. Agricﬁlt.ural and Food Processing Clearance Order U.S. Department of Labor @

Pedido de Empleados para Agricultura y Procesamlento de Alimentos Employment and Training Administration
O.M.B. Approval No. 1205-0134, Expires 08/31/2009
1. Employer’s Name and Address (Number, Street, City, Stals, Zip Coda, and tefephone number) Industry Code / Codigo de Industria Job Order # / No. Orden de Em%eo
Nujbfevoimdm’:dd (Nnraem. calle, Giudad, cddigo postal y teléfono) : 'nd,cﬁ 29 \NWTFTO2632S
erse Arn Frotace o, Occupational Tifle a e MMitulo Ccupacional y Codigo
/os,s‘?}. Prons ont —Lilte Yok BA., PoOdax R3S armupocker 45 -2092
nfistowwrn NI O0L403 Q08+-998 9515 [ Claerance Order Issue Dale / Fecha de Tramile: 2-7.70
2. Locatior and Direction io rkaIteIDiecdmwhmrdahabajo Job Order Expiration Date / Fecha de expiradién: - 70
AN M. ,{v): wsent = Uit Yok R4 6.Antcipated Period of Employment/ Periodo Anficipado de Empleo
- ’ From/ Desde: To/Hasta
M; [FW\A) NI O 8848 e3/og /2010 12/is /2010
{see attachment / para méas detalles vea ) | 7. No. of Worker's Requested / No. de Trebajadores Pedidos &
3. Location end Description of Housing / Direction y Descripcion de la Vivienda 8. Antcipaled Hours of Work per Week / Horas '
. \ Anticipadas de Trabajo por Semena Tolat: 49
’ Sunday / Demingo Wednesday / Miercoles g
. Monday / Lunes Thursday / Jueves E
1153 Lehigh Street . Tuesday / Mertes Friday / Viemes -3
Saturday / Sebado
Easton PA' 18042 , 9. Collect Calls Accepled/Se Aceptan Llamadas a Cobrar:
: - Employer / E) Empleador Yes B} No O
. e attachment/ para més detalles vea ) | Local OfficefOficina Local Yes [1 No fd
4. Boand Asrengemants / Areglo de Alojamiento .

h ”\54' b L %) 0“‘\&‘ preparée. 6,00 J“’oA - (sea attachment/ para mas delallss vea )
5. Referral Instructions / hstruciones para el Relerimiento de Candidalos . , " Q0P 99c. gl
M["s at any becal N3 DOL 0 G fo M b Peassat - Litle YorkR A, Polux 3¢ S-a5hs

(2] Y see allachment / para més detalles vea

€ic
10. Job Specifications / Descripéién ded Trabajo [Summary of Material Job Spedifications in ENGLISH must be includéd insjds this box) . - g .
Manw?\e&b Ignfﬂ-ﬂf , Cul."h Ve\*i'oﬁ.) Q;WA h aNngR $+ V@gﬂ.“‘(ﬂ-b‘,a.s And V‘ulsﬁes - (1% +'e§ Inc ’l-(olQ. ‘l' l/"‘j Sor I\

lan tin fenr ne wih harpe ckineg {see allachment / para mas detalles vea )
2. Descri el Trabajo / Job feations [Sul of Material Job Specifications in SPABMSH rmust be included inside this box] . | h
incluye ha vrando

anaal hen$ Plantan, cultivar 4y Cosechasr vese tales retas, Trabaje
( { rea N 3 z;tadoyc

rando ando aque, Aoshiaen 2 attachment / para mas detalles vea
11. Wags cial Pay information and Ded: g facion Sobre Pagos Especiales y Deduccitnes (Rebajas)
Crop Activities / Cultivos Hourfy Wage Pisce Rate / Unit(s) |_Special Pay (bonus, stc.) Deductions / YES NO Pay Period
Salario por Hora | Pago por Pieza/ Unidad{es} | Pagos Especiales {Bono, ecl) Deduccidnas Sl ) Periodo do Pago
planting S f0- ¢ ] . Social X Weekly /
atoprie [ o ] Federal Tax Semanal
-‘F’eniﬁz A% 10:-4°% Impuestos Federales | X .
. 7 18 /d.00 $ State Tax Impueslos | Bi-weekty/
{/ee Al hy / - Estatales X - cada 2 sem.
horye s 20-00 . | Meals {comidas) Y
7 [ GCther (spedify)/ Otro Z€ | Cther/Qtro
More Details About thePay/Mas Detalles Scbre ef Pago Aj //]
{see attachment/ para mas detalles vea }
12. Transportation Amangements / Arreglos de Transportecién (Please explain) . [
HS, fem T

