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Physical Address/ &/ 5 =45

5. Regular payday:/ §77 ¥ & X5 ¥
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7. Overtime Pay Rate: / 3 &5 3 Date/< 4|
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[] At hiring/ A& & - i 9]
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I:' Before a change in pay rate(s), allowances claimed
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Employers may not pay a non-hourly rate to a non-
exempt employee in the Hospitality Industry, except for
commissioned salespeople.
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