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NEW ENGLAND APPLE COUNCIL, INC.
7 MAIN ST. GOFFSTOWN, NH. 03045
Phone 603-497-2132
FAX - 603-497-4828

TO: . FROM:

DATE: TIME: PAGES:

attachment X

After the worker has completed 15 days or 50% of the work contract
period, whichever comes first, the employer shall reimburse the worker
for cost of transportation and subsistence from the place from which the
workexr has come to work for the employer. Upon completion of the work
contract employer will pay reasonable costs of return transportation and
subsigtence to the place from which the worker departed to work for the
employer, as required at 20 CFR 655.122(h), except when the worker will
not be returning to the place of recruitment, due to subsequent
employment with another employer who agrees to pay such cost, in which
case this employer only pays for the transportation to the next job.

The amount of the transportation payment will be equal to the most
economical and reasonable similar common carrier transportation charges
for the distance involved, "except that any worker protected pursuant to
the Fair Labor Standards Act will be paid in compliance with the FLSA
beginning in the first workweek."

This notice and the communication transmitted with this notice is intended only for the individual or entity to which it is
addressed and may contain information that is confidential, privileged and exempt from disclosure under law. |f the reader
of this. message is not the intended recipient, or the employer or agent responsible for delivering the message to the
intended recipient, you are hereby nofified that any READING, COPYING, DISTRIBUTION of DISSEMINATION of the this
or the accompanying communication without express authorization of the sender or addressee named above is
STRICTLY PROHIBITED. If you recieve this communication in eror, please notify the sender immediately telephone and
return the communication to the sander by U.S. Mail at the above address. Thank You,
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»JOB ORDER TO BB PLACBD IN COMNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIFICATION FOR H-2A WORKERS.®
Attachment 1.

The employer assuies that the working condltions cowmply with applicable Raderal and State minithum
wrags, child labort, farm labor, contractor registration and other employment relaved Jaws.
A. CLARIFICATIONS OF ITEMS ON PORM ETA 790 AND 9142

liom 3 - Houslog:

a) Housing wiil bo clcan end mect tho applicablc Fodarst and Stata Housing Standards. Wor will be
responsible for meinwining housing in @ neal, clean manner. Reasonable repnir cost of damege, her than
that causcd by nermal wear and tear, vamy bu charged 0 workers found to have been responsible for damsge
to housing or fumishing. Houding and utllitlas nro provided st no cost to wotkers who aro unable[to retum 10
their placo of residence the samo dny.

wins
terms of
employer.

b) No tenwncy In c.m;loycr-provlded housing I8 created by this srrangomoent. The employer
possession and conerol 0 tho housing premisea at ol tmes. workers provided housing under the
this Clearance Ordor shal) vacsta the housing promptly vpon terminatian of employment with th

¢) Employcr wis ] will not 60 provide 3 men) per day. Bmploycr will chargo aday.
1f moxls are not provided thon the employsr wi} famnish freo cooking fcilities so workers may puce
their own meals, Free rransportation wlll be provided ance 8 week 10 gPOCOLY AT 60 workers

purchase teir grocerlos.

d) } request that my order be grantcd conditonnl entry Into the Interstate and Intrdfaw Cl
Sysuy. ] assure that the werker houslng will meor o applicable Fodore) Standards not teter tha

__E;LAMO_.WI\H! is at lcast 0 d=ya in advanco of my date of necd reflected in the attachéd BTA

9142 end ETA 790.
_f(_a_. The

) The housin barracks 2ingl L numbor of
c ous E_ ngwmﬂ_ mbor of rou! ‘&w?od“ﬁ_

construction is wood flame block or concrete tho floors nrc concrele,

Jiem 10 ~Number of workers requested:

Employer normally amploy 3___ workers in this aatlvity . Emptoyer expecm 1o bo able w hire| O

from tho orea of Intended cmployment through norvmal recrultmant sources and is requesting cer\fication for
H2A worken.

Item 11 -~ Anticipated Hours of work:

8__hours per day is normal. The worker may be requested but not required to work 12 hours pgr day and/or
the Sabbath dopending upon tho conditions at the worksite, weather, snd matrity of the crop.

ttem 16 - Wage Rates, Spovinl Pay Informaiion pnd Deductions:
s) Workerd wil) bo paid on an houcly basls for sl houra worked at tho wage Rats in offuct -Ethe time the
work Is porformed, required mt 20 CR¥ £55.122 (1). Tho required wage m8y be higher or lower than it jy wt the

ume of filing this job offer.
The rato in based on: ABWR y g A provailing Wege Employera offer

Page 1
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Anachment 2
b) I pivoe rato oamings for total hours of work at a pieca rate during = psy poriod do not reoult fn
averege hourly eamings equal to the gusranteod minimum hourly rate, the worker will ryceivo make up pay
to tho gusrwniteed minimum rase. e E /, '1, (s /g
0) WM“MM if yo requested by the w Ker,
the cmployer will tranefer certain amouats of worker's carpings In & manaer consistent with the wdrker's ! o
Inxructions. S %
EEEE??
o) o
. rlerd th \ 239
d) Tho employer guarenmees to offer cmployment for 3 minimum of V4 of tho workdsyp o_f c 8=
spucified period during which the work contract and all extensions thoreof are In offect, bcgnnnin; with the Cpin ?6
first workday afier workor's arrival st the place of cmployment and onding on the eipiration dats olfied lo 2 3
the work contruct of extensions thureof. In Act of God teminations, the 3/4 guarantec period ond§ on the PRES
dats of terminatlon. Worker L not required ta work more than 8 hours per day except when otherpiae psted o IS
in the job ordar or an the wotker Sabdath or Foders! holidays to moot the guarantes period. '&,; 3
X<
¢) The employer will provide workar reforred through the intarstate clenrance system hours
of work for the week begloning with the antlclpated date of noed, unlons smployor hus amended die dato of
ned by notlfying the local office no loser than 30 days before the date of need, 1 mmployer fhils natify e
order holding officc, thep amployer shall pay an eliglble worker roferred through the clearance syficm te
sppropriate wage rate.
LD D10

