W.S: Depar*ment Labor
Employmentand Training Administration

OB Contrel No. 1205-0134
Expirdtion Date: Qctober 31, 2015

Agricultural and Food Pracessing Clearance Order ETA Form 780

Orden de Empled para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

(Print or type in each field block~ Touinclude additional informalion, go to block # 28 — Plaase follow Step-By-Step Instructions)
{Faver de usar letra de molde en la solicitud ~ Para incluir informacién adicional.vea el punto & 28 — Favor de seguir las instrdcciones paso-a:paso)

. Empleyers and/or Agenl's Name and Address (Number, Sireel, Cily, Slele
and Zip Code / Nombre y Dirgccién dal Empleador/Palidn ylo Agente
(Mémero, Calle, Ciudad, Eslado y Codigo Poslal ):

Cider Hill Farms

A5 Fem-Ave.

Amesbury, MA'01913

) Faderal Empln,'ﬂr Identification Number (FEIN) / Nimero federal d2
Identiicacion ds! Empleader.

04-31532570

b) Telephone Number / Nimero de Teféfone:
578-388-5525

c) Fex Numbar [ Nimero de Fax:

218-739-3832

d) E-mail Adcress [ Direccidn de Comreo Electrénico:
cookeezed@hotmail.com; invoices@cicerhill.com

5.Jot Order No./ Num..de Orden e
Emplzo:

7029038

4. SOC (0"NETIOES) Occupalional
Code / Codigo Induslrial:
HS-Foq2-0
a. SOC (ONET/OES) Occupalional
Tille / Titule Ocupacmnal A
—-’u]m L) en [iéns ﬁ } . ,wﬂ

5. Address of Order Halding Oi.;ce (include Telephone number) / Direccion dz
1z Qficina donde sa radico la cferta (incluya ¢! nimero.de teléfono):

LesSy Hunte
, iy g ¥
g &ix ;LL}U\_:»- S
2. Name of Lecal Office Representative (include direct dial lelephone
number) / Nombre del Representante de Iz Oficina Local (Incluya el
nimero de lel&fono de su lines diracia).
o7

Dattsy o-efz 17~ 626~

2. Addrass and Directions lo Work Site / Domicilio y Direcciones &l lugar de
lrabzjo:

45 Fern Ave.

Armesbury, iMA 01913

Take Hwy 85 N to Rt 110 Amesbury. turn right at the first set of lights

and cantinue to center of town to small rotary. Leave Elm sirest, take
iirst right 2t rotary onto Marxet Street (Rt 150 N). Drive a mile up and
teke right on Fern Avenue. Farm on l2ft at 45 Ferm Avenua.

~

. Clearance Order Issua Dzle f Fechz de Emisicn de fa Orden dz Emples:

5 12]16

6. Job Order Expiralion Date [ Fechz de Vencimiento o Expiracion de la Crdan

de Emplao: ?’/5/76'/5

(=]

. Anticipaled Pericd of Employment / Pericdo anlicipado o previsto da Empien;

From I Desde: 05/10/2016 To ! Hasla: 12/3172018

10. Number of Workers Requesled / Namaro dz Trabajadores Selicilzdas:
e 4

3. Address and Direclions lo Housing / Domicilio'y Direcciongs al lugar de
viviendz:

201 B Market Street.

Amesbury, MA 01913

Take Hwy 85 N to Rt110 Amesbury, turn right at the first set of lights
and continue lo center of town lo 'small rotary. Leave Elm strest, take
first right at rotary onto Market Strest (Rt 150 N).

