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Agricultural and Foad Processing Clearance Order U.B. Eepartmant of Labor
Pedido de Emploados para Agricultura y Procasamiento de Alimentos Employment and Tralning Administragon ((9)

O.M.B. Approval No. 1205-0134. Expires 08/31/2009

1. Empioyers Name and Addresa (Numbar. Blraai, Cily, Slste, Zip Code, end weisphone aumber) Industry Codo 7 Codigo do Inausiia
N ol det Emg) N , calle, ciudad, codige porial y lolofono)

NORTH SHORE COMPOST LLC

4T

Oceupsaton Tile and Codo / Yalo Ccupeconaly Codigo

56 SANDERSON AVE FARMWORKER AND LABORER CROP

LYNN Mn 01902 781-581-3489

Craaranca Oruer Issus Date / Fecha oe Tramie,

2, Locailon and Direction io Won Bie / Direccion Cel fugsr d6 Labajo

Job Orcer Expiealion Dale ¢ facha de axpiracion:

149 SWAMPSCOTT AVE, SALEM MA
@. Anticipalad Petiod of Employmen / Puriodo Antlcipeso oe Emplen

leoudo:03/01/2010 Yo/ Hooly: 12/10/2010
{sww sltachment / parn mas datnilas veop, 7. No of Worker's Requoctod / No. do Trabejodaras Pedides l 10
3. Locaiion end Dracton of Housing / Dirsccion G0 1 Viviends 8 Anicipalod Hours of Work par Wk / Horas
35 REED ST, LYNN MA AND 74 DEARBORN AVE LYNN MA | Adesds deTrasgjopor Semens Your 40
Bundsy /Osmingo Wodnazday | Miarcotas __7
Monday / Lunes J___ Trursdey / Jusves 7
Tussday/Manas 1 Fedey 1viames ]
type of housing Ssturday / Babeda 5
# Barracks, Total Capacity____ 7. Collea CAIE ACcoplod 58 ACAPIGn Lismadas B Cobrar
# Single rooms_5 _ Total Capacity 10 Employer 1 E1 Empleador Yos No_ X
(348 a13chmon / pars mas ves Local Office / Oficina Leea! Y No X

4. Bosrd I nlo 7 Arrogio da Al

If meals are not provided then the employer will furnish free cooking and kitchen facilities so workers may prepare their
pwn meals. Free transportation will be provided once a week to grocery store so workers can purchase groceries for the
week.

1
(300 auechmeni / pare mes detefes vea___

S, Reforpl (nsnucuons ! I ¥ pan o Refar o Candldslos

APPLICANT HOLDING OFFICE TO REFER ALL QUALIFIED APPLICANTS THROUGH ORDER HOLDING OFFICE
OR APPLICANT CAN APPLY DIRECTLY TO ANY OF THE FARMS LISTED, DURING NORMAL BUSINESS
HOURS.

{900 grECAMONt /pars M3 GMSTOB ves X

10. J0b GPACHCALORT) DeVLIOCIoN Gol Traba;0 [SUMMary of Matarisl Job S pOCHTAIGNS (N ENGLISH Musl s Neiuded Nalce UUs DOX|

Plant, cultivate, and harvest various crops such as, but not limited to, vegetables, fruits,
horticultural specialties, and field cxrops. Use hand tools such as but not limited to, shovels,
hoes, pruning shears, knives, and ladders. Duties may include but are not limited to, tilling the
soil, applying fertilizer, transplanting, weeding, thinning, pruning, applying pesticides,
picking, cutting, cleaning, sortving, packing, processing, and handling harvested products. May set
up operate and repair farm machinery, repair fences and farm buildings, also may participats in
irrigation activities. Work is usually performed outdoors, sometimes under extremely hot or cold
conditions. Work is physically demanding requiring workers to bend, stoop, lift, and cexrry up to
50 1bs. on a frequent basis. Duties may require working of the ground at heights up to 20 £t using
ladders or climbing. requires 30 days experience in duties listed