21.91°d

Itern 20- Workers Compensadon: )gﬁm/ Jﬂfﬂ‘/ Z'M /77‘/41/0(.- . ,

The employcr asswres that Palicy # L tharms Farm - W /
providds the
required Msurance for injuries wrEing Sut of and In the couvse of employment. Tho cmployer ot
guursntees that if the poiley ends dufing this cORtract poried tho employer will obtsin continucd qoverege
without a lapye in covemge. ) \;"‘“‘_"‘
Rerfere Inpaorce GO
B. OTHER CLARIFICATIONS AND ASSURANCES CH 5%(0\91 0

i. The employer Agreed 0 abide by the regulations at 20 CFR 655.122, 20 CPR 635.135 Anjurnces, 20

CPR 653.501, 654,403, and €15.108 (2) (2).

2. Employer Obligation if Bmployment Extended: No extenslon of employmedt beyond the geriod of
employment spacified in the job ordey shall reliave the empluyer from paying the wages olready jsamed, or, I
specificd in the job ordor a3 a form of employment, praviding retum transporzation or paying

OVED
ROCESSING ¢ BY
—JZ/&Z__
DATE

wunsporintion expenses to the worker. E
o,
3, Bployer Notificatlon af Changes (o Employment Termoa and Conditions: The pnptoycr i g
apeditiously notify the order holding tocs) offics or Stto agency by telcphone immedisiely upop leaming g Z
that m crap iy maturing earlier or Ister, or that weathor conditions, over rocrultment, or other fa have 5 & o
changed the tcoms and conditions of employment. w g ‘4
"R\

4. Outresch Workers: Outreach workers shall have reasanablo accans 1o the wotker in the cpaduct of
outreach actlvities pursuant to 20 CFR §33.107 wnd 20 CFR 633.301. PAGER
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Attachment 3

S. Tralning: The employer will pavide _2 days of trelning and/or allow _3 __ days of work fdr
waotker 10 feach production standards if applicsble.

6. Wagc Statement: The employer will fumish onch worker on ot before cach pay dny written satpments
whieh, comply with the regulations a2 20 CFR 655.)22¢k).
1) The worker's total vaminga for e pay paciod,
2) The worker's hourly rato and/or plece rate of pay. .
3) The houra of sraployment which have been offered o the wolker.
4) The hours ectuslly worked bry the worker.
9) An itemization of all deductiona mede from the workes wage
6) Uf pieos rates are used, the unlts produced daily.
7) Beginning and ending dates of pay period
8) Employers name, address, and FEIN

9.

to:

7. Production Stendards: After completion of training or breakin peciod, smployer will expect \{orlu:r
For Apple hurvesting 8 bu. per. Hour with no more than 534 brutsing.

For work which doca not have an established minlmusm productivity smount, ar;d which Hs
measurxbie, the level of production sha)j be not less than 75% of the average output of the amployers
experfonced workers.

8. Tormination: Emplayer may terminate the worker with aotification to the Employment Secviee [oen)
office If the warker: (a) rofuses without jutified ¢ause to perform work for which the workes was recrpited
and bired; (b) sommits serlous ncts of misconduct; ar (c) falls, after completing any treiming or break-i
period. to reash production standands when npplicablé. In the ovent of tenminasion {or medical roasons
occusving after arvival on tho Job, or accurring »e & result of employment, or in the avent of tenmiyntio
resuiting from an xct of god, tha employer will provide or pay reasonable cosos of retuns trenspo
subsistance to the plava of recruitment and relmburss warker for resscnable costs of trensportation RO
sobsistence Mcurred by the worker so get to the place of smployment.

9, Worker Agrcemont. A ocopy of the contract or this Job Clearanco Onter will bo provided ro the
warker by the employor ao Jatar than when the workey is recrultad or dppiles for tielr work viza.

10. Farm Labor Contractor: ‘The emplayer sssures that if aciing as a farm labor contructor (PLC) or
farm labor contractor employes (FLCE) on the order. he has a valid FLC certifionte ar FLCE identifl
cand.

11. US worker qualifications: All workers hired undor this ordor wiH be roquired to provide
documcntation atosting 1o U.S. citizenship or Jegal status 10 work in the U.8.

12. Tools and Equipment: The employer will fumish without coxt, all toals, supplios or equlpma&
required in the perfurmance of work.

14. Trangpartation to Wortc: For workery who arc provided housing, trensportation &t no cost ta the
warker will by provided betweon the houslng and the worksite, The transportation provided wl be in
accordance with applicable lows and regulations. -

13, Employces who are H2A workers ane notifted that thoy are roquired 10 jcave tho U, S. st mc;F of

the period of covtified employment, or if scparatcd from employment early, uniesd the H2A worker is bping
sponsorcd by an employer ,for B future H2A contraol.
PAGE3
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