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Agricultural and Food Procasalng Clearance Order U.S. Esputrmant of Lebor .
Pgdldo do Emplaados para Agricultura y Procesamlanto de Alilmentos Employment snd Teajein Adminstration (é))

' O.MLB. Approval No. 1205-0134, Expires 08/34/2000
1 Employers Name and Adgress (Numbaer, Sirast, City, s::.ncaﬁ. ur:mh)pbmmbef) Hjﬁd.l”‘ 9 Induswis | Job Order ¥/ No. Or;o_nonam»o
{ombro Dirgocion del Emp o 0, calle, cudad, go pondl y telefono) P 'S/ & 7(_;2 7
S~ 20939, 590
ORCHARD MADE PRODUCTS DBR MANN ORCHARDS SEaTe T 5 o 8T Vs Gamsaorary Colior
27 PLERSANT VALLEY ST FARM WORKER AND LABORER CROP
METHUEN MA 01844 978-683-0361 Ctaorancs Ordor 1200 Oalaf Fechn de Tramie: ‘//?,/0
2. Locallon and Daction 10 Work Sia  Dirgecion det kigsf 08 vaba0 . . -
Job Ordar Expretion Date / faths de axpirecion;
27 PLEASANT VALLEY ST, METHUEN MA 01844 = s “m-Z{//O —
FROM RT 213 IN METHUEN, TAKE EXIT 4 AT END OF - Ankicpated Pariod of Empioymant/ Periodo Aniicipedo da Empies
EXIT TURN RIGHT FARM IS 1/4 MILE ON LEET. From / Dosds: 05/01/2010 Yo Hasw 12/20/2010 e
S a8
(aow teneni / pare man detalles von_ 7, No of Worker's Roquestod / No. da Trabajsdores Podidos l 1 j %
3. Location end Direclion of Houslng  Dirsccien 8o la Viwondo 8. Anticpatod Hour of Wark per Week / Horas =
Mann Orchards, 27 Pleasant Valley st, METHUEN Mp | AmcpedssdeTrabdoporSemens totar 40 og
01844 wednosdars 28 =
Sunday ! Domnga ! =
Mordoy /Linen T8 Thursday / duves e o g
38 Fridey 1vi b=
type of housing TSy snn:r:ny :::;m 5 F, ;
# Barracks 1 Total Capacity_3 3. Colloc! Culls ACCeptad/ 38 Acapwan Liamadas 8 Cobror, o =
# Single rooms Total Capacity @mployer / El Empleador Yoo no X Y=
(awe h J pwa mas dotollos vea___ J) Local D%ca / Dlicirm Local Yoo No X -

4, Board Arrangsments / Artegio da Alojgmignio

employer will D will not provide 3 meals per day. Employer will charge a day.

If meals are not provided then the employer will furnish free caoking and kitchen facilities 8o workers may prepare their
own meals. Free transportation will be provided once a week to grocery store 50 workers can purchase groceries for

the week. {308 anachmen / para maj dotafies vee

5. Referrel Instrucionc / InsUucionad par ¢l Referimianto de Candidatos

APPLICANT HOLDING OFFICE TO REFER ALL QUALIFIED APPLICANTS THROUGH ORDER HOLDING OFFICE
OR APPLICANT CAN APPLY DIRECTLY TO ANY OF THE FARMS LISTED, DURING NORMAL BUSINESS
HOURS.