(300 niachment / para mas detaliod von, J

10 8. Oecnpeion dsi 174b3j0 7 Job Spack:cations [SLmmary of MOlOTol JOb SPACHCAIIONS M SPANISH muel be Included Inskds this box)

La plants, cultiva, y las variaz cosechac de 13 cosecha por e)emplo, pero no limitado a, los vehiculos, las fruvas, lao copecialidadea
horticelay, y loz cultiveos en campo. Utilizar lpe herramientes de le mano por ejemplo paro no limitedo a, las palas, lasz acadas, las
tijeras de podaz, loa cuchillos, y 1ss escalas. Los deberee no »o puocden incluir vino limicsr s, labrando el suale, aplicande e}
fereilizance, el trasplance, escardar, 1a reduccion. 13 pods, oplicando 105 pesticidas, cosecha, corte, ilmpieza, clasificandgo,
erbalindo. procesando, y minejando productcs cosechados. L» disposicion do mayo funciona y repars la maquinaria de granja, cercap de 1s
reparacion y 1os edificios agricolss, tambien pueden participar en actividades de Lla irsigacién. EL trebesjo se realiza genoralmente al
dire libre, 3 veces bajo condiciones excrcrmodoments cplientes o [rias. Trabajar eyta exigiendo fisicamente requiriendo 3 €rabdajadorss
acblar, inclinsr, levancaz, y llavar hapca 50 1ibras. sodre uns dasc frocucare. Loy deberes puedan raquerir ol crabajo ds 1a tierra en
Jas alturss de hasca 20 pios vaando escalas o sublr. requiere experioncia de 30 dias an loy debores enumerados.

{zes atischmgnt / pare mag delalles ves )i
ETA 790 (rev, Juty 2004)
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71, Wage Ralas, pacial Puy injormalion end Decuciions / Terda do Pogo, IMermacion Sobre Panos Especiales y Daduccionss (Redajes)

Hourty wege Pioco Rale 1 Unil(s) Boectal Pay (bonus, aic.) Cesducuons/ Pay Pafiod
AcivAley / Culiivor
Crep Actidion ' Salario por Hora Pagopor Pieza/Unidudles)  [poe o il odveciones | VES| NO | periodo ea Pege
TREES ' 19,071s FicA X oo
3 s Focaral Tax X __Z(_
Biarehl
M ’ Guate Yo x coda 2 a:m
[ 4 3 Meale (comidas) x ——
s s Gther (speciry) X | Other 7 Oo

More Delails Abou! the Pay / Mas Datsfies Sodre ol Pego
Workers will be paid on an hourly basis for all hours worked at the Wage Rate in affect at the time of
certification, required at 20 CRF 655.107(a).

(360 allschment / pars mas datailas vaa

12, Transportation mngsmo"f'ﬁ TAmeplos de Tranaponacon (Please explatn)
ARer tha worker kas complaied 15 days o S0% of 1he work conyact poficd, Whichevar comas Irst, (e empioyar shall reimburas the worker for conl of portalion and subsisl from place of
recruivment 10 ploco of wark. Upon campletion of the work convact cmplcyu will p3y rezscnablo costs of relurn p ' and aubaizctanoe ta the piace of rowlmmt »s requiwd o1 20 CFR
855.104(h), axcap! when e worker will nol be setuming 10 tho place of reer\mmom dus lo wh'unutnl omploymani with another employer who /003 1o pay cuch cosy, in wivch case this employor
ordy peys for (he trancportstion (o (he next job, the emount of tha trenaportation psymant wid be equal o the masl sconcmical and reasonabie similar common carriar rEazponistion chames for the

digtancs involved. { " 1
230 Jpwames d ves

13. 5 & the prevpiang prectica (0 Uzo Fem Labor Contracior (FLC) (o racul, superviss, Iranapon, houte, Of pay WOKDS3 ff This ((nese) crop ldr:ct{(-un Es L coclumbee an ol a7ga ¢ usar

Conlratistos Aplicolas pare fechass, supandaer, Yansponsr, dar vivienda, o pagsrie a bos et an tpo{s) de he(ol2ombrade{s)? Yer No i you

heve cheakud yae, what IS (he FLC wage for sadh aciivily? / Si contestn “Si,” cUs! a8 1 34ian0 qus I paga 3 Conwaliata Agricala pera cade actvided?

