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If meals are not provided then the employer will furnish free cooking and kitchen facilifies so workers may prepare their
own meals. Free transportation will be provided once a week to grocery store so workers can purchase groceries for the
week.

1
{s0e anschmen / para mas datalies vea )

5. Raferral thziruciony / Insinecionas pare el Referimienio de Candidalos

APPLICANT HOLDING OFFICE TO REFER ALL QUALIFIED APPLICANTS THROUGH ORDER HOLDING OFFICE
OR APPLICANT CAN APPLY DIRECTLY TO ANY OF THE FARMS LISTED, DURING NORMAL BUSINESS
HOURS.
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10. Job Jpocifications/ Duxcnpcicn ool Trabajo {Summary of Malerial JOb Spechicatcns in ENGLISH musi ba InGiudsd nsiSe NS DoX]

Plant, cultivate, and harvest various crops such as, but not limited to, vegetables, fruits,
horticultural specialties, and field crops. Use hand tools such as but not limited to, shovels,
hoes, pruning shears, knives, and ladders. Duties may include but are not limited to, tilling the
soil, applying fertilizer, transplanting, weeding, thinning, pruning, applying pesticides,
picking, cutting, cleaning, sorting, packing, processing., and handling harvested products. May set
up operate and repair farm machinery, repair fences and farm buildings, also may participate in
irrigation activities. Work is usually performed outdoors., sometimes under extremely hot or cold
conditions. Work is physically demanding requiring workers to bend, stoop, lift, and Carry up to
50 lbs. on a frequent basis. Duties may require working of the ground at heights up to 20 ft using
ladders or climbing. <tequires 30 days experience in duties listed

(sae auschment / pare mas Colallss veq );

10 ¢, Devcrcion del Trabojo / Job Spatiitalions [GUmMEry of Ma\erial Job SpPeciatons i SFANISH Mufi D icIuded in8ida thi> box)

Ly planca, cultive, y lae varias cosechas de la cocecha per ejemple, pero no linmicsdo a. loa vehiculos, 138 fxutas, las especialidedes
horticolas. y loy cultivos en campo. Utilirar las horramiencas de la manc por ejemplo pero no limitedo &, 183 palss. laa atadas, las
tijeras de podar, les cuchillos, y lis escalas. Los deberes no se pueden Lneluir aino limicar o, labrando el suelo, aplicando el
fercilicance, el trasplante. cacacdsr, la reduccidn, la poda, aplicsndo loo pesticidas, cosecha, eorce, lirpfiera, clasifricando,
embalando, procesando, y monejando productos cosechadoy. La aisposicisn de sayo funciond y repare 13 maquinaria ce grenje, cercaa de la
reparacién y lo: edificior agricolaa, cambién pueden participer on acrividades de 1a Lrcigacién. El CTaDajo se realiza generalmente sl
alre libre, 3 vecea bajo condicionss estremadaments celientes o £rias. Trabajar eotd exigiendo fisicamente requizriendo a trabsjadorea
doblar, inclinar, levantar. y llevar hasta 50 libras. sobre una base frocusnte. Los deberes pueden ctequerir vl trabajo de la tiarra an
133 alcurss de hascs 20 pies uzando eacalas o subir. requirce snpsriencia de 30 dlas en los deberes enumersdos
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Workers will be paid on an hourly basis for all hours worked at the Wage Rate in affect at the time of

certification, required at 20 CRF 655.107(a).
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17, List any srrangumenis which have been made with eslablishment owners of agenl= (of Iha ppyment of @ 0101 ©f olher Banafig for ssles MIde 1o workers, (I Ihere 68 NO Buch
svangemenls, enler "Nona”) / Indigue wdo acysrdo o ia con lo) propiolanas dol as1adiscimienio o SuB 76pTESONRNIEE CON FEEPECIO 6 PAJO A8 UNA COMIsion u 008 Deneficios por vanka
hechss e los mqma {Si no hay ningun ecuordo o Canvenis, tmﬁquo “Ninguno®)
NONE
10, List any strike work sioppage_ slowdown. or mlemuplion of op by he 81 110 placa where (ha woskars wil Bo employer. (If tharo afa ho 3uch incidgnts, entef ‘“Nong™) /
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Radico la Ofena (ncivya numoro do Tolotono) dsl Rapreasnianis ds la Oficina locwl { Incluys numer de tdcrmo)

