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Agricultural nnd Faod Proce 3ing Clearance Qrder '” z T~ 3 ‘ U.5¢ Department of Labor

Ped:do de Empleados para Ajricultura y Procesamiento de Alimentos Employment and Teaining Administration @
OMEB Approval No. 1205-0134. Expires!bBr1/2009

R i S LR

1 Employers Neme and Address , Sireel, City, Sawe, Zip Cods, and lalsphone aumter) indusiry Coge / C04igo e InCusing 0d Qraer 8/ No Orden
Nombre y Oreccion del Empteadar (N{m&ro, €319, Guda0, OG0 postal y lelefona) } d M 026¢ fi b J
Cassaday Farms, LLC Oocqupational Tiile and Cods (Titub Ocuﬂ?oom y Cécigo
” Y ! | Temporary Farm Work
401 Pine Yavern Road Morrgrvilie Nd 08343  (609) B20-B169 [TCrearsnce Oraw tisua Dsle /Techy do amie’
2 Locguon prd Oueckon Lo Work 8de [[Draccidn del lugar da babajo Job Ordws Eaplizbun Oate / Fecha da eaplacion. !
401 Pine Tavern Roz|d §.Anoppated Period of Employmant / P Anicipedo de
Monroeville NJ 08343 o Oesae 3|15} Yorvas wompe 1130 4 O
[
coe alt i/ pars mas defales vea 1. No. of Workar's Reguested / No_de Trahs;adores Pecidos
3. Location 3nd Bescriplon of ] Dntccn y Dascripeitn da la Viwiends B Antiopaled Hours of Work per Week /
Anlcpadas de Tradao por Samena Tolat. 40
Dormitory style ho(iging with common kitchen, living | Suday/ dominge o [Wecnestay/Mierectes Tomutgm
area and bathroom'’s on site Monday / Lunes hm-lgm i Thursday / Jueves Iamedpm
- Tuesday /Martes  Zam-4pm Fnday/ Viemes amednm__|
: :9atwday / Sabago
] _ 9 Coleci Csls Accepled/Se Aceplan ”1 ! &mr
3 Empioyet / E1 Emplesdor mﬁ. No
R (s8¢ auschment/ para mas dolalos ves l:l) Local OicaiOficins Locsl Yes[T1No[ ]

4. Board Arrangaments / Anteglo de Allamien
Afullkl m‘lm with cookin hl and eallng utensils is provided in dormitory.

{sa0 altg‘:hmem 1para més delsties vea D ]

i
{see saichment/ para mis detalies vea |
3

S Relema) Instruckons / Insirucanes piirs of Refenmienio do Canddatos
Send resume to the atiove address.

10 Job Specficatons / Descrpaidn OHTrab&/0 [Summary of Matenal Job Spechcations m ENGLISH must be wiuded side s boa]
MM-M-A-—-’-&-. s g £u00 CTEPY. YR BEE:d 1001 Surh B8 SAOVENL. (POWRI, RES), LIPS, PIUNAG hem(, Thutre sad holven. TH 008 and

0n mnd prans Crepe. CIABN. S0, 00N PACKI DS $04 1804 Ratveitas presi Y (cman&mmlggmmascew"wa I h
10 e Descapeitn el Trabajo / Job s;ﬂ'unnuons (Summary of Matarial Job Specificatons in SPANISH muat bd included inside s box| :
Plantar, cultivar, coset:har y paquear lag verduras, frutas y cullivos de campo. soe st 1 para mds dotates vea 3%
11. Waqe Rates. Special Pay nformad3n 2n0 Deductons / Tarda o¢ Pago, inanmacion Sobre Pagos Eepenales'y Deducoones (Rebajas) :
Crop Aclvies / Culivas Pwco Rate / Und(s) Speoal Pey (donus, ete) Deductons / Yds NO Pay Penod
Pago gor Plezs / Ungagies) Espedakes y Oeductsdnes & __Penodo ¢ Pego
s cen Sooa! X Weekly/
S () i ‘““’ ""v Federal Tax i Semang!
) ‘“'{ impucslos Federics $_j
[ S Slale Tax impusstos I Bieweenty 1
: Esisigles ' . c3da 2 sem
S $ Meals (com:das) i X
S 5 S Othar (specly)) Ctro I X Other / Otro

