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Agricultura) and Food Processing Clearance Order | U.8. Enpartmani of Labar
Pedido do Empleados para Agricultura y Procesamiento de Alimentos Bmpieymont and Tratelrg Ad-miateyetion ((?)

O.M.B, Approval No. 1205-0134, Expires 081172009

1 Emmfn Neme and Mdmn {Number, !Ifoe!. Cily, Siata, Zp Cede, and lelephone number) indusvy Code f Codigo de Industis Job Ordor §1/ No, Odou gk
’ del Emp { , oalte, ohudad, codige pasial y 1alefens) ! g Q
STONEFILED FARM -

Oecupation TKIe 3nd Code 7 TAUK GOIpaciontly Codigo

91 MARTIN ST FARMWORKER AND LABORER CROP
ACTON MA 01720 976-263-5572 Clasasance Qrder Issue Oote 7 Feche de Yiamite:
2 Looation and Draciion 10 Work §ito / Difocaon dol Aigar do vabajo Job Ondar Expiration Dale / fecha ds expirecon:

91 MARTIN ST ACTON MA 01720

RIGHT ON CENTRAL ST, LEFT ON MARTIW 6. Anticipatod Period of Employment/ Periodo Anticipado de Emplen
F 3 -

comipegy. 9370172010 12/10/2010
{sa0 otiachment / para mes Joislles vee )| 7. No of Worker's Requaned / Ne. ds Trabgajadorgs Pedidos | 1
3. Localion ond Dasaion of HOUINg / Direccion ds 1a Vivianda 3. Anlicpatsd Hours of Work per Woek / Horas
91 MARTIN ST ACTON MA 01720 Anticipodas do Trebejo por Semena o 40
RIGHT ON CENTRAL ST, LEFT ON MARTIN. ’ .
! Sunday / Domingo Wednesday / Misrcolas ;’
Monday fLunes 7 higian Aiatind 9
. Tuoaday / Manes 7 Friday I Viomas
type of housing Swwniay/ Samds O
# Barracks_____ Total Capacity 8. Collect Calks Acoepied / S0 ACOpIeN ieMmadad @ Cabmr,
# Single rooms X Total Capacity E Employer { E) Emploador Yos No_X
(cee armchment / paramas dewlesvoa___________} Loso! Ofico ¢ Oficira Local Yoz v X

4, Boond ¥ {a / Arraglo du Algj

If meals are not provided then the employer will furnish free cooking and kitchen facilities so workers may prepare their
pown meals. Free transportation wull be provided once a week to grocery store so workers can purchase groceries for the
week.

{=a0 atiachment / pars mas detalies ves Ji

5. Refenal INEUUCUon / IASIRICANIAE Dare o1 RETenmisnid G CanG:aetos

APPLICANT HOLDING OFFICE TO REFER ALL QUALIFIED APPLICANTS THROUGH ORDER HOLDING OFFICE
OR APPLICANT CAN APPLY DIRECTLY TO ANY OF THE FARMS LISTED, DURING NORMAL BUSINESS
HOURS.

{oew sHachman / pece mae deisties vae, )

71D, 76D B cKcaVonY DVCTPGON 46l TTEDA0 (SUMMATY OF Maleral Job Bpscifcations in ENGLIEH muw bu inciudad nswds i bOx)

Plant, cultivate, and harvest various ¢rops such as, but not limited to, vegatables, fruics,
horticultural specialties, and field crops. Use hand tools such as but not limited to, shovels,
hoes, pruning shears, knives, and ladders. Duties may include but are not limited to, tilling the
acil, applying fertilizer, transplanting, weeding, thinning, pruning, applying pesticides,
picking. cutting. cleaning, sorting. packing, processing, and handling harvested products. May set
up operate and repair farm machinery, repair fences and faxm buildings, alsoc may participate in
irrigation activities. Work is usually performed outdoors, sometimes under extremely hot or cold
conditions. Work is physically demending requiring workers to bend, stoop, lift, and carry up to
50 lbs. on a frequent basis. Duties may require working of the ground at heights up to 20 ft- using
ladders or climbing. requires 30 days experience in duties listed