[c00 ctachmani / parn mes doWTSS ves,

0 Job SpocTiciony Descrpcon oel Trebije [Summary of Malersl Job Gpetiicatons in ENGLISH musi bo indudad nside (N6 BOX] -
Employees hired for this job will be required to demonstrate one months experience performing the
following tasks: Manually plant, cultivate, weed, thin and harvest vegetable, fruit and horticulcural
crops both in the filed and in greenhouse, using hand tools. Operate txactors, tractor drawn machinery,
self propelled machinery and transportation vehicles to plow, harrow and fertilize soil or to plant,
cultivate, =proy, harvest and transport harvested crops on public roads. Wagh, clean, pack and load
harvested products. Speak clearly so othera can understand You. Have face to face discussions with
supcrvisors and casuval and or day laborers. Direct casual and seasonal help during planting and

Repair snd maintain farm machinery. Determine the xind of tools and equipment needed to do the job.
AppPly pesticides and fertilizers to crops. Set up and operate irrigation equipment, including drip and
solid set. May require working off the ground at heights of vp to 20 feet using ladders or climbing.

harvesting. Identify and record information about crops, pests, pesticide and fertilizer use and yields.

{svw Sach ! poru mus dewles vey, _J

708 Dascriocion del Trabad F Job Bpeaiicaions [SUmmasy of Materigl Job Speciicalions in SPANIBH musl be inchuded thaide Ihis box)

fAequeririn o 103 snplerdos contratadoy para este trabajo deROSTTAr UM mcees Ao oxperiencis que cvelice lus tareas siguiantas: Manuslimense 1a
plangs, cultiva, <¢dcordn, delgademente y vehlculo da 1a copacha, (ruts ¥ 183 codcchad horticoled en habes archivado y on lnvemedero, usando las
herramiontss de 1s meno. Puncionac 1oc cracidres, 1a moquinaria arraseedds por (rector, los vehiculos autonotores de 13 maquinaria y Qel
Cransporto pers asar., para harrow y pers fcctilizar cl cuclo o paro planter, pace cultivar, Pasd rociar, paIry cesochar y para trensportar coseches
cosechadss on loc caninos padlices. Lavae. limpiar, ecbalar y cargar loc preductos eosechsdod. Mablar claramente asi que otro¢ pueden ontendcrila.
Tener diccusiones C3Ca & CoTd con 1oy pupatvizores y ocacional ¥y o los trabajadoree de dis. Dicioir la ayuds ocasional y ecetocional durante el
cctablecinicnco y 1o cosechs. Idantificar o (Rformacion de tegistro Jobro cogachasd, los pucksitos, pesticida y uso y leo produccionos del
farcliinants. Reparsr y nantcner 13 waguinavia do gronja. Dererminar 13 clode de hurramicnton y G sqUipo Neceserics para hacer el trabajo.
Aplicar los pestlelda:z y 102 fer¢ililanteo a las cocechas. FL33r y (unclonsr ol equipo de 1s irrigocibn. incluysndo sisctems del goteo y dol s01ddo.
Puede requerir ¢i trada)o de le tivrra en las 3lcuras de hasts 20 ples usando oscelss o sublc.

(260 Qtachment / pare mas delallea M_J

ETA 790 (rov. July 2004)
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11, Wage Raios, Spotl Pay Infommaticn and Deduclions | Tania do Pago, dormacion Sobre Paoos Espacisior y Daduccionas (Reb&ja3)

\&n

NGG
oONS/Z

PROC

R AALI T

m‘ow

Hourly Wage Pigoa Rgte FUNI(S) Spoticl Pay (bowus, oc.) Ceguctians { Pay Parsied

Crop Activlues / Culivos Safario por Hors Pago por Piaza f Unidud(as) >ago Expocidios (Bono, oet] Doduccionas YES | KO Paskodo de Pagoe
apples $ 7‘/77'6 qlf/ TV 3) q/10 FicA X Sameatmiol %
peaches 3 Foderal Tax X .,

) Biwpokly

FLOWERS ' s Ststo Yax X <a0e 2 sem.
squash s s Meals (comidss) X I
TOMATOES s [ s e trpacity) X | otrer s0wo

Moro Oowitz About ino Pay 7 Mes Deliles Sobm el Pago
Workers will be paid on an hourly basis for all hours worked at the Wage Rate in affect at the time of
certification, required at 20 CRF 655.108(a).

