Part 601 has been updated to include the Emergency/Proposed Regulations which were filed on July 2, 2009 and adopted on September 29, 2009.
STATE OF NEWYORK

DEPARTMENT OF LABOR

PART 601

REGISTRATION OF APPRENTICESHIP PROGRAMS AND AGREEMENTS

§ 601.1 Purpose of Part.
This Part establishes procedures and standards for the approval and registration of apprenticeship programs and agreements in furtherance of the public policy of this State as enunciated in section 810 of the Labor Law to develop sound apprenticeship training standards and to encourage industry and labor to institute training programs. This Part is intended to insure that apprenticeship training programs developed and registered in accordance with the public policy are of the highest possible quality in all aspects of on-the-job training and related instruction and that all apprentice training programs provide meaningful employment and relevant training for all apprentices.

§ 601.2 Application of Part. 

This Part shall apply to apprenticeship training programs and agreements covered by article 23 of the Labor Law, including programs and agreements relating to public work projects as defined by Federal and State labor laws, and to privately financed activities. 

§ 601.3 Definitions. 

As used in this Part: 

(a) Commissioner means the Commissioner of Labor of the State of New York. 
(b) Apprenticeship program means a written plan conducted or sponsored by an employer, a group of employers or a joint apprenticeship committee representing both employers and a union, and which contains all terms and conditions for the qualification, recruitment, selection, employment and training of apprentices, including such matters as the requirement for written apprenticeship agreement. 
(c) Apprenticeship agreement means a written agreement between an apprentice and either his employer, or an apprenticeship committee acting as agent for employers, which agreement contains the terms and conditions of the employment and training of the apprentice. 
(d) Apprenticeable occupation is a skilled trade which possesses all of the following characteristics: 

(1) is customarily learned in a practical way through training and work on the job; 

(2) is, in the judgment of the commissioner, clearly identified and commonly recognized throughout an industry; 

(3) is, in the judgment of the commissioner, not a part of an occupation previously recognized as apprenticeable unless such part is practiced industry-wide as an identifiable and distinct trade; 

(4) involves manual, mechanical or technical skills and knowledge which ordinarily requires a minimum of 4,000 hours of work and training, which hours may include the time spent at related instruction, except that at the discretion of the commissioner, a new trade may require a minimum of 2,000 hours if the commissioner finds that the particular trade can be learned within such time;

(5) requires related instruction to supplement the on-the-job training, which instruction shall be given in accordance with section 812 of the Labor Law; and 

(6) involves the development of skill sufficiently broad to be applicable in like occupations throughout an industry, rather than of restricted application to the products of anyone company. 

(e) Sponsor means an employer, a group of employers, or a joint apprenticeship committee (JAC) representing both employers and a union, which has the ability to train apprentices, and which is recognized as such by the commissioner through the registration of a program. 

(f) Apprenticeship Council means the State Apprenticeship and Training Council established pursuant to section 813 of the Labor Law. 
(g) Electronic media means media that utilize electronics or electromechanical energy for the end user (audience) to access the content; and include, but are not limited to, electronic storage media, transmission media, the Internet, extranet, lease lines, dial-up lines, private networks, and the physical movement of removable/transportable electronic media and/or interactive distance learning.

§ 601.4 Eligibility and procedure for registration. 

(a) No apprenticeship program or agreement shall be eligible for registration by the commissioner unless the commissioner finds that: 

(1)  it is in conformity with the requirements of this Part, including section 601.5(g)(1) of this Part;

(2) the proposed training program is in an apprenticeable occupation having the characteristics set forth in section 601.3(d) of this Part; 
(3) it is in conformity with the requirements of the commissioner's regulation on "Equal Employment Opportunity in Apprenticeship Training" set forth in Part 600 of this Title; 
(4) the sponsor has agreed to register all apprentices in his employ, or, in the case of a Joint Apprenticeship Committee, the participating employers have agreed to register all of the apprentices in their employ; and 
(5) the sponsor does not require an application fee to be paid by any applicant. 
(b) The commissioner may refuse to accept a program proposed for registration if, in his/her judgment, the program, the sponsors, or any participants are unable to conduct the program in accordance with this Part, the Equal Employment Opportunity regulations (Part 600 of this title) or article 23 of the Labor Law.

