U.S. Department, .or
Employment and Training Administration

Agricultural and Food Processing Clearance Qrder ETA Form 790
Pedido de Empleados pare Agricultura y Procesamiento de Alimentos

OmS Cantrol No 1205-0134
Expiralion Date: November 30, 2012
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3. Board Armn;zhems 1 Arrenio de Aloja.menio

Housing will be clean and meet the applicable Federal and State Housing Standards. Workers will be
responsibié for maintaining housing 1n a neat, clean manner. Reasonable repair cost of damage, other
than that caused by normal wear and tear, may be billed to workers found 10 have been responsible for
damage to housing or furnishing. Housing ang utifities are proviged at no cost to workers who are
unable 1o return to their place of residence the same day. :

No tenancy in employer-provided housing is created by this arrangement. The employer retains
possession and control of the housing premises at all times. Workers provided housing under the
terms of this Clearance Order shall vacate the housing promptly upon termination of employment with
the employer.

Ernglo);zer will not provide 3 imeal per day . Employer will provide 3 meais per day D and
charge a day. If meals are not provided then the employer will furnish free cooking
facilites so workers may prepare their own meals. Free transportation will be provided once a week 10
grocery store so workers can purchase their grocenes.

14. Referral 1nstructions / insitucciones sobre coma Ralanr Candidalos

The apphcant holding office to refer all able, willing and qualified applicants through the order holding
office or the applicants can contact the farm directly at the phone number listed in 1tem 1 on this page,

during normal business hours to request an interview. Also applicants may chose to rnail applications
to the address listed in item 1 on thic page.

- m———

15. Jou Spacifications / Cspecificaciones del Trabajo
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16 _Waye Rates, Special Pay infarmation anv Deduchions / T ants de Pago, Informnacidn Sobre Pag?: tapeciales y Deducciones (Rebajas)

: Spéc‘ra'[ipay Pay Petiod
{bonus 'etc ) Periodo ae Page
‘PagopurPieza/ | Pages Eapeciales
. :Urnidad{as - " {Bono, ete )

lghbiro |"pas [ e | 110
};N"Ls BAS Infgsgzltosax D r
L]

Ciop-actwities 1 Houny Wage . PieceRate/ Un'u(sj Daductions

Yes!Si  |No

Cullives 1 Sutario por Hera Deducciones

Weekly.s Semanal .

. Federales

3 3 Stale Tax
Impuesias

Estatales _ L. ——

$ 3 Meals / Comidas D [Z ’ 0
13 ' K; Other {specily) Omer / Otro
Olro (especifica) D 0

More Detalls Aboul the Pay / Mas Datalias Sabre &l Payo

Workers will be paid tar all hours workod at the Waga Raie in effect ak the time tha work 1s performed, required at 20 CRF 655 122 (l) ang
655.120 (a). The required wage may be differant than it is at the time of filing this job offer. '

Il addihanal space 1§ noeded, use separate shee: of paper. / Si necesitas mas espacio. utilice oira noja de papel) attachment 1 item 1, a, bede _|

17. Transporigiion Arrangemenis / Arregios de Transporiacion

After the worker has completed 15 days or 50% of the work contract period, whichever comes first, the
employer shall reimburse the worker for cost of transportation and subsistence from the place from
which the worker has come to work for the employer. Upon completion of the work contract employer
will pay reasonable costs of return transportation and subsistence, currently $10.73 per day, to the
place from which the worker departed to work for the employer, as required at 20 CFR 655.122(h),
except when the worker will not be returning to the place of recruitment, due to subsequent
employment with another employer who agrees to pay such cost, in which case this employer only
pays for the transportation to the next job. -The amouint of the transportation payment will be equal to
the most economical and reasonable similar common carrier transportation charges for the distance
involved, "except that any worker protected pursuant to the Fair Labor Standards Act will be paid in
compliance with the FLSA beginning in the first workweek."

fif addinonal space is needed, vsc separale sheet of paper. / S necesitas mas espacio, ulilices 01ra hoja de papel; —
18. Is il the prevailing pracice 1o use Farm Labor Conwaciors {FLC) to recruil, supervise, transporl. Tiouse, and/oi pay workers fof this {these} crop achvily

(res)? ¢ ES 13 praclica nabitual e usar Conlratistas de Trabe;0 Auricola para reclular, supervisar, lransportar, dar vivienda, ylo pagarie 3 log
kabajadures paia este{os) lpo(s) oe cosachals)? Yes/ Si[f] No

Bi-weekly /
Quincenal

I you have checkec yas, what is Ine FLC wage for each aclivily? / Si conlesio *Si,* cual es el salario oue le pagas al Contralisia de Trabaju Agricols
por cada acfividad?

