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k1812012 IdylWllggnI;ﬂEpai and Food Processing Clearance Order ETA Form 790
Pedido de Empleados para Agriculturay Procesamiento de Alimentos

Nos. 4 - 8 for STATE USEONLY.
Numeros 4 a 8 para USO ESTATAL

4. Industry Code/Cadigo | naustnial 5. Job Order No. iNum.

i = 99 {7—;/ de Orden de Empleo
| { - ‘x .1 > l g
! Idylwilde Farm Inc [) /;_9 775 7

6 Occupational Title anc Code [Tilulo Ocupacional y Cédqgot

366 Central Street ' € (7 4
egE ?{MM WMen & Elytas—usy
Acton, MA 01720

1. Employer's Name and Address { Number, Slreel, City, Stale, and Zip C ode)/
Nombre y Direccién del € mpleador (Numero, Calle, Ciudad, Estade y Cddigo
Postal)

7 Clearance Order |ssue Dale [ Fecha de Tramile

FEIN: 042-450993 8 Job Order Expiralion Dale / Fecha de Expirasitn
TG ) g0l 2~

9 Anticipated Period of Employment / Penodo Anticipado de

Empleo
Mar 0], 2012 Dec 25, 2012
- From/ Desde: TolHaste:
Telephone number/T eléfono” 508 380 2004 Fax 978 264 9540
2 Location and Direction 1o Work Site/ Ubicaain y Direccion al Lugar de Traba)o 10. No. of Workers Requested [ Num. de Trabgjadores Solicitados
1366 Central Street, Acton, MA, 01720 - Go west on MA-111 -
'N/Massachusetts Ave to Central St. (285 ft), Take the Ist right onto 11 Anticipaled Hours of Work per Week/Horas Anticipades de
!Ccntral St Trabajo por Semansa Tolal .
|Destination will be 1/2 mile on the left at 366 Central Street, Acton, Sunday / Domingo 0 Monday /Lunes 8
!Mﬂx. 01720 Tuesday / Marles 8 Wednesday / Miércoles 8

f Thursday [ Jueves ___R Friday / Viernes ___&
! Saturday / Sabado ___0
|

12 Collect Calls Accepled from/ Aceplan Llemadas por Cobrar

i de:

| -

| Employer / Emple ador YesSiLl No v
|(If addilional space is needed, use separate sheel of paper/ Si necesitas mas - - _
lespacio, ulilices olra hoja de papel) Local Office { Oficina Local Yes/S:i_| Now|

3 Location and Descnotion of Housina ! Direccion v Descriocién de la Vivienda
Al farm HQ.366 Central Street, Acton, MA, 01720 Wood frame ranch style house. 3bedrooms, |
bath, full kitchen, living area, Laundry facilities.

At farm HQ, 366 Ceniral Street, Acton. Go west on MA-111 N/Massachusetis Ave to Central St. (285 ft), Take the 1st right
onto Centra) St. Destination will be 1/2 mile on the left at 366 Central Street, Acton, MA. 01720

Wood frame ranch style house. 3bedrooms, | bath, full kitchen, living area. Laundry facilities. SuTicient for 3 people

En 366 Centrzl Street, Acton, MA. 01720. En ¢l centro de operaciones, casa de madera, 3 recamaras, | baio, cocina 5
|completa, lavadena. Para 3 personas.




i3 Boerd Arrangements / Arreglo de Alojamiento 2
Employer will furnish free and convenient cooking and kitchen facilities to workers to prepare their own meals.

14, Refemal instructions / Instrucciones sobre como Referir Candidatos

Employer will be available for interviews or receive refemals at 508 380 2004, Mon.- Fri. 8am to 5pm. Phone & in-person
interviews will be conducted at no cost to the applicant

15. Job Specificalions / Especificeciones del Trabgjo

Drive tractor to plant, transplant & cultivate sweet com, squash, tomatoes, lettuce using a cultivating tractor. Harvest & pack sweet com,
squash, tomatoes, leftuce by hand. Hoe Sweet corn, squash, tomatoes, lettuce by hand using a hand-held hoe. It is anticipated that 25% the
time during the contract will be consumed in each named crop. All activities will be paid at the $10.56/hour rate. Clean up fields and work

areas.

