered abandonment
of their position. Violation will be CAUSE FOR IMMEDIATE TERMINATION. Workers must
report at assigned time and place each workday as directed by the grower or Supervisor.
WORKERS WILL BE DISCHARGED FOR EXCESSIVE TARDINESS. Excessive tardiness is
defined as 2 unexcused tardies in a row or 5 unexcused tardies in a period of thirty days.

4. Workers shall maintain and keep the living quarters provided to them in compliance with OSHA
1910.142 Standards as posted in the housing and in clean condition and in goed repair, allowing
for reasonable wear and tear. Workers shall cooperate with other workers assigned to such
housing in maintaining common kitchen and living areas in good condition. Workers will be
required to keep the exterior area surrounding the camp clean and clear of debris. Workers
shall promptly report any problems with housing to the employer or designated supervisor.

5.  Workers living in employer's housing assigned to bunk beds may not separate bunk beds, as
floor space in sleeping rooms is needed by all occupants.

6.  Workers living in employer's housing may not cook in sleeping rooms or any other non-Kitchen
areas. Workers are forbidden from removing batteries from smoke detectors for any reasen.
VIOLATION WILL BE CAUSE FOR IMMEDIATE TERMINATION.
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7. Workers must not drop paper, cans, bottles and other trash in fields, packing house, or on
housing premises. Trash and waste receptacies must be used.

8. Workers may not take unauthorized breaks from work.

9. Workers may not leave the field or other assigned work area without permission of farmer or
person in charge.

10. Workers may not enter employer's premises without authorization.

11. Workers may not begin work prior to scheduled starting time or continue working after stopping
time uniess authorized by the employer.



12.

13.
14.

15.

16.

17.

18.

189.

20.

21.

22,

23.

24,
25.

26.

27.

Workers living in employer's housing may not have guests in housing premises after 10:30 p.m.
except on Saturday night on which guest hours end at 12:00 p.m. No persons, other than
workers assigned by employer to a room, may sleep in any room.

Workers may not deliberately restrict production.

Any worker who verbally or physically threatens another worker, the farmer or any
supervisor with any tool or weapon WILL BE SUBJECT TO IMMEDIATE DISCHARGE.

W B S e S e ——— e ————

WORKERS WILL BE DISCHARGED for fighting on the employer's premises, including
housling premises, at any time.

Workers may not post or remove any notices, signs, of other instructions from the employer’s
bulletin boards or the employer's property without specific authority from the employer.

WORKERS WIiLL BE DISCHARGED if they steal from fellow workers or from the
employer.

Workers may not falsify identification, personnel, medical, production or other work-related
records. VIOLATORS WILL BE SUBJECT TO IMMEDIATE DISCHARGE,

Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment,
tools or other property belonging to the employer or to other employees.
VIOLATORS WILL BE SUBJECT TO DISCHARGE IMMEDIATELY.

Workers may not use or operate trucks or other vehicles, machines, tools or other equipment
and property to which the worker has not been specifically assigned by his supervisor. Workers
may not use or operate trucks or other vehicles, tools or other equipment or property for their
personal use unless expressly authorized by the employer.

Workers may not misuse or remove from the farm premises without authorization from his
supervisor any employer property such as trucks and other vehicles, beds, refrigerators, tools,
etc. VIOLATORS WILL BE SUBJECT TO DISCHARGE IMMEDIATELY

Workers must obey all safety rules and common safety practices and must report any injuries or
accidents to their supervisor or the employer's as soon as is reasonably possible. UNSAFE
WORK BEHAVIOR MAY SUB.JECT THE VIOLATOR TO DISCHARGE.

Workers must follow supervisor's instructions.

Workers may not commit acts of insubordination - failure to regard authority.

After the training period, workers are expected to posses the skills necessary to perform the job
described in the work agreement and to the standard set by the employer.

Workers may not interrupt other workers rest/sleep period by excessive noise or commotion.
Workers must not play loud music after 9:00 PM on work nights or after 12:00 PM on Saturday
night.

Warkers will not knowingly engage in any type of behavior or take any action that might cause
the grower to be out of compliance with any local, state, or federal law.
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