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Agricultural and Food Processing Claarance Order ETA From 780
Padido de Empleados para Agricultura y Procasamiento de Alimentos

1. Employer's Name and
Mombre y Diraccidn del
Seasons Four,:
1265 Mass. Ave

Telephone number/tele'fe, !

Address (Number, Street, City, State, Zip Code)/

181 861 1200Fax/81-674-4122

Numbars 4, 5, 8, 7 and 8 for Stats use only.

pleador (Numero, calle,cludad, cédigo postal)
nc.

., Lexington, MA 02420-3825

4. Indusiry Code/Codigo de

Industria / /&5 - o:}?'/‘"f 7 Emplac qlf‘f ﬁ‘{/ ’0

5. Job Order #/No. Orden de

2. Locatlon and Direction to 4

From Route 128§
(route 225) ti
Lexington towg
Massachi..setts'

j__aé&%unal space 5 nea

IS neg a

/95 in Lexington take Exit 31A

rd Arlington. Find 1265
Avenue on the left one mile from

ork Site/Direccitn def lugar de trabajo

8.0ccupational Tille and Code/Titulo Ocupa onal y Cédigo

Gl ebees = fSbo

avel west through the center of

7.Clearance Order Issue Dale/ Fecha de

Tramite 9 / /6 / /)

J/ m-

‘town.
use separate sheet of paper)

* vengimienio %}/}‘ /H

. Job Order Expirafion Date/ Fecha de

King Farm 15

From Fitchburg
North to Town
West for one i
after Townseng
Farm is on th_r#

(If addilicral specs is neaded, Ll
acicionsl} l

5. Location and Descriplion r.l{ Hausing/Direccién y Descripeién de la Vivianda

Scales Lane, Townsend, Ma 01469

9. Anticipated Pericd of Employment/PeriodoAnticipado da
Emplao
From/ Desde: 03/21/2011 ToMHasta:12/15/2011

/Leominster area take Route 13 -

10. Ne, of Workar's Requested/No. de Trabajadores Pedidos
2

end, MA. Turn left onto Route 119
ile, then take the first left
Ford onto Scales Lane. King
left.

11, Anticipated Hours of Work per Week/Horas Anticipadas de

Trabajo por Semana. Tolal: 4B

Sunday /Domingo MondayiLunes 8
Tuesday/Marles 8  Wedneeday Mibrcoles 8
Thursdayllueves ¢ FridayNViemes 8 =
Salurday/Sabado

e separale shesl of paper).ISi necesitea may espacio, ulilica documento

12, Celledt Calls Accepledirom/Se Aceplan Llamedas a Cobrar de:

Yes No
Yes [J No[]

Employer/El Empleador
Local Office/La0ficina Local

13.Board Arrangements/Arreblo da Alojamienlc
Employer will [ wilfnot provide 3 meals per day. (SEE ATTACHMENT 1, ITEM 3, C) FOR MORE INFORMATION)

14, Refarral Instructicns / Infucciones para el Referimiento de Candidatos

| Applican holding office to, gefer all Qualificd applicants through order holding office or applicants can apply directly to the farm during normal buginess hours.

15, JobSpecificalions/ Desca

Il more 5pace is naeded, sunj

iéndel Trabajo

Work may include bJt not limited to, (SEE ATTACHMENT A, FOR COMPLETE JOB SPECIFICATIONS)
ary of Material Job Specificalions in ENGLISH can be included in separate document. and may also ba Included in SPANISH)

16. Wage Rates, Special Pay

Informalion and Deductions/ Tarifa de Pago, InformacionSobre PagesEspeclales y Deduccicnes (Rebajas)

f Crop Activities / Hurly Wage Piece Rate/Unil(z)Spatial Pay Deductions / YES/ NO Pay Periad
| Cultivos {bonus, slz.) 8l Periadede Pago
Sdlario por Pago por Piezaf Pagos Especialas Deducciones
H!ra | & | \Unidad(es) (Bono, sle.)
3 RS S / SocialSecurily / Weekly/Semanal
Nursery Sto¢k &;E& 7 / LA SequroSocial [:I 2
s S gy | Federal Tax
— __a,l‘jlu s e e gy Impuastos I:I 77
wuﬁ:z_-,_,t, P B e e Federalas 3/‘2’/”
$ § LENZHAL L Ak aclifhaL Slate Tax Bi-weekly/
LV Ciel 2 ,[__"?._/‘f'- ImpUestos D ¢sda 2 semanas
) AL Eslatalas
$ ] Meals /Comidas D |z
5 5 Other (specifyy i_l ’j OlherlOlro
| Otro ‘/

| More Details About thePay/Mas Delalles Scbre el Pago
bn an hourly basis for all hours worked, (SEE ATTACHMENT 1, ITEM 16 A))