More Detads Aboul thePay/Mas Deui: Sotre el Pago

(520 alichment ! para méy getavesvea [ 1) |
12. Transponation Artangemenis ! Arrddgios de Transpontacion {Please explan)
Labor supervisor will provide trangport to housing and local stores as needed. e aM ofil Dor s da1ales vee
13. 1sd e prevalling practce W Usa F3rm Labor Coriracidr (FLC) 10 recrutt, BUpervise, UaNspofl Rouse, Of Day workers fof ths (Ihwss) crop echvayi[fs)? €4 to coslumbre en efarea do
usar Coniratstas Agicols para Wuﬁ. superssr, Uansportar, dar vivienda, 0 pagarte a 1os rabajadores en este/estos Upo(s) de cosecha(s)sembrs (t)’ vessi ] No@ you
have checked yes, whalis the FLC wqoe for 03ch actvity S contesio *61,” cus! e3 ef 3alamo que le paga 31 Conrauala Agriceis para c3da actvidad

14. Unemploymenl tnpurance Seguro por Desentpleo Yes NO

15 Workers' compengabon insursace [Tovided / Indemaizdcion por acc:dents de rabajo Ye3| No{

16_Ase tools provided at no charge 1o flts workers? !  Se I proveen las hemamientas de trebayo 3 103 irabajadores sm cargo alguno? Yesl[ X No

17. List sy mlnsmmll which have fleen made wiih esidblishmant owners or ogents for the paymeni of a commisaion cr olher benefils for sales mae to workers. {If there 8re nd such

snsngeménts, enter None')indigue ko Scuerdo o convenio con los propieisnce del esfablecimienio o Sus represeniantes Con IRSPACIO 31 pago de Uhd comis:dn u clros benelicics por
K‘mlﬁge:m ales trabajadores (Sido hay argun acuerdo o conven:o. indigue “Ningung’) s

i
»

18 List eny sinke, work sicppage, of mlemplicn of eparaton by the employees at the place where Ui workers will be employed. (I 8er@ 479 A0 Such incrdenis, enler "None”)
Neglodomdm.woo n ¢e las cperacones por parte de los empleados en el fugar de empleo (8! 00 hay, ndique "Ninguno’) hy

i

- One-Stop Career Center N i cal O ber)IN
13 Addreys of Order Holding om 174 E. Broadway, Floor 2 me donde 20 bme 0 . 0. :ie#e!::sa Manager -856-935-7007 ? 1) Nombre
£4 REge) 12 Olena (incluya nu N by e ge le (femo |
PO Bog UES. Lador -‘)iu Salem, NJ 08079 g SR r X
21 Employer's Cerfication This job 0,der describes the actual lemms 3n0 copusiod Ffifred by me and comams 4 the matetial tefms and conditions of he j0b

Cartficaaon ¢al Empleador Esta orde) de Uabijo cescriba (03 Lamings y cchd
Smmveg‘ﬁklfmy hio det Emploador

fis kos matenals, fermunys, y congiconds olrecidos.
Employer's ‘
George Cassa - Farmdjr / President

seoKers. neinar ¢ ETA nor the Stale g 0 :
accepied of recruied ugon by (he OnedSlop Carear Cenler congtitute a conractusl jo! t to which the One-Slop Career Contes, ETA or a State aguficy rs in sy way 8 party.
LEASE CUIDADOSAMENTE: En wauque v funcdn basica estableeda asiatuladament¥ ¢l Servicio do Emplec os un inlercsmbio gralis de kisbsjo p.tn juntar 3 tos emploadores y
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Vraba;edotee que buscan empieo, ni E[jA m fas sgencias del estddo pueoen garanuzar is verdad y certeza de K miormacion contenida en 13 OF0en Je|Irsb3p0 SOMaLda por ¢ Emplesdor.
Tampgco, ninguits onden de lrabsjo jé;pm © reclulada por ¢} Sanvicio de Empleot canghiuye wna ulerta contractus! de 19 cust ETA nila agancia aeflEatado san pane

. : IR
Pudic reporung burden lor he ETA Fgim 79048 eslmated (o be approximately 60 munules et rasponse. ncluding trne lor reviewng ingtructions, ce exstng data sources, gathenng
and revidwng (he collecton. Res; s cbEgagation to reply to Prese requoments are mandatory by 20 CFRE53 500 Parsons are not requrred idjrespond to this cofiecton of
nfoamston unless d displays 3 valid OMB control rumber Comments regarding tus burdsn estmate of eny other aspect of this coflecton, suggestions for reduang he

burden can be send 1o (he U.S. 2 0¢ L abor, Ofied ol Workjores Invesiment. Roctm 54321, W DC 20210 {Papemwaork Reduchon Pisiscs 1205-0134)
)
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ADDENDUM:

!