(c) Apprentices must be individually registered under a registered program. Such registration may be effected: 
(1) by program sponsors filing copies of each apprenticeship agreement; or 
(2) subject to prior commissioner's approval, by filing a master copy of such agreement followed by a listing of the name, and other required data, of each individual when apprenticed. 
(d) The commissioner must be promptly notified by the program sponsor of the voluntary cancellation, suspension or termination of any apprenticeship program or agreement, with cause for same, and of the status of all apprentices in the program, including arrangements for transferring or terminating them. 
(e) Approved apprenticeship programs shall be accorded 
registration, evidenced by a notification of registration. 
(f) Any modification or change of registered programs shall be promptly submitted by program sponsors to the commissioner and, if approved, shall be recorded and acknowledged as an amendment to such program. 
(g) Under a program proposed for registration by an employer or employers' association, where the standards, collective bargaining agreement, or other instrument provides for participation by a union in any manner in the operation of the substantive matters of the apprenticeship program, written acknowledgment by the union of the union agreement or "no objection" by the union to the registration is required. Where no such union participation is provided, the employer or employers' association shall simultaneously furnish to the union local, if any, which is the collective bargaining agent of the employees to be trained, a copy of its application for registration and of the apprenticeship program. In addition, upon receipt of the application and apprenticeship program, the commissioner shall promptly send by certified mail to such union local another copy of the application and of the apprenticeship program, together with a notice that union comments will be accepted for 30 days after the date of the agency transmittal. 
(h) Where the employees to be trained have no collective bargaining agent, an apprenticeship program may be proposed for registration by an employer or group of employers. 
(i) A written public comment period is required for all proposed trades and new apprenticeship program applications. A list of all proposed trades and new apprenticeship program applications will be posted on the Department’s website for a minimum period of 30 calendar days. The posting shall include the United States postal and e-mail addresses to which comments may be submitted and the last date by which any public comment must be received for each application or proposed trade. All comments must be submitted in writing and must include: the name, title, and organization name, if applicable, of the party submitting the comment(s). Comments may be submitted via mail or e-mail.  Comments received will be considered as part of the Department’s review of the application or proposed trade in question. Nothing in this section shall be construed as creating an entitlement on the part of the party submitting public comment to further participation in the deliberation or determination regarding the application for apprenticeship program or trade except as deemed appropriate by the Department.   

§ 601.5 Standards for apprenticeship programs. 

No apprenticeship training program shall be registered or recertified unless the commissioner determines that the program meets all the following standards prescribed for an apprenticeship program:

(a) The program must be an organized, written plan embodying the terms and conditions of employment, training and supervision of one or more apprentices in an apprenticeable occupation, as defined in this Part, and subscribed to by a sponsor who has undertaken to carry out the apprentice training program. 

(b) The program must contain the equal opportunity pledge prescribed in Part 600 of this title and, in programs having five or more registered apprentices:

(1) an affirmative action plan in accordance with such Part 600, and

(2) a selection method authorized in such Part 600.

(c) The program must contain provisions describing the following: 

(1) the employment and training of the apprentice in a skilled trade, and the required minimum qualifications; 

(2) the term of apprenticeship, in a trade shall be not less than two years or 4,000 hours, consistent with training requirements established by industry practice as determined by the commissioner, except that, at the discretion of the commissioner, the term of apprenticeship in a trade may be established as not less than one year or 2,000 hours if the commissioner finds after review of written substantiation of the sponsor and the recommendation of the Apprenticeship Council that the particular trade may be learned within such time;

(3) the work processes in which the apprentice will receive supervised work experience and training on the job, and the allocation of the approximate time to be spent in each major process; 

(4) the organized related and supplemental instruction in technical subjects related to the trade which will be provided to each apprentice, as required by section 812 of the Labor Law, with prescribed minimum periods of instruction as determined by the State Education Department; 

(5) the progressively increasing schedule of wages to be paid the apprentice consistent with the skill acquired. The entry wage shall be not less than the minimum wage prescribed by Federal or State minimum wage law, unless a higher wage is required by a collective bargaining agreement; 

(6) the sponsor's plans for a periodic review and evaluation of the apprentice's progress in job performance and related instruction, and the manner in which sponsors will maintain records for each apprentice; 

(7) the ratio of apprentices to journeymen under the program as determined by the commissioner, consistent with proper supervision, training, and continuity of employment, and applicable provisions in collective bargaining agreements; 

(8) the sponsor's statement that the sponsor will comply with applicable Federal, State and local occupational safety and health standards, including the sponsor’s willingness to provide adequate and safe equipment and facilities for training and supervision, and safety training for apprentices on the job;
(9) the probationary period for apprentices, which shall be of reasonable length, as determined by the commissioner; 

