DEC-3Y-2689 13:21 From:USDOL OFLC 3128861688 To:6@95§19163 P.12/27

»

Agricultural and Food Processing Clearance Order,; ‘ U.S. Department of Labor
'+ Pedido de Empleados para Agriculiura y Processajniento de Alimentc:; Employment and Tralning Administration (é)
F - : O.M.B. Approval No 12050134 Expires 08/31/2009 )
. ) S ' Indusiry Code / uts Job Order 8 7 No Crden do Empiso
Lﬁ‘&”’,".,.,‘.':.5'::::‘L:"S’.‘&ﬁ"&f?a':;‘?‘:;'.'.‘i-:'af:.":sf;,’.%i:;:‘;‘:‘.r.‘:t:,"" rmees LS T8RN \WT0 76T 2y
R ; ¢/o ILMG, Labdr Consultant; : i e9g Cods / Ydulo Osupacionsl y Codgo
Jm,:fm?,m: ureeries POBx 630/23[Cameron Ave. Y080 Niirdery WoRes
Long Valley NJ 07853 Vass, NC 2839/ : Cloarance Order Issue Date / Fecha de Tramite:
308)832-6627 Ph:(910) 245 4108 Fx: (910) 2453037 12:309
2 Locaton and Direcuon 10 Work Bile / Direccin det tugar acivrebajo !
Long Valley, Morriz County, New Jersay - W, Mill Rd., nleback Rd. Job Order Exprrabon Dale / Fecha de expiracion: | Z A NI
Tewksbury-Vernoy Rd., Hunterdon, New Jersey % -
Lebanon Township-Newport Rd.. Styx(Rt 513), Stacks({M §13), ; 8 Anlicipatad Penod of Employment / Pencda Antiapado de Empleo
Huntardon County, New Jersey ! From/Desdo:_02/15/10 ro/Hacta 12/15/10

Workers will ba nobified which anticpated werk locaton they willtworking the next giday e

7 No of Worker's Raquested / No. Trabsjsdores P
@ and cf each day AN workaites are edher owngd of CONTOICY by ihe smployer. 9 de T oo

(see gitachmeni / para mad, detsiies vea : ) 16
. i’ , . 8 Anepaind Hours of Work pet Week / Hores
3. Localion and Descnplion of Housing 7 Dreccion y Des: 8n do 13 Vivienda : Anucipsdag de Trebajo par Somsne Yotsl: 40
Wood Frame ¢ Sunday I Domingo__ Q) Wodnercey / Miercotas_J
447 \WNegt Mill Road, Long Valley, NJ 07853 : Mondeyreunes_ 7 Thurzssy ¢ neves__ 1
: Tuozdoy / Manea Z — mevms_z_._
Scwrday ! Sabado
9 Coltact Calls Aoceplad / So Aceptan Ltampaas a Cobrar
Emplayer / €1 Empteador Yas__  No_X

(see anachment / para mu:x' detalles vea )t koc2) Office / Ofcing Local Yes__ No X
4 Boag Amasgements / Airegho de Aopmiend o cid ig is provided at ni cost o workers who are not reasonably able to rerurn the
ame day to thewr place of residence. Housing isinot provided to xl:on-workcrs. SEE ETA 790 ATTACHMENTS FOR FULL
OARDING ARRANGEMENTS : ‘ see glischment 1 para mas detail 4

[8 Retewal instructions / Instruciones para el Refenmiento de [sonaidatos Al loca'j applicants and intrastate (in state) are to apply directly
to employer Monday thru Thursday between th qhours of 9:00 am|and 4:00 pm and Fridays betweer 9:00 am and 11:00 am.

All interstate (out of state) applicants may apply at any State Woryctorce Agency (SWA) office or by conlacting employer
directly. SEE ETA 780 ATTACHMENTS FOR FULL REFERRAL | $3TRUCTIONS;see anachment / para mas dgiplies vea 5 )
10, Job Specificatlons / Descripaon del Tradajo (Summary of ?;’;aterial Job Speeificatons n ENGLISH must be included inslde this bos)

ing' Workars may be required to work as operaions of wheeljtractors pulling planters {nd planting wagons. Workers may be required to work on the ground planiing
Uoes and shrubs that are fed through 3 tractor pulled planter-vai]) shovels Workers will b fequired 10 Cig rees and chrubs. Pruning When pruning, it 1a wigl o prung the
Unwanied brinch wiide protectng the stem or trunk wood of the liee/ghrub While pruning {rees ana shrubs, workers will receive praper togts for the pardcular job. 1e,
Saw. prunes, and hand snips  These foois will be relumed o (e employer at the end of the task  The cost of 10ols destroyed maticiously or lost Caralessly will be
Geducied from worker's wages. The supemvisar will 3at a standed) or patiem for each orehiard and wiil gemonstrate and communicale this 10 workera. Womners will be

eusigned rows of trees and must prune egch tree according (0 th? pradatenmunad standary] Workers must remove all resulling matarial lrom the trecs rendered trom

bl

performing pruning taske When pruning is complate on each tr(3. each worker is requifeil Io rake and scatier the resulling brugh i the center of the lractarfequipment
rowy. Shaubs Workers will be working with shrybg, Workers willjslant. culivire, harveal, )lropagate, grade, store and ship container and field grown horicyiturgl products.
Harveshng Reia-grawn craps includes digging up products and p >ing on pafiate  Grading Js done by size. Products are measured, bed in bundies and placed in'starage
for shipment. Workers will ala0 12ke cutings from trees and shnlbs, place tn contzinera pi2-filled wilh dirt & transplani seedlings lo prepared areas  Snrybs and some
trees gre harvesled [or resate when they reach approximately 1-{! inches o height. althoujh most producis must reach approximately 3 feet (all befose thay are ready for
markel Cuyftivation' Workers may be required fo work a8 Gperato.s of wheel Uractors pulling cultvators, mowers or hilng disks. Watenng Workers may te required 10
watar rees by hand using pumps and heaes. Farm i GpRuing: Warkers will diiza aciors, mowers, ang may use other nureery equipment inciuding flag filer.
Workers wil b nstrucied in the sslety snd opecation of the tracl i ared ulhen equipment lcfore gnving tracior of using clher greenhausa equipment Tractars should be
anven in & manner lo prolect operator, cther workers, praducls, [rees, crops, snd equipminl. Repealed failuro o obey safety requuements ang operating instructions
may reaull in termination Other Special Requirements Able to wiirk in varying temperaturcs. Abla to stand, bend, reach. 11 and pull weeds for the enlire work penod
each day. Employees musi be able (o troquently ilems tanging iff weight from 20 (0 75 plunds  Workers subject to randem drug lesting al employsr’s expensa

