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Housing will be clean anc meel the app icable Federal and State Housing Standards. Workers will be
rresponsible for maintaining housing in a neat. clean manner. Reasonable repair cest of damage. other
than that caused by normal wear and tear, may be billed to workers found to have been responsible for
camage to housirg or furnishing. Housing and utilities are provided at no cost to workers who are ;
unable to return to their ptace of residence the same day.
No tenancy in employer-provided housing is created by this arrangement. The employer retains
possessnor‘ and contrcl of the housing premises at all times. Workers provided housing under the
‘terms of this Clearance Order shall vacate the housing promptly upon termination of employment with
the employer.

Employer will not provide 3 meal per day . Employer will provide 3 meals per day D and
-Charge a day. If meals are not provided then the employer will furnish free cooking
facilities so workers may prepare their own meals. Free transportation will be provided once a week 10 |

{grocery store so workers can purchase their grocenes.

S heerty teeligllns  mRULE )T RS 3000 SEC *cl' t Sond dati

The applicant halding office to refer all able, willing and qualified applicants :hrough he crder holding
office or the applican:s can contact the farm directly at the phone number listed in item 1 on this page,
. during normal business hours lo request an interview,

S leh Sleatines “->w 1SAIIINGES ha':):: 2

Waork lncludmg but not limited to all tasks related lo planting. cuilivating, and piocessing ¢f vegetable
crops including operation and maintenance of farm machinery. Work includes construction of lrellises,
recair of ‘ences and farm buildings, and operation of irrigation equipment. Ability to withstand
nrolonged exposure o variable weather conditions. Workers are required to bend, stoop, reach or

" stard for extended periods and te lift and camy up to 50 pounds on a frequent basis. |
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{ YWarkers wil be paic for all bours worked at the Wagoe Rale in efloct al the time the work is performed. required a1 20 CRF 855.122 :1) anc
1335 120 (a) The -2quired wage may be dilferent than it is a the tme of filing this job offer.
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seedec .is2 senarale soept of pace-. [ Sineresitas m3s espacio. utthce olra neja ¢z pagetialiachment 1 item 1. 0. b.c.g.e

After the worker has completed 15 days or 50% of the work contract period, whichever comes first, the
employer shall reirmburse the worker (or cost of transportation and subsistence from the place from
“wnich the worker has conie to work for the employer. Upon campletion of the work contrac’ employer

will pay

departed to work ‘or ke employer, as required at 20 CFR 655.122(h),

te returnirg to the plzce of recruitmens,

' teasonable costs of return transponiation and subisistence to the place from which the worker
except wren the worker will not

due to subsequent employment with znother employer who

- agrees 10 pay such cost. in which case this employer only pays for the transportation ta the next job

The arnount of the transporiation payment will be equal to the most economical and reasonable similar
. commaon carrier transpontation charges for the distance involved, "except that any worker protected
pursuant to the Fair Labor Standards Act will be paid in compliance with the FLSA beginning in the first

uorkwcek " See attachment page 4.
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. FORM ETA 790 AND ETA 9142 ATTACHMENTS
*JOB ORDER 10D BE PLLACED IN CONNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIFICATION FOR H-2A WORKERS.*

The empioyer assures it will comply with ali applicable emplovment laws, whether
federai, state, or logai.

A CLARIFICATIONS OF ITEMS ON FORM ETA 790 AND 0122

Emplover  rzquests that its order be granted conditiona! enury into tie Intersiare and
intrastate Clearance System. Employer assures thet the worker housing will meet the applicahiz

tederal standards not later than 30 days in advance, and requests an inspection. of ity ate of need

reflected in the attached FTA 9142 aud ETA 790.
ham 16 - Wage Rates, Special Pay Information and Deductions:

a) The rate is hased on: $10.91  AEWR e DPrevailing Wage
Federal or State minimum, collective bargaining wage.,

If these ratzs change during the term of employment. emplover wiil pay the aighest rate
efiective at the daie that the work s performed, even T such highest rate is less than stated here.
B3] 17 picce raie eamings for izl hours ol work at & plece raze during a pay period do
not result in average bourly carnings equal 10 the guarantecd minimum hourly raze. the worker
will receive make up compensation so that the average hourly rate is equai to the guaranteed
minimum rate.

<) It so requested by the worker in writing, the empiover will transier certain

amourits of worker's earnings in a manacr consistent with the worker's instructions.,

d4) The smplover guarantees o offer emplovment for a minimum of 374 of the
workdays of the tola! spuecified period during which the work contract and zll extensions thereof
are in ¢ffect. beginning with the first workday alier worker's arrival at the place of employment
and ending on ke expiration date specifizd in the work contract of extensions thereof, In Act ot
Giod terminations, the 3541 guarantee perind cnds on the dute of termination. Worker is not
required w work more than § hours per day except wher otherwise stated in the job order or oz
the worker's Sabbath or Federal holidays w mezet the guarantee period.  This offer will be
automaticaily withdrawn if the worker abandons his or her emplovment or his or her
employinent is iermninated for cause.

el The empiover wiil provide workers referred through the imzrstate ciearance
sysiem 48 hours of work for the weck beginning with the anticipated date of need. uniess
umnloyer has antended the date of need by notilying the local office ne later than 1§ davs betore
the date of need. If emplover fzils to notify the order holding office, then employver shall pay an

eligible worker referred through the clearance system $.523.68

with the anticipated date of need. [ the worker refecred fails to notify the order holding ol’_.<
o
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contmnued intwresi 0 ihe job no sooner than © wiorking days and no less
before the daie of nesd the migrant worker will be di squalified from 1

assurance.

