U.S. Department Labor
Employment and Training Admin OMB Control No. 1205-013¢
Expiration Date: Novefnber 30, 2012
Agriculturat and Food Processing Clearanco Order ETA Form 790

Pedido do Emplzadoes para Agncullun y Pmcesnmlcnto do Allmentos

1. Employers N ome and A ddress (Numbor, Streel, City, Siate, and Zip Coda)‘
Nombre y Ditcccién de) E mpleador {(Numero, Calie, Civdad, Estsdo y Cadigo
Postal)

' . Industry Codnlcomgo Industrlal - »' No. /Hum.
'‘Boys In Berries, LLC de Empieo

DBA Ward's Berry Farm /I ('](’l? L8326

‘614
'614 South Main Street 6. Occupallonal Tille and Code muao Ceupecionat | Codign

‘Sharon, MA 02067

| Fotm WPles s foborad cosp
7. Clearanco Order Yssue Date / Fasha de Tramile
3)11]13

8 Job Qider Expirution Date / Facha de Expiracidn
716 /12

9. Anticipaled Perdod of Employment / Periodo Anticipado de
Einpleo

leluphona numust/Teldiono: 781-784-3600 78 1-784- 1650 Fromf Dcede:4/1/2013  Toltasta: 1 1,1’2101 3
~ 2. Location and Direclion to Work Site/ Ubicaciény Dnraccldn a l.wgm do Tnba]o 10. No. of V/orkers Requesled f Num. de T:aun;sdc%es Solicilados

‘ 2
14 South Str
gm,if,_ ,MMS;"M; oot 11, Anticipoted Hours of Work per Weel/Hotas Antitipadas de

* Exit 8 if of Route 95, Hoad lowards Sharcn. Fonn Is 1/2 milo on fight (from Routo | Tradajo por Samana, Total.

95 Sunday [ Domingo . Wonday / Lunes._B| !
Tuosday / tdarlas A Wednesday I Migrcoles _ 8§
™ y 8 Fiiday  Viames W I |
Selurday I6abedo
12. Coliact Calls Accepled fiom/ Acaplan Ltamadah por Cobrar
do:

Etnployer 1 Empleador Yes'Si D ne [4)
(it additional space is needed, use separate sheet of paper! Si necesilas mis |
Local Offica I Oficina Local  Yest5il] no (4

espacio. utilices olra hoja de papel)

3. Lozation and Oescription of Housing / Direccion y Descripcién de la Vivienda -

, 318 South Main Sirsol ‘
Sharon, MA 02087

- Tako Exil 8 o!f of Roulo 95, go iowards Sharon, MA Pass farm stand on the righl

. Housing is J/4 milo on righ! {from Routo 85)

!
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' r"lS;' - ﬂ)
' The housing is Harracks .aingle rooma X ;(?.:-, 8 i:ﬂ
‘' number of rooma 3 , capacity (3] ' & —_—
{wood frameX block or concrete , 8’)'{- = <;
. £loors are concrate + wood ¥ , = |l mi
' ? m | 2.
! ' m — H

! o =
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ilt agditionel space is nseded, use separate sheel of peper /51 necesitas mds |
eapacio. utlices otre hoiadapaoel) o en — -




3. Board Arrangements / Amreglo da Alcjemiento .
Housing will be clean and meet the applicable Federal and State Housing Standards. Workers wiil be
responsible for maintaining housing in a neat, clean manner. Reasonable repair cost of dgmage, other
than that caused by normal wear and tear, may be billed to workers found to have been regponsible for
damage to housing or furnishing. Housing and utilities are provided at no cost to workers Wwho are
unable to retumn to their place of residence the same day.

No tenancy in employer-provided housing is created by this arangement. The employer rétains
possession and control of the housing premises at all times. Workers provided housing under the
terms of this Clearance Order shall vacate the housing promptly upon termination of emplgyment with
the employer.

Employer will not provide 3 meal per day . Employer will provide 3 meals:per day, D and
charge a day. |f meals are not provided then the employer will fumish free copking
facilites so workers may prepare their own meals." Free transportation will be provided onge a week to
gracery store so workers can purchase their groceries.

