of Laboer
Agricultural and Food Processing Cleara” Order ¢ mont mé’f‘,;ﬁﬁ“ﬁﬂmmm (é
ricultura .esamiento de Alimentos 9 ))
Pedido de Empleados para Agricultura y O.M.B. Approval Nu. ..05-0134, Expires 08/3172009

1. Employer's Name and Address (Number, Stroet, City, Sgt:,leCoda. ar:'lalofhom number) Industry Codo / Codigo da Industria Job Order # / No. Orden de Emploo
Nombro Diroccion del Empleador (N , calle, ciudad, codigo postal y lelsfono) - 7

VALLEY GARDENS Hso2092- 749 35T
PLEASANT LL il o Coda T oo Ty Cod
255 MERRIMACK ST FARM WORKER AND LABORER CROP
METHUEN MA 01844 978-682-9563 Clearancs Ordar {ssue Date / Fecha de Tramite: L//WI/O
2. Locaion and Drecion 1o Work Ste / Dieccion del kigar do trabajo ot Onder o Dato { focha 0o crplracio 91/72,“'110
255 MERRIMACK ST, METHUEN MA 01844 i e /24 fH

RTE 495, EXIT 46, LEFT OFF RAMP GO 3/4 MILE FARM 8. Anticipated Period of Employmant/ Periodo Anticipado do Empioo

ON RIGHT meloam:05/01/2010 To Hasta: 12/20/2010
(soe attachment / para mas datalles vea ) 7. No of Worker's Requested / No. de Trabajodores Pedidos I 2

3. Location and Direction of Housing / Direccion da la Vivignda a. A_n}idpalod Hours of Work per Woak / Horas

255 MERRIMACK ST, METHUEN MA 01844 Anticipadas do Trabajo por Semena oot 40

RTE 495, EXIT 46, LEFT OFF RAMP GO 3/4 MILE FARM Wodnesday / Micrcoles 7

ON RIGHT Sunday / Domingo

Thursday / Jueves 7

Monday fLunss 1
Friday/Viemos  _ !

. Tuosday / Martes
type of housing Salurday / Sabado O
# Barracks X _Total Capacity_2 5. Collect Colis Accepted / 5o Acepian Liamagas a Cobrar
# Single rooms, Total Capacity Employer / €1 Empleador Yos No_X
(6% ottachment / para mas detalles vea J|  Local Offica 7 Oficina Local Yoo No X
3 Boerd Arangements / Areglo de Alcamionto
employer will I:] will not provide 3 meals per day. Employer will charge a day.

If meals are not provided then the employer will furnish free cooking and kitchen facilities so workers may prepare their
own meals. Free transportation will be provided once a week to grocery store so workers can purchase groceries for
1

the week. . (s00 attachment / para mas dotalles vea,

S Roforma) instructions / Instruciones para of Roferimiento de Candidatos

APPLICANT HOLDING OFFICE TO REFER ALL QUALIFIED APPLICANTS THROUGH ORDER HOLDING OFFICE
OR APPLICANT CAN APPLY DIRECTLY TO ANY OF THE FARMS LISTED, DURING NORMAL BUSINESS
HOURS.

(see atlachment / para mas veg

0. Job Specifications/ Descripcion dal Trabajo (S y of Malerial Job Spocfications in ENGLISH must bo included nside this box]
Employees hired for this job will be required to demonstrate one months experience performing the
following tasks: Manually plant, cultivate, weed, thin and harvest vegetable, fruit and horticultural
crops both in the filed and in greenhouse, using hand toocls. Operate tractors, tractor drawn machinery,
self propelled machinery and transportation vehicles to plow, harrow and fertilize soil or to plant,
cultivate, spray, harvest and transport harvested crops on public roads. Wash, clean, pack and load
harvested products. Speak clearly so others can understand you. Have face to face discussions with
supervisors and casual and or day laborers. Direct casuval and seasonal help during planting and
harvesting. Identify and record information about crops, pests, pesticide and fertilizer use and yields.
Repair and maintain farm machinery. Determine the kind of tools and equipment needed to do the job.
Apply pesticides and fertilizers to crops. Set up and operate irrigation equipment, including drip and
solid set. May require working off the ground at heights of up to 20 feet using ladders or climbing.