Manejar trasctor para plantar, trasplantar, cultivar, cosechar y empacar elote, calabaza, jitomate, lechuga usando un tractor de cultivador,
Para desherbar elote, calabaza, jitomate, lechuga por mano usando un acedon. Es estimado que cada siembra y cosecha de cada vegetable
mencionado arriba va usar 25% del tiempa durante 1a temporada de contrato. Todos actividades seran pagado $10.56 por hora. Para limpiar

su sitio de trabajo.

Ll more space is needed, summary of Malesial Job Specifications in ENGLISH can be included in separale documenl, and may elso be included in SPANISH)
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Form ETA-790 Attachments

(If there was any item on the ETA 790 that was not completely described on the form itself, supplement the answers provided in an
attachment like this one.)

Job Order No

Itemn 2: Localion and Direction to Work Site;

366 Cenmal Streel, Acion, MA, 01720 - Go west on MA-111 N/Massachusens Ave to Ceniral St. (285 ), Take the st right onto Central 5t
Destination will be 172 mile on the left a1 366 Ceniral Street, Acton, MA. 01720

Item 3; Location and description of housing:

Al farm HQ,366 Centra) Street, Acion, MA. 01720 Wood frame ranch style house. Jbedsooms, 1 bath, ful kitchen, living area. Laundsy facilities.. At farm HQ, 366 Central Street, Acton. Go west

on MA-11) N/Massachusetts Ave 1o Cemiral St. (285 fi). Take the 15t right onto Central St. Destination will be 1/2 mile on the left a1 366 Cesral Street. Acton, MA. 01720

Wood frame ranch style house. 3bedrooms, | bath, full kitchen, living area. Laundry facililies. Sufficient for 3 people

Item 13: Board Arrangements (check appiicablc blanks)

O Employer will provide 3 meals per day and will deduct § per day.
Employer will furnish free and convenient cooking and kitchen facilities so that workers may
_ prepare their own mcals.
|4 Employer will provide (on a voluntary basis) transportation to assure workers access to stores where they can purchase
groceries, if the employer is providing cooking and kitchen facilities.

Item 14; Referral instructions:
Applicants referred on this job order must possess fegal, suitabie documents to complete the 1-9 form as required by IRCA.

Item 10: Nutber of Workers Requested (and # lo be emploved in the occumation)

Employer is seeking certification for 3 H-2A workers. The total number of workers (both H2A and non-H2A) employer
expects to hire for the work activities listed in this job order during the contract is 3 . These numbers are estimates only
as total workforce needs are dependent on weather, crop conditions, worker availability and other factors.

Item 15: Job Specifications in English/Spanish: ’

Drive wactor 10 plant, transplant & cullivaie sweet com, squash, 10matoes, letiuce using a cultivaling tractor. Harvest & pack sweet com, squash, tomatoes, leiuce by

hand. Hot Sweet com, squash, tomatoes, letiuce by hand using a hand-held hoe. It is anticipated thal 25% the time during the contract will be consumed in each
named crop. All activities will be paid at the $10.56/hour rate. Clean up fields and work areas.

Manejar trarctor para plantar, trasplantar, cullivar, cosechar y empacar eloie, calabaza, jilomale, lechuga usando un tracior de cultivador, Para desherbar elote,
calabaza, jilomate, lechuga por mano usando un acedon. Es estimado que cada siembrz y cosecha de cada vegelable mencionado arriba va usar 25% del tiempo
durante Ia temporada de contrato. Todos actividades seran pagado $10.56 por hora. Para limpiar su sitio de irabajo.