[See Attached ETA 790 for escription) (see anachment / para may detalles vea 10

100, Dascripaibn del Trabajo (Summacy of Malengl Job Specifi f’ tons in SPANISH mui be included Inside this box)
Félatiocimienio; Los rabayadarés puaden aer requendos wabajar cmo oparaderes de log Upcores ¢ la nieda que tran de piantadores ¥ qui plarian igs camas, Lot

fabgjadorey puedsn ser requendos [rahajar en 10$ rdotes y tos & i 3108 de esradlecmiantd de tera que se atmenlan a Uravés de un tractor thhado planlador-ysando las

palas Requerirtn a ics trabsjadorgs cavar drboles y arcustos . Cuando a poda, &l es 13l podar la rama (ndesoada mientras que protege ia maders def vastago o del
fonco del frbolidal arbugto Mientras que fos 4rboles y loa arbualaf], trabajadores de Ia podd] reciblrdn (as heramentas apropisdas para al trabajo partcular, es dect, serra, |.
passs, y recortes de fa mano Estas herramientas gerdn vueltas allparén en el final de 1a (irea €1 costa de herramigniag desiruyb maiévolo o perdido negligentements

4 deducido de 109 salanos del trabgjador, El supenvisor fijar unfestindar o un palrn prap cada hyony y demosirard y COMumicarA nain a lns wabsjadores Asignardn
pls da drboles y deben podar los trabajadores cado ool segin ¢jlesisndar predetarminadr] | ox tranaadares deden quiar tado el material roculionto de los Srbotes
andidos de roslizar areas de !9 poda. Cuando [a pods es camplel] en cada drbol, requiereri @ cada trabajador rastrllar y disperssr at cepitio resullante en ¢l centro do los
tas del tractoridel equipe Arbustos. Los Labajadores trabajardn din los arbusios Los traliyadares plantardin, cultivardn, cosecharan, propagarsn, cahficaran, aimacensrin
enviardn ef envese y producios horticolas cultivados en 10s candos La cosecha de costchas cullivadas en 103 campos Incluye desenlerrar productcs ¥ 1a colocagwn
Bn (as plalaformas. La clasificacidn es hecha por amafto Las wo’g.ctos 3¢ miden. se atan ‘}n paguetes y sa colocan en el simacanaje para el envis L0s 1r3bajadoras

B:ién tomardn cories de los Arbotes y da foa arbustos, lugar on {35 envases prellenados 2bn ef & do la sucieded, plantas de semillero del trasgianto a loy Sreps
preparadas. Los 3r0UsSIOs y algunos ardoles se cosechan para Ia efventa cuangdo alcanzan nbmximdsmense 1-3 puigadas en aitura, aunque la maycrla de los producros
feban alcanzar aproxmadamente 3 pios de allo anles de que esidyf listos para el mercago, (Suitivacn Los trabajedores pueden ser requendos lrabajar como cperadores
po {08 traciores de 1a ruedd que bran de loa cullivadores, cortacdsg>des O hing discos, Rnc{)w Los trabejadores pueden ser requendos 1agar rba'es 8 Mano ysando las
0MDAs y les mangueras Oparacidn dal equipo de granis Los tratihjadores conducidn los factores, conacdspedes, y pueden yulizar el olfo equipo det cuarto de aiftos
erddo lengdor plano Oardn mstruccones a tos Lrabajadores ) Is ssguridad v la operaq:cn del tracior y del otro equipo antes de condutsr @) Uactor 0 de ysar el 6Yo
quipo del invemadero Los Iraciores s¢ daben conducr de una felma para prologer el operador. otros lrabaadores, prodisctos, drboles, cosechss, y ¢l equipo La falta
epetiga do cbedecsr raquisiios de segundad e ingtrucciones de mghejo puede dar lugar a 1o} terminactén. O!romﬁsi 0% aspeclales: Capaz dp lrabajar en tlempP@uras
fivetsps Capaz de colocr, de doblar, de alcanzar de conar y ge | 3 mnlgs huerbpy »arp el periodo en A RANIPRR 4 PEs AR Y (Rben-poder-es
frecuencia a loy articulos que se extienden en peso 2 parir de! 20 ¢i75 fibras. Trabajacores conforme a la prueba 3t azar de 1a drega VEA LOS Accmm§,p; ﬂﬁiﬂ)

PARA LA DESCRIPCION OE LAS FUNCIONES COMPLETA C“' a (} 3‘. 2.2 é @




» - '
-~

1 Wzga'Ralee. Specsl Pay tnformation and Ceductons 7 Yanfa do Paqo. [nformecién Sohrt‘.iPanos Especidlaa y Deduccidnes (Rebajas)

" Crop Acpwibes / Cullivos Hourly Wage Piaca Rale /jUnil(s) Spaca! 'j‘y (banus, atc.) Deducilons / ves | no Pay Perod
Satano per Hora| Pego por Puul%ln!aad(ns) Pagos Esp{:eu ales (Boro, etc.y Oeduccibnes Periodo de Pago
H *
Nursery work : 5973 § 1 FICA X Weekly/
H S ) ; Fecerni Tox | "% Sem-annvatX |
s s 3 State Tax v Bl-Weakly/
s s 1 Moals (comids) x |adaen_ |
3 S : k Otker (specty) X |Other/Owo___ |
Mo ? lles ) P, Employers gutrantee to offor Dmploymaent for the hourly equivatent of 3/4 of ine workdays of the tols)
end!n%.g:?o:%?tdh?.wzgg lh:“v:orgeconmcs:o:’s 5. .:?.omm; ineseds aro m effect, Depmningith the firsst workday after 1he workers® armval a1 1he assigned Grower's
farm, ready. wilng, able, and aligiblo to work and ending on the npim[:n doia speciied In tma (ork and &l éxt s\ f ot upon the tarminaiion of this

employmen! a8 providsgd tolow For pungasas of tme guarsnice, 3 ‘workdey” consisls of seven hour] Monday-Fndsy snd five hours on Saturdsy Tha guasanioo chsll ba vod
ﬁcmm peginning shoula the Werkdr voluniarlly abanden s employment asfare e end of Ihe congact peand or m the evenl (he Worker is tsrmmnated for lgwha job-related
(eason, Thy payroll parlod shall be waskly. Workers will 0o paid weakiy. Tlin ampleysr will make Ing}following deductions lrom Ihe Worker's wages FICA laxes and Faceral
Income (sx 8¢ required by law Coch aGvancos and ropsymeni of loans: repaymeni of overpaym{(ini of wagas to (he worker, payment (or sriclas which the Workar has
voluntanly gurchased irom the Employer, lang-disiance {alaphone chergas, 18covary of any lass to Emptoyer Qua 10 ING Worner's damage (Dycnd notmgl wosr and lesr)
or 1088 of equpment or housing items whero I 18 chown Lhal ho Werker 1 roaponsible. wil ba chacjed 1o tha worker

*FICA. Su10 and Federdl 1axes witl nal be ceduclad from hosa worker's [vages hat are working wider 8 Icn{ﬁﬂ:’lWoﬁ;\ ORia mas delalles vea |1 )

