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I. Funding Opportunity Description 

A. Purpose 
The purpose of this Request for Applications (RFA) is to secure the services of eligible not-for-profit 
(NFP)community-based organizations and governmental entities that can assist the New York State 
Department of Labor (NYSDOL) in providing, in targeted communities within New York State (NYS), 
outreach and enrollment activities, job readiness and career development services, employment 
access, follow-up services, and supportive services to individuals who are unemployed or 
underemployed due to, migrated to NYS from Puerto Rico after being dislocated due to, and/or have 
otherwise had their employment impacted by Hurricane Maria (the “Target Population”).  For 
additional information on the Target Population please see Section III.B.  Participant outreach and 
linkage strategies to a NYS Career Center are critical components of this RFA. 

AMENDMENT: Please note this solicitation has been amended and re-issued on July 30, 2019. 

B. Background 
From September 5th to September 7th of 2017, Puerto Rico experienced a devastating impact from 
Hurricane Irma resulting in a major disaster declaration being issued by the Federal Emergency 
Management Agency (FEMA) on September 10, 2017 for five counties in Puerto Rico.  This was 
followed by the direct impact destruction delivered by Hurricane Maria on September 17, 2017.  Three 
days later, FEMA issued a major disaster declaration of the entire island of Puerto Rico. 

Governor Cuomo has stood with and beside Puerto Rico’s Governor Ricardo Rossello in their 
immediate and long-term recovery efforts.  Still, thousands of Puerto Rican residents have found it 
necessary to leave the island and are relocating to areas in NYS to be with family and friends.  Thus, 
Governor Cuomo now seeks to assist all those who have chosen NYS as their home base for long-term 
recovery.  At Governor Cuomo’s direction, NYS applied for and received a National Dislocated Worker 
Grant – Hurricane Maria (NDWG - HM) from the United States Department of Labor’s Employment 
and Training Administration (USDOL/ETA) to assist the displaced residents from Puerto Rico. 

Based on the United States Census Bureau’s county to county migration estimates from 2011 to 2015, 
the following target communities were noted as having new residents who had been living in Puerto 
Rico the prior year: New York City (consisting of Bronx, Kings, Queens, and New York counties); 
Broome County; Erie County; Monroe County; Montgomery County; Onondaga County; and Tompkins 
County.  Based on first-hand experiences of local Career Centers, Richmond County and the 
communities of Long Island were added to the target communities for this funding opportunity.  
Career Centers in all target communities are experiencing an influx of individuals from Puerto Rico 
seeking employment resources as they begin the process to rebuild and recover. 
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II. Award Information 

A. Funding 
NYSDOL is making up to $401,865 for the NDWG-HM program available until January 10, 2020.  This 
represents the unawarded balance of the NDWG-HM program funds as of July 30, 2019.  Up to an 
additional $9 million may be made available following the accrued expenditure of the initial $1 million.  
This funding is available for the provision of participant outreach and Career Center enrollment, job 
ready and career development services, employment access and follow-up services to individuals who 
are unemployed or underemployed due to or impacted by Hurricane Maria and/or migrated to NYS 
from Puerto Rico after being dislocated due to Hurricane Maria. 

Single award amounts will not exceed $100,000. Applicants that receive an award under this RFA, 
accrue expenditures of at least 70% of the award amount, and maintain compliance with the terms 
and conditions of the RFA may reapply for an additional $100,000 award, if sufficient funding and time 
remain.  NYSDOL encourages applicants to expend awards rapidly and apply for additional funding.  
Periodically, an amended RFA with the revised funding availability will be announced in the NYS 
Contract Reporter, Grants Gateway and on the NYSDOL’s Funding Opportunity webpage. 

Applications that request more than $100,000 will still be reviewed and scored by NYSDOL.  If the 
application is awardable, NYSDOL will reduce project funding at the time of award to fit within the 
$100,000 cap.  Applications unable to remain viable with the reduced funding will not proceed to 
contract execution.  Therefore, it is highly recommended that applicants keep the cost and scope of 
applications within the $100,000 award cap. 

NDWG – HM awards are contingent on the availability of funding.  Applications will be reviewed, and 
award determinations will be made in the order in which the applications are received.  Interested 
applicants should submit their applications as soon as possible.   

Funding for this opportunity expires June 30, 2020.  If funding becomes limited prior to the initial 
closing date of this RFA on January 10, 2020, the program will be suspended with adequate notice in 
the NYS Contract Reporter, Grants Gateway and posted on NYSDOL’s Funding Opportunity webpage 
(https://labor.ny.gov/businessservices/funding.shtm).  Applications received after the suspension date 
will not be given funding consideration.  Upon review or additional funding availability, NYSDOL may 
decide to extend this program or a similar program with the remaining funding or issue an alternate 
Request for Proposal (RFP) that outlines a competitive award process. 

B. Use of Funds 

1. Allowable Costs 

NDWG-HM funding is intended to provide employment and career development activities and 
services to the Target Population. 

The employment and career development activities and services are divided into five categories of 
service provision: 

a) Outreach and Enrollment Activities which must include, but are not limited to: 

• Outreach activities that generate enrollment; and 

• Verbal and/or written dissemination of information about the available workforce 
development resources; 

b) Initial Assessment Activities which must include, but are not limited to: 

https://labor.ny.gov/businessservices/funding.shtm
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• Initial eligibility determination and employment assessment; and 

• Basic registration information provided to NYSDOL for entry into the NYS employment 
services case management system known as the One Stop Operating System (OSOS); 

c) Job Ready & Career Development Services which must include, but are not limited to: 

• Basic Career Services that offer labor exchange services, provision of information on 
programs and services, and program referrals; and 

• Supportive Services which will be made available to an eligible enrollee to enable the 
individual to participate in career development assessment, instruction and other 
activities.  Supportive Services may include, but are not limited to: assistance with 
transportation; assistance with child care and dependent care; linkages to community 
services; assistance with housing; Needs-Related Payments (available only to individuals 
enrolled in career development services); assistance with educational testing; reasonable 
accommodations for individuals with disabilities; referrals to health care; assistance with 
uniforms or other appropriate work attire and work-related tools, including such items as 
eye glasses and protective eye gear; assistance with books, fees, school supplies, and 
other necessary items for students enrolled in post-secondary education classes; 
payments and fees for employment and career development-related applications, tests, 
and certifications; and Legal aid services); 

d) Employment Access Activities which may include but are not limited to: 

• Individualized Career Services that offer specialized assessments, individualized 
employment plan development, employment counseling, and career development 
through occupational skills instruction or work- based instruction; and/or 

• Job Search Services; and/or 

e) Follow-Up Services which must include but are not limited to: 

• Counseling about the workplace for participants who are placed in unsubsidized 
employment1, for up to 12 months, after the first day of employment; and 

• Activities to ensure the participant is successful in employment and/or career 
development activities such as regular contact with the business or career development 
provider and assistance in addressing work-related or career development-related 
problems that arise. 