Item 16:_ Wage Rates, Sperial Pay Information, and Deductions:

(a) The wage rate to be paid will be the higher of the following: The State Minimum Wage, the Federal Minimum Wage, the
Adverse Effect Wage Rate, the prevailing wage rate or piece rate, or the agreed-upon collective bargaining wage, except where a
special procedure is approved for an occupalion or spexific class of agricultural employment.

Check the wage rate that is highest:

@ Adverse Effect Wage Rate of $_910-56 / hour [] Prevailing Wage Rate (f applicable) §

[0 Federal Minimum Wage $ O state Minimum Wage $

If the worker is to be paid a prevailing piece rate, the employer guarantees to supplement the eamings for any pay period that results

in average hourty eamings of less than the guaranteed rate. (i.e. The worker will be provided make up pay to the guaranieed

minimum rate.)

(®) Employer will make the following deductions:

Vi FICA JMeals [ advances
) state Taxes [ other _Federal Tax

Employer will pay the highest wage required at the time the work is performed, for every hour or portion thereof worked, including
any adjustments during a work contract period upon ootification from the US Department of Labor. Willful destruction of property
or damage to housing furnishings other than caused by normal wear and tear will be charged to the workers found to be
responsible for the damage or destruction.



{

11812012 Idylwilde Farm

/

16. Wage Rates, Speciel Pay informalion and Deductions / Tarifa de Pago, Informacién Sobre Pegos Especiales y Deducciones (Reba)as)

Crop Adtivities | Houty Wage PieceRale/ Unis)] P08 Pey Deductions PR
~ ‘ .1 fomsdo] Yes/Sl  [No :
L Pago por Pieza/ Pagqos Especigles .
Cdtlvos Selariopor Hora. Uridad(es “(Bono, etc.) Deducciones
Sweet comn ¥ si056 $ ggcg':r'osgggr;yl & |3 [Weeky/Semana
Federal Tax v
Impuestos %] [
Federales
e 2t - -} Stale Tax Bi-weekly
Squash $10.56 impuestos @ | |Quincena
Estatales
Meals / )
Tomatoes |° $10.56 s eas/Comdas | | A a
Lettuce $ $10.56 $ 8::?( e(:m;‘yé 0 A Other i Otro

More Delails About the Pey /Mas Detalles Sobre ef Pago
If the AEWR decreases, the employer will pay the highest of the wage rates in effect at the time the work is performed.

If addilional space is needed, use separale sheet of paper. /Si necesitas mas espacio, uilice otra hoja de papel)

17. Transponalion Arangements / Arreglos de Transportacién
After the worker has completed 15 days or 50% of the work, whichever comes first, the employer shall
reimburse the worker for the cost of transportation and subsistence from the place from which the
worker has come to work for the employer. Upon completion of the work contract employer will pay
reasonable costs of return transportation and subsistence to the place from which the worker departed to
work for the employer as required by 20 CFR 655.122 (h), except when the worker will not be returning
to the place of recruitment, due to subsequent employment with another employer who agrees to pay
such cost except that any worker protected pursuant to the Fair Labor Act will be paid in compliance
with FLSA beginning in the first workweek. Daily Subsistence will be provided.

0f additionsl space is needed, use separaie sheet of paper. Si necesitas més espacio, utifices otra hoja de papel)

ola pare r

Yes /S No

8. Is il the prevailing prectice to use Farm Labor Contracters (FLC) 10 recuil, supervise, transporl, house, and/or pay workers for this gthese) crop aclwity

{ies)? ¢, Esla préclica hebilual de usar Condralisies de Trabajo
trabajedores para esie(os) lipo(s} de cosecha(s)?

