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U.S. Department Labor S
Employment and Training Administration OMB Control No. 1205-0134
Expiration Date: Novemper 30, 2012

Agricultural and Food Processing Clearance Order ETA Form 790
Pedido de Empleados para Agricullura y Procesamiento de Alimentos
' ] Nos. 4. 8 for STATE USF ONLY

Numicios 4 a 8 paa USO ESTAVAL
4. Industry Cade/Cédiga Induslrial 5, Jeb QOrder No. /Num.

de Orden de Empleo
48§ 2092

- Nembre y Direccién del Empleader (Numero, Calle, Ciudad, Estade y Codigo

Fostal)

109918~

;/WEUY (Rj’l'- H} CL OKCHHE-D ' 6. Occupaltional Title and Co?a [Titulo Ocupacional y Cédigo
/3%  Soprury RO Tenm b) phers b&éﬂfﬂj s

7. Clearance Order Issue Date / Fecha de Tramite

7f—‘
l S70¢, MA arr’n B 5"/1[/1’/

“ Employer's Name and A ddress_{ﬁumber. Street, City, State, and Zip C ode)/
|

8. Job Order Expiration Date / Fecha de Expiracien

Io /1l |20l
| 8, Anlicipated Period of Employment / Pericdo Anlicipado de
Emplea :

From/ Desde: .5673"?, (] TolHasta: /‘bU-fg,Ffﬂ

10. No. of Warkers Requested / Num. de Trabajadores Sclicitatos

138 SupBory RO 5
11, Anticipated Hours of Wark per Week/Horas Anticipadas de

Trabajo por Semana. Total: _ &/S_— j&/ '
2on STow Cie. — RiE. G (wesT TO ' "7
F Sunday / Deminge . Monday / Lunes 28 /7

Tuesday ! Martes __8 Wednesday / Miérccles 8 |

- L& ot H ma
OJHYTMPN . 1 L ¢ Thursday / Jueves _ B . Friday/ Viernes _&
4O /mTELSETION - TORN T o Salurday / Sabado _ S

12, Callect Calls Accepled from/ Aceptan Llamadas per Cobrar

Teleohone numberTeléiono: 9 1€ - Je- Sb 6L Fax 778 - Sk3- 4L

2. Location and Direction lo Work Site/ Ubicacién y Direccion al Lugar de Trabajo

13oom THEM  (CET /NTO  THRm. L
" . Emplayer | Emplgador Yes/S N
(f additional space is needed, use separale sheel of papar/ Si necesitas mas R ; 0 v ld
Local Otfice / Oficina Local Yes/Si D No

espacio, utilices olra hoja de papel)
3. Lecation and Descriplion of Housing / Direccian y Descripcién de la Vivienda

/38 Soogury RP - Sioe mA
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| wood Iframe .-, block cor concrete , i o —_ m .
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I{If addiliensl space is needed, use separale sheel of paper | Si necesitas mas
espacio, ulilices otra hoja de papel)




3. Board Arrangements IAmgL .. Algjamiento

Housing will be clean and meet the applicable Federal and State Housing Standards. Warkers will €
responsible for maintalning housing in & neat, clean manner. Reasonable repair cost of damage, ott
than that caused by normal wear and tear, may be billed to workers found to have been responsible
damage to housing or furnishing. Housing and utllities are provided at no cost to workers who are
unable to retum to thelr place of residence the same day.

No tenancy In employer-provided housing is created by this arrangement. The employsr retains:
possession and control of the housing premises at all times. Workers provided housing under the
terms of this Clearance Order shall vacate the housing promptly upon termination of employment wit

the employer.
Employer will not provide 3 meal per day ‘ . Employer will provide 3 meals per day [::] and
charge a day. If meals are not provided then the employer willl furnish free cooking

facilities so workers may prepare their own meals. Free transportation

will be provided once a week
grocery store so workers can purchase thelr groceries.

+
‘

14. Referral Instructions / Instrucciones sobrs como Refarir Candidalos

The applicant holding office to refer all able, willing and qualified applicants through the order holdin
office or the applicants can contact the farm directly at the phone number listed in item 1 on this pag

- during normal business hours to request an Interview. Also applicants may chose to mail applicaticr

to the address listed In ltem 1 on this page.
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1%, Job Speclilcations / Especificaciones del Trabajo

MAY  Perform
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MONTHS  ExpeRieneE /vt DuTiEs (ISTERP REQUIRED,

{lf more 1pace iy ateded, summary of Matarla) Job Specifications in ENGLISH ean be Included In separale document and may aiso be inclyded in SPANISH)
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Social Securily /

Sequro Secial . .
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] Federal Tax
Impuestos
Federales
] State Tax
Impueslos
l\ Eslatales

S $ Meals / Comidas

$ $ Othet (specify) Other/ Qlro
Otro {espacifica) J m Q

Mors Details About the Pay / Mas Detalles Saobre el Pago

Workers will be paid for all hours worked at the Wage Rate in effect at the time the work is performed, required at 20 CRF 655.122 () and

§55.120 (a). Ths required wage may be different than it is at the time of filing this job offer.

