Agricuitural and Foad Pracessing Clearance Order : : U.S. Department of Labor
Pedido de Empleados para Agricultura y Procesamierito de £ iimentos ' Employment and Training Administration @
~ {1IMB. Approval No. 1203-0134, Expies 08312008

1 Employer's Name and Addreas (Number, Slreet, City, State, 2ip Code, and tele mone number) I\'ﬂﬂ?C’o 1Cdigo da Indinlrly /J”}dal I No Orden cg?leo
Nambre y Direccion cel Empleador (Nime, ¢io, cudad, codigo postal y lelklor ) | ! 076 /%

Green Village Garden Center Inc (973) 377-8703 it 4 i

403 Green Village Rd., Green Village, NJ 07935 [ sarznos Onder

2 Location and Direction to Wrk Site / Direacion del hvgar de bubao
403 Grenn Village Rd. From Parsippany-Troy Hills, take 267 Sor N 10 exit 35

nlizpated Perlod of Employment / Penodo Anbopado de Emp'eo

[N
-
*

(Marristown), turn right 3t end of ramp; make lefl al next ight or’ f South Stmel; i
90 1.2 miles uniil road bears lo leR; go 2.4 miles to yield sign arvi fura tef; farm | (omV Desde: 210 To1Haus 11110
i$ 6o mile down an right. : L
: 1 3NO. of Wodker's Raauzstw I No. de Trabajadores Pedxios
3. Locatinn and Desaription of Housing / Oreccion y DescrpGan 68 1a Vimenda | “Antiapaled Hours of Werk per Week / Horas
) : ¢ {Wcpadas ce Yradajo por Samena Totat 40
415 & 419 Green Village Rd: Housing is in same vi:inity as £ {nday ! Domingo 0 Wednexiay/Mercoies 8
worksite ) PRAZy f Lunes ° Thursdsy / Jueves ]
Toeadsy / Martes . Frday | viemes 0
: __Saturdsy  Sensoo 0

" Collodt Galls Accopladid Aoepien Liamadas 5 Cobra,
Enployer / E) Empleador Yes [J no [A)
Lucal OMca/Oficina Locs) Yes [ No [7)

4 Board Arangaments ! Areglo d¢ Alojamsenio
House
§ Raferra) Inslructions / (nstnuciones para ol Referimiento da Candidales .
James Brill 973-377-8703 , Mondey-Friday 10:00AM-1:00PM
10 Job Specications / Descrpatn del Trabajo [Summary of Matenal Job SpecHs ifions n ENGLISH must be: hckiged imaide this box}
Assist nursery owner with duties including plant \g, pruning, ma iptaining & watering flowers plants & shrubs.
103, Desaripaon del Tiabyio / Job Speaficators [Summary of Matesial Job Spe {fcatons in SPANISH mus! ke included Insigs s box)
Asistir al duefio con deberes incluyente plantar, |podar, mantene.y y regar flores, plantas y arbustos.

11_Wage Rtas, Special Pay Informaion and Deduckons | Tarfa d¢ Pago, Fion izjon Sobm Pagos Expecl {3 y Decuccie: [Rebaas
rop Aclrates / Cutivos Hourly Wage Pisco Rate / Unafs) . Specul Pay {bonus. o Daductons / YES 4 NO P2y Petind
SalanoporHora | Pago por Pie2a / Undadfes) 1 M,m d ] Deduccidngs si ¥| Periodo de Pago
Nurtery Laborer 3 973 S N/A ' N/A » ] Soaal | C £ Woskly /
$ [ ; : Fadera! Tas E( Semana)
; : impuesios Foderoles o
S ] : : Stato Tax Impuestos [0 8] Bi-weony/
i Estalales cads 2sem |
[ : Mels {comidas % %
] . ; Owat {spealy)/ Otro Omher Oty