{3%0 sllactmant / para mes delales vea

14. unsmploymen! [nsursnce provided / Soguro pror Dasomploo: Yo3s X No
15. Workess' compenselion insuranco providod / indemnizscion por eccidunis de rabuio: ves X No
10, Ar® 10818 DIOVIGsd 01 no chamge wWihe 7/30le p Ias bomumionios do irsbsjo o fos redejederes en 0argo alguno? Yes x No

17, Lt ony crrongemonty which Asve been mada with mw ownars of agerts for tha paymend of o commiason o7 olher benefils Iof cales Mada 1o workors. (Il there are no such
STanpements. enler “None®} / Indique L0Co acuardo o convartia ¢on 103 propialanos del estabecimienio o Sus regresertanion CON respeclo 8l pego de UNe CoMizion U oo bonelicios por venles
hochas o loc Tahajedores. (5] no hoy ningun asumrdo o convenio, ndque “Ninguno™

NONE
18, LK any ainke work pOppago . oF ption ol oparation by (he smoloyeas s\ Ihe place where the Workor wil be smployer. . (1 thers sre ro KUCh INGGBNLA, SNST “NONS )/
Enumane Wdo husige, pro o ir peicn do las iones por parle de lox amplaades an ¢f kiger de empleo. (Sino hay, indique "Ningunc®)
NONE
19 Addmess of Ordar Holdnig Office (include Telephons numbar) Diraccion ds ts Olicins donde co 20. Name of local Olfice Reprazantative (inciude drect diaJ lelaphone mumtmr) / Nombre
Redico {» Qferte (incluya numata de Telafoho) dal Repreaenients de (s Oficina local  tnciuyo numero de tslefono)
DIVISION OF CAREER SERVICES
ALC UNIT, H-2A PROGRAM ' DONNA GAMBON
19 STANIFORD ST, 1ST FLCOR
BOSTON, MA 02114 617-626-5053
617-626-5053
617-727-8671 FAX
"T7, EFGioyers Cariealon; This Job order descibas fla Siual 1 6nd condiGans of IRe SMBIGYment Geing offered by ma &nd Conleins &l e MEWART MY Bhd CoRGAoNs of 11e Job.

iba 1o tehinos ¥ condicionaa do kmbajo y coniena lados las materials, amminus, ¥ condicicnas efrecidos.

ﬂ7¢u7

Caaificacion dol Emplencor: Esia orien ¢a trabajp
Empiavara Slanawre 6 Yitla / Firma y Thu'o o)

READ CAREFULLY: ln view of [he staliicrily esiedlisheo basic function of (he emplaymenl sevice 83 @ no-Jes labar exchange, (NaL is, 46 § lerum for BARGING Logeiher empiayers snd job
peskare, nelhar tha EYA nos e Gute 89 859 [ {ors of (e y of VuIN-Nuinges of infoamation contained on b orders submilied by omplayers. Nor Cons sy jod Ordor aacopiod
br racauiled Lpon By (he One-Sicp Ceresr Cantar constitute o contracwisl job offer to which the One-Slep Caceer Conter, ETA cf o SIR!0 cgancy is in eny wey a perly.

LEASE CUIDADOSAMENTE: En viate do zu funcion basiea loct %! e o) Sarvica do Emplec eaun bio gralis de lrabejo pera jurlar o los smplesdores y Lohajod:

Jzue buscan empieo, nl ETA ni las agencias el 51260 pusden ganniza ko verded y contoza de k infermecion conlerida an ta Ordoh do Trabgje ide por ¢t Emplendor. T , NAgGUNS
bresn de Vebajo acapiado o rackutads por ol Bervicio 0 Empisos consiliuye una afsna convaciual ¢e s cual ETA i ln ugancia el Eclado son pens.

