Subject: FW- New Trade Pending Approval - Home Performance Laborer (Residential)

————— Original Message-----

From: *

Sent: Friday, November 3@, 201 :

To: labor.sm.apprenticeship.training

subject: Re: New Trade Pending Approval - Home Performance Laborer (Residential)

This trade is closer to what we do instead of bricklayer. How about a trade for building
restoration- commercial and residential.

b el Original Message---~---

From: labor.sm.apprenticeship.training
<Training.Apprenticeship@labor,ny.gov>

To: labor.sm.apprenticeship.training
«Training.Apprenticeship@labor, ny.gov>

Subject: New Trade Pending Approval - Home Performance Laborer
(Residential)

Sent: 30 Nov '12 13:27

please use the link below to access a New Trade Pending Approval -
Home Performance Laborer (Residential), which has been posted for comment.

[LINK:
http://www.1ab0r.nv.gov/apprenticeship/general/pendingtrades.shtm]
http://www.1abor.nv.gov/apprenticeship/general/pendinatrades.shtm

Thank you
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Apprenticeship Central Office



Subject: FW: Home Performance Laborer Residential

From: Dan Spicer
Sent: Monday, December 03, 2012 9:12 AM
To: labor.sm.apprenticeship.training

Subject: Home Performance Laborer Residential

Darr Spicer
Council Representative

Northeast Council of Carpenters

{ am writing in response to the Home Performance Laborer program . | believe that the work described on page 7 is
carpeniry work. | have heen a Carpenter for the 25 years . | served a 4 year Apprenticeship. During which ! leamed
most of the these skills.

Carpenters have traditionally performed this work.
Form work

Wood framework

Insufation

Doars

Windows

Flooring

If the floor needs to be swepf, call the Laborers.
Thanks for your help in this malter,

A Concerned Carpenter Dan Spicer.



_ A

Subject: FW: New Trade

From: Brian Noteboo

Sent: Monday, December 03, 2012 8:51 AM
To: labor.sm.apprenticeship.training
Subject: New Trade

To whom it may concern, ‘
1 am writing in response to the “New Trade” application sponsored by the LIUNA local 10. As a Representative for

Carpenters local 277, | strongly feel this is an application for a training program that already exists. This scope of work
listed as Sustainable Building on page 7 is covered currently by the United arotherhood of Carpenters Apprentice

program in New York State.
Sincerely,

Brian Noteboom
Carpenters local 277 Rep.




Subject: FW: Comments on hew trade

From: Dan Spicer

Sent: Monday, December 03, 2012 8:33 AM
To: labor.sm.apprenticeship.training
Subject: Comments on new trade

Dan Spicer

Council Representative

Northeast Regional Council of Carpenters

I am writing in response to the Home Performance Laborer Residential training. Based on my 25
years as a Carpenter , most of the skills that you speak of are currently ones performed by
Carpenters. From form work, wood framework, insulation, drywall, doors and windows. | believe that

the already trained Carpenter is better suited to perform these task. If the floor needs to be swept, call
the Laborers.

Thanks for your help in this matter.

Concerned Carpenter Dan Spicer




_ S

Subject: FwW: Comments

- From: Scott Colton
Sent: Friday, November 30, 2012 4:58 PM
To: labor.sm.apprenticeship.training
Subject: Comments

My name is Scott Colton Lam President of Carpenters Local 277. It seems like the carpenter&apos;s apprentice
program covers this.



Subject: FW: Comments on new Trades

From:
Sent: Monday, December 03, :
To: labor.sm.apprenticeship.training
Subject: Comments on new Trades

" David Moak
Training Coordinator
Empire State Carpenters Apprenticeship

| do not believe that the “Home Performance L.aborer” program should be approved as a new stand alone program.

The work process is a duplication of the Carpentry trade and will create a “Specialized” Carpenter. We as Carpenters
already teach the Mold Awareness, Asbestos Awareness, Green Building {LEED) practices, Safety, Job Prep Safety and All
phases of installing energy efficient Construction products - a.k.a, weatherization.

Carpenters ajready learn and follow the EPA — Lead Renovator practices. We as carpenters; Create Certified
Renovators. | am the EPA Training Manager for the Empire State Carpenters,

In closing, A person who wants to learn to be a Carpenter and work as a Carpenter; Should be called a Carpenter, Not
a “Home Performance Laborer”.

David Moak

Training Coordinator
Empire State Carpenters Apprenticeship

smpire State Carpenters Apprenticeship




N "

Subject: FW: Comments on New Trade."

Erom: Daryl Bodewes NN
Sent: Monday, December 03, 2012 2:52 PM

To: labor.sm.apprenticeship.training

Subject: Comments on New Trade,"

Daryl Bodewes
Councit representative
Northeast Regional Council of Carpenters

| researched existing residential apprenticeship programs and found that most everything the LIUNA Application has in it
already exists in the Carpenters union residential program already in force and approved by you. The program is D.O.T.
860.381- 022

O*NET 47-2031.01. You may want to re think your approval of this program as it will undercut wages, and cause a major
jurisdictional situation in the construction industry.

Daryl Bodewes




Subject: EW- Home Laborer Residential program

————— Original Messag

From: Francis Hardy

Sent: Monday, December @3, 2012 6:23 PM
Jo: labor.sm.apprenticeship.training
Subject: Home Laborer Residential program

Francis Hardy
Council Representative
Northeast Regional Council of Carpenters

After reviewing the Home Laborer residential apprentice program the laborers want to
start,the program is almost a carbon copy of parts of the UBC apprentice program.l am against
the laborers having this program as I feel it would be a assault to the members of the
carpenters union.This is more proof that the laborers are trying to steel other trades work.

Thank you,
Fran Hardy



Subject: EW: "Comments on New Trade.”

From: Joe
Sent: Tuesday, December 04, 2012 4:43 PM
To: labor.sm.apprenticeship.training
Subject: "Comments on New Trade."

Dear Sirs: a friend told me about the Laborer's Liuna Local 10 is applying for a new
residential trade HOME PERFORMANCE LABORER. 1 find the application offensive and
wrong. In my opinion this new trade is designed solely to raid the traditional and
proper work of the Carpenter. I strongly urge and hope that the NYS Dept of Labor
does not take this application seriously, and realizes the vile intention of the Labor's

“Liuna Local 10's intention to steal the work that has for many many years traditionally
been the work of the Carpenters. I would like a response to this email if at all
possible. Thank You Joseph Karas



Subject: FW: Comments on New Trade

From:
Sent: Tuesday, December 04, 2012 6:24 PM

To: m.apprenticeship.trainin
CCM__._

Subject: Fwd: Comments on New Trade

----- QOriginal Me e
: Maicoim

T
Sent: Tue, Dec 4, 2012 6:20 pm
Subject: Comments on New Trade

Dear Sir,

My name is James Malcolm,I am a 32 year member of the United Brotherhood of
Carpenters and Joiners of America. I currently serve as a Council Representative
for the Northeast Regional Council of Carpenters and I would like to take this
opportunity to comment on the proposed Home Performance Laborers {HPL) training
program that is pending approval before you.

I started my apprenticeship in 1981 with the UBCJA in a program that taught
comprehensive training in the field of carpentry a program that still is
recognized by the State of New York. I have nad the opportunity to review the
HPL program in regards to its content and time reguirements. I found content in
many ways mirrors the very same program that I completed neaxrly thirty years
ago. The work that LIUNA is looking to train its members in is without a shadow
of & doublt the work of many registered programs that already exist in NY. When I
see the heading Core Skills and see in unit (B) tralning in plumb and level,
site and structure layout, hand tools and powder actuated devices work that has
historically been performed by carpenters I see nothing but an attempt by LIGNA
to raid my work. I could go cn and on and cite many more specifics if I chose
to. What we see in this proposed program is nothing but redundancy on the part
of LIUNA. the majority of the program is already being covered by the UBC and
many other trades who have registered programs with NY State. I would ask you to
take a closer look at this attempt by LIUNA to make entry into a market that is
already covered by comprehensive programs registered with the state and deny the
approval of the HPL training program.

Thank you for the opportunity to comment on #his very important issue.

James Malcolm



— T

Subject: FW: Comments on New Trade

from: Anthony Pena

Sent: Tuesday, December 04, 2012 5:24 PM
To: labor.sm.apprenticeship.training

-Cer

Subject: Comments on New Trade

Comments on New Trade
Apprenticeship Training Program Office
NYS Department of Labor

State Office Campus

Building 12, Room 459

Albany, NY 12240

To Whom It May Concern:

My name is Anthony A. Pefia and I am a Council Representative for the Northeast Regional Council of
Carpenters (NRCC). The NRCC belongs to the United Brotherhood of Carpenters and Joiners of America. Our
organization is state and nationwide, that also includes Canada. Since the beginning of our organization we have
been performing all types of construction project. Since the beginning of our organization (1881), our
professional, skilled, and qualified Journeyman and Apprentice carpenters have done the residential work. As a
Council Representative for the Northeast Regional Council of Carpenters I would hope that you take our past
and present work within the residential area into consideration when making a decision as to who should do and
teach the skilled work of residential carpentry projects in New York State. :

Respectful,

Anthony A. Pefia
Council Representative




_ w—

Subject: £W: Home Performance Laborer

----- Original MesSsapge - i
From: -Kris Komorowski
sent: Tuesday, December 04, 2012 5:13 PM
To: labor.sm.apprenticeship.training
Cc:
Subject: Home Performance Laborer

To whom it may concern

Laborers are unskilled labor and carpenters are ckilled labor. I cannot see why another trade
would try to perform work that has been done for over a hundred years by the carpenters. The
Carpenters bnion is a proud organization the puts a lot of time and effort in training men
and women to know and understand the trade that they work in. Please keep this in mind when
a Laborer is framing a house that women and children are going to live in. Digging holes and
sweeping floors is a job of a laborer not building a house or a building.

Respectfully yours,

Kris Komorowski
Northeast Council of Carpenters



_ e —

Subject: FW; Comments on New trade.

From: Jim Hayes
Sent: Wednesday, December 05, 2012 10:42 AM
To: labor.sm.apprenticeship.training

Cc
Subject: Comments on New trade.

To whom it may concern:

| would like to stress that the “Home Performance Laborer program” is a duplication of Carpentry services. In the
Appendix A portion it list:

» Installing batt insulation

« Replacing Windows

+ Replacing Doors

» Repairing siding and Roofing, and many mare other Carpentry services.

| strongly oppose this program and feel that itis trying to provide services that the carpenters already provide.

James Hayes
Training Coordinator
Empire State Carpenters



Subject: FW: comments on new trades

From: Bill Bing
Sent: Wednesday, December 05, 2012 10:5
To: labor.sm.apprenticeship.training

Ce:

Subject: comments on new trades

Sir or Madam,

Regarding the Home Performance Laborer (residential). | would like to make you aware that
an apprenticeship program already exists in the State of New York under the carpenters. And [ implore you not
to approve the new program submitted by the Laborers. In todays construction industry there are relatively
clear boundries between the trades. | find this to be a blatant attempt to raid a craft and lower standards
already put in place and approved. | appreciate your time and consideration.

Sincerely,
William Bing
Council Representative
Northeast Regional Council of Carpenters



Subject: FW: New trade

From: Leo Grabowski
Sent: Wednesday, December 05, 2012 11:18 AM
To: labor.sm.apprenticeship.training;
Subject: New trade

T&apos;m writing 10 you to give you my comments and concerns regarding a new frade, which in my view
doesn&apos;t meet (he requirements of a new trade. The Carpenters have been doing this for years with an
approved NYS DOL apprentice progran. The work process shown isn&apos;t enough hours for them to claim
this work. Also there isn&apos;t enough hours broke down on multiple sections and topics of their submittle. In
my view this new trade is not really a new trade and will set a bad precedent if allowed.

Thank you for the opportunity Lo respond.

Leo Grabowski

Northeast Regional Council Of Carpenters




$Subject: FW: Pending Apprenticeship Training Labors

From: Leonard Ranallo
Sent: Wednesday, December 05, 2012 11:53 AM
To: Iabor.sm.apprenticeship.training

Subject: Pending Apprenticeship Training Labors

To whom It may concern:

1 am writing this emall In regards to the pending approval of the New Home performance Laborer (residential). As a
Council Representitive for the Northeast Regional of Carpenters, I find it appalling that another tracle union "Laborers"
would attempt to undermine the existing jurisdiction of multipte labor organizations. This

will undermine the standards we have fought so hard to obtain. It Is sad that an union organiztion would attempt to raid

other union trades work.

Thank you for your consideration towards this matter.

Leonard J Rananlo



— A _—

éubject: FW: Comments on New Trade

Fr&rhi Chris Austitt

Sent: Wednesday, December 05, 2012 2:04 PM
To: labor.sm.apprenticeship.training

Cc:

Subject: Comments on New Trade

Chris Austin
Councii Representative
Northeast Regional Council of Carpenters

To whom it may concern,

| am apposed to Case #Dot.860.381-0220. NET 47-2031.01
LIUNA Local 10 apprenticeship application.

There is several trades already performing all of this work.
with the greater portion of the proposed work aiready carpenter work and has been since 1881. With

se\iiiil other trades beini violated!
Please shut down this craft raiding application as soon as possible.

Thank you for your attention with this matter,
Chris Austin



— T ——

Subject: FW: Laborors training program

From: Bobby Gwen

Sent: Wednesday, December 05, 2012 2:33 PM
To: {rainin

Ce:

Subject: Laborors training program

My name is Robert Owens i am a council representative for the northeast regional council of
carpenters. | would like to speak about Laborors trying to take over jurisdiction of the carpenters. |
feel that the only way to assure that any and all work that is carpenter related should remain the work
of the carpenters

We already have training programs in place and have the skilled work force to complete any task in
our field. By allowing the Laborors to starting there own training programs will undermine the
northeast regional council of carpenters



_ -

Subject: #W: Labor Apprenticeship

From: chuck smith

Sent: Wednesday, December 05, 2012 3:38 PM
To: Iabor.sm’.apprenticeshlp.tralning_
Subject: Labor Apprenticeship

To whom it may concern, | ask why is this even considered! When the Aprentice program the labors
are lobbying for is already in place with the other trades . also traditionally the work of the other trades
1 This will only bring labor unrest



_ —

Subject: FW: Comment on new trades

From: Andy R
Sent: Wednesday, December 05, 2012 3:51 PM
To: labor.sm.apprenticeship.training

Subject: Comment on new trades

My name is Andy Miller carpenter representative for the northeast carpenters. my comments are on

the performance maintenance labor apprenticeship application. | feel there should be no
apprenticeship program approved because the work they have listed is all ready covered under other

trade '|urisdiction. Therefore there's already an apprenticeship program for that work



Attention: Comments on New Trade Apprenticeship Training Office.
NYS. Department of Labor

State Office Campus

Building 12, Room 459

Albany, NY 12240

Dear Sir,

My name is Edward Cooke, T am a Council Representative of the Northeast Regional Council of Carpenters and
1 am offering you my thoughts on the Home Performance Laborer Union.

Upon review of the Home Performance Laborer (Residential) craft program it is clear that they are infringing on
the carpentry craft. Hudson Valley carpenters and trained apprentices have been doing this type of work for as
long as wooden sash windows have been in existence. Energy improvements are a traditional homeowner
project, which carpenters have has done for over 2 centuries,

By definition alone this work belongs to carpenters. We teach this craft in our existing Training Centers, I
believe some of this is taught in the NYS BOCES, carpentry programs. The laboter trade by nature is
unskilled and service oriented, 4.e. sweeping, cleaning, and digging. The Carpentry craft does this work already
on new green and traditional home construction. Therefore, theré is no need fo create a new trade group to
perform the work we already do daily.

This attempt by LUINA is a raid on an existing workforce and is a waste of resources. My question to you,
would a homeowner call a carpenter or a laborer to perform this type; of work on their home. It would be like
calling a plumber to wire up an electrical outlet.

Respectfully Yours,

Edward P. Cooke



g A -

Subject: EW: Comments on New Trade - Home Performance Laborer - Residential

From: Anthony Macaghon
Sent: Thursday, December 06, 2012 8:40 AM

To: ranticeship.training
Cc:

Subject: Comments on New Trade - Home Performance Laborer - Residential

December 6, 2012

To Whom It Concern,

{ am writing to object to the Home Performance faborer Residential Program that is proposed.

I am Anthony Macagnone, | am a Council Representative for the Northeast Regional Council of Carpenters.

{ object to the fact that by allowing this craft designation it will be allowing this trade to take work from an aiready
existing program and allow the Area standard Wages and Benefits to be cut by a lower paid program. Also the Empire
State Carpenters JATC already teaches this discipline. The Carpenters already teach Jevel and plumb, we do
weatherization, Assemble Concrete Forms, we have Journeymen with experience to teach our Apprentices how to frame
walls and roofs as well as siding, drywali, we erect scaffold and we have the experience and knowledge to repair and/or

replace exterior doors.

Once again, | feel that there is no reason to have duplicate training programs and | ask that you deny the Home
Performance Laborer Residential Program.