. t ] E]
. poriation A emenis / Arrdglos de Transporizcidn (Plaasa explain|

"fium?ml Q‘ﬁ? nc!":dr?mn trmpomgmn and subsistencs cat(l: to Warkers 'o)r transgonsuon (p 1he plsce of omployment. This paragragh agplias only lo Workers for
whom ha empioyer o3 lcgaily obhgatcd to supply housing  Afer worker he completed S0% of werlicontract pariod, employar shait raimb kar lor ble cos of
transponalion gnd sudsislance from placs of recrufimenl to place of wwkl Upon compiclion of thefwork agtcement, omploysr will pay for such Warners reasonable costs
of retum Uansportaion And sudsIsENcA (0 the place of recsuitment. excapl whan the worker wil notibe reluming ta [ne place of recrudmeni, duo o subsaquen! omployment
with gnothsr employer who does not agree to pay such costs, in which c2.8 the amployar only pays for the trancporialion and sutslatence 10 Ine aext job Tha amount of
such transpontsiion payment will be cqual 10 tho Workor's sctual Iranspeilstion costs aot 10 d the most oconomcal &nd reasonable comman canlar tantporiation
charges for the disiance mvolved By way of liiustration and not in mialidn of the foregomng, Ihc ETPIOYCT will Nl pay rERSPONALON Tor suth worker «f hie doos nol have
sullstite documents (0 comply with proof of ldonilly end employment ohaib!l!ly requirements of IRCA7 if he 18 discharged for Iswful jod-ralsted reasons, if he has wnowledge
a1 the place of recruitmen 1hat he can not parform ine duties of tha job €¢ descnhed above, of if l abandons this employmen when he is neaded by me Gmw1e12

: 3 {se0 amachment / para mas dstalies vea !

13 b 4 Dre provaing praci:ce (0 use Farm LADor Conreciorns (FLC) 10 MCARL Bupe w16, remspon. house. Of Pajy worors 107 Uhis (1ho10) Crop ociwity(@317 €8 18 cCsiumbre 40 ¢1 oot 00 wasr
Contrausias Agrcolas pIm NCiuLly, SUpsHIEY, UINIPORSY, dar VIVIaNdR, & PIgSNe & 135 1obAladores 8N otLeIsOE Lipals) S COMCNS(s) / sembrado(s)? Yos_  No__W you have checked yes, whay
i3 Dhe FLC w00 fof each achvdy? / 3: Gonlesto °S:,” cual o8 8l 841400 que Is pugd =I Conuetisia Agnoota porsjcada sctvidan?

4 Unempioymen insurencs providea 7 Scgure por Deacmpico : Vo3 T No_1p0cietie extanes h.2A wokers
1S, Workers compansalion inasance provided / ind 660 por aczident nei‘ bay i Yos_X No,

16. Are tools proviaed gt 10 chame to the workers? / ¢ S¢ e provesn tas herrem ynias de frabajo 8 108 u:nf‘;aom aincargo glguno?  Yes X No

17 Lisl any srrangamants which have been made with eswabilshment dyners or agents for the [payment of a commissien or other benefils for sales made to
Lverkars (if there are no such arrangoments, enter *Nons”) / Indique ()il acuerdo o convenioiicon loa propretancs del eslablecimientd o sus repressntaniss con
[eIpecio 81 p3go dé und comisibn u otros bensficios por ventas hechas; o los rabsiadores. (SYIn0 hay ningan acueido 0 senven:o, indique ‘Ninguno©)

NONE /NINGUNO

fo

Ty

W,

18  List any shke work sloppage. slowdown, or mtemrupnon of openuctfu by the employeas "‘2 place whoro the workers will be employed (if (here are no aucn
ncidents. enler *Nane') / Enumerg todo husiga, paro o ntarupcadn de Ins operacionas por partt) do 1oa emplendos en ei tupar de empteo. (B no hay. ndique
‘ %

Ninguno') . NONE /NINGUNO

29, Acdress of Grder Hotding Offica (include Yelophano number) Direcyién de 13 | 20 Nemelof Locsl Offica Repressmative (includs duect dial telephane numbor)
Ofieins conde se Radicd la Oferta (incluya nimero do teléfono) : / Nombro .fycl Reprasantante do la Oficine Local (incluys aumero ge tetdtono)

Phillipsburg One Stop Career Centler

!

75 So. Main Street : .
Phillipshurg, NJ 08865 :
(808) 859-0400 - P Ph: (908) 859-0400

21. Empioyer's Certfication. Thia job order descnbes tha actual 1/ms and cond(lions of the employment n:,w offired by me and contains &ll the matanal tems and candy,0ns of (he
mplayers Signaure 8 Thie/ Fima y Tiluto ool Empiced

od Cenificacion del Empleador: Eslg orsen de uradajo uﬂm loé ténminoa y[condlciones de vabajo y cqaene 10das jos malenals, téminus. y condiciones oirscicos
i ” #
4

s}! i1 A A Owner

3 -—

EAD CAREFULLY: 1n viow of Lhe stalidonly oalablished bagio funolran of (ho c]? U man sorvioa ac a no-f{jc labor exchange. thatis a3 8 forum for bringing togetner ampioyers and job

akers, raither (he ETA nor the Suils agencies are quaraniars of the accutacy |17 lanfuitness of «fomatidn contasned on 10 orders submiticd by employsrs  Nor cess any job ordar
ccapted or rechated upon by the One-Stop Caredr Canter consifuls a coniractfial job offar to which (he Cfle-Step Career Center. ETA or 8 Stste 8Q8NnCy & :n sy wey q parly.
EAGE CUIDADOSAMENTE. En wista de su funcidn basica emablecida oMat Jartamente el Sarviclo de Elmpleo a3 un Imarcambio gratis de rabs;o pars pntar B [os empleadores y
adores que buscan cmpleo, ni ETA nl las agencias dol ostado puadan gar hjxav (a vardad y coneze adlla informacion comenida oh la ONen de Traba;o samsnda par el Empleador.
. RIAGUNS OrasN de LrEbEj0 SOLPLSEE O raciiads por ¢ Servaio de Id:0% CONIMUYe UNe Glcns actal de ia cudt ETA n la agoncia et Estado son parte
uBIIC reparung burden for e ETA Formn 700 i3 e3Umaiad to be approXimialy 6. minules per responte. w.{ﬂmg Time far nmﬂ walructions, ssaching axisting 8l souross, gainsrng
d reviewmy (ho colicclion Respandenis gbilgagation 1o reply (0 these requirenionis are mendaiery by 20 [;FR 653 500, Persans ars noi required to respend 1o ths cottdcuon af
nicrmaticn uni¢ss a diaplays o Gumently vaid GMB number Comments regardinfiinls burden estimste o a,y other aspact of s coltsction. including Guggeslions for reductag INo burden

00 sent to (N6 U S De; M of Labor. Office of Workiorca Invesiment Roditn $-432¢ Washington D¢:120210 {Paperwoix Reduction Act of 1995, OMS Conirot No_1205-0134)
b

BCRRE TR TIORONE

ETA 780 (rev July 2004)

L2-92°d £916195689:0L - 889198821¢ J740 0Qsn:weJ4 S2:ET 6882-8£-230
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?\TTACHMENT YO ETA 780

The term “Employer” used herein shall refer to the emplof;ar(s) listed In section 1.
Workers recruited under this Job Order are recruited ta w%._brk on the employer!s fanm in the certified occupation during the period of employment
shown in item 8. The employer/members will offer US woilkers at least the saine opportunities, wages, benefits, and working conditions as those

which the employer offers or intends (o offer to non-immigE'anl foreign workers,

1. Name and Address of Employer; Robed Jenkinsan Ngr?m_&ﬁ_ﬂe_qt_mm Road, Long Valley, NJ 07853

4. Employers will fumish free cooking and kitchen fac.ililiés to those workers who are entitled to live in the employers’ housing so that workers
may prepare their own meals. Warkers will buy their owi| groceries. Once z] week the employers will offer to provide (on a voluntary basis by
the workers) frea transportation lo assure workers access[;o the closest slore ‘where they can purchase groceries.