Applicants must submit applications that provide Outreach and Enrollment Activities, Initial 
Assessment Activities, Job Ready & Career Development Services and Follow-Up Services. 

Employment Access activities are not required but may be provided by either the Applicant or the 
local Career Center.  For assistance in locating the local Career Center, please use the Career Center 
locator tool found online at https://labor.ny.gov/career-center-locator/.  Note that local Career 
Centers are overseen by the Local Workforce Development Boards (LWDBs).  LWDBs cannot be 
reimbursed for the provision of dislocated worker services until and unless they expend their existing 
dislocated worker funding. Should existing dislocated worker funding be exhausted, NYSDOL reserves 
the right to review and possibly amend this initial provision to disallow subcontracting with LWDBs. 

                                                           
 
 
1 For the purposes of this RFA, Unsubsidized Employment is defined as work with earnings provided by an 
employer who does not receive a subsidy for the creation and maintenance of the employment position. 

https://labor.ny.gov/career-center-locator/
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LWDBs cannot be reimbursed as subcontractors under this RFA and if the local Career Centers will 
provide Employment Access Services, LWDBs are expected to use and expend existing dislocated 
worker funds to provide said services.  NYSDOL may reevaluate the availability of existing dislocated 
worker funds and make amendments to this RFA as appropriate, based upon the results of the 
reevaluation. 

2. Restrictions on the use of funds 

NDWG-HM will not pay for any of the following items: 

• The purchase, lease or rental of any equipment or operational software; 

• The purchase, lease or rental of videos; 

• Political activities or devices; 

• Written or verbal marketing materials which do not solely provide information regarding 
employment and career development resources to individuals that have migrated to NYS 
from Puerto Rico after being dislocated due to Hurricane Maria as well as individuals 
impacted by unemployment due to the Hurricane Maria; 

• Refreshments provided during career development programs; 

• Transportation, lodging, and meal costs for instructors; 

• Severance pay; 

• Awards of cash, trophies or the like; 

• Accrued leave time; 

• Purchase and/or rental of cellular telephones and devices; 

• Audit services; 

• Acquisition, construction, or renovation of buildings or other real estate; 

• Entertainment; 

• Interest costs incurred by provider agencies; 

• Costs of organized fund raising; 

• Payment of fees associated with attendance at seminars, conferences, or meetings of 
professional organizations; and/or 

• Any other costs deemed inappropriate by NYSDOL and any costs that do not meet the 
intent of the RFA or programs that are readily available from NYSDOL. 

If an applicant is unsure about unallowable career development services, activities, programs, or other 
charges applicable to this grant funding opportunity they should consider asking specific questions 
before the Questions Deadline identified in Section IV.A. of this RFA and listed in the RFA time table, 
Section IV.D. 

3. Cost Per Participant 

The reimbursable cost per participant under this RFA is limited to up to $5,000.  The reimbursement of 
allowable expenditures must be broken down, based on the categories detailed in Section II.B.1., as 
such: 
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a) Outreach and Enrollment Activities – $200 (flat fee) per enrollment; 

b) Initial Assessment Activities – $100 (flat fee) per participant; 

• Referral to a NYS Career Center – No payment.  Applicants are required to submit individual 
participant level data to receive Enrollment milestone payment; 

c) Job Ready & Career Development Services: 

• Basic Career Services – No payment.  Activities may be provided through the referral and 
assistance of the local Career Center; 

• Supportive Services—Up to $500 per participant; 

d) Employment Access Activities: 

• Individual Employment Plan – $200 (flat fee) per participant; 

• Skills Upgrading – $375 (flat fee) per participant; 

• ITA Training – Up to $5,000 per participant; 

• Needs Related Payments – Up to $750 per participant; and 

• Job Search Service – $150 (flat fee) per participant; and/or 

e) Follow-Up Services – $100 (flat fee) per participant. 

Applicants can and are encouraged to provide other employment and career development activities 
and services as indicated in Section II.B.1. of this RFA but only the activities and services as indicated in 
this section will be reimbursed. 

C. Award Minimums and Maximum 
There is no minimum award amount under the NDWG-HM program.  The maximum award amount is 
limited to $100,000.  Applicants that receive an award under this RFA, accrue expenditures of at least 
70% of the award amount, and maintain compliance with the terms and conditions of the RFA may 
reapply for an additional $100,000 award, if sufficient funding and time remain.  

Contracts will be awarded for a period to begin October 1, 2017 and not to exceed the end of the 
Federal grant, which is currently set to expire on June 30, 2020.  Applicants must include only those 
activities and services that can be reasonably accomplished within the contract period.  Under 
extenuating circumstances, limited no-cost contract extensions may be approved at NYSDOL’s 
discretion.  Contracts may not be extended past June 30, 2020, unless an extension of the NDWG-HM 
is approved by USDOL/ETA or additional funding becomes available.  In the absence of any extension, 
all awarded funds must be fully accrued/expended by June 30, 2020. 

Contracts will be paid on a performance basis, meaning that payments will be based on achievement 
of the proposed milestones as described in Section II.B.3, and not on the successful applicant’s line 
item expenditures.  The exceptions to this will be payments for ITA Training, Supportive Services and 
Needs Related Payments, which will be paid on a reimbursable payment basis after the successful 
applicant first incurs the expense, up to the amount included in the budget.  Successful applicants will 
be required to provide reports at intervals specified by NYSDOL.  Additional details on reimbursement 
and payment are outlined in the Payment Section (VI.B). of this RFA. 

In addition, USDOL/ETA and/or NYSDOL may conduct an independent evaluation of the outcomes and 
benefits of NDWG-HM funding.  By accepting an award through this NDWG-HM RFA, the applicant 
agrees to participate in any such evaluation. 
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D. Contracting Process 
In keeping with the Governor’s promise to reform the State’s grant contracting process, NYS has 
established a standardized statewide grant contracting system called the Grants Gateway, which is 
designed to facilitate prompt contracting. 

All applicants are required to register in order to enter into a contract with NYS.  All entities must visit 
the Grants Gateway website at https://grantsgateway.ny.gov and follow the instructions to complete 
the registration.  Failure to register in Grants Gateway before the application is submitted will mean 
that the application will not be reviewed.  The registration form must be signed, notarized and 
mailed to Gateway Administrators.  Plan accordingly to avoid potential delays in applying for 
upcoming grant opportunities. 

