U.S. Department Labor ,
Employment and Training Administration OMB Controt No. 12050134
Expiration Date: November 30, 2012

Agricuitural and Food Processing Clearance Order ETA Form 790
Pedido de Empleados para Agticultura y Procesamienta de Alimentos

1 Employer's N ame and Address { Number, S treet, City, State, and Zip Code)/ Nops. 4 8for SIATE USE ONLY
Nombre y Direccion del E mpleador (Numero, Calle, Giudad, Estado y Codigo Numeros 4 a 8 para S0 ESTAIAL

Fe) 4. Industry Code/Codigo Industial | 5. Job Order No. /Num.
5 de Orden de Empleo
MEADSWBRIOK &Ryt AeDS T IC. Y 2 10971/

e CHRCE el RD .
M 9 ’4—/ 6. Occupational Title and Code /Titule Ocupacional y Cadigo

STEOLIN G MA 1564 Liine bloilbons %ﬁ fore s cadp

7. Clearance Onder Issue Date / Fecha de Tramite

1] 2/ 0%

8. Job Order Expiration Data / Fecha de Expiracion
Xl

9. Anticipated Period of Employment / Periodo Anticipado de
Empleo ’

) 5 3 From/ Desde: / TolHasta: "
Telephone numberfTelétono: #75-3¢5- 5477 Fax 4723 -563-§5¢€2 ‘?////‘( 10/;5?’
2. Location and Direction to Work Site/ Uticacion y Direccion al Lugar de Trabajo 10. No. of Workers Requested / Num. de Trabajadotes Solicitados

LOCATION SAHE RS ITEM | - 207 CHaL #/M@> | /0
SiEecitéyera EEH - il sl I!nar‘ ted Hours of Work per Week/Horas Anticipadas d

- — = - . Anlicipa ours ork per Week/Horas Anlicipacas de
@7 MILES WEST oF Z-%75 JUsT oFF RT. EZ Trabsjo por Semana. Total: <

{z.,G.F?" ON CHFLE HIt rD.) Sunday / Domingo _______ Monday / Lunes, %
Tuesday / Martes __ & . Wednesday / Miércoles _&
Thursday / Jueves X Friday / Viemnes

Saturday { Sabado _&
12, Collect Calls Actepted from! Acaptan Llamadas pot Cobrar
de:

[

1 Employer / Empleador ves/si[] Ne

(1 additional space is needed, use separate sheet of paper! Si necesilas mas
espacio, utilices otra hoja de papel)

3. Location and Description of Housing / Diregcion y Descripeion de la Vivienda |
LoCATION SoME BS ITEMS [+2 - 209 CHAE HILLR)
STERLING, HA - QiTEY. | WORKSITE OpLY

WOOD FREANE BARRACKS wiTH CONERETE FLooRS Dol

SRS AND WIDD FLOORS UPSTARS | CONSISTS 6F £ |
BEDALOMS w,TH A CAPACITY DF 14 WOREERS | Cavk i

| Local Cffice /| Oficina Local Yes!SiD No

\

e FAUHTIES PRE COMPLETE , BEDS, BEDDiNg—+ ! in
KOCKERS ARE PROIDED , YTILITIES IWCDE A3 STOG - }
ELECTR( EITY +WATER. b-prim/DRY FhaciLiTIES + FreST A1)
The housiﬁ!g%%’agégﬁg& Hﬂ'{%’féglé%ocms 5 ¢ i\
number of rooms % , capacity 1< . S|
wood framev’ , block or concrete ; B oy
£1 / : .}-T
floors are concrete , wood &l

(If additional space is needed, use separate sheet of paper | Si necesitas mas
Bspacio, utilices otra hojs de papel)

cnnloan "l 1701 H ATAMANA T3V AvVaN azfd IRk PnaQ JC7I l1nzsne/an



13. Board Arrangements / Arreglo de Alojamiento

Housing will be clean and meet the applicable Federal and State Housing Standards. Workers will be
responsible for maintaining housing in a neat, clean manner. Reasonable repair cost of damage, other
than that caused by nommal wear and tear, may be billed to workers found to have besn responsibie for
damaga to housing or furnishing. Housing and utilities are provided at no cost to workers who are
unabie to return to their place of residence the same day.