If you have checked yes, whal is Ihe FLC wage for each ectivity? / Si conlesto *Si,” cua! es ef saleno que le pagas al Comretiste de Trabajo Agricota

\lar, supervisar, transportar, dar vivienda, y/o pagarie a los

21. Are tools provided a! no charge lo the workors? / Se les proveen heramientas sin costo alguno 5 los Irabajadores?

por cada eclividad?
19. Unemployment Insurance provided? Seguro de Desempleo? Yes/Si[] Nolv}
20 Workers' compensation insurance provided? Se le provee segure de compenseciénfindemnizacién & trabajador: Yes/SipZ, No[)

Yes/Sivl No[J

'
i

22. List any arrangements which have been mede with establishmenl owners or agents for the payment of a commussion or other benefils for seles made
toworkers (If there are no such amangemenis, enler "None*) / Enumere todos los acuerdos o convenios hechos con los propiefarnios del
establecimiento o sus agentes para &l pago de una comisién u otros beneficios por ventas hechas a los trebajadores. {Si no hay ningan acuerdo o

convenio, indique *Ninguno")

None/Ninguno




i
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(0 Employer will' ] will not [¥] pay the worker a bonus of § per based on euality picking (]
End of Season [] Other . Anticipated date by which payments will be made: | 12/25/2012

(d) Employer guarantees to offer employment for a minimum of % of the workdays of the total specified period during which the
work contract and all extensions thereof are in effect, beginning with the first workday afler worker’s arrival at the place of
employment and ending on the expiration date specified in the work coatract or extensions thereof. In Act of God lemminations,
the 3/4 guarantee period ends on the date of termination. Worker is not required to work more than 8 hours per day except when
otherwise stced in the job order or on the Sabbath or Federal holidays 10 meet the guaraniee period.

(¢) Payroll periods are: @ weekly H Twice Monthly

Eaming Records and Statements: The employer will fumish each worker on or before each payday written statements which meet the
regulatory requirements at CFR 655.122(j) ~(m) and which contain the following information:

a The worker’s total eamnings for the pay period b. The worker's hourly rate and/or picce-rate of pay.

¢. The hous of employment which have been offered tothe worker  d. The hours actally worked by the worker.

¢. An ilemization of all deductions made from the worker’s wages. [ If piece-rates are used, the units produced

All eamings records and staternents will be available for inspection or transcription by the Secretary or a duly authorized and
designated representative and by the worker and representatives designated by the worker.

(0 Employer will provide worker referred through the interstate clearance system 40  nours of work for the week beginning with
the anticipated date of need, unless the employer has amended the date of need by nolifying the local office no later than 10 days
before the date of need. If employer fails to notify the order-holding office, then the employer shall pay an eligible worker
referred through the clezrance system for the first week starting with the originally anticipated date of need  Bmployer will
[ will not require worker to perform diternative work if the guaranee cited in this section is invoked. The aliernative work and
payis: : _ The employer will abide by the regulations set forth in 20 CFR

farm site cleanup - $422.40/week (o) (" 03 v)(A) and in 20 CFR 653.501(d)2)(v)D)
U the worker referred fails 10 notify the order holding office of continued irderest in the job at least 5 days before the dale of need,
worker will be disqualified from the above mentioned assurance.

7 hours per day is normal. The worker may be requested but not required to wark 12 hours per day and or the Sabbath
depending upon the conditions in the ficlds, orchards, weather and maturity of vegetables or fruit

(g) Free housing is provided to workers recruited from beyond the normal commuting area, transportation and subsistence expenses
to the worksite will be provided or paid by the employer upon completion of 50% of the work contract or earlier.

Item 17: Transportation Arrangements:
After the worker bas completed 15 days or 50% of the work, whichever comes first, the employer shall reimburse the

worker for the cost of transportation and subsistence from the place from which the worker has come to work for the
employer. Upon completion of the work contract employer will pay reasonable costs of return transportation and
subsistence to the place from which the worker departed to work for the employer as required by 20 CFR 655.122
(h), except when the worker will not be returning to the place of recruitment, due to subsequent employment with
another employer who agrees to pay such cost except that any worker protected pursuant to the Fair Labor Act will
be paid in compliance with FLSA beginning in the first workweek. Daily Subsistence will be provided.

Farm Labor Contractor: The employ er assures that if acting as a farm labor contractor (FLC) or farm labor contractor employee
(FLCE) on the order; he has a valid FLC certificate or FLCE identification card.