NFP organizations must take the additional step of prequalifying by completing a basic profile and 
storing organizational documents.  Both registration and prequalification must be completed by NFP 
organizations before the application is submitted.  Failure to do so will mean that the application 
will not be reviewed. 

NFP organizations will be able to submit their responses online, and, once reviewed and approved by a 
state agency prequalification specialist, the NFP organization will be able to apply for grant.  All 
information will be stored in a virtual, secured vault.   NFP organizations will have to maintain their 
information current throughout a three-year period.  Pre-qualification status must be maintained on 
an annual basis by providing up-to-date IRS 900, CHAR 500, and audit review documents. 

The Grants Gateway Vault status of all non-governmental NFP applicants must be designated in one of 
the status categories below at the date and time the application is submitted: 

1. Document Vault Prequalified 

• Fully Prequalified. 

2. Document Vault Prequalified Open 

• If an organization proactively opens their document vault before the required 
documents expire, it will go to this status. 

• The Organization will not lose prequalification status unless an expiration date 
passes. 

• This allows NFPs to apply for funding opportunities without losing prequalification 
status. 

3. Document Vault Prequalified/In review 

• This status is only available if an organization has proactively opened their vault 
prior to document expiration and has submitted it with updated documents. 

• The organization is still considered prequalified during this status EVEN IF the 
expiration date passes. 

4. Document Vault Prequalified/Open for Prequalification Specialist (PQS) Edits 

• NYSDOL is making edits and prequalification status is maintained. 

NYSDOL will not review any submission from a non-governmental NFP that is not designated in one of 
the four status categories above at the date and time the application is submitted. 

https://grantsgateway.ny.gov/
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Once it is determined that the non-governmental NFP is prequalified AND if that organization is 
awarded a grant, the organization must maintain prequalification status during the contract period.  
The organization will be given an opportunity to submit documents and information to the Grants 
Gateway to maintain or regain prequalification status. 

For additional information on registration and prequalification, please log on to the Grants Gateway 
web-site at https://grantsmanagement.ny.gov or contact the Grants Management Team at:  
grantsreform@its.ny.gov.  The Grants Management help desk/hotline can be reached at (518)474-
5595.  

E. NYSDOL’s Responsibilities 
NYSDOL will oversee implementation of the contract(s) awarded through this RFA, including regular 
monitoring of implementation and performance of the contract(s). 

F. Applicant Requirements 
The Applicant shall be responsible for any costs incurred by the Applicant in the application 
preparation, or in activities related to the review of this application. 

By submission of an application in response to this solicitation, applicants agree with all the terms and 
conditions set forth in the attachments to this RFA. 

Successful Applicants must comply with the Combined Terms and Conditions (Attachment CTC), which 
will be incorporated into the Master Contract of successful applicants. 

G. Participation Requirements 
Please refer to Section VII (Attachments and Appendices) for further information on these 
requirements. 

1. Business Participation Opportunities for MWBEs 

Pursuant to NYS Executive Law Article 15-A and Parts 140-145 of Title 5 of the New York Codes, Rules 
and Regulations (NYCRR), NYSDOL is required to promote opportunities for maximum feasible 
participation of NYS certified Minority and Women-owned Business Enterprises (“MWBEs”) and the 
employment of minority group members and women in the performance of the NYSDOL contracts. 

a) Contract Goals 

For purposes of this solicitation, NYSDOL hereby establishes an overall goal of 0% for MWBE 
participation, 0% for NYS certified minority-owned business enterprises (“MBE”) participation and 0% 
for NYS certified women-owned business enterprises (“WBE”) participation (based on the current 
availability of MBEs and WBEs). 

2. Equal Employment Opportunity Requirements (EEO 100) 

By submission of a bid or application in response to this solicitation, the Applicant agrees with all of 
the terms and conditions of the Master Contract for Grants – Standard Terms and Conditions, 
specifically Section VI.J. (Attachment MC).  Contractors are required to ensure that it and any 
subcontractors awarded a subcontract for the construction, demolition, replacement, major repair, 
renovation, planning or design of real property and improvements thereon (the "Work"), except 
where the Work is for the beneficial use of the contractor, undertake or continue programs to ensure 
that minority group members and women are afforded equal employment opportunities without 
discrimination because of race, creed, color, national origin, sex, age, disability or marital status.  For 

https://grantsmanagement.ny.gov/
mailto:grantsreform@its.ny.gov
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these purposes, equal opportunity shall apply in the areas of recruitment, employment, job 
assignment, promotion, upgrading, demotion, transfer, layoff, termination, and rates of pay or other 
forms of compensation.  This requirement does not apply to: (i) work, goods, or services unrelated to 
the contract; or (ii) employment outside NYS. 

The Applicant will be required to submit a Minority and Women-Owned Business Enterprises and 
Equal Employment Opportunity Policy Statement (Attachment MWBE-1) to NYSOL with its bid or 
application. 

To ensure compliance with this Section, the Applicant will be required to submit with the bid or 
application an Equal Employment Opportunity Staffing Plan – Form EEO 100 (Attachment MWBE-2) 
identifying the anticipated work force to be utilized on the Contract. 

Further, pursuant to Article 15 of the Executive Law (the “Human Rights Law”), all other State and 
Federal statutory and constitutional non-discrimination provisions, the Contractor and subcontractors 
will not discriminate against any employee or applicant for employment because of race, creed 
(religion), color, sex, national origin, sexual orientation, military status, age, disability, predisposing 
genetic characteristic, marital status or domestic violence victim status, and shall also follow the 
requirements of the Human Rights Law with regard to non-discrimination on the basis of prior criminal 
conviction and prior arrest. 

Please Note: Failure to comply with the foregoing requirements may result in a finding of non-
responsiveness, non-responsibility and/or a breach of the contract, leading to the withholding of 
funds, suspension or termination of the contract or such other actions or enforcement proceedings as 
allowed by the contract. 

3. Participation Opportunities for New York State Certified Service-Disabled Veteran Owned 
Businesses 

Article 17-B of the NYS Executive Law provides for more meaningful participation in public 
procurement by certified Service-Disabled Veteran-Owned Businesses (“SDVOB”), thereby further 
integrating such businesses into NYS’ economy.  NYSDOL recognizes the need to promote the 
employment of service-disabled veterans and to ensure that certified service-disabled veteran-owned 
businesses have opportunities for maximum feasible participation in the performance of NYSDOL 
contracts. 

