NEW YORK Notice and Acknowledgement of Pay Rate and Payday/ T % 5 k¥ HE M 5HAH
SPPORIUNITY. Under Section 195.1 of the New York State Labor Law/1R#E 4121 555hi2: (Labor Law) 25 195.1 &

1. Temporary Help Firm Information/Ilf i TR 45/A ]
=150
Name/ % #5

Doing Business As (DBA) Name(s)/4:& (DBA) 4 Fx:

FEIN (optional)/FEIN (i%#) .

Physical Address/>Z fr ik :

Mailing Address/ s 27 il :

Phone/H i

2. Notice given/B&IMtA]:
1 At hiring/I 1] i
[] Before a change in pay rate (s), allowances
claimed or pay day/ T % #Mhal & # HA 1k
il
3. Payday (check one)/ kX% H GE&ZE—I) :
[0 Regular payday/[& & & #i H :
[J Unknown/A#: The payday is based on the

payday of the assigned organization./ % # H H 4k
THRE AL A H .

LS 51C (01/17)

Notice for Employees of Temporary Help Firms/Iffi i} T4/ 5 & 40

Rate of Pay (check one)/ T% GEA%E—IR) :

[] Average Wage Rate Range for Assignment(s)/
AR T8
[0 Employee’ s rate (s) of pay/bi T. T. %

$ per/4f
$ per/4f
$ per/4f

Allowances taken/#Mjj:

] None/t

[ Tips//h3k% per hour/4 7Nk}
[ Meals/fk & per meal/ &4
] Lodging/{E 1
[ Other/H:Ath

Pay is/K# R#:
O Weekly/4g &
] Bi-weekly//JH
[0 Other/H:Ath:

Overtime Pay Rate//i3E% .

$ per hour/4f /N

For most workers in NYS this rate must be at least
1 % times the regular rate of pay, for all hours
worked over 40 per workweek (44 hours for certain
residential employees). The Temporary Help Firm
should count all hours worked in all assignments
during a workweek. Some assignments are only
required to receive overtime pay at 172 times the

minimum wage. When you receive your assignment,

your employer will tell you the overtime rate and the
reason why if you are not eligible for overtime for
that assignment./xf T4 MIVRZH TN, 4T
PEFI PR 40 AS/NSFEL R0 ITE TAERR] (Eaesg
BT 20 44 AN IRTINBE 2 D40 42 /0 TEH T8 11
1.5 fifo I TGS 20 v vk 55— AN TAR A N 5 TAE
AT TARE AL i 438 AR ). — 26 AR B I BE 2%
HBFIE SRS TR 1.5 f . ARHRRZ TR, &1
/e RS RIS OV IF2) B P 20 B TRE R UE S S s b g
ZLAEPINYE, EA S YRR,

8. Employee Acknowledgement/ & TH#iiA:

On this day, | received notice of my pay rate, overtime
rate (if eligible), allowances, and designated payday.

| told my employer what my primary language is./A< A T
A HWEICT LY, mIEZ (i sss) AN RIE €
REHM@EHM . RANCEFEFEAAMELEES 24

Check one/i&/a)i% — :

[ 1 have been given this pay notice in English only,
because my primary language is English./A A £\ 2 it
A YETETH WA, B A N E G 9.

] My primary language is/Z< A [ 5 B5E 5 2

. | have been given this pay
notice in English only, because the Department of Labor
does not yet offer a pay notice form in my primary
language./Zx A\ T B 4 B b F i an, oS5 1T
% (Department of Labor) AR A 3 3558 55 10357
PR .

Print Employee Name/IEA#455 b1 T#E44

Applicant/Employee Signature/ Hi& A/5 T.2:44

Date/ H i1}

Preparer Name and Title/#i|2& A\ i 42 IR

The employee must receive a signed copy of this
form. The employer must keep the original for

6 years./ it TAFINE RS HELZBIAR. JEEUIKIER
PHRFF 6 4F.

Please note: It is unlawful for an employee to be

paid less than an employee of the opposite sex for equal
work. Employers also may not prohibit employees from
discussing wages with their co-workers./3EER: St it
TRIIA R 2T ZAT N T WAESEE A TS A4
T,