No tenancy in employer-provided housing is created by this arrangement. The employer retains
passession and control of the housing premises at all times. Workers provided housing under the
terms of this Clearance Order shall vacate the housing promptly upon termination of employment with

the employer. .
Employer will not provide 3 meal per day . Employer will provide 3 meals per day D and
charge a day. It meals are not provided then the employer wil fumish free cooking

facilities so workers may prepare their own meals. Free transportation will be provided once a week to
grocery store so workers can purchase their groceries.

14, Reterral instructions / instrucciones sobre como Refarir Candidatos

The applicant halding office to refer all abie, wlling and qualified applicants through the order holding
office or the applicants can contact the farm directly at the phone number listed in item 1 on this page,
during normal business hours to request an interview. Also applicants may chose to mail applications

to the address listed in item 1 on this page.

15, Job Specifications / Especificaciones del Trabajo

HARVEST BPPAES ysiNG LADDERS UP TD 20 FEET foN6 CARR NG FICemle BudRTS
WELHHN G Hp Pounds . Wonrk 15 PH y:’/g-(: DW/J& /N VARIABLE.
D DEMARDING WEATHEL LOMIITIONS (Z
QZ‘?W oL
L L wnAd

all cooallsr Conalilios |

I¢ mote space is heeded, summary of Material Jub Specifications in ENGLISH can be included in separate document, and may siso be Induded in SPANISH)
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Pago, Informacion Sobre Pa

pRRALE.
. c S TS A
: Seguro Social . e e
Federal Tax
Impuestos D EJ
7 ; Federales
State Tax ; : A
impueslos { m :] ] fite e s
L Estatales _ S % 5
§ 3 Meals / Comidas D__ 0
3 3 Other (specify)! fw Other/ Otro
| Otro (especifica) D EJ'/
More Details About the Pay / Mas Detalles Sobre el Pago
Workers will be paid for all hours worked at the Wage Rate In effect at the time the work is perormad, required at 20 CAF 855.122 () and
855.120 (a). The required wage may be different than it Is at tha time of tlling this job offer.

(i additional space is needed, use separate sheet of paper. / Si necesitas més espacio, utilice otra hoja de papsi)attachment 1 item 1, a. bede |

17. Transportation Arrangements / Arreglos de Transporiacion ]

After the worker has completed 15 days or 50% of the work contract period, whichever comes first, the
amployer shall reimburse the worker for cost of transpottation and subsistence from the piace from
which the worker has come to work jor the employer. Upon completion of the work contract employer
will pay reasonable costs of retumn transportation and subsistence, currently $10.73 per day, to the
place from which the worker departed to work for the employer, as required at 20 CFR 855.122(h),
except when the worker will not be returning to the place of recruitment, due to subsequent
employment with another employer who agrees to pay such cost, in which case this employer only
pays for the transportation to the next job. The amount of the transportation payment will be equal o
the most economical and reasonable similar common carrier transportation charges for the distance
involved, "except that any worker protected pursuant to the Fair Labor Standards Act will be paid in
compliance with the FLSA beginning in the first workweek."

If additional space is needed, use separate sheet of paper. / Sl necesitas mas espacio. utilices otra hojs de paped
[18. Is it the prevailing practice to use Farm Labor Contractors (FLC) to recruit, supervise, tratisport, house, and/or pay workers for this (these) ctop activity

(ies)? ;, €5 la practica habitual de usar Contralistas de Trabajc ﬁ‘r_j!:ula para redutar, supervisar, franspertar, dar vivienda, ylo pagarle a os

trabajadores para este{os) lipn(s} de cosechal(s)? Yes [ Si No ||
If you have checked yes, what is the FLC wage far each activity? / Si contesto *S1,” cual es el salario que le pagss al Contratista de Trabajo Agricola
por cada actividad?