DIVISION OF CAREER SERVICES

ALC UNIT, H-2A PROGRAM DONNA GAMBON

19 STANIFORD ST, 1ST FLOOR

BOSTON, MA 02114 617-626-5053

617-626-5053

617-727-8671 FAX
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LEASE CUTDADOSAMENTE: En visis da sy Ainglen Basics e...mbhodu ostannaiamanie ol Service de Empleo 65 un Intercamblo grauls do tratsjo pere juniar a s emplaaderes y rebajadorcs
buseon omplon , ni ETA nl1as agencies dal e5lado pusdan garantizas Ia verded y cenwra dw la informacion contanids on la Ordon de Teabalo sometda por o) Empleader. Tampeoo, ninguna
praen de lrabajo sceptada o rachiiada por ol Garvicio de Emplecs conctiluye una ofona contraomal da i oual ETA ni la agancia ¢sl Estedo son pene,

Public ropenting burden for the ETA Form 78D Is ostimated lo be apprasimalaly 60 minulas per rasponse. Commenty regerding 1hls burdsn estimals or
pry ofver 8spedl of thiy collection, induding suggestions for reducing the Burden can bo cont 10 tha U.S. Departmant of Labor, Oftice of workforcs
Javezinotn, Room S-4324 Washingion, D.C. 20210 ( Paperwork Reduction Act of 1695, OMB Control No, $1205-0134).
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FORM ETA 790 ATTACHMENTS

§ a14r

The employer assures that the working conditions comply with applicable Federal and State minimum wage, child labor,
farm labor, contractor registration and other employment related laws.

Attachment 1.

A. CLARIFICATIONS OF ITEMS ON FORM ETA 790

ltem 9 - Wage Rates, Special Pay Information and Deductons:
a) Workers will be paid on an hourly basis for all hours worked at the Wage Rate in effect at the time of certification,

required at 20 CRF 655.107(a).
The rate is based on; AEWR __2,4{7  Prevailing Wage Employer's offer

b) If piece rate earnings for total hours of work at a piece rate during a pay period do not result in average hourly
earnings
equal to the guaranteed minimum hourly rate, the worker will receive make up pay to the guaranteed minimum rate,

¢) Employer will make the following deductiong, if required by law: FICA X , FEDERAL WITHHOLDING TAX X
MEALS Other (specify)  State tax if required by law.

To the extent permitted under Federal and State net wage requirements, if so requested by the worker, the employer will
transfer certain amounts of worker's earnings in ahanner consistent with the worker's instructions.

d) The employer may X _may not{#{)phythe worker a bonus based on Qualitv Picking X, End of Season _X___
Other X Anticipated date by which payments will be made: .

e) The employer guarantees to offer employment for a minimum of 3/4 of the workdays of the total specified period
during which the work contract and all extensions thereof are in effect, beginning with the first workday after worker's
arrival at the place of employment and ending on the expiration date specified in the work contract of extensions thereof.
In Act of God terminations, the 3/4 guarantee period ends on the date of termination. Worker is not required to work more
than 8 hours per day except when otherwise stated in the job order or on the warker's Sabbath or Federal holidays to
meaet the guarantee period. '

f) Payroll periods will be: Weekly_X |, Twice Monthly

g) The employer will provide workers referred through the interstate clearance system 40  hours of work for the
week beginning with the anticipated date of need, unless employer has amended the date of need by notifying the local
office no later than 10 days before the date of need. If employer fails to notify the order halding office, then employer shall
pay an eligible worker referred through the clearance system the appropriate wage rate.

Item 10 - Anticipated Hours of Work:

7’& hours per day is normal. The worker may be requested but not required to work _12_hours per day and/or the
Sabbath depending upon the conditions st the worksite, weather, and maturity of the crop.
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Attachment 2

Item 14 - Housing:

a) Housing will be clean and meet the applicable Federal Housing Standards. Workers will be responsible for
maintaining housing in a neat, clean manner. Reasonable repair cost of damage, other than that caused by normal wear
and tear, may be charged to workers found to have been responsible for damage to housing or furnishing. Housing and
utiliies are provided at no cost to workers who are unable to return to their place of residence the same day.

b) No tenancy in employer-provided housing is created by this attangement. The employer retains possession and
control of the housing premises at all times. Workers provided housing under the terms of this Clearance Order shall

vacate the housing promptly upon termination of employment with the employer.

