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ATTACHMENT A

JOB SPECIFICATIONS R —

v /el |

Plant cultivate and harvest various outdoor and horticultural crops such as but not
limited to broadleaf tobacco, vegetables, and ornamental annuals and perennials.
Irrigation and frost protection work will be required.

Repair fences and farm buildings. Must set up and repair farm machinery. Must
operate tractors, sprayers, transplanters, hay equipment, and other farm
machinery. Must use farm hand tools which include but are not limited to ladders,
power and manual saws, power and manual pruners, power and manual weeders.

Greenhouse work includes repairing greenhouses. Greenhouse repair requires
worker to carry 20-50 pounds up a ladder. Greenhouse work requires worker to
place temporary heaters. Greenhouse work will include processing wood for
greenhouse boiler. Greenhouse work also includes operating manual irrigation and
ventilation systems. Must be able to set out plants for growing on up to 15 feet high.
Must be able to load and unload trailer trucks filled with plants and transport carts,
trucks must be loaded and unioaded in an orderly manner under direct supervision.
These jobs are performed outdoors in all weather conditions.

o
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FORM ETA 790 AND ETA 9142 ATTACHMENTS
+JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICATION FOR

TEMPORARY CERTIFICATION FOR H-2A WORKERS.”
Attachment 1.

The employer assures that the working conditions comply with applicable Federal and State minimun;
wage, child Iabor, farm Iabor, contractor registration and other employment related taws.

~ A.CLARIFICATIONS OF ITEMS ON FORM ETA 790 AND 9142
1tem 3 - Housing:

a) Housing will be clean and mest the applicable Federal and State Housing Standards. Workers will be
taining housing in a neat, clean marner. Reasonzble repair cost of damage, other than

responsible for main
that caused by normal wear and tear, may be charged to workers found to have been responsible for damage

to housing or furnishing. Housing and utilities are provided at no cost to workers who are unable to return to
their place of residence the same dey.

b) No tenancy in employer-provided housing is created by this arangemént. The employer retains
possession and conirol of the housing premises at all times. Workers provided housing under the terms of
this Clearance Order shall vacate the housing promptly upon termination of employment with the employer.

¢) Employer will D will not E provide 3 meal per day. Employer will charge a day.
If meals are not provided then the employer will fumnish free cooking facilities so workers may prepare
their own meals. Free transportation will be provided once a week 10 grocery store S0 workers can
purchase their groceries.

d) I request that my order be granted conditional entry into the Interstate and Intrastate Clearance
System. [ assure that the warker housing will meet the applicable Federal Standards not later thar
Megch | 20 ) Which is at Jeast 30 days in advance of my date of recd reflected in the attached ETA

9142 and ETA 790.
¢) The housing is barracks ] singie rooms Xi number of rooms S ca acity /2 . The
construction is wood frame block or concrete D_ the floors are concreteEL wooed _ﬂ_

item 10 -Number of workers requested:

Employer is seeking certification for 3 H-2A workers. The total number of workers (both H-2A and non

H-2A) employer expects to hire for the work activities listed in this job order during the contractis_ S, T 14
These numbers are estimates only as total workforce needs are dependent on weather, crop conditions, worker 5/;%/
availablity and other factors.

Item 11 - Anticipated Hours of Work:

) i hours i:er day is normal. The worker may be requested but not required to work {2 hours per day and/or
the Sabbath depending upon the conditions at the warksite, weather, and maturity of the crop.

Itern 16 - Wage Rates, Special Pay Informatior and Deductions:

a) Workers will be paid on an hourly basis for all hours worked at the Wage Rate in effect at the time the
work is performed, required at 20 CRF 655.122 (B.and 655120 (). The required wage may be different than
it is at the time of filing this job offer. __

The rate is based on: AEWR /£ - =2 Prevailing Wage

Employer's ofter

et
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Attachment 2

b) If piece rate camings for total hours of work at a piece rate during & pay period do not result in
average hourly earnings equal to the guaranteed minimum hourly rate, the worker will receive make up pay

to the guaranteed minimum rate.

-

¢) If so requested by the woriker, the employer will transfer certain amounts of worker's earpings in a manner

consistent with the worker's instructions.

d) The employer guarantees to offer employment for 2 minimum of 3/4 of the workdays of the total

specified period during which the work contract and all extensions thereof are in effect, beginning with the

first workday after worker's arrival at the place of employment and ending on the expiration date specified in
od terminations, the 3/4 guarantee period ends on the

the work contract of extensions thereof. In Actof G
date of termination. Worker is not required to work more than 8 hours per day except when otherwise stated

in the job order or on the worker’s Sabbath or Federal holidays to meet the guarantee period.

¢) The employer will provide workers referred through the interstete clearance system %4 hours

of work for the week beginning with the anticipated date of need, unless employer has amended the date of
need by notifying the focal office no later than 10 days before the date of need. If employer fails to notify the
order holding office, then employer shall pay an eligible worker referred through the clearance system

s 40 ~g i forthe first week starting with the anticipated date of nced.

if the worker referred fails to notify the order holding office of continued interest in the job no sooner than 9
working days and no fess than 5 warking days before the date of need the migrant worker will be

disqualified from the above mentioned assurance,

Itern 20- Workers Compensation:
w702 issued by

o |+ LinsSuiamet. Cp. provides the
vired Imsurance forjmjurics arising out gt and in the course of empicyment. The employer further
that if the policy ends during this contract period the employer will obtain continued coverage

without a lapse in coverage.

