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Housing will be clean and meet the applicablz Federa! and State Housing Standards. Workers will be |
.responsible for maintaining housing in a neat, clean manner. Reasonable repair cost of damage, other '
i than that caused by normal wear and tear, may be billed to workers found to have been responsible for -

damage to housing or furnishing. Housing and utilities are provided at no cost 10 workers who are

unable to retum to their place of residence the same day.
tNo tenancy in employer-provided housing is created by this arrangement. The employer retains
" passession and control of the housing premises at all times. Wo-kers provided housing under the
terms of this Clearance Order shall vacate the housing promptly Jpon termination of empioyment wita
the employer.

Employer will not provide 3 meal per day . Employer will provide 3 meals per day E and
charge a day. If meals are not provided then the employer will furnisr iree cooking
faciliies so workers may prepare their own meals. Free transportation will be provided once a week 10
grocery store so workers can purchase their groceries.
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| The applicant holding office o refer all able, willing and qualfied applicants through the order holding l
| office or the applicants can contact the farm direclly at the phone number listed in item 1 on this page,
| during normal business hours to request an interview.
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TIZAspIaion Avatgemerts S egizs Te Transonialie

| After the worker has completed 15 days or 50% of the work contrac: period, whichever comes first, the

“employer shall reimburse the worker for cost of transportation and subsistence from the place irom
which the worker has come to work for the employer. Upon completion of the work contract employer
wili pay reasonable costs of return transpartation and subsistence to the place from which the worker

| departed to wark for the empioyer, as required al 20 CFR 655. 122(h), except when lhe worker will not
be returning to the place of recruitment. due lo subsequent employment with another employer wno
agrees to pay such cost. in which case this employer only pays for the transportation to the next job.

£

1
!

¢

- The amount cf the transportation payment will be equal to the most economical and reasonable snmn'ar :

“common carrier transpcriation charges for the distance involved, "except that any worker protected

* pursuant to the Fair Labor Standards Act will be paid in compliance with the FLSA beginning in the first

. workweek.” See attachment page 4.
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23. List any strike work stoopage, SlowdCar, of niaruplion of oparation by e em<iyses 31 the place where [Fe workers wiiba amploy2g. -
{If there a1e no such incidents, enter *Nene') / Enumere ‘oda hvega. paro o intemr2cién dr: oderacionas de trzb3jo por pante d2 35 amplzacos enelfugal <6
ampleo. (Si no hay inzicenls de este Lpo, ndque Nagunc')

none
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DIVISION OF CAREER SERVICES et Je wiéf21o de s lirea 3 recia i
'CHARLES F. HURLEY BUILDING 'DOLLY RAJA 617-626-
i 18 STANIFORD ST, BOSTON MA 02114 . 6 26-5078
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FORM ETA 790 AND ETA 9142 ATTACHMENTS
*JOB ORDER TO BE PL ACFD IN CONNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIFICATION FOR H-2A WORXERS.*

The emplover assurcs 16 will coraply with all applicable empioyment laws. whether
tederal. state, or tocal.

A. CLARIFICATIONS OrF ITEMS ON FORM ETA 790 AND 9142

Lmplover  requests that its order be granted conditional ¢ty into the Tmierstate and
Intrastate Clearance System Employer assures that the worker housing will meet the applicable
tederal standards not later than 30 days i advance. and requests an inspection, of its date o1 need
reflected in the attached 22TA 6142 and ETA 790,

7Y

lten 16 - Wage Rates, Special Pay Informiation and Deducuoens: ml/" ’, ?/7/115

V- ' ,
AEWR 10 Prevailing Wage

¢ minimum, collective bargiining wage

a) The rate is based on: \O
Federal or St

It these rates chanpe during the tenn of emplovment. emplover will pas the highest rate
eifective at the date that the wark is performed, even if such highesi rate is less than stated here.

b} If piece rabz eamings tor total hours of work at a picee rate during a pay period Jdo
not resuli in average hourly eamings equal to the guaranteed minimum hourly rate. the worker
will receive make up compensation 50 tha: the average hourly rate is equal 10 the guaranteed
minimum rate.

<) If so r'*quvsu.d by the worker in wrinng. the emplover will transfer certaur
amounts ¢f worker's carnings in a manner coasistent with the worker's instructions.

d The emplover guerantzes o offer employment for a minimum of 3.4 of the
workdayvs of the total speeificd period during which the work conwuact and all evtensions thercol
are 1 eftect. peginning with the first workday after worker's arrival at tae place of zmplos ment
and ending on the expiration date specitied in the work contract ot extensions thereotl In Act of
God terminations, the 3/4 puarantce period ends on the date of termination. Worker 15 not
required 10 work more thun 8 hours per day except when otherwise staled in the job order or on
the worker's Sapbath or Federal holidays 10 meo: the guarantee period.  This offer will be
awomatically withdrawn if the worker abandors his or her employment or his or het
emplovment is terminated for cause.

¢} .. The emplover will provide workers referred through the interstate clearance
system T hours of work (or the week begianing with the anticipated dale of need. unless
empicyer has amended the date of azsed by notifvirg the locat office no later than i€ davs before
the éate of need. If emnleyer fils to notify the order holding otfie€, then empiover shall pay
ciiginle worker rererred through the clearance system - $_%5 8__ for the first week sgafung
with the anticipated date of need. 1f the worker referred gils lo noii lln. order holding

6
n/ﬂ/l}

i
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continued interest in the job no sooner than 9 working days and no less thun 5 working days
before the date of need thz migrant wosker will be disqualificd from the above mentioned
assurance.

t) No tenancy in employer-provided housing is created by this arrangement. The
employcr retains possession and control o! the housing preroises at all times. Workers provided
housing under the terms of this Clearance Order shall vacate the housing promptly upon
termination of employment with the employcr.