{800 allachmanl / pore mae do\llln vea

12, TronsponGton Arrangemeris / AITagios G TTBNEPOARL'OR (PIRass anplain)
Aot tha warker has complated 15 deys 0 S0% of tho work conlradd pariod, whichovar comes firsy, the employar shell reimburas the \vontcr for £oFt Of transponeiion End subsistanca from plocg of

rocTuimen (o place of work, Lipon complekan of [he waork contracl amployer will pay reasonadle coste of retun irensp and 10 the place of recnditmonl, 02 requirod &l 20 CFR
GSSlDt(h).oxmplunmwmmnmbo'olunmgwd'loohuof- tmony, duo to Jud S mmrmnbysrwhomulomwd-wdmwhd-wom'mpw
only pays for the transparietion (o the next job. dhe of th Zportath Y wihbom-lmmmou J and simitgy earrier ponats mmo:totmo
distance luvoi-ed. (sce L ! pwramas ds vew
T3 (3 A he provating pracuca to uso Femm Labor Conkraciors (FLC) (0 recrurt, supervia, lranspor, Ww ¢ pay workers (o1 (iis ((Neso) orop Bciivity(i03)? Es B cosumbre en e GO LSer
Convalisgs Agicales pera rechasr, supatvisar, lranaporiar, dar viviends, o mm » los rabaj lipo{s) do cozocha(s)/sembradols)? Ye» No ¥ you

hawe chacked you. what ic the FLC wago for aach acuiviiy? / 81 conlesio "8i,” tue! o3 ol sshiro que ko poou of Coniraliawe Agricola pero cada aclividad?

{coo altach {paamas vea
14,4 —y provided / eguro per D plao: Yos No_L
15, Wirkery' COMPENBALION iNELTANCO Brovidad / Indemnizacicn por do lrabajo. Yoo X No
18. Ara loals provided #1 na charpe toths workere? / Sa lo provaan Ipa NMaMianias de Vadelo & 00 Vebejsd0res sin Cargo alguno? Yas X No
17, Lan sy arrengamanis which Bave boon modo with wabmhmonl awners or gganis for Ino esymeni of 3 commission or athws benefils for sales maae Lo workorz. (Ifthaso aro no such
avsngemams, entar “Nono} # indiquo todo acusrdo o del ferdo 0 SUS repreIenIaNes 00N rBIpecio 3 PG ¢6 Und comizion u O7os bensficlas por ventas

hochay o los imbsjodorss. (i no hay Aingun acueio 0 covenio, wﬂ‘ quc ‘tht\o 2}

NONE

18, Lis! any 317Re work SI0ppege, siowdown, 6f Isrruption of cpergiion by e employeas al the place whare Lhe workers will be amploysd (U there 3rg no such mcidente, enier None™) /
Enumors (1660 hue'ge, a0 0 Mlerupcion 0 (a8 Oparacionas por porto ¢o 03 empleados on el luger ¢o emplan. (3 no Ay, indique “Ninguno™)

NONE

9. AdOrea3 0 Order Holdng Dilico (ihchida Tolaphono number) Dreccion de ls ONcne donds e 20, Name of lncal Offica Rep (nehace diroet dial hono number) / Nombre
Redico 13 Oforts Iinchrys numare do Talcfono) s« Aupresenients ¢e s Oficna local { Incluyo numero do 1elefone)

DIVISION OF CAREER SERVICES
ALC UNIT, H-2A PROGRAM DONNA GAMBON
19 STANIFORD ST, 1ST FLOOR
BOSTON, MA 02114 617-828-5053
617-626-5053

617-727-8671 FAX

.
21, mwr-c.mwmmmmmmam 5 condilmnz of tho amplayment beng clterd by me &nd CONEAS all the matarist (Grms and COIACNS Of the 50D,
Canificacion del Empisedor. Esla ordan de lm:a';'a E:m;b- ing8 y condiclonas de trabajo ¥ contions todoz los motarisls, (erminus, y condiciones ofrecidos,
Emgigyars Janabya 718  Fima y Tiulo del Em