(tee guachmuemi /pars mas Sorqtiey v )

10 o. Dezcripeion def Tradajo / Jeb BPetifications [Bummary of Malerial Job Bpsciticaiiony tin EFANIEN muz ba inchudod inside s box)
Lx plante, tultiva, y las varias cosechas de la cosecha pok ejemplo. pexo no limitade 3, lod vchicules, laz frucas, las capecialidedes
horticalas, y 103 cultivos en catpo. Utilizar las herramiencas de 1a mano por ejemplo pero no 1limitado a, 139 palas., lae azadas, las
tijerss de pednr, 103 cuchillos, y 133 a2calas. Los debercea no se pueden inclulr sino 1imivsr s. labrando el suelo, aplicando el
ferciiizante, el rrasplance, escardar, la reduccién, la pods, aplicando los pecoticidse, cosccha, corte, limplezs, clasificando,
embalando, procesando. y manejando productos coszechadod. Lo dispoaicién de mayo funcfons y repara 13 maquinaria de granja, cercas de la
reparacion y 1oy ediriclos agricolsy. tambidn pueden porticipor en actividades de la irrigacion. El txadajo se realiza qenexalmence ol
slre libze, 5 vecaa bajo condiclonc? exeremadamente caliented o frias. Trabajar esed cxigiendo £i3icamunte requiriondo s trebajedores
doblar, inclinaz, levantax. y llevor haata 30 1ibxas. sobre unp base froouqnte. Los deberes pucden roquerir el trabajo de 12 vierrs en
1as alcuras de haste 20 ples usando escalas o subdr. requiere experiencia de 30 dias en los deberes enumerados.

(can aitachment / para mas voa,

ETA 730 (rev, July Z0a04)
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11. Wage Raia, Spacial Pey Infomation and Deducliona / Taria de Pago, infomacion Sora Pagos E inlws y Dodiccionos ( jas)
Houny Wage Pigoo Rale / Unit(s) Specia! Pay (bonus, lc.) Deductiong / Pay Period
Crop Activtiea / Cultvs Salaria por Hora Pago par Plazs / Unidad(es) p“; Espuchales (Boro, ol Daduccionas YES Petioto da Pago
TOMATOES s 4,4 7] Fica X Sl %
PEPPERS s 3 Fodara Tax X —
SQUASH s s Stato Yox X Gdezeem.
| EGGPLANT s U/ s ‘ : p— X —_
PUMKINS ¢ e s Oiher (specity) X | omericirn

Mors Delails Aboul (ke Py / Mas Dalolles 8cbre sl Pago
Workers will be paid on an hourly basis for all hours worked at the Wage Rate in affect at the time of

certification, required at 20 CRF 655.107(a).

(sea aliachumeni / para mos delales vea

TZ TrANIDCIBION ANSNGEMENts / AITAGIOP 08 TTENEPCAATION (PIOA30 OXPIAIN)

Afer the worker has compisied 1S days or S0% Of ths work cantract peried, whichever cames first, tha employar shail reimbursa (e warker far cost af imnzponallon and xubsicgnay from laoe of
rearuitmant (o place af work, Upon complation af (he work cantec! employer will pay rassonable cogls of iU iransponation snd sudbataiancs (o Ihe plecs of rechulimeni, as reguired at 20 CFR
G55.104(h), axcapl when [he woricar will n2( ba ratuming {o (ho placa of racruitment, duw bo subssquand amplaymant wilh Jnolher employer who aprews (o pey such oosl. in which cae bhis smployer
anly pays for lha Uranspariulion 1o Uhe nexd job, Do emount of the lrensporistion paymenl wil ba sgual lo the mosi sconomice] end reazonable similsr common canfer (ransponuilon chargss far the

divienca invoived, (sua ¢ pars mas delafies vea
13, 12 8 tho provading practiea to uao Fem Lador Connsciora {FLCHO focnud, auparviso. mpm housd, of pay workora (of thid (thoso) Orop oCuvity(i09)7 ES 10 cosumbrs cn )] 0?0 o usar

