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Housing will be clean and meet the applicable Federal and State Housing Standards. Workers will be
responsible for maintaining housing in a neat, clean manner. Reasonable repair cost of damage, other
than that caused by normal wear and tear, may be billed to workers found to have been responsible for
damage to housing or furnishing. Housing and utilities are provided at no cost to workers whe are
unable to return to their place of residence the same day.

No tenancy in employer-provided housing is created by this arrangement. The employer retains
possession and control of the housing premises at all times. Workers provided housing under the '
terms of this Clearance Order shall vacate the housing promptly upon termination of employment with

the employer.

Employer will not provide 3 meal per day . Employer will provide 3 meals per day D and
charge a day. If meals are not provided then the employer will fumish free cooking
facilities so workers may prepare their own meails. Free transportation will be provided once a week to !
' grocery store so workers can purchase their groceries. !

|
14. Referral Instruztions ! Instruzciones sob—l;-;émo Releri- Cancidatos - -
!

The applicant holding office to refer all able, willing and qualified applicants through the order holding
office or the applicants can contact the fann directly at the phone number listed in item 1 on this page,

during normal business hours to request an interview.
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16. Wage Rates, Specual Pay Informalion and Dedncllons / Tanfa de Pago. Inlormacitn Sobre Pagos Especsates y Deduocnones (Rebaias)
) . - [
“Crop Acﬂvmns Hourly Wage Piece Raie / Unil(s), %zﬁa eP!acy] . _ Doductions Vos!Si Ne s eni&:gg“g 4go
. . Pago por Pieza [ Pagcs Sspeciales . . .
Cullivos Salaric por Hara Unidacles (Bona, etc.) Deduccicnes ] ; . ‘
$ ] $ Sacial Security / Weekly / Semanal
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H i Federal Tax |
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! [/ . | ! | Impuesios ! Quincenal *
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’ s s Maals / Camidas D
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S * $ i Other {spacily)/ . Otheri Ciro
| j - tro (especifica) D ]

More Detalls About the Pay / Mas Detalies Sobre el Pago
Workers will be paid for all hours warked at the Wage Rate in eflect at the ime the work is pertormed, required at 20 CRF 655.122 (|} and

656.120 (aj. The required wage may be different than It is a! the time of fiing this job offer

i additional space is needec, use separale sheel of paper. /'S recesitas mas ospzcio_utilce olra hoja de pagel)attachment 1 item 1, a, b,c,d.e

17. Transoorialion Arrangements / Arreglos de Yransporlacior
After the warker has completed 15 days or 50% of the work cantract period, whichever comes first, the
employer shall reimburse the worker for cost of transportation and subsistence from the place from
which the worker has come to work for the employer. Upon completion of the work contract employer
will pay reasonable costs of return transportation and subsistence to the place from which the worker
departed to work for the employer, as required at 20 CFR 655.122(h), except when the worker will not |
be retuming to the place of recruitment, due to subsequent employment with another employer who
agrees to pay such cost, in which case this employer only pays for the transportation to the next job.
The amount of the transportation payment will be equal to the most economical and reasonable similar
common carrier transportation charges for the distance involved, "except that any worker protnc'ed ,
pursuant to the Fair Labor Standards Act will be paid in compliance with the FLSA beginning in the first |

workweek." Sae attachment page 4.

por cada actiwdad?

Yes ! Si

No

(if acdtional space is needed, use separate sheet of paper /Si necesitas mas esoacio, uiilicas oira hojs de papeh

18. is it the prevailing praclice to use Farm Labor Centractors (FLC) te recniil, supervise. transport. house, and/er pay workers for this {these] crop aclivity
{ies)? ¢ Es la practica habitual de ysar Contzalisias de Trabajo Ap:lcola para re-clular suparvisar, raasportar, dar visienda, y/o pagade a los
rd

':raba[adores para este{os) Upo{s) de cosecha(s)?
If you have checked yes, whal is the FLC wagu lor eacx actlivily? / Si conteslc °Si," cual es el salario que le pagas al Cenliatista da Trabajo Agricola