Sincerely,

Anthony Macagnone
Councii Representative
Northeast Regional Council of Carpenters




_ —

Subject: EW: Comments on new trade

From: Jeffery Murra
Sent: Thursday, December 06, 2012 7
To: labor.sm.apprenticeship.training
Subject: Comments on new trade

To whom it may concern,

My name is Jeffrey Murray and 1 am & Council Representative with the Northeast Regional Councit of Carpenters. I have
reviewed the request by LIUNA Local 10 for a Home performance Laborer (Residential) Apprenticeship. My comment to
the New York State Department of Labor is that the above referenced program is teaching carpentry skills which are the
jurisdiction of the Carpenters Union, not the Laborers, If the NYSDOL was to grant this apprenticeship the Department of
Labor would be reassigning the Carpenters jurisdiction to the Laborers which I do not believe is within the DOL authority,

If you have any questions I can be reached at-

Sincerely,

Jeffrey Murray



_ —

Subject. FW:

erom: s s,
Sent: Thursday, December 06, :

To: labor.sm.apprenticeship.training
Subject:

This is already in the united brotherhood of carpenters curriculum. This would be a redundant prograim. There
for i see! no need for this program. -

ki
Respectfully yours council representative
William j. Smith



_11 — —

Subject: FW: New Trade Pending Approval

-----0riginal Message-----

crom: setry vec I
sent: Wednesday, December @5, 2012 9:17

To: 1abor.sm.apprenticeship.training

Cc:
Subject: New Trade Pending Approva

My name is Gerald Dee. I am a Council Representative of the Northeast Regional Council of
Carpenters.l am writing to express my disapproval of an attempt to start a Residential Home
performance Laborer Apprentice program.The type of work described in this propesal is work
that is already preformed by other trades.



Subject: FW: Comments on new trade

From: Pete Woodward

Sent: Wednesday, December 05, 201294 M
To: labor.sm.apprenticeship.training;

Subject: Comments on new trade

Hello
My name is Pete Woodward. i am a Council Representative with the Northeastem Regional Council

of Carpenters. The job description and duties you are describing are that of a carpenter not a laborer.
| am whole heartedly against Home Performance Laborers doing Carpenters work.

Sincerely

Pete Woodward



Subject: FW: Department of labor reply

To: inin
Cc:
Subject: Department of labor reply

Ffom: Dan Souza*
sent: Thursday, December 06, 2012 9:

To Whom It May Concern:

My name is Daniel Souza and | am a Council Representative for the Northeast Regional Council
of Carpenters (NRCC). The NRCC belongs to the United Brotherhood of Carpenters and Joiners
of America. Since the beginning of our organization we have been performing all types of
construction project. Since the beginning of our organization (1881), our professional, skilled,
and qualified Journeyman and Apprentice carpenters have done the residential work. The
laborer trade is unskilled and service oriented, sweeping, cleaning, and digging. The Carpentry
craft does this work already on new green and traditional home construction. Therefore, there
is no need to create a new trade group to perform the work we already do daily.

As a Council Representative for the Northeast Regional Council of Carpenters | would hope
that you take our past and present work within the residential area into consideration when
making a decision as to who should do and teach the skilled work of

residential carpentry projects in New York State.

Daniel Souza
Northeast Regional
| of Carpenters



_ —

Subject: FW: Public comments on new trades

From: Paul Le
Sent: Thursday, December 06, 2012

10:32 AM
To; labor.sm .apprenticeship.training;_

Subject: Public comments on new trades

My name is Paul Leo, iam a proud member of carpenters 1.u.290 and a council representative of the
Northeast Regional Council of Carpenters, as well as a trustee to our funds and Vice President of our
lLu.. .
| must say that its is very disturbing to see that the laborers are applying for a residential
apprenticeship program aimed to raid multiple established trades that have and will continue 1o have
the greatest proven programs out there. The carpenters for one not only have a program second to
none, but also have a posted residential rate through the NYS DOL. Granting any new programs such
as the laborers proposal will only diminish the true meaning of qualified craft trades, and only serves
as a raid on real craft trades and a race to the bottom. If they really wish to be involved with
residential construction they shouid post a residential rate through their trade autonomy as it is. They
dont because their loca! unions will not atlow it. The laborers international would be better served
getting their own house in order and not trying to steal skilled craft jobs.



— —

Subject: FW: Laborers training program

From: .Dominick $cafid|
Sent: Thursday, December 06, 2012 10:43 AM

To: labor.sm.apprenticeship . training
Cc: *

Subject: Laborers training program

My name is Dominick Scafidi | am a representative for the Northeast regional council of carpenters
and | am forwarding this email in regards to the new apprentice program currently under review by
your department. As a member of the carpenters union | feel that by aliowing the laborers 10 establish
a training program for residential work will undermine the jurisdiction of the carpenters union. The
carpenters already have a established and state approved training program for this type of work.
Historically this work has been the work of the carpenters and to allow another trade to fry to secure
work that doesn't fall within there scope of work is raiding the carpenters jurisdiction. | ask that you
take into consideration the current scope Of work the carpenters claim . And to keep carpenters
preforming carpenters work. The labors union need to focus on there own craft and not try to raid the
work of others. By allowing the labors to develop this program will impact the ability of the local
carpenters to provide for there family . Please keep all work assigned to the carpenters to remain the
work of the carpenter. And don't let the Laboror raid our craft. -




_ — R

Subject: FW: Comments on New Trade

From:
sent: Thursday, December 86, 2012 2:57 PM
Tos ,apprenticeship,training
Cc
Subject: Comments on New Trade

To whom it may concern:

I would like to take this opportunity 1o voice my concern regarding the New Trade
Apprenticeship Training Program. My displeasure arises from the fact that many of the
proposed core and concentration areas for Home per-formance Laborers ("HPL") are currently in
full force and

effect by other trades including, but not limited to, carpenters.

With specific reference to the carpenter's programs, our jurisdiction already encompasses
such areas as formwork, framing, drywall installation, interior and exterior finishing,
scaffold erection, and certain aspects of weatherization, to name a few, all performed to
OSHA standards. The HPL program, as currently proposed, is highly duplicative of the
carpenters program and, if implemented, would set the groundwork for jurisdictional disputes.
Thank you.

tdward Enders, Council Representative
Northeast Regional Council of Carpenters



— — — -

Subject: FW: Comments on new trade

Erom: Tom Herron _
Sent: Thursday, December 06, 2012
To: labor.sm.apprenticeship.training;
Subject: Comments on new trade

A ——

. As a council representative. | am strongly apposed to any trade trying. To take away work that our
organization. Has been performing for over 100 years



— -

Subject: FW: Comments on new trade

From: Bob French

Sent: Thursday, December 06, 2012 2.
To: labor,sm.apprenticeship.training;

Subject: Comments on new trade

Robert French

Council Representative

Norteast Regional Council of Carpenters

To Whom it may concern, '

It has come to my attention that liuna local 10 is currently seeking approval for a trade that not only
involves my trade (Carpentry) but several other trades that are also currently established ,and have
been for quite some time,in the residential industry. Since these trades have already established
themselves | see no need to allow the Laborers fiuna local 10 to raid these skilled craftsman trade
jurisdictions.l would implore you to take this under consideration.

Sincerely,
Robert French

Northeast Reiionai Council of Carienters



— R

Subject: FW: comments on new frade

From: Tom Ferris [ ENGTGcNTNTNGEEEE
Sent: Thursday, December 06, 2012 3:31 PM
T iceship.trainin

C
Subject: comments on new trade

Thomas Ferris
Council Representative
Northeast Regional Council of Carpenters

| believe approving the Home Performance Laborer Program would be a big mistake. | am a third generation teacher in
our Apprenticeship Program and | am fully aware of the different qualifications it takesto be a skilled carpenter and that
of a laborer. The requirements we have for our Apprenticeship Program far exceed all other training programs.



_ —

Subject: FW- Home Performance Laborer Residential Program

----- Original Messz
grom: Chris Fusco
sent: Friday, December 97, 2012 7:57 AM
To: labor.sm.apprenticeship.training

Cc:

subject: Home Performance Laborer Residential Program

December 7, 2012
To whom It May Concern,

I am Christopher Fusco, President of Carpenters Local Union 299 and a Representative of The
Northeast Regional Council of Carpenters on Long Island. I am writing to voice my objection
to the proposed laborer home performance apprentice program. The work that they are
proposing 1s currently performed by carpenters and other trades and one of the ideas behind
apprenticeship is learning from the experienced Journeymen, the laborers don't have skilled
craftsmen in this field. ‘

Framing roofs and walls should only be done by experienced craftsmen, hanging exterior doors
or setting of concrete forms are the work of skilled craftsmen and women. Not of the laborer,
by allowing this trade to have an apprentice program the state will water down the skill
level and the quality of the project. If the recent Super Storm has taught us anything is
that the homes that were built properly suffered less damage than the homes that were framed
poorly.

If you need any further information I can be reached at _

‘Sincerely,

Christopher Fusco

President Carpenters Local Union 290
Council Representative - Northeast Regional Council of Carpenters _



Comments on Home Performance Laborer

Upon review of Appendix A& B of the Home Performance Lahorer my comments are as, why would the
DOL in NYS entertain such a curricuium when the Core Skills, Concentrations, and Related Instructions
are all embodied in the curricutum of craft unions training programs already recognized by the NYS DOL?
Could this be an attempt by an organization {LIUNA) to garner work for members in areas where they
have no trade autonomy? This"attempt by Laborers whose toots of reward are the shovel , pick, broom
and wheel barrow can only cause acrimony , discord and licensing nightmares for those in the
construction and home improvement industry.

Almost every Work Processes, Concentrations and Related instruction is being taught and is part of the
recognized DOL apprenticeship program of viable craft unions. Why burden contractors, state agencies
and end users with another set of controls? If you compare the training and apprenticeship programs of
the other crafts you will indeed find the same training and instruction.

The Building & Construction Trades of the AFLCIO recognizes carpenters to perform most of work
outlined in the presentation whether by apprentices or journeymen. The plumbers, electricians, the
asbestosis workers, the painters, insulators and other craft programs have apprenticeship programs and
training which address all the articles and skill sets outlined, these members are currently performing
those skills No infringement by the laborers will be welcomed.

Demographic factors and Individual talents play a huge factor in the drive of persdns to gravitate to a
source of employment; need | explain why one would chose to become an electrician? A lawyer? A
carpenter ? A scientist ? Or an unskilled laborer?

If the LIUNA members wish to expand their market share and enter skill craft organizations ,then my
recommendation Is that they change their title , become handymen , or join unions and organizations
presently doing this work instead of proposing to re-inventing the whee!. This preposterous endeavor
by the laborers is tantamount to replacing tenured, advance degree teachers with at best, a college

- freshman to teach our children. No approval necessaty.

J Cucurullo  Northeast Regional Council of Carpenters Council Representative



Subject: FW: Comments on new trade

anﬁ P e e e
Sent; Friday, December 07, 201! !!! !H _

To: labor.sm.apprenticeship.training
Subject: Comments on hew trade

To whom it may concern: hello my name is PAUL SABOT JAM A COUNCIL REP WITH THE NORTH
EAST REGIONAL COUNCIL OF CARPENTERS i was very displeased when i read the article on labors
possibly doing carpentry work, we as carpenters have been trained and doing carpentry for well over a 100
yrs,we are osha trained, we are trained in scaffold erection and all aspects of measuring and trade theory why
would you have labors do what we do so well it makes no sense what so ever i think that would be a big step
backwards THANK YOU FOR YOUR TIME. PAULR. SABOT;:



_ W —

Subject: FW: Comments on New Trade

" From: Paul Sabo
Sent: Friday, December 07, 2012 10:48 AM
To: i i inj
Cc:
Subject: Comments on New Trade

To whom it may concern,

My name is Paul Sabot. I am a council rep with the northeast regional council of carpenters.

[ have been a carpenter for over 27 years. Carpenters have always done carpentry and labors have done labor
work. We are trained in OSHA- Scaffolds and the use of a tape measure.

This just does not make sense and i am disappointed.

Thank you,

Paul Sabot



.
_ — — —— -

Subject: FwW:

From: Karl Nasca

Sent: Friday, December 07, 2012 12:16 PM
To: labor.sm.apprenticeship.training
Subject:

To whom it may concern,

I am sending this email in opposition to the new trade of "Home Performance Laborer
(Residential)". My opposition to this is based on but not limited to the following;
1] This application is seeking work that is already approved and performed by several
apprentice trades inciuding the Carpenters. .
21 Approval of this application will cause many trades to hand over this work to the
Laborers statewide.
3] The application asks for a twenty four (24) month, 2000 OJT program, to teach
prospective apprentices all the facets of all the trades claimed in this time frame is not
feasible. :
4] This application is in direct conflict with the Carpenters (Residential) program ATP 12-
361 dated 08/2010, D. O. T. 860.381 - 022 O*NET 47-2031.01, stating "This training
outline is the current standard for Work Processes and Related Instruction”, This training
is currently part of the Carpenters training program. '
5] By approving this application I feel it would be detrimental for the work that is
performed by the other concerned trades and as such would have a possible severe
economic impact on these individuals. :
These are just a few of the reasons that I feel that this application should be denied and
I am without doubt on the fact that many trades have the same opinions as I.
Respectfully, '
Karl Nasca
Coordinator Empire State Carpenters Apprenticeship Committee

ini nter




_ — —

Subject: FW: Home Performance Laborer (Residential)

From: William Banfiel
sent: Monday, December 10, 2012 7:18 AM

To: labor.sm.apprenticeship.training

Subject: Home Performance Laborer (Residential)

Dear Sirs,

Carpenter: a worker who builds or repairs wooden stractures or their structural parts. Laborer. one that
labors; specifically : a person who does unskilled physical work for wages.

In reviewing the Core Skills of the Home Performance Laborer as proposed by the Laborers, I find it upsetting
thai a majority of the skills that are listed are that of a skilled Carpenter. It unnecessary to have unskilled
laborers present a program that is already being taught within the New York State Certified Apprenticeship
Programs for the Empire State Carpenters with similar skills. This will cause confusion within the trades and
the construction industry of who to assign the work too. It appears 10 be a blatant way for the laborers to raid
the work of the Carpenters. For if this will program is approved it will be a travesty and an insull fo the highly
skilled tradesmen and women of the Carpentry Trade. Please do not approve this program.

Respectfully,

William R. Banfield

Regional Manager
theast Regional Council of Carpenters




_ o

Subject: ' FW: labors

From: Paul Sabot .

Sent: Tuesday, December 04, 2012 6:34 PM
To: labor.sm.apprenticeship.training
Subject: labors

Dear sirs i have been a carpenter for ovet 27 years very displeased with what i have read please let carpenters

ﬂiii Illii i]ive alwais done and let labors do labor work thank you paul sabot






Subject: FW: Comments on New Trade
Attachments: Signed Letters.pdf

From: wilam wacchione
iilil ﬁidnesdail December izi 2012 9:
Subject: FW: Comments on New Trade

Please find attached 9 letters | have received pertaining to the new program proposed by the Laborers. As a council
member | am against this program due to the fact that it repiicates existing training already given by the Carpenters
registered Apprenticeship program. If a person wants to perform this work they should join the Carpenters Apprenticeship

program.

Bill Macchione
Apprenticeship Councit Member



UNITED BROTHERHOOD OF CARPENTERS AND JOINERS OF AMERICA
NORTHEAST REGIONAL COUNCIL OF CARPENTERS

INSTITUTED APRIL 5, 2011

Dear Sir or Madam,

I am wriling in response to ihe LIUNA application for a Home Performance Laborer apprenticeship
progam. [t has come to my attention that the LIUNA Local #10 criteria for apprenticeship includes, but is not
limited to, work that is already being performed by the Carpentess, Operating Engineers, Ironworkers, Masons,
Plambers, Electricians, etc. This scope of woik is also currently covered under existing and active
apprenticeship programs issues by the N.Y.S. Department of Labor,

Should the Department of Labor grant this apprenticeship program, it wonld open the door to multiple
jurisdictional issues and affect the residential markets that are alteady being performed by the above mentioned
crafts. For example, work to be performed at Senior Housing Facilities, College Dormitories, and Mental Health
Facilities that house the disabled would all come under scrutiny as there would be an overlap of state mandated
programs, thus causing a multitude of issues including, but not limited to, prevailing rate issues, Therefore, T am
respectiully requesting that the N.Y.8. Department of Labor deny the LIUNA’s request.

Sincerely, /%
Mark Sowalski

Council Representative
President of Carpenters Local #291




UNITED BROTHERHOOD OF CARPENTERS AND JOINERS OF AMERICA
© NORTHEAST REGIONAL COUNCIL OF CARPENTERS

INSTIFUTED APRIL 5, 2011

December 11, 2012

To Whom It May Conécm,

I am writing to you in regard to LIUNA's attempt to create a Home Performance Labor Apprenticeship
program in New York State. T am strongly opposed to this new apprenticeship classification. The curriculum of
this proposed program is an attempt to raid the crafts and apprenticeship programs of other trades who have had
long standing registered apprenticeship programs with {he NYS Department of Labor.

This new program for the personal gain of the LIUNA, would do nothing more than to undetmine
recognized legitimate programs run by the Carpenters, Masons, Operators, Electricians, etc. | ask that you
consider the detrimental impact that this new classification would have on the existing programs in New Yok
when making yout decision.

Sincerely,

fon L

Christopher Dugan
Council Representative




UNITED BROTHERHOOD OF CARPENTERS AND JOINERS OF AMERICA
NORTHEAST REGIONAL COUNCIL OF CARPENTERS

INSTITUTED APRIL 5, 2011

Dear Sir or Madam,

1 am writing to you in response to the LIUNA application for the Home Performance Laborer
Apprenticeship application. 1t has come to nty attention that LIUNA Local #10 criteria for apprenticeship
includes work already being performed by all of the other building trades. This laborer’s Local is trying to lump
together the work that each individual trade already has apprenticeship language for,

1 see no reason to allow a Union of unskilled workers to start an apprenticeship of this nature. If these
people want to be trained in such skilled positions as the Carpentets, Opetrating Engineers, Electricians, Iron
Workers, etc., they should be looking to our well established apprenticeship programs for this.