(see attachment / para mas delalles vea )
13. I it the prevaiiing practice to use Farm Labor Contrectors (FLC) to recruit, supervise, transport, house, or pay workers for this (these) crep activity(ies)? Es (a costumbre en ef area de
usar Contralistas Agicolas para recutar, supervisar, transportar, dar vivienda, 6 pagarie a los trabajadares en estelestos tipo(s) de cosecha(s)/sembrado(s)? Yes/Si ] No N i you
have checked yes, what is the FLC wage for each aclivity?/Si contesto “Si,” cuel es el salario que le paga af Conlratista Agricola para cada actividad?

14. Unemployment Insurance provided / Seguro por Desempleo: Yes [ No &T°
15. Workers' compensation insurance provided / Indemnizacién por accidente de krabajo: Yes 5 No [
16. Are tools provided al no charge to the workers? / £ Se le proveen las hemamientas de trabajo a los trabajadores sin cargo alguno? Yes B No

17. List any arangements which have been made with establishment owners or agents for the payment of a commission or other benefits for sales made to workers. (If there are no such
amangements, enter *None’)Indique todo acuerdo o convenio con los propietarios del establecimiento o sus representantes con respecto al pago de una comisitn u otros benaficios por
ventas hechas a los trabajadores, (Si no hay ninglin acuerdo o convenio, indique "Ninguno”) Non e

18. List any strike, work stoppage, slowdown, or interuption of operation by the employees at the place where the workers will be employed. (If there are no such incidents, enter "None"y
Enumere todo husiga, paro o inlerupcidn de las operaciones por pare de los empleados en el fugar de empleo. (Si no hay, indique "Ninguno”) Nouwe_

19, ms; of Orde(l' Holding Offict 26 Veterans Me;no.r;a‘l Dl"i've. T 777 *=~fe _ | 20. Neme of Local Office Representative (include direct dial tefephone number) / Nombre
g8 Oferta finchuva nimern ) “ | daR %] o=~ da telgfonol
. ~..Cons  Suite 102, Somerville, NJ 08876-2950 WEE Manager (08) 704-3000 1)

L., ; ISV ¥ Phocuaing o — ] -
21. Employer's Certification: This job ofder describes the actual terms and cbnditions of the employment being offered by me and coniaing all the material terms and conditions of the job.
Certificacion del Empleador: Esta orden da trabajo describa los wm y condiciones de trabgjo y conliene lodos los materials, temiinus, y condiciones ofrecidos.

Employer's Signature & Title/ Firma y Titulo del Empleador 7
M/C’/z 7?%/4

READ CAREFULLY: In viaw of the statutorily established basi€ fufiction of the Employment as a no-fee labor exchangs, thatis, a5 a forum for bringing together employers and job
seekers, neither the ETA nor the Slate agencies are guarantors of the accuracy es truth-fullness of information contained on job orders submilted by employers. Nor does any job order

of cecruited upon by the One-Stop Career Center constitule a conlractual job offer lo which the COne-Stop Career Center, ETA ot a Stale agency I8 in any way a party.
LEASE CUIDADOSAMENTE: En vista de su funcitn basica eslablecida eslatutariamanle 6! Servicio da Empleo ea un intercambio gratis de trabajo para junlar a fos empleadores y

LTA 790 (Rev. July 2004)




sateor INlew Jerée Y DEPARTMENT OF LABOR

ORDER NO.
ATTACHMENT #1

Employer will fumish to workers, without cost, all tools and equipment required in the
performance of the duties assigned. Workers should report for work with their own suitable work

clothing. Field and greenhouse temperatures may range from 30 degrees to 100 degrees with
possible wet morning conditions.

