NEW YORK
STATE OF
OPPORTUNITY.

1. Employer Information/MHcpopmaums o
paboTtogarene

Name/HanmeHoBaHue:

Doing Business As (DBA) name(s)/HanmeHoBaHue (-91)
npv BeAeHUW AesTeNbHOCTUN NoA anbTepHaTUBHBIM
Ha3BaHWeM:

FEIN (optional)/®epepanbHbii nAEHTUMDMKALNOHHbIN
Homep paboTogaTens (Heobs3aTenbHO):

Physical Address/®usunuecknin agpec:

Mailing Address/lNMouToBbI agpec:

Phone/TenedoH:

2. Notice given/YBegomneHue BbiAaHO
[ At hiring/npu Halime

[ Before a change in pay rate(s), allowances claimed
or payday/nepen nsmeHeHnem ctaBku (-0k) 3apaboTHON
nnathl, yTBEPXAEHHbIX BEIYETOB UKW AHSA BbIMNaThl
3apnnatbl

LS 55R (01/17)

3. Employee’s rate(s) of pay for each type of work or
shift/CtaBka (-u) 3apnnatbl paboTHMKa 3a KaXabIi BUA
paboTbl unu cmeHy

$ per hour for/s yac 3a
$ per hour for/B yac 3a
$ per hour for/ yac 3a

4. Allowances taken/B3anmaemble Bbl4eTbl
[J None/Het
[ Tips/Maesble
[ Meals/MuTanve
npvem nuwm
[ Lodging/MpoxvisaHue
[ other/apyroe

per hour/s yac
per meal/3a oguH

5. Regular payday/l1ocTOsIHHbIW AeHb BbiNnaTbl
3apnnarbl

6. Pay is/Bbinnarta 3apnnartbl NPOM3BOAUTCH
[ Weekly/pas B Hepento
[] Bi-weekly/pas B aBe Henenu
[ other/apyroe

7. Overtime Pay Rate(s) for each type of work or
shift/CtaBka (-u) 3a cBepxypouHyto paboTy 3a KaxabIn
BUA paboTbl UNU CMEHY

This must be at least 172 times the worker’s weighted average
of the multiple rates of pay for the week, with few exceptions.
The weighted average is the total regular pay divided by the
total hours worked in the week. The overtime rate may vary
from week to week depending on how many hours you worked
at each rate of pay. The overtime rate may vary from week to
week./OHa gomkHa no mMeHblueln mepe B 1% pa3a npesbiluaTtb
CcpeaHeB3BeLleHHOe 3HaYeHNe HeCKOMbKMX CTaBOK 3apnnatbl
paboTHVKa 3a Heaento, C HEKOTOPbIMU UCKITIOYEHNSIMU.
CpepHeB3BelleHHoe 3HayeHe — 3aTo obLiasi cymma
06bIYHOW 3apnnaTbl, pasaeneHHas Ha obLuee KonM4YecTBo
oTpaboTaHHbIX YacoB B HeAdento. CTaBka 3a CBEPXYPOUHYIO
paboTy MOXeT MeHSITbCA OT HefleNnu K Heaene B 3aBUCUMOCTU
OT TOro, CKONbKO YacoB Bbl paboTanu no Kaxxaon ctaBke
3apaboTHol nnatel. CTaBKka 3a CBEPXyPOUHY0 paboTy MoxeT
MEHATLCA OT Heflenu K Heaene.

Notice and Acknowledgement of Pay Rate and Payday/YBeaomnenue n noaTeepxaeHue o cTaBke 3apaboTHOI NnaTbl 1 AHe ee BbINNaThbI
Under Section 195.1 of the New York State Labor Law/B cooTBeTcTBUM c pa3genom 195.1 3akoHa wrtarta Helo-Uopk o Tpyae
Notice for Multiple Hourly Rate Employees/YBeaomneHue ansi paboTHMKOB C HECKONbKMMM NOYACOBbLIMU CTaBKaMu

8. Employee Acknowledgement/MoaTBepxaeHne paboTHuka
On this day | have been notified of my pay rate, overtime rate
(if eligible), allowances, and designated payday on the date
given below. | told my employer what my primary language is./
B ykasaHHbIV HKe AeHb MEHS YBEAOMUIIN O MOEN CTaBKe
3apaboTHOM NnaTkl, CTaBke 3a CBEPXYpPOYHYto paboTy (ecnu
NPUMEHNMO), BblYeTax, a Takke O Ha3Ha4YeHHOM AHe BbinnaTtbl
3apnnatbl. A coobwwmn (-a) paboToaaTento CBOW POAHOM A3bIK.

Check one/Bbibepute oaguMH BapuaHT:

[J I have been given this pay notice in English because it

is my primary language./f1 nonyuun (-a) ato yBefjomrneHve
0 3apaboTHON NnaTe Ha aHrMMINCKOM sI3bIke, MOTOMY YTO 3TO
MOW POOHOM A3bIK.

[ My primary language is/Moit poaHom A3bIK .
| have been given this pay notice in English only, because
the Department of Labor does not yet offer a pay notice form
in my primary language./A nony4un (-a) 9T0 yBegomMneHve
0 3apaboTHON NnaTe TOMbKO Ha aHIMMNCKOM A3biKe, MOTOMY
yTo [lenapTameHT TpyAa noka He pacnonaraeT hopmon
yBeJOMIIeHUsi 0 3apnnarte Ha MOeM POLHOM S3bIKe.

Print Employee’s Name/Vima paboTHuka neyaTHbIMU BykBamm

Employee’s Signature/lNognucek paboTHuka

Date/[aTa

Preparer's Name and Title/VImsi 1 4OMKHOCTb ncnonHuTens

The employee must receive a signed copy of this form.
The employer must keep the original for 6 years./PaboTHuk
AOJMKEH NONYYMTb NOAMUCAHHYIO KONUIO 3TON ¢hopMbl.
PaGoTtonaTenb 06a3aH XpaHUTb OpUrMHan B TeyeHue 6 ner.

Please note: It is unlawful for an employee to be paid less than
an employee of the opposite sex for equal work. Employers also
may not prohibit employees from discussing wages with their
co-workers./O6paTute BHUMaHue: HepaBHo3Ha4yHas onnarta
paBHOro Tpyaa paboTHMKOB Ha OCHOBaHWUW UX reHOEPHON
NPYHaANeXHoOCTU ABNsAEeTCA He3akoHHOW. PaboTogaTens Takke
He uMmeeT npaBa 3anpeLyatb paboTHUKaM obcyxaaTe 3apnnatbl
CO CBOWMMM KOMmneramu.