(see attachment / para mas detafles ves

10a Doscripcion dol Trabajo / Job Specifications [Summary of Material Job Specifications in SPANISH must ba included inside this box]
Requerirdn a los crpleados contratados para este trabajo demostrar un neses de oxpariencia que realiza lao tareas siguientes: Manualmente la
planta, cultiva, escarda, delgadamente y vehiculo de la cosocha, fruta y las cosechas horticolas en haber archivado y en invernadero, usando las
herranientas de la mano. Funcionar los tractores, 1a maquinaria arrastrads por tractor, los vehiculos automotores de la maquinaria y del
transporte para arar, para harrow y para tertilizar el suelo o para plantar, para cultivar, para rociar, para cosechar y para transportar cosechas
cosechadas en los caminos publicos. Lavar, limpiar, embalar y cargar los productos cosechados. Hablar claramente asi que otros pueden entenderle.
Tener discusiones cara a cara con 105 supervisores y ocasional y o los trabajadores de dia. Dirigir la ayuda ocasional y estacional durante el
establecimiento y la cosecha. ldentificar e informacién de registro sobre cosechas, los paradsitos, pesticida y uso y las producciones del
fertilizante. Reparar y mantener la maguinaria de granja. Determinar la clase de herramientas y de cquipo necesarios para hacer el trabajo.
Aplicar los pesticidas y los fertilizantes o las cosechas. Fijar y funcionar el equipo de la irrigacién, incluyendo sistema del goteo y del sbélido.
Puede requerir el trabajo de la tierra en las alturas de hasta 20 pies usando escalas o subir.

{see attachment / para mas lias vea

ETA 790 (rav. July 2004)



11, Wago Rales, Specia! Pay formation and Doductions . aaum.wmmmPnngmmsyoeam:(m

Hourly Wago Pioco Rate / URI(S) Soocial Pay (bonus, otc.) Deductions / Pay Period
Crop Activities  Cullivos Satario por Hora Pago por Pieza ! Unidad(es) bago Especiales (Bono, ect Deducciongs YES | NO Periodo do Pago
WaoKly |

LETTUCE s s FiCA X Semarmal v¢
PEPPERS $ S Foderal Tax X s S
SQUASH s s Stato Tax X a2 2.
MUMS s s Maals (comidas) X —_—
GREENHOUSE $ $ Other {specily) X | others0Owo

Moro Dotails About the Poy / Mas Dotalles Sobre el Pago
Workers will be paid on an hourly basis for all hours worked at the Wage Rate in affect at the time of

certification, required at 20 CRF 655.108(a).

(soeanndmonllparamsmuasvea

Aftar the worker has complated 15 days o 50% of the work contract period, whichaver comes first, tha employer shall reimburso the worker for cost of transpariation and subsistance from place of
rozruitment to place of work. Upon complation of the work contract employar will pay reascnable cosis of relurn transportation and subsistanca 1o the place of recruitment, as requirod al 20 CFR
i s m b 1t with anoth L who ag! 1o pay such cost, in which case this employer

arty pays for the transportation to the next job. the n of tho transponats payment will bo equal 1o the most ical and reascnatie similar co \ carrior transportation charges for tho
distance ivobved (sse atischment / para mas datalos vea

13. 13 1 tho provailing practice to use Fam Labor Contraciors (FLC) (o recrutt, suparvise, mspommusa,ofpaywmmuﬁs(me)mwmy(ias)? Esheoshmbrecnalnﬂmdem
Contratistas Agiicolas para roclular, supervisar, ransportar, dar vivienda, o pagarle a los trabajadores en o talestos tipo(s) do cha{s)/sembrado(s)? Yes No ¥ you

have checked yes, what is the FLC wage for oach activity? / Si contesto "Si.” cual as el salario que ls paga al Contratista Agricola para cada aclividad?

(manmmlpammasdmuesvea

14, Unsmployment lnsuranco provided ! Seguro por Desompleo: Yes No
15,vww:'mmalbnbmuwbedlmmimdmpormmdemjoz Yes X No
16.Amtoolspmvidedatmdrafgebtho rkers? / Se lo p vias h jontas de tabaj umuabajmosmwmalgm? Yes x No

17, List any arrangemants which have been made with aslablishment cwners of agents fof tho payment ol & Sommission of other benefils fcr sales made to workers. (If there are no such
arangements, amaf'Nom')l!ndiquatodonwerdoownvonbwnIosy. plotarios dal blocimiento O sus rep niantes con respeclo o pngodommmisbnuouosbamrdos por ventas
hechas a los trabajadores. (Sinotmynhgmamrdooconvenio. indique "Ninguno™)

NONE
18. Lis! any strike work sloppage. slowgown, of imarruption of oparation by tho cmployces at tho place wharo the workers will be omployer. (If there are no such incidents, anter “None") /
Enumere todo hueiga, paro o i pcion de las op i mporpanedelusempbadosenel lugar de emploo. (Sino hay, indique “Ninguno™)
NONE

18, Addross of Order Holding Office (include Tetephone numbar) Dreccion da la Oficina donde se 70, Namo of tocal Offico Representative (include Grect dial lolephone number) / Nombro
Radico la Ofena (inchuyo numero de Talofono) del Roprasentanto de la Oficina local { inchusya numero da tolefono}

DIVISION OF CAREER SERVICES

ALC UNIT, H-2A PROGRAM DONNA GAMBON

19 STANIFORD ST, 1ST FLOOR

BOSTON, MA 02114 617-626-5053

617-626-5053

617-727-8671 FAX y)

conditicns of the employment being offered by mo and contains all the ‘metenial tenms and conditions of the job.