More Deteds About IhePay/Mas Deiallag Sobre ef Pago
N/A
12 Trangportation Amangements / Areglos de TrRnsponacion (Pitasa sxplan)
Transportation Provided ;
13. I3 i (he prevailing pracuce (o uae Farm Lator Contraclors (FLC) t (0cruR, sup: ivise, YaNspon, ROUSE, Of ¢ [y workers for thiy (thase) crop sctivily(ias)? Es Ia costumbre on ¢l 3rea de

vsar Conlratizlaa Agicolas pars recutar. suporvisar. trangportas, der vivianda, 6 pz juire a los UBb3jadores en «re/estos Cpo(s) de cosecha(sysembrato(s)? Yex'Si 13 No [ vy
have checked yos, whal s the FLC wapga lor aach aciivity /5] conlestm *S1,” cudl ¢ 2! salano gua i paga o C faretsta Agrioola para cada scimdad?

14. Unermployment Insurance pravaied 7 Seguio por Deasmpleo. : 1 Yes [ No [
15, Workess’ compensation insurence provided | indemnizacion por accidents de ¥ (s, i Yes [7] N O
16_Ase lools provided 3l no 0 the workers? / ¢ S6 Ie proveen Lss homanver {15 de babajo @ los tabs;ed ies sin cemo alguna? Yes 2] No O
17 Lisl any s:cengements which have been mada with establshmen] owners of ap (4119 for tha paymentof a o ar other benefts for sales mada o warksrs (IF-hare asp 00 Such
anangements, enler "Nons“Jindiqus Lado 8cuendo 0 convenio can 108 prapietaros r\rl sslablecimiento 0 sug - erasanianies con rESPECIo 81 pIgo de una CoMSIOn v OOs beneSos por
ventas hechas a los rabs;adores (Si no hsy ningdn acuerdo o canveme, indiqua * hguro’) i .
None i !
18 Lis) any sinke, work sloppage. slowdown, o intemiphos of cperabon by tha an [icyset at (he placo where ‘il workers will be employed. (! thare zre no such AGOenTs, sier Nany)
Snwouohudgn.wo 0 interrupcian de las cparaciones por pana de los emp {:¢08 en el lugas da emplaii] (Si no hay, mdxque *Ninguno')

one i

19 Address of Order Hokiing Office (indude Telephone mtmbu W do 18 O {ina donde 20 Nomg g:‘lncal Office Representatve (inciyde direcx diat talsphona number) ! Nembro
se Reded l Oferta (incluys alimeco ds faldfono) 009/ 29 Z -

2 - 25 (10 del Repre: te de [ Ofiapa Loca! {Induya numero de feletons)
- 0. Bax 053 | Tre~fon "iLJ ofb2s Erel Aol L Uos 252500 ]
21 Employer's Centifcanon. Tlus b cder descndes the achus) tarms ang condibo i; of the employment dbemng bfmhquy’arumhmdlmvuw terms and condibons of thg (od

Centiacn del Empteador Esta orden da frabais descnbe 1@5 pnhno y W&- mw nus, y condiciones olreocas
A/ K, Wo!ZL

Empioyer's Signature 8 it/ Firma y Yinlo del Emploador

LY in vigw of ?h9 $1atLtonly eslablahed bage of e Em; {Hymant Safnce as a no-fec: {3Bor exchange, el is, as a forvm humwmamwymmm
swehart, nexthes the ETA nor tho Siate agencies are guarantors of vé acturacy or th-hifness ef informadan  intinried on Job orders submited by employens Nor does any job erder
Accepied of recruited upon by e One-Stop Career Center consttiule a tonbactual [3b offer 10 which the One-t g Career Cener, ETA or 8 State 3gency (S ! any way 8 pary.
LEASE CU'DADOSAMENTE. En visla 6e su funadn basica establocda aswtulari diente ef Servicio de Empnni:u un intarcambio grafis de trabajo para juntar 3 los empleatioves y

BTA 190 (Ruv. fuly 2003)
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ATTACHNIENT #1 (ETA 790)

Item 2 — Location and Directions of Vork Site

Locations: 403 Green Village Rd., Green Village, NJ 07535

Directions: From Parsippany-Troy Hill: area, take 287 & puth to exit 35 (Morristown);
tumn right at end of ramp; make left at naxt llght onto So jth Street; go 1.2 miles until road
bears 10 left; go 2.4 miles to yield sign :::d rum left; farry is one mile down on right.