Housing capacity is strictly regulated by the US Depa tnent of Labor, anuj no person. other than the eligible employees authorized by the
employer, may occupy or ramain owernight in employbr-provided housingl. The housing is offered as temporary in-season (during the
employment period only) housing provided for migrant agticultural workers whjle they are employed at farms beyond normal commuting distance
from their residence. Workers provided housing by the en)ployer musl prempl]y vacate the housing upon termination of employment. All housing
is group housing in which all workers will share kitcher{f; and common ar28s without regard to gender. Female workers, however, will be
provided with elesping facilities shared only with other familly members or withiother females. Sex-segregated toilets facilities will be provided.

Housing is provided at no cost to workers who are not E{easonably able 1o fetum the same day to their place of residence. This paragraph
applies to such workers only. Housing is not provided {¢ non-workers. Hotsing capacity is strictly regulated by the US Depantment of Labor,
and no person, other than the eligible employees authorized by the employ«r. may occupy or remain overnight in employer-provided housing.
The housing is offered as temporary in-season (during the employment periad anly) housing provided for migrant agricultural workers while they
are employed at farms beyond normal commuting distarice from their residnce. Workers provided housing by the employer must promptly
vacate the housing upon termination of employment. No ¢harge will be made flor beds or cooking utensils and similar items furnished lo workers
to whom housing is provided hereunder unless unlawfullyiremoved or damaged beyond normal wear and tear All housing is group housing in
which all workers will ghare kitchens and comman areas)without regard o g}ender. Female workers, however, will be provided with sleeping
facilities shared only wilth other family members or with other females. Sex-segregated loilets facilities will be provided. Workers who reside in
such housing sgree to be responsible for maintaining thef housing in a neat ind clean manner. Reasonable repair costs of damage or loss of
property, olher than that caused by normal wear and tear will be charged loithe worker if he is found to be responsible for damage or loss to
housing or fumishings. Workers residing in employer'd housing may hav® mail directed ta them at the employer's address on attached
addendum. Workers will be provided a name and telephdne number where {hey may be contacted tn case of ernergency while residing in the
housing :

5. All local and intrastate (in state) applicants and lnlerst:%:e {out of state) ap.‘plicanls are lo contact Robert at (808) 832-6627, Monday through
Thursday's between the hours of 9:00 am and 4:00 pm, {ind on Fridays from;9:00 am until 11:00 am. Employer will interview the person for 1)
Availability for enlire season, 2) Available transportation fio the job site, 3) ;las been fully appraised by the local employment services of the
terms and conditions of employment Workers recruited [igainst the Job Offs]r from within normal commuting distance will nol be provided with
housing, subsistence and trangportation. Those that appli¢ direct will be welcnmed and accepted. Workers should be fully apprised by the local
employment office of the terms, conditions and nature of ¢mplayment prior to (eferrat.

Only workers legally enfitted to work in the Uniled Stateg and who possess briginal identity and employment eligibility documents sufficient to
complete INS Form 1-9, as required by the Immigration and Nationality Acl. stjould report to work. Waorkers referred against this order should be
infarmed (hat they must have theses documents in theif possession whenithey arrive at the place of emptoyment. Provided that workers
compiete seclion 1 of form 1-9, workers will have three bUsiness days to procuce the required documentation to complete section 3 of form I-9,
as provided in the Act. Workers not providing this reqdjred docmentatio:ﬁlwill not be allowed lo go to work an the fourth busingss day of
employment, or any subsequent days until the documentation is provided. as 3rovided in the Act. 4

6. Anticipailed dates of empioyment: 2/15/10 until 12/15/’%0.

1
7. The approximate maximum number of warkers to be eﬁnployed in the certilied occupation by the grower is shown in the Addendum (the list of
employers). The actual number of workers employed in tiie certified job oppc!nunniee of the grower at any given tme may be more or less than
the approximate numbers shown in the addendum, dep2nding upon crop conditions, weather, markets or other circumstances that develop
during the season. :

8. Anticipated Hours of Work: Worker will report to workgat the designated {me and place as directed by the Grower each day. The standard
workweek is 7 hours per day Monday-Friday and 5 hoursjon Saturday is nortjal; however, workers may be requested to work 10 hours per day
depending upon the conditions in the fields and matunty [of the crops but willlnot be required to do 6o. Algo, the warkers may be requested to
work on federal holidays and on their Sabbath but will ngit be required to dciso. Workers may volunteer to work additional hours when work is
available. Down Yime. Workers should expect omsior:éll periods of litlle or'no work because of weather, crop or other conditions beyond the

employer's control. These periods can occur anytime thrgughoult the season

10. Job Specifications: :
Tools and Equipment: The employer will furnish, withouticharge. all tools, supplies, and equipment required in the performance of the specified
work. Workers will be charged for any willful damage or | (&8 of such tools an¢] equipment. :
i
110 R Jenkinson musery NJ
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Planting: Workers may be required to work as operatorséof wheel tractors pulling planters and planling wagons. Workers may be required to
work on the ground planting trees and shrubz that are teEl through a tractor julled planter-using shovels. Workers will be required to dig trees
and shrubs ;

Pruning: When pruning, it Is vital to prune the uawanled franch while proteciing the stem or trunk wood of the tree/shrub Whie pruning trees
and shrubs, warkers will receive propar tools for the pafticular job, i.e., say. prunes, and hand snips.. These tools will be retumed to the
employer at the end of the task. The cost of tools destroy id maliciously or los} carelessly will be deducted from worker’s wages. The supervisor
will sat a standard or pattern for each orchard and will démonstrate and wnn}nunicate this to workers. Warkers will be assigned rows of trees
and must prune each tree according lo the predetermine(] standard. Workers must remove all resulting material from the rrees rendered from
performing pruning tagks. When pruning is complete on ¢ach tree, each worller is required to rake and scatter the resulting brush in the center
of the tractor/equipment rows. :
Shrubs: Workers will be working with shrubs. Werkers \:El plant, cuttivate, hijrvest. propagate, grade, store and ship container and field grown
harticullural products. Harvesting field-grown crops includus digging up prodiicts and placing on pallets. Grading is done by size. Products sre
measaured, tied in bundles and placed in storage for shipthent. Workers will :also lake cuttings from Irees and shrubs, place in containers pre-
filled with dirt & transplant seedlings lo prepared areas. [Shrubs and some ljees are harvested for resale when they reach approximately 1.3
inches in height, although most products must reach apprgximately 3 feet fall tlefore thay are ready for market.