Cantrailnas Agiicalas pare reciuia, supervisar, ranspanar. 4ar vivienda, o pagarie o 1o rabefedores en osie/osios lipa(e) de cosecha(s}sembreda{e)7 Yos
have checked yes, whal ia the FLC wags for each activiyy? / Si conlatio "Si," clial a4 ol antasio qua la paga al Coniratiala Agfiocia para cada aciivided?

o

if you

(300 auachment / pare mas detalos vap

14, Unsmploymam insurance providsd / Seguwro por Dessmpleo: Yas X Ne
15, Workors' esmpansation inzuranca provided / Indamnizacion por accidento de webajo: Yes X o
Yos x No

10, Aro ool pravided ot ha tharga 10tho wakera? / Sa la provaan (s harramiontas do rebajo & los tabsjadoras ain torgd olguno?
17, Lst ery srrengemenis which have besn mede Wilh eglabiishmeni guners or aganis for [he peymen! of @ commiggion or ciher Dengfils for gales mede (o wakera, {If (hers Bre o such
amangemanta, aniaf "Nane®) / Indique lodo scuerdo o convenia can loa proplaiadcs del oslabliacimianio o sus rep {enlns con clo al pago de una comision u olros banancios par venizs
hachas o los Irebajadoraz, (3i ne hey ritgun stucrda o convenio, indique “Ningune™)

NONE

13, Li%l ahy =triko worli [ 1, of inténuplich of oporetion by tho cmployoos & tho placo Whoto tho warkerz will bo omployer. (If thare aro no cuth incidanty, enter "Nene™) /
Enumora todo huelga, pare o rurmpuon dolaa eporacsonc: por pane do los emplaados an ol tugar do ampleo. (51 no hay, indiquo "Ninguno®)

NONE

19. Address of Onder Kolding Cffice (mdudl Tllnphum number) Direccicn do la Olicira doado e 20. Nomné of loct! Qfice Ruprédentative (ndude direet dial lalephone number) / Nombre
Rudico ta Ofarly (incluyo rumsre de Tel dsl Repreganianta da iz Oficina loend ( incluyx numare da (xleforo)
DIVISION OF CAREER SERVICES
" ALC UNIT, H-2A PROGRAM DONNA GAMBON

19 STANIFORD ST, 1ST FLOOR

BOSTON, MA 02114 617-628-5053

617-626-5053

617-727-8671 FAX
21, Employur's Cerlificabon; This Jab ordes describas he & dlions of lhe ¢mploymen being offased by me end 3l the medenial lerms end condilicns of (he job,

Gendicacion del Empleacdor: Eele ordsn de (rabajo des 09 lerminas J condiciones de rabajo y conliene (odos los meariale, leminug, y congiciones olmcidos,

Employsv's Gignature & Tile / Firma y Tilulo del Emp

aGet,

READ CAREFULLY: In view of the siawnordy astadblished basic funcden of the cmﬁoymn( €0vico @8 a no-foa labor axchange, \nai is, as a fonam for bringing fogather amployars and job
paehers, neither the BTA nor e Stale wganoms sre gusruntors al Lhe scouracy or tndh-fullnesy of Infarmaton contvined on job ordems submilled by wmployers, Nor daus any jch ardor mecaplod
bf recruited upon by the One-$10p Caraar Cohlys canztituto o cahiracarct job offor 10 which the Ono-Slep Corear Contar, ETA of o Sinla agancy is in any way a party,

| EASE CUIDADOSAMENYE: En vista ds su funcion basicy establetids axialularixmente ol Sarvico de Emploo ws yn int bio gratis de lrabajo para junlar u los emplesdores y trabajadores
hius buscan empleo . nl ETA ni [es agencise dal esrade pueden Jerantizar b vordad y cedaza de fa informacion contenids an la Orden do Trabajo camotida per ol Emplosder. Tompoco, ninguna
praen ds (raba/o acapiede 0 ciuteds por oi Bervicio de Empleos consliluyo ung oferts conlraciual du I3 carul ETA ni fa agencis del Esludo san parto.