19. Unemployment Insurance provided? Seguro de Desempleo? Yes/SIEA Nao DJ

20. Workers' compensalion insurance provided? Se e provee Seguro de compensacionfindemnizacién al trabajador: yes/SIEl Ne O

21. Are tools provided a! tio charge to the warkers? | Se les proveen herramientas sin costo glguno a los {rabajadores? vesisiE no 1

22, List any arrangements which have been made with establishmett owners or agents for the payment of 2 commission or other benefits for soles made
to workers. (If there are no such arrangements, enter *None") | Enumere todos |os acuerdos o convenics hechos con los propietarios del
establecimiento o sus agentes para el pago de una comisian y otros beneficlos por ventas haches a los trabajadaores. (Si no hay ningdn acuerdo o
convenio, indigue *Ninguna®)

none
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| 23, Ust any strike, work s‘tq_}page. slowdown, or interruplion of cperation by the employess at the place where the workers will be amployed.
| (tfthere are no such incidents, enter *None*) { Enumere toda huelga, pato o interrupcion de operaciones de trabijo por parte de los emplgades en & lugar de
empleo. (Si no hay incidents de este tipo, indique *Ninguno®)

none ,
i24. Address of Qrder Holding Office (include Telephone number)/Direccion de |25, Name of Lozal Office Representative (include diract dial telephone
I3 Oficina donde se radico la oferta (incluya el nimero de teléfono) number) / Nombre del Representante de la Oficina Local (Incluya el
DIVISION OF CAREER SERVICES R
CHARLES F. HURLEY BUILDING -B08-
18 STANIFORD ST, BOSTON MA 02114 HELLYHAIR. i arcciie

76, Employer's Gertfication: 1his job order describes the actual terms and conditions of the employment being offerec by me anc coniains all the material
terms and conditions of the job.
Certificacion del Empieador: Este orden de trabajo describe los términos y condiciones del empleo que se le ofrece, y contiene tados los términos y
condiciones materiales oftacidas.

7 .

Employer's Signature & Title/ Firha y Tﬂuﬂ@llﬂeaﬂor Date: A& /_5’51/ /1

READ CAREFULLY, In view of lne statutorily established basic function of the Employment Service as 2 no-fee labor exchange, thal is, s a forum for

bringing together employers and job seekers, neither the ETA nor the State agencies are guarantors of the accuracy or truthfulness of information

contained on job orders submitted by employers. Nor does any job order accepted or recruited upon by the One-Stop Career Center constitute a

contractual job offer to which the One-Stop Career Center, ETA or a State agency is in any way @ party. '

LEA CON CUIDADQ, En vista de la funcidn basica del Servicio de Empleo establecida por ley, commo bna entidad de intercambio laboral sin comisiones, es ded,
como un foro para reunir a los empleadares y los solicitantes de empleo, ni ETA ni las agendias del estado pueden garantizar la exaclitud o veracidad de la informacion |
contenida en 125 ordenes de trabajo sometidas por los empleadores, Ni ninguna orden de trabajo aceptado o contratado en el Centro de Carrerzs (Cne-Stop Career

{ Center) constituyen una ofera de trabajo contractuales @ las gue el One-Stop Career Centet, ETA 0 un organismo estatal es de ninguna manera una de las partes.
Public Burden Statement '

The public reporting burden fot respanding to ETA Form 730, which is required to obtaln or retain benefits (44 USC 3501), is esfimated to be approximately 60 minutes
per reaponse, including ime for reviewing instructions, searching exisling data sources, gathering and reviewing the collection. The public hasd not sespond to this
coflaction of information unless it displays a cumently valid OMB Control Number. This is public infotmaion and there is no expectation of confidentiality. Send
comments regarding fhis burden estimate ar any other aspect of fhis collection, including supgestions for reducing this burden, to the U.S. Oepariment of Labor, Migrant
and Seasona Fammwarket Program, Room $4203, 200 Constitution Avenue, NW, Washington, DC 20210

ETA Form 780 (Revised Oct, 2010)

Brevious versions not usable
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chment FO A 780 AND ETA 9142 ATTACHM

* JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICATION FOR TEMPORARY
CERTIFICATION FOR H-2A WORKERS.*

The employar assures that the working conditions comply with applicable Federal and State minimum wage, child labor,
farm labor, contractor registration and other employment related laws.