Furthermore, I believe that this is & bold attempt by the Laborer’s International Union to raid the work
and trade autonomy of every other trade affiliated with the building trades Council. I would like to take this
opportunity to thank you for your understanding on this matter.

Sincerely

Scoti 1. &
Council Representative




UNITED BROTHERHOOD OF CARPENTERS AND JOINERS OF AMERICA
NORTHEAST REGIONAL COUNCIL OF CARPENTERS

INSTITUTED APRY. 5, 2011

Dear Sir or Madam,

This letter is in regards to the pending application of the Home Performance Laborer (Residential)
apprenticeship program. I strongly urge that you deny the application, as the vast majority of the scope of work
is altcady recognized by the New York State Department of Labor under various bujlding trades approved
apptenticeship programs. '

'This application is an attempt by the Laborers organization to utilize the New York State Department of
1abor approved Apprenticeship program as a tool and catalyst to assist them in raiding the long standing
jurisdiction of various building trades organizations. It is desigued in its entirety to perform aspects of the trade
which are already recognized by the New York State Department of Labor through both Apprenticeship
programs as well as being posted as the “prevailing rates” for the individual crafts.

I thunk you for your consideration given to this matter and implore you to deny this applicatibn based on
its merit and the aforementioned. '

Sincerely, .
/o myr—

Kevir T, Smith




UNITED BROTHERHOOD OF CARPENTERS AND JOINERS OF AMERICA
NORTHEAST REGIONAL COUNCIL OF CARPENTERS

INSYITUTED APRIL S, 2011

To Whom It May Concern,

1 am personally against LIUNA being granted an apprentice program for the “Home Performance
Laborer”, It is my opinion that these skills are al! included in the varions building trades programs already.
Allowing the Jaborers to start to do this work will only confuse the trade classification and allow the Laborers
Union a stepping stone to raid the other trades work. Please consider my opinion when deciding the outcome.

Sincerely,
gﬁﬂﬁw / W%ﬂ@

mes Standifart
Couneil Representative




UNITED BROTHERHOOD OF CARPENTERS AND JOINERS OF AMERICA
NORTHEAST REGIONAL COUNCIL OF CARPENTERS

INSTITUTED APRIL 5, 2011

To Whom It May Concern,

1 am writing in response to the application by LIUNA, seeking an apprentice program for a “Home
Pesformance Laborer”, | personalty and professionally feel {his should not be granted, due to the fact all work
being performed is already classified by each specific trade, Rates have already been established and
jurisdiction has been set. The new apprentice program by the LIUNA will only confuse the long established
trade autonomy recognized by the Department of Labor,

The laborers should stick to their task such as “cleaning wp” the job sites, and not treading on other
trades skilled work.

Sinceref s .

‘Michael F Shanaban
Council Representative




UNITED BROTHERHOOD OF CARPENTERS AND JOINERS OF AMERICA
NORTHEAST REGIONAL COUNCIL OF CARPENTERS

INSTITUTED APRIL 5, 2011

To Whom It May Concern,

1 am writing today to comment on the application by LIUNA Local #10 to create a new Home
Performance Apprenticeship. The work described in the application is already being taught and Qerformed by
other (rades across New York. This is an act by LIUNA Local #10 to raid other trades work and it should not be

atlowed.

If LIUNA Loocal #10 is allowed to move forward and the rates that are already established and ‘
recognized by New York State and the other trades as prevailing 1ate are not adhered 1o by the Laborers, it
would be a direct violation of New York State law.

Thank you for your immediate attention in this matter.

Sincerely,

&Wl/ezm;

Andrew Vooris
Council Representative




UNITED BROTHERHOOD OF CARPENTERS AND JOINERS OF AMERICA
NORTHEAST REGIONAT COUNCIL OF CARPENTERS

INSTITUTED APRIL 5, 2011

To Whom It May Concern,

There is no need for LIUNA to request this new apprentice program for the “Housing Performance
Laboer”. This work is alteady being performed by the Carpenter, Mason, Plumber, Flectrician, Operating
Engineer, ete. Therefore, 1 am strictly against this program, and believe that this is clealy a stealthy act to gain
work covered by other trades,

Michael Bruno
Council Representative




_

Subject: FW: Revised home performance Laborer

From: Karl Nasca
Sent: Wednesday, December 19, 2012 12:20 PM
To: labor.sm.apprenticeship.training

Subject: Fwd:

To whom it may concern,

I received by email this morning what is be the revised "Home Performance Laborer {(Residential) dated
12/18/12. After reading carefully through this revision in hopes of finding some changes I can find none that
would have reason to reconsider my original comment. New York State already has this trade approved for
much of this work that is in reality the work of the Carpenters, Sheet Metal Workers, Electricians, Glazers and
Operating Engineers to name a few. It is my fervent hope that this application for a "New Trade" is denied. 1
stand behind my original comments sent December 7, 2012 (original emai! included below) as there is no real
changes in the revision dated 12/18/12.

Respectfully,

Karl Nasca

Coordinator Empire State Carpenters Apprenticeship Committee
Rochester Training Center

---------- Forwarde R
From: Karl Nasea
Date: Fri, Dec 7, 2012 at 12:15 PMTi
Subject:

To: ATCOaborny.gov

To whom it may concern,

I am sending this email in opposition to the new trade of "Home Performance Laborer
(Residential)". My opposition to this is based on but not limited to the following;

1] This application is seeking work that is already approved and performed by several
apprentice trades including the Carpenters.

2] Approval of this application will cause many trades to hand over this work to the
Laborers statewide,



3] The application asks for a twenty four (24) month, 2000 OJT program, to teach
prospective apprentices all the facets of all the trades claimed in this time frame is not
feasible.

4] This application is in direct conflict with the Carpenters (Residential) program ATP 12-
361 dated 08/2010, D. O, T. 860.381 - 022 O*NET 47-2031.01, stating "This training
outline is the current standard for Work Processes and Related Instruction”. This training
is currently part of the Carpenters training program.

5] By approving this application I feel it would be detrimental for the work that is
performed by the other concerned trades and as such would have a possible severe
economic impact on these individuals.

These are just a few of the reasons that I feel that this application should be denied and
1 am without doubt on the fact that many trades have the same opinions as 1.
Respectfully,

Karl Nasca

Coordinator Empire State Carpenters Apprenticeship Committee

Rochester Training Center




Subject: FW' commentas on new trade

From: Elly Spice
Sent: Wednesday, December 19, 2012 12:46 PM

To: labor.sm.apprenticeship.training
Cc:#
Subject: commentas on new trade
To: NY State Apprenticeship Council

My concerns about this apprenticeship program are the jurisdictional cross overs to other trades in the work processes. |
want to be certain that there are limits on where this apprenticeship program could be used. For instance | would not
want the apprenticeship program to allow the graduate or the apprentice to be able 1o work in commercial or high rise
residential construction. This should be limited to single family homes only.

Elly Spicer
Director
NYC District Council of Carpenters Labor Technical College




Subject: FW: Comments on "New Trade"

From: Donald Rahm

Sent: Thursday, December 20, 2012 9:43 AM
To: labor.sm.apprenticeship.training
Subject: Comments on "New Trade"

{ am opposed to this “NEW” home performance laborer trade apprenticeship. | feel the majority of material
to be covered is the work of several other established trades, and as such should not be infringed upon by the
laborers. What need does a laborer have to know about knob and tube wiring or reading blueprints? Thisis
just another attack and effort by laborers to encroach on the jurisdiction of other long established trades.

Thank you for the opportunity to comment.

Donald W. Rahm
Business Manager
IBEW Local Union 236




BRICKLAYERS AND ALLIED CRAFTWORKERS
| LOCAL #5 NEW YORK
Including:

Stone Masons, Cemant Masons, Marble Masons, Plasterers, Pointing - Cleaning - Caulking and Antificial Masonry

December 21, 2012

Attention: Commnents on New Trade
Apprenticeship Training Office

NYS Department of Labor

W. Averill Harriman State Office Campus
Buiiding 12, Room 459

Albany, NY 12240

Reguiar Mail and Email ATCO@labor.ny.gov

RE: Comments on'Revised New Program
Home Performance Laborer {Residential)
D.O.T. CODE 869.463-580
O*NET CODE 47-4099.03

On behalf of the hard working men and women of the International Union of Bricklayers and Allied
Crafiworkers Northeast Region, we strongly object to the LIUNA Local 10's recently revised
application for a new apprenticeship designation of Home Performance Laborer (Residential ).

Our objection is based on the duplicitous nature of the outlined work processes that would clearly
violate Jong standing jurisdictional assignments. Jurisdictional issues include:

Concentration
Weatherization

A. Weatherization Technician/Installer 740

4. Applying caulk sealant {Brickiavers und Allivd Craftworkers-Pointer Caulker Cleanet,
Glazier, multiple trades based on application)

5. Installing spray foam sealer (Bricklavers and Allied Craltworkers-Polnter Canther Cleaner)
6. Installing weather stripping around doors and windows (Carpentery

7. Understanding and applying all clectrical satety protocols specific to knob and tube

wiring {/nrernational Brotherhood of Electrical Workers)

8. Installing bait insulation {Mnternational Association of Heal and Frost Insulators and Allied

Waorkers)
10. Instatfing blown-in insulation {Jnrernational Association of Heat and Frost Insuletors and

Atlied Workers)
i1, Instalting dense pack insulation (mteraational Axsaciotion of Heat and Frost inswlaiors and ED
Allied Waorkers) RECE\V
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12. Installing vapor bavriers (Bricklayers and A llied Craftworkers-Pointer (;?aulker Cleaner)
13. Sealing, repairing and insulating ductwork { Iternational Association of Heat and Frost
Insulators and Allied Workers, Sheet Metal Workers )

14, Removing/repairing/replacing windaws (Carpenter)

15. Removing/repairingireplacing doors (Carpenier)

16. Installing vents through roof or wall (Carpenter, Sheel Metal Workers)

17. Repairing drywall, siding, roofing, etc. as required (Carpenter, United Union of Roaofers,

Waterproofers and Allied Warkers)
Sustainable Building
B. Sustainable Construction 650

1. Preparing site for concrete via grading and compaction (Operating Engineers)

2. Building or assembling concrete forms for footings, slabs, and walls (Bricklavers and Allied
Craftworkers, Carpenter) )

3. Installing steel reinforcement (Jniernational Association of Bridge, Structuwral, Ornamenial
and Reinforcing Iron Workers)

4. Pouring, placing, and vibrating concrete for proper cansolidation

5. Finishing concrete o design specifications (Bricklayers and Allied Craftworkers-Cement
Mason))

6. Stripping and cleaning concrete formwork

7. Performing all layout operations

8. Installing flooring and stair systems (Carpenter. fron Workers)

9. Framing walls and roofs (Carpenier)

10. Installing exterior finishing (siding. roofing) (Bricklayers and Allied Craftworkers-
Plasterers, Bricklaver, Carpenterj

L1, Installing exterior doors and windaws (Carpenter)

12. Installing insulation and vapor bartiers (Bricklayers and Allied Crafiworkers-Pointer
Caulker Cleaner. International Association of Heat and Frost Insulators and Allied Workers)

13. Tnstalling drywall (Carpenter)

1. Scaffold Erection 60

}. Building frame, tube and coupler, system, baker or pump jack scaffold (Carpenter)

2. Maintaining erected scaffold

3. Dismantling and storing scaffold

4. Assembling and rigging suspended scaffold per local regulations (Brickiavers and Allied
Crafrworkers-Pointer Caulker Clearer, Painters and Allied Trades)

5. Safely using supported scaffolds

6. Safely using and operating suspended scaffolds (Brickiavers and Allied Craftworkers-Pointer
Caulker Cleaner

7. Safely using and operating mast climbing scaffold

The work process outlined in Appendix A for this new revised apprenticeship designation clearly
overlap the historical jurisdiction of multiple trades. Theretore we respectfully ask the New York



State Department of Labor, Apprenticeship Training Office to reject this revised application in its
entirety.

If you have any questions or require any additional information, please do not hesitate to call us at your
earliest convenlence. '

Respectfully submitted,

Al ) (!
Michael J. Clifford
President
Bricklayers & Allied Craftworkers
Local 5 New York



International Union of
Bricklayers & Allied Craftworkers

December 21, 2042

Atlention: Comments on New Trade
Apprenticeship Training (Wice

NYS Departinent of Labor

W. Averill Harriman State Office Campus
Ruilding 12, Room 459

Albany, NY 12240

Regutar Mail and Fnai} ATCOGlaborny.gov

RE: Comments on Revised New Program
Home Perforimance Laborer {Residential)
.0 T. CODE 869 .463-580
O¥NET CODE 47-4099.03

On behalf of the hard working men and women of the International Union of Brickiayers and Allied
Craftwoskers Northeast Region, we stongly object to the LIUNA Local 18"s recently revised
application for a new apprenticeship designation of Home Performance Laborer (Residential).

Our objection i based on the duplicitous nature of the outiined work processes that wowld clearly
violute long standing jurisdictional assignments. J urisdictional issues include;

Conceny

Weatheric

ion

A. Weathevization Technician/insulier 740

4, Applying caulk sealant (Bricklawers and Allied Crafiworkers-Pointer Cantkar Cleaner,
Glazier, multiple trades based on applicaiion}

5. Iustalling spray foam sealer (Bricklavers and Allied Crafiwarkers-Poimer Calker Cloaner)
6. Enstalling weather stripping around doors and windows (Carpenter)

7. Understanding and applying all clectrical safety protocols specific 10 knob and tube

witing (Internutional Brotherhood of Electrical Workors)

%, Installing bawt insulation (Mnternational Assoctation of Heat and Frost sulators and Allied
Workers)

103, Installing blown-in insulation {fnernational dssociation uf Heat and Frost Insulators and
Allied Workers)

(1. installing densc pack insulation (feternadional Asseciation af Heat and Frost insufetors and
Atfied Workers) )

Northeast Regional Office:



12, Ingtaliing vapor buviers (Aricklavers aned Aflied Crafiworkers-Pointer ('.tauiker Cleaner)
13. Sealing, repairing and insutaliog ductwork Unfermtional Associarion of Heat and Frost
Tnsulators and Allied Workers, Sheel Metal Workers }

14, Removing/repaiving/replacing windows (Carpenter}

15. Removing/repairing/replacing dooes (Cepenier)

16, tnstalling vents through roof or wall (Carpenter, Sheet Metal Waorkers)

17. Repairing drywall, siding, roofing, ete. as vequired (Carpenter, United Union af Roafers,

Waterproafers and Atlied Warkers}
Sustainable Building

B. Sustainable Construction 630

1. Preparing site for concrete via grading and compaction {Operating Engineers)

2. Building or assembling conwvete forms for fortings, slabs, and walls {Brickluyers and Altied
Craftworkers , Carpenter)

3. Instatling steet reinforcerment {fnternatianad Association of Bridge, Strictval, Qraameniel
and Refnforeing roi Workersh

4. Pouring, placing, aud vibraling conerete for propes senselidation

5. Finishing conerele 1o design specifications (Bricklayers and Alited Craftworkers-Cement
Muasonj}

6. Stripping and cleaning soncrele formwork

7. Performing all layowt operations

&, Tnstalling Fonring and stair systems (Ceopenter, lron Warkers)

9. Framing walls and roofs (Carpenter)

10, lisstaliing exterior finishing (siding, ronfing) (Brickluyers and Allied Crafiworkers-
Plusterers, Bricklayer, Carpenter)

11, Installing exterior doors and windows (Carperiter)

12, Wnstailing inselation and vapor barriers (Bricklavers and Allied Crafhvorkers-Pointer
Cunlker Cleaner, International Association of Heat and Finst Insulators and Allied Workery)
13 nstalling deywall (Carpenter)

D, Scaffold Lrection o

1. Building frame, tube and caupler, systeny, baker or pump jack scaffold (Carpenter)
2. Maintaining erccted scaffold

3. Dismantling and stoting scaffold

4. Asserabling and ripging suspended sealtold per local cegulations (Bricklayers and Allied
Crafiworkers-Poimer Caulker Cleaner, Pointers and A ltied Trades)

5, Salely using supported scaffolds

6. Snfely using and operating suspended scaffolds ( Bricklayers and Allied Craftworkers-Painter
Ceautker Claaner

7, Safely using and operating mast climbing scatfold

The work process outlined in Appendix A for (his new revised apprenticeship designation clearly .
overlap the historical jurisdiction of multipte trades. Therefore we respectflly ask the New York



State Department of Jabor, Apprenticeship Training Office to gejges this revised application inits
gIMirety.