Publc reponing burden for tha ETA Form 790 is esiimaied (o ba approximalsly 60 minutes por response. C agading ihic burden ssimate o7
any othor azpoct of this ecllection, NSiuding sugpestions (Or dLSInG the DLrden can be sant to tha U.S. Doparmant of Labor, Omce of workferca
nvasimetn, Room 94321, Washingion. D.C. 20210 ( Papsrwork Resurtion Aci of 1535, OMB Controt No. 1205-0134).

ETA 780 (rev. July 2004)
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FORM ETA 790 ATTACHMENTS

$49149% N&- 233010

The employer assures that the working conditions comply with applicable Federal and State minimum wage, child labor,
farm labar, contractor registration and other employment related laws. '

Attachment 1.

A. CLARIFICATIONS OF ITEMS ON FORM ETA 790

Item 9 - Wage Rates, Special Pay Infarmation and Deductions:

a) Workers will be paid on an hourly basis for all hours worked at the Wage Rate in effect at the time of centlfication,
required at 20 CRF 855.107(a).
The rate is based on: AEWR _[ 9,07 Prevailing Wage Employer's offer

b) If piece rate eamings for total hours of work at a piece rate during a pay period do not result in average hourly
earnings
equal to the guaranteed minimum hourly rate, the worker will receive make up pay to the guaranteed minimum rate,

c) Employer will make the following deductions, if required by law: FICA X, FEDERAL WITHHOLDING TAX X ,
MEALS ,Other (specify)  State tax if required by law.

To the extent permitted under Federal and State net wage requirements, if so requested by the warker, the employer will
transfer certain amounts of worker's eamings in @ manner consistent with the worker's instructions.

j-
d) The employer may X _may not &_ pZy the worker a bonus based on Qualitv Picking X, End of Season _X |
Other X_, Anticipated date by which payments will be made: .

e) The employer guarantees to offer employment for a minimum of 3/4 of the workdays of the total specified period
during which the work contract and all extensione thereof are in effect, beginning with the first workday after worker's
arrival at the place of employment and ending on the expiration date specified in the work contract of extensions thereof.
In Act of God terminations, the 3/4 guarantee period ends on the date of termination. Worker is not required to work more
than 8 hours per day except when otherwise stated in the job order or on the worker's Sabbath or Federal holidays to
meet the guarantee period.

f) Payroll periods will be: Weekly_X_, Twice Monthly

g) The employer will provide workers referred through the interstate clearance system 40  hours of work for the
week beginning with the anticipated date of need, unless employer has amended the date of need by notifying the local
office no later than 10 days before the date of need. |f employer fails to nolify the order holding office, then employer shall
pay an eligible worker referred through the clearance system the appropriate wage rate,

itern 10 - Anticipated Hours of Work:

Zﬁ_hours per day is normal. The worker may be requested but not required to work _12_hours per day and/or the
Sabbath depending upon the conditions at the worksite, weather, and maturity of the crop.
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FORM ETA 790 ATTACHMENTS
Attachment 2 k 6’ { t{}_

Item 14 - HouslIng:

a) Houslng will be clean and meet the applicable Federal Housing Standards. Workers will be responsible for
maintaining housing in a neat, clean manner. Reasonable repair cost of damage, other than that caused by normal wear
and tear, may be charged to workers found to have been responsible for damage to housing or fumighing. Housing and
utilities are provided at no cost to workers who are unable to return 1o their place of residence the same day.

b) No tenancy in employer-provided housing is created by this attangement. The employer retaine posseasion and
control of the housing premises at all times. Workers provided housing under the terms of this Clearance Order shall
vacate the housing promptly upon termination of employment with the employer.

c) | request that my order be granted conditional entry into the Interstate and Intrastate Clearance System. | assure
that the worker housing will meet the applicable Federal Standards not later than 01/30/2010 __ Which is at least 30
days In advance of my date of need reflected in the attached ETA 9142 and ETA 780.