[!f additicnal space is needed, use separate sheet of paper. | Si necesitas mas espacio, ulilice otza hoja de papeljatiachment {item 1, a, b.cd.e
17. Trangportation Arrangements { Arreglos de Transporiacian

After the worker has completed 15 days or 50% of the work contract period, whichever comes first, the
employer shall reimburse the worker for cost of transporiation and subsistence from the place from l
which the worker has come to work for the employer. Upon completion of the work contract employer
will pay reasonable costs of return transportation and subsistence, currently $10.73 per day, to the
place from which the worker departed to work for the employer, as required at 20 CFR 655.122(h),
except when the worker will not be returning to the place of recruitment, due to subsequent
employment with another employer who agrees to pay such cost, in which case this employer only

| pays for the transportation to the next job. The amount of the transportation payment will be equal to
the most economical and reasonable similar common carrier transportation charges for the distance
involved, "except that any worker protected pursuant to the Fair Labor Standards Act will be paid in
compliance with the FLSA beginning in the first workweek."

If addiienal space is needed, usg separate sheet of paper. 1 Si necesitas mas espacio, ulilices otra hoja de papel) _

18. 1s it the prevailing practice to use Farm Labor Contractors (FLC) to recruil, supsrvise, uansport, house, andlor pay workers for this (these) crop activityl
(ies)? ¢ Es la practica habitual de usar Conlratistas de Trabajo Aqricola pera reclutar, supervisar, transportar, dar vivienda, y/o pagarle 3 108
rabajadores para este(os) lipo(s) de cosecha(s)? Yes / Sih No

If you have shecked yes, whal is the FLC wage for each activity? / Si conlesto *5i," cual es el salario que le pagas al Contratista de Trabajo Agriccta
* pot cada aclividad?

19, Unemployment Insurance provided? Seguro de Desempleo? Yes/SiO No &
20. Workers' compensation insurance provided? Se Ie proves seguro de compengacian/indemnizacion al trabajador: Yes/Si@ No O
21. Are tools pravided al no charge (o the workars? / Se les proveen hemamientas sin costo alguno a los Usbsjadores? Yes/SilZ No g j

22. List any arrangements which have been made with establishmem owners or agents for the payment of a commission ar other benefits for sales made
lo workers. (If there are no such arrangements, enler *None") ! Enumere todos los acuerdos o convenias hechos con los propietarios del
eslablecimiento o sus agentes para gl pago de una comision u otros beneficios por ventas hechas a los trabajadores. {Si no hay ningin acustdo 0
canvenio, indiqua *Ninguna®) :
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(73. Ust any Stike, work stoppage, simwdown, of interuption of operation by the employees al the place where the workers will be employed.

(If there are no such incidents, enter *None'} / Enumere toda huelga. paro o interrupcién de operacicnes de trabajo por parte de los empleados en & lugar de
empleo. {Si no hay incidents de este tipo, indique *Ninguno’)

none
24, Address of Order Holding Office (include Telephane numbar}/Direccion de 25. Name of Local Office Representative {include direct dial 1elephone
la Oficina donde se radico 13 oferta (incluya el nimero de teléfono) numbsr) / Nombra del Reprasentante de la Oficina Local (incluya el
DIVISION OF CAREER SERVICES nomerc de teléfone de su linea directa)
CHARLES F. HURLEY BUILDING " | DOLLY RAJA 617-626-5078
19 STANIFORD ST, BOSTON MA 02114

26. Employer's Centification: This job order describes the actual terms and candilions of the employment
terms and conditions of the job.

Certificacion del Empleadar: Esta orden de rabajo describe los términos y condiciones del empleo que se le ofrece, ¥ contiene todos los términos ¥

O 3 P, s

Employer's Signature & Tille/ Firma y Titulo del Empleador Date: 7- 7 / / ‘

READ CAREFULLY, In view of the stalutorily established basic funclion of the Employmant Service 36 2 no-fee labor exchange, thal is, as a forum for
bringing together employers and job seekers, neither the ETA nor the Stale sgencies are guarantors of the accuracy of truthfulness of information
contained an job orders submitted by employers. Nor does any job order accepled or recruited upon by the One-Stop Career Center constitute 3
coniractual job offer to which thi One-Stap Career Canter, ETA or a State agency is In any way a party.
LEA CON CUIDADO, En vista de Ia funcién basica del Servicio de Empleo estalecida por ley, como una entidad de inlercambio labors] sin comisicnes, es decir,
como un fcro para feunir 3 los empleadores y los solicitantes de empleo, ni ETA ni las agencias del estade pueden garantizar (a exactitud o veracidad de la informacion
conlenida en las Grdenes de abajo scmetidas por los empleadares. Ni ninguna crden de trabsjo aceptado o contratado en e Centro de Carreras (One-Stop Career
Centar) constituyen una clerta de trabajo contractuales 3 las que el On Career Contar, ETA 6 un orqanismo estatal és de ninguna manera una de las .
Public Burden Statement