Cuttivation: Workers may be required to work as opetatorsi} of wheel tractors pmling cultivators, mowers or hilling disks.
Walering: Workers may be required to water trees by han@ using pumps and roses.
i .

Farm Equipment Operation: Workers will drive lractors, inowers, and may use other nursery equipment including flat filler. Workers will be
instructed in the safety and operation of the tractor and dther equipment befbre driving tractor or using other greenhouse equipment Tractors
should be driven in a mannar to prolact operalor, other workere, productd, trees, crops, and equipment. Repeated failure 1o obey safely
requirements and operating instructions may resull in termiinalion. '

General Duties: Outies performed in the field will be spgradic all through th2 contract due lo the various duties, i.e., prepanng soall, planting,
pruning, cuttmg, deadheading, pinching, trimming to shape, spacing plants,jpotting. fertilizing with granular or liquid feritizer, cleaning work
areas, transporting plant materials in the nursery/greeilhcuse areas. loarding and unloading plants and all other duties assoclated with
ornamaental plant production. Between harvesting, worker{® will be required ol perform duties to prepare crops for marketing. Workers will also
unload pallets from trucks or wagons into fields for transplinting. Worker mayiunload and restock for storage.

GENERAL CONDITIONS APPLICABLE TO ALL CROPS& Fieldwork begins ‘at assigned ime shortly afler daylight. Work is performed during
light rain and in high humidity and in temperatures ranging) from 100 (+) degrcfes to below 35 degrees F. Workers will work on their feet in bent,
stocped, and crouched positions for long periods of imey Workers will makg| fast, simple, repeated movements of fingers, hands, and wrists.
Warkers must be able to bend, stretch. twist, or reach ouﬂiwith the body, armp, andlor legs. Workers will use muscles to lift, push, pull, or camry
heavy objects, such as lrees or potied plants. These coul(¥will weigh from 50{- 75 Ibs. Workers will supply their own work clothes. All the tasks
in this Job Descriplion constitute one (1) job. the employefimay assign workers to different tasks on any day or lo mulliple tasks during the same
day in the sole judgment of the employer. Workers may b required to perfor}n work on the farm that is incidental to farming the craps listed in
the application, such as performing hand cultivation tasf's, weeding or hosjng, cleaning and repairing farm buildings, seed beds. racks. or
grounds, operate tractor/farm equipment, incidental crop et up, move irrigation pipes and equipment, gardening, weeding and shrubbing, elc.
This 16 a very demanding and competitive business in which qualily specificatidns must be rigorcusly adhered to.
} .

Full Crop Commitment: This is regular work, seven hols per day. Monday-Friday, and five hours on Saturday for the full remainder of the
penod of employment. The worker agrees to work for gssigned employer(:;) whenever work is available during the full remaining period of
employment even though work may be slack at times. THe worker understands that if he quits or is terminated for cause prior to the end of the
period of employment, he will notl receive the 3/4 guarintees discussed helow and will not receive cerain lransportation reimbursements
discussed below. Excesslve tardiness and/or absences wiEI not be tolerated arid will result in termination.

Daily individual work assignments, crew assignments, anci location of work, will be made by and at the sole discretion of the farm manger andlor
farm supervisor as the needs of the farming operation dittate. Workers may|be assigned a variety of duties in any given day and/or different
tasks on different days. Workers will be expected ta pdiform any of the lizled duties and work on any crop as assigned by the worker's
supervisor. ;

11. Wage Rates, Special Pay Information and Deductions:

Harvesting specifications, in particular, can change fromitime to time during;the seasan due ta crop or market conditions, even on the same
crop. Workers will be expacted to conform to the speciﬁ% instructions givenifor sach day's work. Instructions and general supervision will ba
provided by the farm owner/eupervisor or a designated eniployee. However, field workers will be expected to perform their duties in a imely and
proficient manner without close supervision.

All work will be paid the adverse effect wage rate (AEWR)%;M $9.73 per hour. In the event DOL promulgates a new AEWR during the recruitment
or work contract period which is lower than the current!AEWR at the time: of application. this lower AEWR becomes the guarantee at the
discretion of the employer. In the event the AEWR iagieliminaled from thie H-2A program during the life of this wark agreement, either
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administratively or legislatively, the employer reserves tie right to pay the new wage rate under the new guidelines ss soon as it becomes
effective. :

A). The employer will make the following deductions frojp the Worker's wagnrs: FICA texes and Federal Income and State tax as required by
lsw. Waorkers will be charged for the following: cash a yances and repayrqent of loans, repayment of overpayment of wages (o the worker,
payment for anicles which the Worker has voluntarily puichased from the E.l‘nployer. long-distance telephone charges, recovery of any lass to
the Employer due 10 the Workers damage (beyond noripal wear and tear) or 10Ss of equipment or housing items where it is shown thal the
Worker is responsible, and any other charges expressly alilhorized by the Werker in writing. FICA, State and Federal taxes will not be deducted

from those worker's wages that are working under 8 temp,jf:rary. agricuitural vl::.a.

8). Employers guarantee to offer employmant for the nou},iv equivalent of 3/< of the workdays of the tolal specified period during which the work
contract and all amendments thereof are in effect, begi(ining with the first workday afler the workers' arrival at the assigned Grower's farm,
ready, willing, able, and eligible 1o wark and ending on tr{ie expiration date sylecified in the work contract and all extensions thereof or upon the
termination of this employment as provided below. For pdrposes of this guar(:mlee. a “workday" consists of sevan hours Monday-Friday and five
hours on Saturday. The worker 18 not required to workfgn his Sabbath ar an faders! holidays which are New Year's Day, January 1; Mantin
Luther King, Jr.'s birthday, the third Monday in January: Ijresidents Day, the -ithird Monday in February; Memorial Day, the last Monday (in May:
Independence Day, July 4, Labor Day, the first Monday inﬁSeptember; Calumhusg Day, the second Monday in October: Veteran's Day, November
11, Thanksgiving Day, the fourth Thursday in November; {ind Christmas Day,iDecember 25. On certain of these days, work may be available |f
the worker at the conclusion of his work agreement haJ| been afforded lea-fz employment opportunity than required under this provision, the
worker will be paid at his average hourly rate for the hoyrs, in addition to thse actually offered, up to the hourly equivelent of the guaranteed
number of days. In determining whether the guarantee ofjemployment has bgan met, any hours which the Worker fails to work during a workday
when he is offered the opportunity to wark by the Emp oyer and all hours %:of work actually performed shail be counted toward meeting this
gusranlee. In addition the employer may count hours of (vork offered all houis for which work was offered and not worked which do nol excaed
a tota! of hours worked and hours offered but not workedjof the normal work:hour. The guarantee described in this paragraph shall not apply if
the worker voluntarily abandons this employment before fhe end of the contrct period or in the event the worker is terminated for a lawful job-
refated reason. The guarantee described in this paragragh shall not apply to jan H-2A alien worker who is terminated because of the employer's
comphance with the requirement to employ all qualifiedfeligible US workert| who apply during the first 30 days of the employment period in
accordance with the rule at 20 CFR 655.102(f)(3)(i). percdnt of the contract peiriod.

i .
C). This emplayment guarantee shall be terminated befpre the end of the fleriod of Employment if the services of the workers are no longer
required for reasons beyond the control of the Employerfdue to fire, frost, fiod, drought, hail, othar Act of God which makes fulfillment of this
contract impossible. In such casas, the employer will make efforts to transfeq worker lo other comparable employment acceptable ta worker. 1f
such transfer is nol effactive, workers will be returned at [Employer's expensq' to the place from which Worker, without intervering employment.
came to work for employer. In the event of such terminalﬁm, the 3/4-guaranize period ends on the date of termination. The guarantee shall be
void from the beginning should the Worker veluntarily abgindon this employmiini before the end of the contract pericd or in the event the Worker
18 terminated for lawful job-related reason,

D). The payroll period ghatl be weekly. Workers will be patd weekly.