PESTICIDE TRAINING: The employer is certified in the use and application of pesticides per
Federal Environmental Protection Agency and State Department of Environmental Conservation
requirements. The employer assures that workers hired under this order who will be handling

pesticides will be provided appropriate training. ‘Gfnet-appiicable; sert-NA)y——

During temporary periods of time when work specified in the order is not available, the worker
may be assigned any combination of the following related tasks: (Specify tasks) Dates of
Activity for crop activities: (for 2 or more crops)

TV

Crop/Activity ‘Dan of Activity Tasks

\/V,/A -~




. stateor NEew 1 C)CS@\( DEPARTMENT OF LABOR

ORDER NO.
ATTACHMENT #2

Assurances & Requirements

GENERAL: (a) The terms and conditions of this order shall be no less favorable than those
contained in any existing labor contract or agreement by me or my agent for the same type of
work. A copy of the Work Agrecment and/or Job Order shall be posted in the labor camp and be
made available. A copy of the Job Order will be provided to the worker no later than the day on
which the worker begins employment. The employer assures that the working conditions of this
order cornply with the applicable Federal and State employment related laws and agrees to abide
by the regulations at 20 CFR 655.103, Assurances, and 20 CFR 653.501.

(b) Duly authorized State and Federal representatives (including outreach workers) will be
allowed reasonable access to the workers during normal working hours.

(c) Workers hired under this order will be required to show evidence of right to work in the
United States.

(d) Workers must be able to demonstrate that they are physically able to perform the work
specified in this Job Order.

Item #S - (a) Starting Date: The employer may amend the starting date of need by informing the
order holding office no later than g:J 22 /20191 the employer fails to amend the date of need, the
employer shall pay eligible worker{ référred through the interstate clearance system a minimum
rate of the current Adverse Effect Wage Rate (AEWR) for each eight (8) hour work day in the

first week on which those workers were present and available for work and no work specified in
the Job Order ( Item #11) is offered.

(b) Failure of workers referred against this order to notify the local office of their continued

interest and/or verify the date of need no sooner than 02/23 [z'_O'ﬂor later than © qBZzo[D will
disqualify the worker from the above assurance. 23 ;

(c) Ending date: An extension of employment beyond the period of employment in t!  Job Order

shall not relieve the employer from paying wages already eamned, transportation/subsistence
expenses and bonuses if applicable. ' '




stateor New)  Je Y'.Se‘{ DEPARTMENT OF LABOR
ORDER NO.

ATTACHMENT #3

Item #7 - (a) Employer will not contract with crew leaders currently in violation of the Migrant
and Seasonal Worker Protection Act (MSPA).

(b) Employer will negotiate any and all crew leader fees directly with the crew leader.

(c) Crew Leaders anticipating employmentin° /'3 State will be required to register with the
N3  State Department of Labor and pay the required $100 crew leader registration fee in
addition to any other fees that may be applicable.

Item #8 - Total number of migrant and seasonal farmworkers needed q

Item #9 - (a) An hourly rate of not less than the Federal or State minimum wage, The Adverse
Effect Wage Rate (AEWR), the prevailing hourly rate or the employers hourly rate, whichever is
highest, is guaranteed to the worker for the period of employment. (Item # 5). In the event DOL
promulgates a new AEWR during the recruitment or work contract period which is lower than the
current AEWR at the time of application, this lower AEWR will become the guaranteed
minimum (unless there is a prevailing hourly rate which is higher than the AEWR).

(b) If a piece rate is offered on the Job Order, the work at the piece rate will be guaranteed to the
workers for the stated period of employment unless crop activity is such that the piece rate will
not realize the workers an hourly equivalent of at least the current AEWR, in which case the
worker will be paid the equivalent of an hourly rate of not less than the AEWR, the Federal or
State minimum rate, the prevailing hourly rate or the employer’s hourly rate, whichever is highest.

(c) The employer will make the following deductions: (1) FICA (as required) (2) Federal/State
tax withholdings (as required) (3) other (specify)

(4) cash advances (as required) (5) commissary meals, if provided and to the extent permissible
under Federal and State wage requirements and

(6) voluntary deductions evidenced by written authorization signed by the worker.

(d) Employer will maintain adequate payroll records. Workers will be paid biweekly on
_Frida for work through __Saturday A written statement
showing (1) edhployer’s full name and address, (2) worker's social security mumber, (3) total hours
offered and total hours actually worked or total number of units, if piece rate, (4) total earnings
for the pay period, and (5) deductions will be furnished the worker each pay day. (See
attachment No. 6 ltem #4 for payday/workweek applicable to this order).




STATE OF° MM J@VS@Y DEPARTMENT OF LABOR
ORDER NO.