READ CAREFULLY. W view of tho stotutorily asadlished Basic funciion of m.' omploymunl 3ovice 83 9 no-{e® 1ahor SuChange, TAS I3, 33 3 fo1um for DAAIND togethar smpioyers and job

koekara, nefiner (e ETA nor (he Stale agancias sre guaramars of thy stcarscy of tUth-hifinoss of infermoilon contalned eh job orders submillad by omplayers. Noc doss eny job orcer eccopras
bt recruiled upon by the One-5iap Caresr Center constilRo & contractudl job ofter 1o witich the One-3iop Caraar Centar, ETA or 8 Glats sgency s in any wey o party.

|.EASE CUIDADOSAMENTE: En visia do su funcion basica astablatida estelulerisments ol Sarvice da Empiac a2 un intoreambio gratis do trabajo para juniar a los emolevdores v rebajsdores
ue buscan wmplep , ni ETA nilaz agencias dol astedo pusdan gareniixer la vordad y ceneza de h nfofmacion contanida an la Orden de Trebajo iay por el Emploador. Tampace, nngune
hrden de rabajo acoplada o rockiada por of Servicio de Empleos constiduyw uns oferie conurscius! de le cusl ETA ni I3 cganco dal Eqiads son pedte.

Puotic rporting butden far ive ETA Form 790 is esimetud 1o be spproxt ty 60 minLtos par r03ponse. Comments regerding 1his burden aslimale ar
oy olhas s3peci of this colsction, incauding suggastions kv roducing (he DUen can Be som 1o tho U.S Depariment of Lobor, Office of workforeo

Invostmain, Room $-432%, Washinglon, D.C. 20210 ¢ Paparwork Radualion Act of 1695. OMB Convol No. 1205-0134).

ETA 760 (rov. July 2004}
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FORM ETA 790 AND 9142 ATTACHMENTS
Attachment 1.

The employer assures that the working conditions comply with applicable Federal and State minimum wage, chlld labor,
farm labor, contractor registration and other empioyment related laws.

A. CLARIFICATIONS OF ITEMS ON FORM ETA 790

Item 9 - Wage Rates, Special Pay Information and Deductions: Q
a) Workers will be paid on an hourly basis for all hours worked at the Wage Rate in effect at the time of certifisakh

required at 20 CRF 655.107(a). 0 9.l wy3lt4/i0

The rate i3 based on: AEWR ﬁ q"'[ { Prevailing Wage Employer's offer

8
GCENTEG

RROVED B
DATE

b) If piece rale earnings for total hours of work at a piece rate during a pay period do not result in average ho
. earnings
equal to the guaranteed minimum hourly rate. the worker will receive make up pay to the guaranteed minimum rat

ORAP

ol
ON

c) Employer will make the following deductions, if required by law! FICA X , FEDERAL WITHHOLDING T
MEALS ,Other (specify) State tax if required by law.
To the extent permitted under Federal and State net wage requirements, if so requested by the worker, the employér will *
transfer certain amounts of worker's eamings in a manner consistent with the worker’s instructions.

d) The employer may X_may not ___ pay the worker a bonus basgd on Quality Picking X , End of Season X
Other X, Anticipated date by which payments will be made: [3/3 0/( 9 Ty ?/, 9/l

e) The employer guarantees to offer employment for a minimum of 3/4 of the workdays af the total specified period
during which the work contract and all extensions thereof ara in effect, beginning with the first workday after worker's
arrival at the place of employment and ending on the expiration date specified in the work contract of extensions thereof,
In Act of God terminations, the 3/4 guarantee period ends on the date of termination. Worker is not required to work more
than 8 hours per day except when otherwise stated in the job order or on the worker's Sabbath or Federal holidays to
meet the quarantee period.