E). Employer will provide a worker referred through trﬁe SWA Interstate Gystem forty (40) hours of work for the week beginning with the
anticipaled dale of need, unless the employer has amend>d the date of need by notifying the local employment service office at least 10 working
days prior to the original date of need. If the employer falls to notify the ordc#-holding office, then employer shall pay an eligible worker referred
through the interstste claarance syatem $9.70 per hour f¢jr the first week, sm}ting with the original anticipated date of need. The employer may
require the warker to perform altemative work if the guarzntee cited in this segtion is invoked. If the worker fails lo notify the order-holding office
of his continuing interest in Ihe job no sooner than nine wprking days and no fater than five working days before the date of need, the worker will
be disqualified from the above-mentioned assurance} Allemative worl¢ will be general labor and maintenance actilies including.
cleaning/stacking greenhouse supplies, cleaning and maintaining migrant housing, pulling weeds, fence mending and the repair and
maintenance of greenhouse buildings and equipment. ¢ ' :

F). The Employer will fumigh to the worker, on or before (}jach payday one or more wrilten statements showing the worker's total earnings for the
pay pericd, his hourly rate or piece rate (if applicable), lhg hours of work which have been offered to the warker, the total hours actually worked
by the worker, an itemization of all deductions made frcm the worker's wazies; the worker's net pay; the employers name, address and IRS

idenlification number.

12. Transportation: (n accordance with the regulations ff)und at 20 CFR 654).104(h)(1), (2), and (3) the following paragrephs under section 17
are the terms and conditions, in their entirety, related toithe transportation lienefit and related subsistence benefit, when applicable, provided
under (his clearance order i

The Employer will offer transportation to and from the ddily work site at no cost to the workers entitled to the housing benefil. The use of this
daiy transportation by eligible workers is voluntary: no wprker I1s required as)a condition of employment 1o utilize the daily ransponation to the
worksite offered by the employer. Employer will provide {free transpontalion 1p eligible workers from the housing sile to the worksite and retum.
Workers are always free to choose their own means of trchsportation at their own expense.

The following paragraphs related lo inbound and outbouind transportation pirtain only to workers who are not within commuting distance and
cannot retur to their place of residence the same day any are. therefore. eligible for the benefit.

The Employer will not advance transportation and subsrsli;mce costs to the place of employment for any worker,
-3- :
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For US workers eligible for the inbound transportation bénefit, the Employer;will reimburge US workers who complete 50 percent of the work
cenlract period and who are beyond commuting distancelthe reasonable cost of transportalion and subsistence from the place from which the
worker has departed to the employer's place of employmenl. The amount of the reimbursement for transportation cost will be the worker's actual
\ransportation cost from the place from which the worker [1as departed to the employer’s place of employment, and by regulation is nat required
to exceed the most economical and reasonable common (jarrier transporiatior] cost for the distance involvad. For eligible foreign (H-2A) workers
coming from outside the United Slates, this reimbursemeiit benefit basis is th place from which the worker departed Is the place of recruitment
which DOL has interpreted in the regulations to mean the ppropriate US con':‘,.ulate or port of entry. All other cnteria for this benefl are identical,
as describad in this paragraph, for foreign and domestic [vorkers. The employer reserves the right to arrange charter or other tranaportation to
assure the lowest avallable inbound ransportation cosl. Yuch inbound transpbrtation will be at the worker's expense. Workers who do not avail
themselves of such trangportation, when available, will bel)'reimbursed only thy! per worker cost of the employer-arranged lransportation.

The employer will reimburse workers' costs of Inbound tnansportation and sibsistance to the extent required by the H-2A regulalions not later
than the date on which the worker has completed 50 percant of the period of @mployment beginning on the first day the worker 18 at the place of
employment and available for work and the ending date 4f employment set fdrth in ltem 6. The employer will provide or pay for workers' return
transportation and subsistence to the extent required by the H-2A regulationls for workers who complete the period of employment set forth in
ltem @ or whose services are no longer required by the sh)nployer. whichever! occurs first. Reimbursement of inbound and return trangponation
will only be providad to workers upon agreeable cornpletlfm of the work agresiment except when the worker will not be returning to the place of
recrutment, due to subsequent employment with anathar imployer who doee ‘not agree o pay such costs, n which case the employer only pays

for the transportalion and subsistence to the next job.  :

worker's reasonable cost of return transpornation and sublsistence from the pl;}ce of employment to the place from which the worker departed to
work for the employer, except when the worker will nol lie retuming 1o the place of recruitment due lo subsequent employment wilh another
employer. If the subsequent employer has nol agreed to[provide or pay for {l\e worker's transportation to the subsequent place of employment,
the Employer will provide or pay for the transportation any subsistence to theysubsequent place of employment in lieu of providing or paying far
such expenses from the place of employment to the place%lrom which the worier departed to work for the employer. If the subsequent employer
has agreed to provide or pay for the workar's ransportition and subsisten:ﬁe to the subsequent place of employment the Employer will not
provide or pay for such expenses. For foreign (H-2A) weirkers who came towork from outside the Uniled Slates, this outbound transponaticn
benefit basis s the place from which the warker has ceparted will be corlsidered to be the appropriate US consulate or port of entry as
interpreted by DOL in the regulations. All other criteria {or this benefit are iijentical, as described in this paragraph, for foreign and domestic
workers, The Employer reserves the right to arrange chalter or other retum Gansportation. Workers eligible for this benefit who do nrot wish to
avail themselves of employer arranged retum transportalion would be proviced their cutbound transportation and subsistence checke through
the grower via US mail. In those circumstances, the grojver will distribute tli'e checks as soon as all work is complated, as determined by the
employer, and the worker is ready to depart. Workers mdy select any mean:| of transportation home they choose, however, the reimbursement
is limited to the most economical and reasonable commoji carrier transportaton cost for the distance involved. Workers who arranga their own
lransportation understand they assume all liability and thold harmiess the growers/association for any damages, mnjuries, and personal or
propeny losses. ! :

For US workers who complete the work contract and are g.ligible for the outbu:und transportation banefil, the Employer will provide or pay for the