3 Descriplion of Housing / Descripcidn de 1a vivienda;
Employer cwned fully furnished barn house on the farm. 5 bedroom
with 5 becs - Capacity - 5

1. Anlicipaled Hours:of Work per Week / Horas Anlicipadas/Previsias de
Trabajo por Semane. Tolzh 48

Thursday JJueves8
Friday | Viemes.8
Salurday | Sabado 8

Sunday | Domingo 0
Monday / Lunes _8
Tuzsday f Martes 8
Wednesday / Miércales @

12, Anficipated rangs of hours for dilfarent-seasonal aclivilies: 1 Rango pravislo ¢
heras par alas dlferentns aclividades de [a temporada:

48 hours per week

| Employsr / Empleador:

13. Collec! Calls Accepled from: / Aceplan Uzsmzdas por Cobrar det

Yes/SiB NoO

DE@EUVE
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14, Dascribe how the employer intends lo provide either 3 meals a day lo ezch worker or furnish free znd conveniemt cocking and kilchen facitilias for workers to prepare
mazls / Describa cmo ef empleador tiens ka intenciba de ofrecer, ya sea 3 comidas 21 dia a cada trabajador, 0 proporcionar gratuilamenle [nstalacicnes para cocinar.

Workers will purchase food and prepare meals in em

transport workers to grocery store once per week.

ployer provided fully equipped kitchen. Employers will

15@15'0\\/!5@
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15. Referel tnstrucBons and Hirng tnformaticn / Instrucciones sobre cdmo Referir Candidalos/Solicilzntes - (Explain how applicants are to be hired of refered, and e -
Employer'/Agent's avallable hour to inlerview workers / Expliqus cdmo los candidalos serdn contralzdos o referidos, y fas hotas disponibles de! empleador/agente para
entrevistar a los trabajadores). Ses instructions for more delails / Vea las Instucclones para més datzlies.

Referrals accepted from local Job Service office,
Word-of-mouth, gate hires etc. will also be considered,
Order holding office to refor applicants to smployer’s office.
Office hrs Mon-Fri 8-5pm CT time or call 978-388-5525

Depariment of Career Services
19 Steniford Strest, Boston, MA 02114

16, Job description and requirements / Descripcitn y requisitos del trabajo:

Drive and aparate farm equipment to plant, cultivate, and harvest vegelablas and fruit crops. Use hand tools such as shovels, haes, knives and
rakes. Duties may include seading, transplanting, cullivation, weeding, thinning, and harvesling crops, followed by packing, and set up in farm
store, Workers will not bs expecled to spray “restricted use pesticides,”

Ability to [ift 50ibs. Abllity and Experisnce driving skid steer. 30 days of exparience raquired.

Pleass see page 28 for job description in spanish.

1. Is previous work expsrience preferred? / Se prefiere previa experlencia? Yes/Si® NoQ If yes, number of months praferred: / Si es asi, numero da
mases de experiencia: 30day

2. Check all requirements that spply:

Q CertificationiLicense Requirements / CenlificaciéniLicencia Requisitos  Q Criminal Background Check / Verificacion de antecadentes penalas

O Oriver Requirements / Requisitos del conductor Q Drug Screen / Deteccisn de Dregas

18 Employes Wil Train / Empleador entranars o adiestrar 8 Exlonsive Pushing and Puliing / Empujar y Jalar Extensaments

T Extensive Sitling / Estar sentado largos ralos & Extensive Walking / Caminar por largos ralos

Q) Exposura (o Extreme Temp, / Expueslo a Temperaturas Extremas 8 Frequent Slooping / Inclindndose o agachandose con frecusncia

@ Lifting requirement / Levantar o Cargar 50 _Jbs.fiibras Q OTiHoliday is not mandatory / Horas Extras (sobse tiempo) / Dias Feriados no
Repafitive Movements [ Movimigntos rapelitivos ohligalorio

@E@EHVEH
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17. Wage Rates, Special Pay Information and Deductions / Tarifa de Pago, Informaclén Sobre Pagos Especiales y Deducciones (’l’iﬁa@