19. Unemployment Insurance proviuad? Seguro da Desempleo? ves/Sitd No O
20. Workers' compensation insurance provided? Se le provee sequro de compensacionfindamnizacion al irabajacor: Yes/SiE) No O
21. Are toalz provided al np charge 1o the workers? / Se |85 piovesn herramienias Sin costo 'nlnunn a los rabejedores? Yes/Si@ w~o O]

22. Lisl ony arrangements which have been mada with estabhishment owners or agenls for the paymeni of 3 commssion or other benelits tor sales made
lo workers. (Il there are no such arfangements, enter *Nune®) / Enumers lodos les acuergos o convenios hechos con las propiutarias dal
aslablecimiento o Bus agenles para el pago de una comision v 010§ benaficios por venlas hechas 8 los trabajadores {Si ne hay nIngin acuerdo o
canvenio, indique *Ninguno*} :

none
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23 LisUany stnké, wark stoppige, SIOwdown, v 1NIATuplion of OPEration by (ne EMPIOyees . ig PIBCE WHETE u.c WOTKETS will be emplayed,
(It thare are o such incidents, enter “None™) / Enumere loda huelga, paro o inierrupcion de operaciones de trabajo por parle de los empleados en el lugar de
emplao (Stno nay inzidenls d? este tipo, indique “Ninguno®)

none
24. Addrass of Order Holding Office {include Telephonc number)Direccion e [25 Name of Locsl Office Representalive {inciude direct dial lelaphone
la Oficina donde se radico la oferta (mc1uya 6! nimaro de telétano) number) / Nambre del Represaniante oc 1s Oficing Lazu! (Incluya &
Diviston &K C{ (\).CQ S namero de l2lafono de sw linea directa)
ﬂ\ﬂnt‘ba% \& F g -__- ~ oy o Sos o r.-Q
{ AR\ Q¥ <
Sy (A Dolly Reg 607 -£36- 5078

26 Employer's Cerlilication. This job order describes the aclual terms and condiiions ol e employfTent deing offarad by me and contains ail ine matenal
ierms and conditions of the job.
Cerlificacion a¢t Empleador. Ests orden de trudujo descride los larmines y condiciones del empleo que se le olrece, y conliene (8dos los lerminos y
condicion2s mal=nales otracidos.

Employer's Sighature & Tille! Firma y Tilulo del Empleadnrﬂ'é A‘(@A? Date: 5 / = / gotl

READ CAREFULLY. in view of the Statulorily estaohshed- bagic iufichon of the Employmeni Setvice @s a no-fee izbot exchange, thalis, as a forum for
bringing tugelher employers and job seekers, neither the ETA nor the Staie sgencies are guarantors of the accuracy or rulMulness ol infarmation
conlained on job Orders subinillec by employers. NOf does any job oraer accepted or racruiled upon by Lhe One-Siop Career Cenler constilule 3
contractual job offcr to which the One-Slop Career Centes, ETA or a State agency 1s in any way a parly

LER CON CUIDADO, En vista de 1s funcion bduica del Semvicio de Emples establecida por ley, como uha enhidad oe inlercambio 1aboral sin comisiones, as asci:,
coino un foro paca reunir 3 los empleadores y los solicitantes de empleo, it ETA i las agencias del estado pueden garanlzar 1a exachiud o veracidad de 13 informacion
contenida en |as ordenes de uabejo somelidas por los mpleadores. Ni ninguna orden de Irabajn aceptado o coniralado en &l Centro de Carreras (Ona-Stap Caraar
Center) consiiuyen una oferty de trabajo conlraclusles a las que el One-Siop Career Center. ETA © un organismo estalal es de mnguna manera una de las pares.

Public Burden Statement

The public raporting burdan far responding te ETA Form 790, wiich is required 10 obtain of retain benefils (4¢ USC 3501}, 15 estimaied 10 be approximalely 60 minutes
per respanse, including time lof raviewing instructions, seprching exisling dala sources, galhenng and feviewing (he coliectisn. The public nead not respong (o tis
colisclion of informalion unless it dispiays 2 cumsnlly valid OMB Canlrol Number. This is pubiic informatin and there 18 no expectation of configentialily. Seno
commanlk regarding this burden eslimalte or By other aspecl of this collection, including suggeclions far reducing INie burgen, 10 the U.S. Dapantment or LBDA!, Migrant
and Seasonal Farmworker Program, Room $4208, 200 Cunslituion Avenus, NW, Washinglon, 0C 20210,

ETA Form 790 (Revised Oct, 2010)
Previous versions not usable
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WORK SITE ATTACHMENT TO ETA 790:

1.