In recognition of the service and sacrifices made by service-disabled veterans and in recognition of 
their economic activity in doing business in NYS, Applicants are expected to consider SDVOBs in the 
fulfillment of the requirements of the contract.  Such participation may be as subcontractors or 
suppliers, as protégés, or in other partnering or supporting roles. 

a) Contract Goals 

For purposes of this solicitation, the Department of Labor conducted a comprehensive search and 
determined that the Contract does not offer sufficient opportunities to set specific goals for 
participation by SDVOBs as subcontractors, service providers, and suppliers to Contractor.  
Nevertheless, Applicant/Contractor is encouraged to make good faith efforts to promote and assist in 
the participation of SDVOBs on the Contract for the provision of services and materials.  The directory 
of New York State Certified SDVOBs can be viewed at: https://online.ogs.ny.gov/SDVOB/search 

Applicant/Contractor is encouraged to contact the Office of General Services’ Division of Service-
Disabled Veteran’s Business Development at 518-474-2015 or VeteransDevelopment@ogs.ny.gov to 
discuss methods of maximizing participation by SDVOBs on the Contract. 

https://online.ogs.ny.gov/SDVOB/search
mailto:VeteransDevelopment@ogs.ny.gov
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III. Eligibility Information 

A. Applicant Eligibility 
Eligible applicants must be not-for-profit (NFP) community-based organizations or governmental 
entities, which: 

• Have two or more paid employees (principals of corporations, board members and owners of 
businesses such as sole proprietors or partners are not considered to be employees for this 
criterion) or the equivalent of two (2) full-time employees (year-round, part-time employees are 
acceptable); 

• Are headquartered in NYS or have at least one site located in NYS at the time of application; 

• Are in good standing regarding: UI; WARN); Public Work; Labor Standards; Safety and Health; NYS 
Department of State Division of Corporations; Workers’ Compensation Insurance; and Disability 
Insurance; 

• If it is an NFP organization, it is pre-qualified in Grants Gateway as described in Section IV.C. of the 
NDWG-HM RFA; and 

• Has experience in outreach and service provision to the target population as specified in Section 
III.B. 

Multiple operations or locations of an eligible applicant can apply separately, but only if they have 
different Federal Employer Identification Numbers (FEINs).  NYSDOL will confirm that all such 
branches, locations and companies are not part of a greater whole. 

Consultants, trade organizations and other third-party entities are not eligible to apply for funds on 
behalf of other organizations.  The use of a grant writer is acceptable, only if the applicant, and not the 
grant writer, commits to implementing the training/services listed in the application, if a grant is 
awarded. 

Applicants with existing or pending contracts with NYSDOL remain eligible to apply for funding under 
this NDWG-HM RFA as long as the application does not propose services to the same individual or 
entity as the existing or pending NYSDOL contract.  In addition, the payments requested cannot 
duplicate reimbursement from other sources of funding. 

B. Target Population 
This RFA seeks to assist individuals, residing or receiving service in one or more of the following target 
communities: New York City (consisting of Bronx, Kings, Queens, Richmond and New York counties) 
and/or the following counties: Broome; Erie; Monroe; Montgomery; Nassau; Onondaga; Suffolk 
and/or Tompkins, who are unemployed or underemployed due to, migrated to NYS from Puerto Rico 
after being dislocated due to, and/or have otherwise had their employment impacted by Hurricane 
Maria. 

For the purposes of this RFA, the following definitions apply for participant eligibility determinations: 

• Underemployed: Individuals may have lost the customary work for which their training, 
experience or work history qualifies but has since found employment in a position wherein the 
salary is substantially below the salary of the individual's primary occupation and/or is working 
substantially under the skill level of the customary occupation; and 
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• Impacted by: Individual lost employment in Puerto Rico or lost employment at a Puerto Rico based 
company. 

At the time of enrollment, participant eligibility may be determined through a self-attestation.  
Participants do not need to be NYS residents at the time of enrollment. 

For payment of outreach and enrollment services rendered, Applicants must submit individual 
participant level data to NYSDOL to complete the registration in OSOS pursuant to Section II.B.1.b.  
The individual participant level data must indicate the individual is unemployed or underemployed 
due to, migrated to NYS from Puerto Rico after being dislocated due to, and/or have otherwise had 
their employment impacted by Hurricane Maria. 

There is no minimum or maximum number of individuals to be served under this NDWG - HM RFA. 

C. Partnering with Career Centers 
Local Career Centers may be accessed to provide service or activities as detailed in Section II.B.1. 
(Allowable Costs).  These services may include but are not limited to: an initial assessment; job search 
tips and assistance; cover letter and resume writing assistance; interview skills; mock interviews; 
search guides; JobZone access; referrals for eligible social services; ex-offender programs; assistance 
to persons with disabilities; and other supports.  If local Career Centers are used to provide services or 
activities described in Section II.B.1, letters of partnership indicating an agreement to provide such 
services must be submitted with the application.  An example Letter of Partnership is provided as 
Attachment LOP in Section VII of this RFA. 

IV. Process for Application Submission 

A. Questions Concerning this RFA 
Applicants may submit questions via electronic mail to WDTD.Onestop@labor.ny.gov.  Questions 
regarding the RFA will be accepted on an ongoing basis until December 18, 2019.  No telephone 
inquiries will be accepted.  All inquiries should include the following reference in the Subject line: 
“NDWG-HM Question”.  Answers to all questions received by this date will be posted on the NYSDOL 
website (https://labor.ny.gov/businessservices/funding.shtm) no later than December 20, 2019.   

Applications and required attachments will be accepted immediately and on an ongoing basis as long 
as sufficient time and funding remain.  Applications must be received by NYSDOL no later than 4:00 
PM NYS Time on Friday, January 10, 2020.  Any application or unsolicited amendments to applications 
received after the due date and time will not be considered in the review process.  No faxed or 
emailed documents will be accepted.  NYSDOL takes no responsibility for any third-party error in the 
delivery of applications (e.g. U.S. Post Office, Federal Express, UPS, courier, etc.). 

B. Application Submission Instructions and Format 
A notice of the amended RFA has been posted in the NYS Contract Reporter, NYSDOL’s Funding 
Opportunities webpage (https://labor.ny.gov/businessservices/funding.shtm), and Grants Gateway. 