(10) the placement and registration of an apprentice in accordance with the provisions of section 601.6 of this Part. The apprenticeship agreement shall directly, or by reference, incorporate the standards of the program as part of the agreement; 

(11) the manner, if any, by which the sponsor proposes to grant advance standing or credit for previously acquired experience, training, skills or aptitude for all applicants equally, and the manner in which wages will be adjusted if any advance standing or credit is granted; 

(12) the manner in which the sponsor will permit the transfer of employer's training obligation to another employer, where warranted, with full credit to the apprentice for satisfactory time and training earned; 

(13) the sponsor's assurance that all training will be conducted by qualified training personnel; 

(14) the manner in which the sponsor will grant recognition for the successful completion of apprenticeship, which recognition must include the presentation of an appropriate New York State certification of completion for all who complete the program; 

(15) the sponsor's assurance that he will promptly submit any modification or amendment of the registered program; 

(16) the sponsor's agreement to promptly notify the commissioner of all persons who have successfully completed apprenticeship programs; 

(17) the sponsor's willingness to give not less than five days' notice to the apprentice of any proposed adverse action, and cause therefore, with stated opportunity to the apprentice during such period for corrective action, unless an otherwise acceptable procedure is provided for in the collective bargaining agreement; 

(18) the sponsor's statement that the program will be conducted, operated and administered in conformity with all applicable provisions; and 

(19) the sponsor's agreement to promptly record, maintain and submit to the commissioner such records concerning apprenticeship as may be required by the commissioner and other applicable laws or regulations. 

(d) All sponsors of apprenticeship training programs, and their signatories, if any, are required to ensure that each of their apprentices maintains a record that documents task rotation and the skills acquired through the program. The apprentice must maintain this record in a format and in a manner approved by the New York State Department of Labor. The apprentice’s Blue Book is an acceptable method of recording task rotation and acquisition of skills through the program. Any alternative method of recording task rotation and skills acquisition shall be submitted to the New York State Department of Labor by the program sponsor for approval prior to implementing its use by apprentices. The apprentice’s immediate supervisor is required to verify that the information contained in the record is accurate and shall do so by signing the record at least weekly.  

(e) Newly approved apprenticeship programs must undergo a two year probationary period. Sponsors of newly approved programs will be advised that their programs are being approved contingent upon successful completion of the probationary period.  During the probationary period, a sponsor may not submit any new apprenticeship program applications. 

(1) Factors considered during the probationary period include the program sponsor’s and signatories’ compliance to the satisfaction of the Department with the following:


(i) 
The continuous enrollment of apprentice(s); 

     (ii) The payment of wages as specified in the apprenticeship agreement;

          (iii) Acceptable and verifiable documentation of task rotation and skill development; 

          (iv) Acceptable and verifiable documentation of participation in related instruction;

           (v) The provision of proper supervision;

          (vi) The provision of a safe work environment; 

(vii)The terms and conditions/provisions as indicated on the Apprentice Training Program Registration Agreement (Form AT10);

(viii)The provisions of Labor Law, Article 23 and 12 NYCRR Parts 600 and 601; and 


(ix) Articles 8 and 9 of the Labor Law, the Workers’ Compensation Law, and any other Federal or State laws governing the terms and conditions of employment.

(2) Probation Review Options:

           (i) After a review of the new program’s performance during the probationary period, the sponsor will be notified whether it:

                 (a) Passed probation; or

                 (b) Will have its period of probation extended for a period of no more than one year; or

                 (c) Failed probation.
     
(ii) A sponsor of a program that has had its probation extended pursuant to subdivision (e)(2)(i)(b) of this section, or that has failed probation will be informed of the reasons why this decision was made. A sponsor whose program has been placed on an extended probation will be required to submit a proposed corrective action plan that addresses the deficiencies identified in the notice and a proposed time frame for its implementation. Both components of the proposed corrective action must receive New York State Department of Labor approval. 
    

(iii) A sponsor whose program fails probation may file a written appeal of the decision by sending a letter to the commissioner setting forth its arguments why the sponsor’s program should not have failed probation.

(f) A sponsor who fails probation will not be permitted to reapply for registration of any apprenticeship program for a period of one year. This period additionally applies to applications for registration of any apprenticeship program by any successor or substantially owned-affiliated entity, as those terms are defined in Labor Law section 220.  