CLARI TIONS O M8 ON FORM ETA 780 AND 8142

| request that my order b granted conditional entry into the Interstate and Intrastate Clearance System. assure that the
worker housing will meet the applicable Federal Standards not laterthan 4, @,p ) é.pmo VED
Which is at least 30 days in advance of my date of need reflacted in the attac! A 5142 and ETA 790.

ltem 41 - Wage Rates, Special Pay Information and Deductions:
The rate is based on: .

e,
(A_@ Prevailing Wage Employer's offer Other

a) In the event the USDOL decreases the stated AEWR for ahy reason during the pendency of the employer’s positive
recruitment and term of labor cettification term in the instant application, the employer will corespondingly reduce his
offered/paid hourly wage rate 30 long as the newer lower AEWR remains the highest of the aforementioned rates in
effect at the time the work is performed.

b) if piece rate eamings for total hours of work at a piece rate during a pay period do not result in
average hourly eamings equal to the gusranteed minimum hourly rate, the worker will receive make up pay to the
guaranteed minimurm rate.

c) ifso requested by the worker, the employer will transfer certain amounts of worker's earnings in a manner consistent
with the worker's instructions.

which the work contract and all extensions thereof are in effect, beginning with the first wotkday aftar worker's arrival at
the place of empioyment and ending on the expiration date spacified in the work contract of extensions thereof. In Act of
God terminations, the 3/4 guarantee period ends on the date of termination. Worker is not required to work mere than 8
hours per day except when otherwise stated in the job order or on the workar’s Sabbath or Federal holidays to meet the

guarantee period.

@) The employer will provide workers referved through the interstate clearance system  4¥  hours

of work for the week beginning with the anticipated date of nead, unless employer has amended the date of need by
notifying the local office no later than 10 days before the date of nead. if employer falls to notify the order holding office,
then employer shall pay an eligible worker referred through the clearance system $ 442.00 for the first week
starting with the anticipated date of need, 1f the worker referred falls to notify the order holding office of gontmued interest
in the job no soconer than 9 working days and no less than 5 working days before the date of need the migrant worker will
be disqualtfied from the above metttioned assurance.

ttem 2- Workers Compensation: )
The empbyel?:ssuws that Policy # A0/ WEIT2 lssued by /e FAMILY

CASVALTY [0S, co,
provides the required insurance for Injuries arising out of the course of employment.

“The policy period it from  7/+ Jut o 4/30/12

The employer further guarantees that if the policy ends during this contract period the employer will obtain continued
coverage without a lapse in coverage.
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attachment 2 FORM ETA 790 AND ETA 8142 ATTACHMENTS

ERC CA TIONS AND 3 £S

1. The employer agrees to abide by the regulations at 20 CFR 655,122, 20 CFR 655,135 Assurances, 20 CFR 653.501,
654.403.

2. Outreach Workers: Outreach workers shall have reasonable access to the worker in the condust of outreach activities
pursuant to 20 CFR 653,107 and 20 CFR 653.50 1.

5. Training: Tha employer will provide 2~ days of training and/or allow 3 days of work for
worker to reach production standards if applicable. :

3. Wage Ststement: The employer will fumish each worker on or before each pay day written statements
which, comgply with the regulations at 20 CFR 655. | 22(k).

1) The worker's total eamings for the pay period.

2)The worker's hourly rate and/or plece rate of pay.

3)The hours of employment which have been offered to the worker.

4)The hours actually worked by the workar.

5)An ftemization of all deductions made trom the worker's wages.

)N picce rates are used, the units produced daily.