Workers will be paid

I addillonal

is needed, Usa se)

rals shee| of Si necaclta mis espacho, uilics dooumenls aficonal )
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FORM ETA 790 AND ETA 9142 ATTACHMENTS

*JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIFICATION FOR H-2A WORKERS.*
Afttachment |,

The gnployer assures that the working conditions comply with applicable Federal and State minimum
wage] child labor, farm labor, contractor registration and other employment related laws,

\. CLARIFICATIONS OF ITEMS ON FORM ETA 790 AND 9142
Jtem'} - Housing:

respéhsible for maintaining housing in & neat. clean manner. Reasonable repair cost of damage, other than
that used by normal wear and tear, may be charged to workers found to have been responsible for damage
to hogsing or furnishing. Housing and utilities are provided at no cost 16 workers who are unable to retam to
thelr:place of residence the same day.

i) Housing will be clean and meet the applicable Federal and State Housing Standards. Workers will be

) No tenancy in employer-provided housing is created by this arrangement. The employer retains
possghion and control of the housing premises at all times. Workers provided housing under the terms of
this Qearance Order shall vacate the housing promptly upon termination of employment with the employer.

£) Employer will D will not [ZI provide 3 meal per day. Employer will charge a day.
&nls are not provided then the employer will furnish free cooking facilities so workers may prepare
their gwn meals. Free ransportation will be provided once & week to gracery store so workers can

purchpse their groceries.

P! request that my order be granted conditional entry into the Interstate and Intrastate Clearance
I n)eure that the worker housing will meet the applicable Federal Standards not Jater than
1 6/ 1] Which is at least 30 days in advance of my date of need reflected in the attached ETA

. <) The housing is barracks JZL single rooms _D_ number of rogms caﬁacity A . The
con .

ction is wood frame block or concrete the floors are concrate woed

ftem {0 -Number of workers requested:

Emplgyer is seeking cenification for_. H-2A workers. The total number of workers (both H-2A and non
H-2A employer expects 10 hire for the work activities listed in this job order during the contractis _ A .
Thesélnumbers are estimates only as total workforce needs are dependent on weather, crop condirions, worker
availaplity and other factors.

Jiem W - Anticipated Haurs of Work:

j_ﬁ urs per day is normal. The worker may be requested but not required to work /& hours per day and/or
the Sabbath depending upon the conditions at the worksite, weather, and maturity of the crop.

- Wage Rates, Special Pay Information and Deductions:

aj Workers will be paid on an hourly basis for 21l hours worked at the Wage Rate in effect at the time the
work:$ performed, required at 20 CRF 655.122 (1), The regquired wage may be higher or lower than it is at the
time of filing this job offer. &Ep0 Ty 6—/' 6}‘ f

The rjte is based on: AEWR 25X Prevailing Wage w Employer's offer

~ e [Sdeil ot | ol W2
00D PRIl S pRate i hia --)‘-' -;--} Y

L TIRALPRICE SN G

e C__3/4/1
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FORM ETA 790 AND ETA 9142 ATTACHMENTS

“JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIFICATION FOR H-2A WORKERS.*

Alta
The
wagi

Jtem'

respe
that

to ho
their:

this

ent |,

ployer assures that the working conditions comply with applicable Federal and State minimum
child labor, farm labor, contractor registration and other employment related laws.

A. CLARIFICATIONS OF ITEMS ON FORM ETA 790 AND 9142

- Housing:

) Housing will be clean and meet the applicable Federal and State Housing Standards. Workers will be
sible for maintaining housing in a neat. clean manner. Reasonable repair cost of damage, other than
used by normal wear and tear, may be charged to workers found to have been responsible for damagc
sing or furnishing. Housing and utilities are provided at no cost to warkers who zre unable to retum to

blace of residence the same day.

