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Periodic State Board Obligations under WIOA 
 

“The State board shall assist the Governor in…” 

 “The development, implementation, and modification of the State plan”; 

 “The development of allocation formulas for…funds for employment and training 

activities…to local areas”; and 

 “The preparation of annual reports related to program performance indicators.” 

 

Continuing State Board Obligations under WIOA 
(Summarized from Federal statute) 

 

“The State board shall assist the Governor in…” 

 Aligning workforce development programs and avoiding duplication; 

 Developing and updating State performance measures; 

 Identifying and disseminating best practices; 

 Reviewing statewide policies for coordinated provision of services; 

 Developing strategies for technological improvements; 

 Developing strategies for aligning technology and data systems programs; 

 Developing the labor market information system; and 

 Developing other policies as may promote statewide objectives for the workforce 

development system. 
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Subcommittee Ideas 
These subcommittee suggestions are a result of feedback from the Board, the work of prior 

workforce system committees and best practices from other states. 
 

Communications  

• Fostering dialogue and coordinating with other organizations, including the REDCs, 
LWIBs, and state agencies 

• Establishing and disseminating best practices 

• Finalizing recommendations and statements from the Board 
 

Improving Regional Workforce Planning  

• Coordinating with the REDCs to focus on regional planning and workforce initiatives 

• Keeping the Board apprised of new and existing needs in their regions that should be 
addressed  

• Evaluating workforce programs for inefficiencies to make recommendations for 
improvement 
 

Education and Credentials  

• Evaluating the demands of a developing workforce system to determine what types of 
preparation  and credentials are needed 

• Recommend targeted curriculum to address workforce needs of priority sectors 

• Investigate best practices to improve or expand successful programs (e.g., SMARTT 
Labs) 
 

Aligning Workforce Programs, Interagency Collaboration, and Performance Measures 

• Preparing New York for the transition to WIOA 

• Enhancing inter-agency communication  

• Review of workforce programs for recommendations and identification of best practices 
 

Enhancing Employment Opportunities 

• Reducing employment barriers for special populations (e.g., formerly incarcerated) 

• Identifying ways to prepare challenged individuals for developing opportunities in 
emerging sectors 
 

Emerging Industries 

• Identification and promotion of the needs of emerging industries  

• Advising how to best ensure workers are prepared to take advantage of these 
opportunities 
 

Please note: There is currently nothing preventing individuals who are not Board members from 
serving on subcommittees.  You may consider inviting participants who may have expertise in 
the areas covered by the subcommittee. 
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Examples of other states’ subcommittee structure: 

 

 California: (Committees meet 2-4 times per year) 

o Advanced Manufacturing Workforce Development Council 
o Career Pathways and Education Committee 

The main objectives are to expand career-based educational opportunities for all 
students, create opportunities for all students to receive nationally recognized, 
industry valued credentials, and to build linkages between public education and 
industry sectors. 

o Health Workforce Development Council 
o Green Collar Jobs Council. 
o Issues and Policies Committee 

The Issues and Policies Committee will consider issues, deliberate on policy 
development and make recommendations to the State Board for its consideration 
and ratification.  

 

 Virginia: (Committees meet 4-6 times per year) 

o Performance and Accountability Committee  
o Advanced Technology Committee  
o WIA Committee  
o Military Transition Assistance Committee 

 

 Maryland: (Committees meet once per month) 
o The Executive Committee 
o GWIB Interagency Workforce Committee 
o Career Pathways Implementation Planning Committee  

 

 New Jersey:  

o Council on Gender Parity in Labor and Education 
o State Council for Adult Literacy Education Services 
o Disability Issues Committee 
o Public Sector Planning Committee 
o Performance Evaluation Committee 
o Governance Committee 

 

In many states, the subcommittees meet independently. They then give reports or updates of 

their progress at the quarterly meetings of the full board. 