1 you have any questions or require any additional information, please do not hesitate to call us at
your garliest convenience,

Respectfully submitted

Alberl Catatano
Regional [Hrector

Wﬂf Bricklayers and Allied Crafiworkers

Northeast Regional Office:



WILLIAM C. SPROULE
REGIONAL MANRGER

WILLIAM BANFIELD
REGIONAL MANAGER

JOHN BALLANTYNE | DAVE HAINES
ASSISTANT EXECUTIVE SECRETARY-TREASURER ~3 r REGIOHAL MANAGER

UNITED BROTHERHOUD OF CARPENTERS ARD JDINERS GF AMERICA
NORTHEAST REGIONAL COUNCIL OF CARPENTERS

MICHAEL CAPELLI
EXECUTIVE SECRETARY-TREASURER

RECEVED
DEC 84 2012

Daecember 20, 2012 ARPPRENTIOE V6
_ N ER R T gres

Apprenticeship Training Program Office
NYS Department of Labor

State Office Campus

Building 12, Room 459

Albany, NY 12240

ATTENTION: COMMENTS ON NEW TRADE

This letter is to serve as my formal opposition to the proposed awarding of a Home
Performance Laborer trade jurisdiction sponsored by Laborers International Union of North
America (LIUNA) Local #10. The granting of this jurisdiction would provide legitimacy to an
overt and blatant “raid” of carpenter trade and other trades’ jurisdiction already recognized by
the New York Department of Labor. The actions of LIUNA Local #10 are consistent with a
pattern of activities that this organization has engaged in nationally to cannibalize the industry
in an effort to grow market share at the expense of other trades.

This ongoing trade jurisdiction dispute is best to be settled on jobsites and not in government
offices. The specific aspects of their proposed training curriculum mirror that of carpenters
throughout New York presently. To allow this action to go forward, would undermine the
delicate balance that the New York Department of Labor has cuitivated throughout its history
as a neutral party on issues related to trade jurisdiction. | respectfully urge you to reject this
new trade jurisdiction,

Sincerely,

David F. Haines
Regional Manager




Attention: Comments on New Trade
Apprenticeship Training Program Office
NYS Depariment of Labor

State Office Campus

Buliding 12, Rooim 459

Albany, NY 12240

January 10, 201.3

We are writing to support the application of LIUNA Local 10 for the creation of Local 10's Appren{icesilp Program. We are
anthuslastic about 1his program and understand that if Lacal 10 Is awardad this opportunity, its program will have a
profound impact for out communities and the environment by providing aceess to good Jobs, safe workplaces and career
pathways in the residential encrgy efficiency ihdustry.

Make the Road New York promotes economic justice, equity and opportunity for all New Yorkers through community and
electoral organizing, strategic policy advocacy, ieaderehip development, youth and adult education, and high guallly legal
and support services, We operate communlity centers based in the high denslty, bigh need imimigrant nelghborhoods of
Bushwick, Brookiyn; Jackson Helghts, Queens; Porl Richmond, Staten istand; and Central Istip, Long stand, Qur reputation
for innovation, neighborhood roots, and culturally competent services has drawn more than 11,000 New Yorkers to
thegorma MRNY members,

Since its inception, Local 10 has reached out to our organization In order 1o mutually promote and collaboralively work
toward local hiting, opportunities for underamployed workers, Tair labor standards and unionization in New York City's
residentlal energy efficioncy industry. Through collaboration, both parlies have aimed 1o gnsure that disadvaniaged

" workers in low-Income communilies have access to good jobs and career palhways in the residential enargy efficiency
industry and related industries such as resldential construction and enargy managemant. Over the years, Local 10 has
pravided many in our communities with the necessary hard skilig tratning and worket representation 1o ensure that
traditionally disadvaniaged workers have opportunities to succeed in emerging green collar flelds, The local has provided
for us what is impossibie to find eisewhers in the clty - hard skills, graen energy efficiency trainings in Spanish, ‘
Furlhermore, MRNY is a racipiant of NYSERDA's Green Jobs/Green New York program, and Local 10 continles to support
our work by providing us with essential Information about the industry and contractors that work within It, as well as by
{raing nore members in our communities to prepare them for any new jobs sreated in the field through these effons,

it is often difficult for CBOs that reach so many nen-unionized workers 1o assist individuais in connecting to unions and/or
the improved working conditions that often times ony union jobs can offer. Whila Local 10 has already been a Stong
partner that has worked 10 break down barriers to unlon membership for our communities, we understand that through a
consolidated apprenticeship program and career pathway, Lhese efforts will he profoundly strengthened. We appleud the
efforts of Lacal 10 and strongly support the creation of thelr apprenticeship program.

Deputy Director
Miake the Road New York




_ —

Subject: FW: Comments on New Trade

From: santiago lope

Sent: Friday, January 11, 2013 4:54 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Trade

Santiago Lopez

Local 10

LIUNA

Apprenticeship Training Program

I know it good to have a Apprenticeship Training Program.

You has a good opportunity to learn a trade will you are working for a company with good Wage and benefits.
You know that the company will take care of its works with safety, Because you have a Union looking out for
the works in that company.

It benefit’s the company with workers it can train and have them take classes they will need for the work at
hand. The company can grow when the workers have good training and the job gets done on time. When you
have union workers they look out for each other will they work, looking out for safety and knowing what they

are doing.



Subject: FW: Comments on New Trade

Sent: Friday, January 11, :

To: labor.sm.apprenticeship.training
Subject: Comments on New Trade

Pedro Aquilia
Laborer
LIUNA Local 10

Helio, :

My name Pedro Auguilla and I am a member of local 10, I am writing in support of local 10 apprenticeship program. Prior
to being a member of local 10 1 had to pay for my own training since I am not part of any company or organization that
could get me free training. Since became of local 10 I have access to many different trainings and certifications in
construction at no cost to myself. I would like for this program to be approved so it can open the doors to other workers
in the residential construction industry. There are many of my friends out there who don't have the opportunity to get the
necessary training for the kind of work that we do in construction. '

1 continue to take classes since there so many and all are necessary for the work I do, These trainings teach me about
codes and regulations that help me do my job in a safe manner and more efficlently. ‘

I urge the Department of Labor to allow local 10 to train more workers so the quality of their jobs improve for the
personal well being of the workers and the city. ‘
Sincerely,

Pedro Auguilla
Laborer
LIUNA Local 10



Subject: FW: Comments on New Trade (LIUNA LOCAL 10 Apprenticeship Program)

From: Vernon Rodriguez

Sent: Friday, January 11, 2013 9:42 PM

Fo: labor.sm.apprenticeship.training .
Subject: Comments on New Trade (LIUNA LOCAL 10 Apprenticeship Program}

Apprenticeship Training Program Office
NYS Department of |.abor

State Office Campus

Building 12, Room 458

Albany, NY 11240

To whom it may concern, '

My name is Vernon Rodriguez and | have been a field technician/crew chief for CEC for the past 9
years doing energy efficiency work and weatherization. | am writing in regards to local 10
apprenticeship program. it is my believe that this program would be very heipful to workers in the
construction and weatherization field. In my years working in weatherization i have seen a lot of
untrained and inexperience workers that could have used a program like that. The training that local
10 provides could be useful to the apprentices.

| hope this program gets approved so it can start helping people immediately.

Sincerely, _

Vernon Rodriguez
Crew Chief

"iii'i“i Eivirinmentai Center




_ -

Subject: Fw: Comments on New Trade

From: jorge palacio

Sent: Saturday, January 12, 2013 3:08 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Trade

To Whom it may concern,

Good afternoon, I am Jorge Palacios, proud member of local 10 for the past 2 years. I am writing to you today Saturday,
12 January, 2013 to express my support for local 10 apprenticeship program. T have been in the construction industry for
the past 7 years and prior to joining local 10 I only had a 10 hour QSHA training for which I had to pay for. Now, I have
over 20 certifications that range from OSHA 10 to flagger safety, from fire watch and torch to 32 hour scaffold and
scaffold user. I am a much more prepared worker today thanks to focal 10 and I feel very privileged to have this
opportunity to work with such wonderful Local Union. People like me don't have this opportunities unless they are part of
such a good union, There are many people doing construction work that are unaware of the dangerous conditions they
work in everyday. If these program is approved a lot more workers doing residential work are going to have a much
better oppottunity to join this union and get this very important training.

Thanks to all the safety training and certifications I have been able to work in any place and any time,

Jorge Palacios
Laborer
LIUNA Local Union #10



Subject: FW: Commnets on New Trade

From: 3h Nan

Sent: Saturday, January 12, 2013 9:20 PM
To: labor.sm.apprenticeship.training
Subject: Commnets on New Trade

January 12 2013

New Trade Apprenticeship Program Office
NYS Department of Labor

State Office Campus

Buiiding 12, Room 459

Albany NY 12240

To whom may it concern;

i would like to show my appreciation and support to the approval of the Local 10 Apprenticeship Program.
Local 10 has moved me from a poverty class to the middle class in my livelihood and for my family.

Local 10 has changed my way of living not only for me but also for my family. For many years i struggled to
find a meaningful and secure employment. | have worked in many different jobs without certainty of when my
next pay check will be. In the jobs that | did have, the possibility to succeed.did not exist. | was not treated
with dignity or respect. | now earn livable wages and benefits that secure the future for my family.

Thankfully local 10’s doors were open for me to step into the career and change my existing struggle from
complicated and hopeless to success with an education to boot. Certainly § have more financial stability.

My family and myself are greatly appreciative for the opportunity to become a member of the Local 10, | am
confident that Local 10 apprenticeship program will help more workers that are in the same condition [ was

hefore.
| respectfully request the approval of Local 10 apprenticeship program.
Sincerely,

James Nance
Local 10 member



Subject: FW: Comments on New Trade

From: Richard Cherry

Sent: Sunday, January 13, 2013 10:35 AM
To: labor.sm.apprenticeship.training

Cc: Richard Cherry

Subject: Comments on New Trade

Attention: Comments on New Trade
Apprenticeship Training Office
NYS Department of Labor

CEC is the largest not for profit energy efficiency contractor in NY State. We are writing in support of the LIUNA's Local 10
Apprenticeship Program,

We have had a collective bargaining agreement with Local 10 for several years and are well aware of the excellent job
they do in training. We are also aware of the great job they do in outreach into NYC's communities to give job
opportunities to those who have otherwise not been able to get into the job market. To have an Apprenticeship Program
would greatly improve their ability to help provide such job opportunities and training.

An Apprenticeship Program will also allow us and other contractors to provide more job opportunities. The field of energy
efficiency is growing, particularly here in NYS with the Governor's strong support. It becomes more important than ever
to provide an opportunity for well trained entry level workers, To really save energy you not only need to know what to
do but you need to do it weill. Well trained workers make all the difference.

We strongly urge your approval of the Local 10 Apprenticeship Program. This will not only increase job opportunities but
will give us another important tool in dealing with the Climate Crisis we all must face.

Thank you for working with LIUNA Local 10 to create this Program.

Richard Cherry
President & CEO
Community Environmental Center



Subject: FW: Comments on New Trade

From: Germain Medel Bernardino
Sent: Sunday, January 13, 2013 12:09 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Trade

Hi,

My name Germain Medel, a member of The Workers Justice Project for the past 4 years. I am a day laborers. This is
letter is in regards to local 10 new apprenticeship program. [ support this new apprenticeship program and-I wouid like to
see it being approved, This will help the immigrant community that doesn't feel fike is getting any suppott from many
labor organizations. Local 10 is giving us the tools to obtain good wages and knowledge and experience on how to do the

work.

Germain Medel
Laborer
The Workers Justice Project



Subject: FW: Comments on the new Trade

From: lecnel

Sent: Sunday, January 13, 2013 12:23 PM
To: labor.sm.apprenticeship.training
Subject: Comments on the new Trade

Comments on the New Trade
Apprenticeship Training Program Office
NYS Department of Labor

State Office Campus

Building 12 Room 459

Albany NY 12240

My name Leonel Duran, I am writing in support of the new Trade of Home Performance Labozer, as a worker
in the residential construction for 12 years I believe this program will help workers in the residential industry to
work in a save environment, training opportunities and a career path way.

This program will help communities in need and workers that have not been able to receive an adequate
training. T encoruge the people in charge to approve this apprenticeship program.

Leone! Duran
Residential Construction Worker
The Workers Justice Project



_ —

Subject: FW: Comments on New Trade

Sent: Sunday, January 13, 2013 12:25 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Trade

Hello,
My name is Arsecio Ludefia, and I'm a member of The Workers Justice Project for the past 2 years, 1 have been doing

construction work (carpentry, painting, framing) in United States for the past 6 years, The intentions of my email is to
recommend local 10 apprenticeship program. For my own personal benefit and the benefit of this beautiful city and state.
Training will help me meet the standards for construction which will help me improve and have a better future in the
construction industry. This training will provide the capacity to be a better worker.

Arsecio Ludefa
Laborer
The Workers Justice Project



Subject: FW.

Sent: Sunday, January 13, 2013 12:

To: labor.sm.apprenticeship.training
Subject:

Comments on the New Trade
Apprenticeship Training Program Office
NYS Department of Labor

State Office Campus

Building 12 Room 459

Albany NY 12240

My name Alberto Lazo, T am writing in support of the new Trade of Home Performance Laborer for Local 10, I
have been working in residential construction for the last 9 years I believe training is very important to develop
professional construction workers I support this program and request to be approved.

Alberto Lazo
Residential Construction Worker
The Workers Justice Project



_ —-—

Subject: FW: Comments on New Trade

From: marcos vinicio

Sent: Sunday, January 13, 2013 12:50 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Trade

Comments on New Trade
Apprenticeship Training Program Office
NYS Department of Labor

State Office Campus

Building 12 Room 459

Albany NY 12240

I like to show my appreciation ans support to the Trade Home Performance Laborer, this program will be able
to help workers, contractors and home owners for a better finish product, the training component is a big need
in our society that will prevent unnecessary accidents and fatalities.

This program will help hundreds of workers to have good jobs, work in a safe environment, carn living wages
and benefits, I respectiully request the approval of this trade.

Marcos Matute
Residential Construction Worker
The Workers Justice Project



_

Subject: FW: Commaents on New Trade

From: Eduardo Ordone

Sent: Sunday, January 13, 2013 12:52 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Trade

To Whom it May Concern,

1 am Eduardo Ordofiez, a member of The Workers Justice Project for more than 3 years and [ have been involved in the
construction industty for more than 5 years. The new apprenticeship program will be beneficial in the future for myself
and my co-workers. This program might offer better job opportunities for everyone through safety training and education
on the construction industry. People in my industry have a lot of problems obtaining the necessary training for the job we
do and local 10 wilt be instrumental in providing that for us,

Thank you very much for your time

Fduardo Crdofiez
Laborer
‘The Workers Justice Project.



Subject: Fw: Comenents on New Trade

From: Luis Morales

Sent: Sunday, January 13, 2013 1:05 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Trade

January 13 2013

Comments on the New Trade
Apprenticeship Training Program Office
NYS Department of Labor

State Office Campus

Building 12 Room 459

Albany NY 12240

My name is Luis Morales I am writing this letter in support of the new Trade of Home Performance Laborer. As
a construction worker I believe that a training like this will benefit greatly our community. I have been in
construction industry and all I learned it was through observation nobody gave me the opportunity to learn. My
life would have been very easy if 1 had goiten the opportunity to join a Union that would prepare me with the

necessary knowledge and skills to perform my work.

The approval of this apprenticeship program will prevent many accidents and injuries and will prepare future
workers to be professional construction laborers and open the door to become a union member.

Luis Morales
Residential Construction Worker

The Workers Justice Project



Subject: FW: Comments on New Trade

From: erik jimenez*
Sent: Sunday, January 13, 2013 1:

To: labor.sm.apprenticeship.training
Subject: Comments on New Trade

Erik Jimenez
Laborer
The Workers Justice Project

Hi,
My name is Erik Jimenez, and I am a construction worker, For almost 10 years do construction wotk in this beautiful
country. I became a member of The Workers Justice Project around 4 months ago. Prior to becoming a member of this
center 1 only had 10 hour OSHA training and I had to pay for it myself. Since coming here [ was able to obtain a new
OSHA card at no cost to me and looking forward to other safety trainings and certifications. Local 10 and The Workers
Justice Project work hand in hand to help improve the standards in the construction industry by providing training and
education and raising awareness of the dangers of this industry we fove being part of, We believe this training will bring
us many more safety training necessary to become better workers and to do our job in a safe manner. I would love to
have many more certifications and this apprenticeship program will be key for many of my co-workers out there.

1 want to see this apprenticeship program approved in the near future.
Thank you. .
Sincerely,

Erik



Subject: EW: Comments On New Trade

From: carlos sinchi

Sent: Sunday, January 13, 2013 1:22 PM
To: labor.sm.apprenticeship.training
Subject: Comments On New Trade

Carlos Sinchi
Laborer
The Workers Justice Project

Hello, :

My name is Carlos, and | am a construction worker. I want to support local 10 on the approval of the new
apprenticeship program because this is a union that helps all the immigrants in the construction industry.
Immigrants have been an integral part of the construction industry in this country since the first immigrants
landed: pilgrims, Irish, Italians, Eastern Buropeans, Latinos, et cetera. Local 10 is doing the right thing by us
and that's the way it should be. The Department should help workers regardless of origin and should do through
this program. Please approve this program so that local 10 can continue to help the city of New York by
improving working conditions and standards. Certifications and training are required to do construction work in
the City of New York. These certifications will make casier for workers like me to continue to do work and
contribute.



_ L —

Subject: FW: Comments on New Trade

From: Victoriano De La Cru R

Sent: Sunday, January 13, 2013 1:41 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Trade

To Whom It May Concern:

This letter is to support Local 10 new Apprenticeship Program.
The last 3 years I have been doing general construction. It will be beneficial to the members of the Workers

Justice Project and for local 10 to open the doors to an emerging workforce and to all those interested in the
residential. Residential construction workers like myself are exposed to many dangers. The more trained and
educated we are the more aware me my co-workers will be and the safer we could work. I know of people that
have gotten into accidents and even some who have died on site. I don't know of any local unions in _
construction as concerned with our safety as local 10. The department of labor wiil be our hero if this program
gets approved and put in place. The fate of many workers, the future New York City construction and better
standards rest in your hands.