:§) No tenancy in employer-provided housing is created by this arrangement. The employer retains
poss&sion and contro! of the housing premises at all times. Workers provided housing under the terms of

carance Order shall vacate the housing promptly upon termination of employment with the employer.

their?
purch

Emplg
H-2&

jiction is wood frame block or concrete the floors are concrete

) Employer will [ ] will not X provide 3 meal per day. Employer will charge aday.
8013 are not provided then the employer will furnish free cooking facilities so workers may prepare

wn meals. Free wansportation will be provided once a week to grocery store so workers can
¢ their groceries. ’

@1 request that my order be granted conditional entry into the Interstate and Intrastate Clearance

1 aggure that the worker housing will meet the applicable Federal Standards not later than
! SET I| _ Which is at least 30 days in advance of my date of need reflected in the attached ETA
d ETA 790. )

c) The housing is barracks _[ZL single rooms_D_ number of ro-g-ms capacity 23 . The

wood
0 -Number of workers requested:

yer is seeking centification for 3 H-2A workers. The total number of workers (both H-2A and nen
employer expects 1o hire for the work activities listed in this job order during the contract is e

Theselnumbers are estimates only as total workforce needs are dependent on weather, crop conditions, worker

availé

lity and other factors.

Rl - Anticipated Hours of Work:

urs per day is normal. The worker may be requested but not required to work /& hours per day and/or
bath depending upon the conditions at the worksite, weather, and maturity of the erop.

- Wage Rates, Special Pay Information and Deductions:

Workers will be paid on an hourly basis for all hours worked at the Wage Rate in effect at the time the

filingthisjoboffer. ¢EBBC T ¥ & E/ , :
e is based on: AEWR _SEXE  Prevailing Wage i:0G Employer's offer

COMREST TN A BYI Y

LTSN A P GRS ABING

. C_ 3/ 4‘//*'

work‘g{perfonned, required at 20 CRF 655.122 (1), The r;qui}cd wage may be higher or Jower than it js at the
9
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-

b) If pigce rate eamings for total haurs of work et a piece rate during & pay period do not result in
averagelhourly ezrnings equal to the puaranteed minimum hourly rate, the worker will receive make up pay
10 the gharanteed minimum rate.

c) If sofequested by the worker, the employer will transfer certain amounts of worker's eamings in a manner
consistdnt with the worker's inscructions.

employer guarantees to offer employment for a minimum of 3/4 of the workdays of the to1al

&l period during which the work contract and all extensicns thereof are in effect, beginning with the
first workday after worker's arrival at the place of employment and ending on the expiration date specified in
the woik contract of extensions thereof. In Act of God terminations, the 3/4 guarantee period ends on the
date of fermination. Worker is not required to work more than 8 hours per day except when otherwise stated
in the jgb order or on the worker's Sabbath or Federal holidays to meet the guarantee period.

¢) Thegmployer will provide workers referred through the interstate ¢learance system _&'0  hours

of worldfor the week beginning with the anticipated date of need, unless employer has amended the date of
need bifnotifying the local office no later than 10 days before the date of need. If employer fails w notify the
order hilding office, then employer shall pay an eligible warker referred through the clearance system

s g for the (irst week starting with the anticipated date of need.

If the whrker referred fails to notify the order holding office of continued inerest in the job no sooner than 9
workind days and no less than S working days before the date of need the migrant worker will be
disqualffied from the above mentioncd assurance. .

Cemmmempanges e o
R PN R AR N TR
L2l

Item 2¢- Workers Compensation:

Thee'

: 5G. ;
loyer assures that Policy # LeCN 970810 issued by
Eleriate’ Tnsuecanes Com )} provides the
insurance for injuries arising out of and in the course of employment. The employer further

s that if the policy ends during this contract period the employer will obtain continued coverage
3 lapse in coverage.

BJOTHER CLARIFICATIONS AND ASSURANCES

I:IThe employer agrees to abide by the regulations at 20 CFR 655.122, 20 CFR 655.135 Assurances, 20
CFR §33.501, 654.40, and $5524054342). 655 . 1 33, IV afa/y

2..fmployer Obligation if Employment Extcnded; No extension of employment beyond the period of
gmenc specified in the job order shall relieve the employer from paying the wages already eamed, or, if
specifigd in the job order as a rerm of cmployment, providing retum transportation or paying recam
transpdnation expenses to the worker.