2,

294 Chase Road, Lunenburg, Ma. 01462

Directions: From east:Rte.2 west 1o R

640 Pear] Hill Road, [ itchburg, Ma. 01420

Directions: From 294 chase: Rte. )3 north,

Fisher Road, right on Pear| Hill.

137 High Rock Road, Fitchburg, Ma. 01420
Directions: Rte.13 north, lefr on Northfield Road turns into Fisher, Right on High

Rock Road

. 298 Fisher Road, Fitchburg, Ma. 01420

te. 13/Chase Road north to 294 Chase Road

left on Northfield Road tumns into

Directions: Rte. 13 north, left on Northfield/Fisher.
340 Marshall Road, F itchburg, Ma, 01420

Directions: Rte. 13 north, lcft on Nonbhficld/Fi

267 Pearl Hill Road, Fitchburg, Ma. 01420
Directions: Rte.13 north, left on Northfield/F isher, left on Pearl Hill road
1125 Pleasant Street, Leominster, Ma. 01453
Directions: Rtc.13 South, o Rie. 12 South, left on Pleasant Strect

298 Silver Lake Road, Hollis NH. 03049 Directions: Rte. 13 North, right on Rre
130 in Brookline NH., left on Rte. 122 Hollis NH.

sher road, left on Marshall Road

LOCATION AND DESCRIPTION OF HOUSING ATTACHMENT TO ETA 790

6-9°d

1

-

30 Chestwut Street, Firchburg, Me. 01420 First Floor.
2. From the East: Rte.2 west 1o Rte.13 north to Rie.12 north, right on Chestaut

Street,

Description: First floor of a three family apartment building. Total Capacity 10
men, combination of linoleum, carpeting, and wood flooring. Four bedrooms, 2
rooms accommodate 4 men each and 2 accommodate 2 men for a total of 10 men.
Beds, pillows, sheets, etc. provided for bedrooms. Kilchen/Dining area
accommodates 10 for seating, 2 stovcs, 2 refrigerators, microwave, trash barrel,
kitchen utensils, place settings, elc. provided. Washer/drycr in basement. Gas
heat. Public water and sewer. Full balhroom with shower/tub, 1oilet, and two hand
sinks. Within 10 minute of UMass Memorial 5 ospital Fitchburg Ma.
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attachment 1 FORM ETA 790 AND ETA 9142 ATTACHMENTS

" JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICATION FOR TEMPORARY
CERTIFICATION FOR H-2A WORKERS.*

The employer assures that the working conditions comply with applicable Federal and State minimum wage, child labor,
farm labor, contractor registration and other employment related laws.

CLARIFICATIONS OF ITEMS ON FORM ETA 790 AND 9142

I request that my order be granted conditional entry into the Intarstate and Intrastate Clearance Sysiem assure that the
worker housing will meet the applicable Federal Stanaards not later than
Which 15 at least 30 days in advance of my date of nead reflected in the attached ETA 8142 and ETA 790.

ltem 1 - Wage Rates, Special Pay information and Deduclions.
The rale 1s based on

AEWR [ O.‘X\‘) Prevailing Waga Employer's offer Other

a) In the event the USDOL decreases the stared AEWR for any reason during the pendency of the employer's positive
recruitment and term of labor centification term in the nsiant application, the employer will correspondingly reduce his
offerea/paia hourly wage rate so long as the newer lower AEWR remams the nighest of the aforementioned rates in
eftect at the time the work 1s performea

b) If piece rate earnings for 1otal hours of work af a piece rate during a pay penod 66 not result in
average houtly eamings equal to the guaranteed minimum hourly rate, the workes will receive rpake up pay to the
guaranteed minimum rale.