1 don't see any reason why this apprenticeship program should not be approved.

Victoriano de la Cruz
The Workers Justice Project

I



Subject: FW: Comments on New Trade

From: Eric Frias

Sent: Sunday, January 13, 2013 1:49 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Trade

January 13 2013

Comment on the New Trade
Apprenticeship Training Program Office
NYS Department of Labor

State Office Campus

Building 12 Room 459

Albany NY 11240

My name Eric Friaz Martinez, I am writing in support of the new Trade of Home Performance Laborer, [
believe that many of accidents will be avoid if we take an apprenticeship program. Several construction workers
do not have the appropriate training to perform the tasks required in the residential construction. In order to
survive in this economy and to bring food to our tables we need to be prepare.

Our families depend on us and the skills we know, 1 ask to the people in charge to approve this program that
will help the less fortunate fo have the appropriate training, get good jobs with benefits and work with dignity
and respect. '

Sincerely
Fric Irias Martinez

Residential Construction Worker
The Workers Justice Project



Subject: FW: Comments on New {rade

S$ent: Sunday, January 13, :

To: tabor.sm.apprenticeship.trainin
Subject: Comments on New trade

January 13 2013

Comment on the New Trade
Apprenticeship Training Program Office
NYS Department of Labor

State Office Campus

Building 12 Room 459

Albany NY 11240

1 am writing this letter in support of the new Trade of Home Performance Laborer. As a construction worker for
about 15 years with no training opportunities [ strongly support the approval of this program.

My life would have been very easy with the proper training that would prepare me with the necessary
knowledge and skills to perform my work. In one occasion I cut half of my finger, as a result of lack of training,
I believe that this program will help to train more workers and prevent injuries and fatalities.

(Gabino Hernandez
Residential Construction Worker
The Workers Justice Project



— ——

Subject: FW: Comments on New Trade

Sent: Sunday, January 13, :

To: labor.sm.apprenticeship.training
Subject: Comments on New Trade

Reyna Vega
Member of The Workers Justice Project
January 13, 2013

To Whom It May Concern

This letter is in regards to the new Local 10 Apprenticeship Program.

| am a Brooklyn resident for the past 8 years, and recently became a member of the The Workers Justice Project. My
husband is a member of this center for several years and thanks to him | joined the center and been working in the
construction industry for the past 8 months doing demolition and also cleaning houses. | have experience doing work in
Breezy Point, Conay island, Far Rockaway. Demolition work is surrounded by many dangers, such as mold, falling parts
and pieces, confined spaces, and many other health hazard. Sometimes | have seen myself forced to do this work without

the training, skills, or necessary experience.

| believe local 10 will bring an opportunity to me to obtain the training to this work safely. | am looking forward to learn
more and more every, This program will give more women the opportunity to join the construction industry and do this
work safely. We will be able to bring home better wages for our famifies. | would have a better opportunity to send my
chiidren to good schools.



Subject: FW: Cemmants on New Trade

From: Tomes [N
Sent: Sunday, January 13, 2013 2:34 PM

To: labor.sm.apprenticeship.training

Subject: Comments on New Trade

January 13 2013

Apprenticeship Tralning Program Office
NYS Department of Labor

State Office Campus

Builcing 12 Room 459

Albany NY 12240

My name is Tomas Ponce 1 am writing this letter to support of the new Trade of Home Performance Laborer. During the
last few years I have been working in residential construction, but lately I was not able to get work because I do not have
the proper training. The apprenticeship program will offer the required training to perform different tasks in my job. I will
be more confident and capable to find work base on the certifications that I will be able to get.

With a family of five I have to work hard and long hours to put food on the table, the only way to continue supporting my
family is if I have the proper training and work in a job with good wages and benefits, this program will open the door for
several construction workers that are in similar situation to work in a safe environment.

I request to the people in charge to approve this apprenticeship program.,

Truly yours

Tomas Ponce

Residential Construction Worker
The Workers Justice Project



Subject: FW: Commants on New Trade

From: Braullo Martine _
Sent: Sunday, January 13, 2013 2:40 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Trade

January 13 2013

~ Apprenticeship Training Program Office
NYS Department of Labor,

State Office Campus

Building 12 Room 459

Albany NY 12240

My name is Oscar Martinez age 34 and 1 fotally believer that through an apprenticeship training program I will
have a better opportunity to have good job. T will also secure my family’s future because more and more jobs
require skilled and trained workers.

My wife has been trying to finish her career and with better training I will get a better salary to financially
support my family and help my wife to graduate.

The apprenticeship program will also help all the women which more and more are working in the construction
industry. All women and men will find ourselves benefit from this training since it will not only prepare skilled
workers but at the same time it will prevent accidents.

With that being said, I hope you consider all our petitions sinee it will greatly benefit many of the construction
workers.



Sincerely,

Oscar Martinez
Construction Worker

The Workers Justice Projedt



Subject: Fw: Comments on New Trade

From: Yadira Sanchez F
- Sent: Sunday, January 13, :

To: labor.sm.apprenticeship.trainin
Subject: Comments on New Trade

Yadira Sanchez,

As a community organizer 1 have been more conscious about all the fatal accidents relate it to construction. It is
not difficult to understand that training and education is need it to prevent accidents.

I strongly believe that if an apprenticeship program is approve all construction workers could be benefit from it.
With more training and more skills it will very easy for workers to get a well pay job. Beside the working
conditions the salary and wages will be raised since workers will be better prepare.

There are many families looking for an opportunity and if you approve this apptenticeship program will be the
opportunity that we are waiting for.

Sincerely,

-«Yadira

Yadira Sanchez-Community Organizer
Worker's Justice Project | Proyecto Justicia Laboral
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PINMNACLE ENVIRONMENTAL CORP,

Tanuary 14, 2013

Appreaticeship Training Program Oftfice
NYS Department of Labor

State Office Cumpus

Building 12, Room 459

Albany, NY 12240

Re: Local 10 Apprenticeship Program

To whom it may concern:

I am pleased 1o offer my support (o the implementation of a Local 10 apprenticeship program
enabling Local 16 to bring people from communitics in necd together creating a career pathway,
a sufe working environment with good wages and benefits.

In this program the workers will have to work two thousund hours in 2 years to get to
journeyman stats, also participants will have (o attend classes and will get several certifications

that will make them more marketable.

Locai 10 have a history of demonstrating their commitment to provide job opportunitics (o re-
entry populations, woman and people of color. This apprenticeship program will provide training
opportunities, safe workplace as well as local hiring.

[ am extremely grateful for the opportunity that Local 10 is providiﬁg with this initiative, and 1
again strongly recommend and support the implementation of this apprenticeship program,

Regards,

MirPaul G. O Brien
President



Subject: FW: Comments on New Trade

From: radney frazier

Sent: Monday, January 14, 2013 8:07 PM
To: labor.sm.apprenticeship.tralning
Subject: Comments on New Trade

January 14, 2013

Rodney Frazier Sr.
Laborer
LIUNA Local 10

Hetlo to all concerned,

My name is Rodney Frazier and I've been a local 10 member for over 2 years. | have 7 years of experience in
construction in the City of New York and New Jersey, I'm here to express to you the important and essential

benefit on an apprenticeship program. Unions strive on helping people, and I feel like we would need certain
progtams for inner city communities 1o either learn a new skill or add on to their experience skills. For the past
50r 6 years the economy has been having issues creating jobs and programs like local 10 give people the
necessary skill to go out there and capture jobs in the construction and energy efficiency industry.

Local 10 has given me the opportunity to be a member and go through a three-week training on construction
and energy efficiency and had the opportunity to become an organizer to help and motivate people. [ was
constantly out in the field talking to workers and contractors looking for ways to create jobs for in construction
and energy efficiency within our communities. I know first hand because I did this everyday for a year. Local
10 is all about creating jobs and helping the people. This apprenticeship program will open the door to more
people and the department of labor should do the right thing by the people by approving this program.

As a local 10 member I was able to participate in 2-day training for organizers and an intense 10-day training
for organizers from all over the United States. With that being said, local 10 is not just about creating jobs but
about creating career opportunities as well.



— —— —

Subject: FW: Comments On New Trade

From: Michae!l Mclean

Sent: Monday, January 14, 2013 9:54 PM
To: labor.sm.apprenticeship.training
Subject: Comments On New Trade

January 14, 2013

To Whom It May Concern,

As a Local 10 member I would like to voice my support for the Local 10 Apprenticeship Program currently up
for consideration.

There is a direct correlation between acquiring advanced skill sets and the ability to be more marketable in the
workforce--and thereby allowing me to better support my family.

On a personal note, I could not have reached the level of professionalism and skills I currently have without the
support and classes from being a Union Member in local 10. 1 am grateful for this opportunity to show my
support for such an awesome program as the Local 10 Apprenticeship program.

The furtherance of learning new skills and gaining certifications and up to date safety protocol is of crucial
importance to me and others who are tax paying members of the labor force. I know you have to make difficult
decisions every day in your department. [ ask you to think with your heart and your head about this
apprenticeship program—you have the opportunity to positively affect many lives and that is an admirable
thing.

Thank you for your time and if you need to contact please do so.

1



Sincerely,

Michael Mcl.ean




From:

Sent: Tuesday, January 15, 2013 12:.01 PM
To: labor.sm.apprenticeship. fraining
Subject: Comments on New Trade

| am emailing my comments on a potential Local 10 Appranticeshi;ﬁ Program.

As an association of contractors who hire workers from a labor force, we are in total agreement with the imptementation of an
apprenticeship program for laborers of Local 10. This program wilt not only create jobs for everyone in the community, but especially
MWBE's who are the hardest hit financially during this bad economy. in addition, apprenticeship programs support and encourage
working in a safe environment, :

| respectfully request that this apprenticeship program be approved for Local 10 as it would have a positive impact in the community.

TFhank you.

Kind regards,
Joyce Nastasi
Executive Director

ECA

ENVIRGNMENTAL CONTRACTORS ASSOCIATION
Environmental Contractors Association




Attention: Comments on New Trade
Apprenticeship Training Program Office
NYS Department of Labor

State Office Campus

Building 12, Room 459

Albany, NY 12240

HERFARTAAITE AL

January 10, 2013

To Whom [t May Concern,

This letter is intended to demonstrate Green City Force's support for the Local 10 Apprenticeship Program Trade
reviaw for Home Performance Laborer. .

Green City Force’s mission s to break the cycle of poverty by preparing urban young adults who reside in NYCHA
housing to succeed In their chosen careers by engaging them in service, training and work experiences related ta
the clean energy economy. As a result, we are intensely interested in creating ladders to careers in the green
economy for young people living in poverty,

For that reason, we are in support of LIUNA's trade review. We have Interacted with members of Local 10 over a
number of years, and we are aware of Local 10’s demonstrated history of commitment to providing job
opportunities to reentry popuiations, women and people of color. We also believe that the implementation of
this program wilt help communities In need to participate in the Local 10 apprenticeship program. This will help
to encourage meaningful career pathways in the Home Performance industry, and also that workers are able to
work in safe environments while receiving good wages and benefits,

1t is our understanding that through this program, laborers will work two thousand hours over two years to
achieve journeyman status, and also that participants wilt have the opportunity to attend classes and garn
several certifications that will make them more marketable,

Finally, our collective passion for sustainabifity and service combined with our high ‘bar for education and
training makes us aware of how meaningful education and training is in the development of genuine career
pathways. We know these values are built into Local 10's Apprenticeship Program Trade review for Home
performance Laborer.

Sincerety,

—

Y

LTsheth Shepherd

Executive Director
Green City Force




Subject: Fw.: Comments on New Trade

From; Ed Labord

Sent: Tuesday, January 15, 2013 2:33 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Trade

Attention: Comments on New Trade
Apprenticeship Training Program Office
NYS Department of Labor

State Office Campus

Building 12, Room 459

Albany, NY 12240

January 10, 2013

We are writing in strong support of LIUNA Local 10's application for the creation of the Apprenticeship Program. We are confident
that if awarded this opportunity Local 10 will ensure that local community members are provided the necessary training in energy
efficiency so that they can take advantage of future career opportunities that would benefit themselves, their family, and their
community,

The Long Island Progressive Coalition is a 33 year old community organization promoting sustainable development, community
revitalization, effective democracy, and economic, social, and raclal justice, In that vein the LIPC created the Power Up Communities
program which is an energy efficiency service that educates and connects homeowners, government funds and contractors, to help
those homeowners pay for energy-saving home improvements, '

LIUNA Local 10 has demonstrated a conslstent commitment to partnership with community groups, clergy, and civics. They have
been an invaluable partner in workforce training during our involvement in NYSERDA's Green Jobs/Green New York. We are
confident that this apprenticeship would help provide additional preparation for jobs that will be created in the energy efficiency
field. '

Due to Local 107s continued commitrment we feel they are well able to run and succeed in the running of this apprenticeship
program.

Edgard Laborde

POWER!
COMMUNITIES

« Powered by the Long Island Progressive Coalitlon »



Northwest Bronx Community & Clergy Coalition, Inc.

Weatherization Assistance Program

Te

Attention: Comments on New Trade January 15, 2013

Apprenticeship Training Program Office
NYS Department of Labor

State Office Campus

Building 12, Room 459

Albany, NY 12240

To whom it may concem:

I am writing in support of the Local 10 Apprenticeship Program, a vital training program for many people in our
community and beyond, ‘

The NWBCCC is a social justice organization, known for our outstanding membership driven, social justice
community organizing, Since 1974, we've been reclaiming abandoned buildings, birthing non-profit hausing
corporations & tenant associations, and building institutional campaigns linking churches, community centers, and
schools for local issues like living wages. We win policy change on healthy and affordable housing, economic
development, public education, immigrant rights, and other issues of concern to our members.

As the administrator of the Weatherization Assistance Program in our neighborhood, we have had the opportunity
to work closely with Local 10 as they have strived to organize the workforce in the industry. Unlike many other
unions, Local 10 members and leaders have gone out of their way to connect with our members, find
commonalities in our struggles, and facilitate resources like training opportunities for our community members
who are often overlooked or disregarded by organized labor.

For over four years, we have convened the Bronx Green Jobs Roundtable as a space for collabaration between
workforce development agencies, environmental justice groups and other community stakeholders interested in
building a green economy in the Bronx that addresses jongstanding contamination and unemployment. Local 10
has been a key member of the roundtable, coordinating training opportunities and vitally important perspectives
as we strive to work together, ‘

tocal 10's Apprenticeship Program is a key component of their meau of programs. New workers must have a
chance to build their experience level if they are to obtain and maintain employment. Bronx workers in particular
are often marginalized from such opportunities, but thrive when given a chance by tocal 10. Their multi-lingual
programming is of particular value to the myriad of immigrant communities in the Bronx.

We wholeheartedly support Local 10 and hope they continue to collaborate with us for many years to come. They
not only deserve to continue their apprenticeship program, but would be an excelient steward of any additional
resources intended for ambitious people with otherwise limited opportunities.

Please do not hesitate to contact me with any guestions,
Sincerely,

TSR RS
Taleigh Smith o
Woeatherization & Green Jobs Outreach




Subject: EW: COMMENTS ON NEW TRADE

From: David Klein

Sent: Tuesday, January 15, 2013 3:06 PM
To: labor.sm.apprenticeship.training
Subject: COMMENTS ON NEW TRADE

Gentlemen and Women,

| arn writing with respect to Laborers Local 10 Apprenticeship Program. | first became aware of Local 10 several years
ago when 1 was teaching a class for construction workers in Jackson Heights. Before my class began, Byron Silva of the
then nascent Local 10 was addressing the construction workers on the meaning and purpose of unions, and on the
purpose of Local 10. 1 was immediately struck by his passion for the rights of workers, and for the need to educate the
working man and women about their legal rights. Through the years, | have had several opportunities to speak with Mr.
Silva, and he has always impressed me with his single-minded dedication to Local 10, and to the training of its members.
In addition, my friends in the various community and labor outreach groups have also spoken very highly of the efforts
of Local 10 to create opportunities for employment for New York's laborers.

Local 10 is a small but vital part of New York’s economy, as demonstrated by its untiring commitment 1o reentry
populations, to women laborers, and to people of color, and by the myriad of job training and safety classes it offers,
and Its focus on local hiring.

We wholeheartedly support Local 10's application.
Sincerely,

David Klein
The Klein Law Group




Subject: FW: Comments on New Trade

From: Gonzalo Mercado

Sent: Tuesday, January 15, 2013 4:58 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Trade

New York State Department of Labor

As the Executive Director of El Centro Del Inmigrante and Board Member of LIUNA Local 10 | strongly support
the approval of the Home Performance Lahorer Apprenticeship Program. Local 10 is an innovative, community
focused local that has demonstrated a commitment to provide good jobs and opportunity to women, people of
color and reentry population among other vulnerable communities, Moreover, Local 10 has built bridges

with clergy, neighborhood associations and non profits ensuring that the recruitment process includes local hiring
component.

Because of its leadership and approach, Local 10 is uniguely positioned to meet the need of a well trained
workforce and this Apprenticeship program will be a crucial component to achieve this goal.

Gonzalo Mercado
Exacutive Direclor
Ei Centro Del Inmigrante



Subject; EW: Comments on New Trade

From: Guadalupe Alvarez_
Sent; Tuesday, January 15, .