(g) All Apprentice Training Program sponsors will undergo a recertification process for each program at or about the time that the program completes its first training cycle following program certification, and at least every five years thereafter.

(1) Each sponsor seeking recertification and all applicants for new apprenticeship programs shall complete a new Apprentice Training Program Registration Agreement (Form AT-10), Sponsor Information Sheet (Form AT-9) and such other information as the commissioner shall deem appropriate for each of their programs. 

(i) Simultaneously, every applicant for or sponsor of a Group Joint or Group Non-Joint program must submit a current list of program signatories’ names, addresses, and Federal Employer Identification Numbers or Unemployment Insurance Employer Numbers in an electronic format as specified by the New York State Department of Labor.

(ii) The program sponsor must provide assurances in writing to the New York State Department of Labor that the sponsor will hold all signatories to the standards of their Apprentice Training Program Registration Agreement with the New York State Department of Labor.

  (2) After a review of the sponsor’s performance during the period prior to recertification, the sponsor will receive notification that:

      (i) The sponsor’s Apprenticeship Training Program has been renewed; or

      (ii) The sponsor was found to have committed the violations specified, and is required to submit to the New York State Department of Labor a proposed Corrective Action Plan which addresses the deficiencies identified in the notice and a proposed time frame for the Plan’s implementation.  Both components of such Plan require Department approval. Formal deregistration will be pursued only if corrective action is not approved by the Department; or the sponsor has not taken the approved corrective action to resolve all issues within a reasonable period of time when compared to the approved time frame, as determined by the Department; or

      (iii) The sponsor’s Apprenticeship Training Program has been recommended for deregistration and deregistration proceedings will be initiated.

(h) Inter-Registration/Recertification Signatory Reporting Requirements.

All sponsors of group-joint and group non-joint programs must provide the Department with notification when an employer associates with, or disassociates itself from, a program, and must do so within ninety (90) days time.  Such notification must include the employer’s name, address, and either the employer’s Federal Employer Identification Number (FEIN) or Unemployment Insurance Employer Number in an electronic format, as specified by the Department.  Employers are considered to be associated with a program even if such association is through some intermediary organization.  Employer inactivity in a program shall not, in and of itself, constitute disassociation.    
(i) Related Instruction may be provided in person or via electronic media.  All Related Instruction providers must be identified on an AT-8 Form and approved by the State Department of Education.

§ 601.6 Standards for apprenticeship agreements. 

Each registered apprentice must receive from the program sponsor a copy of the apprenticeship agreement.  The commissioner must also receive from the program sponsor a copy of the apprenticeship agreement as required by section 601.4 of this Part. The individual apprenticeship agreement between the sponsor and the apprentice must contain: 

(a) Names, complete addresses and signatures of the contracting parties (apprentice, and the program registrant or employer), and the name, address and signature of a parent or guardian if the apprentice is a minor under 18 years of age; 

(b) The date of birth of apprentice;

(c) Name and address of the program registrant and registration agency;

(d) A statement of the trade or craft which the apprentice is to be taught, and the beginning date and term (duration) of apprenticeship; 

(e) A statement showing: 

(1) the number of hours to be spent by the apprentice in work on the job, and 

(2) the number of hours to be spent in related and supplemental instruction; 

(f) A statement setting forth a schedule of the work processes in the trade or industry divisions in which the apprentice is to be taught and the approximate time to be spent at each process; 

(g) A statement of the graduated scale of wages to be paid the apprentice and whether or not the required school time will be compensated; 

(h) A reference incorporating as part of the agreement the standards of the apprenticeship program as it exists on the date of the agreement and as it may be amended during the period of the agreement; 

(i) A statement that the apprentice will be accorded equal opportunity in all phases of apprenticeship employment and training, without discrimination because of race, color, religion, national origin, or sex; 

(j)
A statement that if the sponsor is unable to fulfill his obligations under the apprenticeship agreement, the agreement may, with the consent of the apprentice, be transferred to another sponsor or participant under the registered program, with written notice of the transfer to the commissioner and with full credit for the satisfactory period of the served apprenticeship; 
(k) The address of the Apprenticeship Training Program Office of the Department where sponsors, participants and apprentices may file requests for disposition of controversies or differences arising out of the apprenticeship agreement. Such request may be filed only when the controversies or differences cannot be adjusted locally or resolved in accordance with the established trade procedure or applicable collective bargaining provisions; and

§ 601.7 Voluntary and formal deregistration of registered programs. 