f1 No tenancy in employer-provided housing is created by this arrangement. The
employer retiing possession and conirol of the housing premises at all times. Workers provided
housing under the teems of this Clearance Order shall vacate the housing prompliy upon
termination of emplovment with the emplover,

Jrers 20- Warkers Compensation:

assures  that  Poilcy & WC 0’]_9@3_ a issued by

provides the required lnsurance for
of employment. The emplaver furiher guarznices that it

The  emplover
Ameritrust Insurarce Corporaiion

injuries arising out of and in the conrse «
the noliey ends du: ing this cuntract period the employer will oblain continued coverage without a

I'\:.":C' iR coverag
B. OTHER CLARIFICATIONS AND ASSURANCES

oyer agrees (o abide, as applicable. by the cegulations wt 20 C.F.R.
35, and 20 CUR. § 653,301,

4. Quireach Warkers: In accordance with 28 CF.R. & 633 301, ouireach workers
tivitics pursuant 1o 20

shali have reasonable zecess to the worker in the conduct of outreach ac
CFR 653.107,
5. Training: The emplover will provide 2 davs of training and‘or allow

=

2 -~ - . £l a .
2 .. duys of work for worker to reach quality or production standards, it'applicable.

6. Wayge Statement: The empioyer wili furnish cach worker on or before each pay day

written statements which, compiy with the regulations a1 20 CFR 653.1224%).
13 The waorker's towal carnings for the pay period,
23 The warker's hourly rate and‘or picee e of pay.
31 The hours of employment which have been offered o the worker,

4) The hours acwaally worked by the worker,

3) Ar itemization of all deductions made from the warker's wages.
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0) If picce rates are used. the units prodoced daily.
7Y Beginning and ending dates of pay period

$) Emplovers name, address. and FEIN

7. Preduction Standards: Afier completion of trining or break-in period. empiover
witl expect waorker o

U{VV, — . For Appie harvesting 8 bu. per hour with no more than 3% prusiog.
V7
X

For work which does not have an established minimum productivity amount. and

739 of the average output of
theemployers experienced workers.,

8. Employer may tesminate the employment of any worker for any lawtul, non-
discriminatory reason, including. but not limited to: () insubordination; (b) commits acts of
misconduct: or (¢} 1ails. after completing any training period. o reach production or guality
standards when applicable. In the event of termination for medical reasons occureing arier
arvival on the job, or accwrring as a result ol employment. or in the event of termination resuiting
Irom an Act of Crod. the emiployer will provide o pay reasonable costs of setum iransaertation
and subsiswence o tie place of recruitment and reimburse worser fur reasenable costs of
transportatian ang aubsistence incurred by the worker 1o zet to the place of emmployment.
“Reasonable cos:™ means the cost of the most cconomical, common-carrier transportation for the
focations involved. Subsistence means the cost as established by Departmznt of Luabur
regulation.

9. Worxer Agreement: A copy of the contract or this Job Clearance Qrder wali ze
pravided i the wiwrker no later than when the worker applies for their work visz, or, with respect
w U.S. workers in corresponding employment. the dawe such

workers conunences the
corresponding empiovment,

0. Wark Authorizaion Required. All workers ltired under this order will be raquired
to provide the Jdocumentaiion needed to compiete Form (-9 “The accepable forms aof

Jocumeniation o identity and work authorization gre soecified on Form 1-9,

~

T, Taois and Fquipment: The employer will turnish without cost. ali wols. supplics
or equipment required in the perfonmance of work.

. s . . r~
Tz 'f:;-mpm"'slmn 1o Work: For worliers who are pr-;n-'.dcd housing. .‘~|“ul’h\l!9 a =
na cost to the worker will he provicled berween the housing and the work site. 'I'!n: wansporafon
provided will be in accerdance with applicable laws and re guldlmm. m——' L
-

:0 . ——
3. E mployees who are 1124 workers are notified that they are reguired to leave the &
5. 8. at the end of the period of certified employment, or if separated from empioyment eas!;-. -0
unless the H2A worker is being sponsared by another emplover, tor a future F24 con'r‘Acé' ==
RN
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rsuant lo regulations at 20 CFR 655 .122( 0). if, before the expiration date specified in the work

Pu
ol of the employve

contract, the services of the worker ure no longzr require for rsasons bevord the con
due w fire, weather. or other Act of God that makes the fulfitlment of the contract impossibie, the
employer inay terminate the work contract. Whether such an event constitutes a contract impossibility
will be determined by the CO. In the event of such termination of a contract, the employer must fuifill a
three-fourths guaraniee for the time that has elapsed from the start of the work: contract 1o the time of its
termination, as described in paragraph (i)(1) of this section. The employer must make effons to wranster
the worker ta other comparable employment acceplable to the worker, consistent with existing

nsfer is not altected. the smployver must: (13 Returs: the worker.

unmigration {aw, as applicable. 1 such tra
ar thic employers expense. io the place from which the worker (disregarding imervening cmplovment)
came to work for the emplover. or transport the worker to the workers next certified H 2A emplover.
whichever the worker preters; (2) Reimburse the worker the full amount of any deductions made from the
workers pay by the emplover for transportation and subsisience expenses to the place of employment; and
{3) Pay the warker for any costs incurred by the worker for transportation and daily subsistence w that
employers pluce of amployment. Daily subsistence must be computed as set forth in paragraph (i} of this
section. The amount of the transportation payment must not be less (and is not required (o be more) than
the most economizal and reasonable common carrier transportation charges for the distances involved.

R

The amounts the employer will pay for subsistence expenses shall be a minimum of $11.13
per day and s maximum of $46.00 per day for workers with documentation of actual

expenses.
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