Yes/SiC) No (-

19, Unempicyment Insurance provided? Seguro de Desempleo?

haiad

20. Workers' compensation iasurance pravided? Se lo provee sejuro de compensacion/findemnizacicn al trabajador

2

Yes/S@ No [
YesiSidd No O
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22. List ony amengementa which have besn made with estaslishment cwners or zgents for the payment of a commtsslcn or other benafits for sales mace

to workers. (If there are no such arrangements, enter "None') / Enumere todos los acuerdos o convenios nechos con los propieiarios el
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| 23. List any strike, work stoppage, slowdawn, or interruption cf aperation by tha employees at the place whare the warkers w.il te employec.
(If there are no such inadenis, enler *None®) ) Enumere teda hue'qa, oaro o interrupcién de operacicnes de trabao por pade de los empleados en ellugar de

empleo. (Si no hay incidents de este lipo, indique *Ninguno®)

none
25. Name of Local Office Represantative (include direct dial telephone
aumber) / Nombre del Representante de Ia Olicina Local (Inciuva e!

94, nddiess of Otder Holding OHica (include Telephone rumbar)/Direccidn de
la Oficina donde se radico 1a clerta (ircluya 2] numero de teléforo)
DlV'SION OF CAREER SERVICES nidmero de teléfono de su llnea éirecta]
DOLLY RAJA 617-626-5078

CHARLES F. HURLEY BUILDING
19 STANIFORD ST, BOSTON MA 02114

26. Enployer's Calification’ This job crder describes the actusl larms and conditions of the employmant being offared by me and contains all the material

terms and conditions of the job.
Centficacidn del Empleacor: a1 orden de trabaje describa los términos y concidones del empleo que se 13 ofrece, y corlizne cdos los tarmines y

condiciones maleriales olrecidos.
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4 Date: ‘7?,/[.‘-3 )
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“Erblayr's Signature & File! Firma y Tilulo det Empleaddr
READ CAREFULLY, In view of the statutosily eslablished basic funchion of the Empioyment Se:vice as a nofee labor exchange, that is, as a forum for
bringing together amplpyots and job seekers, neither lhe ETA nor 1ne Siale sgencies are grarantors of Ihe accuracy or truthlulness of infarmation

coMained on job grders submilted by errployers. Nor does any Job order accepted or recruiled upon by the One-Stop Cateer Center constilute a
conlractug! jab offer 1o which the One-Stop Gareer Center, ETA or a State agency is in any way 3 pary.

LEA CON CUIDADO, En vista de la fundidr. basica de! Servicio da Empleo establetica por lay, como una entidao de intercambia laboral sin comisiones, es dedr,
como un 1cro pars reunir 3 los smplaacores y los solicitantes do empleo, ni ETA nilas agencias del estada pueden garantizar ia exactilud 2 ve-acidad de lainformacion
corlenda en I3s 6roénes de lrabajo sometiaas porles empleadores. MNininguna otden de trabajo acepiado o contratads 2n el Cenro de Carreras (One-Stop Career
Cenler) constituyen una oferta de irabajo contractuales ales que &l One-Stop Carser Centes, ETA o un orqanismo estalal as de ninguna manera una de las panes.

Public Burden Statement
The public reperiing burden for responding 1o ETA Form 7€G. which is requ.srd 10 05t3in of retain benefits (44 USC 33C1), is estimaled to ke approximately 60 minutes
per respanse, including time for reviewrg instruclons, searching exisling dala saurces, gatheing and review ng the collection. The public need not respond 1o this

colleciion of information unless it displays 2 cusenlly val ¢ OME Conticl Number. This 1s public information and there is ro expeciation of confidentiality. Send

comenerts regarding this ourcen estimate or any cther aspect of this collection. inclucding suggestions far reducing this burden, to tre U.S. Depariment of Labor, Mgrant
a1d Seasonal Fammwomer Program, Room S4209, 200 Constitution: Avenue, Ni¥, Washingicn, DC 20210.
ETA Form 790 (Revised Oct, 2¢10)
Provious versions nol usable
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FORM ETA 790 AND ETA 9142 ATTACHMENTS
*JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIFICATION FOR H-2A WORKERS.*

The employer assurcs it will comply with all applicable employment laws, whether
federal, state, or local.