Dircctions to Ctalssaday Farms:

From [-295, Takl Route 322 East to Route 77 South. Right after Mood’s Farm Market, turn left
onto Pine Tavery) Rd/ CR 648. Cassaday Farms is “ mile up the road, on the l{ight.
v

Full Job Descrijption in Spanish:

Plantar, cultivar [y cosechar Jas verduras, frutas y cultivos de campo manualmes‘;tc. Usar
herramientas mahuales como las palas, paletas, azadas, pisones, podaderas. tijesas, y cuchillos.
Labrar la ticrra ytaplicar cl abono y la insecticida. Trasplantar, escardar, hacernenos espeso y
podar los cultivgs. Limpiar. graduar, clasificar, empaquetar, y cargar los cultivfos cosechados.
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ASSURANCES STATEMENT
Form ETA 790 Attachment i

ATTACHMENT LTR.. A

|
|
e P A TR A O e DS A e AT SO
|

which include reasonable aécaess to the workers by duly authorized Federal and State representatives
including New Jefsey One-Stop Career Center (State Workfarce Agency) Outreach Wotkers in the conduction
of Outreach andfField Check activities pursuant to 20 CFR 653.107 and 653 503. !

itlons of Employment by ETA 790 items #:

ltem 2: LOCATION AND DIRECTION TO WORKSITE:

Theworksiteisldcatedal‘#ﬂl fe’ﬁﬂm z[' 5 %ﬂrlfﬂlleEMT in the

following County/Counti . The Qirections to the worlsi : .
mzf_iﬂ!l” s

(7 R-49%

furn T F oan "Rl Tawem ]
item 3. LOCAT|ION AND DESCRIPTION OF HOUSING:

Fdat £2 Dilvs . ad 4% Vrre ’I"?V!rn ﬂ/
i Honearatie, ¥ :f
Directions to hofsing are S (S g;bo ve. -

|

Housing is locat

Description; ofhdbsing: M "fﬂ 1

N
’

/zn‘ﬁ ropms
T R el {'

|
Houging and utilifies are provided at no cost to workers who are not able to return the same day to their place
of residence. In tije event a female worker is hired, separate toilet, shower and sleeping]room will be provided
by the employer#Any action taken by the employer to dispossess a worker of his dwelling shall bs done in
accordance with]New Jersey state law. :

:
The employer repmesl permission for conditional entry into the Interstate and Intrastate Clearance System
s0 that this job oder can be transmitted to labar supply states in a timely manner to {acilitate the
recruitment of dqzrﬂestic workers. The employer assures that the warker housing will be clean, available

] in compliance with applicable U.S occupalional safety and healthlpdminislration

for ingpection an
3s than 30 days prior to the date of need reflected in the attached ETA 9142 and ETA

regulations no |
790.

-

asponsible for maintaining the housing and surrounding area in a néﬁat and clean manner.

Workers will be

2
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ASSURANCES STATEMENT
Eorm ETA 790 Atachment

ATTACHMENT LTR. A

:
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Item 4; BOARD{ARRENGEMENTS (Check appropriate tem fs))

_L'rhe employiar will furnish free and convenient cooking and kitchen facilities so workcrs may prepare
their own meals. Empioyer will provide (on a voluntarily basis) transportation 1o assure workers access (o
stores where the; can purchase groceries and/ar other incidentals.

The employjer will provicde workers three meals per day and will deduct $ E, per day from each
worker for meals.| !

ltem 5: REFERRAL INSTRUCTIONS: (Include here who-an applicant or State: Workforce Agency
Representalive s Eould contact conceming employment and how that person may be reacned)

.

1
i

Applicants, wOrkibrce Agency Personnel, Walk-ins Gate Hires and others may:

\/ Call for an ntewuew during normal business hours at the number listed on the E:TA 790 form,
_____Report to th: farm office or worksite listed on the RTA 790 form. l
Other(Desirlbe) ‘ a

ltem 6: ANTICH 'ATED PERIOD OF EPLOYMENT:

The employer (d sg(does not) }equlre multlple gtart dates, within the dates entered in |{em 6 of the ETA 790,
for various sub-grpu fers. If multiple start dates are required, the dates, number of workers required
for each date, an ! other details are specified in ATTACHMENT NO.