To: labor.sm.apprenticeship.training
Subject: Comments on New Trade

January 15, 2013

Guadalupe Alvarez

General Construction Worker

Member of El Centro De Hospitalidad El Imigrante

To Whom It May Concern,
I am a resident of Staten Island for the past 15 years and 1 have been doing construction work and landscaping

for over 15 years. I have experience in general construction at the commercial and residential level.

This letter is to express my support in favor of the apprenticeship program for local 10, This program will give
me and many of my coworkers the opportunity to obtain the safety training and certifications needed to do this
work in a safer manner. The idea of opening the doors to people who do not belong in a union is one I side with.
These trainings and certifications will give me the opportunity {o get more work, get better paid and to do my
work safely for myself and co workers.

Guadalupe Alvarez



Subject: FW.

From: JUAN LARA SANCHEZ
Sent: Tuesday, January 15, 2013 8:
To: labor.sm.apprenticeship.training
Subject:

Comment on the New Trade
Apprenticeship Training Program Office
NYS Department of Labor

State Office Campus

Building {2 Room 439

Albany NY 11240

My name is Juan E. Lara 1 have been working in the residential construction for the last 7 years. [ am writing

this letter in support of the Local 10 Apprenticeship Program because it will help me to develop skills and
professionalize my work.

Through these years I witnessed several of my coworkers getting hurt, one of them my cousin who lost two
fingers due to the lack of wraining and knowledge, the company did everything possible to no take the
responsibility for their acts. If we would have the support of a union the outcome would it be completely
different.

I request to the people in charge to approve this program.

Sincerely

Jeremias Ordone

Residential Construction Worker
EL Centro Staten Island



Best Built Contracting, Ltd.

Gregg C. Ford Fogr Bty Cantudcting, .

Local mApprcnticcship Program-
1152013 7

< T'o Whom It May Coneern,

T am writing this letter in support of the Local 10 apprenticeship program. Ow industry
requires our work. foree to have many skills to be safe and effective in the field of
construction and weatherization work. It is difficult to find skitled and knowledgeable
individuals that can perform all the aspects of remodeling and renovations. Having a
program where my workers can gain the skills or improve upon what they already know
is exteemely useful to my business and my customers. Iigh turnover due to lack of
knowledge and ability is always an obstacle in my type of business. Workers in this field
typicaily do not have access 10 the type of training required to do many jobs and
employers rarely have the resources 1o supply the type of training needed. Reducing this
type of mrnover wiill make projects easier to run successfully. Offering an apprenticeship
program will help employees, business owners, and custormers to finish more jobs
correctly, professionally, and quickly without the obstacle of fack of knowledge or
experience that negatively affects the completion of many projects. Offering this training
will create betier job security and marketability to those who participate in it by the
knowledge that they will gain,

Sincerely,

.ﬂ&ﬂ%/ e %&W/

Gregg C. Ford e



— —

Subject: FW: Comment on New Trade

Sent: Tuesday, January 15, 2013 8:

To: labor.sm.apprenticeship.training
Subject: Comment on New Trade

January 15, 2013

Alfredo Olvera

General Construction worker

Member of El Centro De Hospitalidad Al Inmigrante

Hello,

My name is Alfredo an I live in Staten Tsland since 1997, I have been doing general construction work for the past 10
years, 1 work in residential and commercial construction. The construction industry is very dangerous and hard work, not
paid very well, but is the work I love to do. It wasn't until I got in contact with Ei Centro that 1 was able to obtain my first
safety certification and training. Many of my friends ift construction don't have this training and are unaware of the
dangers that are around us everyday in construction. Sometimes workers ignore the dangers around and work through
not knowing ( or caring) that they are exposing not only themselves but others as well.

Local 10 is trying to get an apprenticeship program that will give people the opportunity to get in a union, with better
jobs, better pay and benefits. T would love the opportunity to be part of such organization and I know many people that
never had the chance to enter the union could use this progran. 1 support jocat 10 apprenticeship program,

Sincerely,

Aifredo Olvera



Subject: FW: Comments on New Trade

From: Servando Rodrigue

Sent: Tuesday, Januaty 15, 2013 8:54 PM
To: iabor.sm.apprenticeship.training
Subject: Comments on New Trade

January 15 2012

Attention: Comments on New Trade
Apprenticeship Training Office
NYS Department of Labor

My name is Servando Rodriguez I am 45 years old. I have basic training like Osha 10, most of my skills |
learned just looking at my co-workers without the proper training. Approving the Local 10 Apprenticeship
Program will give ma a better opportunity to have a good job and it will also secure my family's future.

This program will open more opportunities for me and other workers that are in the same situation and will -
create opportunities for people in the community. Approving this program is imperative to help workers in the
residential construction.

Truly youts
Servando Rodriguez

Residential Construction Worker
E] Centro Staten Island



Subject: FW: Comments on New Trade

From: Alfredo Martinez

Sent: Tuesday, January 15, 2013 9:
To: labor.sm.apprenticeship.training
Subject: Comments on New Trade

January 15, 2013

Alfredo Martinez

Residential Construction Worker

Member of El Centro De Hospitalidad Al Inmigrante

To Whom It May Concern

My name is Alfredo Martinez and T am a resident of Staten Island for over 16 years, ] have 14 years of
experience in construction. I do intetior and exterior construction. I had never have the opportunity to get safety
training, not until I joined El Centro. Construction in the residential industry is underpaid as you might know
and out of necessity 1 had 1o work too many hours almost everyday. These trainings tend to be very expensive.
As a consequence [ worked for years not knowing the dangers I was exposing myself to. Training is a very
important and integral part for construction workers.

Workers in construction are everyday exposing themselves, Many of them are not given the opportunity to join
construction unions and local 10 is looking to open up a program to give these people and my community, the
opportunity to join a union with taining for the workers, representation.

I hope this program goes through and that way local 10 can benefit many people that didn't have a chance to
join a union,
Sincerely,

Alfredo Martinez



Subject: FW: Comments on New Trade

From: jesus trujill

Sent: Tuesday, January 15, 2013 9:21 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Trade

January 15, 2013

Jesus Trujillo

Dry Cleaner Spotter _

Member of El Centro De Hospitalidad Al Inmigrante

To Whom It May Concern,
My name is Jesus Trujillo, I live in Staten Island for 15 years. I have been in the dry cleaning business for 10
years but I did construction work for about 4 years as well,

T want to supporl the apprenticeship program for local 10 because | believe it can improve the quality of life for
many people. This would help avoid many accidents as well as improving the quality of the work performed.
This apprenticeship program will open the doors to many people to join the union. When I was in construction I
was getting paid close to nothing for dirty, dangerous hard work. Local 10 will improve working conditions for
many workers and will help contractors deliver a better product at the end of the day.

Sincerely,

Jesus Trujillo



Subject: FW: Comments on New Trade

From: Abel Lope

Sent: Tuesday, January 15, 2013 5:38 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Trade

January 15, 2013

Comments on the New Trade
Apprenticeship Training Program Office
NYS Department of Labor

State Office Campus

Building 12 Room 459

Albany NY 12240

My name Abel Lopez , I am writing this supporting the Local 10 Apprenticeship
Program, I have been working in the residential construction for 14 years. 1
developed several skills just learning from my co-workers, I started as a helper but
the lack of training and certifications did not help me to become a journcyman,
although sometimes I have to train new people.

Local 10 program will help me to get the necessary skills and get better wages,
benefits and the worker representation that we need in this industry, this program
will create a safe work environment to prevent the unnecessary fatalities and
injuries in the residential construction.



Thanks for considering the Local 10 Apprenticeship Program.

Sincerely

Abel Lopez

Residential Construction Worker

El Centro Staten Island



Subject: FW: Comments on New Trade

From: Alejandro Hetrer;

Sent: Tuesday, January 15, 2013 9:52 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Trade

January 15, 2013

Alejandro Herrera

General Construction Worker

Member of Ef Centro De Hospitalidad Al Inmigrante

Hi,

My name is Alejandro Hetrera, and 1 have been doing construction work since [ was 17 years old. I have
extensive experience doing brick, block and stone work, concrete, rebar, lime stone, floor, et cetera. The pay for
my work and my experience is very very low since | get my own work and not through an organization that
protect workers right like Local 10, £l Centro or DOL.

 live 7 years in Staten Island. For 5 years I have been a member of El Centro. This center has been instrumental
in teaching me and my friends the important of working safely. I obtained my OSHA card through this center. If
it wasn't for places like this and local 101 probably wouldn't have any knowledge on safety procedure. Most
workers who are not part of any organization like local 10 or El Centro have to pay for their own training when
necessary which makes more difficult to learn to work safely and to follow all the regulations that keeps us
working safe and efficiently.

[ want to support this apprenticeship program for the benefit of friends, co workers and myself. Local 10 can
open its door to more people through this training giving an emerging workforce a legitimate chance for
training, better working conditions and better wages. This training is essential to continue to learn how to do our
more efficiently.

Sincerely,

Alejandro Herrera
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Subject: FW: Comments on New Trade

From: Marino Tenotio

Sent: Tuesday, January 15, 2013 9:55 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Trade

January 15, 2013

Comments on the New Trade
Apprenticeship Training Prograin Office
NYS Department of Labor

State Office Campus

Building 12 Room 459

Albany NY 12240

My name Marino Tenorio , I am writing this supporting the Local 10
Apprenticeship Program, the first 6 years of my career I worked as a helper, now |
have been working as a journeyman for the last 20 years, the only training that 1
have is Osha 10.

Unfortunately the lack of training and certifications prevented me to earn the money
that 1 deserve based on my experience. Training programs are necessary in our
community where more young man and woman are getting in the construction
industry



I politely request the approval of Local 10 Apprenticeship Program

Truly yours |

Marino Tenorio
Residential Construction Worker

E] Centro Staten Island
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Subject: FW: Comments on New Trade

From:
Sent: Tuesday, January 15,
To: labor.sm.apprenticeship.training
Subject: Comments on New Trade

January 15, 2013

Comments on the New Trade
Apprenticeship Training Program Office
NYS Department of Labor

State Office Campus

Building 12 Room 459

Albany NY 12240

I am Jose Gonzalez the owner of PHTJ General Contracior Corp. We work in the
residential construction in Staten Island. I am writing this letter to support the
~Local 10 Apprenticeship Program.

For our company has been difficult to find skill and experienced work force, Local
10 program will enable us to employ apprentices and journeymen with proper
training and certifications and will help the growth of my company and the
effectiveness to finish the projects on time and in budget.

Approving this program will help contractors and home owners 1o get a better finish
product and open opportunities as a contractor to work with a Union that represent
multi-skilled workers.

Truly yours

Jose Gongzales

iHTJ General Contractor Corp.
o1




Subject: FW: Comments on New Trade

From: Myles Lennon

Sent: Wednesday, January 16, 2013 12:31 AM
To: labor.sm.apprenticeship.training

Subject: Comments on New Trade

To Whom It May Concern:

| am writing to express my enthusiastic support for the proposed Home Performance Laborer Apprentice Program. My
work focuses on building the capacity of the energy efficiency industry to ramp-up small home retrofits in New York City,
and | believe that the Home Performance Laborer Apprentice Program will strengthen this work by setting cleat
workforce standards that improve the quality of retrofits and the competency of the retrofit industry.

The weatherization and residential energy efficiency field is integral to the success of New York's emerging green
economy. Thirty percent of the building sector's greenhouse gas emissions in New York City come from small homes,
and we need a qualified credentialed workforce to jmplement quality, safe, and effective retrofits. Unfortunately, the
New York City residential retrofit market suffers from a dearth of trained workers and contractors with a credentialed
employee base. By standardizing retrofit laborers' skills and training, and by providing in-field experience for up-and-
coming workers, the Home Performance Laborer Apprentice Program will provide the needed training to help
contractors ramp-up residential retrofits. Additionally, shoddy work on some retrofits compromise the energy savings
and the effectiveness of retrofits. A workforce which meets industry-wide standards could help ensure that all retrofits
fead to meaningful energy savings, and safer and healthier homes.

The Home Performance Laborer Apprentice Program's heaith and safety provisions, furthermore, will ensure that the
industry is truly green and protects the health of its vital workforce, Too often the men and women who work tirelessly
to make our infrastructure and homes more sustainable are not afforded the basic workplace health and safety
protections that should be part and parcel of any attempt to move away from the dirty and dangerous economy of the
past. By creating cost-effective opportunities for contractors to provide their workforce with the critical healthy and
safety training that is often absent from the energy efficiency field, the Home performance Laborer Apprentice Program
wilt ensure that we are truly fostering a healthier economy. :

Lastly, the Home Performance Laborer Apprentice Program will provide a needed pathway into quality union jobs that
pay a living wage and offer opportunities for advancement. Local 10 has offered opportunities for women, people of
color, and people with a limited educational background to thrive in the energy efficiency market. The Home
performance Laborer Apprentice Program wilt help set needed labor standards in the energy efficiency field to ensure
that rising demand for energy efficiency upgrades create good jobs and sustainable economic development for a wide
range of unemployed and underemployed New Yorkers.

Please let me know if you would like any additional thoughts.

Thank you
Myles Lennon



Subject: FW: Comments on New Trade

from: Costas Diamantis [ INNEG
Sent: Wednesday, January 16, 2013 12:49 PM

To: labor.sm.apprenticeship.training

Subject: Comments on New Trade

Good Afternoon,
My name is Costas Diamantis, 1 am the Director of Apprenticeship & Training for Finishing Trades Institute of N'Y, District Council
9, JAATF. Foliowing are my comments on the proposed trade under review Revised Home Performance Laborer (Residential).

Upon review of the proposed Trade, with our Board we have many questions and concerns,

1. - The proposed Trade itself is very broad in scope and encompasses a wide variety of trades, skills, knowledge, and material and
as such could not possibly lead to a properly and adequately trained workforce. This can easily lead to unsafe work practices that can
be harmful to both the workers and potentially the tenants of theses renovated dwellings.

2. The proposed new Trade is also not new, many Trades are already implementing these very same Green building and
performance standards in their existing Apprentice programs. including Electricians, Plumbers, Painters, Drywall Fintshers, Glaziers,
and Carpenlers,

3. The Contractors to perform this work already exist and many work with the Trades that already have the experience, technical
skills and safety knowledge that have been performing this work. These Contractors are already signed with and utilizing our
Apprentices in the Painters, Drywall Finishers, and Glazicr Trades, which specifically work in each of those aspecis of Home and
Office performance and Green Building and can specifically target cach area with their expertise in that Trade.

As such we believe this proposed Trade offers nothing new and cannot adequately train and ensure any kind of career path for
Apprentices to Journeyman over time, as it is just repeating several different existing Trades current programs.

Thank you,

Costas Gus Diamantis

Director of Apprenticeship & Training
Finishing Trades Institute of NY
District Council #9, IUPAT



BROOKLYN (KINGS COUNTY)
HISPANIC CHAMBER OF COMMERCE, INC.
CAMARA DE COMERCIO HISPANA DE BROOKLYN

m“mm_ . vmuc BUILDING BRIDGES FOR BUSINESS WITH BUSINESS
TIAM I | COMMERCE CONSTRUYENDO PUENTES PARA NEGOCIOS CON NEGOCIOS

January 15,2013

Apprenticeship Training Program Office
NYS Departiment of Labor

State Office Campus

Building 12, Room 459

Albany, New York 12240

To Whom it May Concern:

The Brooklyn (Kings County) Hispanic Chamber of Commerce is a community that supports
and advocates for its members businesses. We are writing in support of the LYUNA's Local 10
Apprenticeship Program. We strongly believe that this program will have a huge impact in our
community creating good paying job opportunities, career pathways out of poverty in
communities hampered by energy costs and the creation of safe workplaces.