31. Employars Cenification: This Job ordar dascribes tho act
i s y condiciones do trabajo y conlieno lodos s materials, lerminus, ¥ condiciones ofrecidos.

Cartificacion del Emptaador: Esla orden da trabajo dascribe ermi
Employers Sianature & Title / Firma y Tiuto del Empla

EAD CAREFULLY: i viow of the statutorily esydbtished basic function of e oyment savice a3 & no-foe labor exchange, that i, as 0 fonum for bringing togathar smployers and job
bagkers, neither the ETA nor the State agencies are guarantors of the scauracy of ruth-futiness of information contained on job orders submitted by employers. Nor does any job order acceplsd
b racruitod upon by the Ono-Stop Career Cantar constitule o contraciual job offer to which the One-Step Career Center, ETA or 0 State agency is in any way 8 party.

| EASE CUIDADOSAMENTE: En vista de su funtion basica establecida eslafutariamente e} Service de Empleo @5 un inlafcambio gratis de trabajo para juniar a tos emplaadores y trabajadores
huo buscan empieo , i ETA nilas agencias del estado puedan garantizor Ia vordad y certeza de 13 information conlenida en la Orden de Trabajo tida por el Empleador. Tampaco, ninguna
brden de Urabaj: ptada o rechstada por ¢l Servicio de Emplecs mslﬂwomofeﬂnm«msa!dalawal ETA ni la agencia det Estado son parte.

PublictapoﬂimbwdenlormeETAFothOis timated lo be approxi ‘,GOmMsporresmo.f‘ 1ts regarding this burds C or
hny other aspect of this collection, including suggestions for raducing the burden can be sent io the U.S. Dapanment of Labos, Office of workforca
bnvostmetn, Room $-4321, Washinglon, D.C. 20210 ( Paperwork Reduction Act of 1995, OMB Control No. 1205-0134).

ETA 750 (rev. July 2004)



FORM ETA 790 AND 9142 ATTACHME...3

Attachment 1.

The employer assures that the working conditions comply with applicable Federal and State minimum wage, child labor,
farm labor, contractor registration and other employment related laws.

A. CLARIFICATIONS OF ITEMS ON FORM ETA 790

item 9 - Wage Rates, Special Pay Information and Deductions:
a) Workers will be paid on an hourly basis for all hours worked at the Wage Rate in effect at the time of certification,

required at 20 CRF 655.107(a).
The rate is based on: AEWR Prevailing Wage Employer's offer

b) If piece rate eamings for total hours of work at a piece rate during a pay period do not result in average hourly

earnings
equal to the guaranteed minimum hourly rate, the worker will receive make up pay to the guaranteed minimum rate.

c) Employer will make the following deductions, if required by law: FICA X , FEDERAL WITHHOLDING TAX X ,
MEALS ,Other (specify)  State tax if required by law.

To the extent permitted under Federal and State net wage requirements, if so requested by the worker, the employer will
transfer certain amounts of worker's earings in a manner consistent with the worker's instructions.

d) The employer may X_ may not ___ pay the worker a bonus based on Quality Picking_X_, End of Season _X
Other X_, Anticipated date by which payments will be made: .

e) The employer guarantees to offer employment for a minimum of 3/4 of the workdays of the total specified period
during which the work contract and all extensions thereof are in effect, beginning with the first workday after worker's
arrival at the place of employment and ending on the expiration date specified in the work contract of extensions thereof.
In Act of God terminations, the 3/4 guarantee period ends on the date of termination. Worker is not required to work more
than 8 hours per day except when otherwise stated in the job order or on the worker's Sabbath or Federal holidays to
meet the guarantee period.

f) Payroll periods will be: Weekly X _, Twice Monthly

g) The employer will provide workers referred through the interstate clearance system _ 40__ hours of work for the
week beginning with the anticipated date of need, unless employer has amended the date of need by notifying the local
office no later than 10 days before the date of need. If employer fails to notify the order holding office, then employer shall
pay an eligible worker referred through the clearance system the appropriate wage rate.

Item 10 - Anticipated Hours of Work:

7_hours per day is normal. The worker may be requested but not required to work _12_hours per day and/or the

Sabbath depending upon the conditions at the worksite, weather, and maturity of the crop.