) Payroll periods will be: Weekly_X , Twice Monthly

g) The employer will provide workers referred through the interstate clearance system 40 hours of work for the
weak beginning with the anticipated date of need, uniess employer has amended the date of need by notifying the local
office no later than 10 days before the date of need. If employer fails to notify the order holding office, then employer shall
pay an eligible worker referred through the clearance system the appropriate wage rate.

. Item 10 - Anticipated Hours of Work:

7_hours per day is normal. The worker may be requested but not required to work _12_hours per day and/or the
Sabbath depending upon the conditions at the worksite, weather, and maturity of the crop.
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FORM ETA 790 AND ETA 9142 ATTACHMENTS
Attachment 2
item 14 - Housing:

a) Housing will be clean and meet the applicable Federal Housing Standards. Workers will be responsible for
mainlaining housing in a neat, clean manner. Reasonable repair cost of damage, other than that caused by normal wear
and tear, may be charged to workers found to have been responsible for damage to housing or furnishing. Housing and
utilities are provided at no cost to workers who are unable to return to their place of residence the same day.

b) No tenancy in employer-provided housing is created by this attangement. The employer retains possassion and
control of the housing premises at all times. Workers provided housing under the terms of this Clearance Order shall
vacate the housing promptly upon termination of employment with the employer.

c) ! request that my order be granted conditional entry into the Interstate and Intrastate Clearance System. [ assure
that the worker housing will meet the applicable Federal Standards not later than 04/01/2010  Which is at least 30
days in advance of my date of need reflected in the attached ETA 9142 and ETA 790.

ltem 17 - Transportation

After the worker has completed 15 days or 50% of the work contract period, whichever comes first, the employer
shall reimburse the warker for cost of transportation and subsistance from port of entry or embasy to place of work, Upon
completion of the work contract employer will pay reasonable costs of return transportation and subsistance to the port of
entry or embasy, as required at 20 CFR 655.104(h), except when the worker will not be returning to the place of
recruitment, due to subseguent employment with another employer who agrees to pay such cost, in which case this
employer only pays for the fransportation to the next job. the amount of the transportation payment will be equal to the
most economical and reasonable similar commaon carrier transportation charges for the distance involved.

B. OTHER CLARIFICATIONS AND ASSURANCES

1. Other. The employer agrees to abide by the regulations at 20 CFR 655,103, Assurances and 20 CFR 653.501 and
654.403, 655,105 (e) (2).

2, Employer Obligation if Employment Extended: No extention of employment beyond the period of employment
specified in the job order shall relieve the employer from paying the wages already earned, or, if specified in the Jjob
order as a term of employment, providing return transportation or paying retum transportation expenses (o the
worker.

3. Employer Nolification of Changes In Employment Terms and Conditions: The employer will expeditious| nofify the
order holding local office or State agency by telephone immediately upon learning that a crop is maturing earlier or
later, or that weather conditions, over recruitment, or other factors have changed the terms and conditions of
employment.

4. Outreach Workers; Outreach workers shall have reagonable access to the waorker in the conduct of outreach
activilies pursuant to 20 CFR 653.107 and 20 CFR 853.501.

5. Workers Compensation; The employer assures that Policy # issued by
SEE APPENDIX A.2 ITEM 9 (iv) provides the required
insurance for injuries arising out of and In the course of employment.

6. Wage Statement: The employer will fumish each worker on or before each pay day written statements which
provides the following information:

a) The worker's total eamingg for the pay period.

b) The worker's hourly rate and/or piece rate of pay.

c) The hours of employment which have been offered to the worker.

d) The hours actually worked by the worker. :

e) An itemization of all deductions made from the worker's wages.

f) If piece rates are used, the units produced daily,
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FORM ETA 790 AND ETA 9142 ATTACHMENTS

Attachment 3

7. Training: The employsr will provide daya of rraining andfor allow days of work for worker to reach

production standards if applicable.