Crop Aclivilles Hourly Wage Piece Rate / Special Pay Deductions® Yes/Sl No Pay Period /
Unil(s) (bonus, elc.) Periodo de Pago
Cullivos Salario por Hora Pagos Espediales Deducciones , ) )
Pago por Pieza/ (Bono, etc:)
Unidad(es)
K $ Social Secunty / @ [=] Weekly / Semana!
Vegetables  |1474 Sequro Social g
$ 5 Federa! Tax / [[] Q a
Frulls 11.74 impusastos
; Federales
$ $ State Tax G} Q Bi-waekiy/
fimpuestas Quincena!
Eslatales
S $ Meals / Comidas a [G] Q
$ $ Other (specily) / Q ] Monthly/Mensua)
Otro (espscifica)
w]
Other/Qiro
=]

18, Nore Datails About the Pay / Mas Detalles Sabre ef Pago:
N/A

19. Transportation Arrangements / Arreglos de Transportacin

The employer will provide advance transpartation for reasonable (most economical) common carrisr or other transportation which conforms lo
the Interstate Commarce Commission {ICC) inbound transportation (i it is the prevalling praclics). If notthe prevalling practics, the employer
will relmburse the worker for transportation costs and subsistance to the employsr’s work site when the worker complates 50% of the work
period. Workers who voluntarily quit or are terminated for cause prior to complsting 50% of the contract pariod will be required to reimburse the
employer for the full amounts of transportation and subsistence which were advanced and/or reimbursed to the worker. After worker has
completed 50% of the work contract period, employar will reimburse warker for the cost of transportation and subsistence from the placa of
racruitment to the place of employmsnt. Upon completion of the work contract, employer will pay reasonable costs of retum transporiation and
subsislenca (trével reimbursement subsistence will be the minimum amount of $12.09 per 24-hour period of travel and the maximum amount will
ba § 51.00 per day) from the place of employment to the place of recruitment, except when the worker will not be retuming to the place of
recruitment due to subsequent smployment with another employer who agrees to pay such costs, in which case ths employer will anly pay for
the transportation and subsistence to the next job. Free transportation will be provided from the. housing location to the work site and retum
each day.

\ECEIVE,
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5. Is (his job order (o be placed in connection with 2 fulure Application lor Temporary Employment Certification for H-2A workers? / ¢ Esta orden de emplea ha sido presta
N conexidn con una fultra soflicitud da certficacién de empleo temporel para irabajadores H-2A?

Yes/Si@ No O

27. Employer's Cerlification: This job order describes the aclual terms and conditions of the employment being offered by me and conlains all the malerial
terms and-conditions of the job. / Certificacion del Empleador: Esla orden de trabajo describe los términos y condicionss del empieo que 58 le ofrece, y
contiene fodos los {éminos y condiclongs materiales ofrecidos.

Glen Cook - Owner

Employer's Printed Nams & Title / Nombre y Titulo en Lelra de Moldefimprenta del Empleador

Z4-\w

Empidyers Signalure / Firma y Titulo del Empleador Date / Fecha

READ CAREFULLY, In visw of the statulorily established basic function of the Employment Service as a no-fee labor exchange, that is, as 8 farum for bringing
together employers and job seekars, neilher the Employment and Tralning Adminisiralion (ETA) nor the State agencies are guarantors of the accuracy or
teuthfulness of information containad on job orders submilled by employers. Nor does any job order accepled or recruited upon by tha American Job Center
constitule a contractual job offer lo which the American Job Center, ETA or a Stale agensy is in any way a parly.