¢) | request that my order be granted conditional entry into the Interstate and Intrastate Clearance System. | assure
that the worker housing will meet the applicable Federal Standards not later than _01/30/2010 Which is at least 30
days in advance of my date of need reflected in the attached ETA 9142 and ETA 790.

Item 17 - Transportation

After the worker has completed 15 days or 50% of the work contract period, whichever comes first, the employer
shall reimburse the worker for cost of transportation and subsistance from port of entry or embasy to place of work. Upon
completion of the work contract employer will pay reasonable costs of return transportation and subsistance to the port of
entry or embasy, as required at 20 CFR 655.104(h), except when the worker will not be returning to the place of
recruitment, due to subsequent employment with another employer who agrees to pay such cost, in which case this
employer only pays for the transportation to the next job. the amount of the transportation payment will be equal to the
mast economical and reasonable similar cammon carrier transportation charges for the distance involved.

B. OTHER CLARIFICATIONS AND ASSURANCES

1. Other: The employer agrees to abide by the regulations at 20 CFR 655.103, Assurances and 20 CFR 653.501 and
654.403, 655.105 (e) (2).

2. Employer Obligation if Employment Extended: No extention of employment beyond the period of employment
specified in the job order shall relieve the employer from paying the wages already earned, or, if specified in the job
order as a term of employment, providing return transportation or paying return transportation expenses fo the
worker.

3. Employer Notification of Changes in Employment Terms and Conditions: The employer will expeditious! notify the
order holding local office or State agency by telephone immediately upon learning that a crop is maturing earlier or
later, or that weather conditions, over recruitment, or other factors have changed the terms and conditions of

employment.

4, Outreach Workers: Outreach workers shall have reasonable access to the worker in the conduct of outreach
activities pursuant to 20 CFR 653.107 and 20 CFR 653.501.

5. Workers Compensation: The employer assures that Policy # issued by
SEE APPENDIX A.2 ITEM 9 (iv) provides the required
insurance for injuries arising out of and in the course of employment.

6. Wage Statement: The employer will furnish each worker on or before each pay day written statements which
provides the following information:

a) The worker's total earnings for the pay period.

b) The worker's hourly rate and/or piece rate of pay.

¢) The hours of employment which have been offered to the worker.

d) The hours actually worked by the worker.

e) An itemization of all deductions made from the worker's wages.

f) If piece rates are used, the units produced daily.
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7. Training: The employar will provide days of lraining and/or allow days of work for worker lo reach

production standards if applicable.

8. Production Standerds: Afler complelion of training or break-in period, employer will expect workar to:

D ° For apple harvesting, 8 bushel and hour with nomore than 5% bruising

* For work which does not have an established minimum productivity amount, and which is measurable, the leve!
of production shall benot less than 75 percent of the average output of the employers experienced workers.

9. Termination. Employer may terminate the warker with notification to the Employment Service local office if the
worker: (a) refuses without justified cause to perform work for which the worker was recruited and hired; (b) commits
serious acts of misconduct; or (c) fails, after completing any training or break-in period, to reach production standards

when applicable.

In the event of termination for medical reasons occurring after arrival on the job, or occurring as a result of employment,
or in the event of termination resulting from an act of god, the employer will provide or pay reasonable costs of return
transpartation and subsistence to the place of recruitment and reimburse worker for reasonable costs of transportation
and subsistence incurred by the worker to get to the place of employment.

10. Worker Agreement: A copy of the contract or this Job Clearance Order will be provided to the worker by the
employer no later than the day the work commences.

11. Farm Labor Contractor: The employer assures that if acting as a farm labor contractor (FLC) or farm Iabor
contractor employee (FLCE) on the order, he has a valid FLC certificate or FLCE identification card.

12. Proof of Citizenship: All workers hired under this order will be required to provide documentation attesting to U.S.
citizenship or legal status to work in the U.S.

13. Tools and Equipment: The employer will furnish without cost, all tools, supplies or equipment required in the
performance of work.

14. Transponatlon to Work: For workers who are provided housing, transportation at no cost to the worker will be
provided between tha housing and the worksite. The transportation provided will be In accordance with applicable laws
and regulations.

15. Referrals to this order under the 50% rule may be referred or transfered to any New England Apple Council
member wha is not ineligible pursuant to 855.110.