Item 3- Location and Description of 1] ousing

Location: 415 & 419 Green Village Rd, Green Village, 1}1! 07935
Directions: Adjacent to worksite.
Description of housing: Three two story houses.

Available housing is for: Single Workes ;

Description: Housing will be clean and :in compliance with OSHA Housing Standards at
29 CFR 1910.142 when occupied. Worf:ers will be resp'mmble for maintaining housing
in a neat, clean manner.

Reasonable repair cost of damage, othes: than that causes by norma) wear and tear, will be
deducted from the earnings of workers uund to have bein responsible for damage to
housing or fumnishings. Employer retaiiis possession aml] control of the housing premises
at all times and worker, if provided hou jing under the teims of this work agreement. If
both male and female workers are hired: separate toilet, ,hower facilities, and sleeping
rooms will be provided by the employe: _

Housing and utilities are provided at no ::ost to the work .fs who are unable to retumn to
their place of residence the same day.

Housing is located within the worksite. iJo transportatior: is needed.

Item 4- Board Arrangements

In addition to providing free cooking anil kitchen facilitiss, employer will provide
transportation for workers to and from s:store at least on="'e a week for supplies.

-Employer will fumish free and conveni:nt cooking and *ﬂtchen facilities so that the
workers may prepare their own meals.

-Employer will provide (on a voluntary :sasis) transporta llon to assure workers access to
stores where they can purchase grocerie:, if the employet is providing cooking and
kitchen facilities.
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Item S- Referral Instructions

Referrals of individuals shall be made turough the order holding office of the New Jersey
Department of Labor in order to ascertz a current emplcyment, crop or housing
information to enable proper arrangemeiats to be made. Jt will be the responsibility of the
“applicant holding office” to inform joti seekers of the tiirms and conditions of this
clearance order. The “applicant holding .office™ after corrdinating the referral with the
order holding office will contact the em:jsloyer directly aud advise the employer of the
referral or refervals. When possible, a tianslator will be jnade available. Interviews
either in person or by telephone will be i:onducted by appointment. Employer is to be
contacted at the following address and |ihone number:

Green Village Garden Center dt:a The Farm at Cij-een Village
Contact: James Brill, 403 Green Village Rd., Grsen Village, NJ 07935
Phone: 973-377-8703 Fax: 973-177-2516 '

Order Holding Office:
One-Stop Career Center
107 Bassett Highway, Dover, N; 07801
Manager  Phone: 973-361-9050

Employer agrees to interview all US wuirkers referred byi the State Employment Services
who have been screen by such employn:ent services for:
1. Availability for entire seaso: '
2. Have transportation 1o jobsil:
3. Have been fully apprised by :he local employment office of the terms,
conditions and nature of emj:loyment

Item 8- Anticipated Hours of Work pi:'vr Week

8 hours per day is normal. Overtime vai:es. The worker ;naybe requested, but not
required, to work 8 hours per day and/o- on the Sabbath Hepending upon the conditions of
the crop. :

Item 10- Job Specifications

Assist nursery owner with duties includ:ng planting, pru4ing, maintaining & watering
flowers, plants & shrubs. ‘

Item 10a - Job Specifications in Spanish

Asistir al duefio con deberes incluyente :lantar, podar, n@antener y regar flores, plantas y
arbustos. '
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Item 11- Wage Rates, Special Pay Information and IE&eductions

-The wage rate of $9.73 or a higher pre ailing wage ral?] if applicable is guaranteed as a
minimum. If the worker’s piece rate e:stnings for a pay period result in average hourly
eamings of less than the guaranteed rai¢;, the worker wi { be provided make-up pay 10 the
guaranteed minimum rate, i
-Employer will make the following dect.ictions if applicsble:

FICA Federal State taxes ‘
-Employer will not pay the worker a be:aus. :
-Employer guarantees to offer employs-ent for a minimgm of % of the workdays of the
total specified period during which the work contract aid all extensions thereof are in
effect, beginning with the first workda:* after worker’s :ijrival at the place of employment
and ending on the expiration date specified in the work dontract or extensions thereof. In
Act of God terminations (i.e. frost, floc i}, drought, hail, §;tc...). the % guarantee period
ends on the date of termination. Work:: is not required {0 work more than 8 hours per
day except when otherwise stated in th-: job order or on the worker's Sabbath or Federal
Holidays to meet the guarantee period. .
- Employer will offer a total of $389.2(: as the starting viage for the first week.
-Payroll periods will be weekly.