ATTACHMENT #4

(¢) The employer guarantees to offer employment for a minimum of three-fourths of the
workdays of the total specified period during which the job order, and all extensions thereof, are
in effect. This guarantee begins with the first workday after the worker's arrival at the place of
employment and ends on the date specified on the job order or extensions thereof. Workers will
not be required to work more than eight hours per day, on their Sabbath or Federal holidays, to
meet this guarantee. The worker's average hourly earnings will be used under this guarantee
where wages are paid on a piece rate basis.

(f) Workers with school age children who have migrated with such children and who depart in
time to return home for the beginning of the school year shall be paid, in addition to the basic
wages, any bonus or other incentive payments or other expenses to which they would be entitled
had they stayed the entire job order period. :

() The employer may terminate worker's employment hereunder at any time with notification to
thelocal’ p/ Y  State Department of Labor office for any of the following reasons:

(1) Refusing, without just cause, to perform the dutles for which the worker was recruited
and hired. :

(2) Committing a serious act of misconduct or breach of discipline.

(3) Failure to reach productivity standards, if applicable. (See Attachment 1 Item 11)

(4) Job Abandonment- being absent for more than one (1) work day, as shown in Item 10,
without prior notification to the employer.

V{hcn worker is terminated under any of these provisions, or if the worker voluntarily terminates
his employment, the employer shall not be liable for the three-fourths guarantee.

Item #10 - Workers are expected to work at least the number of days and hours specified on the
Job Order. However, depending on weather, crop or other conditions, workers may be requested,

gl:t not required, to work up to six days per week and/or on their Sabbath and up to_1Q _hours per
y.

Xtem #13 - (a) Employer (will not) provide three meals per day and will deduct$ _n/a per
day. (Deductions will not depress the minimum wage). -

g_b).ll;‘,txpployer (will) furnish free dishes, cooking utensils and convenient kitchen and cooking
acilities.

(c) Employer (\'vill) provide transportation to assure workers access to stores where they can
purchase groceries and/or other incidentals.

Item #14 - Housing, beds, bedding and mattresses will be furnished at no cost to the workers.
Employer assures that housing will be clean and in compliance with al} applicable standards

fluring the occupancy. Workers will be responsible for maintaining housing and surrounding area
in a neat and clean manner. ' |




saror INEW  Jerse Yy DEPARTMENT OF LABOR
ORDER NO.
ATTACHMENT #5

Item #15 - In order to assure the most effective referral and placement of workers, all referrals
should be made during normal business hours. :

In addition, if the person designated as the contact person on the Summary of Employment
Conditions sheet attached to this order is not available for an extended period of time, there will
be someone available at the farm to process referrals.

Item #16 - Collect calls will be accepted only from officials of A/ J’ State Department of
Labor offices.

Item #17 - (a) Employer agrees to reimburse inbound transportation and subsistence expenses
(subsistence no less than $9.90 per day without receipts and up to $39.00 per day maximum
with receipts) to each worker, or any person, government agency or private organization which,
on behalf of the worker has paid or advanced such transportation and subsistence expenses, from
the residence, place of last employment or place of recruitment to the job site after the worker has
completed 50% of the stipulated period of employment from initial date of need or from the day
after actual arrival of worker if later than the stated date to report.

(b) The employer assures that the employer will bear and pay transportation related expenses
cither directly to the provider of travel or indirectly to reimburse the worker so that the workers

weekly pay is not diminished below the applicable Federal minimum wage required by Section 6
of the Fair Labor Standards Act, 29 USC 201.

(c) Employer will provide or pay the cost of return transportation and subsistence to each worker
who completes the employment period, or who is terminated for medical reasons, or as the resuit
of an Act of God, enroute from place of employment to place of recruitment, except when the
worker is not returning to his place of recruitment and had subsequent employment with an
employer, who will bear transportation expenses.

(d) Employer will not be responsible for providing return cost of transportation and subsistence

enroute from place of employment to place of recruitment if the worker voluntarily abandons the
job or is terminated for cause.

(e) The amount of transportation payment will be equal to the most economical and reasonable
similar common carrier charges for the distance involved. All transportation provided by the
employer will be by common carrier of other transportation facilities which conform to the
applicable regulations of the Interstate Commerce Commission or the United States Department

of Labor. If requested by the worker, the employer will assist in making transportation
amangements.