1. Submission 

Submit two sets of the entire application and required attachments, at least one of which with original 
signatures, to: 

Christopher Myers, Employment Services Manager II 
NYS Department of Labor 

mailto:WDTD.Onestop@labor.ny.gov
https://labor.ny.gov/businessservices/funding.shtm
https://labor.ny.gov/businessservices/funding.shtm
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Division of Employment and Workforce Solutions 
State Office Campus 
Building 12, Room 440 
Albany, New York 12240 
Attention: NDWG HM RFA RE-ISSUE 

Technical Sections (Attachment TS in Section VII) must not exceed 15 single-spaced, single-sided 8.5 x 
11-inch pages.  Required attachments (see list below and Section VII of this RFA), supporting 
documents, minimum requirements, and the Performance Budget Worksheet (Attachment PBW in 
Section VII) are not included in this limit.  All text should use a 12-point font and 1-inch margins.  All 
pages must be numbered and begin with page number 1. 

The application must be transmitted in a sealed envelope with the title of the RFA, and the applicant's 
name and address clearly displayed on the exterior of the package. 

2. Required Attachments 

Required application attachments (Section VII) are listed below: 

• Technical Section (Attachment TS); 

• Performance Budget Worksheet (Attachment PBW); 

• Vendor Responsibility – Applicant Questionnaire (Attachment VRAQ); 

• Notice to Individuals Submitting Applications (Attachment NISA); 

• Minority and Women Owned Business Enterprises (MWBE) and EEO Policy Statement 
(Attachment MWBE-1); 

• Equal Employment Opportunity (EEO) Staffing Plan (Attachment MWBE-2); 

• Letters of Partnership with Local Career Centers, if Local Career Center is proposed to provide 
service or activity (Attachment LOP); 

• Executive Order (EO) 177 Certification (Attachment EO); and 

• Key Contacts (Attachment KC) 

Applicants may use their own file formats for their application attachments as long as they contain the 
same information as requested in the NYSDOL provided templates.  All attachments must be 
submitted as part of a complete application, with original signatures where required.  All required 
attachments have been provided in a fillable form PDF format.  This includes the option of using an e-
signature.  E-signatures provided for in the fillable PDF are considered original signatures. 

C. RFA Timetable 
• RFA Release Date – July 30, 2019. 

• Deadline Date for Questions – Ongoing, no later than December 18, 2019. 

• Deadline Date for Responses to Questions – Ongoing, no later than December 20, 2019. 

• Application/Proposal Due Date – Ongoing, no later than 4:00 P.M. NYS Time on January 10, 
2020. 

• Date of Notification of Award – Ongoing as received. 

• Latest Possible Contract End Date – June 30, 2020. 
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V. Application Requirements, Review and Selection 
In order for an application to be considered, the applicant must meet the eligibility criteria outlined in 
Section III.A., and include all the documents and information requested in the forthcoming sections. 

The application consists of three parts – a technical section, a budget section, and attachments to the 
technical and budget sections.  To ensure that all applications are evaluated on the same basis, all of 
the criteria set forth in subsections A through C below must be included.  Each section will be 
evaluated independently.  Applications must also be organized in the sequence described below.   

The evaluation of the application will consist of a review of each part independently. 

All proposed expenditures not based on a flat fee allocation consistent with Section II.B.3 (Cost Per 
Participant), must be reasonable, necessary and clearly related to the purposes and activities of the 
project as proposed. 

Failure to provide all the information requested in the application or submit all required attachments 
will jeopardize the applicant’s potential for funding.  NYSDOL will first make an initial eligibility 
determination on each application received.  Applications deemed eligible will be scored based on 
further review and evaluation.  Application scores will consist of 80% on Technical and 20% on Budget.  
Scoring will award points based on a “criteria met” or “criteria not met” scale. 

A. Technical Section 

1. Minimum Requirements 

No points will be awarded for the Minimum Requirement part of the application.  Failure to attest to 
and document that you meet minimum requirements will result in an automatic rejection of the 
application, and scoring will not proceed.  Minimum requirements require the applicant to attest to 
each of the following: 

a. The applicant is either a not-for-profit organization or governmental entity, including 
community based organizations (Indicate the type of entity here:                ); 

b. The applicant is headquartered in NYS or has at least one site located in NYS at the time of 
application; 

c. The applicant is in good standing for Unemployment Insurance (UI), Worker Adjustment and 
Retraining Notification (WARN), Public Work, Labor Standards, Safety and Health, NYS 
Department of State Division of Corporations, Workers Compensation, and Disability Insurance; 

d. The applicant has two (2) or more employees or the equivalent of two (2) full-time employees 
(year-round, part-time employees are acceptable); 

e. The applicant is a NFP organization and is pre-qualified in Grants Gateway as described in 
Section IV.C. of the NDWG-HM.  (Note: if the applicant is a governmental entity, the applicant 
will check Not Applicable to this attestation.) 

f. The submission was developed by the applicant and all language therein is presented at the 
request of the applicant.  The use of a grant writer is acceptable, only if the applicant, and not 
the grant writer, commits to providing the services proposed in the application, if a grant is 
awarded; 

g. The applicant is responsible for recruiting and ensuring the participation of individuals as 
defined in the RFA; 
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h.  Any award will be expended on program activities in NYS, for individuals who are members of 
the Target Population pursuant to Section III.B. (Target Population) The applicant will comply 
with NYS labor law and Federal law for the protection of workers; 

h. If the applicant currently has executed or pending contract(s) with NYSDOL, the applicant is 
proposing either different services or intends to serve different individuals than those targeted 
by the executed or pending NYSDOL contract(s).  (Note: if no executed or pending contract(s) 
with NYSDOL exists, the applicant will check Not Applicable to this attestation); 

i. The applicant understands NYSDOL strongly encourages the submission of applications at least 
48 hours prior to the due date and time to allow for sufficient opportunity to obtain assistance 
and take corrective action should there be a technical issue with the submission process; and 

j. The applicant has experience in outreach and service provision to the target population as 
specified in Section III.B. 

2. Program Design 

A total of 80 points are available in scoring the Program Design part of the application.  Applicants 
must clearly document, describe and demonstrate each of the following to receive the maximum 
number of points for each section: 

Project Need (14 points) 

a) The identified community aligns with the target communities as identified in Section III.B. 
(Target Population) of the RFA. (5 points) 

b) The estimated number of individuals pursuant to Section III.B. (Target Population) of the RFA is 
provided and is realistic for the target community identified in the prior question. (4 points); 

c) A summary of the news, local agency announcements or other data supports the estimated 
number of individuals to be serviced as provided in the prior question (5 points); 

Target Population (7 points) 

d) The characteristics of the proposed target population is consistent with the intended target 
population pursuant to Section III.B. of the RFA. (7 points); 

Outreach and Enrollment Activities (11 points) 

e) The proposed locations for participant outreach are appropriate to the target population 
pursuant to Section III.B. of the RFA. (5 points); 

f) The plan for verbal and/or written dissemination of information about available workforce 
development resources pursuant to Section II.B.1.a. are realistic and appropriate to the target 
population identified. (6 points); 