7)Beginning and ending dates of pay period 8) Employers name, address, and FEIN

4. Production Standards: After compietion of training or break-in period, employer will expect worker
to:
E For Apple hatvesting 8 bu. per. Hour with no more than 5% bruising.

of production shall be fiot less than 75% of the average output of the employers experlenced workers.

4\\\ For work which does not have an established minimum productivity amount, and which is measutable, the level

5. Termination: Employer may terminate the worker with rotification to the Employment Service local office if the worker:
(a) refuses without justified cause to perform work for which the worker was recruited and hired; (b) commits serious acts
of misconduct: or (c) fails, after completing any training or bresk-in period, to reach production standards when
applicable. In the event of termination for medical reasons occurting after airival on the job, ot occurring as a result of
employment, or in the event of termination resulting tram an act of god, the employer will provide or pay reasonable costs
of return transportation and subsistence to the place of recruitment and reimburse worker for reasohable costs of
transportation and subsistence incurred by the worker to get to the place of employment.

6. Worker Agreament: A copy of the contract or this Job Clearance Order will be provided to the worker by the employer
no later than when the worker is recruited or applies for their work visa.

7. Earm Labor Contractor: The employer assures that if acting a3 a fam labor contractor (FLC) or farm Iabor contractor
employee (FLCE) on the order, he has a valid FLC certificate or FLCE identification card.

8. US worker qualifications: All workers hired under this order wili be required to provide
documentation attesting to U.S. citizenship or legal status to work In the U.S. :

9. Tools and Equipment: The employer will furnish without cost, all tools, supplies or equipment required in the
performance of work.

10. Transportation to Work: For workers who are provided housing, transportation gt no cost to the wortker will be
provided between the housing and the worksite. The transportation provided will be in accordance with applicable laws
and reguiations.

11, Employees who are H2A workers are notified that they are required o leave the U. S. at the end of the period of
cartified employment, or if separated trom employment early, unless the H2A worker is being sponsored by an employer
Jor a future H2A contract.
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ATTACHMENT $ X FORM ETA 790 AND ETA 9142 ATTACHMENTS

Pursuant to regulations at 20 CFR 655 .122( 0), if, before the expiration date specified in the work
contract, the services of the worker are no longer required for reasons beyond the control of the employer
due to fire, weather, or other Act of God that makes the fulfiliment of the contract impossible, the
employer may terminate the work contract. Whether such an event constitutes a contract impossibility
will be determined by the CO. In the event of such termination of a contract, the employer must fulfifl a
three-fourths guarantee for the time that has elapsed from the start of the wotk contract to the time of its
termination, as deseribed in paragraph ()(1) of this section. The employer must make efforts to transfer
the worker to other comparable employment acceptable to the worker, consistent with existing
itnmigration law, as applicable. If such transfer is not affected, the employer must: (1) Return the wotker,
at the employers expense, to the place from which the worker (disregarding intervening employment)
came to wotk for the employet, or transport the worker to the workers next certified H 2A employer,
whichever the worker prefers; (2) Reimbutse the worker the full amount of any deductions made from the
workers pay by the employer for transportation and subsistence expenses to the place of employment; and
(3) Pay the worker for any costs incusred by the worker for transportation and daily subsistence to that
employers place of employment. Daily subsistence must be comparted as set forth in paragraph (h) of this
section. The amount of the transportation payment must not be less (and is not required to be more) then
the most economical and reasonaple comimon carvier trans ion Zme for the distances involved.
/el

e o /1417
The employer or Me'?@yarﬁngﬁ will demonstraté worker proper picking
techniques and will periodically monttor the worker's performance. Additional
instruction will be provided as necessary duting the training peried. The

employer maintains the right to dismiss a worker who, after the tralning period,
continues exhibit, upon inspection, excess bruising.

The employer maintains the right to refuse to accept an obviously unqualified
worker or to discharge a malingeret or recalcitrant worker who is physically able
but does not demonstrate the willingness to perform the job.— uf v / : r}z )

W— ' Pen ). Ve
2/1¢ [0
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