® E.mployer will provide transportation, at no cost to the worker, from the employer-provided
housing to the actual work site, and return at the end of the day.




stateor New  Jerse ‘f DEPARTMENT OF LABOR
OFPERE: ATTACHMENT #6

SUMMARY OF EMPLOYMENT CONDITIONS

1. Employer: J@rseg Farm Produce [ne oneSla o{licc On
2. Referral instructions: AHO to contact OHO C:m‘l-kd- jocel NIDDL‘/ neop ¢

" Auce _
Jersey Fo b L Vork RAL, PoPox 23S

Popdiskown, VT oggos
3. Crop/Activity/Wage Information:

Crop/Activity Plece Rate Production Unit (1) Hourly Wage (2)
¥ [0\ n{-i"\"_ - \\ ve 20,
Waterting [“Ferdiliz \ /0 .00 n
o.Q!x? \ /a'?d'.'-_ ]
Horyest ~ 'Aj,/[l» \\ / a;f,f’ ¢

(1) Minimum Productivity Standards

e ABWR-wher ity estantisted
4. Workers will be paid biweeklyon ~ fri (Mty for work
I

through__Saturday .

5. Workers required to be covered by Workers Compensation.
Compensation Carrier: Farm Faam| Policy# 2 A0 ¢ ¢ bl >
Policy holder/address :(" , ¢ uuH? \Rsurgance.Co.

47 B Water sk, M 1fordh , 4T 08248

Person to be notified of injury w/phone number: Hecdor Perez QUE-995-g 4/ 'y
Deadline for notification: Immediately, but no later than 30 days from date of injury.

6. Workers (will not) be covered by disability benefits.

7. Work performed under this order (will) be covered by Unemployment
Insurance. ’

8. The employer (will not) pay overtime.

9. (a) Employer (will not) provide three meals per day and will deduct $n/a per day.
(Deductions will not depress the Federal minimum wage). '

gb) llimployer (will) furnish free dishes, cooking utensils and convenient kitchen and cooking
acilities.

(c) Employer (will) provide transportation to assure workers acc&dé to storés where they can
purchase groceries and/or other incidentals and/or medical riecessities.




statEor  TNEW Jers e‘r DEPARTMENT OF LABOR

ORDER NO.
ATTACHMENT #6

(CONTINUED)

SUMMARY OF EMPLOYMENT CONDITIONS

10. DEDUCTIONS FROM WAGES:

Type: Amount:

Social Security $ As Required

Federal/State Withholding Tax $ As Required

Meals $ .na

Other $ A /V/ A

11. NOTES TO WORKER (See Item #19 of ETA 790)
A copy of the full job order is available for inspection at the order holding office. The
employer has guaranteed your first week wages unless he/she notifies this Department of
Labor Office of a later starting date by _ 0 2./22[ 2¢ ¥

In order for you to be eligible for this guarantee. vou must contact the Department of Labor
Office during the period of O 2_./_2‘% [10.and _ _03)03/2, at:

75 Veterans Memorial Drive.,
Suite 102, Somerville, NJ 08876-2950

Manager (908) 704-3000

Any Department of Labor Job Service Office will assist you in doing this.

12, Alternate work tasks to be performed, and pay during first week in case of crop delay: N/A




staTeor | NeuLJ  UErecy DEPARTMENT OF LABOR
ORDER NO.

ATTACHMENT #7

REQUEST FOR CONDITIONAL ACCESS INTO CLEARANCE SYSTEM

NAME OF EMPLOYER: JQI‘SJ@-D Cprm Prodace, [nue

LOCATION AND DESCRIPTION OF HOUSING: 1153 Lehigh Street

Easton PA, 18042

I hereby request conditional access into the intrastate/interstate cleatance system so that my

clearance order can be transmitted to labor supply states in a timely manner for the recruitment
of agricultural workers.

As a condition of placing my order into clearance, 1 assure that such housing will be in full
compliance with the requirements of the U.S. Department of Labor and, the

N 5 State Sanitary Code for Migrant Labor Camps by 020t /zelowhich is 30 days prior
to date of need. o

Representatives from the N T State Department of Labor, v S State Health

Department!and/or U.§. Department of Labor are invited to inspect such housing at any
reasonable time to verjfy its condition.

%%%2”64’ olfis]zo10
EMPIOYER’S SIGNATURE DATE