3)Employer Notification of Changes in Employment Terms and Conditions: The employer will
expedigiously notify the order holding loca! office or State agency by telephone immedisately upon leaming
that a grop is maturing earlier or later, or that weather conditions. over recruitment, or other factors have
changdld the terms and conditions of employment.

utreach Workers: Outreach workers shall have reasonable access to the worker in the conduct of
outreadh activities pursuant to 20 CFR 6§53.107 and 20 CFR 653.501.
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Attachment 3

5. Training: The employer will provide _2 days of training and/or allow _3 _ days of work for
worker to reach production standards if applicable.

6. Wage Statement: The employer will furnish each worker on or before each pay day written staternents
which, comply with the regulations at 20 CFR 655.122(k).

1) The worker's total earnings for the pay period.

2) The worker's hourly rate and/or piece rate of pay.
3) The hours of employment which have been offered to the worker.
4) The hours actually worked by the worker.
5) An itemization of all deductions made from the worker's wages.
6) If piece rates are used, the units produced daily.
7) Beginning and ending dates of pay period
8) Employers name, address, and FEIN

7. Production Standards: After completion of training or break-in period, employer will expect worker
to:
! | For Apple harvesting 8 bu. per. Hour with no more than 5% bruising.

DA For work which does not have an established minimum productivity amount, and which is
measurable, the level of production shall be not less than 75% of the average output of the employers
experienced workers.

8. Termination: Employer may terminate the worker with notification to the Employment Service local
office if the worker: (a) refuses without justified cause to perform work for which the worker was recruited
and hired; (b) commits serious acts of misconduct; or (c) fails, after completing any training or break-in
period, to reach production standards when applicable. In the event of termination for medical reasons
occurring after arrival on the job, or occurring as a result of employment, or in the event of termination
resulting from an act of god, the employer will provide or pay reasonable costs of return transportation and
subsistence to the place of recruitment and reimburse worker for reasonable costs of transportation and
subsistence incurred by the worker to get to the place of employment.

9. Worker Agreement: A copy of the contract or this Job Clearance Order will be provided to the
worker by the employer no later than when the worker is recruited or applies for their work visa.

10. Farm Labor Contractor: The employer assures that if acting as a farm labor contractor (FLC) or
farm labor contractor employee (FLCE) on the order, he has a valid FLC certificate or FLCE identification
card.

11. US worker qualifications: All workers hired under this order will be required to provide
documentation attesting to U.S. citizenship or legal status to work in the U.S.

12. Tools and Equipment: The employer will furnish without cost, all tools, supplies or equipment
required in the performance of work.

14. Transportation to Work: For workers who are provided housing, transportation at no cost to the
worker will be provided between the housing and the worksite. The transportation provided will be in
accordance with applicable laws and regulations.

15. Employees who are H2A workers are notified that they are required to leave the U. S. at the end of
the period of certified employment, or if separated from employment early, unless the H2A worker is being
sponsored by an employer ,for a future H2A contract.
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ATTACHMENT A

JOB SPECIFICATIONS

Job includes working in yard and greenhouse for a nursery. Very physical work exposed :
fully to all weather conditions. The use of forkhfts tractors, and trucks is required. Duties
), watering, packing, unpacking,

include
9\8 / clean up, loading, d‘;sposal of items, and maintenance of buildings and nursery yard. Job

will require un.loadmg 40’ trailer truck containing nursery stock and other resale items.
One month of experience is required for all of these duties.

Este trabajo incluye trabajar en viveros de plantas e invernaderos plasticos, con trabajo fisico y expuesto
a todo tipo de clima. El uso de maquinaria pesada como tractores y camiones es requerido. El trabajo
incluye levantar cosas pesadas, sobre 100 libras (con ayuda), regar plantas, empaquetamiento, limpiar,
desempacar, botar basura, mantencion de edificios vivero de plantas e invernaderos plasticos. Este
trabajo requiere desempacar camiones de 40 pies que contienen mercaderia como plantas y muebles. Un
mes de experiencia es requerido para todas las cosas mencionadas arriba.