1tem 12- Transportation Arrangemeits :

After worker has completed 50% of w ik contract peric i, employer shall reimburse
worker for cost of transportation and st :sistence from  jace of recruitment to place of
work. Upon completion of the work cc iitract, employe:, will pay reasonable costs of
retumn transportation and subsistence (travel rcimburst:§nent subsistence will be the
minimum amount of $9.90 per 24-ho r period of trayel without receipts and the
maximum amount will be $39,00 per {ay with receipis) from the place of employment
to the place of recruitment, except wheii the worker will:not be retuming to the place of
recruitment, due to subsequent employ:fient with anothcj employer who agrees 1o pay
such costs, in which case this cmployer anly pays for th ¥ transportation to the next job.
The amount of the transportation paymizut will be equal fo the most cconomical and
reasonable similar common carrier tran iportation charg.; for the distances involved.

These arrangements apply only to workérs for whom thuﬁ;employer is legally obligated 10
supply housing. :

Other Conditions of Employment

-Termination: Employer may terminat:: the worker witl inotification 10 the Employment
Service local office if the worker: a) rejuses without jus:{fied cause to perform work for
which the worker was recruited and hirid; b) commits s:rious acts of misconduct; In the
event of termination for medical reason occurring after surival on the job, or occurring as
a result of employment, or in the event -3f termination re:julting from an Act of God, the
employer will provide or pay reasonabl:: costs of return :fansporunion and subsistence to
the place of recruitment and reimburse ~wrorker for reasonpble costs of return
transportation and subsistence to the pl: i:e of recruitmeni and reimburse worker for
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reasonable costs of transportation and subsistence incur ud by the worker to get to the
place of employment.

-Tools & Equipment: Employer will funiish, without ct&t all tools, supplies, or
equipment required in the performance «f work.

-Injuries: Worker will be covered by VW arkers Compen:: Ation Insurance or equivalent
employer provided insurance for injuri¢+ arising out of : ud in the course of employment.
Employers proof of insurance coverag:'will be provide 1I to the Regional Administrator
before certification is granted.

-Employer Obligation if Employment i:xtended: No ex lensuon of employment beyond
the pernod of employment specified in l(lt. job order shalltirelieve the employer from
paying the wages already eamned, or, if ipecified in the j .(b order as a term of
employment, providing return transport;tion or paying r°mm transportation expenses to
the worker.

-Employer Notification of Changes in timployment Te: ins and Conditions: Employer
will expeditiously notify the order hold ng office or Stat4 Agency by telephone
immediately upon leaming that a crop i manuring earliejor later, or that weather
conditions, over-recruitment, or other fu:tors have chanj; |'=d the terms and conditions of
employment

-Outreach Workers: Outreach workers chall have reaso:);ble access to the worker in the
conduct of outreach activities pursuant -y 20 CFR 653.1.17 and 20 CFR 653.501 (xvi).

-Work Agreement: A copy of the contr:ist or Job Clcarag‘ce Order will be provided to the
worker by the employer no later than oni the day the wor!i commences.

-Wage Statements: Employer will ﬁva 1 to the worker ¢n or before each pay day
~ written statements showing the hours a< (ually worked biithe worker and the worker’s
total earnings for the pay period. Such ;tatements will m‘mply with DOL requirements.

-Other: Employer agrees to abide by th regulations at . r() CFR 655.103, Assurances,
and 20 CFR 653.501.

Approved By: &[%M 4 /7/ /7"0” @
Company Name: él‘/é &U/ 0,)/7/ "Zé /%W! l’ (% fd@&
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