6. Production Standards: After completion of training or break-in perod, employer will expect worker to:

* For apple harvesting. 8 bushel and hour with nomore than 5% bruising

* For work which does not have an established minimum productivity amount, and which is measurable, the level
of production shall benot less than 75 percent of the average output of the employers experienced workers.

9. Termination: Employer may terminate the worker with notification to the Employment Service local office if the
worker: (a) refuses without justified cause to perform work for which the worker was recruited and hired; (b) commits
serious acts of misconduct; or (c) fails, after completing any training or break-in period, to reach production standards
when applicable.

In the event of termination for medical reasons occurring after arrival on the job, or occurring as a result of employment,
ar in the event of termination resulting from an act of god, the employer will provide or pay reasonable costs of return
transportation and subsistence to the place of recruitment and reimburse worker for reasonable costs of transportation
and subsistence incurred by the worker to get to the place of employment.

10. Worker Agreement: A copy of the contract or this Job Clearance Order will be provided to the warker by the
employer no later lhan the day the work commences.

11. Farm Labor Contractor: The employer assures that if acting as a farm labor contractor (FLC) or farm labor
contractor employee (FLCE) on the order, he has a valid FLC certificate or FLCE identification card.

12. Proof of Citizenship: All workers hired under this order will be required to provide documentation attesting to U.S.
citizenship or legal status to work in the U.S.

13. Tools and Equipment: The employer will furnish without cost, all tools, supplies or equipment required in the
performance of work.

14. Transportation to Work: For workers who are provided housing, transportation at no cost to the warker will be
provided between the housing and the worksits. The trangportation provided will be in accordance with applicable laws
and regulations,

15. Referrals to this order under the 50% rule may be referred or transfered to any New England Apple Council
member who is not ineligible pursuant to 655.110.
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OMB Approval: 1205-0488
Expiration Date: 11/30/2011

Application for Temporary Employment Certification
ETA Form 9142 — APPENDIX A.1
U.S. Department of Labor

For Use in Filing Applications Under the H-2A Agricultural Program ONLY

A. Rate of Pay Information for Multiple Crop or Agricultural Activities

Important Note:The rate of pay for each crop oc agricultursl activity MUST begin in the spaces below. |f necessary, add attachmant to
conlinue and complete the rate of pay for all crop activities covered by the application.

VEDBY

Agricultural Crop Aclivity Hwoa';;ley Pim g:m Piﬁiﬁ;‘e SF{';';?":; ‘:;3
FRUIT s 947 TV 44T oy
VEGETABLE s s () 314/
PLANTS L S S S_l-_
GREENHOUSE s L |¢® —
$__ o |s_—.__
S . s__._
i s s .
o \|H S . s .__
L s |s—._—
o L S [ P,
£3 s s _
N T
=)
= S s .
K S . |s__.__
S s
t SR K ST
S__ . |s___.__
S |s___.__
s_ . ls___._
S_ . is___.__
S . s___.__
S___ . |S___.__
OMB Paperwork Reduction Act

Persons are nol required to raspond to this cellection of information unless it displays a currently valid OMB conuvl number, Respondent's
reply to these reporting requirements is mandatory to obtain the benefits of temporary amployment certification (Immigration snd Nationality
Act, Section 101 (3)(15)(H)(i))). Public reporting burden for this coltaction of information is estimated to average 2 hours 10 minutes per
response, inciuding the time for reviewing instructions, searching existing data sources, gatharing and maintaining the data needed, and
complelng and reviewing the callection of information. Send comments regarding this burden estimate to the Office of Foreign Labor
Centification - U.S. Depantment of Labor ~ Room C4312 * 200 Constitution Ave., NW ~ Washingten, DC * 20210.D0 NOT send the
completed application to this address.

ETA Porm 9142 - Appendix A.} FOR DEPARTMENT OF LABOR USE ONLY Pagc A.1 of A.I

Casc Number: Czsc Status; Validity Period: to