LEA CON CUIDADO, En vista da fa funcin basica dst Serviclo de Empiso establecida por lay, como una entidad de intercamblo labora) sin comisionas, es decir, como un

foro para reunir 3 los empleadoras y los soficitantas de empleo, ni ETA ni i3s egencias del estado pueden garantizar la exaclitud o veracidzd da Ia Informagidn contenida en
las érdenss de brabajo sometdas porlos emplgadores. Ni ninguna orden de trabajo aceplaco o conlrzlado en el Cenlro de Careras (American Jab Center) constituyen una
oferts da trabajo contractuales a las que el American Job Cenler, ETA o un organismo estatal es da ninguna marners una de las partes,

PUBLIC BURDEN STATEMENT

Tha public reporting burden for responding to ETA Form 750, which Is required lo oblsin of relain benefils {44 USC 3501), is estimaled to be approximately 60 minutes per
rspons, inciuding tme for reviewing Instructions, searching exisling dala sources, gathering and roviewing the collection, The public need not raspond to tiis collection of
Infermation unlass it displays a cumenty valid OMB Conlrot Number, This Is public informalion and there is o expectation of confidentiatity. Send comments regerding this
burdan estmats or any other aspact of Lhis coliection, including suggestians for reducing this burdsn, to the U.S. Depariment of Labor, Employmsnt and Training
Adninistration, Office of Workforca Investment, Room C-4510, 200 Constitution Avenus, NW, Washington, DC 20210.

DECLARACION DE CARGA PUBLICA

La carga e informacidn piblica para responder 3 la Forma ETA 790, qua se fequiere pra oblener o fetener beneficios {44 USC 3501), se estima en aproximadzmente 63
minutos por respuesta, incluyendo el iempo para revisar tas Instrucciones, buscar fuentas de datos existantes, recoplar y revisar la coleccion. E! pliblico no tiene por qué
respondsr a esta recopilacibn da Informacién @ menos que muestre un nimero de conlre! OMB vélido. Esta infarmacin es piiblica y no hay ninguna expectstiva de
confidendialidad, Envie sus comentarios acerca de esta carga o cualquier oo aspecto de esta coleccitn, Incluyando s i

Dspartment of Labor, Employment and Training Administration, Office of Worldarca Invastment, Rocm C-4510, 200 Co n ,@Wg ‘
tgﬂ“ﬁu B2 i\
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28, Uss s schon 1o provida additionat supporting Information (including section Bax number), Inciuds atiachments, i necessary. ! Utiice asta sacdién pera proporcionzr

Informacién adicional do apoyo; incluya ef numero de la seccitn eincluya archives adjuntos, sl es necesario.
operar maquinaria agricola para plantar, cultivar y cosachar cultivos de frutas y verduras. Utliice herramisntas manuales como palas,

Conduclry
rastrillos, azadas y cuchilios. Dsberes pueden inclulr ls siembra, trasplante, cultivo, deshisrbe, raleo y cosecha de cultivos, seguido por e}
embataje y en almacén. Los trabajadores no se espera que rocle “posticidas de uso restringido.”

Capacidad de lsvantar 50 libras de capacidad y la expsriencia de conducir minicargadora. 30 dias de experiencia necesaria.




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer fsils to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the Intrastate/Interstate clearance system
the specified hourly rate or pay, or In the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and If such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order wlli relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paylng transportation
expenses to the worker’s home,

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing eadier or Iater, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, If acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the avallability of no cost or public housing which meets applicable Federal
and State standards and which Is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

. Glen Cook 3
Employer’s Name pate: _3-l-16

Employer's Slgnature/&@lm Cn’{-'

Bes[des the material terms and conditions of the employment, the employer must agree to thase assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be

signed by the employer, and it must accompany the ETA Form 730.
D EGCEIVE




Attachments to ETA Form 790

Job Order Number:

ITEM 2 — LOCATION AND DIRECTION TO WORK SITE:

The work site is located at _45 Fern Ave. Amesbury, MA 01913 in the following
County/counties: _Essex

The directions to the worksite are:_Take Hwy 95 N to Rt 110 Amesbury, turn right at the first
set of lights and continue to center of town to small rotary. Leave Elm street, take first right at
rotary onto Market Street (Rt 150 NJ. Drive a mile up and take right on Fern Avenue. Farm on

left at 45 Fern Avenue. :

ITEM 3 — LOCATION AND DESCRIPTION OF HOUSING:

Location; Housing is located at: ___201 B Market Street. Amesbury, MA 01913

Directions to housing are: _from downtown Amesbury, drive north on Route 150 for 1 mile.
Enter property at 201 Market Street mailbox, drive down gravel road to small house past red
barn on right. This is the housing unit.

a) Description of housing: _Emplover owned fully furnished barn house on the farm. 5 bedroom
- Capacity-5

Housing will be clean and meet applicable Federal Housing Standards. Workers will be
responsible for maintaining housing in a neat, clean manner. Housing and utilities are provided
at no cost to workers who are unable to return to their place of residence the same day. If both

mole and female workers are hired, separate toilet, shower facilities, and sleeping rooms, will be
provided by the employer.

Employer requests conditional access into the Interstate and Intrastate Clearance System and
assures that the worker housing will meet the applicable Federa! Standards not later than 30
days in advance of the date of need reflected on the attached ETA 790.

M 3 -\-E

Signa{ure Date

) ECEIVE




Workers may be reached at the following address and phone number;

ADDRESS: __45 Fern Ave. Amesbury, MA 01913

PHONE NUMBER: _978-388-5525
ITEM 11 - ANTICIPATING HOURS OF WORK:

8 _hours per day Is normal. The worker may be requested but not required to work 0
hours per day and/or on the Sabbath or Federal holidays depending upon the conditions in the
fields or orchards, weather and maturity of the crop.

ITEM 14 — BOARD ARRANGEMENTS: {Check Appropriate ltem(s})
n/a Employer will provide 3 meals per day and will deduct $ _n/a_per day.

_X_Employer will furnish free and convenient cooking and kitchen facilities so workers may

prepare their own meals. Employer will provide (on a voluntary basis) transportation to assure
workers access to stores where they can purchase groceries.

ITEM 15 ~ REFERRAL INSTRUCTIONS: (Include here who an applicant or State Workforce
Agency Representative should contact concerning employment and how that person may be
reached)

Referrals accepted from local Job Service, word of mouth, gate hires etc. Order holding office to
refer applicants to employer. Office hrs Mon-Fri 8-5 ET Time at Tel: 978-388-5525

Applicants, Workforce Agency Personnel, Walk-ins, Gate Hires, etc. may:

_X_ Call for an interview during normal business hours at the number listed on the ETA 790.
_X_ Report to the farm office or worksite listed on ETA 790.

___ Other {describe)

=)
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ITEM 16-JOB SPECIFICATIONS:

Drive and operate farm equipment to plant, cuitivate, and harvest vegetables and fruit crops. Use hand
tools such as shovels, hoes, knives and rakes. Duties may include seeding, transplanting, cultivation,
weeding, thinning, and harvesting crops, followed by packing, and set up in farm store. Workers will not

be expected to spray "restricted use pesticides."

Special Requirements:

Ability to lift 50ibs. Ability and Experience driving skid steer. 30 days of experience required.
ITEM 16-JOB SPECIFICATIONS IN SPANISH:

Conducir y operar maquinaria agricola para plantar, cultivar y cosechar cuitivos de frutas.y verduras,
Utilice herramientas manuales como palas, rastrillos, azadas y cuchillos. Deberes pueden incluir la
siembra, trasplante, cultivo, deshierbe, raleo y cosecha de cultivos, seguido por el embalaje y en
almacén. Los trabajadores no se espera que rocle "pesticidas de uso restringido."

Requisitos especiales:

Capacidad de levantar 50 libras de capacidad y la experiencia de conducir minicargadora. 30
dfas de experiencia necesaria.

ITEM 17 - WAGE RATES, SPECIAL PAY INFORMATION AND DEDUCTIONS

(a)The Adverse Effect Wage Rate of $_11.74 , the prevailing hourly wage rate or piece rate, or
the federal minimum wage rate, whichever Is greatest, will be the minimum rate of pay.
Employer assures that if a change in the AEWR requires an increase in the guaranteed
minimum, such increase will be paid as of the effective date of increase. If the worker’s piece
rate earnings for a pay period result in average hourly earnings of less than the guaranteed
minimum, the worker will be provided make-up pay to the guaranteed minimum rate.