The public reporting burden for respending to ETA Form 790, which s required to obtain of retain benefits (44 USC 3501), is estimated to be approximately 60 minules
per respanse, ingluding time for reviewing inslructions, searching exisling data sources, gathering and reviewing the callection. The public need not respand to this

collection of information unless it displays a cursntly valid OMB Cantrel Number. This is public infarmation and there is no sxpectation of confidentiality. Send

comments regarding this burden estimale ar any ather aspec of this collection, including sugg

being offered by me and contains all the material

.

eslions for reducing this burden, to the U.S. Department of Labor, Migrant
and Seasenal Fammworker Program, Room $4209, 200 Constituticn Avenus, NW, Washington, OC 20210.

ETA Form 790 (Revised Oct, 2010)
Pravious versions not usable
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attachment 1 FORM ETA 780 AND 9142 ATTACHMENTS

« JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICATION FOR TEMPORARY
CERTIFICATION FOR H-2A WORKERS.*

The smpioyer assures that the working conditions comply with applicable Federal and State minimum wage, child labor,
farm labor, contractor registration and other employment related laws.

CLARIFICATIONS OF ITEMS ON FORM ETA 790 AND 91 42

| request that my order be granted conditional entry into the Interstate and Intrastate Clearance System. assure that the

worker housing will meet the applicable Federal Standards not later than 8- -1
Which is at least 30 days in advance of my date of need reflacted in the attached ETA 9142 and ETA 790.

ltem 1 - Wage Rates, Special Pay Information and Deductions: Q 27 -
The rate is based on: : a I‘ d \“

£
AEWR Jo- 2s Prevailing Wage /O/£ Employer's offer /0. Other

a) In the event the USDOL decreases the stated AEWR for any reason during the pendency of the employer's positive
recruitment and term of labor catification term in the instant application, the employer will correspondingly reduce his
offered/paid hourly wage rate 80 long as the newer lower AEWR remains the highest of the aforementioned rates in

effect al the time the work is performed.

b) If piece rate eamings for {otal hours of work at a piece rata during a pay period do not result in
average hourly earmnings equal to the guaranteed minimum houriy rate, the worker will receive make up pay to the

guaranteed minimum rate.

¢) Ifso requested by the worker, the employer will transfer certain amounts of worker's eamings‘in a manner consistent
with the worker's instructions.

d) The employer guarantees to offer employment for a minimum /4 of the workdays of the total specified pericd during
which the work contract and all extensions thereof are in effect, beginning with the first workday after worker's arrival at
the place of employment and ending en the expiration date specified in the work contract of extensions thereof. In Act of
God terminations, the 3/4 guarantee period ends on the date of termination. Worker is not required to work more than 8
hours per day except when ctherwise stated in the job order or on the worker's Sabbath or Federal holidays to meet the

guarantee paricd. - fr j"{ il {/I/

e) The employer will provide workers referred through the interstate clearance system P[ $ hours

of v_logk for the week beginning with the anticipated date of need, unless employer has amended the date of need by
notifying the local office no later than 10 days before the date of need. If employer fails to notify the order holding office,
then employer shall pay an eligible worker referred through the clearance system $ (/é 2§ for the first week
starting with the anticipated date of need. If the worker referred fails to notify the order holding office of continued interest
in the job no sconer than 9 working days and no less than 5 working days before the date ofrFeed the migrant worker will

be disqualified from the above mentioned assurance. /
Qw()"f' ’]/,)/(/

ltem 2- Workers Compensation:

The employer assures that Policy # 0’(009 wO o issued by
,— g
provides the required insurance for injuries arising out of the course of employment. Frigm T vay b
, L &
The policy peried is frem /), 90 - [y to (/’2(9—{2 (\?\} Q&
D07 O
The smployer further guarantess that if the policy ends during this contract period the.employer will ¢ '\ii\\éonti@
covarage without a lapse in coverage. ,‘3“5-1-": ‘ ~N
NI
NI
R N \}
N\ »
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4. Production Standards: After completion of training or break-in period, employer will expect work
o

)
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attachment 2 FORM ETA 750 AND ETA 8142 ATTACHMENTS

OTHER CLARIFICA TIONS AS NC

1.4The employer agrees to abide by the regulations at 20 CFR 855.122, 20 CFR 655.135 Assurances, 20 CFR 653.501,
654.403.