<) Ifso requested by the worker, the employer will transfer certain amounts of worker's earmings In a manner cansistent
with the worker's instructions,

d) The employer guarantees to offer emplayment for a minimum 3/4 of the workdays of the total specified period ouring
which the work contract and all extensions thereof are in effect, beginning with the first workday after worker's arrival at
ine place of employment and ending on the expiration date specifiad in the work conlracl of extensions thereof. Worker
1s nol required 10 work more than 8 hours per day except when ofharwise stated in the job order or on the worker's
Sabbath or Federal holdays to meet the guarantee periog

e) The employer will provide warkers referred through the interstate clearance system g hours

of work for ine week beginning with the anticipated date of need, uniess employer has amended the date of need by
natifying the local office no later than 10 days before the date of need. |f employer fails to notify the arder holding office,
then empiayer ahall pay an eligible worker referrag through the clearance system $ 9 .22 for the first week
starting with the anticipated date of need. If the warker referred fails to notify the order holding office of continusd interest
in the job No sooner than 8 working cays and no less than § working days before the aate of ncod the migrant worker will
be disqualfied from the above mentioned assurance.

ltam 2- Workers Compensation, 7 f
The employer assures that Policy # QO/L/ 1,4)615& izsued by Facm xCm N
. i
provides the required insurance for injuries arising out of the course of employment. AV50¢ -f%‘) ranie. LO,-,

The policy penod is from AP"')I/ OIOM . to /APPJ l, ol Q

The employer further guarantees that if the policy ends during this contrac: penod the employer will obtain continueo
covirage withoul a lapse in coverage.

27140 10asn:wod4 1S:pT 11B2-BT-NNL
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attachment 2 FORM ETA 790 AND ETA 9442 ATTACHMENTS

OTHER CLARIFICA TIONS AND ASSURANCES
T A TIVNS AND ASSURANCES

1 The employer agrees to abide by the regulations ar 20 CFR 555 122, 20 CFR 655.135 Assurances, 20 CFR 653.501,
654 403

2 Outreach Workers. Outreach workers shall have reasonable access o the worker in the conduct of outreach achivities
pursuant to 20 CFR 653 107 ana 20 CFR 653 50 1.

S. Training: The employer will provide o? days of training and/or allow 3 days of work for
worker to reach production standards if applicable.

3 Wage Statement: The employer will furnish each warker on or pefore each pay day written statements
which, comply with the regulations et 20 CFR 655. | 22(K).

1) The worker's total earnings for the pay period

2)The workers hourly rate ana/or piece rate of pay

3)Tha hours of employment which have been offered 1o the worker

4)The hours actually worked by the warker

S)An itemization of all deductions made trom the workear's wages.

8)If piece rates are used, the units produced daily

7)Beginning ana ending dates of pay perod B) Employers name, adaress. and FEIN

4. Production Standaras’ afier compietion of training or break-in period, employer will expect worker
For Apple harvesting 8 bu. per. Hour with na more than 5% bruising.

r For work which does not have an estaplisned minimum productivity amount, ang which is measurabie, the level
of production shall be not less than 75% of the average outpul of the employers axperenced workers

5 Termination Employer may terminate the worker with notification lo the Employment Service local office if the worker
(a) refuses without justified cause to perform work for which the worker was racruited and hired; (b) commits serious acts
of misconduct, or (¢) fails, afer complaling any traiming or break-in period, 10 reach production standards when
applicable. in the evan! of termination for medical reasons occurring after arrival on the job, or oceurring as 3 rasult of
employment, or in the event of tarmination resulting trom an act of god, the employer will provide or pay reasonable costs
of return transportation and subsistence to the place of recruilment and reimburse worker for reasonable ¢costs of
ransportaton and subsistence incurred by the worker to get to the place of employmenit.

8. Worker Agreement A copy of the contract or this Job Clcarance Order will be provided to the worker by the employer
1o later than when the worker is recruited or applies for their work visa

7. Farm Labor Contractor. The employer assures that if acting as a farm labar contractor (FLC) or farm labor contractor
employee (FLCE) on the order, he has 3 valid FLC certificate or FLCE identification card ‘

8. US warker ualificalions: Ali workers hired under this order will be fequired to provide
documentation attesting to U.S. citizenship or I&gal status to work in the U.S

9 Tools and Equ ipment: The employer will furnish withoul cost, all toolis, supplies or aquipmen required in the
performance of work.

10. Transportation to Work: For workars who are provided housing, transportation at no cosl to the worker will be
provided between the housing and the worksite. The transportation provided will be 1n accordance with applicable 1aws
and regulations.

1. Employées who are H2A workers are natifieg that Ihey are required to leave the U 5. at the end of the penod of
certified employment, or if Separated trom employment early, unless the M2A worker is baing sponsored by an employer
Jfor a future H2A contract.