Initial Assessment Activities (8 points) 

g) The plan for providing Individual Assessment Activities pursuant to Section II.B.1.b. of the RFA 
ensures the determination of program eligibility and employment status for the proposed target 
population (4 points); 

h) The plan for collecting and submitting the individual participant level data to will enable NYSDOL 
to complete a basic registration of all proposed participants in OSOS (4 points); 

Job Ready & Career Development Services (8 points) 
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i) The plan to provide Basic Career Services pursuant to Section II.B.1.c. of the RFA is clear, realistic 
and will ensure Basic Career Services are being provided (4 points); 

j) The plan to provide Supportive Services to participants pursuant to Section II.B.1.c. of the RFA is 
clear, realistic and will ensure Support Services are being provided (4 points); 

Employment Access Activities (8 points) 

k) The plan to provide Individualized Career Services pursuant to Section II.B.1.d. of the RFA is 
clear, realistic, and will ensure Individualized Career Services are being provided either by the 
Applicant or through a partnership with a Local Career Center (4 points); 

l) The plan to provide Job Search Services pursuant to Section II.B.1.e d. of the RFA is clear, 
realistic, and will ensure Job Search Service are being provided either by the Applicant or 
through a partnership with a Local Career Center (4 points); 

Follow-Up Services (8 points) 

m) The plan to provide Workplace Counseling pursuant to Section II.B.1.e. of the RFA is clear, 
realistic, and will ensure Workplace Counseling is being provided (4 points); 

n) The plan to provide Follow-Up activities pursuant to Section II.B.1.e. of the RFA is clear, realistic, 
and will ensure Follow-Up Services are being provided (4 points); 

Experience/Past Performance (16 points) 

o) The application demonstrated key staff have current experience with outreach and service 
provision to the target population (4 points); 

p) The application demonstrated key staff have current experience with the provision of the 
proposed services (4 points); 

q) The application demonstrated the Applicant has prior effectiveness in planning, implementing, 
and operating previous or similar projects designed specifically for individuals from Puerto Rico, 
prior to Hurricane Maria (4 points); 

r) The application demonstrated the Applicant’s successful administration of current or recently 
awarded grant funded programs (4 points). 

B. Budget Section 

1. Performance Budget Worksheet 

Applicants may receive up to 20 points based on the information provided in their Performance 
Budget Worksheet (Attachment PBW) in the following areas: 

a) Proposed performance outcomes are reasonable, and are related to the provision of services as 
described in the technical application (10 points); and 

b) A Budget narrative was provided for those outcomes that NYSDOL did not pre-define payment 
levels, which clearly describes each component and how the proposed cost was determined.  If 
these activities are not proposed by the Applicant, a description of the referral process is 
included to ensure the services are provided by the local Career Center (10 points). 

c) To avoid calculation errors, all categories in the Performance budget worksheet should be filled 
in.  In categories where grant funding will not be used, please indicate with a zero. 

C. Method of Selection 
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The method of selection will be based on a point system with the Technical section worth 80% and the 
Budget section being worth 20%.  Applications must first meet all minimum eligibility requirements.  
Upon receipt of all required application documents, NYSDOL staff will score the application.  Each 
application will be evaluated and scored independently.  Applications will be reviewed in the order 
they are received.  Each application will be scored on its individual merit and will not be compared to 
other applications.  Eligible applications that fail to attain a total score of 70 points or more will be 
notified and are eligible to revise their applications and reapply, if sufficient time and funding remain.  
Applicants who receive a score of 70 points or more will be contacted by NYSDOL staff to begin the 
contract development process. 

NYSDOL may award a contract for any or all parts of an application and may negotiate contract terms 
and conditions to meet agency program requirements consistent with the NDWG-HM RFA. 

VI. Award Administration and Information 

A. Award Notices 
All applicants will receive a letter informing them of the decision on their application and successful 
applicants will be contacted by contract development staff. 

Applicants who receive an award must be prepared to enter into contract negotiations immediately 
and begin project activities upon execution of the contract.  NYSDOL reserves the right to rescind the 
award of any successful applicant that is unable or unwilling to promptly engage in the contracting 
process or to begin conducting their project activities immediately following contract execution. 

Applicants that receive an award under this program and successfully demonstrate at least 70% of 
accrued expenditures from the current award may apply again, if funding and time remain. 

If, at any time prior to or after an award is issued, the applicant reduces the number of participants to 
be served, the funding will be proportionately reduced. 

B. Payment 
Once a contract has been developed and formally executed, funds will be released on a performance 
basis, meaning that payments will be based on the achievement of the proposed milestones described 
in Section II.B.3, and not on the successful Applicant’s line item expenditures.  The exceptions to this 
will be payments for ITA Training, Supportive Services and Needs Related Payments, which will be paid 
on a cost reimbursable basis after the successful Applicant first incurs the expense, up to the amount 
included in the budget.  For payment of outreach and enrollment services rendered, Applicants must 
submit individual participant level data to NYSDOL to complete the registration in OSOS.  The 
individual participant level data must indicate the individual is a member of the Target Population.   

Vouchers must be submitted to NYSDOL on the prescribed forms before payment is made.  For 
payments to be approved, certain records must be kept, and specific documents submitted.  The 
successful applicant must provide documentation that the performance was met as detailed in the 
Performance Budget Worksheet.  This documentation will be negotiated as part of the contract 
development process. 

Please be advised that project activities may not begin before October 1, 2017.  The earliest start date 
for any contract resulting from this RFA is October 1, 2017.  Any activity that begins and/or is paid for 
prior to October 1, 2017 will fall outside the contract period and be ineligible for reimbursement. 

Electronic Payments – Payment for invoices submitted by successful applicants shall only be rendered 
electronically unless payment by paper check is expressly authorized by the Commissioner, in the 
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Commissioner’s sole discretion, due to extenuating circumstances.  Such electronic payment shall be 
made in accordance with ordinary State procedures and practices.  The successful applicant shall 
comply with the NYS Office of the State Comptroller’s (OSC) procedures to authorize electronic 
payments.  Authorization forms are available at the OSC website at 
www.osc.state.ny.us/epay/index.htm, by email at helpdesk@sfs.ny.gov, or by telephone at 855-233-
8363.  The successful applicant acknowledges that it will not receive payment on any invoices 
submitted under this Contract if it does not comply with OSC’s electronic payment procedures, except 
where the Commissioner has expressly authorized payment by paper check as set forth above. 