14. Roferral Instructions / Instruccionas sobro cdmo Refesir Candidatos

The applicant holding office to refer all able, willing and qualified applicants through the orfler holding
office or the applicants can contact the farm directly at the phone number listed in item 1 dn this page,
during normal business hours to request an Interview.

o/ | |
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1. Job Specifications / Espacificaciones del Trabajo

Work may Include, but not limited to: Plant, cultivate, and harvest various crops such as,
frults, horticultural speciaities, and field crops. Use hand tools such as but not limited to,
hoes, pruning shears, knives, and ladders. tiling the soll, applying fertilizer, transplanting,
thinning, pruning, applying pesticides, picking, cutting, cleaning, sorting, packing, pro

handling harvested products. May set up operate and repair farm machinery, repalr fencep and farm
bulldings, also may participate in Irrigation activities. Work Is usually performed outdoors | sometimes
under hot or cold conditions. Work requiring workers to bend, stoop, lift, and carry up to §0 Ibs. on a
frequent basis. working off the ground at heights up to 20 ft using ladders or climbing. Re
days experience in fruit and vegetable duties listed. )

uires 30
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Pay Potiod
Petiodd:da Pago

Crop Achvities

Houily Wage jop R | . Deduslions
~Calbce. | Sulnlo bor Hora 1. PEURROGFRIaT | T PESbFEspl .
Sl .ssf‘gb:"%. ‘ s " |t -w::fm
{Vogolable/pianting 9 i

s TS FesaTor— ; O
‘vagousananns| 10,91 ; impiolos Ol |V

‘Wéaidp { Semanel

—

5 5 . gedmles

. ; tale Yox ' adkly /
ot 10.91 e TAOER
Frultharvest| *10.91 s . Meals { Comidss | : (m]
:Fruivhan Ll e ST, L -~
o $40.01 T vt TT Y o

Warkers will be patd for all houre worked at the Wage Rate in effact et the tima the work is parformed, required st 20 CRF
! 858.120 (a). Tha required wage may be differant than it is a1 tha tma of flling this job affer.

jU odditions) spece is naeded, uss separata sheet of paper. /1 necesilas mas aspaio, uifica olra hojo do eitschment 1 tem 1,8, bcda |
' 12, Transporialion Arvangoments / Arreglos de Trangportacién
; After the worker has completed 15 days or 5§0% of the work contract period, whichever comes first, the
: employer shall relmburse the worker for cost of transporiation and subsistence from the placg from
. which the worker has come to work for the employer. Upon completion of the work coniract gmployer

will pay reasonable costs of return transporiation and subsistence lo the place from which thg worker
| departed to work for the employer, as required at 20 CFR 656.122(h), except when the worker will not

" be returning to the place of recrultment, due lo subssquent employment with another employer who

i agrees lo pay such cost, in which case this employer only pays for the transportation to the ngxt jab.

i The amount of the transportation payment will be equal to the most economical and reasonable similar
| common carrier transportation charges for the distance involved, “except that any worker projected

: pursuant to the Falr Labor Standards Act will be pald in compliance with the FLSA beginning
.workweek.” See altachment page 4.

W oddilanal space 13 needed, use 3 ta shes) of pagar. I 8 nacositas mds espacio, dlices oirs hoja de papeh U
1 18, I3 |1 tha pravaling practice to use Farm Labor Contracters (FLC} to recrufl, supervise tisnsport, hicuse, andlor poy workers fof (his (thgse) crop activily
i (les)? ¢ Esla préctice hebfival da user Gontratislas de Trabsjo s para rectilar, suparvisar, ranspartar, del vivienda, yio paqanlq ales

! uabejadores para este(os) Upo(s) do coseche(s)? Yes /5i No Y]

If you hava chacked yes, what Is tha FLC wage lor each activity? / i contesto "61,* cual os el safario qua le pagas 8l Conuatisis de Trnbejo Agricola