Deregistration of a program may be effected by (a) the voluntary action of the registrant requesting, in writing, the cancellation of the registration, or (b) by the commissioner instituting formal deregistration proceedings in accordance with the provisions of this Part. 

(a) Voluntary request by registrant. The commissioner may cancel the registration of an apprenticeship program by a written acknowledgement of such request stating, but not limited to, the following matters: 
(1) The registration is canceled at registrant's request, and the effective date thereof; 
(2) That, within 15 days of the date of the acknowledgement, the registrant must notify all apprentices of such cancellation and the effective date; 

(3) That such cancellation automatically deprives the apprentice of his individual registration; and 
(4) that the deregistration of the program removes the apprentice from coverage for State purposes. 
(b) Formal deregistration. The commissioner may deregister any apprenticeship training program if he/she finds that the registrant, sponsor, or any participating sponsor has:
(1) violated a Federal or State law; 
(2) subverted the program intent by hiring workers as helpers, shop workers or other titles and assigning to them work generally performed by apprentices;

(3) not conducted, operated, and administered the program in accordance with the intent of article 23, or the registered provisions, or the requirements of this Part, except that deregistration proceedings for violation of equal opportunity requirements shall be processed in accordance with the provisions of Part 600 of Title 12 of the Official Compilation of Codes, Rules and Regulations of the State of New York; or 
(4) made a false or misleading statement in connection with the registration of the program, or is not a person of good character and responsibility. 
(c) Procedure for formal deregistration. (1) Where it appears that sufficient cause exists for deregistration, the commissioner shall send a notice to the registrant by registered or certified mail, return receipt requested, stating the following: 
(i) The notice is sent pursuant to this section; 
(ii) The ground or grounds on which it is proposed to deregister the apprenticeship training program; and 
(iii) That the program will be deregistered unless, with 10 calender days of the receipt of this notice, the registrant files with the commissioner a written request for a hearing. 

(2) If the registrant requests a hearing, the commissioner shall convene a hearing and issue his/her determination in accordance with section 601.9 of this Part.

(3) In such determination, the commissioner may allow the registrant a reasonable time to achieve voluntary corrective action. 

(4) In each case in which deregistration is ordered, the commissioner shall publish promptly in newspapers of general circulation a notice of the order and shall notify the registrant. In addition, the commissioner shall promptly notify all registered apprentices of the deregistration of the program; the effective date thereof; that such cancellation automatically deprives the apprentice of his individual registration; and that the deregistration removes the apprentice from coverage for State purposes. 

(d) Programs With No Apprentices: 

(1) Any program, except for programs operated by the State Department of Correctional Services, that has not had an apprentice registered with the New York State Department of Labor for a period of twelve (12) consecutive months shall be deemed to have been voluntarily deregistered by its sponsor.  The Department will follow up such deregistration with a letter acknowledging that the program has been voluntarily deregistered. The letter will include the effects that such deregistration may have on an employer. In order for a sponsor to re-register a program which was voluntarily deregistered, the sponsor must reapply and meet all the requirements contained in Article 23 and Parts 600 and 601.  

(2) Within sixty (60) days before the conclusion of the twelve month period referred to in subdivision (1), a sponsor, who would otherwise be “deemed to have voluntarily deregistered,” may request that its program be placed in inactive status (Inactive Program).  

(i) The commissioner, in his/her discretion may grant such status only to sponsors found to be in compliance with Article 23, Parts 600 and 601, and other State and Federal laws for the protection of workers.
(ii) If granted, inactive status shall run from the end of the twelve month period referred to in subdivision (1).  
  (iii) An employer who is associated with an Inactive Program shall not be deemed to have a registered New York State apprentice training program for purposes of work performed pursuant to Articles 8, 8A, and 9 of the Labor Law under that program.

  (iv) An Inactive Program shall be deemed reactivated upon:  

(a) The registration of an apprentice by filing form AT-401; 

(b) The filing of newly updated AT-9 and AT-10 forms, and such other form(s) as the commissioner may require, by the sponsor; and

(c)  The review and approval of such forms by the Department.

  (v) After a period of twelve (12) months of inactive status, inactive programs will be deemed voluntarily deregistered by its sponsor.
§ 601.8 Reinstatement of program registration. 

Any apprenticeship program formally deregistered pursuant to this Part may not be reinstated for a period of three years, nor shall the sponsor or any employer or union participant be eligible to register any apprenticeship training program under any other name for such period.