[tem 20- Workers Compensation:

The emplover assures that Policy # QOI4 WG I\ issued by

Felr~ Farmaly, TasuCence Co. provides the required insurance for
injuries arising out ¢f and in the course of employment. The employer further guarantecs that if
the policy ends durihg this contract period the employer will obtain continued coverage without a
lapse in coverage.

B. OTHER CLARIFICATIONS AND ASSURANCES

1. The employer agrees (o abide, as applicable, by the regulations at 20 C.F.R. § 655.122
20 C.F.R. § 655.135, and 20 C.F.R. § 653.30;.

4, Qutreach Workers: [n accurdance with 20 C.F.R. § 653.501. outreach workers
shall have reasonable access to the worker in the conduct of outreach activities pursuant to 20
CFER 653.107.

S. Training: The employer will provide <l days of training and/or allow
3 day's of work for worker to reach quality or production standards, if apphcable

6. Wage Statement: The emplover will furnish cach worker on or beforc each pay day
writlen statements which, comply with the regulations at 20 CFR 655.122(k).

1) The worker's 10al earnings for the pay period.

2) The worker's hourly rate and/or piece rate of pay.

3) The hours of employment which have been offered 1o the worker.
4) The hours actually worked by the work2t.

5) An itemization of all deductions made from the worker's wages.

(%]

%\«\‘
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6; If piece rates are used, the units produced daily.

7) Beginning and ending dates of pay period

8) Employers name, address. and FEIN

7. Production Standards: After complenton of training or break-i1 period, cmploy er

will expect worker to:

\% _For Apple harvesting § bu. per hour with no more than $% bruising.

,_\Z_" For work swhich does not have an established minimum productivity amount, and

which is measurable, the les ¢ of production shall be not less than 7394 of the average cutput of
the employers experienced workers.

8 Employer may terminate the employment of any worker for any lawtitl. non-
discriminatory reason, including. but not limited to: (1) insubordination; (b) conumnits acts of
misconduct; or (¢} fails, after completing any training period, to reach produstion or quality
standards when applicable. Tn the event of termination (or medical teasors occurring aller
arrival on the job, or occuiring as a result of employment, or in the event ol termination resulting
from an Act of God. the employer will provide or pay reasonable costs of return transportation
and subsistence 10 the place of recruitnient and reimburse worker for reasonable cosis of
transportation and subsistence incurred by the worker le get to the place of emiplovment.
“Reasonable cost” means the cost of the most econormical. common-carricr transportation for the
lacations involved. Subsisience means the cost as established by Department of Lator
regulation

9. Worker Agreement: A copy of the contract or this Jab Clearance Order will he
provided to the werker no later than when the worker applics for their work visa, or, with respect
w0 LS. workers in corresponding emploviment, the date such workers commences the
corresponding employmern:.

10. Waork Authortzation Reguired. Al workers hired under this order will be required
o provide the documenzation needed W complete Form -9, The acceptable forms of
documentation ot identity and work authorization are specificd on Form 1-9.

11 Tools and Fquipment: The employer will furnish without cost. all tools, supplies
or couipment required in the performance of work.

12 Transportation to Work: For workers who arc provided housing. transportation at
ne cost w the worker will be provided between the heusing and the wark site. The transportation
provided wil. be in accordunce with applicable laws and regulations.

13. Employces who are H2A workers are notified that they arc required to leave i
1" S atthe ead of the period of centified employment, or it separated trom emplovment carfir.
unicss the H2A worker 15 being sponsored by another cmiplover, fora future H2 A contract

603
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Pursuant to regulations at 20 CFR €35 .122( 0], if, befere the expiration date specified in the work
contract, the services of the warker are no longer required for reasons beyond the control of the employer
due to fire, weather, or other Ac: of God that makes the lulfillment of the contract impossible, the
employer may terminate the work contract. Whether such an event constitutes a contract impossibility
will be determined by the CO. In the even: of such termination of a contract. the emplayver must fulfill a
three-fourths guarantee for the time that has elapsed from the start of the work contract to the time of its
termination, as described in paragraph (i)(l) of this section. The employer must muke eftorts 1o transfer
the worker 1o other comparable employment acceplable to the worker, consistent with existing
immigration law, as applicable. It such transfer is not affected, the employer must: (1) Renin the worker.
at the employers expense, to the place from wt.ich the worker (disregarding intcrvening employ ment)
came to work for the employer. or transport the worker to the workers next certified 11 2A employer,
whichever the worker prefers; (2) Reimburse the worker the full amount of any deductions made from the
workers pay by the cmployer for wansportation: and subsistence expenses to the place of employment; and
(3) Pay the worker for any costs incurred by the worker tor ransportation and daily subsistence to that
cmpluyers place of employment. Daily subsistence must be computed us set forth in paragraph (h) of this
section. The amount of the transportation payment must aot be less {and is not required to be more) than
the most economical and reasonable common carrier transportation charges for the distances involved.

The amounts the employer will pay for subsistence expenses shall be a minimum of $11.13
ger day and a maximum of $46.00 per day for wor«ers with documentation of actual
expenses.

P
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