Item 17 - Transportation

After the worker has completed 15 days or 50% of the work contract period, whichever comes first, the employer
shalf reimburse the worker for cost of transportation and subsistance from port of entry or embasy to place of work. Upon
completion of the work contract employer will pay reasonable costs of return transportation and subsistance to the port of
entry or embasy, as required at 20 CFR 655.104(h), except when the worker will not be returning to the place of
recruitment, due to subsequent employment with another employer who agress to pay such cost, in which case this
employer only pays for the transportation to the next job. the amount of the transportation payment will be equal to the
most economical and reasonable similar common carrier transportation charges for the distance involved.

B. OTHER CLARIFICATIONS AND ASSURANCES

1, Other: The employer agrees to abide by the regulations at 20 CFR 655.103, Assurances and 20 CFR 853.501 and
654.403, 655.105 (e) (2).

2. Employer Obligation if Employment Extended: No extention of employment beyond the period of employment
specified in the job order shal! relieve the employer from paying the wages already eamed, or. if specified in the job
order as a term of employment, providing return transportation or paying return transportation expenses to the

worker.

3. Employer Notification of Changes in Employment Terms and Conditions: The employer will expeditious! notify the
order holding lacal office or State agency by telephone immediately upon fearning that a crop is maturing earlier or
later, or that weather conditlons, over recruitment, or other factors have changed the terms and conditions of

employment.

4. Outreach Workers: Outreach workers shail have reasonable access to the worker in the conduct of outreach
activities pursuant to 20 CFR 653.107 and 20 CFR 653.501.

5. Workers Compensation: The employer assures that Policy # issued by
SEE_APPENDIX A.2 ITEM 9 (iv) provides the required
insurance for injuries arising out of and in the course of employment.

6. Wage Statement:. The employer will furnish each worker on or before each pay day written statements which
provides the followlng information: )

a) The worker's total earings for the pay period.

b) The worker's hourly rate and/or piece rate of pay.

¢) The hours of employment which have been offered to the worker.

d) The hours actually worked by the worker.

€) An itemization of ali deductions made from the worker's wages.

f) If piece rates are used, the units produced daily.
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Artachment 3 ¢ cl‘ / t{ 9\
2 3

days of work for worker to reach

7. Training: The employer will provide days of Iraining and/or allow
preduction standards if applicable.

8. Production Standards: ARer campletion of training or bre sk-in period, employer will axpact worker to:

D * For apple harvesting, 8 bushel and hour with nomore than 5% bruising

* For work which does not have an established minimum productivity amount, and which is measurable, the level
of production shall benot lees than 75 percent of the average output of the employers experienced workers.

9. Termination: Employer may terminate the worker with notification to the Employment Service local office if the
worker: (a) refuses without justified cause to perform wark for which the warker was recruited and hired; (b) commits
serious acts of misconduct; or (c) fails, after completing any training or break-in period, to reach production standards

when applicable.

in the event of termination for medical reasons occurring after arrival on the job. or occurring as a result of employment,
or in the event of termination resulting from an act of god, the employer will provide or pay reasonable costs of return
transportation and subsistence to the place of recruitment and reimburee worker for reasonable costs of transportation
and subsistence incurred by the worker to get to the place of employment.

10. Worker Agreement; A copy of the contract or this Jab Clearance Order will be provided to the worker by the
employer no later than the day the work commences.

11. Farm Labor Contractor. The employer assures that if acting as a farm labor cantractor (FLC) or farm labor
contractor employee (FLCE) on the order, he has a valid FLC certificate or FLCE identification card.

12. Proof of Citizenship: All workers hired under this order will be required to provide documentation attesting to U.S.
citizenship or legal status to work in the U.S.

13. Tools and Equipment: The employer will furnish without cost, all tools, supplies or equipment required in the
performance of work,

14. Transportation to Work: For workers who are provided housing, transportation at no cost to the worker will be
provided between the housing and the worksite. The transportation provided will be in accardance with applicable laws
and regulations.

15. Referrals to this order under the 50% rule may be referred or transfered to any New England Apple Council
member who is not ineligible pursuant to 655.110.