Name: FLC/FLCE #: [ Federal / ] State

OTHER CONDITIONS OF EMPLOYMENT

Termination: Employer may terminate the worker with notification to the State Workforce Agency if the workes:

(a) Refuses without justified cause to perform work for which the worker was recruited and hired,

(b) Commits serious acts of misconduct; or

(¢) Fails repeatedly, after completion of any training or break in period, to reach clearly defined production standards (if applicable).

ABANDONMENT OR TERMINATION WITH CAUSE
Workers who voluntarily abandon employment or are terminated for cause, and where the employer provides timely notification to
the NPC and DHS. will relieve the employer for subsequent transportation and subsistence costs and the 3/4 guarantee.
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Description of Production Standards (if applicable)(Must be prevailing in the area of intended employment ):
Training: Employer will provide 2 days of training and allow 2 of work for workers to reach the clearly defined production
standard enumerated above.

CONTRACT IMPOSSIBILITY: If, before the expiration date specified in the work contract, the services of the worker are no longer
required for reasons beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the
contract impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the CO. In the event of such termination of a contract, the employer must fulfill a three-fourths guarantee for the time
that has elapsed from the start of the wark contract to the time of its lermination. The employer must make effonts to transfer the
worker to other comparable employment acceptable to the worker, consisterit with existing immigration law, as applicable. If such
transfer is not affected, the employer must: (1) Return the worker., at the employer's expense, to the place from which the worker
(disregarding intervening employment) came to work for the employer, or transport the worker to the worker's next certified H-2A
employer, whichever the worker prefers; (2) Reimburse the worker the full amount of any deductions made from the worker’s pay by
the employer for transportation and subsistence expenses to the place of employment; and (3) Pay the worker for any costs incurred
by the worker for transportation and daily subsistence to that employer’s place of employment. The amount of the transportation
payment must not be less (and is not required to be more) than the most economical and reasonable common carrier transportation

charges for the distances involved.
PROOF OF RIGHT TO WORK: All workers under this order will be required to provide documentation attesting to U.S. citizenship

or legal status to work in the U.S.
MA Retail Merchants WC Group Inc

Injuries: The employer assures thal Policy # 014001045070111 issued by
provides the required insurance for injuries arising out of and in the course of employment. Person(s) and phone number(s) of
person(s) to be notified to file claim:

Anyone in office ' Telephone #: 617 727 4900

Contact:

Employer Obligation if Employment is extended: No extension of employment beyond the period of employment specified in the job
order shall relieve the employer from paying the wages already eamed, or, if specified in the job ordes as a term of employment,
providing retum transportation or paying retum transportation expenses o the worker.

Employer Notification of Changes in Employment Terms and Conditions: Employer will expeditiously notify the order holding office
of State agency by telephone immediately upon lcarning that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

Outreach Workers: Outreach workers shall have reasonable access to the warker in the conduct of outreach activities pursuant to 20
CFR 653.107 and 20 CFR 653.501 (xvi). :

Work Agreement: A copy of the contract or Job Clearance Order (ETA 790 and attachments) will be provided to the worker by the
employer no later than on the day the work commences. The terms and conditions contaned herein will be disclosed orally to the

worker if the worker is illiterate or limited English Proficient.

Other: Employer agrees to abide by the regulations at 20 CFR Part 653.501 and 20 CFR 655.135 assurances. The working conditions
will comply with applicable Federal and State minimum wage, child labor, social security, health and safety, farm labor contractor
registration and other employment-related laws. The ermployer is an Equal Employment Opportunity employer and will offer U.S.
" workers at least the same opportunities, wages, benefits and working conditions as those which the employer offers or intends to offer

to non-immigrant workers.

REQUEST FOR CONDITIONAL ACCESS INTO THE INTERSTATE CLEARANCE SYSTEM

1 _Thomas F. Napoli hereby requests permission for conditional entry into the interstate clearance system so that nry
job order can be transmitted to labor supply states in a timely manner to facilitate the recruitment of domestic workers.