B. OTHER CLARIFICATIONS AND ASSURANCES

{. The employer agrees to abide by the regulations at 20 CFR 655.122, 20 CFR 655.135 Assurances, 20
CFR 653.501, 654.403.

2. Employer Obligation if Employment Extended: No extension of employment beyond the period of
employment specified in the job order shall relieve the employer from paying the wages already eamed, o, if
specified in the job order as a term of employment, providing retrn ranspormton or paying return

transportation expenses to the worker.

3. Employer Notification of Changes in Employment Terms and Corditions: The employer will
_ expediriously notify the arder holding Jocal offiée or State agéney by telephone immediately upon leamning
that a crop is maturing earlier or later, or that weather conditions, over recruitment, or other factors have

changed the terms and conditions of employment.

4. Outreach Workers: Outreach workers shal} have reasonable access to the worker in the conduct &f
outreach activities pursuant to 20 CFR 653.107 and 20 CFR 653.501.
PAGE 2



Attachment 3

5. Training: The employer will provids _2 days of taining and/or allow
worker to reach production standards if applicable.

3 days of work for

6. Wage Statement: The eni?l_oyer will furnish each worker on or before each pay day written statements
which, comply with the regulations at 20 CFR 655.122(k).
* 1) The worker's total eamings for the pay periog:

2) The worker's hourly rate and/or piece rate of pay. .
3) The hours of employment which have been offered to the worker.

* 4) The hours acauadly worked by the worker.
5) An itemization-of all deductions made from the worker's wagcs.
6) If piece rates are used, the units produced daily.
7} Begirming and ending dates of pay period
8) Employers name, address, and FEIN

4. Production Standards: After completian of training or break-in period, employer will expect warker

w:
! } For Apple harvesting 8 bu. per. Hour with no more thmm 5% bruising.

measurable-the-lov i = ‘ y il ? [/

8. Termination: Employer mey terminate the worker with notification-to the Employment Service local
office if the worker: (2) refuses withaut justified cause to pecform wark for which the worker was recruited
and hired; (b) commits Serious acts of misconduct; or (c) fails, after completing any training or break-in
period, fo reach production standards when applicible. Tn'tiie.event.of tetinination for medical réasons
occurring after arrival on the job, ar occuwwing as2 result of employment, or inl the event of termination
resulfing from an act of god, the eimployer will frovibe or pay reasonable costs of retwrn transportationand . . .. .
subsistence to-the place of recruithent and i<imburss worker for rezsontable costs of transportation and
subsistenice incurred by the worker to get to the place of employment.

s

7

9. Worker Agreement: A copy of the coptract or this Job Clearance Order will be provided to the
worker by the employer no later then when the worker is récruited or applies for theif work visa.

/

: 10. Farm Labor Contractor: The employer assures that if acting as 2 farm labor contractor (FLC) or
farm labor contractor cinployee (FLCE) on the order, he bas 2 velid FLC certificate or FLCE identification

card.

7//8

11. US worker qualifications: All workers hired under this order will be required to provide
documentation attesting to U.S. citizenship ‘or legal status to work in the U.S.

12. Tools and Equipment The employer will furnish without cost, all tools, supplies or equipment
required in the performance of work.

e et I R N S R

...

14, Transportaﬁon to Work: For workers who are provided housing, transportation at no cost to the
worker will be provided between the housing and the worksite. The transportation provided will be in
accordance with applicable laws and regulations.

15. Employees who are FI2A workers arg notified that they are required to leave the U. S. at the end of
the period of ceriified employment, or if separated from employment early, unless the H2A worker is being
sponsored by an employer ,for 2 firure H2A contract

PAGE?3
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ATTACHMENT $ 4 FORM ETA 790 AND ETA 9142 ATTACHMENTS

Pursuant to regulations at 20 CFR 655 .122( 0), if, before the expiration date specified in the work
contract, the services of the worker are no longer required for reasons beyond the control of the employer
due to fire, weather, or other Act of God that makes the fulfillment of the contract impossible, the
employer may terminate the work contract. Whether such an event constitutes a contract impossibility
will be determined by the CO. In the event of such termination of a contract, the employer must fulfill a
three-fourths guarantee for the time that has elapsed from the start of the work contract to the time of its
termination, as described in paragraph (i)(1) of this section. The employer must make efforts to transfer
the worker to other comparable employment acceptable to the worker, consistent with existing
immigration law, as applicable. If such transfer is not affected, the employer must: (1) Retum the worker,
at the employers expense, to the place from which the worker (disregarding intervening employment)
came to work for the employer, or transport the worker to the workers next certified H 2A employer,
whichever the worker prefers; (2) Reimburse the worker the full amount of any deductions made from the
workers pay by the employer for transportation and subsistence expenses to the place of employment; and
(3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that
employers place of employment. Daily subsistence must be computed as set forth in paragraph (h) of this
section. The amount of the transportation payment must not be less (and is not required to be more) than
the most economical and reasonable common carrier transportation charges for the distances involved.