§ 601.9 Hearings. 
Upon receipt of a request for a hearing under section 601.7 of this Part, the commissioner shall request the chair of the Apprenticeship Training Council to designate a panel from among the members of the Apprenticeship Council to conduct such hearing. The panel shall be composed of an equal number of representatives of employers and of employee organizations, and also may include the chair. Reasonable notice of the hearing shall be given by registered mail, return receipt requested, to the appropriate sponsor and the complainant, if any. Such notice shall include a reasonable time and place of hearing, a statement of the provisions of this Part pursuant to which the hearing is to be held, and a concise statement of the matters pursuant to which the action forming the basis of the hearing is proposed to be taken. Hearings shall be conducted informally and a record made of the sworn testimony. The complainant, and every party to the proceeding shall have the right to counsel, and a full opportunity to be heard, including such cross-examination as may be appropriate in the circumstances. The hearing panel shall, on the basis of the record made in the proceeding, submit its report and recommendations to the commissioner, who after reviewing such record, report and recommendations, shall issue his/her determination within 30 days after receipt of the hearing panel's report.

§ 601.10 Limitations. 
Nothing in this Part or in any apprenticeship agreement shall operate to invalidate: 

(a) Any apprenticeship provision in any collective bargaining agreement between employers and employees setting up higher apprenticeship standards; or 

(b) Any special provisions for veterans, minority persons, or females in the standards, apprentice qualifications, or operation of the program, or in the apprenticeship agreement, which is not otherwise prohibited by law, executive order, or authorized regulation. 

§ 601.11 Complaints. 

(a) Any person, firm, corporation or labor organization may file a complaint alleging that a registered apprenticeship program is not operating in accordance with article 23 of the Labor Law, or of any provision of this Part, or with the equal employment opportunity regulation, or with the apprenticeship agreement. The commissioner shall investigate such complaints, and shall resolve them in accordance with the provisions of this Part. 

(b) Any complaint concerning discrimination or other equal opportunity matter shall be submitted, processed, and resolved in accordance with the applicable provisions in Part 600 of Title 12 of the Official Compilation of Codes, Rules and Regulations of the State of New York. 

(c) Except for matters covered under subdivision (b) of this section, any controversy or difference arising under an apprenticeship agreement which cannot be adjusted locally, and which is not covered by a collective bargaining agreement, may be submitted by an apprentice, or his authorized representative, to the commissioner for review. Matters covered by a collective bargaining agreement, however, shall be submitted and processed in accordance with the procedures therein provided, and once so submitted, may not be submitted to the commissioner as a complaint. 

(d) A complaint must be in writing and signed by the complainant, or his authorized representative. It shall set forth the specific matters complained of, together with all relevant facts and circumstances. Copies of all pertinent documents and correspondence shall accompany the complaint. 

(e) The commissioner shall render a determination within 90 days after receipt of a complaint under subdivision (c) of this section, based upon such investigation of the matters submitted as he/she may find necessary. During such 90-day period the commissioner shall make reasonable efforts to effect a satisfactory resolution between the parties involved. If so resolved, the parties shall be notified that the case is closed. If the commissioner determines that sufficient cause does not exist for deregistration he/she shall dismiss the complaint. If the commissioner determines that sufficient cause exists for deregistration he/she shall proceed in accordance with section 601.7(c) of this Part. Where a determination is rendered, copies of same shall be sent to all interested parties.
(f) Nothing in this Part shall operate to prohibit an apprentice from electing to institute appropriate court proceedings. 

§ 601.12 Records and reports. 
Each program registrant shall keep adequate records relative to all phases of the operation of the apprenticeship program, including but not limited to job assignments, promotion, demotion, lay-off or termination, rates of pay or other form of compensation or conditions of work, and any other records pertinent to a determination of compliance with article 23 of the Labor Law and this Part, in such manner and form as may be required by the commissioner. In addition to information provided during regular department field inspections each program sponsor, and each apprentice shall promptly submit such reports to the department as the commissioner in his/her discretion shall require. Such reports shall be made on forms prescribed by the commissioner.

§ 601.13 Consultation with Apprenticeship Council. 

All determinations relating to the construction of this Part and any revisions or changes of this Part shall be made by the commissioner after consultation with the Apprenticeship Council. 
§ 601.14 Effective date. 
This Part shall become effective on filing in the office of the Secretary of State. 
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