This job offer includes the following crop activities and rates of pay per unit: (Include all crops
and activities not listed on ETA 790, Item )

Soybeans-planting, cultivating fertilizing, combining and transplanting @3

—. Com-planting, cultivating fertilizing, combining and transplanting @S______
— Sunflower-planting, cultivating fertilizing, combining and transplanting @$
—X_ Planting, cultivating, fertilizing, harvesting fruit and vegetables @$_11.74

(b} The following deductions will be made:
X __ Taxes, if applicable under Federal, State, and Iocal law from U.S. Workers; State Tax
X___FICATaxes ___nfa __ FUTATaxes Federal.lncome-Tax-Withheld

DE@EUVE
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nfa_ Advances;

n/a _Meals;

n/a_ Willful destruction of property;
No deductions will be made which would bring the employee’s hourly wage below the Federal
Minimum Wage. Assurance provided that the highest wage will be paid at the time work is
performed, for every hour or portion thereof worked, including any adjustments during a work
contract period upon notification from the U.S. Department of Labor.

{c) The employer will __n/a __, willnot __X__ pay the worker a bonus of $__n/a__, based on
Quality Picking __n/a__End of Season __nfa _ Other __n/a . Anticipated date by which

payments will be made: n/a .

(d) Employer guarantees to offer employment for a minimum of % of the workdays of the total
specified period during which the work contract and all the extensions thereof are in effect,
beginning with the first day after worker arrives at the place of employment and ending on the
expiration date specified in the work contract or extensions thereof. In Act of God termination,
the % guarantee period ends on the date of termination.

(e) Employer will pay the highest of the AEWR, the prevailing hourly wage or piece rate, the
agreed upon collective bargaining wage or the Federal or State minimum wage as required by
the regulations citied in 20 CFR 655,120(a).

(f) Payroli Periods will be _1% and 15" of each month_ Weekly; Bi-Weekly. Workers will
be paid on the 1% and 15th ( day of the month ) each payroll period and will be provided with
an earnings statement, which contains at a minimum, the hours actually worked, total earnings,

plece rates/number of units (if piece rates are used), and all deductions. The statements will

comply with 20CFR 655.122 (j) through (m).

(g} Employer wiil provide a worker referred through the interstate clearance system _48 hours
of work for the week beginning with the anticipated date of need, uniess employer has
amended the date of need by notifying the order holding office no later than 10 days before the
date of need. If employer fails to notify the order-holding office, then employer shall pay an
eligible worker referred through the clearance system $_563.52 | for the first week starting
with the originally anticipated date of need. Employer will will not __X__ require
worker to perform alternative work if the guarantee citied in this section is invoked. Alternate
work may be provided if the guarantee citied In this section is invoked. The alternate work and

pay will be: _n/a

if a worker referred through the interstate clearance system fails to notify the order-holding
office of continued interest in the job at least 5 days before the g—a_t_e__gf__rle_ed,we

disqualified from the above-mentioned assurance. E @ E BV




ITEM 19 —~ TRANSPORTATION ARRANGEMENTS:

The employer will provide advance transportation for reasonable (most economical) common
carrier or other transportation which conforms to the Interstate Commerce Commission (ICC)
inbound transportation (if it s the prevailing practice). If not the prevailing practice, the
employer will reimburse the worker for transportation costs and subsistence to the employer’s
work site when the worker completes 50% of the work period.

The employer will also provide advance subsistence at a minimum amount of $_n/a_ per 24-
hour period of travel from place of recruitment to the place of employment (if it is the

prevailing practice).