As a condition for placing my order into interstate clearance, I assure that my housing will meet all app licable standards at least 30
days prior to the-anticipated date of need.

- o, 7 .
Sign@ /Zm £ Z/:p/ Datc:“rzﬂ:/go//

Thomas F. Napoli / ’




23 Ligt any sinke, work stoppage, Sowdowr, or inlerpiion of operation by Ihe employees at the place where 1he workers will be employed. 4
{if there are no such ingiderts, erter *Nane”) / Enumere loda huelga, paro oinfemupaion de opesaciones de trabjo por pante de los empleados en el luger we
empleo (Sino hay incidents de esle tipo, indique ‘Ninguno’)

None/Ninguno

74 Address of Order Holding Office {include Telephone number)/Direccidn de[25. Name of Local Office Representative (include direct dial telephone

la Oficina donde se radico la cferta (incluya el nimero de teléfono) number) / Nombre del Represertante de la Oficina Lacal (inciuya e!
Emp(Training Resources, 201 Boston Post Road West Suite nimero de teléfono de su linea directa)
Mauriee-bewis 505.786.0928-ext-123-
20 WP » Ph

19 Smaofozd ST Dosron A o3 A
2. Employer's Certification This job order describes the aclugl lesms and conditions of the employment being offered by me and contans all the malenal
lerms and conditions of the job.

Centificacién del Empleador. Esta orden de trabajo describe los lémunos y condiciones del empleo que se le ofrece, y contiene 1odos los términos y j
condicicnes materigles ofrecidos. !

0, Maslboreugh-MA-01752Phene-505-286 0923 »
Loz | wopr{oug,M«loPM/ 7 -3.47 Do"“} ea.)"‘ 17 eRb D078 ):)S’ 7

” z

Thomas F. Napoli, President (Please sign in blueinky. ~ "2 7/
Employer's Signature & Title! Frma y Titulo del Empleador 47z, o '/, 2L D8e ,, "2 7. "2/ /
READ CAREEULLY, in view of ine stalutonly eslablished basic funclion of the Efpldyment Service as a no-fee labor exchange, thal is, as a forum for
bringing 1ogether employers and job seekers, neilher the ETA nor the Slate agghcies are guaraniors of the accuracy of truthfulness of informahon
contained on job orders submilted by employers. Nor does any job order eccefied or recruited upon by the One-Siop Career Center constitute a
cortraciua! job offer 10 which the One-Stop Career Cenler, ETA or a State agency is in any way a parly.
LEA CON CUIDADO, =n vista de lafuncin basica del Sendcio de Ermpleo estabiecida por ley, como una ertidad de intercambio laboral sn comusiones, es dear,
como unforo para reuni a los empleadores y los solictartes de empieo, n ETA N las agercias def estado pueden garaniizar la exactiud o verecidad dela informecion
corterida enlas drdenes de trabajo somelidas por los empleadares. Ni ninguna orden de irebao acepledo oconfratadoen ef Certro de Carveras (One-Stop Career
Certer) constiluyen una dferta de Irabajo conractusles @ les que el One-Siop Career Center, ETA o un organismo estaldl es de ringuna maners una de les partes.
Public Burden Statement
The public reporting burden for respondng 1o ETA Ferm 790, which s required o obtain or retain benefits (44 USC 3501), 1s estimated 1o be approximately 60 minutes
per respanse, nckidng time for reviewing instauctions, searching existing data souces, gahering and reviewing the callection The pblic need not respondto ths
collection of information unless it displays a cumertly valid OMB Control Number This is public iformation and there 1s no expectation of corfidertialily Send
comments regarding (his burden estimale or any ather aspedt o ths calteclion, including suggestions for reducing ths burden, lothe U.S. Depantment of Labar, Mirant
and Seasond Fammworker Program, Room $4209, 200 Corstitution Avenue, NW, Washingon, DC 20210

ETA Form 750 {Rewised Oct, 2010}
Previous versions nol usable