FORM ETA 790 AND ETA 9142 ATTAC .ENTS

Attachment 2

ltem 14 - Housing:

a) Housing will be clean and meet the applicable Federal Housing Standards. Workers will be responsible for
maintaining housing in a neat, clean manner. Reasonable repair cost of damage, other than that caused by normal wear
and tear, may be charged to workers found to have been responsible for damage to housing or furnishing. Housing and
utilities are provided at no cost to workers who are unable to return to their place of residence the same day.

b) No tenancy in employer-provided housing is created by this attangement. The employer retains possession and
control of the housing premises at all times. Workers provided housing under the terms of this Clearance Order shall
vacate the housing promptly upon termination of employment with the employer.

c) | request that my order be granted conditional entry into the interstate and Intrastate Clearance System. | assure
that the worker housing will meet the applicable Federal Standards not later than _04/01/2010 Which is at least 30
days in advance of my date of need refiected in the attached ETA 9142 and ETA 790.

Item 17 - Transportation

After the worker has completed 15 days or 50% of the work contract period, whichever comes first, the employer
shall reimburse the worker for cost of transportation and subsistance from port of entry or embasy to place of work. Upon
completion of the work contract employer will pay reasonable costs of return transportation and subsistance to the port of
entry or embasy, as required at 20 CFR 655.104(h), except when the worker will not be returning to the place of
recruitment, due to subsequent employment with another employer who agrees to pay such cost, in which case this
employer only pays for the transportation to the next job. the amount of the transportation payment will be equal to the
most economical and reasonable similar common carrier transportation charges for the distance involved.

B. OTHER CLARIFICATIONS AND ASSURANCES

1. Other: The employer agrees to abide by the regulations at 20 CFR 655.103, Assurances and 20 CFR 653.501 and
654.403, 655.105 (e) (2).

2. Employer Obligation if Employment Extended: No extention of employment beyond the period of employment
specified in the job order shall relieve the employer from paying the wages already earned, or, if specified in the job
order as a term of employment, providing return transportation or paying return transportation expenses to the
worker.

3. Employer Notification of Changes in Employment Terms and Conditions: The employer will expeditious! notify the
order holding local office or State agency by telephone immediately upon learning that a crop is maturing earlier or
later, or that weather conditions, over recruitment, or other factors have changed the terms and conditions of

employment.

4. Outreach Workers: Outreach workers shall have reasonable access to the worker in the conduct of outreach
activities pursuant to 20 CFR 653.107 and 20 CFR 653.501.

5. Workers Compensation: The employer assures that Policy # issued by
SEE APPENDIX A.2 ITEM 9 (iv) provides the required
insurance for injuries arising out of and in the course of employment.

6. Wage Statement. The employer will furnish each worker on or before each pay day written statements which
provides the following information:

a) The worker's total earnings for the pay period.

b) The worker's hourly rate and/or piece rate of pay.

c) The hours of employment which have been offered to the worker.

d) The hours actually worked by the worker.

e) An itemization of all deductions made from the worker's wages.

f) If piece rates are used, the units produced daily.



FORM ETA 790 AND ETA 9142 ATTAC. .MENTS

Attachment 3

7. Training: The employer will provide days of training and/or allow days of work for worker to reach

production standards if applicable.

8. Production Standards: Afier completion of training or break-in period, employer will expect worker to:

D * For apple harvesting, 8 bushel and hour with nomore than 5% bruising

. * For work which does not have an established minimum productivity amount, and which is measurable, the level
of production shall benot less than 75 percent of the average output of the employers experienced workers.

9. Termination: Employer may terminate the worker with notification to the Employment Service local office if the
worker: (a) refuses without justified cause to perform work for which the worker was recruited and hired; (b) commits
serious acts of misconduct; or (c) fails, after completing any training or break-in period, to reach production standards
when applicable.

In the event of termination for medical reasons occurring after arrival on the job, or occurring as a result of employment,
or in the event of termination resulting from an act of god, the employer will provide or pay reasonable costs of return
transportation and subsistence to the place of recruitment and reimburse worker for reasonable costs of transportation
and subsistence incurred by the worker to get to the place of employment.

10. Worker Agreement: A copy of the contract or this Job Clearance Order will be provided to the worker by the
employer no later than the day the work commences.

11. Farm Labor Contractor: The employer assures that if acting as a farm labor contractor (FLC) or farm labor
contractor employee (FLCE) on the order, he has a valid FLC certificate or FLCE identification card.

12. Proof of Citizenship: All workers hired under this order will be required to provide documentation attesting to U.S.
citizenship or legal status to work in the U.S.

13. Tools and Equipment. The employer will furnish without cost, all tools, supplies or equipment required in the
performance of work.

14. Transportation to Work: For workers who are provided housing, transportation at no cost to the worker will be
provided between the housing and the worksite. The transportation provided will be in accordance with applicable laws
and regulations.

15. Referrals to this order under the 50% rule may be referred or transfered to any New England Apple Council
member who is not ineligible pursuant to 655.110.