Workers who provide receipts for meals and non-alcoholic beverages in excess of $ _n/a__ will
be reimbursed during the first pay period, up to the minimum amount of $__n/a__ per 24-hour
period of travel from place of recruitment to the place of employment (if it is the prevalling
practice).

Workers who voluntarily quit or are terminated for cause prior to completing 50% of the
contract period will be required to reimburse the employer for the full amounts of
transportation and subsistence which were advanced and/or reimbursed to the worker.

After worker has completed 50% of the work contract period, employer will reimburse worker
for the cost of transportation and subsistence from the place of recruitment to the place of
employment. Upon completion of the work contract, employer will pay reasonable costs of
return transportation and subsistence (travel reimbursement subsistence will be the minimum
amount of $ 12.09 per 24-hour perlod of travel and the maximum amount will be $ 51.00 per
day) from the place of employment to the place of recruitment, except when the worker will
not be returning to the place of recruitment due to subsequent employment with another
employer who agrees to pay such costs, in which case the employer will only pay for the
transportation gnd subsistence to the next job. The amount of the transportation payment will
be equal to the most economical and reasonable similar common carrier transportation charges
for the distance involved.

Free transportation will be provided from the housing location to the work site and return each
day. )

ITEM 21-INJURIES: The employer will provide Workers Compensation Insurance or equivalent
employer provided insurance, at no cost to the worker, covering injury and disease arising out
of, and in the course of, the worker's employment. Employer’s proof of insurance coverage will
be provided to the ETA field office before certification is granted.
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CONTRACT IMPOSSIBILITY: The employer will terminate the work contract of any worker due
to an act of God as determined by the certifying officer. “[wlhether such an event constitutes a
contract impossibility will be determined by the CO” In the event of such termination, the
employer wiil be bound by the three-fourths guarantee from the first workday after arrival to
the date of termination. The employer will make every effort to transfer the worker to other
comparable employment acceptable to the worker, consistent with existing immigration law, as
applicable. If such transfer is not affected, the employer will: (1) return the worker, at the
employers expense, to the place from which the worker came to work for the employer, or
transport the worker to the workers next certified H2A employer, whichever the worker
prefers; (2) Reimburse the worker the full amount of any deductions made from the workers’
pay by the employer for transportation and subsistence expenses to the place of employment;
and (3) Pay the worker for any costs incurred by the worker for transportation and daily
subsistence to that employers place of employment. Daily subsistence must be computed as set
forth in paragraph (h) of 20 CFR 655.122(o). The amount of the transportation payment must
not be less (and Is not required to be more) than the most economical and reasonable common
carrier transportation charges for the distance involved. Pursuant to regulations at 20 CFR
655.122(0)

PROOF OF CITIZENSHIP: All workers hired under this order will be required to provide
documentation attesting to U.S. citizenship or legal status to work in the U.S.

AGRICULTURAL WORK AGREEMENT: A copy of the agricultural work agreement contract or the
ETA 790 and attachments will be provided to the worker, by the employer no later than on the
day the work commences.

NUMBER OF WORKERS: The employer expects the total number of workers to be used in this
occupation to be _30 _, of which _6_ will be H-2A workers for which certification is requested,
and the balance will be domestic workers. These numbers are estimates as total workforce
needs are dependent upon weather, crop conditions, and worker availability.

EARNINGS RECORDS AND STATEMENTS: Assurance all earnings records and statements wifl be
available for inspection or transcription by the secretary or a duly authorized and designated
representative, and by the worker or representatives designated by the worker.

OTHER: The employer agrees to abide by the regulations at 20 CFR 655.135, Assurances, and 20
CFR 653.501. The working conditions will comply with applicable Federal and State minimum
wage, child labor, social security, health and safety, farm labor contractor registration and other
employment-related laws. The employer is an Equal Employment Opportunity employer and
will offer U.S. workers at least the same opportunities, wages, benefits, and working conditions
as those which the employer offers or intends to offer to non-immigrant workers.
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