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Presentation Topics 
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Improved coordination and capacity 

of State and Regional workforce systems 

to fulfill business demand for skilled labor 

with qualified workers. 

Goal Identified by Regional Councils 
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Sector strategies will be used to achieve this goal 

Sector strategies are the most statistically proven economic 
development approach to addressing workforce needs. 

A sector strategy is a business-led partnership for an industry, focused on: 

• Workforce needs of the industry; and  

• State-level policies and investments to support the partnership.   

Approach – Sector Strategies  



Advance Governor Cuomo’s vision to transform New York 

State’s workforce system to meet the needs of 21st century 

businesses and job seekers. 

• State Workforce Investment Board and other workforce 
related recommendations of the SAGE Commission. 

• Unemployed workers, including long-term unemployed. 

• Next Generation NY Job Linkage program. 

Other Benefits of Sector Strategies 
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Regional Councils are asked to address two elements of 

regional workforce planning 

1. Sectors deemed regional priorities 

 Revisit priorities identified in the region’s five-year strategic plan. 

2. Business-led workforce partnerships in the region 

 Examples: 

• Business advisory committees – Next Generation NY Job Linkage Program.   

• Local Workforce Investment Boards (LWIBs) in the region. 

Regional Council Progress Reporting 

Regional Workforce Needs for Key Sectors 
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Next Generation NY Job Linkage Program  
Business Advisory Committees 

Business membership of these committees are a valuable asset 
in addressing the region’s workforce needs 

Established in 2013 to facilitate a partnership between a region’s 
businesses, community colleges and Regional Council to train workers in 

occupational skills need by business. 

Requires community colleges to create advisory committees made up 
primarily of businesses to help shape curriculum.  
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Regional Council Progress Reporting 

Regional Workforce Needs for Key Sectors 



LWIB Regional Workforce Planning 

Prepared by LWIBs in each region, for their respective region. 

• Leverages assets of New York State’s Career Centers. 

• Supports Regional Council s and the State Workforce 
Investment Board in addressing workforce priorities. 

To be completed April 30, 2014 and made available to Regional 
Councils through State Agency Resource Teams. 
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Regional Council Progress Reporting 

Regional Workforce Needs for Key Sectors 



1. State Agency Resource Team member 
• NYSDOL Commissioner’s Regional Representative. 

• Member of each LWIB in the Region. 

• Member of NYS Career Center Regional Business Service Team. 

2. NYSDOL’s Regional Labor Market Analysts  
 www.labor.ny.gov/stats/lslma.shtm 

3. Workforce Planning Information 
 www.labor.ny.gov/workforcenypartners/lwia/workforce-

regional-planning.shtm 

NYSDOL Resources for Workforce Planning 
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NYSDOL Resources for Workforce Planning 
Regional Workforce Planning Information 
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NYSDOL Resources for Workforce Planning 
Regional Workforce Planning Information 
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Any Questions? 

Thank you! 

Karen Coleman 
Deputy Commissioner for Workforce Development 

New York State Department of Labor 

Karen.Coleman@labor.ny.gov 