» Public reponing buden for the EYA Form 760 is 1o bo appe ly 80 minutos per mspanse. Commants raganding (N3 busdan oslimata of
hny other azpect afthis anllaction, ineluding suggentions for reducing ihe burden can ©o sanl 1o the U.B. Depetmant of Laber, Offica of workforoe
jrvosinoin, Room §4324, Waahinglon, D,C. 20210 ( Papenwork Reduciion Ack of 1995, OMB Control No, 1205-0134),

ETA 790 (rev. Sty 2004)
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FORM ETA 790,ATTACHMENTS

g§ 2142
Attachment 1.

The employer assures that the working conditions comply with applicable Federal and State minimum wage, child labor,
farm labor, contractor registration and other employment related laws.

A. CLARIFICATIONS OF ITEMS ON FORM ETA 790

ftem 9 - Wage Rates, Special Pay Information and Deductions:
a) Workers will be paid on an hourly basis for all hours worked at the Wage Rate in effect at the time of certification,

required at 20 CRF 655.107(3)4 A (7
The rate is based on: AEWR ' Prevailing Wage Employer's offer

b) If piece rate earnings for total hours of work at a piece rate during a pay period do not result in average hourly
eamings
equal to the guaranteed minimum hourly rate, the worker will receive make up pay to the guaranteed minimum rate.

c) Employer will make the following deductions, if required by law: FICA X , FEDERAL WITHHOLDING TAX X
MEALS ,Other (specify)  State tax if required by law.

To the extant permitted under Federal and State net wage requirements, if so requested by the worker, the employer will
transfer certain amounts of worker's eamings in a manner consistent with the worker's instructions.

)
d) The employer may X _may notg__ pa); the worker a bonus based on Qualitv Picking_X , End of Season _X__,
Other X | Anticipated date by which payments will be made: .

e) The employer guarantees to offer employment for a minimum of 3/4 of the workdays of the total specified pericd
during which the work contract and all extensions thereof are in effect, beginning with the first workday after worker's
arrival at the place of employment and ending on the expiration date specified in the work contract of extensions thereof.
In Act of God terminations, the 3/4 guarantee period ends on the date of termination. Worker is not required to work more
than 8 hours per day except when otherwise stated in the job order or on the worker’s Sabbath or Federal holidays to
meet the guarantee period.

) Payroll periods will be: Weekly_X__, Twice Monthly
g) The employer will provide workers referred through the Interstate clearance system __ 40 hours of work for the
week beginning with the anticipated date of need, unfess employer has amended the date of need by notifying the local

office no later than 10 days before the date of need. If employer fails to notify the order holding office, then employer shall
pay an eligible worker referred through the clearance system the appropriate wage rate.

item 10 - Anticipated Hours of Work:

:2 A hours per day is normal. The worker may be requested but not required to work _12 hours per day and/or the
Sabbath depending upon the conditions at the worksite, weather, and maturity of the crop.

e 4P 20k
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FORM ETA 790 ATTACHMENTS

¥ 414

Attachment 2
Item 14 - HouslIng:

a) Housing will be clean and meet the applicable Federal Housing Standards. Workers will be responsible for
maintgining housing in a neat, clean manner. Reasonable repair cost of damage, other than that caused by normal wear
and tear, may be charged to workers found to have been responsible for damage to housing or furnishing. Housing and
utilities are provided at no cost to workers who are unable 1o return to their place of residence the same day.

b) No tenancy in employer-provided housing is created by this attangement. . The employer retains possession and
control of the housing premises at all times. Workers provided housing under the terms of this Clearance Order shall
vacate the housing promptly upon termination of employment with the employer.

c) | request that my order be granted conditiona! entry into the Interstate and Intrastate Clearance System. | assure
that the worker housing will meet the applicable Federal Standarde not later than 01/30/2010  Which is at least 30
days in advance of my date of need refiected in the attached ETA 9142 and ETA 780,

Iltem 17 - Transportation

After the worker has completed 15 days or 50% of the wark contract period, whichever comes first, the employer
shall reimburse the worker for cost of transportation and subsistance from port of entry or embasy to place of work. Upon
completion of the work contract employer will pay reasonable costs of return transportation and subsistance to the port of
antry or embasy, as required at 20 CFR 655.104(h), except when the worker will not be returning to the place of
recruitment, due to subsequent employment with another employer who egrees to pay such cost, in which case this
employer only pays for the transportation to the next job. the amount of the transportation payment will be equal to the
most eaconomical and reasonable similar common carrier transportation chargas for the distance invoived.