This program will create a workforce with a full complement of construction skills that will
allow our members and contractors to increase their productivity, this new trade will make sure
that projects will be profitable with a continue supply of skilled and professional workers for the
residential and energy efficiency industries. ‘

We recommend the approval of the Local [0 Apprenticeship Program.
~ Yours In Commerce,
Rick Miranda |

President/CEQ
Brooklyn (Kings County) Hispanic Chamber of Commerce

Business Enfightenment, Advocdacy and Empowerment
Instruceion Apoyoy Empoderamignio Empresarial




Subject: FW: Comments on new trade

~~~~~ Original Message--
From: Ismene Speliotis _
Sent: Wednesday, January 16, 2013 11iz3 rn

To: labor,sm.apprenticeship.training
Subject: Comments on new trade

I-am writing to request that you support local 19 laborers' application for an apprenticeship
program. :

1 am the Executive Director of MHANY Management Inc. a not for profit community and housing
development organization that owns, develops and manages almost 1,500 apartments for low
income families.

we know Local 18 well; from its work in our communities and from its hiring practices in our
neighborhoods.

Local 18 has prioritized,in fact focused on creating union jobs for residents of communities
of color. By reaching out locally, Neighborhood residents have opportunities for well paying
jobs; often close to home.

As unemployment declines , in our neighborhoods remain with the highest unemployment rates.
As housing and other buildings get bullt our neighborhood residents either stand by and
watch as union labor builds it with current rank members or our members sometimes get hired

with terrible wages and unsafe work conditions.

Local 1@ offers another alternative and we hope you give them a chance to put their
apprenticeship program to action

Thank you.

Ismene Speliotis
Ismene Speliotis
Executive Director
MHANY Management Inc.




Subject: FW: Comments on New Trade

From: cartis cox NN
Sent: Wednesday, January 1b, 2uls givs ¥M
To: labor.sm.apprenticeship.training

Subject: Comments on New Trade

Attention: Comments on New Trade
Apprenticeship Training Program Office
NYS Department of Labor

State Office Campus

Ruilidn 12, Room 459

Albany, NY 12240

January 16, 2013

To Whom It May Concern,

This is a letter of support for local 10 apprenticeship program that is being evaluated by the department of labor.
My name is Curtis Cox, | live in Brooklyn for the past 22 years. Iamaproud father of two beautiful children. 1
have been working in construction, energy efficiency and weatherization for the past 15 years. I am very happy
1o know that this program is going through its process and that it can be put in place very soon .

I don't know of any other unions in my line of work that are trying to organize the people that perform my kind
of work. I have experience firsthand many of the problems that workers go through for lack of knowledge,
safety training, experience and representation: low wages, benefits, unsafe work conditions and job security .
Local 10 goes above and beyond and the fact that this local is working to obtain this apprenticeship to create
more opportunities for an emerging work force is an statement to its commiiment.

Contractors everywhere want workers that are reliable, trained, capable, work efficiently, know what they are
doing, and deliver a good final product. But few are willing to take the necessary steps to bring workers to that

i



level. Local 10 can deliver that while bringing about living wages jobs, decent medical insurance for the
families of the workers, safe working conditions dignity and respect.

Again, I support Local 10 Apprenticeship Program. Please approve as s00i as possible so people can start
enjoying the benefits of it.

Sincerely,

Curti Cox

Energy Conservation
Crew Chief

Local 10 Member
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January 16,2013

Apprenticeship Training Program Office
NYS Department of Labor

State Office Campus

Building 12, Room 459

Albany, NY 12240

To whom may it concern,

The Hispanic Federation is a membership organization that works with a proad network of
non-profit agencies serving the most vulnerable members of the Latino community. We are
writing in support of LIUNA's Local 10 for the Home Performance Laborer Apprenticeship
Program.

The apprenticeship program is the first step to build up knowledge and skills, and create
high-paying jobs that will advance the economic development of low-income communities.

We strongly believe that in order for our low-income communities to advance economically,
it becomes a hecessity (o increase access to trainings and better, safer jobs.

We highly recommend the approval of the LIUNA's Local 10 Apprenticeship Program.
Sincerely,

@M’ M

José Calderén

President
Hispanic Federation

Taking Hispanic causes to heart
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January 16, 2013

Mr. Peter M. Rivera, Commissioner
Department of Labor

State Office Campus

Building 12, Room 506

Albany, New York 12240

Dear Commissioner Rivera,

I am writing to you today to express my enthusiastic support for the Home Performance
Laborer {Residential) Apprenticeship Program that has been proposed by the Laborers’
International Union of North America (“LiUna”), Local 10.

This apprenticeship program will provide necessary {raining and union job opportunities
to workers in my district by teaching the skills needed to work in the residential
construction industry. This program will also provide both in class and on-the-job
training that will allow workets to gain expertise, develop stability, confidence, and to
develop vocational skills.

1 strongly believe that the Apprenticeship Program, proposed by LiUna-Local 10 will
have a tremendous impact on the Jocal economy by creating job opportunities and created
a work force for communities, such as women, Latinos, and African-Americans. Local
10 is a diverse and innovative union that has been partnering with our local community
organizations to create green pathways out of poverty and building quality affordable

housing in Brooklyn.

I highly recommend the approval of the Local 10 Apprenticeship Program. Please do not
hesitate to comtact Michael Fieni my District Manager at _should

you require any additional information,
d b 9/ %ﬁa

F
incent J. Genifle
Council Membe, 43 District

VIG/sms
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January 15, 2013

Mr. Peter M. Rivera
Commissioner
Department of Labor
State Office Campus
Building 12, Room 506
Albany, NY 12240

Dear Commissioner Rivera,

[ write this letter to offer my strong support for the Apprenticeship Program proposed by the
Laborers’ International Union of North America (“LiUna”), Local 10. If implemented, this
program would provide both in class and on-the-job training to workers in my district allowing
them to gain expertise in a particular trade or industry. In particular, this program will provide
support to less privileged and emerging work force communities, such as women, Latinos, and
African-Americans, by offering them important opportunities to improve their knowledge and
skills.

In pursuing the Apprenticeship Program, LiUna-Local 10 is well-poised to reach workers who
would benefit most from increased training programs and to make a substantive impact on the
local economy. Local 10 is a quickly growing organization that represents workers and
contractors in the residential construction industry, including in construction, deconstruction,
waterproofing, energy efficiency, remediation and decontamination. As a weli-respected
community partner, | expect that Local 10°s offering of the Apprenticeship Program will further
economic development in Brooklyn, improve the quality of the workforce, and better the
financial well-being of workers in the construction industry.

| hope that you will consider these thoughts as you make your determination on this important
matter. Please do not hesitate to contact my office at_ wuld you require any
additional information. Thank you.

Sincerely,
Do Rk
—
Domenic M. Recchia, Jr.

Council Member, 47th District
C_hair of the Finance Commiltee



Subject: FW: Comments on New Trade

————— Original Message---~-

From: Ligia Guallpa - Workers Justice Project (WIP) _

sent: Wednesday, January 16, 2013 3:17 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Trade

January 16, 2013

Apprenticeship Training Program Office
NYS Department of Labor

State Dffice Campus

Building 12 Room 459

-Albany NY 12240

To Whom may it concern;

on behalf of the Workers Justice Project (WIP), I would like to express our suppert for the
Home Performance Laborer (Residential) Apprenticeship Program.

The Workers Justice Project (WIP) is a community-based organization committed to the rights,
dignity, and living and working conditions of low-wage workers, Our mission is to empower
low-wage workers to gain a voice in the workplace and build strong and economically
sustainable communities through education, organizing, leadership development, and the growth
of grassroots economic alternatives

LiUNA local 10 has demonstrated a commitment to create good union jobs for communities most
in need through an innovative approach by working with community-based organizations and
local association. Since 2009, we have been working closely with Local 1@ and many of our
members have had the opportunity to join the union, to earn union wages and to have the right
to a safer workplace for first time in the lives.

we strongly support the Home Performance Laborer (Residential) Apprenticeship Program. The
program will help more men and women to have access to.trainings and union paid jobs.

Sincerely,

Ligia M. Guallpa
Executive Director

Workers Justice Project | Proyecto De Justicia Laboral _




Subject: FW: Comments an New Trade

From: Nadia Marin-Molina I
Sent: Thursday, January 17, 2013 2:33 PM

YTo: labor.sm.apprenticeship.training

Subject: Comments on New Trade

To whom it may concern:

I am writing on behalf of the National Day Laborer Organizing Network to express our support for the Home Performance
Laborer {Residential) Apprenticeship Program.

Qur organization is a national network with more than 40 member organizations across the country, and eight member
organizations in New York State. Our mission is to work with these member organizations to improve the lives of day
laborers, many of whom waork in residential construction and related work. These workers often face exploitation on the
job, such as wage theft and hazardous health and safety conditions. Our member organizations help them learn about
their rights to minimum wage, overtime and secure working conditions.

We strongly believe that in order for exploited workers to increase their access to better and safer jobs, they need the
training and skills that will allow them to go there. In particular, union jobs provide an opportunity for higher wages, safer
working conditions, and dignity at work. We waork closely with Laborers Local 10 and have seen that this union is truly
committed to building a membership from the workforce that is emerging in the residential construction industry,
including people of color, women and other traditionally excluded groups. This apprenticeship will open the doors for
communities to gain training and the support they need to obtain these jobs. We ask that you approve the Home

Performance Laborer (Residential) Apprenticeship Program. Please feel free to contact me if you have any questions at

Sincerely,

Nadia Marin-Molina
Workers Rights Program Coordinator
National Day Laborer Organizing Network



MICHAEL CAPELLI
EXECUTIVE SECRETARY-TREASURER

JOHN BALUANTYNE
ASSISTANT EXECUTIVE SECRETARY-TREASURER
_wxwﬁ-smoum o

_REGIONAL MANAGER ~~ AP
WILLIAM BANFIELD © -
‘REGIONALMANAGER . . -~

NORTHEAST REGIONAL COUNCIL OF CARPENTERS

EADQUARTERS

Apprenticeship Training Program Office
NYS Department of Labor

State Office Campus

Building 12, Room 459

Albany, NY 12240

Attention: Comments on New Trade

This letter is to serve as our formal opposition to the proposed awarding of a Home Performance
Laborer trade jurisdiction sponsored by Laborers international Union of North America (LIUNA) Local
#10. The granting of this jurisdiction would provide legitimacy to an overt and blatant “raid” of
carpenter craft jurisdiction already recognized by the New York Department of Labor. The actions of
LIUNA Local #10 are consistent with a pattern of activities that this organization has engaged in
nationally to cannibalize the industry in an effort to grow market share at the expense of other crafts.

This ongoing craft jurisdiction dispute is best to be settled on jobsites and not in government offices.
The specific aspects of their proposed training curricutum mirror many of the key elements of the time-
honored training that carpenters throughout New York presently engage. To allow this action to go
forward, would undermine the delicate balance that the New York Department of Labor has cultivated
throughout its history as a neutral arbiter on issues related to trade jurisdiction. We respectfully urge

you to reject this new trade jurisdiction.
Sincerely,
Northeast Regional Council of Carpenters

RECEIVED

JAN 17 2013

APPRENTICE
TRAI
CENTRAL Oppop

SENY FROM:




Tag Ciry or New YORK BoROUGH OF THE BRONX

ComMmuNITY BOARD §
Honorable Ruben Diaz, Jr., Bronx Borough President

District Manager

Chaitperson
Kavier Rodrigucz

Dy, Bols Omotosho
January 17, 2013
Attention: Comments on New Trade
Apprenticeship Tralning Program bfﬁce
NYS Department of Labor State Office Campus Building 12, Room 459

Albany, MY 12240

To whom it may concern:

Bronx Community Board #5 Is writing it support of the Local 10 Apprenticeship Program, a vital tralning
program that can assist many residents in gur community.

Community Boards provide New Yorkers with a volce in City government and an opportunity to halp
thelr local communities. Whether we advise on land use, budget, or service delivery but we aiso work
towards facilitating training and employrment programs opportunities for our focal residents,

LIUNA Local 10°s Apprenticeship Program is an opportunity for our residents to improve their
construction skills and enable ther an opportunity to secure a union jobina safe workplace with career
pathways in the residential energy efficiency industry. :

We applaud the efforts of Local 20 for its compmitient to locat biring In the Borough of the Bronx and
strongly support the creation of their apprenticeship program.

If you have any questions contact our District Manager Kaviler Rodriguez at _

Sincerely,
Y

Dy, Bola Omotoshao,

Chalrperson

Serving these Neighborhoods:
Fordham, Morris Heights, Mount Hope, University Heights




Attention: Comments on New Trade
- Apprenticeship Training Program -
. NYS Department of Labor.
" State Campus
Building 12, Room 459
Albany, NY 12240

Jabuary 16,2013 <.

Ei Pueite is proud to support the Laborets’ International ‘Union of North America

(LIUNA-Local 10) in their proposal to:create an apprenticeship program. If awarded this. =~ C

. . opportunity, we are sute that Local 10'will provide p full
‘. communities’ pressing need for job training and career pathways to well-paying pasitions
.~ -in the emerging field of retrofiting and greening of new and existing buildings. - T

EX Puento— Spanish for the Bridge— is-a 30-year old, community-based ‘organjzation

" that cngages more.than 2,500 youth and adult members each year in the arts, education,
valth, € programs. E] Puente hamnesses the.
bringing forward their power.
at ‘home, in their

.

 public health, environmental justice and social action
 encrgy and efforts of 4ll the diverse peoples of -Brooklyn,
to self-determine ; theif - individual: and collective - condition,
communitics, and in the world. =~ . = . C

" In 2011, we launched the E1 Puente. Green Light District, a 10-year

. Williamsburg Southside:Community to exercise our right to.self-defermination. Together,

‘as a united community, we build on the victories of the past to secure our future as a
model American nelghborhood for health, education,

| _part of that initiative we have been conducting: outreach for NYSERDA's Green Jobs-

E become more energy efficient..

Local ‘10 has been’ extremely ;Supporﬁvé:in" o'ﬁr;éuireéch cfforts and has linked ‘us with..

contractors angd information that has proved exceptionably valuable. In- particular, Local
* 10.arranged a home-assessment demonsiration for community residents during our Green
Light District Summit, which took place October 2012 and celebrated the one-year

* anniversary of the launch of the Green Light District.

We are certain (hat,

ctltare and the environment. As -

) €L PUCNTE

LEADERS FOR PEACE & JUSTICE |

. BOAYD OPDIARCTORS . .

U Ll Gorden ACosts

Foundar & Prasldent . .. Lo

' ! EiFuente
. Prasichnt

' Elxabeth Guemdn

Guzmdn Law Practica
QF Goungal .

L ol .
" Susana Chivex Horsh .

Assoclate Counssl :
NYC Dapt, of Transpatation
Vice-Chalr :

Expcutlve Diractor A
A Wapical Placs Devilopmart. Center . .
Treamire? LoD

T Juan L Rsmos

Semior Program Director: |
Dombrtic Accountabiiity Progrars -
Siafe Horikan ' -
Seiietaly

Geofiray Canada.
Pracident & CEC.

_ Hartem Ghitdran's Zone -
. Rav. Stova Lyinch
T
. . Stiucy/St PatHeRs Church - -
L Jenniter OrtegR
initintive of the - :
: Monatch Theater -

Artistle Dlrpctor . . .
Sivon Sancler
The-Sundier Foundation
enny VASHUAE
Direcier of Divarsity -~

~ Green NY program that aims to get homeowners, businesses: and large buildings to T 0" e

Franceslucama .- -
Exboutive Director

_Eugento Maldonade

Chipf of Oporations

if g_iven:the qppbrtuﬁity,:mcal, 10.w_iil prodﬁcé a;'f;irstj-ra'té,z

-appronticeship program and we wholeheartediy support their efforis. If you need any
additional information please feel free to contact Anusha Venkataraman, Director for the

_Green Light District al avenkataraman@elpuente.us or al (347) 532-2809.

Sincerely, AR
“Frances Luferna - '
Exccutive Director

" £l Puente




Subject: FW: Comments in new trade

----- Original Message----j

from: Jennifer Fernandez T
sent: Friday, January 18, 2013 1@:32 AM

To: labor.sm.apprenticeship.training

subject: Comments in new trade

To Whom May It Concern;

.My name is Jennifer Fernandez. I attended and completed a program called N.E.W (short for)
non-traditional employment for women. N.E.W gives basic hands on construction training to
women who are interested in the construction field. At your final week at N.E.W you're
interviewed to decide what trade fits you most. Soon after you chose your trade N.E.W
connects you with the union representing the workers of that trade. I choose Liuna Local 1€
"the green union” as they called it. I was immediately interested for the training and work
in the energy efficiency market to reduce the carbon monoxide foot print.

Although local 10 was new and did not have apprenticeship program I was invited and gladly
accepted the invitation for training and possible career in the energy efficiency and
residential construction at the Laborers’ training facility in Long Island City Queens.
puring this training I noticed a lot of things. One of the most important being, PEOPLE NEED
IT OF TRAINING. In the residential construction field especially a lot of people work
recklessly and end up hurting themselves and/or others around them for lack of training.

T am thankful to tiuna Local 18 for opening the doors for women and several people in need, I
support the Apprenticeship program and I ask to be approved.

Thanks for taking time to read this letter.

Truly yours

Jennifer Fernandez
Local 1@ Member




Subject: FW: Comments on New Trade

~~~~~ original Message.-co

crom pavid castil1o MM
sent: Friday, January 18, 2013 11:41 AM

To: labor.sm.apprenticeship.training

Subject: Comments on New Trade

Attention: Comments on New Trade
Apprenticeship Training Program office
NYS Department of Labor

state OfFice Campus

Builidn 12, Room 455

Albany, NY 12249

January 18, 2013
To whom it may concern,

My name is David Castillo, I am a proud member of the Laborers International Union of
America Local 78. I became a member in the year 2000. I have worked in the asbestos industry
on and off for the past 12 years.

t am a former organizer for the laborers and I know firsthand the work it takes to organize
an industry to bring better working conditions, better wages, better benefits to workers in
the construction industry.

I know that local 16 being a new innovative progressive laborers union took upon itself to
organize a industry with zero union representation. No other unions in the building trades
have done anything to represent workers in an industry often exploited, abused and underpaid.
These workers are often exposed to the most dangerous working conditions, the most hazardous
environment and often are not trained on how to prevent them from getting into these
situations. Local 10 has gone above and beyond to represent these new emerging workforce and
now has taken it a step further by applying for an apprenticeship program that will make it a
lot more accessible for  the privileged people that have not had an opportunity to be part
of the union.

I sﬁpport Local 10 apprenticeship program and would love for the department of labor to gilve
workers an opportunity at necessary training, better wages and better working conditions.
Sincerely,

pavid Castillo



From: Victor Lopez

Sent: Friday, January 18, 2013 12:13 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Trade

January 18, 2013

Comments on the New Trade

Apprenticeship Training Program Office

NYS Department of Labor

State Office Campus

Building 12 Room 459

Albany NY 12240

My name Victor Lopez , T am writing this letter in support of the new Trade of
Home Performance Laborer, I have been working in the residential construction for
- 6 years earning low wages working for irresponsible contractors, in Some cases this
companies did not pay me for the work I performed. In a particular instance that 1

~ got to the job site riding with my employer, at the end of the week work I requested
my money but the contractor got mad and left me several miles away from my
home.