1. Contract Reimbursement                                                                                                     

Contracts valued at more than $10,000 will be reimbursed based on supporting documentation 
attached to vouchers which identify the performance was met.  Vouchers must be presented for 
payment monthly during the contract’s duration; the final voucher must be submitted within 60 days 
after the expiration date of the contract.  Supporting documentation includes, but is not limited to, 
invoices, receipts, canceled checks, and computer printouts of salaries and fringe benefits.  The 
Contractor’s financial administration of the grant will be considered in evaluating subsequent grant 
applications. 

Vouchers from consultants must be on letterhead and must show the nature of the services rendered, 
dates of service, rates of pay and total payment. 

The Contractor may not make a profit from its use of the funds allocated by NYSDOL in making this 
grant. 

2. Purchase Order Agreements – Upfront Payments 

Awards valued at $10,000 or less will be paid as Purchase Order Agreements.  The Purchase Order 
Agreements have different agreement terms and program requirements from standard contracts.  The 
grant fund payments are provided in advance after the Purchase Order Agreement is executed.  A 
reconciliation of expenses is conducted after the service and/or grant year are complete, at which 
time the Contractor shall provide supporting documentation showing how the grant funds were used.  
The Contractor must immediately return any funds not used toward the service as described in the 
Agreement.  Failure to do so will affect funding approval for future grant requests. 

3. Advances for NFP Contractors 

In addition to the payment process described above, NFP Contractors are eligible to apply for an 
advance of their award, up to 25% of total contract value.  The following items must be submitted to 
receive such an advance: 

• A statement from a certified public accountant which certifies that the Contractor’s 
bookkeeping practices have been reviewed within the past twelve months and that they meet 
generally acceptable accounting principles; 

• A copy of a fidelity bond which covers all persons who will handle funds granted by the State, 
such bond shall be at least equal to or greater than the maximum amount of the advance, and 
indicate that NYSDOL is named as co-insured; 

• A completed “Standard Voucher” (AC 92) form, available through NYDSOL, with a letter 
requesting advance payment; and 

• A statement signed by the Chairman of the Board of Directors, the Chief Operating Officer, or 
other appropriate chief executive official, accepting responsibility for operation of this 

http://www.osc.state.ny.us/epay/index.htm
mailto:helpdesk@sfs.ny.gov
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program.  In addition, this statement must certify that all federal, state, local taxes and 
unemployment contributions resulting from operation of this program will be paid, and that 
no past taxes or contributions are due and owing. 

4. Contract Changes 

Any change to the program or budget, as described in the executed contract, will require prior 
approval by NYSDOL. A formal or informal contract modification may be necessary. 

5. Reporting Requirements 

The Contractor will be required to submit individual participant level data for all participants as well as 
to file progress reports, at least quarterly, which outline activities, detail actual services delivered in 
comparison with services contractually required and provide other pertinent information in a 
prescribed format on attainment of contract objectives.  In all quarterly program reports to NYSDOL, 
the Contractor shall detail the actual services delivered in comparison with the services contractually 
required under the grant.  Late submission of reports may cause delays in processing vouchers for 
advance or reimbursement payments.  A Contractor’s compliance with applicable reporting 
requirements will be considered in evaluating subsequent award requests. 

6. Monitoring 

Staff will monitor compliance with contract provisions through on-site visits to verify fiscal data, 
program progress, and service provision. 

NYSDOL shall be permitted unrestricted entry to documentation of service provision by the 
Contractor, and/or any subcontractor(s) of the Contractor, for the purpose of monitoring the same to 
determine satisfactory compliance with the purposes and objectives of the grant.  Entry may be 
without prior notification to the Contractor or subcontractor. 

In all quarterly program reports to NYSDOL, the Contractor shall detail the actual services delivered, 
and compare the same with the services contractually required under the grant. 

7. Program Assessment and/or Evaluation 

The Contractor acknowledges that a written assessment and/or evaluation of the grant program will 
be made by NYSDOL at the end of the contract period and may be used in determining the rating of 
the Contractor’s application(s) for any future grants.  In addition, the Contractor acknowledges that 
USDOL may also require written assessment and/or evaluation of the grant program. 

8. Auditing 

Contractors and subcontractors are subject to fiscal audits by staff of USDOL, NYSDOL and OSC.  The 
purpose of such audits is to assure that all costs incurred were necessary, reasonable, and in 
compliance with contract terms and conditions.  The contractor and its subcontractor must maintain 
all documents, records, and accounts to support NDWG-HM program activities and expenditures for 
six years following closeout of the contract. 

As a condition of any subcontract, a proposed subcontractor or consultant of the Contractor must 
expressly agree to be audited by USDOL and/or NYSDOL to the extent of its performance under the 
grant.  Further, all such policies and/or procedures shall be expressly accepted by the Contractor or 
consultant as compliant with standards promulgated by the OSC. 
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NYSDOL expressly reserves the right to audit any and all funding sources of the Contractor to ensure 
that payment requests will not duplicate the reimbursement of costs and services received from other 
sources. 

C. General Requirements 
All applications and accompanying documentation will become the property of NYS and will not be 
returned.  The content of each application will be held in strict confidence during the evaluation 
process, and no details of the application will be discussed outside of the evaluation process.  
Successful applications and portions of the RFA deemed applicable by NYSDOL will be made part of 
the contract.  Therefore, an official authorized to commit the applicant to a contract must sign the 
application. 

D. Buy American Requirements 
Applicants should be aware of the requirements of the Workforce Innovation and Opportunity Act 
(WIOA), Section 502 which provides that none of the funds made available under Title I or II of WIOA 
or under the Wagner-Peyser Act (29 U.S.C. 49 et seq.) may be expended by an entity unless the entity 
agrees that in expending the funds the entity will comply with the Buy American Act (41 U.S.C. 
Sections 8301 through 8303).  It is the sense of Congress that entities receiving assistance should, in 
expending the assistance, purchase only American-made equipment and products. See WIOA, Section 
502 – Buy American Requirements included in WIOA References (Attachment WIOA) of this RFA. 

E. Federal and NYS Executive Orders 
Please note that the WIOA funds supporting this initiative are subject to the following federal and 
state Executive Orders: 

• Executive Order 13513 – Sec. 4. Text Messaging While Driving by Government Contractors, 
Subcontractors, and Recipients and Sub-recipients.  Successful applicants, subcontractors, and 
recipients and sub-recipients are encouraged to adopt and enforce policies that ban text 
messaging while driving a vehicle when performing official Government business or work on 
behalf of the Government, and to conduct initiatives of the type described in Section 3(a) of 
the Executive Order. 