A. CLARIFICATIONS OF ITEMS ON FORM ETA 790 AND 9142

Employer requests that its order be granted conditional entry into the Interstate and
Intrastate Clearance System. Employer assures that the worker housing will meet the applicable
federal slandards not later than 30 days in advance, and requcsts an inspection, of its date of need
reflected in the attached ETA 9142 and ETA 790.

Item 16 - Wage Rates, Special Pay Infonmation and Deductions:

a) The rate is based on: é/Qg %/ AEWR Prevailing Wage
Federal or State minimum, . collective bargaining wage.

If these rates change during the term of employment, employer will pay the highest rate
effective at the date that the work is performed, even if such highest rate is less than stated here.

b) If picce rate earnings for total hours of work at a piece rate during a pay period do
_not result in average hourly earnings equal to the guaranteced minimum hously rate, the worker
will receive make up compensation so that the average hourly rate is equal to the guaranteed
minimum rate.

c) If so requested by the worker in writing, the employer will transfer certain
amounts of worker's earnings in 2 manner consistent with the worker's instructions.

d) The employer guarantees to offer employment for a minimum of 3/4 of the
workdays of the total specified period during which the work contract and all extensions thereof
are in effect, bepinning with the first workday after worker's arrival at the place of employment
and ending on the expiration date specified in the work contract of extensions thereof. In Act of
God terminations, the 3/4 puarantec period ends on the date of termination. Worker is not
required to work more than 8 hours per day except when otherwisc stated in the job order or on
the worker's Sabbath or Federal holidays to meet the guarantee period. This offer will be
automatically withdrawn if the worker abandons his or her employment or his or her
employment is terminated for cause.

e) The employer will provide workers referred through the interstate ¢learance
system 4Z.£” hours of work for the week beginning with the anticipated date of neeg; unigss
employer has amended the date of nced by notifying the local office no later than 10 days beﬁi:‘;: Q
the date of need. If employver fails to notify the order holding office, then employer 1 pay@h m
eligible worker referred through the clearance system $, 422, 3. £5°  for the first week stardng =
with the anticipated date of need. If the worker referred fails to notify the order holdtﬁg officenf 7]
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continued interest in the job no sooncr than 9 working days and no less than 5 worlking days
before the date of need the migrant worker will be disqualified from the above mentioned

assurance.

1) No tenancy in employer-provided housing is created by this arrangement. The
employer retains possession and contro! of the housing premises at all times. Workers provided
housing under the terms of this Clearance Order shall vacate the housing promptly upon

termination of employment with the cmployer.

Item 20~ Workers Compensation:

#LE pYIRT YL PE iAol by

provides the required insurance for

‘ 2
injurics arising out of and in the course of emp!oymcnt The employer further guarantees that if
the policy ends during this contract period the employer will obtain continued coverage without a

lapse in coverage.

The employer assures that, PO]ICV

B. OTHER CLARIFICATIONS AND ASSURANCES

1. The employer agrees to abide, as applicable, by the regulations at 20 C.F.R. § 655.122,
20 C.F.R § 655.135, and 20 C.F.R. § 653.501.

4, Outreach Workers: In accordance with 20 C.F.R. § 653.50}, outrcach workers
shall have reasonable access to the workcr in the conduct of outreach activities pursuant to 20

CFR 653.107.

5. Training: The employer will provide __% days of training and/or allow
5 days of work for worker to reach quality or production standards. if applicable.

6. Wage Statement: The employer will furnish each worker on or before each pay day
written statements which, comply with the regulations at 20 CFR 655.122(k).