Having a Local 10 apprenticeship approved will provide me with the training that 1
need to develop my skills and work in a better and safe and protected environment
it will allow me to have representation.

Thanks for taking the time to read my letter.

Victor Lopez

Residential Construction Worker



I 002020900

From: Dirnbach, Eri

Sent: Friday, January 18, 2013 2:26 PM
To: tabor.sm.apprenticeship.training
Subject: Comments on New Trade

Helio,

| am a staff member of LIUNA and a member of Local 10, and | write in support of the Local 10 Apprenticeship Program.
This comprehensive program will provide excellent construction training for members of the community and an
opportunity for many workers to begin careers in the construction industry. This training will also ensure that new
workers coming into the industry will be brought into the middle class with good, family supporting jobs with decent
wages, benefits and workplace safety standards. This Apprenticeship program will be asset to the construction industry,
the workers, and the community.

Eric Dirnbach
Laborers International Union of North America

FALINAL




N i
From: Michael Cerbonw
Sent: Friday, January 18, :

To: labor.sm.apprenticeship.training
Subject: Comments on New Trade

To Whom It May Concern,

M ident/Owner of All Seasons General Contracting. Our offices are located
at | just wanted to offer a few comments regarding the Local 10
Apprenticeship Program. | belleve thal It you professionalize a trained workforce like this it provides flexibility and the

ability to cross train members to increase productivity. it also gives the ability to provide a comprehensive safety training
program to reduce work site accidents and in turn keep insurance premiums at a minimum. To summarize, having a
consistent workforce in place allows companies like ours the ability to produce a quality and professional job in the least
amount of time possible which keeps constructions costs fow.

Regards,
Michzael Cerbone
All Seasons General Contractin




From: Sarahi Uribew
Sent: Friday, January 18, :

To: labor.sm.apprenticeship.training
Subject: Comments on New Trade

To Whom It May Concern:

{ am writing in strong support of the Home Performance Laborer (Residential) Apprenticeship
Program. This program is absolutely vital in providing workers with high quality job training and a
pathway to safe jobs and good careers.

At the National Day Laborer Organizing Network we advance and protect the rights of low-wage
residential construction workers who often face some of the most treacherous working conditions as
well as chronic wage theft. Our network consists of over 40 member organizations across the country
and eight member organizations in New York State. In partnership with our members, we educate
workers about their labor rights, assist them in recovering stolen wages and advocate for laws and
policies that promote their rights.

We feel fortunate to have a strong partnership with the Laborers Local 10. We commend them for
their excellent training programs that empower hundreds of workers every year. We know from
experience that by obtaining access to trainings, vulnerable and exploited workers can move into
safer jobs with higher wages. Local 10 stands out as a leader because of their commitment to
improve the quality of jobs in the industry and because they welcome the participation of workers
from today's residential construction industry, including people of color and women, as members and
on their board as well.

| strong urge you to approve the Home Performance (Residential) Apprenticeship Program. The
program's renewal is vital for our community. Please feel free to contact me if you have any questions
at_

Sincerely,

Sarahi Uribe

National Campaign Coordinator



National Day Laborer Organizing Network




From: Jose Castill

Sent: Friday, January 18, 2013 3:58 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Trade

Attention: Comments on New Trade
Apprenticeship Training Program Office
NYS Department of Labor

State Office Campus

Building 12, Room 459

Albany, NY 12240

January 18, 2013

To Whom It May Concern,

| am writing this lefter in support of the new Local 10 Apprenticeship Program. My name is Jose Castillo and 1 am an
organizer with LIUNA Local 10 since 2008. In my years working with local 10 | have been able to interact with many
workers and contractors in this industry that has little to no representation. There are countless reasons to why this union
is important in this industry and why this program need to be approved and putin place.

It is with great pleasure that | write to the concerned parties about this apprenticeship program. This is a program that will
benefit a great deal of people. Local 10 has been helping people since it was chartered in 2008 and will continue to do so.
| have many stories of workers that have jobs because of the training they obtained through local 10; stories of workers
who got a raise because of certifications they got with local 10: stories of workers that were able to provide medical
insurance to their families thanks to local 10, stories of workers that today are working safely because of the safety
training they've got with Local 10. Every contractors wants trained and certified workers, workers that work safely,
avoiding accidents that are so costly in construction through insurance and deadlines not met, and fines from the
regulatory agencies. In short, this apprenticeship training will aliow more workers to enter a union while meeting the
bottom line for both contractors and workers alike.

Local 10 is not looking to infringe in the jurisdiction of any of the other unions, as stated before, this is an industry without
any representation at all. We want to create relationships with everyone involved directly and indirectly with the industry
and | am not just saying that. The letters of support you have received with regards to Local 10 Apprenticeship Program is
more than a statement to that. We want to do what's right for the workers are willing to work with anyone and everyone
who shares that same passion for organizing.

| am looking forward to the approval of the program. Thank you for taking the time to read my comments on behalf of the
brothers and sisters of LIUNA Local 10.
Sincerely,

Jose Castillo
Organizer
LIUNA Local 10




From: ]
Sent: Friday, January 18, 2 :

To: labor.sm.apprenticeship.training
Subject: Comments on New Trade

BORO DIVERSE CONSTRUCTION INC.

January 18, 2012

Attention: Comments on New Trade
Apprenticeship Training Program Office
NYS Department of Labor

State Office Campus

Building 12, Room 459

Albany, NY 12240

I am writing in support of the Local 10 Apprenticeship Home Performance
Laborer. I have been in business for 12 year as a successful general contractor

in the residential market.

For the past four years we have been working with Laborers’ Local 10,
Having a stable workforce with a full complement of construction skills has
allowed us to increase our productivity. On small-scale residential projects

a small crew of mufti skilled workers is necessary to ensure that the

1



projects can be profitable.

It is my belief that this new trade will ensure a

- continual supply of skilled professional workers for the residential sector.

We have also found that an skill and trained workforce has reduced

turnover. This has lead to a safer workplace and further increases in

productivity. I hope to sec Home Performance Laboreré be certified as a trade and look

forward to continuing to benefit from the excellent training offered to workers.

Sincerely,
Victor Abreu

President
Boro Diverse Construction Inc.

Victor Abreu
BOROQ DIVERSE CONSTRUCTION
A F) A nU A (YD



From:

Sent: Friday, January 18, 2013 6:06 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Trade

international Union of Operating Engineers

NATIONAL TRAINING FUND

The International Union of Operating Engineers National Training Fund {NTF) submits these comments to the
Apprenticeship Training Program Office of the New York State Department of Labor in response to the pending trade
application for Home Performance Laborer submitted by LIUNA Local 10 under D.O.T. code 869.463-580 and O*NET
code 47-4099.03. The NTF is opposed to registration for the apprenticeship program as proposed in the application. This
opposition is based on inadequacies with the depth and breadth of training in the proposed approach to skill
attainment.

The IUQE is a labor organization that represents more than 370,000 members, with about two-thirds of its membership
employed as heavy equipment operators in the construction industry. For more than five decades, the IUOE and
construction contractors have jointly sponsored apprenticeship and training programs that offer IUOE members the
training necessary to become highly skilled operators of construction equipment in general. {UOE programs also provide
its apprentices and trainees with the specific training necessary to use the type of equipment for the site grading and
compaction work listed under the Sustainable Construction Concentration in the proposed training outline. The IUOE
currently has many members and apprentices in New York performing this work.

The Department of Labor-approved National Guidelines for Apprenticeship Standards for Operating Engineers includes
the Work Process Schedule (on-the-job training} and Related Instruction Quttine for Grade and Paving Equipment
Operator as well as Universal Equipment Operator {O*NET-50C CODE: 47-2073-02 RAPIDS CODE: 0365HY). These
standards are widely recognized in the construction industry. The standards for operating engineer occupations paraiiel
the basic scope of training proposed but much more substantive, both in terms of related instruction classroom hours
and in the expected level of on-the-job experience. No related instruction in the classroom is contemplated at all in the
site preparation tasks for the Home Performance Laborer.

The work processes for which apprentices would receive supervised work experience and training on the job cover a
very broad range with the result that the allocation of the approximate time to be spentin each major process is very
low. The proposed 650 hour total in the Sustainable Construction Concentration is insufficient to provide necessary skill
training to develop task proficiencies related to this type of work. There are 13 topics in this concentration which would
yield an average of 50 hours for each area, including B1 preparing site for concrete via grading and compaction, There is
common industry recognition for site grading and compaction apprenticeship training standards for the two Operating
Engineer occupations but not for Weatherization Instalters and Technicians under O*NET code 47-4099.03. This fact
indicates that there is a high potential for deficient training, putting Home performance Laborers at a severe
disadvantage in obtaining work opportunities and increasing the safety risks associated with operating construction
equipment.

The Operating Engineer training standards for compaction and site grading are listed below. These standards are
intended to be a minimum benchmark; many IUOE training programs provide more intensive training beyond this level.

1



Universal Equipment Operator

. Number of .
Topic Hours Description
Use of Grade . : : 5
Work Process Instruments and 325.500 a) Use instruments and read plans for making grades. b) Read and

set grade stakes as well as read plans and instructions.

Plans
Related Use of Grade a)Transit and Hand Level b) Theodolite ¢} Leveling Rods d)
Instruction Instruments and 16 Measurement Instruments ¢) Stakes f) Introduction to Global
(1" year) Plans Positioning Systems

Grading and Paving Equipment Operator

) Assist in servicing, maintaining, and adjusting the machine. b) Operate
and assist in the different types of work the machine does, such as fine

Graders 500- 700 grading, back sloping, mixing, and laying oil, etc. ¢} Operate and maintain
clevating graders. d) Assist in installing and using different types of laser
systems.

Work a) Operate various motor and motor-electric driven machines. b) Make
Process Scrapers 300-400 proper cuts and fills to the grade stakes. ¢) Assist in servicing,
maintaining,

Compaction Operate different types of rollers and other compaction equipment using

. 200-300 .5 : : . ) :
Equipment different procedures for compacting various materials.
Grade Stakes 400-600 Check, read, and set grade stakes and read plans
. . Graders b) Scrapers, self-propelled and towed ¢) Rollers and other
Basic Equipment . : . L
Related Skills (technical 304  compaction equipment d) Tractor-Type Skip Loaders/Hi-Lifts ¢) Wheel-
Instruction trainin and seat (total for Type Tractors, Forklifts, Lumber Carriers, etc. f) Trenching Machines
(1" time) & 3 years) and Backhoe- Wheel & Track g) Bulldozer h) Asphalt Paver, Special
through 3« - Paving Equipment, & Concrete Paver i) Forklift Certification
year) Soil Compaction B (2
year)

The overlap between the proposed program and established apprenticeship programs would create an invidious
competition with the effect of supplanting existing job opportunities in New York. A partially trained apprentice would
be unable to secure journeyworker wages in any trade upon graduation from the program. The need to protect
apprentices is particularly compelling in the construction industry because a person’s status as an apprentice determines
the prevailing rate of pay to which he or she entitled. During the entire term of an apprenticeship program, the
economic trade-off that an apprentice makes in order to be trained to progress to journeyworker level is substantial. A
failure to root out programs that provide poor quality training and that fail to deliver a quality education would permit
the economic exploitation of the apprentices. It is grossly unfair to deprive an apprentice of journeyworker rates unless
he or she receives the level of training necessary to become a journeyworker.

In sum, the [UOE NTF recommends that the Apprenticeship Training Program Office reject 81 Preparing site for concrete
via grading and compaction under the Sustainable Construction Concentration for the Home Performance Laborer
application.

Respectfully Submitted,
leffrey Vincent

Executive Director
IUOE National Training Fund



From: I
Sent: Friday, January 18, 201 :

To: fabor.sm.apprenticeship.training

Subject: Comments on new trade

New York State Department of Labor
State Office Campus

Building 12, Rm. 459

Albany, NY 12240

Re: Apprenticeship Program — Local 10
To whom it may concern:

I strongly support the implementation of the taborers’ Local 10 apprenticeship program. As a
paralegal, | have seen the hardship that a client must endure after an injury at work. Many clients have
permanent injuries that will not permit them to resume a normal life, let alone the job they once had. An
injury, keeps them out of work, with no sense of stability not only for them but also for their families. While
workers are recovering they are also accumulating thousands of doliars in medical bills. Even after their
treatment is completed the worker will not be able to return to their same job leaving them with little options
due to their lack of education. Most of these injuries could have been avoided with proper training and safety
equipment provided by the employer.

Local 10's apprenticeship program’s innovative approach benefits the employer and its members. The
workers have the opportunity to learn an array of different residential construction skills that are up to speed
with emerging techniques in the industry. The members then hecome knowledgeable of numerous skills that
could help them go back to work even after an injury is sustained. Most importantly, due to the safety training
provided by the program, companies have the security that there will be fewer injuries in their construction
sites.

The apprenticeship program has the potential of setting a standard among the working community
by providing unity, security and advancement. It educates minorities of their rights and creates opportunities
for advancement. As a paralegal, | strongly support Local 10’s apprenticeship program.

Respectfully,

Ana Silva
Paralegal
Ginarte, O’Dwyer, Gonzalez, Gallardo and Winograd



From:

Sent: Friday, January 18, 2013 11:38 PM
To: labor.sm apprenticeship.training
Subject: Comments on New Trade

New York State Department of Labor
State Office Campus

Building 12, Room 459

Albany, NY 12240

To Whom it May Concern,

My name is Ana Montesdeoca, I am writing in support of the emerging trade Home Performance Laborer, as a
wife of a construction worker, that for several years was working without representation with low wages and no

benefits, a man who had to work three jobs to provide for a family of four. T want to voice my opinion and
support of the approval of this program to benefit other families in the same situation that we were before.
Liuna changed our lives, now we are able to live a decent life and rise our kids in a better environment and
provide good education for them.

We were able to move up from poverty to middle class thanks to the training and the fight of a union that
represent minorities and provide training in different languages, as a wife and mother I encourage the NYS

DOL to approve this program for the benefit or our community.

Ana Montesdeoca



From:

Sent: Friday, January 18, 2013 11:42 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Trade

New York State Department of Labor
State Office Campus

Building 12, Rm. 459

Albany, NY 12240

To Whom It May Concern:

| am a proud member and business manager of the Laborers’ International Union of North America, one of the
most diverse and effective union representing skilled and trained construction workers.

| am writing this letter with enthusiasm and strong support to the Proposed Home Performance Laborer
Apprenticeship Program. This program will develop and facilitate training that will enhance worker skills,
promote workplace safety, offer long term career opportunities and enable our workforce to obtain and
maintain employment that provides livable wages and benefits.

With the approval of the Apprenticeship program we will on our way to accomplish our goals on local hiring
and to expanding opportunities for workers who have historically faced barriers to enter in the labor
movement. We work with clergy, community and civic leaders to identify and recruit local residents from
communities where residential construction work will be performed.

Statistics show that most of the fatalities and accidents occur in the residential construction industry, as a
labor organization we have the moral responsibility to respond with a proactive program to minimize and
prevent unnecessary injuries and fatalities. It will benefit men and women from all ages and backgrounds

This program will help to develop a multitask workforce that reflects the reality of the residential and energy
efficiency markets that will supply contractors with skilled professional workers. | respectfully request the
approval of the Home Performance Laborer Apprenticeship program and look forward to continuing to
provide excellent training to workers.

Truly yours

Byron Silva
LiUNA Locat 10
Business Manager




THE ASSEMBLY
STATE OF NEW YORK
ALBANY

vanessa L. Gibson
Assemblywoman 77" District
Bronx Gounty

January 18, 2013

Apprenticeship Training Program Office
NYS Department of Labor

State Office Campus

Building 12, Room 459

Albany, New York 12240
ATTENTION: Comments on New Trade

To Whom It May Concern:

{ am taking this opportunity to write your office in support of a valuable apprenticeship training program that is
currently being considered for approval by the New York State Department of Labor. Sponsored by Local 10 of
the Laborers International Union of North America (LIUNA), the program is designed to fill an existing gap in
the skills training opportunities available to residents such as those I represent in the 77™ Assembly District in
the Bronx. :

Focusing on the essential skill needs of the residential construction industry including; demolition,
waterproofing, energy efficiency, decontamination, remediation, deconstruction and construction, the proposed
apprenticeship program will provide access to valuable skills and employment for hundreds of New Yorkers
seeking employment. In addition, the multi-lingual program offered by Local 10 will enable many residents of
the Bronx to overcome language barriers that have prevented them from realizing their full potential.

Along with increasing the employment opportunities available for training participants, professionalizing the
residential construction market workforce will improve workplace safety, enhance the quality of workmanship
performed and strengthen the career ladder for those working in the residential construction field.

1 urge that the apprenticeship program submitted by LIUNA Local 10 be given every possible consideration.

Sincerely,

Hon. Vanessa L. Gibson j

Member of Assembly
77" District, Bronx County



Subject: FW: Labor Apprenticeship

From: chuck smith* |

Sent: Wednesday, December 05, 2012 3:

Tom

Subject: Labor Apprenticeship

To whom it may concern, | ask why is this even considered! When the Aprentice program the labors

are lobbying for is already in place with the other trades . also.traditionally the work of the other trades
I This will only bring iabor unrest
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