T

ltem 8: ANTICI

%ATED HOURS OF WORK:

The nnrmal workday is 8 : ___hours long. The worker may be requested, but not ré‘;quired, to work up to
hours pler day depending upon weather conditions and the maturity of the crbps being harvested

items 10 and 1opa- JOB SPECIFICATIONS:

The employer h.hs entered under "Job Specifications” only the essential job quanhﬁcauons. including
educational and/c training level, experience requirement and physical capabiliies Thedescription of the job
to be performed i complete. There are no other essential job qualifications or duhes I

i
!
§
]
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ASSURANCES STATEMENT
ETA 790 Attachment

ATTACHMENT LTR.: A

i
3
1
%

item 11: WAGEIRATE, SPECIAL PAY INFORMATION AND DEDUCTIONS:

HOURLY WAG

An hourly rate offnot less than the Adverse Effect Wage Rate (AEWR), the prevaillpg wage rate, State
minimum, Federal minimum or the employer's hourly rate, whichever is highest, will beithe minimum rate of
pay for all emploffees. The employer assures that if & change in the AEWR reqmre‘ an increase in the
guaranteed mini um, such i ingrease will be paid as of the effective date of the mcreaserlf the worker's piece
rate earnings for 21 pay period results in average hourly earnings of less than the guaranleed minimum, the
worker will be pr:g:ded magke-up pay to the guaranteed minimum rate. :

IECE WAGE R ~|
If a Piece Rale istoffered on the job order, the wark performed at the piece rate will lie guaranteed 1o lhe
workers for the stated period of empIOyment unless crop activity will not realize the workers an hourly
equivalent of at Igast the current AEWR. If it does not, the worker will be paid the }\'EWR the Prevailing
Wage Rate, or itle employer's hourly rate, whichever is highest. If the employer rdquires one or more
minimum productlnty standards as a condition of work retention, such standards must especuf ied in the job
offer and be no mre than those required by the employer in 1977, unless the OFLC Admlmstrator approves a
.higher minimum age. !

This job offer incliides the following crop activity, any minimum produclivity standards and rates of pay per
unit. (Include all o'r;ops and achvities not listed on the ETA 790 from, item 11) l

N

opn P R SR F

rrantees to offer employment for @ minimum:of % of the workdays lcaf the total specified
the work contract and all extensions thereof are in eﬂect begnnmng ith lhe fi rst workday

T‘ne employer gu

The worker will beipaid / Y _weekly: ____by-weekly: Workerg will be paid on (Day of the week)
each payroll periofij and will be provided with an earning statement which contalns 1h urs actually worked,
total earnings, (pifice rates/number of units (if piece rates are used) and all deductuon The statement will
comply with 20CHR 655 102 (b) (8).

Rt e B WA 2 TIS L il P
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ASSURANCES STATEMENT
Form ETA 790 Attachment

> Torr At SERAL AR AL o P 367 W Bt d |
|

ATTACHMENT LTR.: A :
L
i
The employer willldeduct any applicable Federal and State taxes and garnishments as required by law. No
deductons will bg made which would bring the employee’s hourly wage rate below the Federal Minimum
Wage. Cash advajices and commissary meals, if provided, may! ‘be deducted to the extent permigsible under
the Federal and Slate nel wage requirements providing there is a written authorization signed by the worker.
The employer wu%amtam adequate and accurate payroll records and will furnish to thé worker on or before
each payday a writlen slatement showing the employer's full name and address, the worker’s Social Security
number, the total (jours of work offered, the total hours actually worked, total number of (inits if piece rate, the
worker's lotal earhings and itenmzed deductions for that pay period. Such statemen) will comply wuth all
Federal and State; regulations.