The employer will not reimburse, pay for or provide transjiortation and subsi:lence to a worker who does not provide dacumentation of idantity
and employment eligibility required to complete INS Fongh I-8. or who has linowledge at the place of recruitment that he can not perform the
duties of the job as described in this job order, or who {bandons his emplcyment, or who is discharged for lawful job related reasons. The
Employer will provide or pay for transportation and subsijtence under this ajreement If the worker is terminated because of work related injury
and is so cerlified by a doctor acceptable to the Employer before leaving ths| place of employment, or is terminaled because of an Act of God
which makes fulfilment of the work contract impossible, af: provided in parag:aph 9C, or if the worker i3 displaced by a U.S. worker under the 30
day rule in 20 CFR 655 102(f) (3) (). ; 1

Dailly subsistence reimbursement will be paid 1o workeri: who are eligible 1or reimbursement of transportation costs in accordance with the
regulations at 20 CFR 655.104(h)(1), which refers to 20 GFR 855.104(g) and:is governed by 20 CFR 855.114(a), which is capped at $9.90 per
day for 3 meals under the regulalion. :

Other Conditions of Employmsnt: ‘

A). Terminalion: Employer may ferminale the worker faf lawful job-related r2asons and 3o notify the Job Service lacal office if the worker a)
refuses withoul justified cause lo perform work for which {lje worker was recru]ted and hired. b) commit serious act(s) of misconduct or serious or
repeated violation(s) of the assigned grower's work rules; lhe Employer may rpake and post work rules which shall apply to this employment; tha
worker shall abide by such rutes (a copy of Work Rules igt attached) c) fails sfter completing the training period to perform the work as specified
in ltem 11 and Attachment, or d) malingers or otherwige r¢:fuged without justifitd cause to perform as directed the work for which the Worker was
recruited and hired, e) provides other lawful job-related r(lason(s) for termination of employment f) abandons this employment: two conseculive
scheduled working days of unexcused ahsence shall be an abandonment ,f employment, employees must nolify the assignsd Grower and
secure permission for necessary absences g) falsifying {denlification, persounel, medical, production or other work related records h) faile or
refuses to take random drug test for all employees i) cordimils acts of insubnpdination. Reason beyond employer's control” includes termination
of workers, if he not a U.S. worker because a U.S. workyr makes himself av;gilable for the job under DOL's 50% rule. Workers must notify the
employer prior to voluntarily lerminating their employmerﬁl. All wages due Wil be forwarded (o the last known address for Workers that leave
withou! providing notice. It is imperative that workers p}fwide a complete snd accurale address to the employer no later than the first day of

employment These employers have a ho complete, no rgthire policy. Termingition for lawful job related reasons before the specified ending date
histed in this applcation will disqualify the employee froin future employment opportunilies with this employer. Workers who abanden their
employment without notice during the period covered by {his work agneement! will be disqualified from future employment opportunities with this
-4 '
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performance expected of them by th

WORK RULES

5 ;
The following work rules are intende&) to provide guid:i:nce to warkers on the standards of copduct and

Employer, theseiwork rules are only a suggestion to the

empluyer. The employer's use of the:se work rules Is ontirely voluntary. The employer may develop

and enforce his/her own work rules,

Violation of these rules or other lawfiil job-related employer requirements, including these work rules,
would be constdered grounds for distiptine or immedl_.‘ue discharge. Penalties for infractions may
include suspension from work witha it pay for the ram:iinder of the day, or for up to three dayg, in the
sole judgment of the Employer, depelading on the serizusness of the infraction, the worker's prior
record, and other refevant factors. 2peated, serlous, or aggravated infractions may result n
immediate discharge. Workers are eftpected to comply with all rules refating to discipline, attendance,
work quality and quantity, and the mifintenance of all property.

1.

10.
11.

Workers must perform thiir assigned work I a careful, workman-like manner in accordance with
the provision of the worl:Econtracl. Sloppy work will not be tolerated

[ s
Use or possesslon of aldohalic beverages ar illegal drugs is strictly prohibited during wark time
or during any workday Yefore work is comoleted for the day (such as during meals); workers
may not report far work nder the influence 'of aicoholic beverages or illegal drugs. lliegal drugs
may nol be used or kegt on any employeg premises, including housing at any tme. Use or
possession of illegal dfugs. failling or refusing to teke a drug test will be CAUBE FOR
IMMEDIATE TERMINA ION. :

Excessive absences ani.llor tardiness will -.‘|not be permitled. Employees are expected to be
present. on time, able any willing to perfor) the assigned wark every scheduled workday. This
is not sporadic or "day yiork* Excessive iibsences are defined as: Two consecutive days of
unexcused absences or (ree unexcused ajzjsences in a 30-day period. Violalion will be CAUSE
FOR IMMEDIATE TERIMINATION. Workixrs must report at assigned lime and place each
workday as directed by jhe grower or supek\nsor. WORKERS WILL BE DISCHARGED FOR
EXCESSIVE TARDINESS3. Excessive lardihess 18 defined as 2 unexcused tardies in a row or 5
unexcused tardies in a pfiriod of thirly days. |
H

Workers shall maintain ai'td keep the living i;uartera provided to them in compliance with OSHA
1910.142 Standards as fosted in the housliig and in clean condition and in good repair, allowing
for reasonable wear ang tear. Workers stiall cooperate with other workers assigned lo such

housing in maintaining gommon kitchen a.r}d living areas in good condition. Workers will be

required to keep the e 2nor area surrounding the camp clean end clear of debris. Workars

shall promptly report any!problems with hou:sing to the employer or designated supervisor.

Workers living in emplo{er‘s housing assig{ned to bunk beds may not separate bunk beds, as
floor gpace in sleeping 1gpms is needed by gl occupants.

VIOLATION WILL BE C/AUSE FOR IMME 'AI E TERMINATION.

Workers must nol drop h’paper, cans, bouk_;s and other trash in fields, packing house. or on
housing premises. Trasl{ and wasle recept:cles must be used

Workers living in emplo "izr'a housing may riot cook In sleeping rooms or any other non-kitchen
areas. Workers are foridden from removing batteries from smoke detectors for any reason.

Workers may not take un;authorized breaks trom work.

Workere may not leave ﬁhe field or other assigned work area without permission of farmer or
person in charge.

Workers may not enler e(hployers premisea without authorization

Workers may not begin \(}ork pnor to schednled starting lime or continue working after stopping
time unless authorized byl the employer :




12.  Warkers living in employer's hnumng may nof thB gueslis in housing premises after 10:30 p.m.
' except on Saturday night onl which guest houﬁ‘s end at 12:00 p.m No persons, other than
workers assigned by employef to a room, may sl['ep in any room.

13. Workers may not deliberately Er'-*!.trict production :

14, Any worker who verbally or physically thri-atens another worker, the farmer or any

supervisor with any tool or \'ueapon WILL BE ;UBJECT TO IMMEDIATE DISCHARGE.

15. WORKERS WIL| BE DISC ,Ia_ug for flghgng on the employer's premises, including
housing premises, at any l’.ll'de ; .

16. Workars may not post or remova any notices, r"lgns or other instructions from the employer's
bulletin boards or the employer S property wnhouj specific authority from the employer,

17. WORKERS WILL 8E DISGHARGED if the51 steal from fellow workers or from the
employer.

18. Workers may not falsify lde{\tiﬁcation. personr%ﬂl medical, production or other work-related
records. VIOLATORS WILL I!E SUBJECT TO IMMEDIATE DISCHARGE.