BEBBESESTE J140 0gsn:wodd 25:HT 1182-8T-NNC
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attachment 2 FORM ETA 790 AND ETA 9142 ATTACHMENTS

QTHER CLARIFICA TIONS AND ASSURANCES
e (N AND ASSURANCES

1 The employer agrees to abide by the reguiations at 20 CFR 655 122, 20 CFR 655.135 Assurances, 20 CFR 653.501,
654 403.

2 Outreach Workers. Outreach workers shall have reasonable access to the worker in the conduct of outreach activities
pursuant to 20 CFR 653 107 and 20 CFR 653 50 1.

5. Training: The employer will provide J days of training and/or aflow 3 days of work for
waorker 10 reach production standards if applicable.

3 Wage Statement: The employer will furnish each warker on or before each pay day written statements
which. comply with the regulations at 20 CFR 655, | 22(K).

1 The worker's total earnings for the pay period

2)The worker's hourly rate and/or piece rate of pay

3)Tha hours of employment which have been offered to the worker

4)The hours actually worked by the warker )

3)An ilemization of all deduchions made trom the worker's wages.

6)If piece rates are used, \he units produced daily

7)Beginning ana ending dates of pay period 8) Employers name, address. and FEIN

4. Production Standards' afrer compietion of training or break-in period, employer will expect worker
For Apple harvesting 8 bu. per. Hour with na more than 5% bruising.

For work which does not have an estaplished minimum productlivity amount, ang which s measurable, the leve]
K} of production shall be not less than 75% of the average output of the employers axperienced workers

5 Termination Employer May terminate the worker with notification (o the Employment Service local office if the worker
(a) refuses without justified cause to perform work for which the worker was recruited and hired; (b) commits senous acts
of misconduct, or (c) fails, aftsr complaling any training or break-in period, to reach progduction standards when
applicable. In the event of termination for medical reasans occurnng after arrival on the job, or occurring as a rgsult of

ransponaton and subsistence mncurred by the worker to gel o the place of employment.

6. Worker Agreament A copy of the contract or this Job Cicarance Order will be provided to the worker by the employer
no later than when the worker is recruited or applies for therr work visa

7. Farm Labor Contractor. The employer assures that if acling as a farm labor contractor (FLC) or tarm 1abor contractor
employee (FLCIE) on the order, he has a valid FLC certificate or FLCE identification card

8. US warker guaiifications: All workers hired under this order will be required to provide
documentation attesting to U.S. citizenship or Icgal status to work in the U.S

8 Tools and Equipment: The employer will furnish without cost, all tools, supplies or equipmen required in the
parformance of work.

10. Transportation to Work: For workars who are provided housing, transportation at no cost to the worker will be
provided between the housing and the worksite. The transportation provided will be in accordance with applicablg 1aws
and regulations.

11. Employces who are H2A workers are notified that they are required to leave the U S. al the ena of the penod of

certified employment, or if separated trom employment early, unless the M2A worker (s being sponsored by an employer
Jfor a future H2A contract,
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ATTACHMENT 3 FORM ETA 790 AND ETA 9142 ATTACHMENTS

Purguant to regulations at 20 CFR 655 -122( 0), if, before the expiration date specified in the work
contracy, the services of the worker are no longer required for ressons beyond the cantrol of the employer
due 10 fire, weather, or ather Act of God that mzkes the fulfillment of the contracy impossibic, the
¢mployer may terminate the wark contract. Whzther such an event constitutes 8 contract impossibility
will be detsrmined by the CQ. In the event of such lermenation of s contract, the cimployer must fulfi)l a
three-fourths guarantee for the nme that has elapsed from the start of the work contract lo the time of (s
ISCMINBUON, as described in paragraph (i)(!) of this section. The employer must make efforts to transfer
the worker to other comparable employment scseptable 10 the worker, consiStent with existing
innmugration law, as applicable. If such transfer is not affected, the employer must: (1) Retum the waorker,
ac the employcrs expense, to the place from which the warker (disregarding intervening employment)
came 10 work for the employer, or transport the worker 10 the workers next certificd H 2A employer,
whichever the worker prefers; (2) Reimburse the worker the full amount of any deductions made from the
workers pay by the employer for wansportation and substslence expenses o the place of employment; and
(3) Pay the worker for any costs incurrad by the worker far transportation and daily subsisience to that
employers pluce of employment. Daily subsistence must be computed as set forth in paragraph (h) of this
section. The amount of the Iransporration payment must not be less (and is not required to be more) than
the most economical and reasonablc common carmier iransportation charges for the distances involved,
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