8. OTHER CLARIFICATIONS AND ASSURANCES

1. Other: The employer agrees to abide by the regulations at 20 CFR 655.103, Assurances and 20 CFR 653.501 and
654.403, 655,105 (e) (2).

2. Employer Qbligation it Employment Extended: No extention of employment beyond the period of employment
specified in the job order shall relieve the employer from paying the wages already eamned, or, if specified in the job
arder as a term of employment, providing return fransportation or paying return transportation expenees to the
worker.

3. Employer Notification of Changes in Employment Terms and Conditions: The employer will expeditious| notify the
order holding local office or State agency by telephone immediately upon learning that a crop is maturing earlier or
later, or that weather conditions, over recruitment, or other factors have changed the terms and conditions of
employment,

4, Qutreach Workers: Qutreach workers shall have reasonable access to the worker in the conduct of outreach
activities pursuant fo 20 CFR 853,107 and 20 CFR 853.501.

5. Workers Compensation: The employer gssures that Policy # issued by
SEE APPENDIX A.2 ITEM 9 (iv) provides the required
insurance for injuries arising out of and in the course of employment.

6. Wage Statement: The employer will furnish each worker on or before each pay day wrilten statements which
provides the following information:

a) The worker's total earnings for the pay period.

b) The worker's hourly rate and/or piece rate of pay.

c) The hours of employment which have baen offered to the worker.

d) The hours actually worked by the worker.

e) An itemizalion of all deductions made from the worker's wages.

f) if piece rates are used, the units produced daily.
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FORM ETA 780 ATTACHMENTS
Auachment 3 f' 4 , L/D\
3

7. Tralning: The employer will provide days of training and/or allow days of work for worker 10 feach

production standards if applicable.

8. Production Standarda: Aftar complation of training or break-in period, employer will expect worker to:

D * For apple harvesting, 8 bushel and hour with nomore than 5% bruising

* For work which does not have an established minimum productivity amount, and which is measurable, the level
of production shall benot less than 75 percent of the average output of the employers experienced workers.

9, Termination: Employer may terminate the worker with notification to the Employment Service local office if the
worker: (8) refuses without justified cause to perform work for which the worker was recruited and hired; (b) commits
serious acts of misconduct; or (c) fails, after completing any training or break-in period, to reach production standards

when applicable.

in the event of termination for medica! reasons occurring after acrival on the job, or occurring as a resuit of employment,
or in the event of termination resulting from an act of god, the employer will provide or pay reasonable costs of return
transportation and subsistence to the place of recruitment and reimburse worker for reasonable costs of transportalion
and subsistence incurred by the worker to get to the place of employment.

10. Worker Agreement; A copy of the contract or this Job Clearance Order will be provided to the worker by the
employer no later than the day the work commences.

11. Farm Labor Contractor: The employer agsures that if acting as a farm labor contractor (FLC) or farm labor
contractor employee (FLCE) on the order, he has a valid FLC certificate or FLCE identification card.

12. Proof of Citizenship: All workers hired under this order will be required to provide documentation attesting to U.S.
citizenghip or legal status to work in the U.S.

13. Tools and Equipment: The employer will furnish without cost, all tools, supplies or equipment required In the
performance of work.

14, Trangportation to Work: For workers who are provided housing. transportation at no cost to the worker will be
provided between the housing and the worksite. The transportation provided will be in accordance with applicable laws
and regulations.

15, Referrals to this order under the 50% rule may be referred or transfered to any New England Apple Council
member who ig not ineligible pursuant to 855.110.