• Executive Order 12928 – Recipients are strongly encouraged to provide 
contracting/subcontracting opportunities to Historically Black Colleges and Universities and 
other Minority Institutions such as Hispanic-Serving Institutions and Tribal Colleges and 
Universities; and to Small Business Owned and Controlled by Socially and Economically 
Disadvantaged Individuals. 

• Executive Order 13043 – Recipients are encouraged to adopt and enforce on-the-job seat belt 
policies and programs for their employees when operating company-owned, rented, or 
personally owned vehicles. 

• Executive Order 13166 – Recipients must take reasonable steps to ensure that persons with 
Limited English Proficiency (LEP) have meaningful access to programs in accordance with 
USDOL’s Policy Guidance on the Prohibition of National Origin Discrimination as it Affects 
Persons with LEP Volume 68, Number 103, Page 32289-32305.  Meaningful access may entail 
providing language assistance services, including oral and written translation, where 
necessary. 

• NYS Executive Order 177 – see Section VII for further information.  
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F. Reservation Clauses 
NYSDOL, in order to serve the best interests of NYS, reserves the right to: 

1. Make no awards; 

2. Postpone or cancel this RFA upon notification to all applicants; 

3. Amend the specifications after their release with appropriate notice to all applicants; 

4. Remove applications with unreasonable costs from award consideration; 

5. Request applicants to present supplemental information clarifying their application, either in 
writing or in formal presentation (any applicant failing to respond to these requests during the 
time allotted may be eliminated from funding consideration); 

6. Waive or modify minor irregularities in applications received after prior notification to the 
applicant; 

7. Correct any arithmetic errors in any application; 

8. Reject any and all applications received in response to this RFA; 

9. Contact applicant’s references as a check on qualifications; 

10. Award contracts to more than one applicant; 

11. To make reductions to applications at any time before the award is made, if such action is in the 
best interest of NYS; 

12. Negotiate with successful applicant(s) prior to contract award; 

13. Rescind the award of any successful applicant unable or unwilling to begin conducting their work 
plan activities immediately following contract execution.  No applicant will have any rights 
against NYSDOL arising from such negotiations; 

14. Make any payment contingent upon the submission of specific deliverables; and 

15. Require that all offers are held open for a period of 120 days unless otherwise expressly provided 
for in writing. 
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VII. Attachments  
Attachment 

Number Document Title 
Required to be completed 

and submitted with the 
application? 

1 Technical Section Yes 
2 Performance Budget Worksheet Yes 
3 Vendor Responsibility – Applicant Questionnaire Yes, with original signatures 
4 Notice to Individuals Submitting Applications Yes, with original signatures 

5 Master Contract No 

6 Combined Terms and Conditions No 

7 General Information for Successful Applicants No 

8 Workforce Innovation and Opportunity Act, Regulations 
for National Dislocated Worker Grants, 20 CFR Part 687 

No 

9 Workforce Innovation and Opportunity Act References No 

10 Grants Gateway Prequalification Requirements No 

11 Equal Employment Opportunity Staffing Plan (EEO 100) Yes, with original signatures 

12 Appendix MWBE – Minority and Women-Owned 
Business Enterprises 

 
No 

13 MWBE EEO Policy Statement Yes, with original signatures 
14 Appendix SDVOB – Service-Disabled Veteran-Owned 

Business Utilization Plan and Requirements 
No 

15  
Letters of Partnership with Local Career Centers 

Yes, if Local Career Center 
is proposed to provide 
service 
or activity 

16 Executive Order (EO) 177 Certification Yes, with original signatures 
KC Key Contacts Yes 

   

Note:  This workforce product was funded by a grant awarded by USDOL /ETA.  The product was 
created by NYSDOL and does not necessarily reflect the official position of USDOL.  Neither USDOL nor 
NYSDOL makes any guarantees, warranties, or assurances of any kind, express or implied, with respect 
to such information, including any information on linked sites and including, but not limited to, 
accuracy of the information or its completeness, timeliness, usefulness, adequacy, continued 
availability, or ownership. 

https://www.labor.ny.gov/businessservices/PDFs/NDWG-HM/Attachment_1-Technical_Section_7.19.18.pdf
https://www.labor.ny.gov/businessservices/PDFs/NDWG-HM/Attachment_2-Performance_Budget_Worksheet.xlsx
https://www.labor.ny.gov/businessservices/PDFs/NDWG-HM/Attachment_3-Vendor_Responsibility-Applicant_Questionaire.pdf
https://www.labor.ny.gov/businessservices/PDFs/NDWG-HM/Attachment_4-Notice_to_Individuals_Submitting_Proposals.pdf
https://www.labor.ny.gov/businessservices/PDFs/NDWG-HM/Attachment_5-Master_Contract.pdf
https://www.labor.ny.gov/businessservices/PDFs/NDWG-HM/Attachment_6-Combined_Terms_and_Conditions.pdf
https://www.labor.ny.gov/businessservices/PDFs/NDWG-HM/Attachment_7-General_Info_for_Successful_Bidders.pdf
https://www.labor.ny.gov/businessservices/PDFs/NDWG-HM/Attachment_8-WIOA_Regulations.pdf
https://www.labor.ny.gov/businessservices/PDFs/NDWG-HM/Attachment_8-WIOA_Regulations.pdf
https://www.labor.ny.gov/businessservices/PDFs/NDWG-HM/Attachment_9-WIOA_References.pdf
https://www.labor.ny.gov/businessservices/PDFs/NDWG-HM/Attachment_10-Grants_Gateway_Prequalification.pdf
https://www.labor.ny.gov/businessservices/PDFs/NDWG-HM/Attachment_11-EEO_Plan.doc
https://www.labor.ny.gov/businessservices/PDFs/NDWG-HM/Attachment_12-MWBE_Appendix.pdf
https://www.labor.ny.gov/businessservices/PDFs/NDWG-HM/Attachment_12-MWBE_Appendix.pdf
https://www.labor.ny.gov/businessservices/PDFs/NDWG-HM/Attachment_13-MWBE_EEO_Policy_Statement.doc
https://www.labor.ny.gov/businessservices/PDFs/NDWG-HM/Attachment_14-SDVOB_Appendix.pdf
https://www.labor.ny.gov/businessservices/PDFs/NDWG-HM/Attachment_14-SDVOB_Appendix.pdf
https://www.labor.ny.gov/businessservices/PDFs/NDWG-HM/Attachment_15-Letter_of_Partnership_Example.pdf
https://www.labor.ny.gov/businessservices/PDFs/NDWG-HM/Attachment_16-EO_177_Certification.pdf
https://www.labor.ny.gov/businessservices/PDFs/NDWG-HM/Attachment_17-Key-Contacts.xlsx
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