1 Mote Datalls Abcut the Pay { Mes Colallas Sobro e Page
|

! por cada actividad?
[19. Unemployment tasurance provided? Seguro de Desampiao? YeshiO we@
‘ 20. Warkers' compensation Insursnce provided? Se lo provae saguro da compaasacidnindamalzactén al trabejados Yes! N0
21, Are tools provided &) no chaiqn to Bia 871 5o las provesn kasraslentos sin cosia aigune 5 108 trehciadores? Yesipi7) No [}
22. Uit any armangements which have basn mado with stabilshmant owners s agonis (or the payment of o commission ar gther banefitsJor alos medo
' to workers. (If tiere are no such amrangemsnis, enter *Nona*) f Enumare lodos fos acusrdos o conventos heckos con los proplelsitos
estoblecimisnio o Gus 2gentso pere of pego de una comistén u otros banaficles por venias hachas a los trabajsdores. (Stno hay aingdh scuzrdo o
! canvento, tndlque *Ninguno’) o ~
X S b ] -
. w L
' ge |E m
- [ ]
i none g N (IS
; i < |
! o & <!
zJ ho m
: e e I m_=
- L =




24 Ustany atika, work slcppage, slowdown, of Inloriuption of operston by Uia employeds o tho ploco whera the workers Wil bo empioyed.
| (ugar go

(i thera are no such Incidenls, enter *None") / Enumate lods hueiga, paroo nds operacionas do o 08 los mplasdos en
emon (1 nohy ncidntsGaaalo o, nigun Hngun) T o oo ot plos

none ' .

24 Address of Order Holding Office (include 1sisphana numberyoirecaion 'aolz‘é'.'u'a'ma'a!_mu Office Represantedve (incdude durect dajleleptons

la Oficlng danda sa radico |y oferta (incluya el ntmero da teléfona) numbes) / Nambro del Ropreseniante ¢e la Ofcins (lncluya &1
DIVISION OF CAREER SERVICES } ntmeio de tetélono do su linea directs)
. DOLLY RAJA 617-8626-5078

CHARLES F. HURLEY BUILDING

19 STANIFORD ST, BOSTON MA 02114
0, Employers Gerlficalion: This job 6rder doscruies the aciual lerms and condillons of (he employmenl being ofered by ma and conta

.

—— o a— - -

|

conterida an las Sréanas do trabalo sometidas por(os omploadore. M ninguna orden o robalo ecopiado o contratado en 6l Centro de Careras
estslal asdo msners uns dalas

ins pil the matedal ©
s tdrmnos y

tarms and condllicna of tha job.
Contficacién del Emploador: Esto ordan dg trabajo descdba los tdrmines y condlelones del empleo que se Ie ofrece, y contlons todos

i JUQ Gowes oyl

Employer'ySignstura & Yille/ Flrma y Titulo de! Empleador

READ CAREFULLY, In visw of ihe sialuterily esiobishsd basic funclicn of the Employment Sarvics os o nioag (obdr exchange, tal is, asfa forum for
bringing togathar smplcyors and [ob seshers, nelther the ETA ac (ho Slato egancies ara gussanlors of the scourscy of tulhiulness of atica
contalned oa [ob orders submitied by employers. Mer does any job order sccapled o recruited upon by the Ona-Slop Gerear Center conslijula 8
conureeiual job offer to which the Gna-Stop Casear Center, ETA or » Stala agency Is bn sny way o party. . :
LEA CON CUIDADO, En vista de ! furcidn bAsica de) Serviclo do Empleo ostablecida por [oy, comouna enfded de Intarcamblo labdral s esdect, |
como un (ozo para reuals 8 fos emplaadores y los soBcanias do empleo, 1 ETA fas agenclas del astsdo pueden gareniizar |a exscticd o verzcidad fie (a bhismmacén

sondiciones m

una ofena do trabelo contyecluas a les que ol Cne-Siop Cataer Centar, ETA oun

, Public Burden Statemont
The burdes for sseponding to ETA Form 780, whith s required 12 eblatn of relaln benofits (44 UEC 3501), is estimaiad Lo bo spproriptely 0 minulos
wwgmm for reviewing tnatruedons, searching a¥istng data sowcss, gatharag and reviswing the collsction, The publc need nol to lhis
udleeﬂondwmﬂmmumlldlaplayeawmnﬂyvaﬁdoaamudﬂum.Mbmhmmwmuobmmum . Send
commesis regasging this burden estimate of any cthar aspact of thls mmﬁm&g magoglg%gr nl.adum Urds burden, to the U.S. Oepartmenyof Laber, Migrant
208, 200 Constitution Aven
20d Sozsond Pomumtier P S y ETA Form 790 (Rgwvised Oct, 2010;
Provicus versions ol usable:
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FORM ETA 790 AND ETA 9142 ATTACHMENTS

*JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIFICATION FOR H-2A WORKERS.*

The employer assures it will comply with all applicable employment laws, wheth
federal, state, or local. T

A, CLARIFICATIONS OF ITEMS ON FORM ETA 790 AND 9142
Employer requests that its erder be granted conditional entry into the Interstate and
Intrastate Clearance System. Employer assures that the worker housing will meet the applicabld
federal standards not later than 30 days in advance, and requests an inspection, of its date of nged
reflected in the attached ETA 9142 and ETA 790,

ltem 16 - Wage Rates, Special Pay Information and Deduotions:

a) The rate is based on: 10.91  AEWR Provailing Wago
Federal or State minimum, collective bargaining wage.

If these rates change during the term of employment, employer will pay the highest rate
effective at the date that the work is performed, even If such highest rate is less than stated here.

b) If piece rate camings for total hours of work al a plece rate during a pay period do
not result in average hourly earnings equal to the guaranteed minimum hourly rate, the worker
will receive make up compensation so that the average hourly rate is equal to the guaranteed
minimum rate.

c) If so requested by the worker in writing, the employer will tranfsfcr certaié .
amounts of worker's earnings.in a manner consistent with the worker's instructions.

d) The employer guarantees to offer employment for 8 minimum of 3/4 of th
workdays of the total specified pericd during which the work contract and all extenslons thereo
are in cffect, beginning with the first workday after worker's arrival at the place of employme
and ending on the oxpiration date specified in the work contract of extensions thereof. In Act
God terminations, the 3/4 guorantee period cnds on the date of termination. Warker is n
required to work more than 8 hours per day except when otherwise stated in the job order or o
the worker’s Sabbath or Federal holidays to meet the gunrantee period. This offer will
automatically withdrawn iIf:the worker abandons his or her cmployment or his or h
cmployment is terminated for cause. -%

¢) The employer will provide workers referred through the interstate ahﬁ?an
system 40 hours of work for the week beginning with the anticlpated date of ne§fSun!
employer er has amended the date of nced by notifying the local office no later than 10 dags-befor
the date of need. If employer fails to notify the order holding office, then employer sifll pay
eligible worker referred through thte clearance system $ 436.40 for the first starti
with the anticipated date of nccd If the worker reforred fails to notify the order holding ﬁ' ce

w -4
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continued interest in the job no sooner than 9 working days and no less than 5 working da')ﬁ

before the date of need the migrant worker will be disquelified from the above mention
assurance. -

employer retains possession and control of the housing premises at all times. Workers provid:
housing under the terms of this Clearance Order shall vacate the housing promptly upo
termination of employment with the employer. '

f)  No tenancy in employer-provided housing 1s created by this arrangement. Th“E

Item 20- Workers Compensation:

The employer assures that Policy # 2011W6076 issued b
Farm Family Casualty Insurance Co. provides the required insurance

injurics arising out of and in the course of employment, The employer further guarantees that
the policy ends during this contract pericd the employer will abtain continued coverage without
lapse in coverage.

B. OTHER CLARIFICATIONS AND ASSURANCES

l.  The employer agrecs to abide, as applicable, by the regulations at 20 C.F.R: § 655,122
20 C.FR. § 655,135, and 20 C.F.R. § 653.501.

4. Outreach Workers: In accordance with 20 C.FR. § 653.501, outreach workezs

shall have reasonable access to the worker in the conduct of outreach activities pursuant to 2
CFR 653.107.

5. Training: The employer will provide 2 days of training and/or alloy

3___ days of work for worker to reach quality or production standards, if applicable.

’ .
6. Wage Statement: The employer will furnish each worker on or before each pay day
written statements which, comply with the regulations at 20 CFR 655.122(k).

1) The worker’s total carnings for the pay period.
2) The worker's hourly rate and/or piece rate of pay.

3) The hours of employment which have been offered to the worker.

4) The hours actually worked by the worker., %
5) An itemization of all deductions made from the worker’s wages. w a
0
5 -
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6) If piece rates are used, the units produced daily.
7) Beginning and ending dates of pay period
8) Employers name, address, and FEIN

. 2. Production Standards: After completion of training or break-in period, employer
will expect worker to:

.. For Apple harveating 8 bu. per hour with no more than 5% bruising.

