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Wov 30

pHunk Beds ;um/q Rm, Kr'fc,/-u:;u

From/ Dasde; J.UNC-I ToHasia:
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11. Anticlpatod Hours o! Work per
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NEW ENGLAND APPLE COUNCIL, INC.
7 MAIN ST. GOFFSTOWN, NH. 03045
Phone 603-497-2132
FAX - 603-497-4828

TO: FROM:

DATE: TIME: PAGES:

attachment X

After the worker has completed 15 days or 50% of the work contract
period, whichever comes first, the employer shall reimburse the worker
for cost of transportation and subsistence from the place from which the
worker has come to work for the employer. Upon completion of the work
contract employer will pay reasonable costs of return transportation and
subsistence to the place from which the worker departed to work for the
employer, as required at 20 CFR 655.122(h), except when the worker will
not be returning to the place of recruitment, due to subsequent
employment with anothex employer who agrees to pay such cost, in which
case this emplover only pays for the transportation to the next job.

The amount of the transportation payment will be equal to the most
economical and reasonable similar common carrier transportation charges
for the distance involved, "except that any worker protected pursuant to
the Fair Labor Standards Act will be paid in compliance with the FLSA
beginning in the first workweek."

This notice and the communication transmitted with this notice is intended only for the individual or entity to which it is
addressed and may contain information that is confidential, privileged and exempt from disclosure under law. If the reader
of this message is not the intended recipient, or the employer or agent respongible for delivering the message to the
intended recipient, you are hereby notified that any READING, COPYING, DISTRIBUTION or DISSEMINATION of the this
or the accompanying communication without express authorization of the sender or addressee named atove is

STRICTLY PROHIBITED. If you recieve this communication in error, please notify the sender immediately telephone and
retum the communication to the sender by U.S. Mail at the above address. Thank You.
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R 790 A TA 9 HMEN
¢JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIFICATION FOR H-2A WORKERS.*
Attachment 1.

The employer assures that the working conditions comply with applicable Federal and State minimum
wage, child labor, farm Isbor, contractor registration and other employment relered laws,

A. CLARIFICATIONS OF ITEMS ON FORM ETA 790 AND 9142
Item 3 « Houslng:

») Housing will be clesn and meet the spplicable Federal and State Housing Standards. Warkers will be
responsible for maintaining housing in s neat, clean manner. Reasonable repair cost of damage, other than
that caused by normal wear and tear, may be cherged to workers found 10 have been responsible for damage
to housing or furnishing. Housing and utilities are provided &t no cost to workers who are unsble 1o refum (o

 thelr place of residence the seme day.

, t) No tcnansy in employer-provided housing is crested by this arrangement. The employer retains
possession end control of the housing premises ot all times. Workers provided housing under the terms of
this Clearance Order shall vacate the housing prompily upon termination of cmployment with the employer.

¢) Employer will O witinet Q{provide 3 meal per day, Employer will charge a day.
If meals ere not provided then the employer will fumish free cooking factifies so warkers TRy prepare
their ownt meals. Froe transportation will be provided once 8 wesk to grocery storc so workers can
purchase their groceries.

d) 1 request that my order be granted conditional entry Into the Interstate and Intrastate Clearance
System. | aBsure that the worker housing will meet the applicable Federal Standards not later than

_ﬂdﬂla_%ich s at least 30 days In advance of my date of need reflected In the atached ETA
9142 and ETA 790.

¢) The housin arracks Minglﬂmsﬂ_ number of room:z_ cappajty ﬂ The

construction §s wood freme block or concrete the floors ere concrote wood .
ltem 10 -Number of workars requested:

Employer narmally ecmploys {'a workers in this activity . Employer oxpects to be sble to hire o
from the area of intended employment through norma) regrultment sources end iz requesting certification for

H2A workers.

1tem 11 - Anticipsted Hours of Work:

B _hours per day Is normal, The worker may be requested but not required to work 12_hours per dey and/or
the Sabbath depending upon the conditions at the worksite, weather, and maturity of the crop.

ftem 16 - Wage Rates, Specla! Pay Information and Deductions:

a) Workers will be paid on an hourly basis for all hours worked at the Wage Rate In ¢ffect at the time the
work is porformed, required ot 20 CRF 655.122 (1). The required wage may be higher or lower than it 19 ol the

! time of filing this Job offer.
B The rato i3 based on: AEWR M Provniling WBBC Employe',s of¥er

Page 1




. APR-26-2018 05:47 From:USDAOL C 3123536830

WPR-B2-10 11:09 AM LABOR HOUSING INC 413 247 9605

Rece ived: fior 26 771¢ 10:37am
16177278671 P.6/8

P.G4

Attachment 2

b) If pieee rate earnings for total hours of work at s piece rate during a pay period do not resutt in
average hourly camings equel to the guerantced minimum hourly rate, the worker will recelve meke up pay
to the guaranteed minfmum rate.

c) i - “F so requestad by the worker,
the employer will bansfer certain amounts of worker's .Emiﬁw?lbﬂwméﬂm with the worker's

instructions. P'Am ALPROG QC R
ON
ATE

_0] The smployer gutrantees 1o offer employment for a minimum of 3/4 of the workdays of the total
specified period during which the work contract and al) extensions thereof are in effect, beginning with the
first workday afier worker’s arvivel ot the place of employment and ending o the expiration dato specificd n
the work contract of sxtensions thereof. In Act of God terminations, the 3/4 gusrantee period ends on the
dnte of terminetion, Worker is not required to work more than 8 hours por day except when otherwise stted
“in the job order or on the worker’s Sabbath or Federal holidays to meet the guarantes period.