1) The worker’s total earnings for the pay period.
2) The worker's hourly rate and/or piece rate of pay.

3) The hours of employment which have been offered to the worker.

Lo
4) The hours actually worked by the worker. < = -
. ™
. . o= m f
5) An itemization of all deductions made from the worker's wages. m: @ 2
s — ~
= - g
g o v
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6) If piece rates are used, the units produced daily.
7) Beginning and ending dates of pay period
8) Employers name, address, and FEIN

7. Production Standards: After completion of training or break-in period, employer
will expect worker to:

Aj For Apple harvesting 8 bu. per hour with no more than 5% bruising.

For work which does not have an cstablished minimum productivity amount, and
which is measurable, the level of production shall be not less than 75% of the average output of
the employers experienced workers.

8. Employer may terminate the employment of any worker for any lawful, non-
discriminatory reason, including, but not limited to: (a) insubordination; (b) commits acts of
misconduct; or (c) fails, after completing any training period, to reach production or quality
standards when applicable. In the event of termination for medical reasons occurring after
arrival on the job, or occurring as a resuit of employment, or in the event of termination resulting
from an Act of God, the employer will provide or pay reasonable costs of return transportation
and subsistence to the place of recruitment and reimburse worker for reasonable costs of
transportation and subsistencc incurred by the worker to get to the place of employment,
“Reasonable cost” means the cost of the most economical, common-carricr transportation for the
locations involved. Subsistence means the cost as established by Department of Labor

regulation.

9. Worker Agreement: A copy of the contract or this Job Clearance Order will be
provided to the worker no later than when the worker applies for their work visa, or, with respect
to U.S. workers in comresponding employment, the date such workers commences the

corresponding employment.

10.  Work Authorization Required. All warkers hired under this order will be required
to provide the documentation needed to complcte Form 1-9. The acceptable forms of
documentation of identity and work authorization are specified on Form 1[-9.

11, Tools and Equipment: The emplover will furnish without cost, all tools, supplies
or equipment required in the performance of work.

12.  Transportation to Work: For workers who are provided housing, transportation at
no cost to the worker will be provided between the housing and the work site. The Lransp_ertauon

provided will be in accordance with applicable laws and regulations. S ,_%
nl” -n, 0
13. Employecs who are H2A workers are notified that they are required td"te'ave thied m
U. S. at the end of the period of certified employment, or if separated from employmr@t ‘early;— g
unless the H2A worker is being sponsored by another cmployer, for a future H2A cazun‘u'act ‘n
o = <
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Pursuant to regulations at 20 CFR 655 .122( 0), if, before the expiration date specified in the work
contract, the services of the worker are no longer required for reasons beyond the control of the employer
due to fire, weather, or other Act of God that makes the fulfillment of the contract impossible, the
employer may terminate the work contract. Whether such an event constitutes a contract impossibility
will be determined by the CO. In the cvent of such termination of a contract, the employer must fulfill a
three-fourths guarantee for the time that has elapsed from the start of the work contract to the time of its
termination, as described in paragraph (i)(i) of this section. The employer must make cfforts to transfer
the worker to other comparable employment acceptable to the worker, consistent with existing
immigration law, as applicable. If such transfer is not affected, the employer must: (1) Return the worker,
at the employers expense, to the place from which the worker (disregarding intervening employment)
ceme to work for the employer, or transport the worker to the workers next certified H 2A employer,
whichever the worker prefers; (2) Reimburse the worker the full amount of any deductions made from the
workers pay by the cmployer for transportation and subsistence expenses to the place of employment; and
(3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that
employers place of employment. Daily subsistence must be computed as set forth in paragraph (h) of this
section. The amount of the transportation payment must not be less (and is not required to be more) than
the most economical and reasonable common carrier transportation charges for the distances involved,

) . ,/l /3
The amounts the employer will pay for subsistence expenses shail be a minimum of $&£2¢

per day and a maximum of $46.00 per day for workers with documentation of actual
expenses.
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