19. Workers may not willfully abu-.e or destroy eny! machinery, truck or other vehicle, equipmeant,
tools or other property belongijig to the employerfor 1o other employees.
VIOLATORS WILL BE BUBJI‘CT T0 DIBCHARuE IMMEDIATELY.

20. Warkers may not use or opel; .sle trucks or othey vehicles, machines, tools or other equipment
and property to which the worr(er has not been %ecmcally assigned by his supervisor. Workers
may not use or operate fruck: or other vehicles} tools ar other equipment or property for their
persanal use unless express! authonzed by the 1=mployer

21. Workers may not misuse or remave from the‘narrn premises without authonzation from his
supervisor any employer propeny such as truckl: and other vehicles, beds, refrigeralors, tcols,
etc VIOLATORS WILL BE SIIBJECT TO DISCHMARGE IMMEDIATELY

"_—_&s

22. Workers must obay all safety [ules and commonlfafety practices and must report any injuries ot
accidents to their supervisor ¢r the employer's 2 23 S00N as Is reasonably possible. UNSAFE

WORK BEHAVIOR MAY SUELJECT THE VIOL_IﬂTOR TO DISCHARGE.
¥ ,

23. Workers must follow superv-sr-r s instruclions,
24. Workers may not commut acts:of lnaubordmahon > failure to regard authonly.

25. After the trammg period, workf-rs are expecled tﬁ posses the skills necessary to perform the job
described in the work agreemi*nt and to the slannard set by the employer.

26. Workers may not interrupt olﬂer workers resUsf ep period by excessive noise or commotion
Workers must not plsy loud music after 9:00 Ph) on work nights or after 12:00 PM on Saturday
night

27 Workers will not knowingly enqage In any type @l behavior or take any action that might cause
the grower to be out of compliznce with any Iocal‘ state, or federal law

rev 1/08
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; REGLAS DE TRABAJO

Las raglas de trabajo siguientes son querlffas para praporcjonar la direccién a trabajadores en los estandares de
conducta e interpretacion esperada de ellos]por el Patron. Ly violacién de estas reglas u otras exigencias de patron
relacionadas con el trabajo legales, incluso ¢stas reglas de tribajo, serd considerada tierras para disciplina o descarga
inmediata. Las penas para infracciones pueden incluir la sus penslén del trabajo sin la paga para e! resto del dia, o
durante hasta tres dias, en el unico julcic) del Patrén, seglin la serledad de la Infraccién, el registro previo del
trabajador, y otros factores relevantes, Las|infracciones rephtidas, serlas, o agravadas pueden causar la descarga
inmediata. Se espera que trabajadores cumplan con todas Iasl:eglaa acerca de disciplina, asistencia, calidad de trabajo
y cantidad, y el mantenimiento de toda la propiedad. :

1. Los trabajadores deben realizar [,u trabajo adjudlca(jio en una manera cuidadosa, parecida a un trabajador de
acuerdo con la provisidn del conl!fato de trabajo. El trabajo descuidado no sera tolerado.

2 El uso o la posesitn de bebidas fyicohélicas o medicdinas ilegales son estnctamente prohibidos durante el tiempo
de trabgjo o durante cualquier digjlaborable antes d¢; que el trabajo sea completado para el dla (como durante
comidas), log trabajadores pueden no hacer un infoil:e para el trabajo bajo la influencia de bebidas alcohéficas o
medicinas ilegales. Las mediuiua‘[; ilegales no pued:h ser usadas o siguieron cualquier local de patrén, incluso el
alojamiento en cualquier moments. El uso o ia pose:}ién de medicinas ilagales, fallando o rechazando tomar una

prueba de madicina seranja CAUSA PARA LA TERMINACION INMEDIATA.
1

3. Las ausencias excesivas y/o la ardanza no seran parmitidas. Se espera que empleados estén presentes. a
tiempo, capaces y complacientesia realizar el lrabaj«': adjudicado cada previsto el dia laborable. Esle no es ef “o
trabajo de dla esporddico.” Las afisencias excesiva:| son definidas como: Dos dias consecutivos de ausencias
no perdonadas o tres ausenclas (o perdonadas en jn perlodo de un 30 dia. La violacion sera (a CAUSA PARA
LA TERMINACION INMEDIATAJ% os trabajadores o:eben hacer un infarme en tlempo adjudicado y lugsr cade
dia laborable como dirigido por elfcultivador o supev.\]ism. Los TRABAJADORES SERAN DESCARGADOS

B / NZA EXCESIVA. La lardanza excgesiva es definida cuando 2 no perdond tardies en fila 0 5 no
perdond tardies en un periodo dejtreinta dias. ; '

4, Los trabajadores mantendran y guardaran la resideycia proporcionada a ellos conforme a OSHA 1910.142
Estandares como fijado en el alojamiento y en 1a coidicion limpa y en la reparacion buena. tener en cuenta el
desgaste razonable. Los trabaja ’\;res cooperaran czin otras trabajaderes adjudicados a tal alojamiento en el
mantenimiento de cocina comun | areas vivas en buenas condiciones Se requerira que lrabajadores guarden el
area exterior que rodea el campojlimpio y libre de escombros. Los trabajadores relatardn puntualmente cualquier
problema con el alojamiento al pr@rén o supervisar dzsignado.

5 Los trabajadores que viven en eIE,aIOJamlento dei pa!ern adjudicado a literas pueden no sepagrar hiteras, cuando
el espacio en cuartos durmientesies necesaro por tddos los inquilinos.

6. Los trabajadores que viven en el§alojamnento del pairdn pueden no cocinarse en cuartos durmiantes o ninguna
otra no cocina. Los trabajadores Jstan prohibidos dc] quitar baterias de detectores de humo por cualquler
(826N La VIOLACION SERA LA [ZAUSA PARA LATTERMINACION INMEDIATA.

14

? Los trabajadores no deben dejar;caer papel, lales. tiotellas y olra basura en campos, embalando ia casa, o en el
alojamiento del local. La basura ¥:los receptaculos «2 desecho deben ser usados.

8. Los trabsjadores pueden no tom§u rupturas no aut(rizadas del trabajo

9. Los trabajadores pueden no dejér el campo u olra irea de trabajo adjudicada sin el permiso de agricultor o
persona responsable. :

10 Los trabajadores pueden no entri'ar en el local del patron sin la autonzacién,

1 Los trabajadores pueden no con{enzar el trabajo ames del tiempo Inicial previsto o seguir trabajando después
del tempo parador a menos que flo autorizado por ¢] patrén.

12 Los trabajadores que viven en ef lojamiento del pa;'ran pueden no tener a invitados en el alojamiento del local
después de las 22h30 excepto elEébado por 1a noctie en el cual las horas de invitado se terminan a las 12h00.

abajadores adjudit;ados por el patrén a un cuyarto. pueden dormir en cuaiquler

Ningunas personas, ademas de
cuarto.

13, Los trabajadores pueden no resr;'mgur deliberadamente ia produccién.
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