) Iy / 0a//0
¢) The employer will provide workers referred through the interstate clcsrance sysiem ‘[ Q hours
of work for the weak beginning with the anticipated date of need, unless smployer has amended the date of
need by notifying the lacal office no later than 10 days before the duace of need. 1f employer fails to notlfy the
order holding office, then employer shall pay an cligible worker referred through the clearance system the
approprinic wags rate.

;ORRECTION APPROVIS Nt

NAﬂmgL PROCESSING Gicus -
ON i
Item 20- Waorkers Compsnsation: .

urcs that Polic 121 5376’761)03'? 23110
res that Pol énJ.L{G_. | ud:;:vﬁd“m

required insurance for Injysies snising out of and In the course of employment. 1hc employer further
guarantees that if the polify ends during this contract period the employer will obwin continued coverage
without s Japse in coverage.

The employer

B. OTHER CLARIFICATIONS AND ASSURANCES

1. The cmployer agrees to abide by the regulations nt 20 CFR 655.122, 20 CFR 655.13% Assurances, 20
CFR 633.501, 654.403, and 655.105 (e) (2).

2. Employer Obligation if Employment Extended: No extension of employment beyond tha period of
employment epceified in the Job order ghall relleve the employer from paylng the wuges already oamed, o, if
tpecified in the job order s a term of employment, providing rerum transportation or paying retum
traneportation expensos to the workor.

3. Bmployer Notification of Changes in Employment Terms snd Conditions: The employer will
expeditiously notify the order holding local office or State sgency by telcphone immediataly upon leamning
that a orop is manuring carlier or Inter, or that weather conditions, over recruitment, or other factors have
changed the terms and conditions of employment.

[ 4
! 4. Qutreach Workers: Outreach workers shal) have reasonable access 1o the worker in the conduet of
outrench activities pursuant to 20 CFR 653.107 and 20 CFR 653.501. PAGE 2
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5. Training: The employer wil) provide _2 days of training and/or allow _3 _ days of work for
worker {o reach production standards If applicable.

6. Wage Statement: The employer will furnish each worker on or before each pay day written stetements
which, comply with the regulations 8t 20 CFR 655.122(k).
1) The worker's total eatnings for the pay period.
2) The worker’s hourly rate and/or plece rate of pay.

3) The hours of employment which have besn offered to the worker.
4) The hours actunlly worked by the worker.,

5) An {temization of al} deductions made from the worker's wages.
6) 1f place rates are used, the units praduced dally.

7) Beginning and cnding dates of pay period

8) Employers name, address, and FEIN

7. Production Standards: Afer completion of training or break-in period, employer will expect worker
to. °
’ ! | For Apple harvesting 8 bu. per. Hour with no more than 5% bruising.

For work which does not heve an established minimum productivity amount, and which is
rocasurable, the fovel of production shall be not less than 75% of the aversge output of the employers
expericnced workers.

8. Termination: Employer may terminate the worker with potification to the Employment Service facal
offico il the worker: (2) refuses without justified cause to perform wark for which the worker way recruited
and hired; (b) commits scrious acts of misconducy; or (c) feils, after campleting any wraining or bresk-in
period, to reach production standards when applicable. In the evant of termination for medical reasons
occurring efler arvival on the job, or occurring as a rosult of employment, or in the event of termination
resulting from an wct of god, the omployer will provide or pay reasonable costs of retwn transportation and
subsistonce 10 the place of reuitment and reimburse worker for reasonable costs of traniportation and
subsistencc meurved by the worker 1o get to the place of employment.

9. Worker Agroement: A copy of the contract or this Job Clearance Order will be provided to the
workor by the employer no Iuter than when the warker is récruited or applies for their work vise.

10. Ferm Labor Contractor: The employer assures that if acting s a farm labor contractor (FLC) or
farm lebor contractor employee (FLCE) on the order, ha has 8 valid PLC certificete or FLCE Identlficstion
card,

11. US worker qualifications: ANl workers hirod under this order will be required to provids
documentation attesting to U,S. eitizenship or legal status to work in the U.S.

12. Tools and Equipment: The employer will fumnish without cost. all tools, supplies or equipment
vequired in the performancs of work.

14, Transportation to Work: For workers who ere providcd housing, transportation at no cost to the
worker will be provided between the housing and the worksite. The transporation provided will be in
accordance with applicable [aws and regulations. .

1S. Employees who sre H2A waorkers are notified that they are requirad to leave the U. S. st the end of
the period of certified employment, or if separatod from employment early, unless the H2A worker is being

an smployer ,for 8 furure H2A contract.
spogsored by ploy PAGE 3

']