For work which does no jshed minim ' mount, and
S measu the level o on shall be not o of the averag,
cmployers expori rs.

8. Employer mny: terminate the employment of any worker for any lawful, non-
discriminatory reason, including, but not limited to: (s) insubordination; (b) commits:acts of
misconduct; or (c) fails, after completing any tralning period, to reach production or quality
standards when applicable, In the event of termination for medical reasons occurring after
arrival on the job, or occurring as a result of employment, or in the event of termination resultinq
from an Act of God, the employer will provide or pay rcasonable costs of return transportation
and subsistence to the place of recruitment and reimburse worker for reasonable costs of
transportation and subsistence incurred by the worker to get to the place of employment.
“Reasonable cost” means the cost of the most sconomical, common-carrier transportation for thq
locations involved, Subsiswincc means the cost as established by Department of Laber
regulation.

9, Worker Agreement: A copy of the contract or this Job Clearance Order will
provided to the worker no later than when the worker applis for their work vise, or, with resp
to US. workers In corresponding employment, the date such workers commences th
corresponding employment,

10.  Work Authorization Required, All workers hired under this order will be requivi
to provide the documentation necded to complete Form I-9. The acceptable forms
documentation of identity and work authcrization are specified on Form 1-9.

11.  Tools and Equipment: The employcr will fumish without cost, all tools, suppliesr
or equipment required in the performance of work.

12.  Transportation:to Work: For workers who are provided housing, transportatign a
no cost to the worker will be provided between the housing and the work site. The transporfiltio
provided will be in accordance with applicable faws and regulations. o g‘

mo

13.  Employees who are H2A workers arc notificd that they are required to l@i the
U. S. at the end of the pericd of certificd employment, or if separated from employmentSarly,
unless the H2A worker is being sponsored by anather employer, for a future H2A conl@?g‘-.

33
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Pursuant 1v regulations at 20 CFR 653 .122( 0). il hefore the expiration date specificd in the work
contract, the services ol the worker are no longer required for rcasons beyond the control of the emp
due to fire, weather. or other Act of' God tat makes the fulliliment of the contract impossible, the
cmployer may terminate the work contract. Whether such an cvent constitutes a contract impussibiligy
will be determined by the CO. In the event of such termination of 2 contract. the employer must fuli{ll a
three-fourths guarantee for the time that hes elapsed Trom the start of the work contrnct 10 the time of'its
wermination. as described in paragraph (i)(1) ol this scetion, The employer must make cfTorts Lo ransfer
the worker to uther camparable employment acceptable tu the worker, consistent with existing
immigration Iaw, as applicable. I£ such transfer is not affected. the employer must: (1) Retum the wyrker.
at the employers expense. to the place from which the worker (disregarding intervening employment)
came to work lor the employer. or transport the worker to the workers next centified H A employer
whichever the worker prefers: (2) Reimburse the worker the full umount ol any deductions made frugn the
workers puy by the cmployer for transportation and subsistence expenses (o the place ol employmen:
(3) PPay the worker for any costs Ineurred by the worker for trunsportation and daily subsistence to that
cmployers place of empluyment. Daily subsistence must be computed s set (orih in paragraph (h) uf this
section. The amount of the transportation payment must nol he less (and is not reguired (o be more) fhan
the must econemicnl and reasunuble common carrier transportutiun charges lor the distances invaly

oyver

The amounts the employer will pay for subsistence expenses shall be a minimum of $11.1
per day and a maximum of $46.00 per day for workers with documentation of actual

expenses.

The Uniled States Department o{ Agriculture has created food safely standards known as
either Good Agricultural Praclicas\(GA>) or Harmonized GAP

(www.ams.usda.gov/AMSv1.0/Hartgor izedGAP). States also have food safety standards |n
place (ex. MA Commonwealth Quallly, RI GAP). These slandards require that all watker:
receive lraining in worker hygiene. rkers must sign off on this training and thenpequi

o

to follow good hygiene and sanitation practices on the farm, This Includes workers got
harvesting or handling harvested producy if they are sick. Not following these p ices p
food safety at risk and ultimately jeopardiags public health. - Based on lhese requ menl
workers can be given waming and ultirnately terminated for refusing lo follow goofEworke
hygiens practices. x4
o
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