NEW YORK

Notice and Acknowledgement of Pay Rate and Payday/YBegomneHue u noaTsepxaeHue o ctaBke 3apaboTHOM NnaThl U AiHe ee BbINNathl

STATE OF Under Section 195.1 of the New York State Labor Law/B cooTeBeTcTBUM ¢ pazgenom 195.1 3akoHa wrarta Heto-Mopk o Tpyae

OPPORTUNITY.

Notice for Employees Paid Salary for Varying Hours, Day Rate, Piece Rate, Flat Rate or Other Non-Hourly Pay/YBeaomneHue ans paboTHUKOB,

nonyyarowmx 3apaboTHYIO NNaTy 3a NepeMeHHbIe Yacbl, AHEBHYIO CTaBKY, CAENbHYIO CTaBKY, (OMKCUPOBAaHHYIO CTAaBKY MMM APYryIo He MOYacoBylo onnarty

1. Employer Information/MHcpopmauusn
o paboTtopartene

Name/HanmeHoBaHue:

Doing Business As (DBA) Name(s)/
HaumeHoBaHwue (-) npu BegeHun
OesiTenbHOCTU Nof anbTepHaTUBHBIM
Ha3BaHueM:

FEIN (optional)/®enepanbHbii
NOEHTUDUKALNOHHBIN HOMEP
paboTopaTens (Heobs3aTenbHO):

Physical Address/®usnyeckuit agpec:

Mailing Address/lMo4ToBbIV agpec:

Phone/TenedoH:

2. Notice given/YBegomneHue BbiaaHO
[ At hiring/npu Haime
[ Before a change in pay rate(s), allowances claimed or
payday/nepen nsmeHeHneM ctaBku (-0k) 3apaboTHOMN
nnatbl, yTBEPXAEHHbIX BLIYETOB UMW AHS BbiNnaThbl
3apnnathbl

3. Regular payday/[1ocTOSiHHbLIN AeHb BbIiNnaTbl
3apnnatbl

LS 57R (01/17)

4. Employee’s Pay Rate/CtaBka 3apnnartbl paGoTHUKa
per/s

Specify the basis for the rate paid, i.e. salary for

varying hours, day rate, etc./Ykaxute ocHoBaHve Ans

BbIMNa4YnBaeMon CTaBku, T. €. 3apaboTHOW nnaTbl 3a

nepemMeHHble Yacbl paboTbl, AHEBHOWN CTaBKM U T. A.

Employers may not pay a non-hourly rate to a non-exempt
employee in the Hospitality Industry, except for commissioned
salespeople./PaboToaaTtensim 3anpeLleHo NnaTuTb He
rno4acoByto CTaBky paboTHUKaM C No4acoBoi onnaTomn

B OpraHu3aumsax pecTopaHHO-rOCTUHUYHOro busHeca,

3a UCKITIOYEHNeM NpoAaBLoB, paboTarLumx 3a
KOMMWCCHOHHbIE.

5. Allowances taken/B3aumaemMble BbluyeTbl
[J None/Het
[ Tips/Maesble
[ Meals/MuTaHne
npvem nuwm
[J Lodging/MposxuBaHue
[ Other/Opyroe

per hour/s yac
per meal/3a oguH

6. Pay is/Bbinnata nponssoauTtcs
[] Weekly/pas B Hepemo
[ Bi-weekly/pa3 B aBe Hegenu
[ other/apyroe

7. Overtime Pay Rate/CtaBka 3a cBepXypoOuHyo paboTty
In most cases the overtime rate will be 1% times the regular
rate of pay for the week. The regular rate of pay is the total
weekly pay divided by the hours worked in the week./

B GonbLlUMHCTBE Cry4YaeB CTaBka 3a CBEPXYPOUHYO paboTy
B 1%% pa3a npeBbiliaeT 06bI4HYO CTaBKy 3apaboTHoW NnaTbl
B TeyeHue Hegenn. OBblyHas cTaBka 3apaboTHOM nnaTbl —
370 06Las cymma 3apnnatbl 3a Hederno, pasaeneHHas Ha
obLee KonNM4yecTBo OoTpaboTaHHbIX YacoB B HEAEN!O.

In most cases, it is illegal to pay a fixed weekly rate for varying
hours worked over 40 per week. The Department of Labor
strongly discourages weekly rates for non-exempt employees,
since underpayments often result./B 60nblUMHCTBE CnyYyaeB
Bbinnata hMKCUPOBaHHOWN HeAenbHOW CTaBkN 3a NepeMeHHble
oTpaboTaHHble Yachkl, npesbiluatowye 40 4acoB B Heaento,
SABNSAETCH HE3AaKOHHON. ,ElenapTameHT Tpyoa HacTtoaTeslnlbHO
He pekoMeHAyeT NPUMEHATb eXeHeaenbHble CTaBKu K
paboTHMKam C MOYACOBOW ONNaToW, Tak kak 3TO YacTo
npmBOoaUT K He,EI,OCTaTOLIHOIZ onnarte Tpyaa.

8. Employee Acknowledgement/MoarBepxaeHne
paboTHuka

On this day, | received notice of my pay rate, overtime rate
(if eligible), allowances, and designated payday. | told my
employer what my primary language is./B 3TOT AeHb S
nony4un (-a) ysegoMIieHne o Moei ctaBke 3apaboTHOW
nnaTbl, CTaBKe 3a CBEPXYPOUHYt0 paboTy (ecnv NpUMeHMMO),
BblYeTax, a Takke 0 Ha3Ha4YeHHOM AHe BbInnaTbl 3apnnaTthbl.
A coobwun (-a) paboTtogaTento CBON POAHOW A3bIK.

Check one/BbibepuTe oAVH BapuaHT:

[ I have been given this pay notice in English because it

is my primary language./f nonyunn (-a) aTo yBegomreHue
0 3apaboTHOW NnaTe Ha aHITMIICKOM A3blke, MOTOMY YTO 3TO
MOW POOHOWN SA3bIK.

[ My primary language is/Moit pogHom s3bik .
| have been given this pay notice in English only, because

the Department of Labor does not yet offer a pay notice form
in my primary language./A nonyuwn (-a) 3To yBegomMrneHue
0 3apaboTHOW NnaTe TOMbKO Ha aHrTMINCKOM A3bIKe, NOTOMY
yTo [lenapTaMeHT Tpyaa noka He pacnonaraet popmon
yBeOMIIeHUs O 3apnnare Ha MOeM POAHOM A3bIKe.

Print Employee’s Name/Vims paboTHUKa neYaTHbIMM
OykBamu

Employee’s Signature/lNognuce paboTHuKa

Date/JaTa

Preparer's Name and Title/Imsi u fOmMKHOCTb UCNONHUTENS

The employee must receive a signed copy of this form.
The employer must keep the original for 6 years./
PaGoTHMK foMmKeH NONy4YUTb NOANUCAHHYIO KOMUIO

aTon chopmbl. PaboTogaTtenb 06s13aH XpaHUTbL OpUrMHan
B Te4yeHue 6 ner.

Please note: It is unlawful for an employee to be paid

less than an employee of the opposite sex for equal

work. Employers also may not prohibit employees from
discussing wages with their co-workers./O6patute
BHMMaHue: HepaBHO3Ha4Has onnaTa paBHOro Tpyaa
pabOTHWNKOB Ha OCHOBAaHWUWN UX FreHAEPHOV NPUHAANEXHOCTH
ABMNSETCHA He3akoHHOW. PaboTtogaTtens Takke He MeeT
npasa 3anpeliaTb paboTH1kam obcyxaaTte 3apnnartbl Co
CBOWMM Konneramu.