2. Qutreach Workers: Outraach workers shall have reasonable access to the worker in the conduct of outreach activities
pursuant to 20 CFR 663.107 and 20 CFR653.50 1.

5. Training: The employer will provide ;A  days of training and/or aflow 3 days of work for
worker to reach production standards Iif applicable. :

3. Wage Statement: The employer will furnish each worker on or before each pay day written statements
which, comply with the regulations at 20 CFR 655. | 22(k).

) The worker's total earnings for the pay period.

2)The worker's hourly rate and/or piece rate of pay.

3)The hours of employment which have been offered to the warker.

4)The hours actually worked by the worker.

5)An itemization of all deductions made trom the worker's wages.

B)If piece rates are used, the units produced daily.

7)Beginning and ending dates of pay period 8) Employers name, address, and FEIN
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or Apple harvesting 8 bu. par. Hour with no more than 5% bruising. v

~
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or work which does not have an established minimum productivity amount, and which is measurab: the level

Q/:\ \\ of preduction shall be not less than 75% of the average output of the employers experfienced workers. v
(\\\\ . Termination: Employer may terminate the worker with notification to the Employment Service local office if the worker:

(a) refuses without justified cause to perform work for which the worker was recruited and hired; (b) commits serious acts
of misconduct; or (c) fails, after completing any training or break-in peried, to reach production standards when
applicable. In the svent of termination for medical reasons occurring after arrival on the job, or occurring as a result of
empioyment, or in the event of termination resulting trom an act of god, the employer will provide or pay reascnable costs

_of return transportation and subsistence to the place of recruitment and reimburse worker for reasonable costs of
transportation and subsistence incurred by the worker to get to the place of employment.

6. Worker Agreement: A copy of the contract or this Job Clearance Order will be provided to the worker by the employer
no later than when the worker is recruited or applies for their work visa.

7. Farm Labor Contractor: The employer assures that if acting as a farm labor contractor (FL.C) or farm fabor contractor
employee (FLCE) on the order, he has a valid FLC certificate or FLCE identification card.

8.US worker qualificgtions: All workers hired under this order will be required to provide
documentation attesting to U.S. citizenship or legal status to work in the U.S.

9. Tocls and Equipment: The employer will furish without cost, all fools, supplies or equipment required in the
performance of work.

10. Transportation to Work: For workers who are provided housing, transportation at no cost to the worker will be

provided betwesn the housing and the worksite. The transportation provided will be in accordance with applicable laws
and regulations.

11. Employees who are H2A workers are notified that they are required to leave the U. S. at the end of the period of

certified employment, or if separated trom employment early, unless the H2A worker is being sponsored by an employer
for a future H2A contract.
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ATTACHMENT $ X FORM ETA 790 AND ETA 9142 ATTACHMENTS

Pursuant to regulations at 30 CFR 655 .122( 0), if, before the expiration date specified in the work
contract, the services of the worker are no longer required for reasons beyond the control of the employer
due o fire, weather, or other Act of God that makes the fulfillment of the contract impossible, the
employer may terminate the work confract. Whether such an event constitutes a contract impossibility
will be determined by the CO. In the event of such termination of 8 contract, the employer must fulfill 8
three-fourths guarantee for the time that has elapsed from the start of the work contract to the time of its
termination, as deseribed in paragraph (iX)) of this section. The employer must make efforts to transfer
the worker to other comparable employment acceptable to the worker, consistent with existing
immigration law, as applicable. |f such transfer is not affected, the employer must: (1) Rewrmn the worker,
at the employers expense, 1o the place from which the worker (disregarding intervening employment)
came to work for the employer, or transport the worker 1o the workers next certified H 2A employer,
whichever the worker prefers; (2) Reimburse the worker the full amount of any deductions made from the
workers pay by the employer for ransportation and subsistence expenses (o the place of employment; and
(3) Pay the worker for any costs incurred by the warker for transportation and daily subsistence to that
employers place of employment. Daily subsistence must be computed as set forth in paragraph (h) of this
section. The amount of the transportation payment must not be less (and is not required to be more) than

the most economical and reasanable common carrier transportation charges ;‘?r the distances involved.
{U/

pro-® .
¥ 7 o the wor&e&r\ ;aoier picking

The employer or empleyer's t will domonstrate
techniques and will periodicélly monitor the warker's performance. Additional

instruction will be provided as necessary during the training pericd. The
employer maintains the right to dismiss a worker who, after the training pericd,
continues exhibit, upon inspaction, excess bruising.

The employer maintains the right to refuse to accept an obviously unqualified
worker or to discharge a malingerer or recalcitrant worker who is physically able
but does not demonstrate the willingness to perform the job.—
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