The employer willlexpeditiously notify the order holding lacal office or Stale agency bi_

telephone immediately upon Iearning that a crop is maluring earlier or later, or that weather

conditions, over rcruitment, or other factors have changed the terms and conditions of

employment. If tHe employer fails to amend the date of need at least ten (10) workingidays®

prior to the originil date the employer shall pay eligible workers referred through the iﬂlerstale

clearance systemﬁa minimum rate of the current Adverse Effect Wage Rate (AEWR) for

esach eight (8) hour work day i the first week on which those workers were present and available

for work and no wprk specified in the ETA 780, ltem 11 is provided. If a worker referred ghrough the interstate
clearance syst ils to notify the order halding office of continued interest in the job at least 5 days before
the date of need, {the worker will be disqualified from the above mentioned assurance!

The employer aggzes that no éxtension of employment beyond:the penod of employmEnt shown on the job
order will relieve f he employer from paying wages already earned.

* “Working days”
business.

ire defined as gays the NJ Naw One-Stop Career Center order nold__lng office is cpen for

Unless the emplover has amended the date of need no less than ten (10) working day.s prior to the date of
need through lhl%! notice to the arder holding office, the employer will guarantee ong week's wage to all
workers subject ln this order beginning with the anticipated start date. |

The employer assufes lhat all working conditions comply with applicatile Federal and State minignum wage, child labor,
social security, heajth and safety, farm labor contractor (crew leader) registration and other emFloymenl-relaled laws.

Non-monetary b d1ef|ts provided by the employer are:

he {ocal office, if the
worker:

Rt B O

The employer mag{ terminate the worker's employment at any time, with notification to

|
efuses. without just cause. (o perform the duties for which the worker was recrulted and hired; or

'brnmits a serlous act of muaconduct or breach of discipline; or
1

andons the job which is defined as being absent for more than one day, wuthoul prior nolificagon to

e employer.

When the worketf is terminated under any of these provisions, or if the worker voluétatily terminates his
employment, the [xmployer shall not be responsible for the three-fourths wage guaranltee.
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ASSURANCES STATEMENT
Form ETA 780 Attachment

1]
4

ATTACHMENT LTR.: A

t
i
)

AT, SN, S

The employer will
production standa

wovide days of training and/or allow
ds.

days of work for he workers to reach

a =

f a training or break-in period, the employer expects workers tolmeet the following
s: i

After completion ¢
production standag

The employer wi

fumish the workers without cost, all tools, supplies, or equipmknl required in the
performance of th .

+ir work, Common work clothes are the responsibility of the worker.:

y
!

The workers (will) lwill not) be engaged in work defined by the U.S. Environmental Protéj:tuon Agency and/or
the N.J. Departmeht of Environmental Protection as requiring pésticide safety training. (-If "will,” see proof of
training authorization marked ATTACHMENT NO. ) :

Transportatiol

The employer wil. 8t no cost to the workér, provide lransportation between the iemployers provided
housing and the dlctual work site !

LN

The employer willireimburse the worker for the cost of transportation and subsistence expenses from the
place of recruitmet to the piace of work, if such costs were borne by the worker, on ofj before the date the
worker has complted 50% of the work contract period as specihed in the ETA790, lterh 6. Subsistence will
be in accordance fuith current rates published in the Federal Register (currently no lesg than $8.80 per day
without receipts aljd up to $30.00 per day with receipts as the rhaximum amount to beEreimbursed)

T

The employer willjnot be responsible for providing the cost of return transportation aﬁd subsistence from
the place of empgloyment to the place of recruitment if the worker voluntarily abapdons the job or is
terminaled for jusifcause. '
Upon completion if the work contract, or termination for medical reasons, or as lh# result of an Act of
God, the employ&r will pay reasonable costs of return transportation and subsistepce to the place of
recruitment. Whe'n the worker will not be retuming to the:place of recruitment |due to subsequent
employment with another employer who agrees to pay Such costs this empldyer only pays for
transportation lof the next job. The amount of lransporiation payment will be fequal to the most
economical and rxasonable similar common carrier trangportation charges for the disfance involved.

person, governm{nl agency, ‘or private organization which paid or advanced suchiexpenges after the
worker has comjpleted fifteen (15) consecutive calendar days of employment. In either event the
employer will rajmburse thése costs to the personfagency/organization no lateri than the date the
worker has compl2ted 50% of the work contract period appearing in the ETA 790, item6

Employer's Name { nn ' ' &0 {\(d- £S5 ‘f/ ﬂ(}’/ ,

Employer's Signatuy' Date V ! / 14 ! /0 :
(l j é 6

The employer (w(ll) (will not) reimburse inbound transportation and subsistence exgenses to any other




